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OVERVIEW OF THE REPORT

This report is the annual environmental, social and governance
("ESG") report (the “Report”) published by China Resources Beer
(Holdings) Company Limited (the “Company” or “CR Beer”, and,
together with its subsidiaries, the “Group”) for the disclosure of
relevant information of the Group in respect of the environmental,
social and other aspects from 1 January 2019 to 31 December
2019 (the “Reporting Period”, “FY2019,” or “2019"). For more
information relating to the Group’s business and its corporate
governance practices, please refer to the Group’s 2019 Annual
Report.

BASIS OF PREPARATION

This Report is prepared in accordance with the “Environmental,
Social and Governance Reporting Guide” under Appendix 27 to
the Main Board Listing Rules of The Stock Exchange of Hong Kong
Limited (the “Listing Rules”) and by reference to the Sustainable
Development Report Guide of Global Reporting Initiative (GRI) (the
"GRI standards”).

This Report is prepared in accordance with the reporting principles
of “materiality”, “quantification”, “balance” and “consistency” of
the Listing Rules. The Report preparation team works with key
stakeholders to identify material issues which were disclosed in
detail in the Report.

SCOPE OF THE REPORT

Unless otherwise specified, the scope involved in the policies, cases
and data of this Report mainly cover the Group’s headquarter as
well as the equity-owned companies and subsidiaries under its
effective control, including Heineken China acquired in 2019. The
Report covers the period from 1 January to 31 December 2019.

PURPOSE OF THE REPORT

This is the fourth ESG report officially published by China
Resources Beer (Holdings) Company Limited. The purpose of our
Report is to communicate transparently and thoroughly with
stakeholders about the Company’s commitment to fulfill its social
responsibilities, and focus on disclosing the relevant content of the
Group's performance on sustainable ESG development in 2019 in
response to material issues concerned by stakeholders.

PROCESS OF PREPARATION

The Report has established systematic reporting procedures with
reference to the “Environmental, Social and Governance Reporting
Guide” under Appendix 27 to the Main Board Listing Rules of
The Stock Exchange of Hong Kong Limited. We identify and
assess the materiality of the environmental, social and governance
topics related to the Group through regular communication with
its major stakeholders, on the basis of which the scope of this
Report is defined. Relevant information is then collected and
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reviewed from various departments. All information comes from
formal documents, statistical reports and financial reports of the
Company for statistical analysis and preparation of this Report.

VERSIONS OF THE REPORT

This Report is available in Traditional Chinese, Simplified Chinese
and English versions on our website www.crbeer.com.hk. If there
is any inconsistency among these versions, the Traditional Chinese
version shall prevail.

FEEDBACK

If you have any questions or suggestions on this Report and its
contents, please feel free to contact us at via the following.

CONTACT

Address: 39th Floor, China Resources Building, 26 Harbour Road,
Wanchai, Hong Kong

Tel.: (852) 2829 9889
Fax: (852) 2596 7610
Email:  ir@cre.com.hk

Website: www.crbeer.com.hk
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ADVOCATING THE CONCEPT OF SUSTAINABLE
DEVELOPMENT

In 2019, the Group defined the new management theme of
“Quality Development for Success in High-end Segment”, and
proposed a series of targeted strategic measures such as “new
idea and initiatives for new targets and opportunities” for the next
three years to seize opportunities for sustainable development. In
the implementation of the premiumization strategy, the acquisition
of shares of Heineken China has been completed, and the
Heineken TMLA and Framework Agreement have been officially
implemented and promoted. This long-term strategic co-operation
will provide the Group with an important and strategic opportunity
to develop in the premium beer market in China.

This Report has formulated management policies around the two
major working ideas of “insisting on building a beautiful and
harmonious society” and “promoting the fulfillment of corporate
social responsibility”, with a focus on responding to the Group's
ESG challenges and opportunities from products and operating
practices, caring for staff, environmental protection and social
responsibility, determined to become a reliable brand and a well-
known leader in the beer industry.

INSISTING ON BUILDING A BEAUTIFUL AND
HARMONIOUS SOCIETY

Building a beautiful and harmonious society is an important
guarantee for the prosperity of the country, the rejuvenation of the
nation, and the happiness of the people. Regarding the creation
of a beautiful society as one of its main working ideas, and taking
the improvement of the environment and the use of resources,
staff health and safety and caring for social humanities as its key
tasks, the Group has formulated strategic content in a targeted
manner by adopting multiple strategies.

The Group is convinced that environmental protection lays a solid
foundation for companies to create green value. After years of
actively promoting green development, the Group has improved
management systems and policies for waste, packaging materials,
pollutants, energy consumption and greenhouse gas emissions to
ensure compliance during implementation and treatment. We also
advocated the philosophy of energy conservation and emission
reduction in daily operation, and strived to reduce pollutant and
emissions from the source through innovative technologies. The
Group has also made progress on those highly concern issues in green
development, such as the management of water use in water stress
areas, the use of renewable energy and reusable packaging materials,
and the reduction of greenhouse gas emissions. In terms of society,
the Group understands the positive correlation between corporate
development and social returns, and we have steadily developed and
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obtained long-term support from a wide range of stakeholders. While
expanding our business, we responded to the community’s call and
actively participated in poverty alleviation. We also protect staff’s
rights, occupational safety and health with the “people-oriented”
management and operation principles.

PROMOTING THE FULFILLMENT OF CORPORATE
SOCIAL RESPONSIBILITY

Upholding its social responsibility, the Group fully implemented
the business philosophy of sustainable development, and actively
promoting the fulfillment of corporate social responsibility through
regular communication and feedback with various stakeholders.

China's economic and social development has now continued
to move toward the goal of high-quality development, and the
demand of the premium beer market has increased. The Group
focused on improving the quality of core products and encouraging
product innovation, including the mid-end above brand “Brave
the World superX” to satisfy the needs of young consumers and
the high-end brand “Craftsmanship” to meet the consumers’
pursuit of quality life, as well as the “SNOW MARRSGREEN
BEER” launched in 2019 to serve the younger and more upscale
consumers, and initiated a partnership with Heineken to launch
international premium products, so as to satisfy the needs of
consumers for a better life. Our products and brands building have
made great achievements. Among them, “Brave the World superX”
won a number of awards for Chinese independent brands, and
“Craftsmanship” also won many awards such as a Gold Award at
the “CBC China International Beer Challenge”. These all reflected
the highly affirmation to the Group on effective management,
innovative and forward-looking brand value in practicing social
responsibility.

In addition to internal quality control and product innovation, we
firmly believe that providing quality products as well as products and
operating practices are dependent on each other. For many years,
the Group has unswervingly promoted supplier quality extension
management and quality assessments such as production quality
assessment, and consumer quality assessment, and carried out
external management system certification to ensure that the quality
of products from the factories reach an excellent level. In terms of
supply chain management, we have consistently promoted a culture
of integrity and anti-corruption on bidding and procurement, product
sales, engineering projects, and capital management. In addition, we
also know that the promotion of responsible drinking behaviors and
concepts is an important part of the practice of social responsibility.
In this respect, the communication content and the content review
mechanism are clearly defined to promote the importance of
responsible drinking to consumers from the roots.
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To commend the Group's superior performance in environment,
health and safety, regional companies under the Group received a
total of 6 awards at the “"Hong Kong Green Awards 2019” hosted
by Hong Kong Green Council, including 3 “Environmental, Health
and Safety Award”, and 3 “Green Management Award”. Other
companies of different scales under the Group have also achieved
brilliant results in fulfilling their social responsibilities and green
development in 2019, showing that we have spared no effort to
formulate and strictly implement policies related to environment,
safety and health, and fully performed the commitment of
corporate social responsibilities regardless of region and scale. In
the future, we will continue to adhere to the spirit of craftsmen,
aiming to improve the industry level and brew the best quality
beer.

When the COVID-19 pandemic was rampant, the Group actively
responded by organizing all units to establish an effective
leadership and command, prevention and control emergency
on prevention and control as well as supervision management
system from top to bottom perspective. It implemented a series of
prevention and control measures and publicity to put staff’s safety
and health in front. To overcome the pandemic is our common
wish with the society. To this end, the Group donated emergency
supplies to medicare and health and pandemic prevention units
to join hands and fight together with the society against the
pandemic and overcome difficulties.

BUILDING FUTURE TOGETHER AND STARTING A
JOURNEY FOR DREAM

Looking forward, we will continue to realize our ambitious
goals and core corporate values as well as make unremitting
efforts towards sustainable development. We practice and
give play to corporate responsibilities, gradually modify our
social responsibility system, to provide the excellent products
and efficient management consultation platform, and build a
comprehensive environmental, social and governance management
and responsibility system.

As a market leader in domestic beer industry in China, the
Group commits to continue advocating the concept of sustainable
industrial development and seize opportunities for sustainable
development with various stakeholders, to fulfill the commitment
of corporate responsibility, achieve our vision of a better life with
society, and lead all walks of life in the world to create a green
future together.
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ABOUT US

OVERVIEW AND BUSINESS OF THE COMPANY

China Resources Beer (Holdings) Company Limited (stock code
under The Stock Exchange of Hong Kong Limited: 00291) is
a listed subsidiary of China Resources (Holdings) Company
Limited (“CRH"), which focuses on the manufacturing, sales and
distribution of beer products. China Resources Snow Breweries
Limited (“CRSB"”) is a wholly-owned subsidiary of the Company. In
2019, the Group has completed the transaction and commenced
the strategic partnership with the Heineken Group.

The Group has been in the beer business in China since 1993. At
the end of 2019, the Group operated 74 breweries in China with
an annual beer production capacity of 20.5 million kiloliters and
a total sales volume of 11.4 million kiloliters.

In recent years, the Group has continuously enriched its product
portfolio and gradually built up a premium brand portfolio of
“Chinese brands + international brands”, with Chinese brands
representing Chinese culture and power, including “Brave the
World superX”, “SNOW MARRSGREEN BEER”, “Craftsmanship”
beers, “Opera Mask” and so on; and international brands
representing international and global power, including “Heineken”
and “SOL” beers. In addition to our main products, the Group
also launched “Lowen White Beer” to meet the needs of the
personalized consumer market and promote a free attitude
towards life; and “Lavibond Dark Beer”, which unleashes the black
diverse energy. The Group also has a number of other popular beer
products, including “Brave the World” and “Snow Draft Beer”.

In 2019, the Group recorded turnover of RMB33,190 million,
representing a 4.2% increase as compared to that of 2018.
Consolidated profit attributable to the shareholders and earnings
before interest and taxation of the Group in 2019 increased by
34.3% and 47.6% to RMB1,312 million and RMB2,163 million,
respectively as compared to that of 2018. As a member of CRH,
we are dedicated to leading the business progress and building a
better life together with our consumers, shareholders, staff and
business partners, and make the Group a trusted and beloved
beer enterprise.
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Turnover Mid-end and above Consolidated profit Earnings before
beer sales volume attributable to interest and taxation
the shareholders
S=EoHm GEOGRAPHICAL DISTRIBUTION OF PRODUCTION

BHE-_ZE-NE+-_A=+—1 4@ge
BEGEE BEHERNAR - WH] =
A X I TR

BASES

As at 31 December 2019, CR Beer had 74 breweries in operation',
the geographic distribution of which is indicated in the following
table:

H#ih ERT BECEHE #HBERT BECEHE

Province/Municipality Number of breweries  Province/Municipality Number of breweries

2 ¥ T Heilongjiang 3 | #7)T Zhejiang 6
& AK Jilin 2 | &3 Fujian 1
17T Liaoning 9 | /% Guangdong 4
X 2 Tianjin 1| J#F Hunan 3
JHE Hebei 2 | M Guizhou 3
178 Shanxi 2 | PUJII Sichuan 9
IR Shandong 3 | PEE Tibet 1
ST 7 Jiangsu 5 | HR Gansu 1
8 Shanghai 1 | WEH Inner Mongolia 2
Z# Anhui 6 | TE Ningxia 1
Al E Henan 3 | X Shaanxi 1
At Hubei 3 | ST Guangxi 1
& F Hainan 1

! TREELEZEEMERZRERANEE -

! Excluding those breweries which had ceased operation and determined by
management to be closed.
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HEBRREH#HSMANWEBEZELE "HONG KONG GREEN AWARDS” HOSTED BY HONG £
KR KONG GREEN COUNCIL -4

2019 2018

LHTIREER Eapd HRBEEECTE)ER AT — 5
Green Management Gold China Resources Snow Breweries g B
Award (Henan) Co., Ltd. :
g %2 LEAERE(BE)BRATF B REE (W) BR AR
Bronze | China Resources Snow Breweries China Resources Snow Breweries
(Qiannan) Co., Ltd. (Sichuan) Co., Ltd. é’;
HEEEEECTmE) B R AR c
China Resources Snow Breweries
(Henan) Co., Ltd.
TEE | 4LEEEEEIT)BRAA HHEREECRIN) BRAF
Merit China Resources Snow Breweries China Resources Snow Breweries
(Liaoning) Co., Ltd. (Shenzhen) Co., Ltd.
HESEBRE M) AR QA
China Resources Snow Breweries
(Hangzhou) Co., Ltd.
HEASHEEE(RR)ERAF
China Resources Snow Breweries
(Xi‘an) Co., Ltd.
BENMREZEBEX Gl HEASHERE(RA)BRRA — -
Environmental, Health and | Gold China Resources Snow Breweries i;
Safety Award (Yantai) Co., Ltd. 2
AR E (R ERAF h
China Resources Snow Breweries
(Wuhan) Co., Ltd. 5
WE | HASEBE(NR)ERAE LB (B RE)ERAF -
Bronze | China Resources Snow Breweries China Resources Snow Breweries ﬂii:”
(Xing'an) Co., Ltd. (Harbin) Co., Ltd.

—E-AFRALER

YoY change

% ¥ 58 Total number of Gold Award 43 —
4 22 3 #1 Total number of Bronze Award -1 3
ff &4 5 8 Total number of Merit Award -2 1
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H {th 32 15 OTHER AWARDS

wRHM A

Awarding organization/projects

hREE%

For environmental protection and safety

MEERTMANZEETKE R
Water-Saving Enterprise in Anhui Province awarded by Anhui
Provincial Office of Housing and Urban-Rural Development

LHSERECEIL) BR QA

China Resources Snow Breweries (Huaibei) Co., Ltd.

HRSEEE(EMRE)BRAT
China Resources Snow Breweries (Fuyang) Co., Ltd.

RAKHT MR REE KR
Water-Saving Enterprise in Anhui Province awarded by Provincial
Department of Water Resources

LHEEEB(ZKR)AR LT
China Resources Snow Breweries (Anging) Co., Ltd.

B & 7K F T 90 & 6984 A T KB 1l
Water-Saving Enterprise in Hubei Province awarded by Provincial
Department of Water Resources

LREREE (N ERATF

China Resources Snow Breweries (Wuhan) Co., Ltd.

HEESHRETMEANELIRREETNR T
Enterprise with Good Corporate Environmental Reputation issued
by the Provincial Department of Ecology and Environment

LREREE(RZ)BERRA

China Resources Snow Breweries (Liu‘an) Co., Ltd.

SRMEX

For social responsibility

FEEGRPLESTAEIERE] L= i
Gold Award in Social Responsibility in Chinese Food Companies | CRSB
ZE-NFFRERGTRLESTAEX HEEREEE
Corporate Social Responsibility Award of China Public Welfare CRSB

Festival 2019

Pl RETLREE HEERER
Corporate Social Responsibility Industry Model Award CRSB

458 H (32 A%) B R 2 7] / China Resources Beer (Holdings) Company Limited
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For marketing
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KRB q HE

Awarding organization/projects

—B-N\FEMLHG
Qingzhuo Awards for New Alcoholic Product of the year 2018

[ 2 [8) K superx ) 18 )5
“Brave the World superX” beer

[REFME SLIREL0FIKK
“Reform and Opening-up and Advertising Industry Recovery for
40 Years” award

[ 5 18] X JE superX] 12 )5
“Brave the World superX” beer

RAGBEYWMAOTES X ME [ 5 3] K JE superX | )8

The Most Influential Chinese Independent Brand “Brave the World superX” beer
TR@BER =AY BENTERZSE

Most Influential People from the Top 10 Brands Hou Xiaohai, Chief Executive Officer
BChnbrand M AW T —NFCBPIEEMBUAR T -—ME | £LESEERE
ZE-NECBPIFRER BT EERFRE—F

2019 C-BPI Gold Brand awarded by Chnbrand and the first prize | CRSB

in C-BPI China Beer Industry for six consecutive years from 2014—

2019

MERS EMANEREREERIKETLIR [ 58 (8] K superx] 18 F

“Prosperous” Award of Smart Win Growth Marketing Award by
Tencent Advertising

“Brave the World superX” beer

BrandZ ZE—-NEFHANETERRmE T LI E625 LSy
Ranked 62nd among the Top 100 Most Valuable Chinese Brands | CRSB

in 2019 by BrandZ

“E-NFHEETRR &N EETOP100 e
TOP 100 in Chinese Listed Companies By Brand Value 2019 CR Beer

HAERES e T EIMANSERRFIEHASRZ X
Tk

Golden Boy Award Bronze Award in entertainment category
awarded by China Advertising Association of Commerce and
ADQuan

[BE X EsuperX| BB Em — & LBV %
TEX - MRz F—REBBXE]

The works of “Brave the World superX” beer —
“Ignite Online and Celebrate Offline, Brave the
World with the son of tomorrow”

FES5005 A4 18 an i T 15 284
Ranked 28th among the Top 500 Most Valuable Chinese Brands

£ RERRE
CRSB

MAD+ S ZFXMMANB BN R IR H LR

Gold Award for Entertainment and Innovation — Core
Innovation Award from AD + adhome.com

[BE R EsuperX| BB ER — [XH_REHE
EFIPUABHEH]

The work of “Brave the World superX” beer —
“Three-dimensionally IP marketing of Street Dance
of China Season 2"

[RECFEHETMOIAER (SRS RETGEE]

“Best Innovative Marketing Influence” Award "SNOW MARRSGREEN BEER”
HNMMBERE)REMEAN S -NEETMNXLAEERA | L85
NSRS Kl ok U AN N2

Eight awards for the consumer goods staple sector by the 2019 | CR Beer

All-Asia Executive Team survey issued by Institutional Investor
magazine
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RTA]
ABOUT US

R 10
Award
mAEHEHE

For marketing

‘%M A
Awarding organization/projects

HOREH)BAE 2 MM H BT R T IERERMN K
CE-NFRER M EEARKERFEHRK

Kotler New Marketing Model Platform Award-Outstanding
Marketing Case 2019 by “New Marketing Magazine” and Kotler
Marketing Group, a global market strategy expert

[ 5 3] X superX] 12 )5

“Brave the World superX” beer

M Chnbrand M A K —FE— N FFETBVEEmEN EEE X
R ZB-NFCCIMER B EMmER T —NEFEALL-STAR
+HE RE

2019 China TBV Total Brand Value Management Grand Award,
2019 C-CSI China Customer Satisfaction Index Customers’ Most
Satisfying Brand and 2019 The Brand of ALL-STAR awarded by
Chnbrand

®RELEE

CRSB

HPESPoMANTEER ST XL -FT—N
FERBRAEHER

Advertiser Award of China International Advertising Festival
® 2019 Integrated Marketing Gold Award issued by China
Advertising Association

[ 28 [3) K superx ) 18 )5

“Brave the World superX” beer

A T 57 G 8 SR 00 0 K O R E R A R RNOL (B ATk )

LA ]

— mBEHAR
China Brand Annual Special Awards 2019 — Brand Marketing
Award issued by World Brand Laboratory

[MhEERE+ AW N mE %5

Chinese Brand Annual Award NO.1 in Beer Industry by World | CRSB

Brand Laboratory, First Place in the Top 10 Most Influential

Chinese Beer Brands

HERMEIRENAN —ST-AFHEREFEFIAR | [EVEE]EE

“Craftsmanship” beer

s

HAXDEFEMANFEUFEHRTLEANR — RAaUHE

,{79(

Gold Prize in the Annual Innovative Marketing Case in Food
and Beverage by V Marketing magazine

[BE R Esuperx] BN ER — [BEXE
superX T BEEIPEH £ 8 K]

The work of “Brave the World superX” beer —
“Connecting Street Dance with Brave the World
superX IP Marketing Guide”

HEIEHEMANFEUREHTLREIR — ERTEW
N4

=

Bronze Prize in the Annual Innovative Marketing Case in Dining
and Retail by V Marketing magazine

[EESRIFTFERIOER — TR W
20 E FEM.SPACE TE M M & a1 ) NI

The work of “SNOW MARRSGREEN BEER” —
“Redefine the Modern Trend of beer with M.SPACE
of Snow”
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“Young, Useful, Effective (YUE) Management” practice award | CRSB
awarded by Harvard Business Review

.
o
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B2CHEBAEHERRK [SESRHGREINEHRN — [SED
RET G o EmEEE D]
B2C Best Integrated Marketing Award Silver Award Marketing case of “SNOW MARRSGREEN BEER”
— “New product launch communication activities .
for Snow Marrsgreen” g
B2CHEMH R BEMAERRK [E B XESuper XIBENEHED — [B =
B K EsuperX @it —AF L EED)
B2C Best Social Media Communication Award Silver Award Marketing case of “Brave the World Super X"
beer — "Anniversary Communication of Brave
the World superx"” ‘%”
B2C &R fE M B IPR A K [E0EEIMENEHEN — [ECFRR] :
CNYBE B IPIT &
B2C Brand IP Award Bronze Award Marketing case of “Craftsmanship” beer — “Jiang

Xin Lunar New Year's Eve Dinner” CNY self-
owned IP creation
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BB RBHREFR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE SYSTEM

AERARE AIHSEARERLKIDE
EA - ERNRESEMEED L - R
RECLOH2TE  UKEXFER
Mo B ERR FELREAFEH
REBHE ERGEHR - MIREMLHR~ &
BN TH AR S &k RIE R B b AR
EARREEATEEES  RABENKFE:
RN TFROBNETHERE B2
g5 HXEHRBEZTEELTE - NS
FeEKHME -

Hig - e REABRNM

REASEENINE - EEIRELZ2 ((EHS))
HFEWNER  FEEESRSINE 1S
MABERKE - REFAMKIKE - BRKE
ZEHITERETEMALALEN  BHE
ELEBRMNE T HRBCEEM
ETUSEEZLLBIEHSEERINEMA
BIRTE DA=ANEREIRTEEHSE
BEERRE UBERETHANRDBE
BHIEMEE - #—F2MINEA FEHS

B -

BN BREENNENEEER BT
SHMNAERESXEIRG - BEE R
EALH - BIFIERE BEKRE - BiE
WE FEHEZEZLANRT  UZHER
WA H S L RBRMEARMNBITNEF =
MR HEE -

TEERR

REERE

Work level Functions

WL - HERERERESNRARLRE
To discuss major issues and future development of environment, society
and governance

The Group is convinced that sustainable development is the
cornerstone of business success. As a leading Chinese beer enterprise,
we advocate corporate social responsibility, support the common
development of the country and society in the long run, and make
progress on the road to more sustainable development. In order to
provide high-quality products, we are committed to improving the
management level in the corporate strategy, major decisions and daily
operations of the sustainable development concept, while doing our
utmost to fulfill our social responsibilities and contribute to the social
economy, community and environment to create long-term value.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
STRUCTURE

The Group attaches great importance of environmental, health
and safety (“EHS") control, systematically and gradually improving
the level of environmental, social and corporate governance. The
Group’s Environment, Health and Safety Department has established
a sound organizational structure, which clearly implements
management rights and responsibilities, strengthens management
effectiveness through special projects, selects pilot primary-level
enterprises to launch a comprehensive construction project on
EHS management information, divided into three levels to improve
EHS system on management element to effectively implement
relevant internal management systems and policies, and to further
comprehensively strengthen its own EHS management and control.

We have also established an all-round mechanism on identification
of environmental and social risk, management and control and
response based on the objective environment and our own
situation. We support our sustainable development and facilitate
the fulfillment of our commitments to various stakeholders
through multiple links such as regulation setting, routine
monitoring, data collection and information disclosure.

AR E

Duties and responsibilities

RATIR B AR X KBS
To identify relevant risks

il E 2R BE & B 5

To formulate strategies and objectives

RRE SRERE
Decision-making The senior
level management

B TEMR

To review working results

XA TR S R #1T1EE

To assess effectiveness of overall working mechanism

HREBRERT D AFMEKRRT
To assign relevant duties and responsibilities to various functional
departments and branches

458 H (32 A%) B R 2 7] / China Resources Beer (Holdings) Company Limited
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Work level

e

Supervision level

B EFREF

ENVIRONMENTAL, SOCIAL AND GOVERNANCE SYSTEM

REERE

Functions

Responsible
persons
from various
functional
departments and
branches

BRERE
Duties and responsibilities
PATRWFRA KRR IEBR
To implement resolutions and report working situation to the decision-
making level

REFEBBENE 2 RERRBMA @R EMEIE
To conduct researches on actual tasks as according to the overall strategy
and direction on environment, society and governance

BEMBRXIENEARNITIE
To assign relevant working groups to implement the tasks

FARERE T —FHEXIENRERY
To suggest work improvement for the coming year to the decision-making
level

1Tl

Execution level

=D& )
NEIH TE/NE
Working groups
of various
departments and
local companies

RUEBEONAM - TAREEENAEXIE
To complete assigned tasks within own functions in accordance with the
direction set by the supervision level

EHkE EE LREXES

To collect, organize and report relevant information on a regular basis

KB RARSEBR TAEIR R » X SR BR TR B JT IR 17 321X
To make timely feedback of practical working situation and make
recommendations on the implementation of tasks

EENBESLERE
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To be responsible for dissemination of internal information

}4BIS 10} 3leD)

COMMUNICATION WITH STAKEHOLDERS

MmBEXTHE

SR - M2 RERNEXIED - S5HH
EXFRECHDE AL LS E
EREKIERBABE - Hil - BAVES
BHTLEREATHEERYMCEH &
SRR B AL R EARXRT B
B RGEENM - BF ERE RT
ORI R A IR AT 2T - &
B 1 R 50038 7 3 - SRR
ARAEHATHEERRAZEANE
K MERBEANACEE R SHE
F oo

Maintaining regular communication with stakeholders on
environmental, social and governance related topics is extremely
important for the Group’s business management and long-term
development. To this end, based on the scope of its influence
on the industry background and sustainable development, the
Group has selectively identified the following stakeholders: the
government and regulatory authorities, shareholders, consumers,
staff, suppliers and partners, industry associations and the
community. Through the following targeted feedback and means
of communication, we can obtain the opinions and requirements
of all parties on the performance of the Group’s sustainable
development, and then incorporate their feedback into our
operational upgrades and practices.

g - b2 RE AR /2019 Environmental, Social and Governance Report
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BE- e EFRER
ENVIRONMENTAL, SOCIAL AND GOVERNANCE SYSTEM

FERNSIHEXEA AiEAR
Major stakeholders Means of communication
5 1 5
Regular exchange
= 1A s " —= —
BEREEN iy s s g
Government and :
. Study of policy documents
regulatory authorities RN
[B] 57 14 14
Response to consultation processes
EHRAMSIRE
Regular publication of financial reports
& %R AIFBRERS
Shareholders Convening of general meetings
RAEEREZNR
Investor relations communication
TR SR
Customer service hotline
HEE 7= iR &
Consumers Product labels
R S At = AR

Mail and social media
ARIEMERELRAE
Employee mailbox and opinion survey

RI N R ER
Employees Company intranet
RILES

Staff activities
E BN
Regular exchange
R B RS K wiZ51T
Suppliers and partners | Examination and assessment
ERHA=E
Information sharing
EHIZOm
Regular exchange
Tlhe ERERAL
Industry associations Reciprocal visits
Rks5heEs
Active involvement in association affairs
X X2 IR
Building of community culture
"X K 99 B BEAR
The Community Aid for underprivileged groups
X AR %

Community services
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE SYSTEM

EEWEIRF

B ERSH SRR LIE - AE
HE R T MBS M a5 M8 X 5 B R OROE
BN -~ i 2 REIA DGR o A& H A
BoHaMEAMRESHEIDNEEZERR
RBEMIBERIENIKE 4685 58
MEEER SETULRETK UKk
E RSt 2 R AERE - RIRIX B b AT #F
SRENEEMIMINMNEERITNE
ZHIRNMEENMERE - H2MER
BB AT O S HF - MR B H T 5
EENWNA - ABETHEERRRS

PIAHESTEEERIR
CORPORATE CSR MANAGEMENT

IDENTIFICATION OF MATERIAL ISSUES

Based on the aforementioned ongoing communication with
stakeholders, the Group understands clearly the ESG issues that
each stakeholder is concerned with. Based on the disclosure
requirements and key performance indicators of the ESG Reporting
Guide, the Group identified the following material issues and
formulated the framework of disclosure and information to be
disclosed after analyzing and prioritizing all ESG issues based on
the two dimensions of “Materiality to the sustainable development
of CR Beer” and “Materiality to stakeholders” with full reference
to best practices in the industry and domestic and international
social responsibility standards and taking into account its own
strategy and operating focus.

HEREWE
AGENDA OF SOCIAL
RESPONSIBILITY

VFHBMEEER
CORPORATE STRATEGY AND
OPERATING HIGHLIGHTS

P EHE X5 2T
STAKEHOLDERS ANALYSIS

ZBNHBTE  ERIEHULFEE =
EMSHREME T -NFHEEH
WK - HFREEE T /\F1E40
RANB R A< 7N E 5 R AT e B AL b
LR RS F s A K JT B ROE
ReAREATEETEEFMERE R Z
R ~ e R SR - VAT U0 B Ry ) 55 A8 Ok
TRBEANOBME - AMPHEEZERDH
RESHE - MK TFHESEE -

BERStemEREHEXER
RELEVANT REQUIREMENTS
OF DOMESTIC AND
INTERNATIONAL CSR
STANDARDS

After internal review and consideration of the stability of its own
business and operating location, the list, ranking and matrix of
material issues in 2019 remain unchanged basically on the basis of
detailed and in-depth stakeholder communication and research in
2018, pursuant to which the concerns of stakeholders are listed. The
following chapters of the Report will elaborate on relevant policies,
measures and performance in order to accurately respond to the
expectations of stakeholders, and assist the management in future
strategic adjustments, internal risk assessment and monitoring.
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BE- e EFRER
ENVIRONMENTAL, SOCIAL AND GOVERNANCE SYSTEM

ERAMNEEBERIIF

Materiality matrix and table

B — 2 — ALFESGIUEAE A IE K
MATRIX OF MATERIAL ESG AGENDA OF CR BEER IN 2019

1 BN BETEHLE
MODERATE MATERIALITY HIGH MATERIALITY
9 °
& 0®©
Pt °© 9
Wy ® ® o0
Ko o® ® o
mr ®
XE
[
R
w
-
g o
EEEBHYE
LOW MATERIALITY 4
WEWAHEERNEES

MATERIALITY TO SUSTAINABLE DEVELOPMENT OF CR BEER

Product and technological
innovation

e

Social welfare

HED) AR IUE

RIEFH Promoting rational drinking

Staff benefits B among the public
e Marketing revenue - .

7 T T AR T 9 (BE AR R E

Efficiency enhancement for
production processes

e
Product diversification

458 H (32 A%) B R 2 7] / China Resources Beer (Holdings) Company Limited

Advocating localized production
and sales

0 INEEM @ KB IR A @ MM N B TR E M
Environmental compliance Use of water resources Stability of materials supply
a Kixz& ' 0 A5 @ ERERE
Low-carbon operation Anti-corruption Proper use of resources
BmEs M
AN BEE 22 N
° Food safety ® AR5 E * @ BR %5 0 75 255
ST RS TER Supply chain management Serving local economies
77 N/ 77 S o e
e Labour standards and labour KRR ERF HEABSSS
relations @ Operational efficiency of @ Community communication and
e e corporate assets involvement
R/l E B
i % o (=] i
Produc\t qual|t*y‘management @ CEF't k%5 ' @ e R My
e AT kRERF ustomer services Control of production processes
Staff development and training FEREAR A T 7 Bl f R R M A
a B L 4s @ Capacity optimization and @ Cost control of packaging
Occupational health and safety utilization materials
@ PlLan , B EBRALRY P
Commercial compliance m Protection of customer data @ Recycling of packaging
e SRR privacy materials
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CHAPTER 1: PRODUCTS AND OPERATING PRACTICES

MREmERS - AL FSKINE KRG -
EETAEBENRMITILA —RASIANH
ML F AR - BAVEITIENRMALES
BRG] - MMENEHFRL2 kR
P EAL - NS KRS B RKMTD
WRIE =m0 FATRRAR G FT LA A 2 S i 2 e
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R EMEDUE - REXHMEET
BATR F7 AR 1 8 F T e 4L o 7 am S
TEORSESHEENREE - NAEX
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(-) EmEEREAEE
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BETHPLARENERR MR E A EZ
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ENXRMEFAEHFTUERTEEIINE)
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FAHENSE °

RNEF TS FMEM R ESR Al
B REED A - MRS RE R
mEE UNI@RE— HHEE £
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R 2 E B R (1S022000) K &= 5 H A
KEIE S S (HACCP) & - M i35 58 £ B A
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ZEERHE - £FSHEHNE 6

High-quality products and services are the keys to business success,
and they are also qualities that CR Beer is proud to claim as a
member of the food industry. We exercise a rigorous food safety
and quality monitoring mechanism as a basis for controlling
product safety and risk, and bring the best quality beer products to
customers in the market. We are actively engaged in innovation to
meet changing market demands, protect and maintain intellectual
property rights, as we strive to be a pioneer in innovation in
the industry; we work with the industry association to promote
a rational way of drinking and healthy and edified lifestyle; we
strive to provide quality products and intimate service that exceed
expectations to improve consumer satisfaction. To meet the
emphasis on product safety, customer satisfaction and carbon
footprint of our product, we have adopted a comprehensive and
robust supply chain management mechanism to exercise stringent
control over upstream suppliers and downstream waste treatment
service providers.

() FOOD SAFETY AND QUALITY MANAGEMENT

As a member of the food industry, we must prioritize and deal with
food safety related matters. The Group observes strict compliance
with the laws and regulations of the People’s Republic of China
("PRC") on food and quality, including, among others, the “Food
Safety Law of the PRC” and its relevant regulations, “Product
Quality Law of the PRC”, “Measures for the Administration of the
Routine Supervision and Inspection of the Food Production and
Operation”, “Standards for the Use of Food Additives in Food
Safety National Standard (GB2760-2014)" and “Regulations for
the Application for Sanitary Work Permit by Manufacturers of
Disinfection Products”.

Upholding high standards and strict requirements as well as with
the aim of “be an outstanding enterprise to brew the best beer
in the world”, the Group has adopted “quality first, consumers as
first priority, be innovative and excellent together with fulfill social
responsibilities” as its guiding principles in relation to product
quality, as we strive to provide high-quality products. The Group
regulates and improves its quality standard system and food safety
system through systematic, scientific and standardised means, as it
continues to organize the conduct of external management system
accreditation, including quality control systems (1SO9001), food
safety management system (I1SO22000) and hazard analysis and
critical control points (HACCP), among others, at its subordinates
to enhance high-level quality control at different links throughout
the value chain. In addition, the Group has formulated the
“Management Regulations on Control of Production Quality” as
administrative regulations, while a three-tier inspection system
comprising self-inspection, mutual inspection and inspection by
comparing downstream processes against upstream processes has
been adopted for the production process, and according to the
Group’s pertinent food safety management regulations such as
the “Food safety contingency plan” and “Regulations on Product
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Recall”. CRSB has conducted three-tier management of the recalled
products and put forward different recall requirements for different
recall levels. Among them, the main product recall process is:

Stopping production/sales
Recalling classification
Formulating a product recall plan
Implementing product recall
Formulating preventive measures

U s wN =

The Group has adopted an extended quality management approach
to achieve centralised planning at the headquarters, management
by regional companies nearby and shared use of consolidated
information, such that the three levels of headquarters, regional
companies and breweries can work efficiently. Besides, with the
“technical standard optimization project team” officially established
in 2018, we continue to carry out technical standard optimisation
and thorough inspection of the internal control quality standard
system through extensive comparisons with national standards
as well as industry and market standards for relevant products,
with a view to further assuring its products quality. In 2019, CR
Beer conducted a comprehensive investigation and organized
experts to optimize internal control quality standards. A total of
96 internal control quality standards were optimized in 2019, and
high standards were used to guide the production in factories to
improve product quality. In addition, CR Beer continued to improve
the supervision system in terms of supplier quality, program control
and standard implementation. In 2019, it optimized six supervision
and control standards, including the “Extended Management
Measures for Supplier Quality and Food Safety”, the “Beer
Production and Inspection Plan”, and the “Management Measures
for Implementation and Evaluation of Technical Standards”. CR Beer
continued to carry out standard implementation supervision and
inspection, and promoted the formulation of quality standards and
improved quality consistency through such means as headquarters
inspections and cross-checks in regions and factories.

CR Beer continued to carry out extended supplier quality
management and various quality assessments, including production
quality assessment and consumer quality assessment to improve
its product quality. In 2019, we organized the synergy of the
three levels comprising headquarters, regional companies and
breweries to evaluate the supplier's quality system and quality
assurance capabilities. Over 650 suppliers accepted assessments,
and subordinates accepted quality assessments for 101 times and
consumer quality assessment for 321 times. In addition, the Group
chose a nationally recognized inspection agency to conduct random
inspections on raw materials and auxiliary materials used in beer
production. A total of 120 batches of materials were checked,
involving more than 100 suppliers.

458 H (32 A%) B R 2 7] / China Resources Beer (Holdings) Company Limited
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The recent pandemic outbreak posed new challenges for the
Group's food production safety. CR Beer actively implemented the
spirit of the national instructions on responding to the pandemic,
and adopted stricter sanitation standards in factories, warehouses,
offices and other areas to improve safety production prevention
and control measures, achieving 100% pass rate in both ex-factory
quality test and the spot tests by the National Safety Supervision
and Inspection. In 2019, there were 731 indicators in both
quality control and third-party inspection on safety of production
materials of CRSB, and more than 2,200 standard implementation
inspection indicators. In addition, CRSB has launched a “contactless
delivery” service to manage food safety in a special period, so that
consumers can buy and enjoy without psychological burden.

In order to ensure product quality, CR Beer carried out 4 internal
trainings on quality standards in 2019, covering 61 quality-related
standards, and strengthened employees’ awareness of quality
and food safety. We held several trainings on food safety and
emergency drills throughout the year, so that each employee
would care about and value the quality and food safety, improve
the ability of emergency handling of food safety, and ascertain to
offer consumers safe, reliable and high-quality beer. In addition to
providing relevant trainings for employees, we have also conducted
a total of 4 supplier quality on-site audit trainings for four types
of material suppliers, such as rice, carton, syrup and hops.

During the Reporting Period, all sold or delivered beer products of
the Group have not suffered from recall, and we have complied
with all relevant laws and regulations which have significant impact
on the Group with regard to the health and safety of providing
products and services, advertising, labeling and privacy matters as
well as remedies, involving no major violations.

[RRREE  *HASHBEREERLRD]

"l am a quality officer -

CRSB Consumer Tasting Event”
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In order to obtain more comprehensive and objective feedback on quality from consumers, CR Beer
actively expanded the scope of consumer quality evaluation and launched consumer tasting event. In
2019, “I am a quality officer - CRSB Consumer Tasting Event” was held in Wuhan and Dalian universities.
College students participated in tasting activities as the representatives of young groups and evaluated
products from the perspective of consumers, to promote quality improvement and product innovation
on research and development.
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(I) PRODUCT DEVELOPMENT AND INTELLECTUAL
PROPERTY RIGHTS MAINTENANCE

As a leader in beer industry in China, the Group actively innovates to
keep up with the latest market developments, while putting highly
respects and efforts to maintain intellectual property rights. To safeguard
and protect intellectual property rights, the Group observes strict
compliance with the laws and regulations of the PRC on intellectual
property rights, including but not limited to the “Copyright Law”,
“Regulations for the Implementation of the Copyright Law”, “Trademark
Law”, “Regulations for the Implementation of the Trademark Law”,
“Patent Law”, “Regulation for the Implementation of the Patent Law”
and pertinent judicial interpretations. In the meantime, the Group
also observes strict compliance with relevant international conventions
on copyright of which the PRC is a signatory. In 2019, following the
strategy relating to intellectual property rights of the nation, the Group
further implemented the CRH's intellectual property rights management
system. It also implemented the “Regulations for the administration
of intellectual property rights for CRSB”, “Management Measures for
Scientific & Technological Achievements”, “Management Measures for
Patent Technology”, “Management Measures for Patent Development”
and “Guidelines on Anti-counterfeiting Rights Protection”, etc., in order
to improve the scientific and technological influence of CRSB in the beer
industry, justify the level of the scientific and technological achievements
and quality of CRSB, and cultivate CRSB’s independent innovation ability
and independent intellectual property rights, providing system guarantee
for the Group's intellectual property rights protection and maintenance.
At present, CRSB has a total of about 56 technical patents.

The Group strives to become a world-class enterprise to meet the
ever-changing market demands. Through continuous huge investment
in research and development for innovation in theory, technology
and operations, it has created more diversified products for corporate
development. The Group’s efforts in product development have been
recognized by the industry. CRSB's technological innovation has made
further achievements in 2019. The “Research and Practice of Highly
Efficient Operation Technology for Beer’s Packaging Line” project won
the second prize of Scientific and Technological Progress Award by China
Alcoholic Drinks Association, and the “Research and Application of
Efficient Operation Technology for High-speed Packaging Line of Canned
Beer and Protection System on Product Diversification” won the QICG-V
level technical achievement award, the highest award of the National
Quality Innovation Competition.

O FEBELHLBERRHELR
Scientific and Technological Progress Award of
China Alcoholic Drinks Association

458 H (32 A%) B R 2 7] / China Resources Beer (Holdings) Company Limited



BB TIERM  EEREEEEAM
SmAHEE e  —T-NF  HHSS
NATE F& B AL 5 XU IR 8B @
RFEQUMEMAZHE  RERIERA
FmER - DRBEFEASNE - K
FRMAENE -

EHBHE -E—EFURERIEEBE
NE-—HKBEPE  EFHIERE~RAE
ML HRNTEABIERTR - MET
o~ Nt s B mia g £h S
U AR IR IR A o — B — LA - 4L
IR Es  RELXRINGRH  FEF
ErmEE  BRelHENMESRIN D
AMF—FE-—NFEHAMEAHLR TSR
I, R HT 08 AN [ B0 5 2] PR RS o
FomcEeZE-N\FHHSENEDS
BE ] AR R[5 B K E superx] ¥
o S|SB T I FTE R

We uphold the spirit of fine craftsmanship to brew the beer with
premium quality appealing to the taste of Chinese. In 2019, we
continued to dedicate our full effort to the creation of modern
beer brand embodying traditional cultural elements. Persisting in
the path of innovation and integration, we introduced a breakaway
from traditional styles in brewing technologies, product packaging,
quality and textures, as we increased our effort in research and
development of new products.

Since 2017, CR Beer has taken brand rebranding as its first strategic
deployment, re-formulated its brand product portfolio plan, and
put more on mid to high-end market targeted different groups or
consumer scenarios in a diversified, personalized and segmented
market segment. In 2019, CR Beer further diversified its product
portfolio under the guidance of “Quality Development for Success
in High-end Segment”. In addition to introducing Heineken
brand products, it launched two high-end new products, “SNOW
MARRSGREEN BEER” and “Lowen White Beer” in April and July
2019, respectively. The two high-end new products, together with
the high-end “Craftsmanship” and the “Brave the World superX”
at mid-end above launched in 2018, lead the new trend of beer
market.
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“SNOW MARRSGREEN BEER” won the Silver Award at A'DESIGN
AWARD and Competition in 2018, a world-known design
competition, for its unique fashion and light luxury appearance.
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The unique personality design of “Léwen White Beer” makes it a
typical of appearance and inner coexistence. “Léwen White Beer”
won iF Product Design Award in Hanover, Germany in 2019 and
the Design Gold Award at the A’'DESIGN AWARD and Competition
in 2019, which are the best appreciation for its concept and effect
of the design.

The Group was in strict compliance with the aforesaid laws and
regulations that had a material impact on the Group during the
Reporting Period, and no material breach was reported.
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(Il1) RESPONSIBLE DRINKING AND MARKETING

As a responsible brewing enterprise, the Group supported the
advocation of moderate and rational drinking behaviour with a
healthy and edified lifestyle and strived to provide fair, reliable and
responsible promotional information. As a member of the China
SAO of China Alcoholic Drinks Association, we are well aware of
the importance of promoting the practice and idea of responsible
drinking and implementing the social responsibilities. To call on the
public and the consumers to practice responsible drinking, we have
co-operated with China Alcoholic Drinks Association for 5 years
in a row and appealed to more people to attach importance to
rational drinking behavior as a member of China SAO. In 2019, the
Group organized a nationwide responsible drinking promotion week
campaign with a theme of “Caring for Growth and No Drinks for
Minors” in 9 cities across the country and shot a micro-movie with
the theme of “I Believe | Know" in co-operation with China Alcoholic
Drinks Association, and released the “2019 Green Paper of China
on Prevention of Drinking of Minors”, which aroused widespread
concern in the society and helped to promote responsible drinking
behaviour.

We strictly regulate advertising to ensure that our advertisements
are true and compliant. In strict accordance with the “"Advertising
Law of the PRC”, the Brand Management Department under sales
and marketing center of CRSB at headquarter has formulated
relevant internal measures for media management under which the
contents that encourage or induce consumers to drink or engage
in unrestrained drinking are prohibited in the advertisements of
alcoholic products. The regulation also clearly stipulates the content
of dissemination and review mechanism, requiring personnel at
all levels to conduct a comprehensive review of the upcoming
corporate advertising content, and guide consumers correctly from
the roots. In order to better control the responsible marketing, the
Brand Management Department under sales and marketing center
and the Legal Department of CRSB at headquarter also conduct
interpretation trainings for regional companies on a regular basis to
emphasize the importance of promoting rational drinking content
including:

J No induction or encouragement on drinking or promotion
of uncontrolled drinking;

J No appearance of drinking behaviors;

J No activities such as driving a car, boat or airplane;

o No expression or implication that drinking has the effect of
eliminating tension and anxiety, increasing physical strength,
and others.

In addition, CR Beer has established a top-down management
mechanism for monitoring responsible marketing activities in
various regions. Once the non-compliance content is found, the
person-in-charge in the region is requested to delete it. In addition,
employees are responsible for the monitoring of responsible
marketing. Once the false advertisements are found forwarded,
they will be reported and properly handled in a timely manner to
minimize social impact, and investigation and accountability will be
conducted to eliminate false marketing from the source.
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In addition, the packaging of CRSB products is printed with the sign
of “Excessive drinking is harmful to health”, and an age restriction
is setup to the homepage of the CRSB website, whereby browsing
by minors is prohibited in an unequivocal reminder against alcohol
consumption by consumers under age 18. For international brands,
CRSB has fully complied with the “General Rules for Labeling of Pre-
packaged Foods” (GB7718), a national food safety standard, and the
requirements of the Heineken Group, our brand strategic partner,
for product labeling.

(IV) CUSTOMER SATISFACTION AND
INFORMATION PROTECTION

Consumer satisfaction with products and services is an integral part
of the Group's success. Therefore, we are committed to improving
customer satisfaction and building good and long-term relationships.
The Group continued to improve its customer service system in 2019
and established a rapid response system for market complaints. We
track the nationwide unified customer service hotline for feedback,
standardize complaints on product quality, compensation and
requirements on management improvement, and optimize negative
consumer feedback and handling processes, to improve service
quality and fulfill corporate social responsibilities.

In order to eliminate impurity beer, reduce complaints and improve
product quality, the Group promoted the project of eliminating
quality defects and reducing complaints in 2019, formulated key
control points in the production chain based on the principles of
controlling at source, eliminating during production, managing
risks at controllable level and growing steadily, and strengthened
management and control over the production process, to eliminate
impurity beer in the production and improve customer satisfaction.

We attach great importance to customer feedback, strictly follow
up on each complaint and respond within a reasonable time.
All complaints of products and services in the customer service
center are replied and handled by designated personnel, and
are immediately transmitted to the corresponding region. Once
receiving the customer complaint, the customer service staff will
immediately send the complaint information to the customer service
consultant (handling staff) in the form of telephone and SMS and
the customer service consultant shall contact the customer within
30 minutes to agree on the meeting time and location of the
interview. The customer service consultant shall meet the customer
at the appointed place at the appointed time, take pictures, make
preliminary judgments and negotiations on the product, collect the
physical product and arrange to return to the plants, as well as return
the complaint handling information and photos to the Operation
Department of the regional company. In terms of records, the person
in charge of the region is required to report the basic information
of complaints and the results of handling to the customer service
center within three working days to ensure continuous improvement
of service quality. In addition, the customer service center will also
monitor information and collect data, and review the performance
of production, sales and service for management's reference in its
analysis and decision-making process, so as to enhance consumers’
experience of our products and services.

NG - 42 REJE R4 /2019 Environmental, Social and Governance Report

25



26

HHEEEEmERSRIFHE 16 +46,000

Number of CRSB products and service complaints 46,000 below
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CRSB customer complaint settlement rate
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Re-visit rate of CRSB customer complaints
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Effective communication rate of CRSB call center
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Proportion of phone calls answered within 15 seconds by CRSB  97.35%, far above the industry average
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When a compliant is received by CRSB

Contact customer within 30 minutes
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In terms of customer information confidentiality management, we
require relevant staff to comply with national laws and regulations
on confidentiality and the “Confidentiality work management
system”, as well as to sign the “Confidentiality undertaking”. The
accountability on confidentiality is implemented for the fulfillment
of our confidentiality obligation and the safeguard of information
security. Our information confidentiality work is managed by
combining uniform management and differential management,
hierarchical management, and counterpart guidance. Consumer
information security and protection is managed hierarchically
through information encryption and permission setting. The secret-
related information system operates in the intranet environment.
Internet exits are protected and controlled with firewalls, intrusion
detection and other technical equipment to ensure that the secret-
related information system operates safely in the intranet.
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(V) SUPPLY CHAIN MANAGEMENT

As a responsible company, the Group is committed to co-operating
with our supply chain and observing laws and regulations relating
to our operation, the “Food Safety Law of the PRC”, “Standards
for the Use of Food Additives in Food Safety National Standard
(GB2760-2014)" and “Regulations for the Application for Sanitary
Work Permit by Manufacturers of Disinfection Products”. Meanwhile,
the Procurement Department of production center has formulated
“CRSB Administrative Regulations on Procurement Tenders of
Productive Materials” and “CRSB Administrative Regulations on
Suppliers” to manage suppliers. In order to identify risks in the
supply chain, we track market changes monthly and conduct regular
seminars and analysis on businesses. In addition, we also carry out
different measures and prepare reports or plans to manage various
types of risks. To enable suppliers’ timely understanding of CRSB
requirements, new suppliers subject to on-site certification inspection
shall attend the “knowledge and compliance” tests, and corporate
suppliers must take and attain full score before being granted
admission to the CRSB List of Eligible Suppliers. By following strict
and scientific management concept and constantly improving testing
process, CRSB has strengthened management over the product
quality of our suppliers and enhanced their awareness of social
responsibility and sustainable development. To safeguard integrity
and transparency of suppliers, we also require suppliers to sign a
“sunshine undertaking” and other codes of business ethics prior to
conducting our inspection and validation. Meanwhile, our staff in
charge of inspection and validation must sign a “code of integrity”.
If a supplier commits serious breach of regulations during the course
of co-operation, we will add it to the list of non-compliant suppliers
and ban it from co-operation with us for five years.

In order to fully promote the social responsibility of the supply
chain and encourage suppliers to assume environmental and social
responsibilities, we further appraise and conduct accreditation
of suppliers in respect of their performance in environmental
protection, safety and social responsibility, setting out stringent
requirements for suppliers to operate in accordance with the
environmental laws and regulations of the government, whereby
waste discharging enterprises subject to the regulation must have
obtained the waste discharge permit and carry out such discharge
of pollutants in strict accordance with pertinent regulations or local
environmental standards for the discharge of pollutants. When
introducing a new supplier, we include the supplier’s 1SO9001,
ISO14001, 1SO22000, third-party quality inspection/testing report
and third-party food safety inspection/testing report in the scope
of supplier validation. In 2019, CRSB held 5 social responsibility
trainings to suppliers and assessed 1,251 suppliers, 4 of which
whose co-operation were terminated due to non-compliance of
social responsibility. The responsibility procurement coverage of
CRSB reached 94% in 2019.
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The Procurement Department of production center adopts
differentiated revisions or upgrades 22 requirements for on-
site inspection and validation based on the state of supplied
resources and classification of materials, to attain quality supply
resources, eliminate outdated suppliers and promote management
and equipment upgrade. The department also exercises dynamic
management of the supplier list, whereby more than 300 new
suppliers were introduced, representing an induction rate of
approximately 6%. Meanwhile, we sorted out procurement types
and amounts of suppliers of non-productive materials in 2018-
2019, and eliminated suppliers of non-productive material with
whom no trading was made in the past two years based on the
procurement system. Also, we effectively prevent food safety risks by
implementing supervision and assessment throughout the process.

In 2019, the Group shortlisted over 8,900 suppliers, more than
99% of which were domestic PRC suppliers.
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Suppliers of productive materials (including raw and auxiliary = approximately 1,300 over 1,100
materials, packaging materials and additives, etc.)
EEFEMRENE #i37,600% ¥3f7,500K

Suppliers of non-productive materials over 7,600 approximately 7,500
A 5 R 838,900 #178,600K
Shortlisted suppliers over 8,900 approximately 8,600
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Meanwhile, we conduct co-operation process appraisals on suppliers
in every month and assess suppliers in terms of seven benchmarks:
quality, timeliness, accuracy, declined orders rate, returned goods,
violation behaviours and flawed products. In 2019, the Group
conducted overall assessments of 12 suppliers through on-site
inspection and accreditation. Among them, 10 suppliers attained the
standard, 2 suppliers were assessed as below standard.
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In 2019, CRSB revised the regulations on the management of beer
by-products and waste materials such as “Management Regulations
on By-Products and Waste Materials of CRSB”. To ensure the proper
disposal of waste and obsolete materials from production and
consumption and alleviate their impact on the environment, the
Group has performed detailed regulation over the entire process of
recycling, sorting, authentication, storage, maintenance, sale and
disposal of waste and obsolete materials and specified competent
departments and their responsibilities, provided details of the
practical processes and key procedures, and established key control
points and delegations for approval. The Group is committed
to achieving managed closed-loop control and management of
waste and obsolete material recycling. In connection with the sale
of waste and obsolete materials, the Group also considers the
impact on the environment during the process of handling and
relevant requirements, as we require contract vendors of distiller’s
grain to adopt protective measures for their trucks to prevent
leakage or dripping. We also encourage the vendors to install
drying equipment, so that distiller’s grain that cannot be disposed
of for the time being can be dried to prevent pollution of the
environment. Vendors with drying equipment are considered for
appointment ahead of others.

(VI) GOVERNANCE OF INTEGRITY

CR Beer observes national laws and regulations pertaining to
anti-bribery, extortion, fraud and money-laundering, including
“Constitution”, “Criminal Procedure Law” and “Supervision Law”
of the PRC and implement thoroughly and consistently provisions
pertaining to commercial bribery, extortion, fraud and money
laundering under the “Anti-Money Laundering Law of the PRC" and
the “Anti-Unfair Competition Law".

In addition, the Group observes stringent compliance with and
implementation of the pertinent regulations of CRH in its daily
operation, and implements consistently the”Integrity Talk System for
CRH’s New Managers”, the “Centralized Management Measures for
Letters and Visits and Question Clues of China Resources Company
Limited (Trial)”, the “Guidance for the Handling of Complaint Letters
and Visits and Discipline Execution and Examination of CRH”,
“China Resources Group Provisional Regulations for Staff Violation
of Disciplines and Regulations” and the “Ten Directives of China
Resources”, among others. In order to manage matters regarding
business ethics systematically, the companies under the Group have
formulated corresponding management regulations. Taking CRSB as
an example, CRSB strictly performs relevant rules and procedures,
including the “Implementation Rules of CRSB Disciplinary Inspection
(Supervision) Agency Letters and Visits Handling and Disciplinary
Work Supervision”, “Employee Violation and Discipline Handling
Measures (Trial)”, “CRSB’s Implementation Rules on Interviews and
Inquiries with the Management”. CR Beer clearly combats anti-
corruption, bribery and other office crimes, and prevents and
severely punishes corruptions. In addition, CR Beer has built a
professional and rigorous legal team to provide support for the
implementation, execution and promotion of various businesses, and
give full play to the supporting role of the law to ensure the legal
compliance of its operations and business execution.
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CR Beer focuses on controlling corruption, bribery and other
depravations from the source. It has conducted extensive warning
education on key personnel in key areas in the process of bidding,
procurement, sales, engineering projects, capital management
and other business. Violation of rules and disciplines such as
taking benefits with power, connected transactions, corruption
and bribery, favoritism and receiving gifts are forbidden. Besides,
employees of the Group strictly abide by business ethics and
business secrets, protect information security, and enhance self-
discipline and integrity. In 2019, CR Beer further promoted the
integrity culture publicity and education activities, and issued the
“Implementation Plan on Constructing Integrity Education System
of CRSB”. With the theme of “bearing in mind the initial objective
and being mindful of the mission”, it carried out a series of
education activities covering the middle and senior management
and key personnel in such key positions as engineering projects,
procurement, finance, sales, etc., and organized employees to
local education base for study to further strengthen the integrity
education. In addition, we carry out learning about the spirit of the
eight central regulations before major holidays, and raise employees’
awareness of anti-corruption by sending text alert messages
regarding anti-corruption, so as to create a culture of integrity.
In 2019, we arranged staff to participate in over 74,000 hours of
training in business ethics and integrity to improve their business
ethics awareness and awareness of relevant laws and regulations.
In 2019, the Group was not subject to any litigation involving
corruption, bribery, extortion, fraud and money-laundering, nor
were any cases of material violation reported.
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W H RWHT
CHAPTER 2: CARE FOR STAFF

The Group's corporate vision is to become a trusted and beloved
beer enterprise, so we have been adhering to the management
and operation principle of “people-oriented “ for many years. The
Group regards the staff not only the valuable assets in the success
of our business, but also the key service group on realization of
our corporate vision. In order to achieve the goal, while we make
every effort to manufacture the beer products that our customers
like, we are also dedicated to offering our staff a safe, healthy and
heart-warming working environment to safeguard their legitimate
interests and fully understand and try our best to meet their various
needs on work and life.

() EMPLOYMENT TREATMENT AND BENEFIT

We believe that staff is of great significance to product quality,
food safety, service reputation and business development of
the Group. So, the Group has made considerable investments
in cultivation of high-quality staff and assured staff can obtain
appropriate treatment and law protection. We strictly complied with
the employment laws and regulations, such as the “Labour Law
of the People’s Republic of China”, “Labour Contract Law of the
People’s Republic of China”, “Social Insurance Law of the People’s
Republic of China”, and “Regulations on Insurance for Work-related
Injury”, in order to safeguard the employment principle of equality.
In addition, the companies under the Group have set up relevant
management regulations in order to manage the employment
issue in a more effective and systematic way. For example, CRSB
has set up the “Provisions on Non-full Time Staff Management in
CRSB Beijing Regional Company” and “Management Methods on
Standard Labour Assignment in CRSB Beijing Regional Company”,
which clearly provide that the staff interests shall be upheld
by assuring proper payment of social insurance for them, and
restricting the working time of the labour assignment staff and
non-full time workers.

The Group strictly implemented the national and local regulations
and policies on labour and remuneration management, and
continuously promoted and improved the occupational development
path for staff to help build up their professional capability. Given the
changes in post setting and duties after organizational restructuring,
the Group conducted a valuation assessment on staff positions
to evaluate the relative valuation of the posts at various levels in
a systematic and objective manner. In 2019, the Group launched
the remuneration and benefit system optimization project by an
organic combination of valuation of the staff position and ranking
system to develop a new remuneration management system with
both internal fairness and market competitiveness. Such system
comprehensively benchmarks the remuneration level in the industry
and fully improves the remuneration competitiveness of the junior
and middle-level staff to aid talent attraction and retention, and it
also fully displays the principle of position-based, competence-based
and performance-based remuneration in payment of remuneration
to reward and recognize the staff’s dedication to work. Meanwhile,
the Group also strived to improve staff benefit system through
adopting unified benefit items for staff at all business units of the
Group and clarifying that the statutory benefit of the staff will not
be lower than the minimum standard as required by the national
and local laws and regulations.

NG - 42 REJE R4 /2019 Environmental, Social and Governance Report

(o]
o
=
o
-
(=
=
(%)
-
i
-
=

31

1z Jardeyd

TYU¥
E

=




32

NEH R TH TR B ME L H ™%
BFERMM FEEREEN - ABRRK
MORTHESIETNEFS -  AEHHA
THEMN SBEUYRITHREEEMN
FoAMMEEA TN ARRELTH LS
BRE WETBE FERBRESE -
TR - BE - R WBERE o i
HNERBREREM A FZNELRHEINE
B BIER T A KA & SEBr TR A
EEINVESE R E L

(Z) ERERRER
ARERCITIZFHFELEADRRE R
ANEEGE  BRARRSGBFN I
BEBEHR - Q7 AF - RE - BINEER
SUENATERASHEAHE  FEATS
MRUNHBBIREY  BRAEHEANT
FKERT  F2BAHATLE - AEH—
RRBA XY IEE T 58 %5 THEEK -
HEBEBXNARAAEEANZWMONERER
KB - EBIBSIEF » RERTRHRHNIT
(REARKMEFTIHE)(REAR KM
EFNERENVENENR - BWEE LHEE
BRARBIBIAR - ATHAEMTERTL
BIEMRER  MNBRERTESRTIEAER
RE AEHNBEEELREZESR
% KA THAEE FAFRIETEDR
HEMET BRERZEREINIE
KE > ATHRITLEREANER KL
AEFFRESH - X LHEL=5RA
ITREER  FHERAEHBUHE - I K
SHEFRHPITCA IS NER ZRE R
B) WMHEAWBIT UL EMF R 2R
BR ot At B o [ AR R R ZR ) U R
ITRAE HTERAEFT -

The Group strictly complied with the national and local laws and
regulations in respect of the arrangement on staff working hours
and holidays so as to ensure staff can obtain appropriate treatment.
The Group’s business units have established the management
regulations on staff holidays, regulating effectively the arrangement
of various staff holidays and application process, such as statutory
holidays, annual leave, maternity leave, work injury leave, marriage
leave, funeral leave, sick leave and other leave. Moreover, we
followed the national and local labour laws to implement working
hour management, and pay corresponding remuneration according
to the staff’s job position and actual working hours.

(Il) STAFF RECRUITMENT AND MANAGEMENT

The Group has developed and continuously improved its human
resources management systems and management regulations to
assure the recruitment and performance evaluation process on
a transparent, open, fair and justice basis. We had a systematic
staff recruitment, review and approval regulations which applied
for the recruitment process of all positions, including the Group's
labour assignment staff, part-time staff and others. The Group
consistently adopted the policies on prevention of child labour or
forced labour and followed the relevant laws and regulations which
have a significant impact on the Company. During the recruitment
process, the Group strictly complied with the requirements of
the “Labour Law of the People’s Republic of China” and the
“Labour Contract Law of the People’s Republic of China”, and
explicitly prohibited the hiring of persons below 18 years old. To
regulate and modify the employment system, we controlled the
compliance and quality of employment from the hiring stage. In
addition, the information system on recruitment of the Group
was already online and hiring of minor workers was restricted in
the recruitment, employment and other procedural management,
thus ensuring no case of hiring of minor workers. To ensure the
execution of the requirements of the aforementioned regulations,
we held annual employment inspections and management at the
three levels comprising the headquarters, regional companies and
business units, and promoted the improvement. Aside from these,
the Group also strictly executed the “Management Regulations on
Reporting of Employment Disputes” to allow prompt reporting of
employment disputes and follow-up measures on improvement.
At the same time, typical cases were recorded in the employment
case archive for sharing and learning.
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The Company conducted staff information management, including
recruitment and attendance through various systems and ensured
the accuracy and quality of relevant statistics on staff by means of
formulating information system data quality and system application
appraisal indicators for quarterly inspections and assessments. In the
meantime, key data information was checked on an irregular basis
each month and relevant regular training was organized. In 2019,
we had a workforce of approximately 30,000 staff. Approximate
28,400 staff were full-time staff, with an average age of 37.4.
Among them, about 3% were senior management, near 10% were
middle-level staff, and the rest were junior staff. Over 60% of the
staff had received college qualifications or above, while the turnover
rate was 7%.
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Number of employees
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As at the end of 2019
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As at the end of 2018

P

o

e H
<

=%

c

&

[

RTEAH £930,000 A £]40,000 A

All employees Approximately 30,000 Approximately 40,000

FL£BRAT £91,600A £)1,800A

Part-time and other employees Approximately 1,600 Approximately 1,800

2HRAT £928,400 A £938,200 A

Full-time employees Approximately 28,400 Approximately 38,200

EAT 20,100 A 26,300 A

Male employees 20,100 26,300

ZRIT 8,300A 11,900A

Female employees 8,300 11,900

29 RIATRT 5,500 A 8,500 A

Employees with age 29 and below 5,500 8,500

30-39F AT 12,600 A 15,200 A +Ta.

Employees with age between 30 and 39 12,600 15,200 §§§§
R

40-49% R T 7.900 A 10,900 A &

Employees with age between 40 and 49 7,900 10,900

50F A ERT 2,400 A 3,600A g

Employees with age 50 or above 2,400 3,600 7

EEERT 3,300A 4,100A 2

Management staff 3,300 4,100 2

EHEEELT 2,800A 3,400A

Male management staff 2,800 3,400 Z=

S
AUHEBRERAT 500 A 700A =
Female management staff 500 700
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SREAEHERE

Voluntary turnover rate of full-time employees 2019 2018
AT 7% 12%
Full-time employees

EAaT 8% 13%
Male employees

ZRAT 6% 10%
Female employees

295 RUIATRT 18% 28%
Employees with age 29 and below

30-394 AT 7% 12%
Employees with age between 30 and 39

40-49% R T 2% 2%
Employees with age between 40 and 49

50% kA AT 1% 1%
Employees with age 50 or above

EERAT 8% 13%
Junior staff

RPERAT 4% 5%
Middle-level staff

BERT 1% 1%

Senior Management
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As a manufacturing enterprise with its business presence across
the country, the Group pursued a localized employment policy to
promote the local economy while showing our concerns about the
employment situation of local citizens. We have been adhering
to the concept of localized operation and responding rapidly to
the local government policy of each business unit. The Group’s
subsidiary, CRSB, had communicated with local governments to
sign strategic co-operation agreements on the establishment and
expansion of plants and bases to attract local staff and migrant
workers, and build an occupation and training platform as well
as develop training programmes for them. In 2019, the local
employment rate of the Group achieved above 95%.

The Group strived to incorporate innovative concepts into our
human resources management, to continuously promote the
working efficiency and effectiveness on management. For
instance, the Group’s subsidiary, CRSB, has issued the “Corporate
Culture Management Regulations of CRSB”, *“Guidance on
Performance Assessment of Regional Companies”, “Regulations
on Data Management of Human Resources System of CRSB” and
“Practical Regulations on Social Charity Activities of CRSB” to
allow the management on human resources in a more regulated
and digital way.

During the Reporting Period, the Group strictly complied with

the relevant laws and regulations and internal rules, and was not
aware of any illegal hiring of minors or forced labour.
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(lll) STAFF RELATION AND COMMUNICATION

The Group is committed to creating an equal and harmonious
working environment for its staff. By maintaining regular
communication and exchange with staff, the Group understands
various demands from staff, listens to their opinions and firmly
safeguards their legally entitled interests. In order to achieve
an effective democratic management and monitoring system as
well as enhance internal communication mechanism, we keep a
thorough internal communication system through various channels
like the visits to frontline operation, communication with the
general manager and mail box. The Group further developed
the informatization of communication channel and setup of
platform to strengthen the management on communication
with informative media, and made use of social media, WeChat
public accounts, mobile office platforms to encourage all staff’s
participation in the Company’s operation management and protect
their right to know, participate, express opinion and monitor,
increasing the staff’s willingness to involve in the corporate
governance. In addition, the Group held regular meetings with
staff representatives to listen to their appeals, improve their sense
of ownership and encourage them to be active in involvement of
democratic management. In 2019, the Group had 100% rate on
summon of union meetings and 90% rate on staff participation
in the union.

For the encouragement of staff care and communication, the
Group has set up the work guidance about staff care, and also
realized the all-round care to staff safety, emotion and self-
realization through the construction of effective and smooth
internal communication regulations, as well as the implementation
of the regulations on the guidance to build up team work.
We understood staff appeals through building various internal
communication channels for them, such as interview days with
corporate leaders, survey of staff satisfaction, mailbox of general
manager, etc. During the Reporting Period, the Group continued
the activities that its senior management interacted with the
frontline operational staff and conducted in-depth communication
with them to find out their needs, strengthen team building and
deepen staff care management.
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BINBTXEIAINEMA@EEMELZ L2 In addition to the physical health and safety of staff, we are also
G RHATFERRAINAEM - 2F T committed to caring for their well-being to promote work-life balance.
ESEENFE - AEHTEH 2 ME  The Group regularly organized and supported various cultural or
BEEXSEEED - izdhs X sport activities, like sport days, interest groups and party gatherings,
MRBRAEDNSE - S @FEAEFERIE  to advocate a healthy life and work-life balance, promote the
SHEFE - RFER T ZAIN  JI3®  communication among staff, and strengthen their teamwork spirit.
ﬁIE’Jlfﬂ)\*’*W :FEEEEFHEI'EH FFE  During the production period in summer, we carried out a “Cool
[EERIED A — % ATk Lkl Gift” campaign, where cold drinks and heat-stroke preventives were
EmED EHEXH\H,_\@E# BE—4% A distributed to frontline workers, and during the festivals and holidays,
T HEPABEMERIT: ATXERT  we expressed appreciation for the frontline production and sales staff,
%/L\hﬁ%&fﬁ FFER LR - & X1 AR+ and visited the staff in need; to care for physical and mental health

SHARATHRK BEEBNS EHHEL  of staff and prevent occupational disease, all regional companies
x LIREDNMATERILES - F%  provided ongoing health checkups, trainings, etc. for their staff; and
RIWIIESEE - regularly organized various outdoor physical activities and club events

to help staff strike a balance between work and life.
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With an aim to create a caring working environment, the Group
has set up the “Snow Relieve Fund” since 2006 to provide, by
way of internal donations, ongoing assistance to those staff and
their families with difficulties in their livelihood or health. Besides,
we have established long-term staff help and support system and
management regulations, such as the “Management Regulations on
Expenditure about Staff Union” and “Working Guidance on Visit
and Care of the Veteran Cadres in CRH"”, to deliver the Company’s
care and warmth to the staff. We had regular visits every year
to understand and devote to resolve staff problems on work and
livelihood, and also took care of those staff who are in sick or stay
in hospital, or have direct relatives passed away. During the Reporting
Period, the Group helped over 20 staff for their immediate relief.
We also helped 915 staff with difficulties, visited, with care, 328
households of staff with difficulties, aided 122 children of staff with
difficulties in their schooling, and assisted 375 staff in sick, with an
accumulative investment amount of over RMB1.80 million.

Other than that, the Group endeavoured to create a comfortable
and pleasant working environment for its staff. To achieve this, the
Group's various companies advocated various modification projects
in each plant area based on its actual conditions, like upgrade of
safety facilities in staff dormitories and activity rooms, modification
of production equipment, greening working environment and
improvement of meal quality.

HLHERBBELEB=)N\PQALTER
Women’s Day Activities on 8 March in CRSB headquarter

HHEERET2MMWBRTRATILOE  JAXIRIEE & UWREILILZRIEHS  RE -
PEABEBIRAAE BRTARE XFALLACTR BEEKANEEIIHAS - ARALK
ATTIHERRE  TZE-AF=ZAECLALLRDIREXZNEZHZS - FIRBFHERNOTER - ib
TIRIEFHEEZ  RR -2 HAEZHFHFREENE - ZANE  XIRBBEOHENIHRET
BRI WEERNEBTRENBZU LR IEGHRNTANE !

CRSB union actively listened to the voices of staff, mobilized female employees to brainstorm, taking
“showing that female employees take different roles and shoulder different responsibilities in society, family
and enterprises, and express praise of female employees regardless of their different roles” as a starting
point. In order to enhance the work pleasure of female employees, a floral sharing meeting was held in the
Beijing office on 7 March 2019. The fresh and lively form allowed female employees to plant flowers and
gather together to share a beautiful afternoon time. On 8 March, the selected red roses were presented
to each female employee, expressing the most sincere holiday blessings to the female employees with the

floral fragrance of the morning!
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(IV) PROMOTION OF STAFF DEVELOPMENT

Staff growth is closely related to our business development. In
this regard, we have been adhering to the development strategy
of “building a strong enterprise through talents” and actively
offering diverse training and development opportunities to our
staff. We adopted the principle of “full coverage and highlighted
priorities” to construct and optimize the training systems, as
well as continuously expand the channels for the occupational
development of the employees to enable them to progress with
the Group.

The Group adheres to the talent development philosophy of
“learning from and applying to the business practices”, and
consistently improves the employees’ abilities on business practices
and management, to better help to realize the Group’s strategy
of "Quality Development for Success in High-end Segment”. To
support the Group's strategic transformation and quality business
development, we provided all staff with relevant skill guidances
and trainings on their job positions and qualifications so as to
help improve their work ability and performance. In particular,
the “Three Level Leaders” talent development project conducted
by the Group won the First Place in Gold Award in the National
Learning and Design Competition organized by the Chinese Society
for Talent Development (CSTD), while the series of “CRSB Business
Development Philosophy” micro-course won the first prize in the
CRH Online Micro-Course Competition. Meanwhile, on the basis
of the 4,000 internal lecturers, the Group selected 106 internal
trainers to form the “Dandelion” team scattered through various
regions to cover the categories of production, sales and functions,
thereby improving the training quality of the Group.
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CHAPTER 2: CARE FOR STAFF

3%l 4% 3%

Training performance

2 F2M AT AHFINK 18.7/ B 18.3/\ &

Average training hours for each full-time 18.7 hours 18.3 hours
employee in full year

2IATIHENEBEEX 100% 100%

Training coverage rate of full-time employees

2HRATHIINEN K 555,000 /) B} 699,060/ B

(L E970% J 17 W 40 X F e 3Z )l -
£925% J B M & A & I -

£93% i 324 &

£92% R &S HEIN)
(HPAT5%E5HERIKR - 2
EREEKFEHERXH)

Total training hours for full-time employees 555,000 hours 699,060 hours
(of which, approximately 70% was
for industry related professional
training, approximately 25% was
for occupational general training,
approximately 3% was for corporate
culture training, and approximately
2% was for leadership training)
(of which approximately 75% was
related to ESG improvement)

@ LIEHEBESG TIER & I
Training on ESG work for senior management of the
Company
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wig -t REBSERHI
ESG-related Training for Senior Management

Hoday siy) noqy

ZE-NAFRAZT LR £EEBENABESGIES SHMITRHEESCE W IF U - ERBERE -
BERZEHM - ANRRB - £-HFOXWE - RNREES FEHPL THREEIAFZ N 2w
e AR HFFINBLZULNANEELETRRFTERBITHEGEEAMER RXAMHRITE

R HFEEIURIA RS E R R TR ER K ITEIZR

On 27 May 2019, the Company provided ESG professional training for all of the departments involved

in ESG work, including the Environment, Health and Safety Department, Human Resources Department,

Procurement Department under Production Center, Risk Management Department, Sales and Marketing

Center, Administrative Management Department etc. An external professional institution was invited to

offer training and exchange in respect of the compliance requirements on disclosure of ESG information

by a listed company in Hong Kong, key focus in capital market, current situation of the Company and o 2
the best practices of international peers. o

noqy
{

S

BIREBREMNT:
The training covers the following:

e FEARBRXMEHEIELEHMSELME - W EHARESGREHE
o the frequently asked questions about the ESG report as pointed out by the Hong Kong Stock
Exchange upon review, and its expectations on disclosure of ESG information by a listed company

. o 1T 4808 R ESG IR & & M # B IR R FH i
° the review on current compliance disclosure of the ESG report of the Company and suggestions
on improvement thereof

3jels Joy aued
iz 1ardeyd

J A 17 AL FEESG IR & 7 &Y 2 BB T
° the current disclosure in ESG report by peers

U KR T FESGIFRKRIL - Bl D ZF LA RBA T RKFEHE W
° the Company’s ESG performance assessment and cases sharing in recent years and suggestions
on advancement thereof

RRBINZRIMARTHARAEZNTESGIENIAK » Z2E THRHMESGITIERK - IR TEHERR T
ESGTEIIR T -

This training and exchange allowed the persons in charge of ESG work to gain a better understanding
of ESG work, grasp the latest ESG work requirements, and broaden their horizons after learning the
current status of ESG work performed by international peers.

xipuaddy

ZETFHENNFTEULZ RN BREXARTHEMZNINIE 2 RERFTHEHNETX
AE S o

In 2020, a similar online training was offered, in order to allow the relevant staff to understand the
latest focus of the market on ESG.
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MABRAT
Newly recruited staff

NIERERHARATIAEESR  BOMARLIT HFAKATIEENT
MESRCTENR TRREETLEMST M IRMERE - £ EFT LTI
FE—X—FNa — (s FRTARKEKE - SR IE
FRBEEREEFRME  WEHZHK A —XINRE - BIINHEESSR - &
BATRREKKAEIEE —EH AR T thoh - 4888 F 533D
BT W EIRR AT E S ERZ > #B) B KA R
TEH BB E - AR AR 5 7E 55 69 S2BR 15 00 8 B T 1 B

To enhance development of junior staff team, and help newly recruited staff,
newly re-designated staff and the staff temporarily unfit for their job position
rapidly grasp the necessary knowledge and skills, the Company has developed
a unique one-on-one training method — apprenticeship. After induction or
re-designation of a staff, a mentor will be selected for such staff according to
his/her actual needs. Such two persons will be matched to contractually form
an apprenticeship which will help the staff to quickly become a professional
and qualified staff. Besides, the Company conducted regular trainings for the
mentor with customized assessment on the results of the apprenticeship to
allow the mentor’s timely follow up on the progress of the staff and targeted
adjustment based on his/her actual condition

BEEE AR

Senior management

BRXEEALE EHPLEELE HEAXZZBEZNORABRITH
(=R —EFIASEFIA

HAEEERE HVERE Ez8BReENKLI50RAFTHI=1IK
BEIASEFMA

“Three Level Leaders” talent development project for over 110 general
managers of regional companies, sales and marketing centers and sales
regions, etc.

“Three Drive Wheels” talent development project for over 150 middle and
high-level sales management, sales and finance management as well as
operational management personnel

KERNETLAR
Professional staff in key
positions

TERXEEEHAAPSESI FotlFIEDI RGBS E S M
B st A RER B A ol 5588 0

Trainings, product innovation workshops and brand training camps for
middle and high-level staff in sales and marketing personnel and regional
companies to advance their business skills and capabilities

—ZUFAT
Frontline operational
staff

N—HLFATMEFT RARRHES FHOR - A TR EaEEI -
HOAWMIRKEE  BRMRTEN  AMFERALIZIRARI AN
Providing online micro-courses and offline expertise trainings, organizing
micro-course competitions and cultivating micro-course developers for
frontline operational staff and team leaders in breweries to continuously
enrich staff learning resources and methods
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Case: "Three Level Leaders” Talent Development Project

S ZIATRMERAREREEB L SEARANZONE  MAREAXBONI=ZR—EF]-
MEBH—EF  XHra—8F T —8BF - £FERABEDTIZR—EFIFE TEZEMNU
ROIAZHA NS BIEARALENER  HEHEHARTIEIMES LS ERIES) - A
i BLREECHERANTHFINER  IERHALFHRBEIMNFZRATRHALRE -

"Three Three Two Two" talent team is at the core of the business development of the Company, of which,
the more important one is the “Three Level Leaders”, namely leaders of the headquarters, leaders of
regional companies and leaders of breweries. The Company promoted the “Three Level Leaders” project,
which finally produced new sales and marketing and development concepts and the “Guidelines on Key
Business Management” through extract of organizational experience with cases teaching and study as the
carrier. Coupled with the action learning and review of CRH, this project earnestly promoted improvement
of our business and change of leaders’ behaviour.

MEKYEAELSHFOLETIENE  FREESEOZRSRAIRNE  BUEREN  HNRFEY
SHAKXRERRALERZR  “HBUFASS5THIRE FEET -SRI HITER -
EDAERE NTFRAMATENZESNT  —BETRNEREBEEZTHOATESENIT
“RETUSERESINNBBERSS B REHMIT -

In this project, a joint business center and work team was established to explore best practices and
conduct cases empowering. Through teamwork, team learning and extract of organizational experience,
new organizational experience was produced. We arranged each member to take part in the actions and
practices with reviews in the next training programme. At the end of the project, each member received
assessment from two aspects, namely talent stock take and assessment based on ability and quality, and
assessment on application of business management guidelines and performance improvement.

DMESRRE  HHKREBE HUBETINEHARIES MEEHENHEHEARX B NER
BELREENAFM BE=1TERH&E  D5lREESWLSEERES - R fGH16f &ESK
BED - 61 EEME - 8517t - ASBETRATEFMBRHAREMRESR - NMDATT
P E EHBHERBFRIEKERN5% @ KX B IE87.3% B M B) 7178 & F &k 5 5 i 4
HEHE o

Upon completion of the project, the results achieved included: co-developing new sales and marketing
and development concepts in the beer industry; constructing ability and quality model with supporting
application manuals in marketing and regional sales; and producing operational guidelines on key business
by focusing on the three major strategies. Meanwhile, we produced 16 cases of best practices, 61 review
materials and 85 action plans, which provided a large amount of knowledge reserve for subsequent talent
development projects. From individual action plans, the positive target completion rate was 90.5% and
87.3% for sales and marketing class and regional class, respectively, effectively aiding the Group’s strategic
advancement toward premium segment.
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The Group proactively advanced the career development of staff by
constantly optimizing the talent promotion system and stages, and
modifying the performance assessment system. The Group assessed
the staff based on their performance, professional knowledge
and skills, etc. to ensure adequate and equal opportunities for
their career development. In 2019, the Company built a talent
development path with 25 sequences and successively conducted
talent assessment, effectively encouraging staff development. For
those frontline junior staff, we have set up a talent assessment
and incentive mechanism for junior sales teams to advance their
business skills and sales performance. The Group’s regional
companies have also formulated assessment proposals. CRSB
issued the “Framework Plan for Staff Occupational Development
System” in 2019, which established a comprehensive dual path
for occupational development. Other than normal system of staff
assessment and promotion, the Group has also formulated a
comprehensive management system for senior officers, of which
the “Regulation for Selecting and Appointing Managers” clearly
states the standards on the selection, appointment, competition,
performance appraisal and training of managers to ensure equal
opportunities for their development. Moreover, we have also
formulated the “Administrative Measures on Tenure and Rotation
of Managers” and the “Implementation Rules on Management
and Services for Veteran Cadres” to protect the interests of senior
management.

(V) STAFF HEALTH AND SAFETY

In firm adherence to “people-oriented” environment, health and
safety (EHS) values, the Group regards staff health and safety as a
priority concern for its EHS management in strict accordance with
the safety-first management principle. We strictly complied with
the national laws and regulations pertaining to production safety
and occupational health, such as the “Production Safety Law of the
People’s Republic of China”, “Fire Protection Law of the People’s
Republic of China” and “Law of the People’s Republic of China
on Prevention and Control of Occupational Diseases”, as well as
safety standards and specifications of the industry, such as the
“Regulations on Safety Training of Production Operation Units” and
“Information Report and Treatment of Production Safety Incidents”.
Our excellent performance in safety management is evidenced by
the title of “Provincial Model Enterprise for Production Safety Risks
and Hidden Dangers Dual Prevention System” awarded to our two
plants in Henan Province and the title of “First Batch of Enterprise
with Integrity in Production Safety Sector in Shaanxi Province for
2019" awarded to one of our plants in Shaanxi Province by the
Safety Committee of Shaanxi Provincial People’s Government.
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To guarantee staff health and production safety and achieve the goal
of safe production, we have continuously refined the existing EHS
management regime to provide for safety rules governing the entire
production process. In particular, CRSB operates on internationally
compliant safety standards. Certain factories under CRSB have
obtained 1SO9001 (quality management system), 1SO14001
(environmental management system) and 1SO45001, OHSAS18001
(occupational health and safety management system) accreditations
which the safety management level met and was recognized by
international standard. During the Reporting Period, the number
of plants under CR Beer passed the assessment and review as the
Second- and Third-Class Enterprise by the National Production Safety
Standardization was 33 (accounting for 41.8%) and 41 (accounting
for 51.9%), respectively. Also, the number of plants that have
obtained 1SO14001 accreditation and OHSAS18001 accreditation
was 4 and 7 respectively. In the meantime, we formulated the
“Production Plant Design Specifications” in 2014 to regulate designs
for the new construction, conversion or expansion of the Company’s
plants and ensure compliance of all projects under construction
with construction safety requirements and the availability of
sufficient safety facilities. In 2019, we profoundly implemented the
“CRSB Regulations on Job-specific EHS Responsibility” covering all
positions and staff as well as the entire production, operation and
management process, setting out the scope of safety responsibility
for each job position and establishing the safe production goals for
each grading. Meetings of the EHS committees at various levels are
convened on a regular basis to solve issues and make relevant work
plans. In 2019, the Company arranged the signing of over 26,000
EHS responsibility undertakings by staff at various grades, covering
over 30,000 employees.

The factories under the Group upholds the EHS “12345" concept for the
management of relevant parties, namely, the management principle of
“1 family, 2 files, 3-dimensional supervision, 4-coloured management
and 5 entry requirements”. By “1 family”, we mean the management
concept of controlling at source, and managing EHS matters at all
of the Group's plants in a centralized manner; “2 files” refers to the
information records of relevant corporate parties and their staff working
at our plants and the non-compliance records of relevant parties
together with announced black lists which facilitate more transparent
information on EHS management; “3-dimensional supervision” refers
to general supervision by the Safety and Environmental Department,
operating supervision by the departments of the local companies and
self-supervision by the relevant parties to ensure thorough investigation
of any non-compliant behaviour; “4-coloured management” refers to
the use of four different colours for the chest card, safety helmet,
reflective vest and access card to distinguish relevant safety measures
for employees in different positions; “5 entry requirements” provides
clearly defined criteria for the assessment of safety work, including the
examination of credentials and track records, management of safety
production gear, examination of records of dangerous operations,
performance inspection of special equipment and the fulfilment of
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Information records of
relevant corporate parties
and their staff working at

B ZENREIERGEERE
General supervision by
Safety and Environmental
Department
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Non-compliance records of [ | *H?ﬁﬁjg% g HsE
relevant parties together Self-supervision by
with announced black lists relevant parties
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Examination of credentials 4-coloured management
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Examination of records of 4-coloured management
dangerous operations through reflective vests
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Performance inspection of 4-coloured management
special equipment through access cards
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Fulfilment of safety training
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Group is assisted to establish a sustainable EHS management system
and provide a healthy and safe workplace for staff.

We extend the requirement of safe production management on
the part of supply chains to ensure protection for the health and
safety of workers during the production process. For example, CR
Beer exercises regulations over the suppliers in accordance with
the principle of “four uniformities”, requiring them to comply with
the Company’s pertinent safety codes and report information on
any incidents in respect of control benchmarks such as serious
personal body injury, fire accident and serious injury through on-
site transport.

In line with its firm belief in preventive measures as an essential
approach to occupational safety and production safety, the Group
places a strong emphasis on various occupational health training.
We provided staff with safety management courses covering a
wide range of topics, such as the identification, assessment and
control of occupational hazards, through a variety of activities
such as daily coaching, training, skills contest, experience sharing
and simulated drill. Moreover, we organized safety activities and
ongoing programmes relating to the identification of danger
sources and hazards as well as the observation of behavioral safety
for all staff. Meanwhile, the Group has established an occupational
health filing system, “one employee, one file”, in a bid to ensure
strict compliance with safe production procedures by operating
staff and strengthen their safety awareness.
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"Developing a Healthy Enterprise and Co-building a Healthy China”
Staff Health Promotional Activity held in Sichuan region
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From 28 April to 30 April 2019, the “Developing a Healthy Enterprise and Co-building a Healthy China”
special promotional activity, which lasted for three days, was held at Sichuan Mianyang plant and Sichuan
plant. At the kick-off ceremony, experts from the Centers for Disease Control and Prevention gave a lecture
on the major contents of the Law on Prevention and Control of Occupational Diseases, which emphasized
the knowledge on prevention of occupational diseases. Through this activity, we created a sound atmosphere
for occupational health work, and allowed our staff to further understand the Law on Prevention and
Control of Occupational Diseases with improved awareness of prevention of occupational diseases, which
laid a basis for our subsequent occupational health management.
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VR technology-aided safe production of Hailaer Company
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On 16 June 2019, China Resources Snow Breweries (Hailaer) Co., Ltd. (hereinafter Hailaer Company) was
invited to participate in the 18th safe production month on-site consultancy and experience activity themed
with “Risks Prevention, Hazards Elimination and Incidents Avoidance” as organized by the Emergency
Management Department of Hailaer District. On that day, Hailaer Company set a VR experience zone at the
site with its latest VR experience system. Such VR system is developed by China Resources Snow Breweries
Heilongjiang-Jilin Regional Company as the leader and covers fire emergency drill, knowledge on ammonia
cooling system, ammonia emergency drill, height operations, operating processes involving fire and other
similar experiences which are set in the breweries. By use of VR technology, Hailaer Company created an
immersed safety training model in replacement of the traditional safety education model, which allowed
operational staff to experience the real operation of incident emergency plans, thereby turning a new page
for its safe development in the new situation.

RERFRATNFLZEEEAHINE - 41T To enhance staff knowledge of safety management, we actively
WS MR TZBMEANET AR  LAIES  encourage our staff to acquire relevant professional qualifications
AINZL2EHEHNEZIE - —F—NF K to increase their awareness in this regard. In 2019, the Group's
ERSRPUWATA - T2EHEARE corporate officers and safety management personnel at various
HRELLEREABUED - HF49F125A  levels had all obtained qualification certificates in safety
NEFREIMEZLIRIN - B4 FIEEF  management, while approximately 125 employees were PRC
TEARBFERRBRABIED ° registered safety engineers, and all staff who engaged in special
operations possessed valid qualification certificates.
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The Group’s performance in safety training in FY2019 is set out
as follows:

o Exclusive funds for safe production purposes over RMB63
million;
o Staff safety education and training for a total of over

380,000 training hours and safety education and training
for relevant parties for 120,000 training hours;

o More than 540 emergency drills with over 14,000
enrollments;

o Safety education training rate, occupational disease-
related health checkup rate, workplace occupational hazard
notification rate and warning sign placement rate all
reaching 100%;

o Staff safety training with up to 95,900 enroliments.

The Group conducted over 4,300 safety inspections at various
levels in 2019 and made ongoing improvements based on the
inspection results to continuously enhance the effectiveness of
safety management. To reduce our environmental risks, the EHS
Department of CRSB, the Group's subsidiary, improved emergency
plans for unforeseen environmental incidents, while organizing
emergency drills for staff of relevant responsible departments in
2019. Besides, the Group invested more than RMB63 million in
dedicated safety expenses during the past year to improve, upgrade
and maintain safety protection equipment and facilities, as well
as to assess and rectify sources of danger and safety hazards, in
order to ensure safe production at the brewing plants.

With production safety regarded as an important link in our operation,
the Group takes no serious injury or death incident as a long-term
safety management goal. The Group also manages and controls
injury incidents with minor injuries and below, with a control target
of injury rate less than 0.06% (out of one thousand persons). During
the Reporting Period, the number of staff suffering work injuries had
also been decreasing, among which the control target of injury rate
of less than 0.06% (out of one thousand persons) was achieved,
decreased by 40% as compared to that of 2018. During the Reporting
Period, total day lost due to work injuries was declined by around
44% (2018: 225 days). Meanwhile, there was one employee died
due to injury by machinery. In response to the accident, the Group
organized an internal investigation, imposed administrative sanctions
and economic penalties on the relevant responsible employees, and
organized accident warning education in plants across the country,
organized the re-identification work of operation risk in each plant,
re-examined the potential risks of each plant operation, and at the
same time, strengthened safety management of the whole process
of the operation, reinforced the training and skill assessment of the
operator, and solidified the employee’s safety behavior.
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All-round prevention and publicity in fight against COVID-19 and
resumption of work

AN ESRAREMARE  AEARZEBN2ARELR  MRNTHBEEmMPGEITIEER
ﬁﬁ%iﬁ%ﬁ@é%%h%~i%ﬁkmﬁ hﬁ$§ %%Tﬂﬁ%ﬁ%%ﬁim§'ME
BUIMERBRT BRE2SUMHEREIE AEAETHETIHERES  HEBAXREHZ

BB ETIE BREBMBEAXBRZRIRE-

In view of the coronavirus disease 2019 (COVID-19), the Group has set up an emergency response team
that swiftly responded to the prevention and control of the virus. All units of the Group have clearly
defined roles and responsibilities on prevention and control work, an effective leadership system, a
prevention and control system as well as supervision and management system, in order to carry out its
anti-pandemic duties and ensure the all-round preventive and control measures achieve the best results.
The Group convenes regular work scheduling meetings to coordinate its emergency work on virus control
and oversee the implementation work of all units on various measures under relevant requirements.

AER L ZRNE TS FETRIRE - ERABRARBRT  FXHQ T@
AT EREBAIRERE H éﬁﬁ&ﬂ%?lﬁ BEAAEWET  JRIAMN - T
EM&&ﬁb°ﬁﬁﬁW%KM ALZHEHANMEET RN SXHEREE - R
HHE LB ACR T E %ﬁéﬁ%ﬁm ﬁ%ﬁﬂfﬁ&h% HEEsEEBFER - BR
R R H R A %Wﬁ%ﬁ%ﬁ? HEIR -

Under strict implementation measures on prevention and control, the Group has arranged for the gradual
resumption of work. Regional companies organized the factories to execute all-round anti-pandemic
prevention and control measures, as well as arranged for the systematic resumption of work by following
government policies and guaranteed the safety and health of staff. The work resumption progress was
smooth with no abnormal cases. With a view to maintaining the steady supply of its products, the Group's
marketing team has resumed work gradually and has reconnected with customers. Meanwhile, CRSB
has reminded distributors in “A Letter to Distribution Partners from CRSB” to be extra vigilante in their
personal protection against the virus and reduce risk of infection. Furthermore, it encourages distributors
to work together to fight against the virus and overcome the crisis.
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In order to prevent the widespread of virus and minimize the exposure of its employees to the virus, the
Group has set up the standardized virus control mechanism, aiming to prevent infection from external
parties and avoid any internal spread. The regional companies of the Group have provided flexible working
hours and alternating shifts, along with allowing those who work in routine operations to work in remote
offices, depending on the requirements of national and local policies alongside actual circumstances.
To enhance the security in the workplace for employees back at work, and strengthen their health and
safety, CRSB has created a series of micro-lectures on “anti-coronavirus measures”, guidelines for virus
control, health tips, produced an online learning platform on virus control and an online question-and-
answer system, for the delivery of comprehensive virus control messaging to all staff members. The
Group has created a checklist of anti-pandemic materials, such as scarce materials including surgical
masks and sterilizing liquid, while also mobilizing resources from all sides to search and purchase essential
materials for protecting those back at work. Moreover, the Group conducted thorough inspections on
employees’ health and travel destinations, in order to look at the health condition of employees who
came back from or went near quarantine zones after Chinese New Year. The Group arranged for staff
to sanitize working areas every day, to ensure the workplace, production plants and the public areas
were thoroughly cleaned and sanitized.
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HMEISE TR FMI360EFB S B % ()
All-round prevention and publicity in fight against COVID-19 and
resumption of work (Continued)

EEIEHIRE - £ESEEENE— R E R BEEE:
A series of measures against COVID-19 adopted by CRSB during resumption of its work and production:

BEEHNAIMRYS BMRAIEGLZENITERKANCEASERELATNNLERE - EHED
REKNEBET  ARAmREERE  FATRMNEZTAE EEREZEGHFDER  BRFETK
R R DR KT R

As more staff are getting back to work, the top priority for CRSB is to ensure their life security and physical
health. With anti-pandemic products in short supply, the Company overcame various difficulties to prepare in
advance various anti-pandemic supplies, such as surgical masks and disinfectants, and made timely distribution
thereof on a daily basis and timely supplements.

NESRINHESR LHSEERBEHITTI0ELEMEEERL  RETRETE T XIER REME
18 LEDZEF RS EEARIL] AR

To improve staff anti-pandemic awareness, CRSB made all-round publicity on anti-pandemic by setting
up special columns and editions, placing banners in plant area and canteen, LED, etc., which can be seen
everywhere in each plant.
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CHAPTER 2: CARE FOR STAFF
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HMEISE TR EHI360EFHB S B % ()
All-round prevention and publicity in fight against COVID-19 and -
resumption of work (Continued)
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WX pRXE - oF  BER - NAEMAXKE  £EEERENRETARTTROES
MBREESERE AN WEAODSFERYROCHETTORLE  MNAMEIXEE - WTE
BHEHDARAR  B2#HTHRENE  AEAIXRFALREBZTEMNELESN B A
[MEEM] HAXETRAIENRERE -

For plant area, office area, warehouse, operation room, washroom, etc., CRSB arranged designated
personnel for strict disinfection, ventilation management and other prevention measures. Meanwhile,
waste surgical masks and other medical supplies were classified before treatment to avoid cross infections.
Body temperature checkup was conducted for each staff entering or exiting the office area daily, and the
staff reception area was equipped with ultraviolet sterilizer. Also, a system of "one file per staff” was
established to keep a close eye on the physical health of staff.
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ERAIRE TRHBESZS REARBEEBLR Z2REBISK - ITRAERB—K S REESH SZuw
KREM - FITEMRFEISERIZERE FEARENREAIAER S - .
For staff canteens, regular disinfections were conducted, and dining in non-peak hours was encouraged,
with 1.5-metre distance between each two dining tables and 1-metre distance between each two persons
while queuing up for meal. Various plants also made “cubicles” or “Snow Brand” dining tables by hand
based on their own actual conditions to maximize dining safety of staff.

T

g - b2 RE AR /2019 Environmental, Social and Governance Report 51



52

WEFE RERY

CHAPTER 3: ENVIRONMENTAL PROTECTION
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Environmental protection responsibility is a must to an enterprise,
which shall ensure the sustainability of the environment and
resources through committed efforts during its management
and operation process. In this connection, the Group aimed
to develop a sound environmental management system and
improve environment-related policies, and adopted long-effective
environmental operation and supervision rules, with a view to
achieving the best environmental performance.

The Group strictly followed the national and local laws and
regulations on environmental protection, including the “Law
on Prevention and Control of Atmospheric Pollution”, “Law on
Prevention and Control of Water Pollution”, “Law on Prevention
and Control of Environmental Pollution by Solid Wastes” and
“Law on Prevention and Control of Soil Pollution”, as well as
the relevant pollutant discharge standards, such as the “Pollutant
Discharge Standard for Beer Industry”, “Emission Standard of Air
Pollutants for Boilers” and “Standard for Pollution Control on the
Storage and Disposal Site for General Industrial Solid Wastes”. In
2019, the Group was not aware of any major incident relating to
environmental protection.

() SUPERVISION SYSTEM ON ENVIRONMENTAL
GOVERNANCE

To advance our environmental governance, the Group has set
up an organization governing energy saving and ecological
environmental protection. This organization comprises 89
designated environmental management personnel from the
headquarters, regional companies and regional plants of the
Company. For more effective coping with various potential
environmental incidents, the Group has formulated an emergency
mechanism and issued the “Comprehensive Emergency Proposal
for Unexpected Environmental Incidents of CRSB”, “Management
Regulation on Environmental Incidents” and other management
documents. Under the management principles as set out in
the said documents, each production plant has developed its
respective emergency proposal and on-site handling plan for
unexpected environmental incidents, with necessary emergency
supplies equipped, and conducted regular emergency drills to
ensure ordered emergency work.
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The Group has put a systematic environmental governance and
monitoring system in place and developed the “Environmental
Protection Assessment Standards” with nearly 1,400 assessment
indicators for environmental protection. For monitoring of various
environmental performance in a more comprehensive and scientific
manner, we have set up a sound online data reporting and
monitoring mechanism to allow staff of each unit to report the
real-time data and review its status and compliance performance.
To further increase the data accuracy, we conducted environmental
protection system assessments and inspections in various
forms each year. In 2019, the Group assessed and inspected
the environmental protection work performed by 14 regional

companies and 20 production plants.

E—S FERNIFEREZERE=ZFHEN

Step 1: Formulation of inspection standards and engagement of third party for inspection
S EEIEH R TARYFRRBRMNIFE  FEFT WERERGFESI QAR ERLREES BN
g BEFARAFAVETEN  HEMEMAAESHELRETEHEMN Y ZHIE - Rt - £E@REF
HMANEEFI ZRAEBTUVEREINE=ZFRLTRRN - EFRBEKEFTEY - KRI5ED -
BEZHTEZEERN  ARATERARELESESKEL HNRHAX -

CR Beer developed and implemented inspection and testing standards for pollutant discharge. Each
production plant established an online monitoring system according to the national standards or company
standards, for self-monitoring on pollutants on a daily basis, and shared data with the local ecological
environmental supervision platform. Meanwhile, CR Beer regularly engaged qualified third party entity for each
production plant to inspect water pollutant, atmospheric pollutant, noise, etc., and make public the relevant
environmental information and the environmental performance of the plants subject to key supervision.

FE-S BEUYBERNWRABHEERRAS

Step 2: Establishment of system for data inspection and direct reporting of internal data
HHRFERREMHTERN SN RRBEATEN - MATEEAXEEREERFRS  AEESU(T
JDEZERKE  BIH) T XKERF] - 25 EREZ - HFHTRITT  BREQEERMT -
Various-level units of CR Beer inspected regularly various environmental data. By use of the system for direct
reporting of environment-related information data, primary-level units (plants) directly reported the data,
which will be subject to the review and statistical analysis by the departments, plants, regional companies
and the headquarters to ensure its accuracy.

FE=S ARFRAGRE

Step 3: On-site environmental checks

HHRELE  XBRA I =REUETHFRIFIAZRE - WAL NHE - ELENHE -
ZERMNER  BNFRESBEHRESESE - EBRLE . —BUEHTRENEZ - IR EXRIAMETL
T2%&%: o

The headquarters, regional companies and plants of CR Beer conducted regular on-site environmental checks
to check and review the truthfulness, accuracy and consistency of internal inspected data, online monitored
data, results of entrusted inspection, and environmental data reported to the government. On-site checks
realized the whole coverage of all plants.
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(I) ENERGY CONSUMPTION AND GHG EMISSION
MANAGEMENT

The Group devotes itself to environmental protection and boosting
of energy consumption and GHG emission management level.
We stipulated management regulations on energy consumption
and GHG emission, and implemented corporate internal control
standards which are stricter than the national and local standards.
Meanwhile, we established an environmental protection and
energy saving and emission reduction responsibility regime,
with a hope to achieve the goal of emission reduction through
comprehensive implementation of the said management
regulations for reduction in energy consumption.

In 2012, we benchmarked the standards of outstanding
international peers and formulated our strategic EHS management
objectives, including the specific target of reducing the
consolidated energy consumption per unit of our beer production
to 700 MJ/kl in 2020. In 2019, the consolidated energy
consumption per unit was 713 MJ/kI, representing a year-on-year
decrease of approximately 11% compared to 2018.

ENERGY CONSUMPTION MANAGEMENT

The Group strives to optimize the production capacity and energy
consumption mix for an improved energy utilization efficiency. In
2019, the Group ceased 7 breweries with low production capacity
and high energy consumption. Meanwhile, CR Beer prioritized
the use of clean energy in the site selection for green plants
which shall be ready to use externally sourced steam or natural
gas, to significantly increase the proportion of clean energy
consumption. By the end of 2019, almost 99% of the plants of
the Group used externally sourced steam or natural gas as energy
for production purpose. Furthermore, in order to reduce excessive
heat consumption at source, the breweries adopted the dynamic
low-pressure boiling technology in the making of brewing wort
and the saccharification process, and also utilized recycled heat for
the preheating of wort and boiler refill, thereby reducing steam
requirement in heat supply.
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Good use of PV power generation at Zhejiang Plant to improve the

proportion of renewable energy consumption
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To further strengthen and facilitate the consumption of
renewable energy, we utilized distributed PV energy for

production purpose at CRSB Zhejiang Plant in 2019. In this project, PV circuit board was added to the
top of the existing plant to provide electricity for beer production as generated by renewable energy.
Upon commencement of operation in September 2019, this project generated a total of 706,500
kWh of electricity through PV energy from September to December, representing 9.8% of the total
electricity utilized by the plant. In the future, the Group will further proactively consider to expand
the investment in and use of renewable energy.

SR ARHAEEEIBTHETRE
HAEE  RAEREROEE - FA)
SEHETIAEES BRI NEEE
D BISME T FHERRE - R
AT - EAESERRE - RAI1EE
WEDHITHBRRTRESHW ITF - HFiE
MXRIFBHEEFSERERNT B
ESEHENERRE -

AERAINHIE T T RETN - 2nE I IF K 4T
ol e ERKHRA - AT KB
EAML=RERS RO THBENEIR
B AKHIMBEL RRTBENTE - T
[T —ZE RN BRESE ST
PERERIEREIT I

In the meantime, the Group promotes lean management during its
operation process to advance its energy utilization efficiency. We
have implemented the principle of “balanced energy consumption
with peak cuts” in all aspects of our operations, and adopted
measures for balanced energy consumption through analysis of the
energy consumption characteristics of each process. In addition,
the processes with higher power loading are rescheduled from
peak consumption periods to non-peak periods, so as to reduce
energy wastage during non-peak periods.

Moreover, the Group has also formulated the energy conservation
codes, setting out rules such as the guideline for light switches
(on/off) to avoid excessive lighting for long hours and the
regulation of air-conditioning based on the standards for opening/
closing windows, with the aim of reducing unnecessary energy
consumption. Also, the Group has been installing power-saving
lightings to introduce the “one light, one control” model for the
monitoring of energy consumption throughout the production
process.
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CHAPTER 3: ENVIRONMENTAL PROTECTION

TE-NF o AEFAMEERFERAFIEEE  Energy consumption types and data of the Group in 2019 are set

R out as follows:
—B-h¥F
IR E R v Eills A
2019
Year-on-year
Energy consumption change
BUBARETE BTAFEHEE 0.023 0.024 0.03 4%
Consolidated energy Standard coal per kilolitre
consumption per unit
BE B 7 W A o B 0.7 2.6 73 ~73%
Coal 10,000 tons of standard coal
HHE FhHFRA 59.6 59.7 64.0 -
Electricity 10,000,000 kilowatt hours
Y NLEEE F5 TR 0.07 ~EHR TEHA TEHA
Solar energy 10,000,000 kilowatt hours N/A N/A N/A
AAR FRWREM K 7.5 7.9 8.2 -5%
Natural gas 10,000,000 standard cubic metres
M T 0.6 0.8 1.2 -25%
Gasoline 1,000 tons
5 h F g 3.1 3.1 33 2%
Diesel 1,000 tons
RN E R TZTHEE 2,854.2 27650  2,747.8 +3%
Heat consumption 1,000,000,000 KJ

R -AETE-NAFNRAGSRREE

Consolidated energy consumption per unit for 2016-2019
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Emissions for 2016-2019

1,600

FLUE GAS EMISSION MANAGEMENT

The Group mainly emits three types of flue gases during its
operation, including boiler flue, odor from sewage treatment and
process flue gas. In this connection, we regulate our operation
management to alleviate the emission of atmospheric pollutants.
We conduct regular inspection and monitoring on the discharge
of various pollutants and the operating indicators for pollution
prevention and control facilities at the plants, and also set alert
value on environmental risk to effectively manage the risks
relating to pollutant discharge and treatment process. Also, we
analyze national environmental policies, industry policies and other
enterprises’ environmental incident cases and release internal pre-
warning information in a timely manner. Meanwhile, the Group
exercises stringent flue gas management. Third-party agencies
have been engaged to conduct inspection and testing at the
majority of plants, while stringent control is exercised to ensure
compliance in the emission of gas pollutants.

We endeavour to carry out the project of low-nitrogen combustions
conversion for gas-fired boilers. As of the end of 2019, seven of
our plants have completed or are in the process of such project,
representing 16% of the total number of gas-fired boilers, which
gave rise to a decrease in overall NOx emission concentration of
gas-fired boilers to below 30mg/m3. Through these measures,
we have achieved good results. We also further used more
environmentally-friendly energy in replacement of coal. In 2019,
coal consumption recorded a significant year-on-year decrease by
73% compared to that in 2018, which effectively cut atmospheric
pollutants from burning of coal.
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TE-NF o REFANHRYMEKLIEX  Emission types and relevant emission data of the Group in 2019

HERBENT are set out as follows:
—F—NF
He B 4 Fh 2 v B Lt %5 iE
2019
Year-on-year
Emission type 2017 change
£ % % & = (COoD) g 1,088 1,230 1,313 -12%
Chemical Oxygen Demand (COD) tons
He:
HFHEAE HABRKE) lor 88 236 292 -63%
Including:
COD (discharged into natural water bodies) | tons
[AHMEE iy 99 T &M T~&EH T&EHA
Total ammonia nitrogen emission tons N/A N/A N/A
Hep:
DR H W E (HEA B A KR I 1 ~iE A NEA Ti&E A
Including:
Ammonia nitrogen emission tons N/A N/A N/A
(discharged into natural water bodies)
Z &AM (SO,)* I 20 100 221 -10%
Sulphur dioxide (SO,)* tons
A A PINOY* ion 200 242 409 -17%
Nitrogen oxides (NOy)* tons
* FERNGBEFIRERPREAENRER > Mainly generated from burning of fuels for heat energy required in the beer
BT A& production process
mESEHEKREE GHG EMISSION MANAGEMENT

AEHSEEN - RIRRLEEE - &A1 In line with its strong emphasis on carbon footprint management
WA ZE PR FEMBHEEYE - LA in relation to its products, the Group monitors data relating to
HERARAFSFIFSENTRAEFEB  energy consumption and emission reduction in its production
AR ET NI EABBELMEMNEE  operations to work out the carbon footprint of various production
HIE - AEBFBESMHAMEERE  processes as a percentage of that of the entire product life cycle,
FERBAMBNTTERNBIZLERAEN © thereby implementing corresponding emission reduction projects
AR AE B ok~ /30m ~ 580R - RAAS M in a more effective way. The Group’s GHG emission is primarily
ERBEEHWR - generated from indirect energy emission from power and heat
consumption, as well as direct emission generated from coal,
gasoline, diesel and natural gas.
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FZEFE -G XEHABMKREBHRE
o HRBECEED REREEGCEE2)
HETRIRE T - Bk T/ B2 H
WEERLTE - EF30RIT] FT&K10%
FAE 2RI MEHWEE EF10%
WE HAIRIT FZE-—NAEFFRAX
H o MBIMRI F_E—AFFRH
TR NINWER R A RASN
WP ETEAR SBHERERBEMNLE
F oo

BAELEREERTHSESHRREY
B A SN o ALTEHERE F F IR SN R R
PEMR A TR ERIFEREASHK
e ZE—NF  BAMIMREI A ®E
ST TSk SE M PR SR AR B0 R0 T AE R HE T E K
31 - Y M RN A RT2,90077
Lo REMRAELEBAFARRIFER
SRHIR -HXAXIRABI #—%F
WEBHRERE  BILEZESMHER -
Blan - REFFEBAFHSERSIMN
RITHE - BHIE—T—NFFR  E£HEEH
RFIFRVREBRIE RS T o

AERABERT BEFIEMR~EN =
SAEMHATRANEENDY - 215814
TREIFLEFBRMA -

ZE-REZFE-NFHRESEHK
GHG emissions for 2016-2019

In 2019, all the Group's total density of emission, density of
emission (Scope 1) and density of emission (Scope 2) have declined
to varying degrees. More than 90% of the plants has decreased
year-on-year on the total density of emission, of which 30 plants
declined by 10% or more. The total density of emission of the two
plants increased by more than 10%, one of which was closed in
2019, and another one was converted in 2019, from the externally
sourced steam to the use of steam self-produced by natural gas
boilers, resulting in the increase of emissions in the short term.

In addition to the investments in energy saving and ecological
environmental protection during its daily operations, CRB
also establishes an annual designated fund for environmental
protection to improve and upgrade environmental protection
technologies. In 2019, our designated environmental protection
fund has been approved or utilized for a total of 31 environmental
protection and energy saving and emission reduction projects,
with an investment amount of approximately RMB29 million.
Such fund has been fully utilized for environmental protection
technology and renovation projects. Through these projects, the
plants are allowed to further improve their hardware equipment
and reduce GHG emission. For example, the Group has promoted
the “coal-to-gas conversion” planning work for the fourth
consecutive year. As of the end of 2019, CRB had only one plant
stilling using coal-fired boiler.

The Group requires its plants to recycle, to the largest extent,
CO, from the production process for reuse after purification and
drying.

()
1,400 0.140 NS SBRESIHRE

g 1,200 0.120 2 lﬂlT GeE1)
(1] 107 < o GHG emission
B < 0.10 5 =
AM'S 1,000 0 0.095 0.100 & & (Scope 1)
e 0.087 a ﬂ:

’ 796 _‘ N K N .
ES 800 739 728$ 12077 0.080 Sm e SBES R

P B

e 600 N7 _ _ wlﬂ 0060 & @ (BIZ). .
o 475 7 - A GHG emission
5 2 N ! R
Yo 400 ot 375 - L 0040 3 (Scope 2)

8 N 253 $ - = ¥

= 200 & 1N 1B 0020 5 M o pyppm

0 0000 ©® Total density of emission
2016 2017 2018 2019
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—E-NE AREMBREREHRE
REZWT

Total GHG emissions and density of the Group in 2019 are set

out as follows:

—g-hF
& £t 35 1R
2019
Year-on-year
Total GHG change
BHWE T A iiREE 912 981 1,114 7%
Total emissions 1,000 tons CO, equivalent
EEN T AN E 195 253 375 -24%
Scope 1 1,000 tons CO, equivalent
SEE2 T _AeiREE 717 728 739 2%
Scope 2 1,000 tons CO, equivalent
BHREE BTA-FE_SHiR4E 0.077 0.087 0.095 1%
Total density CO, equivalent/output per kilolitre
of emission
HRZECEED) STACE-_S4RIE 0.016 0.023 0.032 -30%
Density of emission | CO, equivalent/output per kilolitre
(Scope 1)
HMBE(CEE2) BTACE_SH4REE 0.061 0.065 0.063 6%
Density of emission | CO, equivalent/output per kilolitre
(Scope 2)
R R = | IMPACT OF CLIMATE CHANGE
SET NS M WA S 5 Ew sk Climate change has brought continuous impacts and risks to the
SHZIME N ERNDLEE ks sustainable development of global enterprises, bringing numerous
XM 20l FZ H8 ki challenges to the operation of enterprises, which is an issue that
S o enterprises must spare no efforts to tackle.

EHRBREREEMTIEDOHRK &
B U E R & R AT RN AR R R R
RRERD - ERBEAZIEE - Wi
R RAKFRH R o X 3 0878 4 7= 7 AR 5k
) {5 B N M E AR P E IR AR T — E YKL
b o ATH X E—REM BT ZSE -
Mo = A RE R - NEHEIERR
R AR T3 8RB B R SRR - AR
B kzg R ENREN -

Global warming will affect the harvest of crops, leading to
problems such as soaring prices and supply shortages of raw
materials for beer brewing, including barley, hops, auxiliary
materials and rice. This poses a certain risk to the future supply
chain and beer production management of beer suppliers. For
the sake of reducing the impact of a single raw material from
climate and geographical factors, the Group is actively expanding
the supply of raw materials from different places to ensure the
stability of future operations and supply.
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S—HE BAERKREEEIRFHH
FTOER  2EO M RREAN DL KRR
REBLFENEW  RATHESREL
AT RE SRR - WATBES =R
B ANSR FAT I SR A KBS B E 4% - FF
FEA NS B SR S A R AT SRR e

R BATPEEAERN+THA IR IR
R CHEEBBRXMESEENMER - H
EEAEESHENAL - Nt — TR E
PR REIREER - TARRER - R
FERARBREXOAKER - NS
REMCTELEMBLR - B3R J7H MRRE -
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AR £ B IR B ~ TR FR
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In addition, global climate change will increase the rate of
glacier melt and reduce freshwater storage. At the same time,
climate change will alter rainfall patterns so that many areas
may experience reduced rainfall, drying up of groundwater, and
gradually increased the frequency and intensity of droughts and
floods. The environmental impact of the climate change further
jeopardizes the stability of water supplies in water stress regions,
thus affecting the production and operation of breweries in the
future.

In view of the above, to actively facilitate maximum protection
of water resources, the Group has adopted proactive measures
at plants in various locations, such as the reduction on use of
underground water and increase in application of recycled water,
as well as the optimization and upgrade of brewing technologies
to reduce water consumption by our production operations on
an annual basis. In addition, the Group eliminated some of
its production plants located in water stress regions in 2019,
and tightened control over the use of water resources in these
production areas to achieve better water efficiency than that in
other general production areas.

On the other hand, we are actively considering the conduct of a
comprehensive analysis of the impact of climate change on the
future development of the enterprise through the adoption of
scientific methodologies to gain an in-depth understanding of
the actual impact of climate change on the industry. We believe
this will strengthen our control over risks associated with climate
change and make strategies to address climate change for the
short, medium and long term.

At the same time, in line with China’s Fourteenth Five-Year Plan
vision, we will formulate our own plan, taking into account the
requirements of the Hong Kong Stock Exchange and the regulatory
authorities, to further reduce carbon emissions from production,
conserve resources use, optimize water management in water
stress regions and address objectives, management policies and
strategies over climate change. We are actively implementing
and promoting the application of low-carbon technologies and
implementing relevant measures to reduce emissions together with
adapt to climate change. Looking ahead, the Group will make
greater efforts to transition to a low-carbon economy in response
to global warming, extreme weather conditions such as droughts
and floods, as well as the potential risks to the beer chain posed
by operating in water stress regions and the increasingly stringent
requirements on energy use and low-carbon economy policies
among governments.
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(Ill) WATER RESOURCES MANAGEMENT AND
SEWAGE TREATMENT

As global water resources are increasingly dwindling, to protect
precious water resources, we formulated 17 water resources
management indicators such as reverse osmosis sewage rate,
condensate water recycling rate and biogas utilisation rate
according to national standards and corporate standards, and
included them in energy consumption statistics for unification
management to strengthen the management of water resources
and make the utilisation of water resources more efficient.

According to the 2018 Water Resources Announcement issued by the
Ministry of Water Resources of the PRC and the sixth census statistics
released by the National Bureau of Statistics, 11 provinces, cities and
autonomous region' in China are defined as regions with more stress
on water resources. Water stress is one of the major environmental
issues of concern to the Group. In 2019, the Group eliminated three
production plants with relatively low efficiency in these regions,
reducing annual water consumption by more than 100,000 tons. In
addition, the Group has strengthened energy use management in
these regions to improve the efficiency of water resources use. While
production in these regions increased, the average water consumption
was 2.66 cubic metre per kilolitre output, and a year-on-year total
water consumption of comparable plants decreased slightly by 0.2%
as compared with that of 2018, which was lower than the Group’s
overall 2.71 cubic metre per kilolitre output. In addition, the total COD
(discharged into natural water bodies) of comparable plants decreased
by 87% year-on-year, reflecting that the Group’s water resources
management in the regions with more stress on water resources has
achieved certain results.

Leveraging technical improvement and equipment transformation,
the Group adopted measures such as water-saving transformation
of packaging bottle washer, heat balance transformation of
packaging sterilisation machine, steam condensate water recycling
and comprehensive utilisation of the whole plant, etc. to enhance
the efficiency of water resource use. The Group actively implements
various measures for water recycling to reduce water consumption
during operation. The measures adopted mainly include:

o Recycling of self-produced steam condensate;

o Cooling recycled water from filling machine vacuum pump;

Recycling of saccharified wort cooling hot water;

Recycling of water from CIP;

! Report of the National School of Development at Peking University on
“Several issues of water resources in China”
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. 238 R B FIA . Recycling of reverse osmosis concentrated water; R
S
s EBRERKEEGAZ- e Reuse of serial water, etc. =3
B
BRI AN FEREFBAKIZS RIE By investing in the above processes of efficient use on production e
BINIRZ KRB HBE S /KEAREITE  water, we do our best to recycle precious water resources. The
W R BMNFIE - NEHM S HAKEHR -F  total water consumption of the Group decreased from 38,781
—NEM38,781F L AR B L E-_FE—, thousand standard cubic metres in 2016 to 31,992 thousand N
FH31,992F T 5K &FF~=8 5 HEK standard cubic metres in 2019; the total water density per kilolitre éﬂ‘*
PE R - F—NEM3.257 AKEPZE= of production decreased from 3.25 cubic metres in 2016 to 2.71
T—NER2.71 7K o £ FHEFEAH T  cubic metres in 2019. The underground water consumption of
KEARAENH-Z—NEH1,5005 532 CR Beer decreased from over 15 million cubic metres in 2016
FREAE(WEEBKENM%) HE- (representing 41% of total water consumption) to over 5.3 P
T NFEHS30F T K (Y ESEKE  million cubic metres in 2019 (representing 17% of total water %g
#917%) » Bt Tk E B 83461,000 consumption), with the cumulative reduction of underground o
T FAK o water consumption of 10 million cubic metres.
—EBE-NF AEHANBKEHREOT : In 2019, water consumption data of the Group are set out as %"E L5
follows: £935"
SSg ¥R
ERR
20195 i
[& Bt 3 iR R
2019 Bs o
Year-on-year ég%?ﬁ
2018 2017 change R
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Water consumption 1,000 standard cubic metres N
= NV P —] % QW ¥
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In addition, we strictly implemented and monitored sewage
treatment to ensure sewage discharge in compliance and avoid
pollution of other natural resources. In 2019, the amount of
sewage generated by the Group reached 20.08 million tons.
We exercise stringent control over sources in relation to sewage
treatment with the implementation of the “separation of clean
water, rain water and sewage”. Devices for the inspection and
testing of COD, ammonia nitrogen, total phosphorus and total
nitrogen have been installed at sewage outlets and monitored
with relevant government authorities. In 2019, the Group’s COD
(discharged into natural water bodies) decreased by more than
63% on a year-on-year basis, while ammonia nitrogen emissions
(natural water bodies) decreased by more than 50% on a year-
on-year basis. During the Reporting Period, the Group altered the
sewage treatment methods of its five subsidiaries from discharging
into natural water bodies to the centralized treatment facilities
for urban sewage treatment, to reduce pollution to natural water
bodies. During the Reporting Period, 6 plants commenced projects
to build new online systems for the inspection and testing of
total phosphorus and total nitrogen in sewage discharge with an
aggregate investment of RMB2.37 million. Upon implementation
of the project, the plants can conduct real-time monitoring on
the discharge of total phosphorus and total nitrogen in sewage.

In order to better assess the impact of the site selection on
the surrounding ecological environment and water sources, the
Group has formulated and published the “Production Plant
Design Specifications”, emphasizing “zero pollution, low energy
consumption and clean production” as the principle for site
selection. Pollutant-discharging operations and potential land
pollution with heavy metal and radioactive substances in the
area within a 2-km distance from the plant are prohibited, while
stringent benchmark control on the water quality at source is
exercised.
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(Iv) WASTE AND PACKAGING MATERIAL
TREATMENT

The Group strictly implemented the relevant requirements for
the treatment of waste and packaging materials. The wastes we
generated during the operation mainly include distiller's grains and
waste yeast, and the packaging materials mainly include bottles,
cans, cartons and plastic films used in beer filling and packaging.
In order to reduce the use of materials and properly dispose of
solid waste, the Group has formulated different management
systems, and is committed to strengthening related measures
such as waste and packaging material treatment to minimise
environmental pollution problems caused by wastes.

The Group revised the “Regulations on the Management of
By-products and Waste Materials of China Resources Snow
Breweries” to strictly stipulate that different solid wastes shall
be stored separately by category, thus meeting the three-
prevention standards, that is, leakage prevention, loss prevention
and scattering prevention. In addition, CRSB established a waste
material bidding working group, bidding evaluation committee,
and procurement committee to determine its corresponding
departments’ management responsibilities, clarify the duties of
management and effectively conduct safe treatment in compliance
with national environmental governance requirements. In order
to ensure the proper disposal of waste materials during the
production and consumption, and reduce the negative impact
on the environment, CRSB has detailed regulations on the whole
process of recycling, classification, identification, storage, reserve,
sale and treatment of waste materials, refining the specific
processes and key areas, grasping the monitoring points and
approval authority, tracking and verifying the solid waste disposal
process on a monthly basis to ensure that the disposal of relevant
parties is in compliance.

At the same time, the Group is more active in promoting recycling
to achieve the effects of reducing waste at sources through reuse
of the recycled materials in brewing process. We clearly require
to recycle different wastes such as waste aluminum, glass slag,
and waste carton for reuse purpose. There was no significant
hazardous waste generated in the production process of the
Group.
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TE-NFRAEFANEEYTLEWIEN In 2019, the waste generation data and recycling ratio of the

BB BB ERNT: Group are as follows:
2019 2018
Bl ik & [B] Uk = [l i & [E] U
Recycled Recycling Recycled Recycling
amount rate amount rate
Tl & T g 195 195 100% 181 181 100%
Dried distiller’s grains 1,000 tons
FEEE Ty 17 17 100% 17 17 100%
Dried waste yeasts 1,000 tons

SR AEFARNKABRESEM  Meanwhile, the Group has actively used packaging materials like
B BFE20% A EREEEKKRZAR  aluminum can, with a growing rate of more than 20% each
HoWIEM - B XMEE~ RSN - year to replace part of glass bottles. Except for the highest-end
NBO% WIS M AN BB AR - —=F—  products, around 80% of our glass bottles can be recycled. More
FHRME AR BT —ENEWE  than half of the glass bottles used in 2019 were recycled, and the
B ehERnSZERERAEBIMALE  proportion of recycled bottles in the overall use of glass bottles
MERATEN = - has also increased by 8 points.

EBEHGESEFR  BFABIBEEMKS  For the reason that individual packaging products failed to pass
REEBORIRFALIE > T WHEFL  internal quality control in the packaging production process, the
. WIEE N ERMAIETIT 7100% B U4 plant carried out 100% recycling treatment of its waste aluminum
B EREAZRLETTREFR o B - F cans, glass slags and waste cartons, and recycled them into the
MR EMERFE R RIRFITRU - £ production process. At the same time, we also recycled other
NI R EH R AL o waste cartons and cardboards as raw materials for processing base

paper.

N D BEYHENIRE LN EI > £  In order to reduce the impact of packaging materials on the
HREREZXKMERT  REXAME  environment, we used low-gram, high-strength base paper and
B oRERARENMENDKMEZ KA  promoted pre-printed cartons to replace offset cartons as much
ENLRAE - IBF - BAVBFEIEZNEEZEHE  as we could, on the condition to satisfy the quality requirement.
HEURHITRELARA  HPEMEE  In recent years, we have continued to minimise the weight of
02752 K[E K 202652 K : = H1®  packaging materials such as cans, of which the thickness of

FRN63ZK - aluminum has been reduced from 0.275mm to 0.265mm, and
the diameter of the can lid has been reduced by approximately
6.3mm.
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In 2019, consumption data about product packaging material of

EWEWAT: the Group are set out as follows:

—E-NEF

[E] Lk 25 &

2019

Year-on-year

change

¥ F Ity 1,476 1,484 1,161 -1%
Bottle 1,000 tons

S h e F 0 96 71 52 34%
Can 1,000 tons

i) T 315 288 287 9%
Carton 1,000 tons

28 B F g 14 12 " 15%
Plastic film 1,000 tons

Through the comprehensive recycling and reuse of wastes, the
Group is striving to save corporate costs in the process of waste
reduction. In 2019, the Group generated an economic value
of approximately RMB386 million through the comprehensive
recycling of wastes, of which the economic value of recycled
distiller’s grains amounted to approximately RMB237 million and
that of recycled yeasts amounted to approximately RMB62 million.

BEEFVNGZALKEBRA  AEH
SREBRNIRAFTEBWKAR - =
E-NF ALEHABIEFEVHNEEE
FA - fhETHARMIEEILZITTHEZFM
B HEARABEQUWMZFTNEEIHNAR
M2.3712T - BREWHKZFNEILYA
Rmo.621Z7t »
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—HENUK  AEEARREKTEE - R
ZE2RRERED SHESERNITRA
BTLMESHERY ATREERE -
ZeEFTE  ATRENRERS AL
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EHBEREIES  EP B

(V) PROMOTION OF ENVIRONMENTAL EDUCATION
AND ENVIRONMENTAL ACHIEVEMENT

The Group has been consistently engaged in active implementation
of the development principles of eco-friendliness, health and
safety, embarking on initiatives in resource conservation, ecological
protection, staff health management and safe production with
high standards and exacting requirements. In order to practice the
above principles, the Group carried out national environmental
protection publicity and education as well as training activities for
staff at all levels of companies, including:

e —E-NE—f AAKARRG o
MBEREARESERESKE
HETRIBGH CREHBER
R AR P B R @R AR ) -

In January 2019, we organized our leaders and administrative
staff of the Company to participate in a lecture given by
Professor Yang Zhaofei, Chief Engineer of the Ministry of
Ecology and Environment on “Interpretation of National
Environmental Protection Policies, Laws and Regulations”.

s  “E-NFRA AARKERAE e
TJ ARERTHSESHERE
BIRERR ST -

In June 2019, we organized the regional companies and
plants to carry out the training on the reporting system
relating to the indicators of energy saving and ecological
environment protection.

s —E-AFAA AKHERTFR °
HEH - 2ETREAEMEER
WMASZNEBERAET LD - H
ERI - AREZRI EDT]
FHRBED - BRI HRRRE

B EIR °

In June 2019, the Group organized various theme publicity
and education activities such as Environment Day, National
Energy Conservation Publicity Week and National Low-
Carbon Day, and held plant open days in various plants, such
as Shenzhen and Henan, to enhance employees’ awareness
over environmental protection.
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ZRERITNARERER
Promotion and awareness over environmental protection in Anqing
Plant, Anhui

ZHRRLI] SRR RRAAFINEEME - MBRT XEEE REWN  BEABEAXARE

£ RALMREIR - A T BIRNFFIINREZDUE - B TIRET S ROMREB VKR o

The Anging plant in Anhui formulated the special training and publicity materials in respect of

environmental protection knowledge, and actively promoted the environmental protection awareness

of all employees leveraging the publicity column in the plant areas, canteen videos, and WeChat scan

codes. At the same time, the plant formed a unique and efficient environmental protection training

system through on-site and specialized training.

N ApEIBATERRERUSHIREAXRATHTEIN BT REXZIFOERENHTEHR
o HAREFIEPRANAREXABEEITRANL - FRENEBRTER

1) On-site training: we carry out monthly training on operation positions and environmental
protection, publicize and discuss the latest laws and regulations related to environmental
protection, and conduct in-depth discussions on environmental protection related problems found
in the production process, seeking solutions therefor;

2) ETUEIUCBATRMAR  SMARNEFZTRNARKNK EAR  REFEBREAR - EX
AT I NATIHABKHULZLELTE BIRENFARARTIRREREZIR

2) Specialized training: we carry it out twice a month, where the participants are the team leaders
or above of the Production and Operation Department, and the chief operators. In this regards,
the plants regulate the job safety standards for employees, and raise employees’ awareness over
environmental management through Q&A.

i e BT E SRR
Z RIMREREA AR AR AL TR —

Popularizing knowledge of Popularizing the operation - -
laws and regulations related to fgia45 and relevant requirements Specialized training

environmental protection of the equipment and facilities

XREBI — #DZHARZINES
Binhai Plant in Tianjin — Various training activities related to
environmental protection were held

ZE-AFCEBIT ARTERNMRBRERED - L] BIFATIRBEHAL - 2UEE
REHHFENE  HNLL2HE  PlZ4BA#TER - BEL KW ARTEEFTLIRE
RIVERED  BRESMAEERVEXOTFEAETRESY  BEHRXRETAREZANS —1T40FA
REESFKAE BERHRRETHRFESANZIGET] BRE -

In 2019, the Binhai plant launched a special publicity activity related

to environmental protection awareness. We invited the family

members of employees to the plant, visiting the workshop and labour

protection facilities, and popularising the safety system and corporate

safety concept. Binhai Plant also successfully carried out activities to

report environmental protection work with all parties, including the

participation in the Thematic Environmental Day of Tianjin Port Bonded

Park, with more than 40 leaders from Tianjin Development and Reform

Commission inspecting and directing the treatment of sewage, and

receiving students from Tianjin secondary school students to visit and @ &8I/ & T&E# ¥ 5 5

study green plant construction, etc. Employees of Binhai Plant
attended the training about waste

classification
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QU \ \ CHAPTER 3: ENVIRONMENTAL PROTECTION
AEFAZE FEI BBITIRMAEFFE  Many of the subordinate plants of the Group have obtained
HRE  REEIAARERAMNEFE >~  honours in terms of environmental protection, and their
T—NF - AEHAZRTNEL BBIE  effectiveness has been highly recognized by the public and all
RIFFENRE  ERaHE: walks of life. In 2019, several subsidiaries of the Group obtained

honours in terms of environmental protection, including:

KBRM —E-NFETRRAF —E-N\FETHRRAA T
Award received  Subsidiaries with awards in 2019 Subsidiaries with awards in 2018 Changes
RUERRERER
Green Management Award
x4 LHERBBE(TE)ERAR - +1
Gold China Resources Snow Breweries (Henan) Co., Ltd.
ik LEEREE(BE)ERAT LHEREBWINBERLA -1
Bronze China Resources Snow Breweries (Qiannan) Co., Ltd. | China Resources Snow Breweries (Sichuan) Co., Ltd.
LEERER(TE) ERAT
China Resources Snow Breweries (Henan) Co., Ltd.
tR% LEEERE(IT)ERAA LHEREBCRINERAR -2
Merit China Resources Snow Breweries (Liaoning) Co., Ltd. | China Resources Snow Breweries (Shenzhen) Co., Ltd.
LEEEEEMM BRAT
China Resources Snow Breweries (Hangzhou) Co., Ltd.
LHERER(BR)ERAH
China Resources Snow Breweries (Xi'an) Co., Ltd.
BEFRZLERRE
Environmental, Health and Safety Award
x4 LEERGE(AR)BRAR - +2
Gold China Resources Snow Breweries (Yantai) Co., Ltd.
LREEEE(EN)ERAF
China Resources Snow Breweries (Wuhan) Co., Ltd.
k4 LHERBE(NZ)ERAH LHERBBEMRRE)BERAA -
Bronze China Resources Snow Breweries (Xing'an) Co., Ltd. | China Resources Snow Breweries (Harbin) Co., Ltd.

“E-AFEAFRFRIFRE

2019 Domestic Environmental Protection Award

Ty 7K B £l MbAE BEET  KNTHET
Water-saving enterprises Hubei Province: Awarded by the Ministry of Economics and
o HIXNTIJ Information Technology, and Water Supplies
e \Wuhan Plant Bureau
ZRAE
Anhui Province:
e BRI
e Fuyang Plant
o EIEI
e Huaibei Plant
s RRIJ
e Anging Plant
A IRIFEEETN R Bl ZHA BESHETET
Enterprises with good corporate Anhui Province: Awarded by the Ecological Environment
environmental reputation o RNETIL[ Department
e Luan Plant
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CHAPTER 4: SOCIAL RESPONSIBILITY

AEBRARKEBERNEE M AOED
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BARTRAMGEHEXTHORRE - —F—N
FoAKHBERRHMECREEESE -
PAEERER 2 HE AT 2K
HEEE - AFKEERZONEERTT -
ANTRSBEDIMAEBRIT AR KAEEE
BONARTENEKRAVAREXIES) - 5F
RERwL RFUINS - BRESEDR
LR R © FIES - HATSEAERESRAT
A SHFS  ANES S EA
MERDBRRMES -

ZE-NF - FAEHABSESHARA AR
EE EFRITNINBEAHARTIB0H
T(hEEEEY AT PABY  BZE
BOMISBE) AN RMAEKIFHA
BRAEST  BNELRMLS - TMEABX
ARTRERITEZEBEXRA B FE -
BN AZTMANY OB TIEES -
HOEFARENZSHBOARE 54
WHX—REERE - FTZ2E_FF_4
—B > AEARMIEE RN REARD
1,500570  AFXRMOE - BEEK - 78
B W SR IEN 2R, 4£H I
M4 7= T PT7E #b BT F0 T2 A5 [ s B
LImBEEER c O - —AlMFE R
mEYE  ETBIARH—BAT -
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Eah b FHRAMEER  RALRE
BRI HHRBEECAREAS
HHmA -

X LA e

o FMERBEMBERmEMEEE S
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. FMIEMTREBEERNEREKR
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The Group fully understands the importance of that we should
always ponder in gratitude the factors which have contributed to our
success, and is committed to actively giving back to the community
where the Company operates and supporting the development
of the communities and various stakeholders. In 2019, the Group
released its social responsibility management system for the first
time, which clearly defines that shareholders, society, environment,
employees, the public, consumers and partners are regarded as
its core stakeholders. In order to serve various stakeholders and
the communities, we have carried out various poverty alleviation
projects and community activities, and provided local employment
and training opportunities, demonstrating our determination to
shoulder responsibilities. At the same time, we encourage consumers
and employees to participate in social affairs together to strengthen
the communication and connection with local governments and
residents.

In 2019, the Group conducted charitable activities in various places,
with an accumulative donation of approximately RMB1.3 million
(excluding pandemic donation, employees’ personal donation, Party
Committee donation and union donation) throughout the year.
Faced with the unexpected COVID-19, we are more concerned
about our society, not only undertaking corporate responsibilities
to concern the health of employees and assess the risk of
pandemic outbreaks, but also devoting all our manpower and
material resources to anti-pandemic activities to help medical staff
treat patients more safely, and sailing through such a difficult
time with the local community. On 1 February 2020, the Group
donated RMB15 million to Wuhan, Hubei Province, for the purchase
of emergency materials such as masks, disinfectants, goggles,
ventilators, etc. CR Beer also donated materials such as disinfectants,
masks, disposable gloves, food, etc. to the end users of the
governments as well as health and pandemic prevention units where
our plant is located, with an amount of over RMB1 million.

() ENGAGEMENT IN PUBLIC WELFARE AFFAIRS

The Group has been committed to promoting social charity affairs,
and has actively paid attention to the community development
in several fields including disaster relief and poverty alleviation,
education promotion and environmental protection. In 2019,
on the basis of the implementation rules of internal charity and
public welfare activities, the Group focused on promoting budget
management, project process management and evaluation, and
encouraged various internal units to carry out various types of
projects.

Such projects include:

o Implementation of targeted poverty alleviation projects in
Longli County and Southeast Guizhou;

o Targeted poverty alleviation project in Huagiao Village, Xiasi
Town, Kaili City, Guizhovu;

458 H (32 A%) B R 2 7] / China Resources Beer (Holdings) Company Limited



Z=4/K - EP e  Targeted poverty alleviation projects in Sanhe Village, Leichi
mEAIME Township, Wangjiang County, Anhui Province, and Tiantai
Village, Qianzhen Town, Yuexi County;

AL B HEMHE BTN T AR o Targeted poverty alleviation project in Luoyuan Village, Paishi

B: Town, Hubei Province;
FEEAXDEHABRTEFRLEASA o  Targeted poverty alleviation project of the centralised
FRIKRImE relocation site in Mali Town, Tibet Autonomous Region;
LWEREHERER NESBE: e  Targeted donation in Fangjiatuan Village, Yantai, Shandong
Province;
HERXEAEREEHLNERB o Communal facilities donated to CR Haiyuan Hope Town from
T N #1878 Gansu-Qinghai-Tibet region;
BREEFENEEY ZERZD o Assistance construction project of Tongmeng Square in
S China Resources Hope Town in Haiyuan;
ZREEILT DEIRREZRA o Procurement of aid supplies for elders and the disabled from
PRI TERNEKERKEALE poverty-stricken households in Linhuan Town with the help
) 0 Bh 4 G &5 of Anhui Huaibei Plant;
MIXMARRILT FRFTRY o Xiaoshan Plant of the Company in Zhejiang region
AOLW L AN IFH continuing to carry out five-year plan to provide targeted
E [R5 B SR B R & o subsidies or relief funds for Xiaoshan District and Xinjie Town

in Zhejiang Province.

FEREXAFRIMEFHENEY HEXBMRERTIERD
Guangdong regional company carried out the activity of “Realising
the Chinese Dream with Joint Efforts, Helping the Disabled with
Shining Snow"”

E%29 | }irﬁ(ﬁlﬁﬁﬁiﬁj%llmZﬁ ' }[1]
@Eﬁ@%% l$lwvmﬁ%&£m
FIRNEEM BB KA ED

On the occasion of the 29th statutory
“National Day for Helping the Disabled”,
Guangdong regional company of CRSB,
Shenzhen Plant and Xingdong community
jointly launched the activity of “National Day
for Helping the Disabled” with the theme of
“Realising the Chinese Dream with Joint Efforts,
Helping the Disabled with Shining Snow".

“E-AFTALAALT  AFHE S

E[ﬁ RERAYI LS EEARTEE D

© SEEHA AN HEE S BN N ST FHCNERFROET (EETHD

ERE- N DM =1 = 7B =

Guangdong regional company sent blessings to children in a g%imﬁz?% ZELE%?% %—ngﬁg ﬁf[jg jﬂ%/l%
special education school HZEL - BE s X AEE -

On the morning of 16 May 2019, volunteers from Xingdong communlty, Guangdong regional company
and Shenzhen Plant formed a team to bring children consolation and love, over 30 of whom walked
into a special education school in Baoan District, sending gifts to children in the school such as milk,
books and toys and delightfully interacting with them. We offered our holiday greetings and blessings
as well as love, warmth and hope.
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(Z) SIEARHEK (1) CREATE A WIN-WIN COMMUNITY

BRTALEEEES - $E l’f WAUT  In addition to operating the beer business with no efforts spared,
=3 B A R O 1R 5K INEEkE © the Group actively listens to the demands of the local government
2ol Rl Z RS fﬁ‘%ﬂ?&iﬂé’iﬁz% and residents, and strives to promote the local economy and
M X HEE - REFBRAKXTAEAMA  community building through environmental improvement, academic
ZEMES  EARMERAFLIBNL > and employment support. The Group always adheres to the concept
WAV AR N BT SR - 54 PT4  of localised operation and pays attention to the employment
B BEZEHMBEMETLEEZIUIRA  condition of local residents. We actively respond to government
A ERAIN A - AAMERIEMR  polices and co-operate with local colleges and universities to
REFBlHN<e - enhance the professional skills of local residents through various

types of trainings on education and professional skills to provide
good employment opportunities for local residents.

HEDLERRGEEAERRSERD
Voluntary Service Activities for Comprehensive Improvement of the
Sanitation and Environment of Street

Zl»"*l*[ﬁ”ﬁﬁ?iifﬁ*&@fﬂi
T ER—-IFIH [EHIBTFTHEK
bR &[0 ‘J@Xﬁﬂiﬁﬁzmjz&ﬁ HR B TIT
[FHZhohE % - %%Iﬂ%ﬁ TAGER L -
H R SCER | N E A i AT AT AN R 4R
SERAERRSED -

The Harbin Plant of the Group in Heilongjiang-Jilin
region actively fulfilled its social responsibilities.
On the occasion of the Labour Day and the Youth
Day, in conjunction with the requirements of
“creating a civilised city”, it organized employees
to carry out voluntary service activities for the
comprehensive improvement of the sanitation
and environment of the Shangzhi street with
the theme of “working hard to create beauty,
protecting environment with youth, to build a
civilised city with committed efforts”.

v|>
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{2 i 7 it 3l R R

Promoting the development of local employment

ZE-NAFZAZT—H BEMNXEHEYI BMTHEZTHNEIS  ANRENMGSRERE
%%JZQEAF%*?‘TE']fHEXIXEHEIOEJJﬂHRﬁEZ"XJE‘JELIF'%T”E% ﬁﬁbﬂﬁ%ﬁlﬂﬁﬂﬂlﬁ
B R - T 8RB 2 IR IR B o

On 21 February 2019, the Zunyi Plant in Guizhou region participated in the on-site recruitment of
“Serving Workers in Difficulties, Helping to Get Rid of Poverty” held by the city’s Federation of Trade
Unions, Human Resources and Social Security Bureau in the Old City Memorial Plaza, to help the local
employees in difficulties out of poverty and win the battle against poverty.

SitReS, EERRKBAKRRIRSHADBEE  SELRAIERT ¥ kIF%H%iﬁz - LATR
fm$i‘@mIM&9l\HﬂﬂI)\m@é&dﬁﬂ)\m c ZE-NAFARNA—B ZEKX %/Aﬂftfﬁﬁziﬁiﬁ
I WHImE - it MERARDIGM T HEKF 807 THIKRMAEE MitKLsns L &L
ol H R KT o

Meanwhile, CR Beer has been actively communicating and co-operating with the government for a
long time, and has signed a strategic co-operation to establish and expand plants and bases to attract
local employees and migrant workers to return to work. On 1 June 2019, Anhui regional company
officially set up the relocation project for Bengbu Plant, which plans to invest RMB1.6 billion and build
a modern brewery with an annual output of 800,000 kilolitres, and it is expected to make greater
contributions to the local economy and employment.
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Academic Support and Vocational Training Programme

“E-NF - AHEEIPIMAMRARRKRE - FREARBITFRIOBE - UAE  WMB -~ HA- E
ATRENEHRFTHE ARER  MBEXHARBEARTE0,000R THRP 12BN - g’
UEARKENNBAZETAZEMBSY FF  UTXERFAEPBR=ANEMZEER
RETHEME - KFME  pEM - 1ZKE  EEEFHA -

In 2019, CR Beer proactively joined the battle against poverty, and its companies actively carried
out corresponding assistance to accurately meet regional development needs with funds, projects,
technologies and talents. For example, the Heilongjiang-Jilin regional company donated more than
RMB60,000 to 12 undergraduates in need, so that current undergraduates from poor families will not
drop out of school or give up school due to tuition fees, and Liaoning regional company helped to
solve the problems in outdated infrastructure in Santou Village, as well as in traffic, schooling, medical
care, water supply, housing, etc.

noqy
{

HHRBEFHBRZBRLIFINFEG - AR ATREBIUNTY - BAMANOREREN - ZF—A -
FH+ZALR EBTANRRMELRERNEFTRX ARSI KRR 3L 6l #h Ik
RE - ReBHARARMS2,142.867C - L HAREK R A TAMATRERINRERLTE R
RELSERRES L TE -

CR Beer took the initiative to build a vocational training platform to provide local employees with
training programmes to enhance their skills and abilities. On 7 December 2019, Changdu Human
Resources and Social Security Bureau provided employment and entrepreneurship subsidy funds for
Changdu Plant, the Gansu-Qinghai-Tibet regional company, with a total amount of RMB52,142.86.
CR Beer used the funds in skills training and placement arrangements for local employees to ensure
a stable employment for local residents.
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O HERMXERAERH I REH LohLINEE S a
Changdu Plant, the Gansu-Qinghai-Tibet regional company, received
employment and entrepreneurship subsidy funds
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() TOGETHER WE FIGHT AGAINST THE
CORONAVIRUS OUTBREAK

In view of the COVID-19, the Group has set up an emergency
response team that strictly and swiftly deployed the prevention
and control of it. All our units have clearly defined roles and
responsibilities on prevention and control work, an effective
leadership, a prevention and control system as well as supervision
and management system, in order to carry out its anti-pandemic
duties and ensure the all-round preventive and control measures
in place. The Group convenes regular work scheduling meetings
to follow up on the latest development of the pandemic and
coordinate related disposal work, and oversee the implementation
of all units on the pandemic prevention.

In order to strictly prevent the spread of the pandemic and
minimise employees’ contact with it, the Group has established
a normalized pandemic management mechanism to prevent
infection from external parties and avoid any internal spread. The
mechanism has detailed reference to the latest national policy
announcements, in combination with local policies and actual
conditions to implement the flexible working system, in which
employees with general duties are required to telecommute, so as
to avoid the crowd gathering in the commuting and office space
and reduce the risk of spreading the pandemic.

To further support the internal pandemic prevention activities,
the Group has also established a list of supplies for pandemic
prevention and mobilised all staff to procure masks, disinfectants
and other medical supplies from multiple channels to provide
necessary protection for the workers returning to work. At the
same time, we continue to follow up the health status and
travel information of employees, and workers from the pandemic
areas or passing through them after the Spring Festival shall
be prohibited from returning to the workplace. In addition, we
strengthen the health management of public areas, sanitary sites
and public areas, and arrange for specially-assigned personnel to
carry out sanitary disinfection every day to ensure a clean and tidy
environment.
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Anti-pandemic charity donation of CR Beer
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HEHBPBR-—ERNHELERTE  AEHFITERCLOHSTE - E209ERERTEASHEAE
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CR Beer has been committed to shouldering the responsibility of state-owned enterprises, assuming
and fulfilling corporate social responsibility. Upon the outbreak of COVID-19, CR Beer’'s organisation
in Hubei continued to keep abreast of the pandemic in Wuhan, actively promoted donations and
communicated with all parties, and contributed its own efforts to assist the community residents
affected by the COVID-19.
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A total of 33 regional companies, plants, and marketing centres of CR Beer participated in this donation
during the pandemic. In addition to donating RMB15 million, we donated a total of 61,700 masks,
11,750 gloves, 6,000 kg of disinfectants, 5,000 supplies for women, 51 tents, and emergency supplies
such as mineral water and instant noodles, to solve the urgent needs in pandemic areas.
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O THXEBARERI MEEEAZREY
Bengbu Plant, the Anhui regional company,
conducted a charitable donation for anti-pandemic
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b A AREFERIBHIE T ERIBEIRT © Subsequently, under strict implementation measures on prevention
BZEEHMEET IRBHALIFHE  and control, the Group has arranged for the gradual resumption of

| xipuaddy
Iy

B e NEPHRATELET RREAMAIN  work, and there were no abnormal cases in the process. In order il
TSR LHEBBHETIBHFHEIER  to help employees resume work and ensure their safety and health,
PIRAE - BB IEHEE M IR2 R - T CR Beer has produced a series of “Anti-COVID-19" online micro-
RTELRBHEZFIRELEBEE  courses, guides on pandemic prevention and control as well as warm
o MEIB60ELHEMIEERZ © reminders, and carried out activities such as online teaching related =

|| xipuaddy

to pandemic prevention and control and online quizzes, so as to
achieve an all-round publicity of the prevention and control.
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In addition to considering government policies and ensuring the
all-round prevention and control of the pandemic, we also aim to
maintain the timely and stable supply of beer and ensure that the
beer delivery process does not cause any problem of community
infection in the pandemic. To this end, during the pandemic,
CR Beer rolled out a “contactless delivery” service. During the
delivery process, the delivery staff will wear masks and conduct
body temperature tests three times a day to ensure that they are
disinfected with alcohol before each order is delivered, to protect
the safety of consumers and the community.

© fLEEEE# L T A A X
CRSB rolled out the contactless delivery service

Meanwhile, CRSB has reminded distributors in “A Letter to
Distribution Partners from CRSB” to be extra vigilant in their
personal protection against the virus and reduce risk of infection.
Furthermore, it encourages distributors to work together to fight
against the virus and overcome the crisis.

“CRSB has always been a trustworthy business partner, with the
operating philosophy of “customer priority”, and we even more
explicitly put forward the idea of “to be a bigger and stronger
distribution partner” in marketing and development new concept.
Every time we encountered difficulties in the market, we stood
shoulder to shoulder with distribution partners and overcame all
obstacles we confronted to give strong support to our distribution
partners: the SARS epidemic in 2003, the Wenchuan earthquake
in 2008, the Yaan Lushan earthquake in 2013, the Jiuzhaigou
earthquake in 2017, the Yibin earthquake in 2019, and so on, in
which CRSB and distribution partners made joint efforts to get over,
constantly writing a fabulous chapter about such great achievements.
We believe that the epidemic will pass soon, and the wonderful
2020 is still waiting for us to build! We hope that our distribution
partners will join us in maintaining our confidence, keeping an eye
on the annual goals, tackling difficulties we are facing, exploring new
strengths and high-end, taking more measures on spurring growth,
so that the victory must belong to us!”

— “A Letter to Distribution Partners from CRSB”
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Environmental KPIs

ALY HEBM R R X HERER

A1.1 Types of emissions and respective emissions data

Joday syl noqy
S L¥

tFH A E(COD) g 1,088 1,230 1,313 1,468
Chemical Oxygen Demand (COD) tons .
A
kFFAE(HABAKK) i 88 236 292 440 -
Including:
COD (discharged into natural tons
water bodies) .
AAHREE i 9 | FEB FER FER g 5
Total ammonia nitrogen emissions tons N/A N/A N/A =
H:
SAH M E (A B AKK) I 1 TiE A TiE A TiE A
Including:
Ammonia nitrogen emissions tons N/A N/A N/A
(discharged into natural water bodies)
— & HR(SO,)* I 90 100 221 333
Sulphur dioxide (SO,)* tons
AEMLINOY* I 200 242 409 506
Nitrogen oxides (NO,)* tons

* TERNEEE TR PR AR IR R IR BT
* Mainly generated from heat energy required in the beer production process

A2 BESHEHBRE
A1.2 GHG emissions in total’

BESKHREE TH_SHREE 912 981 1,114 1,271

Total GHG emissions 1,000 tons CO, equivalent

BRESEHERE CBE FTHE_SHREE 195 253 375 475

GHG emission (Scope 1) 1,000 tons CO, equivalent

BESEHRECEE) T~ AL 717 728 739 796 rio:
GHG emission (Scope 2) 1,000 tons CO, equivalent é%%
AMAFFEEREREZYEE CE”
A1.4 Total non-hazardous waste produced

TERE T 195 181 188 184 g
Dried distiller’s grain 1,000 tons :55%9
TEES T 17 17 17 18 gz
Dried waste yeast 1,000 tons éi
ihF Fog 1,476 1,484 1,161 1,088

Bottle 1,000 tons

5 o 96 71 52 57 Z
Can 1,000 tons S
g T 315 288 287 266 -
Carton 1,000 tons

B Fog 14 12 11 11

Plastic film 1,000 tons =

P
h=]
S

o

=S

=
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73 P LR iR
Environmental KPIs
A1 BERBIUSNEER SAEEREEE
A2.1 Direct and/or indirect energy consumption by type in total
PRIEREREFE? BTFHEEmRER 0.023 0.024 0.03 0.03
Consolidated energy consumption per unit? | Standard coal per kilolitre
HE K 7 b 0.7 2.6 73 1.5
Coal 10,000 tons of standard

coal
RAAR FAWRAESL K 75 7.9 8.2 7.8
Natural gas 10,000,000 standard

cubic metres
APBABE ThH TR 0.07 ~EH TEH ~EH
Solar energy 10,000,000 kilowatt hours N/A N/A N/A
i T 0.6 0.8 1.2 14
Gasoline 1,000 tons
ESi Ty 3.1 3.1 33 38
Diesel 1,000 tons
HNAER B E TATRA 59.6 59.7 64.0 66.3
Total amount of externally sourced 10,000,000 kilowatt hours

electricity

RN EE TIZTEE 2,854.2 | 2,765.0 | 2,748.8 | 3,092.0
Total amount of externally sourced heat 1,000,000,000KJ
A2 BERKEREE
A2.2 Water consumption in total and intensity
FKE FiFXK 31,992 | 31,448 | 35,031 38,781
Water consumption 1,000 standard cubic

metres
BRKERE URR/BTHE 271 2.79 2.97 3.25
Density of total water consumption Cubic metre/per kilolitre

! WMHERZUTESRBPEERABRBARNEZRASER ZQONZXKGBEMEALHREFFERR - AERE - WEAREH 56
WRESEZERNESREERTHIREERIAAL ZCMREXBEBIEIFLIRIES) - BE—RESKNITETEBER
AR ERRRARSEAE c BEZAERKNUTECEAFEIINEGE NRINGR T EEE -

! The above carbon emission was calculated with reference to the “2012 Baseline Emission Factors for Regional Power Grids” and the
“Guidelines for Accounting and Reporting Greenhouse Gas Emissions from China Food, Tobacco, Alcohol, Beverages and Purified Tea
Manufacturing Enterprises (Trial)” published by the National Development and Reform Commission of the PRC, and the “Reporting
Guidance on Environmental KPIs” published by Hong Kong Stock Exchange. The calculation of scope 1 includes coal, gasoline, diesel
and natural gas consumption. The calculation of scope 2 includes externally sourced electricity and heat consumption.

2 BRUGERRNSTAFERERNEURE  TE2RPEBERGECRARAITER) -

2 The consolidated energy consumption per unit is presented with the unit standard coal per kilolitre, which is calculated with reference
to the “General principles for calculation of the comprehensive energy consumption” of National Standards of PRC.
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Wi 2 REREH RS GRIENMEZS RERH
Index of ESG Indicators Index of GRI Indicators Page number g,
i 22
Environmental o
EXRSREBESHMR FARLME | GR103: EBAH: RENAI032 (c) (RATFGR 52-67 :
R ﬁ%&%%%ﬂ%ﬁ@?i%ﬁ@: 305 H B RGRI 306 57K B K % ¥1)
@ BE R GRI 305?5&(%%73%@%%@‘ "
. GRI 307 : BXRIMERIPHEIE ST © B 5 W A307-1 T
(b) LTH%‘;QEEK VRHBRRER | Gp 103 Management Approach: Disclosure 103-2 (c-) i
e ek (used together with GRI 305: Emissions, and GRI 306: a
~REE Information on: Effluents and Waste)
General (a) the policies; and GRI 305: Emissions: Management approach disclosures
Disclosure R quidance
(b) compl@nce with- relevant '?WS : and GRI 307: Environmental Compliance: Disclosure 307-1
regulations that have a significant %
impact on the issuer relating to air and e
greenhouse gas emissions, discharges o=
into water and land, and generation of
hazardous and non-hazardous waste.
HERDHRRAXHRALE - GRI 305: H# i+ & M 83051, 3052, 3053, 57-58, 77 o
Al The types of emissions and respective | 30576X3057 a3
emissions data. GRI 305: Emissions: Disclosures 3051, 305-2, 305-3, £83
305-6, and 305-7 52 E
RETEIHREAMTE)R(MER)E | GRI 305: HH: BB WA305-1, 305-2, 305-3% 58-60, 77 Ch)
E(ONEF B4t - SRRIETE) 054 =
A2 Greenhouse gas emissions in total (in tonnes) GRI 305: Emissions: Disclosures 305-1, 305-2, 305-3, -
and, where appropriate, intensity (e.g. per 305-4 B
Al unit of production volume, per facility). 5 0
8 FrERERANE ;(LA MitE)R(ME | GRI06: 5 KREHN: REUH306-2 (2 65-67 3 &
Al BZE(MUEF L0 FRIRMITE) | GRI 306: Effluents and Waste: Disclosure 306-2 (a) -
Emission A13 Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per
unit of production volume, per facility). o
ArEEXERZNLEAITDRGE | GRI306: SKRERY: HEMA06-2 (b 65-67, 77 -
B)ZE(WASFEEM - BHIRIEITE | GRI306: Effluents and Waste: Disclosure 306-2 (b) o
Al 4 Total non-hazardous waste produced (in -
tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per
facility). T
HRREHAENERRABAR - EFR];)% ERTH: BBME103-2(E R TGRI 305 52-67 258 &Y
Description of measures to mitigate emissions B . X P
o s et GRI 305 H it LR E1.2% # B E305-5 g
A1S GRI 103: Management Approach: Disclosure 103-2
(used together with GRI 305: Emissions)
GRI 305: Emissions: Clause 1.2 and Disclosure 305-5 g
= 2 P gy
BRLBAZREERAMNNE BE | GRI103: EBH : REWE103-2(EATGRI 306: 65-67 £3m .
FERMERRAERE - FKREED) g »
Description of how hazardous and non- | R 306 /57K R 7 90 £ 5% 11 E306-2 & 306-4 g
Al6 GRI 103: Management Approach: Disclosure 103-2

hazardous wastes are handled, reduction
initiatives and results achieved.

(used together with GRI 306: Effluents and Waste)
GRI 306: Effluents and Waste: Disclosures 306-2 and
306-4

g - b2 RE AR /2019 Environmental, Social and Governance Report
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B #2REREH R GRIEN M A R3] RERHG
Index of ESG Indicators Index of GRI Indicators Page number
b3
Environmental
BRERRR(BEEE KRAMETE) | GRI103: ERAH: REMA103-2 () (EATCR 52-67
-BRE BB - 01: ¥ GRI 302: 8% RGRI 303 : /)
General Poliies on the efficent use of resources, | ORI 103: Management Approach: Disclosure 103-2
Disclosure including energy, water and other raw | (C (used together with GRI 301: Materials, GRI 302:
materials. Energy, and GRI 303 Water)
BERYSMERR/RAEER (ME - GRI302: 8507 - HETE302-1%302-3 56, 78
Sem) & %%;(L/W“Fﬂﬁﬁ%i)&ﬁr GRI 302: Energy: Disclosures 302-1 and 302-3
(MAGFEEL - BIRM®ITE) -
A2 Direct and/or indirect energy consumption
by type (e.g. electricity, gas or oil) in total
(kWh in '000s) and intensity (e.g. per unit of
production volume, per facility).
BRKERZE(MAGFBEN 8% | TER 63,78
) it &) N/A
AL ' Water consumption in total and intensity (e.q.
RRER per unit of production volume, per facility).
B RERREAREHRARKE . | G- ERH: SRR 2(ERTGH 30 5456
Description of energy use efficiency initiatives | /% .
Fesources A23 and nfsults achieve%¥ ! GRI 302 - 8¢5 - 5 5 71 B 302-4}2302-5
GRI 103: Management Approach: Disclosure 103-2
(used together with GRI 302: Energy)
GRI 302: Energy: Disclosures 302-4 and 302-5
FASKRGE AR LA BEMER SR | GRI103: BEAH : REMA103-2(FATGCR 303 62-64
RAARMKMSITURAEAR - k) _
A4 Description of whether there is any issue in | ORI 303 KB IRA303-3 o
sourcing water that is fit for purpose, water GRI 103: Management Approach. Disclosure 103-2
efficiency initiatives and results achieved. (used together with GRI 303: Water)
GRI 303: Water: Disclosure 303-3
BEKmAReE N E(UMITE)R | GRI301: #: REHE301-1 67,77
(NER)BEFEMILE - GRI 301: Materials: Disclosure 3011
A25 Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced.
BERTANAERARRRERE GRI 103: EB 74 WEMEI03-2 () (EAT 60-62, 67-69
MEBR - GRI 301: #14  GRI 302: B2JR * GRI 303: k- GRI
—B%E Policies on minimising the issuer's significant | 304 EMBRIE " GRI305: HBURGRI 306 57K R
General impact on the environment and natural R%M) )
Disclosure FOSOUTCES. GRI 103: Management Approach: D|sc!osure 103-2
(i) (used together with GRI 301: Materials, GRI 302:
Energy, GRI 303: Water, GRI 304: Biodiversity, GRI 305:
Emissions, and GRI 306: Effluents and Waste).
A3: HALSEIHARRRRRRME GRI 103: ER A4 REMAI03-1RI03-2(F BT 60-62, 67-69
AERAA MREXREREXFMMTE - GRI 301: ¥0%t + GRI 302: 8 * GRI 303 7K * GRI
/JgﬁThe Description of the significant impacts of | 304° WL - GRI 305 : HAURGRI 306 57k J
Environment activities on the environment and natural J(?Ri@?k' B RE303-2
resources and the actions taken to manage R BT R
and Natural thern. % oRj0usEnBEY BEREIM
Resources GRI 306 - /5K REZ D : B EME306-3 () }306-5
A3 GRI 103: Management Approach: Disclosures 1031
and 103-2 (used together with GRI 301: Materials, GRI
302: Energy, GRI 303: Water, GRI 304: Biodiversity, GRI
305: Emissions, and GRI 306: Effluents and Waste)
GRI 303: Water: Disclosure 303-2
GRI 304: Biodiversity: Disclosure 304-2
GRI 306: Effluents and Waste: Disclosures 306-3 ()
and 306-5
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HiE - HoREREHZ GRIEMA AR RERH
Index of ESG Indicators Index of GRI Indicators Page number
V-
>
Social
EXEMERE BREREA TENH - | GRI103:ERAH: REMAI03-2 () (EATGRI 3135
B8 FENS STl REMIRE | 202 W50 GRI401: B GRI405: RI%TT
i #:8 R AIA - 5T S % RGRI 406 R i 41)
@ RE R GRI 419 EFH 2 RAF AN - REAE19-1
i y .y GRI 103: Management Approach: Disclosure 103-2
(b) E;%;’%gﬁﬁi ymoExEs (i) (used together with GRI 202: Market Presence,
ek GRI 401: Employment, GRI 405: Diversity and Equal
—fg4g | Information on: Opportunity, GRI 406: Non-discrimination)
General (a) the policies; and GRI 419: Socioeconomic Compliance: Disclosure 419-1
Disclosure | () compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
] compensation and dismissal, recruitment
Bl and promotion, working hours, rest
Eﬁ periods, equal opportunity, diversity,
BI: anti-discrimination, and other benefits
Employment and welfare.
FER - BAAR  FRAFRBKYS | GRI02: —HRBE: BEFE102-8 (a), 102-8 DR 3
MERZH- 102-8 (0 - o
Total workforce by gender, employment type, (GbRili) 405: RIZTHSF Sl % B ERA405-1
age group and geographical region. -
Bl g¢ group and geographical reg GRI 102: General Disclosures: Disclosures 102-8 (a),
102-8 (b), and 102-8 (c)
GRI 405: Diversity and Equal Opportunity: Disclosure
4051 (b-i
RS ERERRBRIHMBRATE | GRIL01: B : RETEL01-1 () 34
81) i) GRI 401: Employment: Disclosure 401-1 (b)
' Employee turnover rate by gender, age group
and geographical region.
EXREZSTETERREAIREE | GRI103:EEAH  BEWE103-2 (@) (EATGR 44-51
LEREs: 03 BURERES)
@ RE:R GRI 419 BT 2REF AR : RERE419-1
e ’ v GRI 103: Management Approach: Disclosure 103-2 (c-i)
(b) éﬂ*”&ﬂf,}ﬁi*% WA AXAR (used together with GRI 403: Occupational Health and
LB RH - Safety)
gﬂﬁﬁlﬁ Information on: GRI 419: Socioeconomic Compliance: Disclosure 419-1
enera S
Disclosure (@ the pghaes, an‘d
(b) compliance with relevant laws and
regulations that have a significant
B : impact on the issuer relating to
BES5R4 providing a safe working environment
B)- and protecting employees from
Heélth and occupational hazards.
Safety AIEXRZMRATHARRLE - GRI403: BRLERRZS: REWME 4032 48
B2.1 Number and rate of work-related fatalities. GRI 403: Occupational Health and Safety: Disclosure
403-2
AIfREAIERS GRI403: BRI BERZ 4 : REME : 403-2 48
B22 Lost days due to work injury. GRI 403: Occupational Health and Safety: Disclosure
403-2
ERARMNRLEESZ BN AR | GRI 103: E 254 % &M E103-2%103-3 (a-) 44-51
BAMTRBETA - (EATGR 403: MURERZS)
B2.3 Description of occupational health and GRI' 103: Management Approach: D|s§|osure 103-2
safety measures adopted, how they are and 103-3 (@) (used together with GRI 403:
implemented and monitored. Occupational Health and Safety)
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B - #2REREH RS GRIEN M & R3] RERHG
Index of ESG Indicators Index of GRI Indicators Page number
'S
S
Social
EXRARIBOLERROMARKE | ORI 103: BB REARI03-2 () (RATGRI 39-44
—ppg | ORR-HEEARUES 404: USSHE)
General | Polices on improving employees' knowledge | ORI 404 WIS : K51 2404-2 (a) :
Disclosure | and skills for discharging duties at work. GRI 103: Management Approach: lDl|sc|osure 1032 (ci)
Description of training activties. (used together with GRI 404: Training and Education)
GRI 404: Training and Education: Disclosure 404-2 (a)
BEAREAXA(MSRERE - HRE | GRI404: WESHE: REAEL041 40
EES)HOXNERABD L GRI 404: Training and Education: Disclosure 404-1
B3: B3.1 The percentage of employees trained by
RERE gender and employee category (e.g. senior
B3: management, middle management).
pevclopmen REBRRAXNNS BARAZAE | ORI UESHE: REMA- %0
g e T - GRI 404: Training and Education: Disclosure 404-1 HAERRBE &M
The average training hours completed per %'J&EE;E?JW%@
employee by gender and employee category. %Emnﬁ&x ey F
B3.2 L
- Future disclosure
of average training
hours by gender and
employee category is
under planning
EXMLETHRNFIH: GRI 103: & 774 : ;R EXE103-2 (ci) (RATGRI 3132
@ RE:R 408 ilger}liog : %ﬁﬁ%ﬂ%ﬁ%
e B v | GRIA9: BFHLRZFOEMEN - HREREA9-1
(b) é;%égﬁﬁiﬁﬁ mARRER GRI 103: Management Approach: Disclosure 103-2
—BRE RIS (c) (used together with GRI 408: Child Labour and GRI
General Information on: 409: Forced or Compulsory Labour)
Disclosure | (a) the policies; and GRI 419: Socioeconomic Compliance: Disclosure 419-1
(b) compliance with relevant laws and
requlations that have a significant
impact on the issuer relating to
preventing child and forced labour.
BARURERAMEEABLETRE | GR103: EEFH: RENEI03-2(E A TR 3132
" B Lo 408 ilgeméog RIAEEH H )
o Description of measures to review GRI 408 Z L ; E§1ﬁ3408-1(c)
i Lo ot g
&;'EM employment practices to avoid child ang | ORI 409 BB SFEEI 5 - B 5 NE409-1(0)
: 841 forced labour. GRI 103: Management Approach: Disclosure 103-2
Labour ' (used together with GRI 408: Child Labour and GRI
Standards 409: Forced or Compulsory Labour)
GRI 408: Child Labour: Disclosure 408-1(c)
GRI 409: Forced or Compulsory Labour: Disclosure
409-1(b)
BAELAEABANEREXERFR | GRI103: EEFH: REWE03-2(E A TGRI 3132
DNER - 408 Elgem}gw Eet L)
Description of steps taken to eliminate such | ORI 408+ ET: REAFA408-1(0
p,adicpes e doowered, GRI 409 : %1538 #1520 : 5 % 51 B409-1(b)
842 GRI 103: Management Approach: Disclosure 103-2
' (used together with GRI 408: Child Labour and GRI
409: Forced or Compulsory Labour)
GRI 408: Child Labour: Disclosure 408-1(c)
GRI 409: Forced or Compulsory Labour: Disclosure
409-1(b)
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Wi 2 REREH RS GRIENMAEZS RERH
Index of ESG Indicators Index of GRI Indicators Page number
A
>
Social
ERHENEOMERESNBER - GRI 103: B 74t HEME103-2 (c) (EATGRI 2129
“HBEE | polcies on managing environmental and | 308 ﬁ%gﬁ%%ﬁﬁ&(‘:m 414:%mﬁﬁ%ma)
General sodial risks of the supply chain. GRI 103: Management Approach: Disclosure 103-2
Disclosure (c-i) {used together with GRI 308: Supplier Environmental
Assessment and GRI 414: Supplier Social Assessment)
. B X B REFNE - GRI102: — BB - BBEME102-9 2729
B5 : Number of suppliers by geographical region. GRI 102: General Disclosures: Disclosure 102-9
HREERE EREXBRENANRD MEARTA | GRI103: EENH : RENA103-2(EMTGR 308: 2729
B5: XRANELANE  UREXBRNORT | R EEHREFERR 414: 80 2
Supply Chain RERFE - GRI 308 : 4 i /& 5 55 17 { - % % W1 E308-1:308-2
SR ATA - _
Management Description of practices relating to engaging | ORI 414 '_gi\ﬂmiﬁmﬁ ' %@@‘“4 114142
suppliers, number of suppliers where the GRI 103: Management Approach. Dlsclosgre 103-2
B5.2 practices are being implemented, how they (used together with GR! 308: .Supph.er Environmental
are implemented and monitored. Assessment and GRI 414: Supplier Social Assessment)
GRI 308: Supplier Environmental Assessment:
Disclosures 308-1 and 308-2
GRI 414: Supplier Social Assessment: Disclosures 414-1
and 414-2
ExAREFENRSNEESRS S | ORI 103: EENH: REARIB-2 () (RATCR 1926
& FERLREEURIAEN M6 MERESZS GR M7 THSHTRGR
. 418: BFALER)
@ BE:R GRI 416 BERESE 4 BEWAM6-
NV y N Y FIZE BN .
(b E;mgﬁi PROEXER | Grar: 78557 RERRAT28417-3
RARHER GRI 418: R AL B A A 418-1
— RS Information on: GRI 419 - EFHARAFREHEN : REWRE419-1
G : (2) the policies; and GRI 103: Management Approach: Disclosure 103-2
eneral policies; an , ;
Discosure | (b) compliance with relevant laws and (c-i) (used together with GRI 416: Customer Health and
plia o Safety, GRI 417: Marketing and Labelling, and GRI 418:
regulations that have a significant -
immact on the i lating 1o health Customer Privacy)
|mgac for; ¢ dlssutelrl realmg ”9 & d GRI 416: Customer Health and Safety: Disclosure 416-2
and sately, acvertising, [abefing an GRI 417 Marketing and Labelling: Disclosures 417-2 and
privacy matters lrelatmg to products 473
a”(? services provided and methods of GRI 418: Customer Privacy: Disclosure 418-1
redress. GRI 419: Socioeconomic Compliance: Disclosure 419-1
BEFEERFRENTRRE5REE | TER 2
AmAERAER L « N/A
B6 : B6.1 Percentage of total products sold or shipped
EOEA subject to recalls for safety and health
B6: reasons.
Product BRATFRRBSORFREURAT | GRI102: —RHE  REMA102-43R102-44 2526
Responsibility FiE o GRI103: B2 74 - EWE103-2 (c-vi)
Number of products and service-related | CRI 418 &kl BB 4181
862 complaints received and how they are dealt 1G(;{ZI 1&2 General Disclosures: Disclosures 102-43 and
with. -
GRI 103: Management Approach: Disclosure 103-2
(evi)
GRI 418: Customer Privacy: Disclosure 418-1
RESEFRREADFNERORG - TER 2223
B6.3 Description of practices relating to observing | VA
and protecting intellectual property rights.
BERERELRRFmERRERF - TER 19-21
B6.4 Description of quality assurance process and | VA
recall procedures.
BRERENERERLERE  ARE | ORI 103: BB A H: B E MA103-2R1033 (@) 2526
ATREERE - (EFATGR 418: FFLER) .
B6.5 Description of consumer data protection and | GR! 103: Management Approach: Disclosures 103-2
privacy policies, how they are implemented and 103-3 (a-i) (used together with GRI 418: Customer
and monitored. Privacy)
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APPENDIX II: INDEX OF CONTENTS ACCORDING TO THE ESG REPORTING GUIDE

Hif - # e REREHZD
Index of ESG Indicators

GRIEMMRAZ S

Index of GRI Indicators

BER®

Page number

Resources contributed (e.g. money or time)
to the focus area.

Social
BRDILE 9% HIFREREM: | GRI 103@)12%:&?51&@103—2 () (RATFGRI 2930
O BER 05:%7%)
e , v | GRI205:RA)5: REIMA05-3
O DIREOAREAVRORRER | oh g w5iaRE i AHN N ABARMO-
—BRE A VIRT SR GRI 103: Management Approach: Disclosure 103-2
General Information on: (c-i) (used together with GRI 205: Anti-corruption)
Disclosure | (a) ~the policies; and GRI 205 Anti-corruption: Disclosure 205-3
. . GRI 419: Socioeconomic Compliance: Disclosure 419-1
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to bribery,
extortion, fraud and money laundering.
B7: TLRBAN K ‘MZHEMWM GRI 205 < K %5 - % 5 7 H205-3 2930
R#5 EMRFRUREHNHERFNER GRI 205: Anti-corruption: Disclosure 205-3
B7:
! ! Number of concluded legal cases regarding
A B7.1 ; ; .
Anti-corruption corrupt practices brought against the issuer
or its employees during the reporting period
and the outcomes of the cases.
BADEREBRERER - URARAGT | GRI102: —RHE - FERB102-17 2930
RERTE- GRI 103: & 32 § : H B % A103-2121033 (a-)
Description of preventive measures and (W?GR' ,29:5_:.?%>5) y
whistle-blowing procedures, how they are | Ol 205.'&3“3 ' f[ﬁg*u.
B7.2 implemented and monitored. GRI 102: General Disclosures: Disclosure 102-17
GRI 103: Management Approach: Disclosures 103-2
and 103-3 (a-i) (used together with GRI 205: Anti-
corruption);
GRI 205: Anti-corruption: Clause 1.2
BRUMKSSRTREEAMAEMEEEN | ORI 103: BB A - HBEME032 (@) (EATGR 70-76
BRAVSED2ZELERFGEOHK - | 413 KpK) .
—8B8BF | policies on community engagement to GRI 103: Management Approa‘ch: Disclosure 103-2
General understand the needs of the communities | (ci) (used together with GRI 413: Local Communities)
Disclosure | where the operation is located and to ensure
B its activities take into consideration the
HRBR communities' interests.
BS: ARMEE(MHE FEEE FIF | GRI203: HEZFEM: RENE203-1) 70-76
Community k@R £B) GRI 203: Indirect Economic Impacts: Disclosure 2031(a)
Investment B8.1 Focus areas of contribution (e.g. education,
environmental concerns, labour needs,
health, culture, sport).
ELASBRDARR(MEEREE) - | GRI201: ZF RN : BEMA01-1(a-i) 70-76
B8.2 GRI 201: Economic Performance: Disclosure 201-1(a-ii)

458 H (32 A%) B R 2 7] / China Resources Beer (Holdings) Company Limited
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