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Materiality

ZEHIR

Material Issues”.

T8

Balance

MEEMBEEEREMAMARENBEREEN -

assess the overall performance of the Group.

AEEAEHSHERAREZ TG RERR/ N EERH
RAMZEETHRABAIEZ MRS UEERRE R
BEARREZENHAND AEBERFHIE=T
BEHRERBHEFTEREZUERABINR  EEABOH
AEREREHENDMERC 2V NIERHE B

The Group has commenced materiality assessment during the
reporting period, under which our report preparation team
works with key stakeholders to identify material issues so as
to confirm the disclosable information and details of each
issue. The Group has engaged an independent team of third-
party consultants to assist in reviewing the list of material
issues. The identification process and updated analysis results
have been presented in the section headed “Identification of

AEBAERE FERFTHOEERLSRZSE BB
AEFREHSHEANEERAERERS  BRARTE

ABOUT THIS REPORT
OVERVIEW OF THE REPORT

This report is the annual environmental, social and governance report (the
“Report”) published by China Resources Beer (Holdings) Company
Limited (the “Company” or “CR Beer”, and together with its
subsidiaries, the “Group”) for the disclosure of relevant information of
the Group from 1 January 2023 to 31 December 2023 (the “reporting
period”, “FY2023", or “2023"). For more information relating to the
Group's business and its corporate governance practices, please refer
to the Group’s 2023 Annual Report.

BASIS OF PREPARATION

The Report is prepared in accordance with the “Environmental, Social
and Governance Reporting Guide” under Appendix C2 to the Main
Board Listing Rules of The Stock Exchange of Hong Kong Limited (the
“Listing Rules”) and with reference to the Sustainable Development
Report Guide of Global Reporting Initiative (GRI) (the “GRI standards
2021"). The Report is prepared in accordance with the reporting

principles of “materiality”, “quantitative”, “balance” and “consistency”
of the Listing Rules:

21t

Quantitative
AEEEBEAGERETEHZRERTSEREXBE T2
FRARBETEHBURRASERNRE RE S HERBENIER
HERB - BHRELEREREMZINNBMFEEAENAERR
VEE BEMEINHEBRLENERA  BEEDLEREEAREH
BHAE - ZERNBERT ZEADLERBFZANKL S
100% - HEABEH &G E  FHERERTAFL2REEEEL -

Each department of the Group coordinates to collect and record the
key performance data regarding the environment and the society in
hope of presenting the Group’s performance in the environmental and
social key performance indicators (“KPIs”) through quantified data.
Part of the year-on-year changes may not be equal to the results of
direct calculation of the figures presented, as the figures presented are
rounded, but the percentage changes are calculated based on the raw
data. In individual cases, the sum of these percentage changes may
not be 100%. Please refer to the related sections for the relevant
scope, measurement standards and methods.

— B

Consistency

BRIESEHRB AREFRENBBORBERAEBE IR
—ERREREMIEREETRT  REBAENRBERAS
AMBERERFAENRRIDRT -8 UBRBIEAERSF

The Group describes each issue in an accurate, objective and fE e
fair manner and discloses both positive and negative
information of the Group during the reporting period to
ensure balance of the content and help readers to reasonably

Unless stated otherwise, the data disclosed in the Report has been
under statistical analysis based on the Group’s standardized
information collection process and working mechanism, thereby the
relevant data statistical approach remains consistent with the
assumptions made during preparation of the Report, to ensure year-
to-year comparison of the data.

= B I 7 (322 %) B BR /A &) » CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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SCOPE OF THE REPORT

Unless otherwise specified, the policies, cases and data of the Report
mainly involve in the Group’s headquarters as well as holding
companies and subsidiaries ultimately controlled by its subordinates.
This year's ESG report covers the period from 1 January to 31
December 2023.

On 10 January 2023 (the “Completion Date”), the Group completed the
acquisition of Guizhou Jinsha Jiaojiu Winery Industry Co., Ltd.* (E/1{&
WEBEEAR AT, “Guizhou Jinsha”), and Guizhou Jinsha has
become an indirect non-wholly owned subsidiary of the Group since the
Completion Date and was under the management of CRWH's baijiu
business segment. As a result, the information of Guizhou Jinsha in 2023
has been collected, reviewed and included in the reporting scope of this
year's ESG report in accordance with the relevant systems, but the
information for the same period in 2022 cannot be collected and disclosed
since Guizhou Jinsha had not yet joined as a subsidiary of the Group.

PURPOSE OF THE REPORT

This is the eighth annual Environmental, Social and Governance (“ESG")
report officially published by China Resources Beer (Holdings)
Company Limited. The purpose of our Report is to communicate
transparently with stakeholders about the Company’s commitment to
fulfill its social responsibilities, and focuses on disclosing the relevant
content of the Group’s performance on sustainable ESG development
in 2023 in responses to material issues concerned by stakeholders.

PROCESS OF PREPARATION

The Report has established systematic reporting procedures with reference
to the Listing Rules. We identify and assess the materiality of the ESG
topics related to the Group through regular communication with our
major stakeholders, on the basis of which the scope of the Report is
defined. Relevant information is then collected and reviewed from various
departments. All information comes from formal documents, statistical
reports, financial reports and Shared Service Centers of the Company
for statistical analysis and preparation of the Report.

VERSIONS OF THE REPORT

The Report is available in Traditional Chinese, Simplified Chinese and
English versions on our website www.crbeer.com.hk. If there is any
inconsistency among these versions, the Traditional Chinese version
shall prevail.

FEEDBACK

If you have any questions or suggestions on the Report and its
contents, please feel free to contact us via the following.

CONTACT

Address: Room 2301 & 2310, 23/F, China Resources Building, No. 26
Harbour Road, Wanchai, Hong Kong

Tel.: (852) 2360 9722
Fax: (852) 2874 0280
Email: info@crb.cn

Website: www.crbeer.com.hk

INVESTOR RELATIONS ENQUIRIES
Email: ir@crb.cn

*  For identification purpose(s) only

TE =4 RIE e REAIRS - Environmental, Social and Governance Report 2023
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BhBE—EARENEELRRS -
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SIEZFEHBERR YR SHEEN
AR o

FOREWORD

ESG MANAGEMENT APPROACH AND STRATEGIES

The Group has always upheld the mission of “leading industrial
development, brewing a better life” and committed to provide
consumers with products and experiences which exceed expectation,
to help build career and family for our employees, to empower our co-
operative partners and to generate long-term returns to our
shareholders. We target to bring green and harmonious development
to the environment and the society, and to motivate and fulfill people’s
pursuit of better life. In the future, the Company will focus on “product
premiumization, brand diversification and internationalization” and
will strive to become an industrial-leading, international and green
brewery enterprise which has earned consumers’ trust and is the pride
of our staff.

CR Beer proactively advances the strategic development of “Winning
at Premiumization”, firmly implements the vision of “becoming the
leader of the new world of the beer industry”, continuously
consolidates core competitiveness, and promotes product
premiumization. The Group also explores the baijiu market and firmly
promotes the dual empowerment model of “beer + baijiu” businesses
and “baijiu + baijiu” mutual growth. The Group will continue to move
forward to the great vision of “becoming a world-class alcoholic
beverage enterprise”.

As the saying goes, “never forget the source when you drink water”,
we are deeply aware that every progress and achievement of the
Group is closely related to our sense of responsibility to our
stakeholders, which has gradually become the cornerstone for the
healthy development of our businesses. Therefore, we pay close
attention to and actively respond to the expectations of all
stakeholders and strive to build a healthy business ecosystem.

The Group's beer business actively diversifies its product portfolio of
“domestic brands + international brands”, offering high-quality beer,
and advocates rational drinking, green consumption and healthy
lifestyle. In addition, the Group maintains its investment in brand
building that is above the industry level, constructs various beer
consumption scenarios, attracts more young consumers by providing
creative consumption experiences, to enhance premium beer brand
image.

=R R (JER%) B BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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Employees are the most valuable asset of an enterprise. The Group
cares about the physical and mental health as well as career
development of our employees, and strives to create conditions to
build a happy, harmonious and warm working environment. The
Group attaches great importance to safe production, always adheres
to the occupational health and safety work management concept of
“people-oriented, safe development”, and pursues the direction of “zero
injury, zero accident” to implement management details.

The Group is committed to promoting the healthy development of
China’s beer and baijiu industrial chain. For this purpose, we have
been actively empowering upstream suppliers and downstream
channel partners. Through strategic actions such as establishing star-
rated supplier system, revitalizing domestic barley cultivation and
supporting Jinsha red sorghum cultivation, and building premium key
customers platform, we lead suppliers and channel partners to grow
together and build a new world of the industries.

We always put environmental responsibility in mind and have
established a strict environmental management system with a focus on
green production, energy saving and emission reduction. The Group
incorporates green and low-carbon development into its corporate
development strategy and continues to promote the development of
“green factories”. In 2023, the Group officially initiated the
construction of “Carbon-neutral Plant” and expected to complete the
construction for at least two “Carbon-neutral Plants” and obtained
the certification by the end of 2024, to respond to the state’s carbon
emission peak and carbon neutrality policy.

As a responsible corporate citizen, the Group cares about the society
and is enthusiastic about public welfare. The Group is committed to
making our part of contribution to the harmonious development of
society and the improvement of social well-being by supporting
employment, revitalizing rural areas, being enthusiastic about public
welfare, promoting education and building CR Hope Towns.

The sense of responsibility and mission of “Brewing a Better Life” has
been integrated into our corporate culture and into every detail of our
work. Only by doing so can we advance the Group to become a
corporate citizen widely respected by society, and achieve sustainable
development, moving towards to be a world-class alcoholic beverage
enterprise.

TECZF IRE & REIAIRE - Environmental, Social and Governance Report 2023
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CECCENBSERREBE

B /A
Governance

REURAANKERRKT KXEEKY
RESENAE  HMFRR  EHSHA
PREVESGEIR T {EM -

To effectively enhance the level of sustainable
development, the Group has established an
ESG Task Force comprising the Board Office,
the Institute of technology, and the EHS
Department.

OVERVIEW OF 2023 SUSTAINABLE DEVELOPMENT

ZE=FAARR AEENUBUFRTES
BERMMFRTEFEKSCERZERR RFZ
RRETIH IRECERRBRESERESES
F o

On 5 June 2023, an ESG management delegation
comprising four Independent Non-executive Directors
and two Non-executive Directors of the Group visited
Dongguan Factory, the ESG management of which was
highly recognized.

I
3

EAREE - BiB1,000AL AN F1AE B RESG
GEENESMETHER FEL26EERA
ESGE B & IHBRIESGEE & °

More than 1,000 internal and external stakeholders
were invited to rank the materiality of ESG areas for
the year, with 26 ESG topics being selected as most
relevant to the Company's ESG management.

EREBRERCEESE -
BESGRE N D HEITERRE
Hong Kong Quality Assurance Agency has
performed a limited assurance engagement
on the disclosures stated in the ESG Report of
CR Beer for the second consecutive year.

Eiﬁiiﬂi”ﬁ

e
Social

AREEENRAL2ERBRAAR
FSSC22000 * 1SO * HACCPE Bl BZ 88 X 32 &
9517 o

The quality and food safety management
system of the Group passed a total of 95
international systems certifications such as
FSSC22000, ISO, HACCP, etc.

EMEBBR2R2AAISENERHERNEG
BEEREMBEIERAR: DERGHE
B HE RESENEHAREELEREE SR
MR- P hEARELETI8EAR
Commission for Discipline Inspection held two company-
wide warning education conferences, covering more
than 25,000 management-level employees; held 171
special warning education conferences in a hierarchical
and targeted manner for key areas such as operation,
sales and procurement, and covered 18,000 enrolments
in key positions.

$‘§§Z§

E] EPI'%‘E FRIZBNE_tE
HEE®%.

205 A E Kk 52 IE /9 OB
% 5

The Group won the 20th China Quality Award, known
as “China's Quality Oscar”, and became the first beer
company to win this award in the past 20 years.

EHBERENTEESE 2 REM2023F
EREESER(ITAREZSHN] ABE
BERBEREEMFEGZHARN LT LA
YERTERYRESSARRNREACEER
MEBRE -

CR Beer was awarded the “Directors Of The Year
Awards 2023 (Listed Companies Boards)” by The
Hong Kong Institute of Directors. The Company is
the first listed company to receive the award for
two consecutive years in the past 23 vyears,
showcasing the outstanding performance of the
Board of the Company in practicing and enhancing
corporate governance.

HEMBEREEARK2147744847T I
BRR X588 AR L ER L - 87
HERLERIT5% -

The research and development investment has
amounted to RMB214,774,484 million with a
scientific research team of 588 people, and the
number of invention patents recorded a year-on-
year increase of 175%.

XaREMEENRERA BEERT
REBBRRFUSBALAERDS11%  ER
RFEBEFPREEASHEIREIH -
Benefiting from the continuous improvement
of product quality, the number of complaints
received about defective beer products
decreased significantly by 11% year-on-year;
the customer satisfaction survey score for
defective product complaint handling
improved to 87 points.

AME REERHBRE2EE MEWRE . B

BEMRBRREEHE HERE BBEERY
BIXRARRE-

All beer and baijiu products passed both ex-factory

quality tests and the spot tests under national

supervision. All beer and baijiu products were in

compliance with the industrial and national standard.

RERETEBBEALEX AGMPAEE
BHSREEEE -

Continued to revitalize China's malting barley
industry and launched a “Red Sorghum Planting
Project” for the baijiu business.

e (%

f%) & BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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e
Social

BERAN AEERBHLELAGFENE
SHRE(EREVENE) AR#K26658
T o

During the reporting period, the Group's total
funds for social welfare undertakings (including
equivalent amount of donation in-kind)
amounted to RMB2.665 million.

AEBEBIRECER RBREHARN2E=
ZRBRTNEZEFETHBEIRNIRBRARE
120,000,000 7C 80 4% &5 77 3K

The Group actively supports green finance and
participated Mitsubishi UFJ Bank's Green Deposit
Program by successfully placing a green deposit of
RMB120,000,000 during the reporting period.

BT AGEIIERMBINRA S B A35.5/) K
MARESOTT

The average training hours and training investment
were 35.5 hours and RMB890 per employee,
respectively.

IEEE TERIRERTM  A5H
BRI VZERITHNR2EERR &8
MNERTITHHOABAS -
The Group takes “Zero Injury, Zero Incident”
as its management target and has set up a
safe production target of zero work-related
fatalities, and the number of work-related
fatalities has been zero for four consecutive
years.

ETORIBBRARL 2 EEEEZERE
T 27TRERISO401 BERRLEEEBRER

61 plants have passed the assessment and review by the
National Production Safety Standardization, and 27
plants have obtained 1S045001 occupational health and
safety management system certification.

?Ef%?%%&%tﬁ*llﬂjzlze%;%h BEET
215 3153,215 Ak - e - ‘E%ﬁ&%ﬁﬁﬁ
ZHRBEHL2IEV23,799AK °

Approximately 426 thousand hours of safety
education and training were provided, covering
53,215 employees and 23,799 suppliers,
subcontractors, contractors and other related
parties.

AAHEEETARERERBBEHE
MBREFFEINTR BEERTHRILEHE
TAANBLEEENMHRERMURK -
117 suppliers failed in screening due to
reasons such as non-compliance with social
responsibilities. Cooperations with 44
suppliers were proactively terminated and
blacklisted by the Group after review.

BE

Environmental

IXRTHERIERZEIRIBR - Hh
SRIMELREBRELGZETRITESR -
9 plants were awarded with the title of
“Provincial Green Plant”, of which 5 plants
were also awarded with the title of “National
Green Plant”.

BEMIFROEEYEMREYN  HPNBKER
BR-BER 2B ERRE(0S045001/
18001) 4UXEFSEZRAANERRZ LM B2
T & 1) 2R 2 (il T HACCP + IS0 9001 8k [l S 12 )
547 core suppliers of production materials have been
reviewed, of which, 118 suppliers have obtained
international certifications in environmental, occupational
safety such as 1SO45001/18001, and 424 suppliers have
obtained widely recognized certifications in product
safety or quality standard such as HACCP, 1SO9001 or
equivalent standards.

R ERDBEHRPAAEHL  HHE_T_NF
ERMZREL2RFFMIRILREREE -

CR Beer Carbon Neutral R&D Center was established
with a plan to complete the construction of at least two
“Carbon-neutral Plant” and obtain certification by the
end of 2024.

BT BEELRRAE6% KB ERTHE
RITE0%  HBRERIERERT6.4% A
NIBRBBERT37% -

Digital coverage rate increased to 56%, the
efficiency of procurement order execution has been
increased by 90%, the efficiency of the financial
reporting process improved by 6.4% and the
efficiency of human resources ticketing service
improved by 37%.

SETCFDEZ  REREREBEROMN - &5 1/
BRREEMERRE : 1)KERER: 2)EHS

B ENEARGEBRENAREARERE
BEEBBIBK o

A climate scenario analysis was conducted in
accordance based on TCFD recommendation and
two most significant physical risks were identified,
including: 1) water scarcity; 2) extreme heat, which
help integrate climate-related opportunities and risk
factors into the Group's overall strategy.

“EZFRE -HERERES

« Environmental, Social and Governance Report 2023
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B

Environmental

AEBRERBAREE(EE1+2) R
806ME — A LIRE & - Rt F#52% : T
SAHKBEEBECEEMESNTE K&
ERAEBREREBHERES (8BE1+2)
RILLIR D #13% o

The total greenhouse gas emission (scope
142) was 806 tonnes of CO, equivalent,
decreasing by 5.2% year-on-year. Regardless
of the impact of the newly acquired baijiu
enterprise, Guizhou Jinsha, the Group's beer
business recorded a year-on-year decrease of
approximately 13% in total GHG emissions
(Scope 1+2).

W XSEMRA EREEE R0OIBHIZERER
THER(HIST4TRE/THES) AL TE
0.6% °

The consolidated energy consumption intensity per unit
of beer business was 0.0193 tonnes of standard coal
per kilolitre output (or 157.4 kWh per kilolitre output),
decreasing by 0.6% year-on-year.

EHSEFERR BN ERRENE (HE—+&
BD) EREZREERERAEE CLME
ERe

Two indicators were added into the EHS
Responsibility Statement: carbon emissions (Scope 1
+ Scope 2) per unit of output, and the ratio of clean
energy to total electricity consumption.

NXIBREKE BHIIREER
100%% B BBEXBRAERAKEN
BRABEMNI238% REAFEFMRR
15% °

21 plants participated in the purchase of
green electricity, and some of which have
achieved 100% green electricity usage. The
cumulative use of green electricity in the beer
business accounted for 12.38% of the total
electricity consumption, and the long-term
goal thereof is to exceed 15%.

BRIMEEARNIE  BLH1328MARER
IREERR BEIBERALENAREKSS17
a7

38 plants have equipped with biogas boilers, converting
about 132,000 tonnes of steam for production energy
use in plants and saving about RMB35.17 million in cost

of purchasing external steam.

IRTHERARBEEFEEE BERAE
225K FRNE RFEML869E TR : [E
EHBEHURIMARKREBGE-

4 plants have set up photovoltaic power generation
and energy storage which are of a total installed
capacity of 22.5 megawatt and the Group has
recorded usage of approximately 8.69 million kWh
during the year. The Group is promoting
photovoltaic project cooperation with the first batch
of 24 plants.

menn EREEEFESEBEK .
EMELARE  BRATEE 11,9400 —
EIRER -

Green logistics: increased the use of
multimodal transport such as railways and
cargo ships in long-distance freight
transportation, achieving emission reduction
of 11,940 tonnes of CO, equivalent.

BRERD: NERSARERT 251049388
T EER 15,5388 o

Green office: replaced 104,938 meetings from offline
to online and reduced number offline reimbursement
bills by 15,538.

BRAE: BEEE BESANEHENE X
9 75100% °

Circular economy: 100% recycling rate of spent
grains, spent yeasts and spent yeast grass.

RERE - MERNEEWEY RE-
SUBENEEZEHRALEYE  WEM
mENREBERBEEEN100%
Green packaging: Among the packaging
materials used by the Group, bottle caps,
cans and cartons are recyclable materials, and
the green packaging procurement rate of
bottles caps and cartons has reached 100%.

IR RIB R A & R b R RE5.97% + AT B UE
FE106.9 R A B - 2 D B IEFE 494,488 T
Mg o

New glass bottles procured by the Group decreased by
5.97% year-on-year, while 10.69 billion glass bottles
were recycled, with a decrease in use of glass of
approximately 4,488,000 tonnes throughout the year.

ZEFCO)MAELINOYFEREREFH
AR 0 8.6%F110.2% e

Sulphur dioxide (SO,) and nitrogen oxides (NO,)
emission decreased by 8.6% and 10.2%,
respectively, over last year.

SRIBERE BRI REHLEIESR -

REIHKREBRRIKZEARE B
B RBEAREXRSRE-

5 plants were awarded with the title of
provincial “Water-saving Benchmarking
Enterprise”, and Wuhan Plant was awarded
with the title of national “Water Efficiency
Leading Enterprise”, which marks the highest
honor in domestic manufacturing sector.

REKER L TRE1.9% @ # TKEUKER TR
27.8% T KEMERBEREF TH24.1% °
The amount of new water used and groundwater
withdrawal decreased by 1.9% and 27.8% year-on-
year, respectively, and the groundwater consumption
intensity per unit decreased by 24.1% year-on-year.

ORI AWM KEERAEREMRER
1B BERR -

16 plants had implemented “negotiated discharging
limit” with municipal sewage treatment facilities.

=R R (JER%) B BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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MEETERBERKE MAJOR AWARDS AND HONORS
RIERAA BREE BEEE HE
Award and Recognition Awarded Issuing Nature

Organization Authority

REHGREXEIARAHE2023 EHEE(ER)ER AR (BARFER) mIERI
Environmental Social and Governance China Resources Beer CAPITAL Market performance
Awards 2023 (Holdings) Company Limited
2023 %& 10 H FH BIESG B ¥ 1 7T 32 I EE (FER)ER A A 4R 7 A B REESE)

2023 Forbes China ESG Innovative Enterprise
Selection

China Resources Beer
(Holdings) Company Limited

Forbes China

Market performance

E_TEZBEES®
The 20th China Quality Award

EREERE(PRH)KRE
BRAA

China Resources Snow
Breweries (China) Investment
Co., Ltd.

FREERE
China Association for
Quality

EREENRERELE
Food quality and food
safety

ERBR%
Star-level Workplace

EREERH(BER)ABR
NG

China Resources Snow
Breweries (Guangdong)
Co., Ltd.

FEEERS
China Association for
Quality

EmEENRARLE
Food quality and food
safety

mRE 8%
Tibet Quality Award

ERELEN (AR BR
NC]|

China Resources Snow
Breweries (Tibet) Co., Ltd.

BRRMSZEEERER
Market Supervision
Department of the
Autonomous Region

EREENRERER
Food quality and food
safety

BT 2 (53% Vol Z (B @)
Wine Body Design Award (53% vol Zhaiyao
(Treasure))

EMESERBEEFRLNA
Guizhou Jinsha Jiaojiu Winery
Industry Co., Ltd.

FEDE X e
China Alcoholic Drinks
Association

EREENREMTE
Food quality and food
safety

H B [ IR R a iR 55 1 2E dh (53%vol 78
Z®m)

Iconic Products of Flavor Food with Chinese
Characteristics (53% vol Zhaiyao (Treasure))

EMEDEEBERRRA
Guizhou Jinsha Jiaojiu Winery
Industry Co., Ltd.

TREEMIERE
China National Food
Industry Association

EmBEENRRLR
Food quality and food
safety

202223 R BRI Gt 8 — BRI R
REEIER

Caring Company Scheme 2022/23 -
Certificate for the “Caring Company” Logo

A () ERA A
China Resources Beer
(Holdings) Company Limited

BEETEREHE
The Hong Kong Council of
Social Service

HEEE
Social responsibilities

B#TFS R EERRE
State-owned Enterprise Digital Scene
Innovation Professional Competition Award

EREEEE(PE)IEE
BRA A

China Resources Snow
Breweries (China) Investment
@omlitcls

BErEEEAEEEE
BZLZE®

State-owned Assets
Supervision and
Administration Commission

of the State Council

i &l ¥

Technological innovation

BRERE TH]

National “Green Plant”

HOE - BN - B - A
EEILIK

Plants in Wuhan, Zhengzhou,
Qiannan, Xindu and
Heilongjiang

PEIEMESMLRS
Ministry of Industry and
Information Technology of
the People’s Republic of
China

£ EBIRIR
Green and
environmental
protection

TE =4 RIE e REAIRS - Environmental, Social and Governance Report 2023
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RIFRAA BEKE HEBE HE
Award and Recognition Awarded Issuing Nature
Organization Authority
AR E TR Ade - T BERE B BIXRNGERLE HERR
Provincial “Green Plant” TR Provincial Department of Green and
Plants in Hebei, Neijiang, Industry and Information environmental
Qiandongnan and Baoshan Technology protection
B AR [k R <8 30 & | T8 5% RETH MEENRE  IEH K HERR
National “Water Efficiency Leading Plant in Wuhan ME MBEELR Green and
Enterprise” China Development and environmental
Reform Commission, protection
Ministry of Industry and
Information Technology,
Ministry of Water
Resources, General
Administration of Market
Regulation
B RTEKBAF R E] BN~ R% - AR EM ERME BBRE 4 HERR
Provincial “Water-saving Benchmarking BREIK RBBEHE AREEH Green and
Enterprise” Plants in Hangzhou, Lu’an, ERRE environmental
Xindu, Binzhou and Provincial Department of protection
Qiandongnan Water Resources, Provincial
Development and Reform
Commission, Provincial
Department of
Transportation, Provincial
Government Offices
Administration, etc.
CSORECEATERBECEKARE  EHRBEBERAT  CDIECEASBE  ATEE

CSTD China Enterprise Talent Development
Lighthouse Enterprise - Model Award

China Resources Beer
(Holdings) Company Limited

BiEEg

CSTD China Enterprise
Talent Development
Lighthouse Summit

Talent training

CSIDELEGCXBERFAREZHES
A #

CSTD the 7th Enterprise Learning and Design
Competition National Lighthouse Project
Award

FHEEMeRAE 2
HEEEAA

China Resources Snow
"Cyclone Plan” National Sales
Foster Project

CSTDHREBRAT ER
BEEg

CSTD China Enterprise
Talent Development
Lighthouse Summit

AT EE

Talent training

203 EERBITEB T EREBEER
EEE

2023 China Enterprise Benchmarking
Learning Platform Best Value Creation
Practice

R 18 28 BRI ET L
China Resources Beer
Learning and Innovation
Center

e,

RHBIRHE R
FBERBRES

China Center for
International Educational
Exchange, Shanghai
Jiaotong University, etc.

AT EE

Talent training

REERCEERESRD
Excellent Case of National Healthy Enterprise
Development

2 1L TR

Plant in Songshanhu

EREGERERZHAE
General Office of the
National Health Commission

Occupational Health

ERMEREE%E]

Provincial “Healthy Enterprise”

REBTH
Plant in Qinghuangdao

EWERREZE S
Provincial Health
Commission

BERE

Occupational Health

=R R (JER%) B BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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AEEREARBEEREEERINES -
At AEBECEERE EAORKELAR
BERMARFERRES  THRAE S
EEKRF BREFFEHEEBENER 2
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TEFERHERET AL ELE R KRR
BEZTH HHHEUEBARNAFHEE

o

Pl

ESGEERBENEESEH

BEDFZHE S H L EESCEENHE
REBEETESISGEE NIBEEFSHE
ESGHEREEACNMBEEE - EF UK
EBAESGREE R ARE W E R R RERE
RBET EECEBERBLEEEASHRE
BEEMEZZ AR EFTERETTIEHE
% BHRUATESGEEEHE !

e EXCAEEREBENHMLEHREAKZED
AREERBE BEASEGW
EHSEE[+ WA R & - [ ZE1TE
FTRI-KEREBBERS  UERA
SEMZAUHEERNTAELE -

e EXgEEAKEEFNMGBEEGH
BHAEENZEMBEARR -

e EFCEELFHASEENZAM
77 BB NESGE B 8 & 5l E AT b A
%O

. EETER MBI ASEESGE BREK
EE O NREHEMNE RS ETMEKE -

e EFXTBEAKEEXRIHEEMCORE
CEBEEMBTE)RIGREEER
BIATE -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
SYSTEM

The Group believes that sustainable development is the cornerstone of
business success. Therefore, the Group consolidates the concept of
sustainable development into corporate strategy, major decisions and
daily operations, continuously improves its own management standard,
strive to provide high-quality products to and creates value for
customers, and promotes corporate sustainable development.
Meanwhile, as one of the leading alcoholic beverage enterprises in
China, the Group proactively fulfills its corporate social responsibility,
makes contribution to various aspects such as social economy,
community and environment, and promotes the sustainable
development of the society and the state.

ESG MANAGEMENT STRUCTURE AND THE BOARD
STATEMENT

To meet stakeholders’ expectations regarding corporate ESG
management, the Group continues to improve ESG management by
strengthening board leadership and accountability on the ESG matters.
The Board assumes overall responsibility for the Group’s ESG strategy
and the results presented in this report. The board of directors hold
semi-annual meetings with the senior management regularly or special
meetings when necessary, to achieve the following ESG management
matters:

o The Board is responsible for supervising and approving the
sustainable development strategy of the Group, including the “14th
Five-Year Plan” for EHS management, the “Carbon Peak Action
Plan”, water resource management objectives, etc., to ensure
that the Group is moving towards sustainable development.

o The Board supervises the Group’s annual assessment of the
impact of potential ESG issues on the Business and related risks.

o The Board oversees and reviews the Group’s communication
with stakeholders and the identification and assessment results
of ESG material issues.

o The Board monitors and reviews the progress of the Group’s ESG
targets and environmental management policies and strategies.

o The Board supervises the Group and its various work levels
(decision-making level, supervision level and execution level) to
implement various actions according to the work plan.

TE =4 RIE e REAIRS - Environmental, Social and Governance Report 2023
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o BRERBENERELFENEH
B A E TR B N A EDE AT B B AR BAESG AR
MHEGRR BZZESEBAKEI=
B INERERRE  BEEXRBHESGRE
BREERBBETINERER - WEFREH
EEREZ-

TEC=FRARBE ASENMBIIEHR
TEFERMUIFENITESHKESGERE
RE BEERRETH £ IMESGE &
—RETREEERRT k%28 /5K
WME Bt ER BESTREHEEELEEMN
RIFEFETERE THRESGEBRIBERES

AEEEBRE BERLE2(EHS]) B¥K
Wbz — REBEMNEHSHPIBEEES
HEE HEARBECEERS BT =
EHSEEEZEZR R - AEEREHREMN
BEEBERETE—EA2ENRERLERER
R BEEREEME YUSERE A
BER HEBEKRE FEEESZEIHE
HOENRBESRR BOYUSAHEZHEBEAN
G o

BEBIRTE B A 5 & % E HESGE 2
KFE - REBRIAZESSHAE - BITH
bt RIEREMLT 2 AR MWESGEE T
B - IYH—_ZT=-_=ZF+F+8 LFE%
BRT S - =FEHEASCGEIE TEA
BRAEZ -ESGEEIEAFTEZEA R HE
ERA QAR EENESGRREAEZLARESR
RIS B PR MEREA - &ZE LI
ESGHFR TIEMIA B « 15 3|l RESGH ik & 2
MR EE  BHREESGE B8 28
EWRFIESGE EHTE - WS &/ E RESGHE
EEEIkemSE-

In addition, at the committee level, the Audit Committee hold semi-
annual meetings, in which ESG-related business risks would be
reviewed with senior management and the internal audit function.
Through the Group’s “three lines of defense” risk management
structure, the Audit Committee supervises the ESG risk management
of the business as well as the implementation of related actions with
timely guidance and suggestions provided.

On 5 June 2023, an ESG management delegation comprising four
Independent Non-executive Directors and two Non-executive Directors
of the Group visited our factory in Dongguan. Accompanied by the
frontline staff and management for ESG management of the factory,
the delegation visited production and key management areas for
environmental protection such as sewage outlets, saccharification
workshop and brewing centralized control room. The ESG
management of the factory was highly recognized by the delegation.

The Group regards environment, health and safety (“EHS") as one of
the cores of its business. The EHS Department of the Group clarifies
management responsibilities, strengthen the management
effectiveness on specific projects, as well as establishes comprehensive
EHS management component system. The Group has also established
an all-round mechanism on identification of environmental and social
risk, management and control and response based on the objective
environment and our own situation, and promoted the corporate
sustainable development through a number of activities such as system
settings, daily monitoring, data collection and information disclosure
to carried out its undertakings to various stakeholders.

To effectively enhance the level of sustainable development and ESG
management of CR Beer, the Group has established an ESG Task Force
comprising the Board Office, the CRB Institute of Technology and the
Environmental Health and Safety Department, and organized the first
meeting of the ESG Task Force of China Resources Beer for 2023 in
the morning of 10 October 2023. The ESG Task Force is mainly
responsible for participating in the formulation of medium- and long-
term ESG goals in line with the Company’s strategy and specifying the
implementation approaches, implementation steps and resource
investment; undertaking ESG projects involved multi-departmental
efforts, training and research and learning related to ESG and carbon
management; specifying the ESG management plans; and participating
in ESG information disclosure, report compilation and the annual
management meeting of ESG for listed companies.

=R R (JER%) B BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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NN ARNEEESGERNBAERE A EBRE Set out below is the functional settings, specific duties and
i

= responsibilities of the Group’s ESG management:
THEER BeERE BERBE
Work level Functions Specific duties and responsibilities
EEEERE g s BEEANAMRBUARENLGZENTMG
The highest The board To monitor the Company’s assessment on the environmental and social
accountable impacts
level « TRESGEEHAATNEKEANEEYEMEHEAR

To understand the potential impacts and relevant risk of ESG issue on the
Company’s business model

e MABBEWUFAEMERBRE  UBRBREBY RFEMARITINE K
To strengthen materiality assessment and reporting process to ensure accurate
and persistent execution and implementation of the policies

o RBHEESGHEAMBEMEBEZRRInTEE
To review progress based on ESG-related targets and indicators

o A KRERRRTHAEIRD KR
To review and monitor environmental management policies and strategies

REE SRERE o FIMESGERER HIFTERETHMAKER
Decision- The senior To discuss major ESG issues, formulate management approach and future
making level management development

o RETHRIAEREE
To identify relevant risks
s MRANBEIERSHEBEE
To ensure effective operation of internal control system
e HIERBMEERAER
To formulate and prioritise strategies and targets
o M IIERRE
To review working results
o HEBI(EHMBIRRETME
To assess effectiveness of overall working mechanism
e B M NHMESEIEELENESGCES  DESBALEM - 52 F]HE
To facilitate top-down ESG integration and to assign relevant duties and
responsibilities to various functional departments and branches

el

TE =4 RIE e REAIRS - Environmental, Social and Governance Report 2023 1|83
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TERBK HeERE HEBE
Work level Functions Specific duties and responsibilities
EEE K BLBERRPT HITRBIW AR EERITIEBR
Supervision SRAFEEA To implement resolutions and report working situation to the decision-making
level Responsible level
persons from RIRFEBEESGR ISR F MK BB TE
varlous To conduct researches on actual tasks according to the overall ESG strategy
functional and direction
departments EEEM I MART T
ana brancnes To assign relevant working groups to implement the tasks
MAREBRET —FHEIENREEZHR
To suggest work improvement for the coming year to the decision making
level
HiTRE B AEABPT & REBEEMNR TABEHEEANERIE
Execution #h75 A R A L To complete assigned tasks within own functions in accordance with the
level YE/N4E direction set by the supervision level
Working R IR A AR R E
groups of To collect, organize and report relevant information on a regular basis
oo REREERTEER WERTENHRETES
unctiona To make timely feedback of practical working situation and make
departments . : )
, recommendations on the implementation of tasks
and regional Lo
Companies 7?(%?;' EIB1E /D\{#}%E\EE
To be responsible for dissemination of internal information
KERER WATER RESOURCES MANAGEMENT

AT RAF @R A E B AR DR
EREMO@BHT - BERGHTR K
EER L -

BEEFHDL

FIBREENMAERHMFE -

RBHBRBNELRAE  AEEKERE
EEREERCHARBALEETLER
BERGE WEHMARBAEERKR -

HER D

The President and Vice-President of the Company is responsible for
supervising all departments in the headquarters related to water

EHS &B resources management, including CRB Institute of Technology,

Procurement Management Center, Operation Center, Production
Center, EHS Department, Risk Management and Internal Control
Department, etc.

Upon the gradual adjustment of organizational structure, it is clarified
that the Group’s water resources management strategy and
performance have been directly responsible and coordinated by the
Production Center in Headquarters, and the results are regularly
reported to the President of the Company.

=R R (JER%) B BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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B & &l E M A a4 TARGETS SETTING AND REVIEW MECHANISM
£ R B B BT ) FE RK2030 F Bk E I Considering the policy background of the Chinese government striving

20600 A IMNBEER  UREAHSE to achieve “2030 Carbon Emission Peak, 2060 Carbon Neutrality”
R 5 AR QA E R B R R R B M & targets, and the latest requirements of the ESG Reporting Guide in
CHARE HEeREARBREEIININZTE Appendix C2 of the Main Board Listing Rules of the Stock Exchange of
X AEBER T —FFRX B E KR Hong Kong Limited, the Group had formally incorporated green and

BEEMACELREEE AEBTRXEBHK low-carbon development into its development strategies since 2021.
AEEENED FEAEBREBETR 4 By reference to the practices adopted by the international leading
EAEEEHSEERBI+T M A IFRE - U =T — enterprises in the industry and its actual business conditions, the
TFEEEF BARARAFHESGERRXT Group had formulated its EHS management “14th Five-Year” Plan.
NREEAEAE VTR EHREaFTeEHmAE - Taking 2020 as the base year, 12 specific targets for ESG management

in the next five years has been formulated, which have been reviewed
and approved by the Board.

ANEBREHSEFT - AN BRI £EH Departments such as the EHS Department, the Human Resources

D AEERLEZEFFARFLEBER A BESG Department, Operation Center, Production Center of the Group are

BEMHT THERELESZ MAKIE responsible for the execution of the relevant ESG targets, convening of

WEE - FHEESG T 1EA K R & & KESG:& regular meetings and reporting of progress to the President. The

B THREECESR UBRTEEREH relevant ESG results and material ESG issues have been reported

BEREESEE - regularly to the Board for target review and effective supervision of the
Board.

BIE(EBEFHSE X BB IENERE According to the “CRH EHS Responsibility Management Measures”
BEHSFEEZEFENRZ) AEBZRL and “CRH EHS Annual Assessment and Evaluation Measures”, the
E¥MNTEAEARHSHE—SIEA % main person in charge of enterprises at all levels of the Group is the

BEAQNRMEHSTRET2HAS - & E primarily responsible person for EHS issues and is fully responsible for
T EHESCRETIAE RIEBRE BER the implementation of the Company’s EHS main responsibility. The
B MERER RREELXEEHME- scope of assessment and evaluation includes production safety,

environmental protection, occupational health, carbon emission
management, food quality and safety, etc.

A& EHBESGE M E & E B E X H & The relevant ESG performance of the Group has been linked to the
89 WP TEHSEZ BB - §lFEE % compensation of the management team. By establishing an EHS
REBIE DBEZEHSEZER  THY incentive mechanisms, formulating assessment methods with rewards
EEBETEHS TEN B IEEB KIS R & E and punishments specified, the Group is able to achieve and
TEZHEFE ERERMAEEER K decompose EHS indicators for better implementation. The Group
£ B ¥ EEHSH EHS £ M4 R BEHSE regularly assesses and evaluates the EHS work of business units as well
BAKFERAMEEE TR E N E A E as the completion of target tasks, the assessment results of which are
TRERE: LREHSER ABT RO - K included in the performance contract. The Group commends and

1B EHS 2 #2212 2 70 48 B8 A % B2 21 48 0 rewards organizations and individuals that have achieved outstanding
AP I =B RREAE - EHS performance or that have made important contributions to the

improvement of EHS management standards. However, those who
commit with dereliction of EHS duty shall accept punishment in
accordance with EHS assessment standards and relevant systems to
prevent the reoccurrence of similar incident.

TECZF IRE & REIAIRE - Environmental, Social and Governance Report 2023 15
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Targets set in the Group’s EHS management “ 14th Five-Year” Plan are

as below:
ZBIEE =2 = A L =i by
L ZBCZE CE-=ZE CE-EEF CEZCRFE( CRoOREE(
Ef G CEAN (T28MEY) (BEMEY) 2 (FEEMEY) (REMEY
Changesin Changesin
2025 Targets 2023 2023 2023 vs. 2020 2023 vs. 2020
(excluding (excluding (including 2020 (excluding (including
Unit (cITALIRNEIEIN  GuizhouJinsha) Guizhou Jinsha) Baseline  GuizhouJinsha) ~ Guizhou Jinsha)
3% (88)
Environmental (8 items)
BliGaaRER WBEER/THEE
Consolidated energy consumption intensity ~ Tonnes of standard coal/
per unit' kilolitre output 0.019 0.019 0.021 0.021 -8% 0%
By & @k’ URA/THEE
Water consumption intensity per unit’ Cubic metresikilolitre output 2.68 2.77 2.80 2.69 +3% +4%
RERBHHAE’ TH-EkEE
Total greenhouse gas emissions’ 1,000 tonnes CO, equivalent 825 740 806 914 -19% -12%
RERBHHER’ B-EfhkEs/THES
Greenhouse gas emissions intensity* Tonnes of CO, equivalent/
kilolitre output 0.075 0.068 0.074 0.084 -18% -11%
Z&{LE(0,) I
Sulphur dioxide (SO,) Tonnes 20 8 8 23 -65% -64%
A&/ NO) ]
Nitrogen oxides (NO,) Tonnes 100 60 60 "7 -49% -49%
ERitHElES %
Recycling rate of dried spent grains % 100% 100% 100% 100% - -
LEETE Y E %
Recycling rate of dried spent yeast % 100% 100% 100% 100% - -
n =0
Social (4 items)
BT ASBIBRR 0N
Average training hours per employee Hours 36.1 39.5 355 293 +35% +21%
BTHERER FE
Total training hours of employees Thousand hours 866 938 96 779 +20% +24%
BIABEIRA ARETR
Average training cost per employee RMB 426 1,020 890 34 +199% +161%
AITHHAR A
Number of work-related fatalities People 0 0 0 0 - -

e (%

BOBRAA -

CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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1. The consolidated energy consumption intensity per unit is presented with the unit of
tonnes of standard coal/kilolitre output, which is calculated with reference to the
“General principles for calculation of the comprehensive energy consumption” of
National Standards of the People’s Republic of China (“PRC").

2. The greenhouse gas (“GHG") emission was calculated according to the internal “CR
Beer Carbon Emissions Data Accounting and Calculation Guidelines” of CR Beer. To
enhance accuracy, the calculation method has been updated in 2023 with reference
to the “Notice on the Management of Greenhouse Gas Emission Reporting of
Enterprises in the Power Generation Industry from 2023 to 2025" issued by the
General Office of the Ministry of Ecology and Environment of the People’s Republic of
China, the “Guidelines for Accounting and Reporting Greenhouse Gas Emissions from
China Food, Tobacco, Alcohol, Beverages and Purified Tea Manufacturing Enterprises
(Trial)”, and the “Reporting Guidance on Environmental KPIs” issued by the Hong
Kong Exchanges and Clearing Limited.

From 2021 onwards, the Group voluntarily discloses more information in relation to
carbon emission that the emissions from the loss of purchased carbon dioxide (“CO,")
as raw material during the beer production process as well as the methane emission
generated during the anaerobic treatment process of brewery wastewater have been
included into the original statistical scope of greenhouse gas emissions.

3. Due to the Company's rapid premiumization development, changing consumer
demand and adjusting process technology of premium product, the Group has
moderated its 2025 target on water consumption intensity per unit of its beer business
to 2.68 cubic metres/kilolitre output, which is lower than the baseline of 2.69 cubic
metres/kilolitre output in 2020.

COMMUNICATION WITH STAKEHOLDERS

The Group understands the significant importance of stakeholders to
the Group’s business management and development. We
communicate regularly with stakeholders to understand their opinions
on the related ESG issues. Based on our own industry background and
the influence scope of the sustainable development, we selectively
identified the following stakeholders: the government and regulatory
authorities, shareholders, consumers, staff, suppliers and partners,
industry associations and the community, and understand their
expectations towards, and feedback on the Group’s sustainable
development through the following communication means so as to
improve the Group's operation and practices correspondingly.
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TEFNZHEBAL

Major stakeholders

BRREERE

Government and regulatory

authorities

BEARN

Means of communication

EHIRR

Regular exchange

B B B X M

Study of policy documents

Bl & 7% 3

Response to consultation processes

IR

Shareholders

EHREMMBRE

Regular publication of financial reports
BHRRRERE

Convening of general meetings
REEHERBR

Investor relations communication

HEE

Consumers

EFREARERE FEEERRS

Customer service hotline and online smart customer service system
EmiZE

Product labels

T R At AT R

Mail and social media

BT
Employees

BEIGEMRERAS

Employee mailbox and opinion survey
NGRS

Company intranet

BTEF

Staff activities

HEBREERSH

Suppliers and partners

& B R

Regular exchange

7 BT

Examination and assessment
SEHE

Information sharing

TEHE

Industry associations

& B A

Regular exchange

B 5

Reciprocal visits

BER2EpEER

Active involvement in association affairs

HE

The community

A LR

Building of community culture
ERBHEEE

Aid for underprivileged groups
At [ AR %5

Community services
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IDENTIFICATION OF MATERIAL ISSUES

With the continuous communication with stakeholders through the
aforementioned means, the Group understands and identifies the ESG
issues concerned by each stakeholder group. In compliance with the
disclosure requirements of the Listing Rules and based on key
performance indicators, taking into account its own strategy and
operating focus, with reference to the best practices in the industry
and domestic and international social responsibility standards, the
Group analyzed and prioritized all ESG issues based on the two
dimensions of “Materiality to CR Beer’s Financial Position and
Enterprise Value” and “Materiality to CR Beer’s Environmental and
Social Impact”, and identified the material issues as shown in the
matrix of material issues, with which the Group formulated the
framework of disclosure and information to be disclosed.

TEMHEEFTEEER
Corporate Social Responsibility ~~
Management Requirements

/

MERE D DM
' Stakeholders Analysis

\

AN

RO ESEEEEBER
Relevant Requirements of
Domestic and International

Social Responsibility Standards

AREBERAGTEESBYE - FEME
B Eadms N EBRBENEER HME
B-DMERE2BEEBHEEEYX - BiB1,000
UARINFNERBAESGEBHNEEMETT
R -EEEUHSMBREFR  RM2ETH
RHERR S ERZ 82 (SASB)HIEREE
FRITEMAFERR S EL REBRH
RBBERARMESGHEE  KEARAERRE
MESGHEBEHPIEBE  GFEL26EEARR
BEKSZAMRBENESGEE  UEEENH
REBRZFESE -AREUT S EANAGF4A
HPAAESEERNEEZENBR  BERE
o RlEFSMAE IS ASEEMNEE Wi
— S ABRKRRNAFERERE - ATRAR
BT B ESYE o

\

HEETHRE
' Agenda of Social Responsibility

/

e

NEEBAGEER
Corporate Strategies and
Operating Highlights

During the year, the Group engaged an independent third-party
consultant team to review, analyze and present a list of material topics
through communication with stakeholders via questionnaires. More
than 1,000 internal and external stakeholders participated to rank the
materiality of ESG topics. During the materiality analysis, after referring
to the Sustainability Accounting Standard for the Alcoholic Beverages
industry prepared by Sustainability Accounting Standards Board (SASB),
the ESG disclosure by beer and baijiu peers, the communication with
the Group’s management and ESG related department, 26 ESG topics
were selected as the most relevant to the Group’s ESG management,
presenting a more accurate classification. In the following chapters of
the Report, we will elaborate on the policies, measures and
performance in relation to each material topic in detail, in order to
respond to the expectations of stakeholders towards us, and to further
adjust future sustainable development strategies, internal risk
assessment and monitoring.
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Materiality Matrix and Table of All Stakeholders
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Moderate Materiality

RASNENEEY
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B THBiEF

Employee Remuneration and Benefits
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Labour Standards and Labour Relations
EREENRRREER

Product Quality and Food Safety Management

NEVAE KR E 2
Corporate Governance and Risk Management

Bz - ARMERER
Integrity, Compliance & Business Ethics
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Employee Training and Development

BIER
Employee Communication
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Human right, Diversity, Equality and Inclusion

BERREARS
Occupational Health and Safety
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RETERMEHE

Empowering Retailers & Distributors

HIEEER
Supply Chain Management
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Increasing Revenue and Return
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Product and Technological Innovation
REAHR

Environmental Compliance

BEFR%

Customer Services

B2 2 FBILRE

Data Security and Privacy Protection

KERRREKER

Water & Wastewater Management

e MR ERYE R

Waste & Hazardous Materials Management
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CHAPTER 1: PRODUCTS AND OPERATING PRACTICES

As a member of the food industry, the Group deeply understands that
quality products and services are fundamental to an enterprise’s
success. The Group strictly controls the safety and quality of food to
provide beer and baijiu products of the best quality in the market to
customers. The Group makes innovation actively, protects intellectual
property rights, and leads the industry to meet evolving market needs.
The Group also encourages consumers to drink rationally to promote a
healthy and civilized lifestyle together with the industry associations.

() PRODUCT HEALTH AND FOOD SAFETY

Over a long time, food safety and quality management are at the core
of our operation management. The Group observes strict compliance
with the laws, regulations and regulatory requirements of the People’s
Republic of China on product quality, food safety, food labelling
standards, consumer rights protection, etc., such as the “Product
Quality Law of the People’s Republic of China”, the “Food Safety Law
of the People’s Republic of China”, the “Consumer Protection Law of
the People’s Republic of China”, the “Provisions on the Administration
of Food Labeling”, the “Interim Measures for the Supervision and
Administration of Quality and Safety of Food-related Products”, the
“Import and Export Food Safety Management Measures”, the “Measures
for the Supervision and Administration of Product Anti-counterfeiting”,
the “National Food Safety Standards General Principles for the Labeling
of Prepackaged Food”, etc.

In 2023, the Group organized and launched the “Food Safety Risk
Grading and Control Project” to carry out risk assessment at key nodes
under the concept of “full-chain control from field to dining table”. To
this end, the Group formulated and issued the internal “Food Safety
Management Regulations”, “Emergency Response Plan for Food
Safety Incidents”, “Food Recall Management Measures” and “Food
Safety Risk Control Guidelines” for CR Beer, as well as the “CRWH
Regulations on the Management of Food Safety”, “CRWH Regulations
on the Management of Food Recall”, “CRWH Emergency Response
Plan for Food Safety Incidents” and the “CRWH Measures on the
Management of Selfinspection on Food Safety” for the baijiu business,
further enhancing its responsibility system and system construction to
ensure food safety and quality compliance management.
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In 2023, the Group established the CR Beer Food Safety Risk
Assessment Working Group, organizing all assessed units of CRSB to
carry out self-assessment of food safety risk management and control,
and conducted random checks on the units of Shenyang Plant,
Liaoning Marketing Center, Hebei Plant, Tianjin Marketing Center,
Chengdu Plant, Sichuan Marketing Center, Nanjing Plant, Jiangsu
Marketing Center, Zhengzhou Plant, Henan Marketing Center, Wuhan
Plant, and Hubei Marketing Center. In addition, the Group launched
the evaluation of food safety risk control.

System Accreditation and Standard Setting

To realize one-stop management and achieve manufacturing
excellence, the two major business lines of the Group — beer and
baijiu — have respectively built their own unique quality and food
safety management systems. China Resources Snow Breweries (China)
Co., Ltd. (“CRSB”) has created a CRSB-featured quality and food
safety management system (short as Snow MS-QFS System). On the
basis of 24 elements of Snow MS-QFS System, the Group established a
unified system maturity evaluation model that combined with the
quality management requirements of CRSB, consolidating the quality
and food safety management system through internal audit, pre-
examination assistance, supervision and certification audit, etc. In
2023, Snow MS-QFS System has passed 95 international system
certifications such as FSSC22000, 1SO, and HACCP. Guizhou Jinsha, a
subsidiary of China Resources Wine Holdings Co., Ltd. (“CRWH"), has
also made significant progress in quality management, and has
successfully passed the certifications of Quality Management System
(ISO9000), Environmental Management System (ISO14001), Hazard
Analysis and Critical Control Point (HACCP), Occupational Health and
Safety Management System (ISO145001), Energy Management System
(ISO15001), and Measurement Management System (GB/T19022-
2003/1S010012), which are all certified by the CQA Quality Assurance
Center.

In 2023, we continued to optimize the Group’s “dual empowerment
model for beer and baijiu businesses”. In order to further enhance the
management of the Group’s baijiu business, we followed the national
standards and industry regulations for baijiu and issued internal
policies and management systems for the baijiu business, such as the
“CRWH Regulations on the Management of Food Recall”, the “CRWH
Regulations on the Management of Food Safety”, and the “CRWH
Emergency Response Plan for Food Safety Incidents”. By combining
the operating experience and management system from the beer
business, we have further optimized and enhanced our ability to
operate the baijiu business, aiming to achieve a governance pattern
characterized by professionalism and management specialization in the
baijiu business.
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Moreover, the Group has established a comprehensive database of
quality and food safety regulations which is updated timely. Regular
interpretation of relevant regulatory documents is also conducted to
benchmark against national standards and industry standards
intensively. The Group has been improving the construction of
technical quality standards for baijiu and beer in combination with its
business requirements of secondary organizational transformation, and
reviewing the standards from the four dimensions of regulation,
technology, logic, and time. In 2023, 105 standards were revised and
136 standards were formulated for the beer business, while 35 new
quality standards were added and 12 food safety management systems
were revised for the baijiu business. At the same time, the Group also
conducted training, assessment, and spot checks on relevant personnel
to ensure the effective implementation of the standards.

To ensure that managers and employees at all levels have a full
understanding of food safety systems and standards, in 2023, the
Group organized all food safety management staff of its subsidiaries to
participate in special food safety training, and to learn the “Interpretation
of the Administrative Measures for Food Business Licensing and
Filing”, “Provisions on the Supervision and Administration of the
Implementation of Main Responsibility for Food Safety by Enterprises”,
“Measures for the Administration of Supervision and Inspection of
Food Production and Operation”, and other laws and regulations. The
Group completed the training of the State Administration of Market
Supervision on the “Provisions on the Supervision and Administration
of the Implementation of Main Responsibility for Food Safety by
Enterprises” (Decree No. 60 of the State Administration of Market
Supervision) and the “Interpretation of the Administrative Measures
for Food Business Licensing and Filing” (Decree No. 79 of the State
Administration of Market Supervision), issued a supplementary notice
on the implementation of the “Provisions on the Supervision and
Administration of the Implementation of Main Responsibility for Food
Safety by Enterprises” to further standardize the appointment of food
safety directors and food safety officers, as well as the format and
filing requirements of the “daily control, weekly investigation and
monthly adjustment” records of food safety. The Group issued the
“Notice on the Publication of Typical Food Safety Violations and
Launching of Alert Activities”, providing training for all employees on
learning from food safety warning cases. In 2023, the Group organized
the examination on the capabilities of food safety management
personnel by itself. 224 employees from CR Beer passed the
examination and were awarded the food safety management
capability certificate.
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Production Material and Raw Material Security

In order to cope with the risks in the supply chain of imported beer
barley, ensure the safety of beer raw materials, and revitalize China’s
beer barley industry, the Group has launched an inter-departmental
project entitled “Research on Quality Improvement of Domestic Beer
Barley and Quality Assurance System for Planting and Production”.
Through in-depth communication with government departments,
industry associations, scientific research institutes, universities and
colleges, upstream and downstream enterprises, as well as on-site
investigation and analysis of the breeding, planting, and production
sites of domestic beer barley, the Group was able to carry out relevant
exploration and practice in terms of supply chain strategic cooperation,
new variety research and development testing, and application and
promotion of national barley, and was awarded the “China Alcoholic
Drinks ESG 2022 Excellent Social Welfare Case” by the China Alcoholic
Drinks Association. The Group plans to promote the establishment of
a pilot base for the standardized cultivation and production of
domestic barley by 2025, set up comprehensive testing and evaluation
standards for new domestic beer barley varieties, and establish a set of
high-standard quality control technology system for the entire process
of domestic beer barley cultivation and production.

In order to strengthen the supply of baijiu raw materials, the Group
officially launched a “Red Sorghum Planting Project” in the end of
2023. By establishing strategic cooperation with the Jinsha County
Government, we shall build an exclusive planting base, procure raw
materials locally, and set up QR code monitoring, to achieve 100%
traceability of the source of raw materials for sauce-flavored baijiu and
manage full-process food safety risks of baijiu product. In addition, the
Group has set relevant requirements from seed selection to field
management, and has imposed restrictions on the use of pesticides in
pursuit of natural, organic, and healthy raw materials to improve the
quality of its baijiu products at source.

Quality Management of Incoming Raw Materials

At the sourcing stage, in order to ensure that the purchased materials
meet the quality standards, the Group’s beer business has set up a
“three-gate” system, whereby the headquarters, regions, and factories
jointly conduct management and control. The headquarters assesses
the risk of suppliers and stops supplying goods when there is a risk to
ensure that the standards are met; before the suppliers deliver the
goods, the regions carry out on-site potential inspections to ensure
that unqualified products will not be delivered; and the factories carry
out inspections at the time of the materials entering the factory. The
materials are also checked when entering the factory in the baijiu
business.

=R R (JER%) B BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED



B8 A Z< ££ @ About The Group

o REBFERRERNIRELHEEA
FEEEXHERmEERMTETIE A%
BEEREPL EERLARKT R B
SHBNNGR BRI EREEMHOAE
ER-ABEBIE BN EBFERR
EREARFEERRBAZEZCNASEFE
BREEEAMNZ=-NEXEE HRENAB
TERPHORMEEHEEETEREHR -

—ECZF ASEEEERBBRRE -
RAMAE - B s E KM R HER
190K - M m23310 @ MOBIIEIE7,74118
BN & MR R E R - M B8 B MR E
E635 MRk 701 - % Bl 5 1E 84618 -
BRERYFTERMERERIZEER F
MHRETASERENAEESERE
ENENRRLZE -

YEREEEEE

P I8 8F H E [AACCP U MT iR &6 %5 —
EEMRMET2ERIENTNDTTEM
FE HRARERZEE  BEEAEEE
EZRTTRE IKIERTE/NHE K
BT AR € 1T 2 E 9 T o [4ACCPHE Hl &1
ZRHEEENMR BT 2 52 H 20 im H
ERZGHE HERETE2 ARRHBF R
mEBAREERKRINESmETON -
TR TERERRE HITESE - I
ERREE B FIAH EI M BIT BN ©

20 1F /Y JZ 3 To Our Shareholders TEER

RE HEREBHRSE
Environmental. Social and Bovernance Report

In addition, the Group has continued to carry out food safety risk
assessment on the cooperative production and marketing business
between factories and distributors and organized the CRSB Purchasing
Center and the Production Center to hold a thematic seminar on the
supplier type inspection report, so as to set out standard requirements
for the quality of the supplier type inspection. In terms of Baijiu
business, Guizhou Jinsha employs a professional third-party
organization with laboratory qualifications, such as the China National
Accreditation Service for Conformity Assessment (CNAS) every year to
rigorously spot check the procured materials for baijiu production
according to the destinated food safety indexes.

In 2023, the beer business sampled 190 suppliers of raw and auxiliary
materials, food additives, bottle washing agents, and beer packaging
materials, with 233 samples and 7,741 test indexes; Guizhou Jinsha
sampled 63 suppliers of raw and auxiliary materials, and baijiu
packaging materials were sampled, with 70 samples and 846 test
indexes. The test results all met the requirements of national standards
on food safety, effectively ensuring the food safety of the production
materials used in the Group’s beer and baijiu businesses.

Quality Management in the Production Process

CRSB has formulated the “4ACCP" technical specification, unified the
analysis steps and methods of key control points in quality and food
safety, standardized the steps and methodologies for the analysis of
critical control points of quality and food safety, and regulated the
standards of risk hierarchies, hazard exposure, and possibilities. A
special food safety team was formed to carry out hazard analysis based
on the technical specifications. The “4ACCP Control Plan” is a control
plan developed for the key control points of quality and food safety,
which analyzes from the four aspects, i.e. food safety, food fraud,
food threat and quality risk, determines key control points and critical
limits, develops a control plan, and regularly monitors the
implementation of control plan.
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To maintain quality control, the Group has been persistently enhancing
the accreditation and testing capabilities. The Group has continued to
carry out the construction of a “Snow Star” Good Laboratory Practice
covering the whole process of beer production such as raw material
entry, process monitoring and finished product inspection, and
continued to carry out internal and external verification and
benchmarking to improve management level of the laboratory. During
2023, the verification and benchmark of “Snow Star” embraced beer,
malt and hops, and a total of 68 subordinate laboratories and 24
supplier laboratories were verified to improve the inspection and
testing capabilities. In addition, the Group formulated and strictly
followed the internal “Management Regulations on Control of
Production Quality”, while a three-tier inspection system comprising
self-inspection, mutual inspection, and inspection by comparing
downstream processes against upstream processes had been adopted
for the production process.

By implementing and building of STTS (Snow track and trace system),
the Group completed “one product two codes”, Quick Response (QR)
Code and Data Matrix (DM) Code, tracking management system,
which allows better digital management of beer on the production line
through collecting and connecting three codes on bottles, cartons, and
trays respectively. Nevertheless, online product tracking had been
adopted through stepwise delivery and signing for acceptance of end
products from factory to distributors, thereby enhancing the level of
convenience of food tracking.

The Group has established a three-tier team of beer tasters at
headquarters, regional companies, and plants respectively. As of the
end of 2023, the Group has a first-class team of beer tasters in China
with a total of 37 national-level judges, 4 of which are lifetime
honorary judges; 2 national-level judges and 8 provincial-level judges
for the baijiu business, 5 of which were awarded provincial “Technical
Masters”. In addition, Guizhou Jinsha has set up a baijiu tasting
committee and has realized sensory quality control over the entire
production process of semi-finished and finished products.

Quality Management of Products on the Market

In 2023, all beer products of the Group passed both the ex-factory
quality test and the spot tests under national supervision, and all beer
products were in compliance with the industrial and national standards
of “Beer”. The total oxygen content of the product was controlled
below 40 parts per billion (40 ppb), achieving the leading level in the
industry. In addition, all baijiu products of the Group have passed both
the ex-factory quality test and the spot tests under national
supervision, and all baijiu products were in compliance with the
industrial and national standard of “GB/T 26760-2011 sauce-flavored
Baijiu”. All the test indicators of the finished products conformed to
the standard of excellent sauce-flavored baijiu.
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In 2023, there were no major food safety incidents, food recalls, or
problematic food handling incidents in the Group’s beer and baijiu
businesses, protecting the legitimate rights and interests of consumers
and maintaining the bottom line of zero food safety incidents.

The Group sets up “three lines of defense” approach at the product
result stage, i.e. stringent quality control when products leave the
factory, stringent protection checks on products, and support from
quality personnel in the event of quality complaints in the market. The
Group always pursues quality stability throughout the supply chain,
from supplier evaluation to product delivery, with high standards of
food safety and quality management to drive the high-quality
development of beer and baijiu.

The Group also extends its quality management to downstream by
organizing regular training for logistics providers and distributors of its
beer and baijiu businesses, empowering them with quality protection
of finished alcoholic drinks and reducing transportation damages.

In 2023, the Group’s organized the “3.15 Rights Day Activity” and
conducted publicity and education on food safety to protect the
legitimate rights and interests of consumers. In addition, the EHS
Department and the Snow Production Technology Center jointly
launched the Food Safety Management Audit for the year, which
mainly inspected fresh beer, PET bottles, keg beers, and other types of
beers, and set up and assessed production qualifications, contracting
methods, raw material procurement, health of personnel, external
inspection of products and information publicity, etc., and followed up
on rectification and implementation of rectification, to ensure that the
main responsibility for food safety of the enterprise was fulfilled.

The Group not only adheres to strict self-discipline and requires
employees to implement relevant food safety systems with high
standards, but also extends risk management and control to suppliers,
on-site related parties, outsourced business partners, etc. Through
real-time intelligent monitoring, on-site random inspection, special
training, strict assessment, warning conference and other methods, we
are able to raise food safety awareness of employees, suppliers, related
parties and outsourcers. We conduct effective management and do
not tolerate blind spots in any aspect of raw material procurement,
brewing process, packaging and delivery, to safeguard the bottom line
of food safety of full value chain.
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(1) PRODUCT AND TECHNOLOGICAL INNOVATION

To satisfy the ever-changing needs of consumers, the Group has been
actively innovating while striving to maintain intellectual property
rights. Under the guidance of the laws and regulations of the PRC
such as the “Trademark Law”, the “Regulations for the
Implementation of the Trademark Law”, the “Patent Law”, the
“Regulation for the Implementation of the Patent Law”, the “Copyright
Law” and the “Regulations for the Implementation of the Copyright
Law"”, the Group has carried out intellectual property application,
maintenance and rights protection work. To improve the management
of intellectual property, the Group has timely amended and published
the “Regulations for the Administration of Intellectual Property
Rights”, the “Measures for the Administration of Intellectual Property
Transactions”, the “Guidelines on Anti-counterfeit and Rights
Protection of Trademark”, and the “Guidelines on Collection of
Evidence for Use of Trademark”, and completed the publicity of the
intellectual property system in order to promote the standardization
and efficiency of the Group’s intellectual property management
system.

To drive continuous innovation and standardized management, in
2023, the Group formulated 3 new systems, namely the “Management
System for the Transformation of Scientific and Technological
Achievements”, the “Measures for the Management of Participation in
External International Standards, National Standards, Industry
Standards, and Group Standards”, and the “Management Measures
for Scientific Research Archives”; revised 4 systems, namely the
“Incentive Measures for Innovation Achievements”, the “CR Beer
Management Measures for the Identification of Scientific and
Technological Talents”, the “Measures for the Management of Expert
Consultation” and the “Measures for the Management of R&D
Projects”. Each plant and Jinsha Jiuye has formulated its own “Measures
for the Management of R&D Projects”, covering innovation elements
such as outcomes, standards, archives, incentives, talents, experts, and
projects.

In 2023, China Resources Snow Breweries (China) Co., Ltd. conducted
supervision and review of its intellectual property management
concerning beer packaging design, beer production process research
and development, and beer sales within its qualification scope,
ensuring continuous compliance with the national standard GB/T
29490-2013. The Group conducted multiple sessions of patent mining
training and guidance in 2023, resulting in a 175% increase in the
number of invention patents compared to 2022, thereby facilitating
the development of high-value patents.
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7N £5 [ B 1l B 9% B A& 15 AR 45 81 Bl gE 45 ) The CRB Institute of Technology of the Group actively organized
CECCFRRERRERIF LEH(ER innovation and empowerment training. In 2023, the Product Quality
mEETHELE —HURERAYEEN S =% - Innovation Workshop — a thematic seminar titled “Product Quality
ﬁ;ﬁ”é EETERE Eﬁi"iﬂﬁﬁ‘j‘ ) H #ROR Stability and Consistency Enhancement” was held. Through quality
BOHEB LE - ZE ZHEZ “"Eﬁ HEE control empowerment and group discussions, solutions were
o0 on ' 8 g 2h 2 EE’]E o 7N E HA 2 3t developed to address pain points and challenges affecting product
AR B ZRBEEIES ZZD((E K| BB =5 quality in R&D, procurement, production, operations, and marketing.

T EEEFINCE B S 76 & ik BUR N 2 B 80 g Cutting-edge technology empowerment system training activities were
3% S A 3% AR 7 & R 15 3 AR ?‘M%(%ﬂ: held periodically, such as “Patent Application Training”, “CRSB Dual
AL S TR TSR A| S EE Carbon Policy and Application Scenario of CR Beer”, “Knowledge
|12 B YU ST 1T % = FI| gE 24 5 A7 K2 L F) 12 4E Service and Open Source Intelligence Service”, “Intelligent Factory
FTBEEIIIENG B EEXHEBEE S Construction under the Background of Digital Transformation”,
BEIEEIYSE  BERFAIFXIENE - “Invention and Patent Writing”, “Analysis of Patent Trend and Patent
Mining Theme Training in the Brewing Industry”, “Specialized Training
on Deduction for R&D", and “Specialized Training on Management of

R&D Projects”, etc., to foster a culture of technological innovation.

TEC=F ASEEBEREETE DR In 2023, the Group actively promoted independent research and

B ONEERE SHEIR BEREERKD development projects such as new product development, sustainable

B BERMASL 2EZTEB development, smart factory project, research on key flavor substances,

THEEE EHEMBEEAYHEARKE brewing technology upgrades, and packaging diversification. The

214,774,484 70 17 B 3 5% — 2 588 A B &L A Group's research and development investment on these projects has

TYEB R - amounted to RMB214,774,484 million with a scientific research team
of 588 professionals.

CREZERREQERKS TH  ~&F In respect of the establishment of a green and low-carbon product
BREEBSEY /Dzéﬂ iR — == development mechanism, the Group actively promoted research on
F o AN 5 B AT A 3R B 4 4R1D (BD ] 18 2R - packaging weight reduction and carbon reduction. In 2023, the
AIBE4A REl TR WEBRA - FIRRE) R Group’s CRB Institute of Technology took “4R1D" (Recycle, Recover,

A2 ARG AEBERRFE KNFE Reduce, Reuse, Degradable) as the basic principle of its research and

[ H TR 4R T L 3 A 4 BiKAR B B BT B 5 launched green and sustainable development research. During the
WEY TR E207ZF - 650 FHE S A year, it completed 4 surveys and published 4 publications of the “Green
EOREP E%Hmlﬁ'ﬁﬁutﬁ&%ﬂ&?f &+ E Innovative Packaging Report”, completed the formulation of the
o R E L 2 BN BN AT 1T 5 B N AR Gl standards for the 207mL and 650mL light-weight bottles, started to
=i carry out equipment modification, and launched feasibility studies and

economic estimations on the activation of the lightweight bottles of
Chinese branded products.

A B - 7K £ B 75 1R HE B) N8 A A A (R iR R AR At the same time, the Group proactively promoted the substitution of

K -BEkRBELEENS BRrEA J‘“t low-carbon raw materials for beer production. Currently, it has

EET KR EHHER BESTSE completed simulated production tests, simulated circulation tests,
summarized evaluation experience, visited suppliers, and summarized
analysis.

¥
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In terms of new product development, the Group’s beer business
officially launched the new product “Heineken® 0.0” beer in China in
May 2023. While providing consumers with star-rated quality products,
it also actively promotes a healthy and trendy lifestyle. “Heineken® 0.0"
is a pure 0.0% vol beer for young people. It is brewed with a unique
formula, with an alcohol content of less than 0.03% vol, but
innovatively retains the signature Heineken® whole barley taste,
providing an additional healthy choice for young people who prefer
the taste of pure beer and pursue a healthy and balanced lifestyle. The
Group’s baijiu business has also continued to promote product
iteration and brand image enhancement and launched the product
“Zhaiyao Jingzhi” for corporate customers, as well as the differentiated
small and unpackaged product “Jinsha Xiaojiang”, to cultivate a
sauce-flavored taste among young consumers. The Group has always
been committed to new product development to better meet the dual
needs of consumers for health and quality, bringing more healthy and
tasty choices to the market.

In 2023, the Group’s “Snow” and “Jinsha” were both recognized as
“Chinese Time-honored Brand” by the Ministry of Commerce, the
Ministry of Culture and Tourism, the Administration for Market
Regulation, the China National Intellectual Property Administration and
the National Cultural Heritage Administration, which effectively
increased the value of the Company'’s intangible assets. In addition, as
of December 2023, the Group had a total of 2,518 internationally
registered trademarks covering more than 150 countries and regions,
of which the core brands of “SNOW", “Brave the World” and “Opera
Mask” basically achieved global coverage. New brands such as
“Marrsgreen”, “Brave the World superX”, “New Opera Mask” and
“Craftsmanship” have already covered major economically developed
countries and regions in the world.

In 2023, the Group promoted the transfer and centralization of
regional intellectual property management functions to the
headquarters, completed the handover of information and files on
intellectual property affairs in 13 regions, and comprehensively
commenced the collection of evidence and annual renewal of
registered trademarks in respect of pending cases, key brand use and
registration in the regions, so as to ensure orderly convergence and to
strengthen the Group’s intellectual property protection collaboration
and sharing of service management resources.
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(1) ADVOCATING RATIONAL DRINKING AND
RESPONSIBLE MARKETING AND PROMOTION

As a beer manufacturer with a strong sense of social responsibility, the
Group actively responds to the national advocation of rational drinking
and promotes a healthy and edified lifestyle, ensuring fair, reliable, and
responsible marketing information.

The Group strictly abides by the “Advertising Law of the People’s
Republic of China”, “Interim Measures for the Administration of
Internet Advertising”, “Anti-Unfair Competition Law”, “Consumer
Rights Protection Law” and other national advertising regulations. The
Group implements a strict review system for content used in
advertisement and the rules of prize-attached sales, to ensure the
legality and compliance of marketing content and to prevent legal risks
in advertising and prize-attached sales, while avoiding infringing on
other people’s rights. Combining with relevant domestic advertising
illegal cases and legal regulations, the Legal Compliance Department
of the Group issued the “Notice on Legal Risk Alerts with Cases of
Violation of Advertising Law” and a template checklist of self-
inspection on compliance as references to warn the business unit
about advertising-related legal risks.

In addition, the Group has established a top-down management
mechanism to supervise responsible marketing activities in all regions.
According to the management mechanism of the Group, all complaints
related to product marketing and promotion contents must be
properly recorded for internal review, and corresponding corrective
measures should be taken in real time according to the review results
to minimize negative social impact. In the meantime, employees are
also responsible for the supervision of responsible marketing that once
any employee found false advertisement to be forwarded, he or she
should report the false advertisement in time. The Group regularly
reviews all product marketing and promotion contents on yearly basis
to ensure that the contents disseminated are legal and compliant as
well as conform to the Group’s concept of responsible marketing and
to eliminate false marketing from the source. When the Group releases
new advertisements, the group’s legal compliance team will be
involved in the advertising review process to ensure that the content of
the advertisement does not violate relevant regulations. Additionally,
various departments within the Group collect feedback and opinions
from the Internet and customer communication, which may contain
comments, suggestions, or corrections on the content of the
advertisement, and the Group will modify the content of the
advertisement according to the factual situation.

In 2023, the Group confirmed that there were no major offenses
involving advertising and promotion.
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Advocate Rational Drinking

The Group has collaborated with China Alcoholic Drinks Association
for 9 consecutive years and has been a member of its Alcohol and
Social Responsibility Promotion Committee. The Group regularly
organizes events such as “National Rational Drinking Publicity Week”
every year to promote the concept of “Drink Moderately, Live Happily”
to the entire industry and society. In 2023, the Group attended the
press conference of the “National Rational Drinking Publicity Week”
organized by the China Alcoholic Drinks Association’s Alcohol and
Social Responsibility Promotion Committee, as well as the launch
ceremony of the 2023 “National Rational Drinking Publicity Week”
and the 2023 China Alcoholic Drinks Industry ESG Forum.

As a member of the China Alcoholic Drinks Association, the Group
actively fulfills its social responsibility to promote the sustainable and
healthy development of China’s beverage industry, and takes the lead
in advocating rational drinking. All of our alcoholic beverages carry a
logo related to responsible drinking on their outer packaging.

In addition, the Group and its strategic cooperation brand “Heineken®”
beer jointly advocate and support the commitment to responsible
drinking. The brand invests about 10% of its yearly media budget in
promoting rational drinking and responsible drinking.

Internal Standard of Responsible Marketing

In where we operate, the Group always strictly complies with all laws,
regulations and industrial standards related to marketing practice,
including but not limited to, the Advertisement Law of the People’s
Republic of China, Measures for the Administration of Alcoholic Drinks
Circulation, China’s Wine Industry “14th Five-Year” Development
Guidance. We have established sophisticated internal systems related
to marketing, advertising and labels, which stipulates that relevant
content and measures of marketing campaigns are required to comply
with the Company’s policies. In our management and operation
practice, employees from senior level to grass roots are not allowed to
offer alcoholic drink products to those who are under the legal
drinking age, and are forbidden from overstating the effect of our
products on the environment and society in marketing campaigns, as
well as advertising to consumers about selling points based on facts
unproven by science.

=R R (JER%) B BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED



- 8 7A 7~ 22 @ About The Group %3 1M #9 }% 3 To Our Shareholders

AEBBAES
B =
ITMHEHEHEENE
HER
HEEE P A)E
TE . EERMP A ETENRR
C

EEEREATHEZ E

NBEGEZEEEEE
BHIE AEBEA:

FIECEES EAEEZ TIEESINE
B E S| KR E R
S 2 N b E
RMEBEES R T H IR E s E

BIEARI

HEEZBEFTREEHENEURNR I
EHETHBRATETERATRATEZ

1 %l -
EARETERERS
TTIERERY 5| 5 o tE4h

i@%

ABFHEEEMODERE
ERIR EEHBEEHE
AREEBRRABE
A EERMHEMBESREMEHER

ERER

i %Aﬂﬁmﬁﬁﬂ%ﬁ\ﬁ%ﬁiﬁm

E’]FE{EXL: N :\\E A& M

WIS AT KA -

AEBHANEESBERATEREESHIR
ZIEERE  BFRESRGIR

TEFE B YOE S (55 &
i

TR EB BB
TEHBRRFEANTE :
TEEBERE H- MESERE

B LESEBRZET:

1T H IR OB AT LA BR B R M &
B IENENETHEBENRRKETR

FTEHBREBAA BE S BF -
AR S E A 07 T RO R D 5R X BROB
BB R Sk BE R o

MTEFDDE J:EHEETETT\EX KBES

CAEEBEF@E - 2R

BHR--EX

i¢&§ﬁﬁ“$%ﬁ&g@@ BER
RISHHEEANRBERF A EHETE

FERERIER - o EESEWEE 7B
ﬁ&ﬁi%@ﬂ'%i*%iA%y°

TEFE R HERERBRE -

RE HEREBHRSE
Environmental. Social and Bovernance Report

The Group emphasizes the importance of promoting rational drinking
by establishing an internal management system of responsible
marketing to further ensure legal compliance. Taken practical business
into consideration, the Group has formulated the “Guidelines for
Advertising Legal Review Work” and the “Management Measures on
We Media” within the Group to clarify the bases and key points of
advertising review, possible risk in the release of new advertisement,
and prevention requirements. It is stipulated that the encouraging or
inductive contents such as unrestrained drinking or drinking excessively
are prohibited in the advertisements of alcoholic products. The
communication contents and content review mechanism are also
clearly stipulated in the related guidelines, requiring personnel at all
levels to conduct a comprehensive review of the enterprise advertising
contents to be released soon, guiding consumers correctly from the
root. In addition, the Group has always adhered to the principle of
honesty and integrity, and strictly prohibits the dissemination of false
information about competitors’ products to customers in product
advertisements and other marketing practices, in order to maintain a
fair and regulated market.

The Group publicizes internally the special prohibitions on alcohol
advertising and strictly implements them, including but not limited to:

o No induction or encouragement on drinking or promotion of
unrestrained drinking.

o No appearance of drinking actions.
o No appearance of minors and their image in the advertisement.

o No appearance of dangerous activities such as driving a car,
boat, or airplane, especially under the influence of alcohol.

o No unscientific expression or implication that drinking has the
effect of eliminating tension and anxiety, increasing physical
strength, and others.

o No expression or implication that drinking contributes to the
success of personal, business, society, sport, sexual life, and
others.

Apart from clearly indicating ingredients and alcohol content on
product packages, the Group also prompts persuasive signs and words
such as "Excessive alcohol consumption is harmful to health” in print,
television, film, and digital advertisements as well as in product labels,
taking the initiative to give potential risk warnings. In addition, there is
an age limit set on the official website of China Resources Snow
Breweries to prohibit minors from browsing.
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Promotion and Training of Responsible Marketing

In order to better control responsible marketing, the Marketing Center,
Brand Management Department, and Legal Compliance Department
of the Group conduct training of responsible marketing to all
employees from time to time with the following contents:

BIRE

Training Contents

HaBE &85 HAENEESRA

Being complied with the principles of morality, legality, honesty and truthfulness.
RNEBBRERBBEIER AT KB FER

Taking full consideration to product-related laws and regulations, such as legal
drinking age.

EHERBEBRER
Target group of responsible
marketing

BEREKRREMEERBERAL

Targeting people who have reached the legal drinking age.
EHERTFZREZEH ARSI RMEEREFRALT(NEHBFHREE
EETEAHREXTLOFABERSINNYE R AL &% BEE -
SENMAY - BEREAD)

The marketing and promotion should aim to steer clear of those who under the
legal drinking age (for example, objects, images, styles, symbols, colors, music and
characters including cartoon characters that appeal to children or adolescent should
not be used in marketing campaigns and commercial publicity).
SIBTE/ T MARKE AL S BREHRE

Advising retailers to avoid selling alcoholic beverages to minors.

8 12 M 8B

Advocate rational drinking

HMEEEEENSKBITRMERXANEET R

Promoting moderate and rational drinking behavior as well as healthy and edified
lifestyle.

TIENBFHMENFR LT THRTKBNEERR

Printing persuasive signs and words that explicitly warn people of the hazards
associated with drinking.

EEEEALE e FBHANTF EEMNGFELHEEER(NEAEEERAORMAFTABREFEAELN

Publishment of fair RAK{EEw - FEEIHEMEEYE)

information Promoting products by providing fair and accurate information (e.g. using truthful
and accurate statements about carbohydrates, calories and other nutrients in beer).

e NEHRESCEHHERWIAERRNEREEB A EERREER)

Avoiding using false information (e.g., not implying or claiming that beer has
therapeutic or health benefits).

ERER e HHFHANBRESITAMAE #ETHREAE

Legal compliance

Conducting training and interpretation of the newly issued codes of alcohol
advertising.

BREIAZERAFEEITSHBEHENER

Ensuring that employees are knowledgeable about the rules pertaining to
responsible marketing.

B EE (R AR A A
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(IV) CUSTOMER SERVICES AND PRIVACY PROTECTION
Customer Services

Upholding the operating philosophy of “Prioritizing Customer
Experience”, the Group has been striving to improve customer
satisfaction and build good and long-term customer relationships.
During the reporting period, the Group continued to improve its
customer service system and optimized its rapid response system for
client complaints. The Group undertakes to protect the legitimate
interests of consumers and safeguard its business by adopting the
following measures:

(1) Rapid response: the customer service staff from the Smart
Customer Service Center of the headquarters shall send a work
order through the system within 30 minutes after receiving
feedback information from the customer. Upon receiving such
work order, the customer service consultant must contact the
consumer within 30 minutes to understand details and strive to
resolve the issue right away to avoid worsening the problem. For
complaints about defective product, it is necessary to reply to the
customers in the customer service system within 72 hours,
maintain the progress of processing, upload photos of physical
alcohol drinks, etc.

(2)  System upgrade: through system upgrade, all product and
service complaint processes are recorded online, which enables
the customer service center to conduct effective tracking and
regular reporting of consolidated case data, thereby supervising
relevant departments to improve. At the end of 2022, the Group
launched a smart customer service system, which adopts a
parallel service mode of robots and manual seats. Robots can
provide 24-hour uninterrupted service and continuously improve
customer experience.

(3) Rectification: the Group s customer service team conducts real-
time and online monitoring of the progress of complaint handling,
provides professional guidelines internally, submits complaint
report to management of all levels and urges rectification of those
plants involved in complaints.

(4) Sampling analysis: in respect of complaints about defective
product, our customer service team facilitates timely return of the
complained beer to the plant. The plant should analyze and rectify
each bottle or can of beer. As of the end of 2023, the return-to-
plant rate of complained beer reached 99%.
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(5) Business linkage: the business operation departments need to
acknowledge customer complaints. By upgrading the customer
service system, the service complaints are set to be reviewed by the
superior management personnel, so that the business operation
departments could gain a better understanding the nature of
customer complaints and rectify correspondingly, building a
customer-oriented beer enterprise.

In terms of customer service construction for the newly acquired baijiu
business, Jinsha Jiuye has formulated and implemented the “Jinsha
Jiuye Customer Service Management Measures” and “Jinsha Jiuye
Damaged Alcohol Drinks Management Measures” to set up a 400-
0851-999 service hotline, whereby the dedicated customer service
staff of the Operations Department receives complaint information,
and answers on-site the information that can be handled, and
immediately edits the work order for information that needs to be
handled by the professional departments to be dispatched to the
professional departments. Professional department customer service
counterparts need to respond to the work order within 30 minutes,
contact consumers to understand the situation, and strive for the first
time for customers to solve the problem. For product complaints,
information about the product (pictures of the physical alcohol drinks
anti-counterfeit labels, etc.) is fed back to the Operations Department
and the Technology and Quality Department in the first instance to
provide expert advice on how to handle the complaint. Jinsha Jiuye
expects to complete the online customer complaint handling system by
2024, and to realize the integration of customer service and complaint
management with the ordering and intelligent customer service center
of the beer business headquarters.

In 2023, the overall complaint rate of the Group’s beer business was
19.5 cases/10,000 kilolitre output. Benefiting from the continuous
improvement of beer product quality, the number of complaints about
defective beer products received by the Group in 2023 decreased
significantly by 11% year-on-year, and the complaint rate of defective
beer products* decreased from 4.4 cases/10,000 kilolitre output to 4.1
cases/10,000 kilolitre output. The overall survey score of customer
satisfaction on complaints handling was 87 points, mainly due to the
continuous improvement in product quality.

(& Complaint rate of defective products = number of complaints about defective
products + total output)
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TREBEMFEFAEBEZ P RGIEIZLR The table below shows the customer service indicator for the past two
years:
B S e\

Unit 2022
HRBIREBRRHFHUE =

Number of complaint received Cases 22,058 20,607
EmTREBREFHE =

Number of complaints about defective product Cases 4,580 4,992
RETREBBRIRFHE =

Number of complaints about poor service Cases 17,478 15,615
B PR Bl 88 B B AR R K %

Customer complaint settlement rate 97.0% 96.0%
BERPERFEG X %

Re-visit rate of customer complaints 89.8% 90.0%
ALY AR 0y B B B R %

Effective communication rate of call center 99.7% 99.6%
EISHAZBEEFRL X %

Proportion of phone calls answered within 15 seconds 99.6% 99.5%

B B &R 12 79 [0 18 B A D iE 307 LA 3077 AR

Responsive time after receiving complaint Minutes Within 30 minutes Within 30 minutes
RFREBEEFPMEERAERD )

Survey score of customer satisfaction on complaints ~ Points
handling 87.0 87.0
i —E_ZFYEEREENEY —E__FHE ¥ The data for 2023 includes Guizhou Jinsha, but the data for 2022 does not,
AEEEMESY SHRLFELEKRD - resulting in fluctuations in year-on-year changes.
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Personal Information Protection

The Group attaches great importance to the protection of personal
information and strictly complies with the requirements of the “Personal
Information Protection Law of the People’s Republic of China”, the “The
Cybersecurity Law of the People's Republic of China”, the “Data
Security Law of the People’s Republic of China” and other laws and
regulations, and enforces the regulatory norms and requirements of
the relevant standards to carry out the governance of the protection of
personal information.

In terms of governance system, the Group has formulated relevant
systems such as CR Beer’'s “Information Security Management
Measures”, “Personal Information Protection Compliance Guidelines”,
"Employee Personal Information Protection Management Measures”,
as well as “Personal Information Protection Policy” and “Personal
Information Protection Impact Assessment” and other templates, and
follow the personal information processing principles of legality,
legitimacy, necessity, integrity, clear purpose, minimal processing, and
openness and transparency to carry out personal information
protection and management.

In terms of implementation management, in order to standardize the
Group's legal and compliance work related to personal information
protection, the Group conducts comprehensive personal information
protection compliance reviews in all aspects of personal information
processing, continuously improves its ability to identify and handle
compliance risks, implements the responsibilities and requirements for
the protection of personal information, and endeavors to ensure that
issues relating to the protection of personal information are managed
and controlled comprehensively and effectively to protect the interests
and privacy of customers and users.

In terms of its business, The Group is in strict compliance with the
customer information confidentiality principle managed through
combining uniform management and differential management and
hierarchical management, and all levels can only view complaints and
consumer information within their authority. Staff is forbidden to
obtain contact numbers of consumers who initiated the complaint and
can only contact consumers through call center platform. When
customers file complaint details to the relevant department, our
customer service officers must delete their relevant personal
information. We strengthen the defense capability of the Group’s
network by establishing firewalls, intrusion detection and other
technologies to ensure that the confidential related information system
of the Group operates safely in the intranet. The Group also extends
its management to its upstream suppliers, requiring all suppliers who
possess customers’ privacy information to comply with relevant laws
and regulations, so as to maximize the protection of consumers’
privacy and information security.
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In terms of strengthening staff awareness, the Group has continued to
enhance staff awareness of personal information protection by
launching personal information protection related training and special
activities such as the “Special Topic on Data Security and Personal
Information Protection Compliance”.

Information Security

In 2023, the Group issued the “Management Measures for the
Protection of Employees’ Personal Information” to establish a system
for the protection of employees’ personal information. The Group
follows the principles of rationalization and minimization of impact in
the collection of employees’ personal information, and specifies the
scope of use, process, and confidentiality requirements for employees’
personal information, so as to enhance the security of employees’
personal information and fulfill the Company’s obligations in respect
of the protection of employees’ personal information. At the same
time, training on the employee personal information protection system
was launched to enhance the understanding and importance of the
protection of personal information by departments and employees at
all levels.

In 2023, the Group’s Intelligence and Digitization Department
compiled the “2023 Cyber Security Awareness Handbook”, which
covers publicity on topics such as the Personal Information Protection
Law, compliance regulations when sending email information, third-
party personnel information security management, the use of genuine
software, e-mail security, prevention of malware, prevention of e-mails
fraud, and office security, and organized the handbook promotion and
training.
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In 2023, the Group focused on the enhancement of employees’
security awareness by organizing regular information security trainings
covering awareness overview, types of cybersecurity threats, typical
cases of cybersecurity and cybersecurity threat prevention, etc. The
Group promotes online videos through the online platform Runjiu
Academy and regularly publishes articles on information security on
the Run Work Platform to provide employees with daily drip training to
improve employees’ awareness of information security protection.
Throughout the year, the Group organized a total of 4 online and
offline security awareness trainings covering all employees, with the
training time being no less than one hour. It also set a goal of ensuring
no less than five anti-phishing email trainings per person. In addition,
as a member of China Resources Group, CR Beer fully cooperated with
China Resources Group in carrying out the 2023 national-level
cybersecurity attack and defense exercise, assisted the Group in
achieving excellent results, and was awarded collective second-class
merit and nine individual awards by the Group.

During the reporting period, the Group did not receive any
substantiated complaints about infringement of customers’ privacy
and theft, leakage, and loss of customers’ data or important
information.

In the course of its operations, the Group also requires its confidential
staff to strictly comply with national laws and regulations on
confidentiality and the Group’s “Confidentiality Management System”,
and customer service staff signed the “Confidentiality Commitment”
before taking up their posts, so as to implement the confidentiality
responsibility system, fulfill their confidentiality obligations and

safeguard the security of information in a practical manner.
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gFER Digital Transformation
Bom R EE RS — R E A R KRR In order to meet the needs of CR Beer’s second organizational

BENRBRTE AXEBR_ZT_=F% transformation and the development of the Company in the coming
REBAREZTE & ER R FEBHEH years, the Group has established the CR Beer Digitization Committee

g B e BHEF(LIEARDIZD BB in 2023 on the basis of the former Information Technology Upgrading
Z— HEBLAABTFERNESL  FAK Committee to make digitization one of the Company’s core strategies,
FUIRARNAEAERENF HF(LLES to promote the Company’s digitization construction and operation,
DABEENEEZRES  DHEBEEER and to enhance the Company’s production and operational efficiency
B EEEFERHITEIE by using digitization. The Digitalization Committee is divided into

leadership and thematic committees, which are responsible for
leadership decision-making and project execution and management in
specific areas respectively.

=

o BFtEESIEAREERE  KIESSE . As the leadership, the Digitalization Committee assumes the

BANBREET BEFLtZESEER overall responsibility for leading the transformation. The
HASBEEESEFREL BLTTEE Chairman of the Digitalization Committee is the Chairman of the
REREEH T HBEEMT - Board of the group, and the executive team leader is the director

of the Intelligence and Digital Department.

BZEEOIREERE SH e The Special Topics Committee is divided into six Special Topics

|8 ZiEH L - H=Z Committees: Smart Purchasing, Intelligent Manufacturing,

B+EAEAEBZEE o Supply Chain Control Tower, Marketing Digitization, Shared
Operations, and Baijiu+.

e HEREHEFTLIFTRBBEEERAD e A permanent project management office has been set up in the
= ARARZEGRTEIE Intelligence and Digitalization Department, which is specifically

responsible for the daily work of the Committee.

BrEEEEEA
BEE : Leadership Group of the
Leadership Digitalization Committee
HEEBRAE
Project Management
Office
HEZREY
Special Committee ERRE Bl HEREHE  BHBTL fEEE g
HEZRER HEZEER HEEEY HEZER HEZER HEEE®
Smart Intelligent Supply Chain Marketing Shared Baijiu+
Purchasing Manufacturing Control Tower Digitization Operations Special
Special Special Special Special Special Committee
Committee Committee Committee Committee Committee
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In 2023, the Group achieved good results in its digital transformation,
with the Company’s digital coverage rate increasing from 44% at the
beginning of the year to 56%. Relying on the digital system, the
efficiency of business processing in key business segments such as
procurement, production, sales and operation has been greatly
improved, especially the efficiency of procurement order execution has
been increased by 90%, thus giving full play to the effectiveness of
digitization. The shared operation construction for human resources
and finance has also achieved significant results, with the efficiency of
the financial reporting process improved by 6.4% and the efficiency of
human resources work order service improved by 37%. The Group’s
outstanding digitization efforts have been recognized by China
Resources Group as the “Smart and Digitized Demonstration Unit
2022-2023". Its shared operation and beer manufacturing production
management digital industrial internet platform application project
won the “State-owned Enterprises Digital Scene Innovation
Professional Competition Award” rewarded by the State-owned Assets
Supervision and Administration Commission.

(V) SUPPLY CHAIN MANAGEMENT

Adhering to integrity operation, the Group strengthens management
in procurement, work disciplines, sunshine undertaking, tendering and
bidding process and rules, etc. so as to prevent food safety risks and to
ensure that materials purchased are in compliance with quality
standards, establishing a stable, controllable, secure and supportive
supply channel for the Group’s long-term development. In addition,
the Group advances the priority of quality and extension and co-
creation of the industrial chain through optimizing the inspection plan
and procedure and ensuring the management and control of
procurement quality risks, which help to achieve a win-win situation
with strong suppliers through agreements on strategic cooperation.

The Group actively responds to national policies, strictly abides by laws
and regulations on tendering and bidding, standardizes the bidding
and procurement processes, actively responds to the national policy
call for optimizing the business environment, and prevents any
restrictions or exclusion of suppliers on the basis of unreasonable
conditions. The Group pursues responsible procurement, formulates
and implements second/third-level special supplier management
systems such as “CR Beer Procurement Management Systems”, “CRSB
Administrative Measures on Suppliers”, “CRWH Administrative
Measures on Suppliers”, “CRWH Procurement Management System”
and “CRWH Rules on Supplier Qualification Review Management for
Procurement Projects” in a bid to advance the priority of quality and
extension and co-creation of the industrial chain through ensuring the
management and control of procurement quality risks, which help to
achieve win-win situation with strong suppliers through agreements
on strategic cooperation.

=R R (JER%) B BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED



[ 7A Zx ££ [B] About The Group

AEBETEBAWEEAEMRERRIHR
THERSIE BE 2RREB WHESFK
B BREIAY 2RAMAEIZRR
A EERBLLEI100%  AEEBBET
HEBGBERE REAITREUALMERD
mEWERARIN T > S| SHEFHIR
BRE ORDERER  EREDEERNA
RABFESTEMEE S -

ARERTASBEAEHERER T HEBITNML
TRMEAH MAHERERRE HERE
BIEMEZERRERE  RMAAEC(EESEHR
FEEEERADMERBEXHREREER
P EREEAEHERAEIEE
EERAR - EFRRHEERARSAITBES
HMeHHtEINE TR KEERLNZ
RABETHRE UHHERNEEREER
THMN CEREBETRAEHEEDER
ETHE VTRABRLAREREHAZRA
BOREHE-)

SER_Z_=FHFEMEISRRRELE "
ARBRENMBNHEREARRBRE
HBHERNEAEDER(ZXZAR 4 E
AR CBESERLE) EERNRERRE
BiE) TELEREB(TEEH - miRet
NFE)FETEAFNE HaBRkHhA2A
BITREERE -

23 M B BR 3R To Our Shareholders

1 % & 4 Corporate Governance

RE HEREBHRSE
Environmental. Social and Bovernance Report

The Group's two business lines of beer and baijiu, both implement
procurement processes such as supplier introduction, bidding, public
procurement and price inquiry, and follows three key principles of
“fairness, openness and impartiality”, with a responsible procurement
ratio of 100%. By formulating standards of supplier screening and on-
site accreditation as well as urging suppliers to sign the “Supplier
Commitment”, the Group advocates suppliers to devote themselves to
environmental protection, reduction of energy consumption, full
recycling of resources, human rights assessment, etc.

In order to fulfil our social responsibility with respect to supply chain
management and to strengthen the consideration and management in
environmental, social and governance aspects of its suppliers, we
require suppliers to read out and affix seals to the “Supplier
Commitment” in both the “CRSB Administrative Measures on
Suppliers” and “CRWH Administrative Measures on Suppliers”. During
the on-site certification of suppliers, we will verify the total number of
employees and registered insured persons of the supplier*, and
advocate the protection of employee rights to the supplier. (*Ask the
supplier about the actual number of employees during the certification,
and check the number of insured people through online public
information to verify the number.)

In 2023, the Group formulated 44 supplier access and certification
standards for categories related to food safety and bulk manufacturing,
and evaluated the access of suppliers’ basic qualification certificates
(business license, production license, waste discharge permits, etc.),
production capacity guarantee (equipment, site, etc.), production
quality guarantee (process control, inspection ability, etc.) and others.
Only when they meet the requirements can they participate in our
procurement activities.
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In addition, the Group has developed the Supplier Evaluation Scoring
Sheet, which covers the basic requirements that suppliers should meet
in environmental protection, including:

o Waste discharge permit;

° Environmental impact assessment report;

o Current quarterly environmental monitoring report;
° Waste water, solid waste treatment equipment, etc.

Besides, the Group requires all suppliers for beer operations and baijiu
businesses to sign the “Supplier Commitment” which covers the
following requirements:

° Ethical procurement;

o Adopting safety protection measures in the working environment
to ensure the occupational health of employees;

o Using effectively existing resources and minimizing negative
effects on the environment in the process of production and
supply chain;

o Advocating to shoulder environmental protection responsibility,
developing and promoting environment-related technological
application;

o Strictly complying with all applicable national laws and
regulations;

o Respecting the human rights of employees, guaranteeing basic
employee rights and working hours of employees, and
guaranteeing equal employment;

o Not using child labour and forced or debt-paying employees, and
abiding by the relevant provisions of the “Labour Contract Law
of the PRC";

o Carrying out knowledge and compliance tests of suppliers and
emphasizing on the social responsibility and obligations such as
integrity and self-discipline they should perform.
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The following table summarizes the information of suppliers of the
Group for the past two years:

B —EC- = = BRI e
Unit 2023 2022

ANEHEREHA ES
Total selected suppliers Suppliers 4,752 4,300
HEBRREHEEE
Circulation dynamics management of suppliers
EEHNMHERHE ER
Number of suppliers reviewed Suppliers 547 347
HATamERI-aFnHERSE ER
Number of suppliers whose cooperation was

terminated due to noncompliance Suppliers 44 19
ATEME AN EEHEERmHRE ER
Number of potential suppliers rejected due to

noncompliance Suppliers 92 0
% &E 8 5
Breakdown by geographical location
B B A i %
Mainland China 99.9% 99.7%
H 3t [ %
Other regions 0.1% 0.3%

Z ZEZ-FEBREEMEY  ZEZ_FHE & The data for 2023 includes Guizhou Jinsha, but the data for 2022 does not,

AEEEMEY EHALEFRERHRKE -

AEEWEMABEXRBRROEREER
BHBERPERELE EX5IE HE R
&EER B BAFRORE  HHEE
BMERBEL &L BX{LEE - HHE
ERRARBEVERTHHREREERE
ERRBRESEL B

() BEHERGE: _T_=-F 58
HEEEP L O BARLLHERNS
REAETE HHEHAEDEENAR
- EZEt-SEBBHRHE 2L
MERTREEYMELEBEETES
FHEFYAUUATHEBIFTEFEaDH
NEHARBESRASE  RFES
EFEESRMREGE HERGEAIRLE
WITTATR —_E-_=F -RAAHeE
EFTrEeRERERBBGRENHER
EEREVE X

resulting in fluctuations in year-on-year changes.

The Group carries out dynamic circulatory management of suppliers’
list in beer operation and baijiu business and implemented a supplier
management system featuring institutionalization, standardization and
specialization, based on core areas covering introduction, screening,
accreditation, assessment, evaluation, elimination, etc. The relevant
management decision report shall be reviewed and approved by the
supplier management committee and procurement committee in
accordance with the relevant regulations.

(1)  Screening of potential suppliers: In 2023, the Group Procurement
Management Center promoted the openness and
standardization of supplier screening by strengthening the
management of supplier sourcing and access. The Group issued
a public solicitation and sourcing announcement for bulk
production materials such as raw and auxiliary materials and
packaging materials on the CRH Integrity Electronic Bidding
Platform (hereinafter referred to as “Integrity Platform”), and
publicized the supplier access standards on Integrity Platform
and SRM System. In 2023, 117 suppliers failed in screening due
to reasons such as noncompliance with social responsibilities.

TE =4 RIE e REAIRS - Environmental, Social and Governance Report 2023

45



46

RE HEREA®RS

Environmental, Social and Governance Report

FEHEEGER)BERAAF

HEFRE: rEERELRBELIR
HBPABRBERDBENTREH HFE
BER MEFMLE BTHERRE
HE- -HENMEE BRRE Bm
22 BEREESARRERNRE
B BENERARVEXRE  FTEF
RIRGRE -BIZRE LA B M
FER % T ANEBREMR - —XRE
MAEEE 2FATEEIRISAE
=

HEBEGEZEZ HFERNAGIERNMH
FEREETFEZEZRTE iﬂﬁu
EﬁAﬁﬂ&mAﬂf K BF R K
MR -EEX -REXR -BRTAE L
EMEHNLERESETE R BRME
EEEREN BREEZERERE
BER -HORX RER TEHs.
BEEAAS TEBOEERT UG
K 3FERZEIEFER - Tﬂﬁfﬁﬁ%
HErEAMREHERZE  ZIEEFH
@$9m5¢0f7f_¢ ANEEHE

BEITMNRHEER TR IEEEL
MAZZBEEIRHHERIMR -

HERMERE: AKBHTE T(EBSE
i%%ﬁ%@ﬁfﬁﬁﬁﬁﬁﬁﬁ>

HHERETERANE HARYE
B & tEi R - X %ﬁﬁ%m ERHE
B BEBRRFE ﬁw%ﬁﬁ%#’

BEERERHAERIEN - b

BRRSREERBTRENR EBEH
WREITENRM  FT&E FTHEOR

RrPE A ARABBEI - HiZ -
ERXAREESEHER
B - $Ee iR -

F & A8
# 1T R B I

@%%ﬁ1§ﬁﬁﬁ'$$lﬁﬁf
4

EEGETBNORERREREEH
EEHEBBASR YERPDEBRE
B-BEMED B _=F+—ALR

HERAHBREERS SREEMNE
PHEFRSRBEFANEERETE
Bk REREENRE RS EF
mfﬁﬁ‘hﬂxT% A B 1
& 1B &5t

)

Supplier certification: The procurement department of each unit
of the Group determines the scope of supplier certification
according to the industry characteristics, supply and demand
relationship and material characteristics of actual categories. On-
site certification is carried out for bulk materials or services such
as raw and auxiliary materials and packaging materials with
special requirements for subject matter quality, supply guarantee,
food safety and asset safety. New suppliers who fail to pass the
on-site certification were given a rectification period within 6
months. If they are still unqualified in the second certification,
their application for on-site certification will be rejected within 2
years.

Supplier cooperation assessment: The suppliers cooperating with
the Group in the year shall be assessed annually. The Group
conducts monthly assessments on the cooperation with suppliers
to ensure the effective performance of the suppliers in terms of
seven indicators: quality, timeliness, accuracy, declined orders,
returned goods, violations and flawed products. The application
of process assessment results includes warning,
deduction of supply, suspension of supply, direct elimination,
etc. Unqualified suppliers shall be eliminated and prohibited
from use within 3 years. Dishonest suppliers would be included
in the blacklist of suppliers after approval, with a period of no
less than 5 years for cooperation cease. In 2023, the Group
reviewed a total of 3,741 suppliers, and proactively terminated
cooperation with 44 suppliers and added them to the “Supplier
Blacklist”.

interview,

Supplier empowerment: The Group has formulated the
“Implementation Details regarding CRSB Management on Star-
rated Suppliers of Productive Materials” to carry out star rating
of suppliers. By jointly entering into a strategic cooperation
agreement, we share test sites, databases and communication
platforms with our strategic partners, which has been a new
form of cooperation with suppliers. In addition, after on-site
certification, we urged rectification, promoted the timely
application of new technologies, new equipment and new
methods in the industry at special meetings, and organized
training, benchmarking, mutual exchanges and other activities to
help suppliers tackle problems and upgrade their skills.

Dynamic management of supplier list: CRSB supplier list is
prepared according to the comprehensive assessment and
hierarchical management of suppliers and the circulation
dynamics management has been implemented. Guizhou Jinsha
launched the supplier collaborative management system in
November 2023 to collect information about suppliers in the
original Supplier Qualified List of Guizhou Jinsha. Suppliers on
the list that do respond to information collection or participate in
training will be eliminated and excluded from the supplier
collaborative management system.
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In 2023, there were 547 core suppliers of production materials
reviewed by the Procurement Management Center of the Group, of
which, 118 suppliers have obtained international certification in
environmental, occupational safety such as ISO4500/118001, and 424
suppliers have obtained widely recognized certification in product
safety or quality standard such as HACCP, ISO9001 or equivalent
standards.

The Group continued to facilitate the promotion of the “Knowledge
Manual for CRSB Suppliers on What Should Be Understood and
Followed” and urged the suppliers of the Group to follow our new
rules and requirements in terms of green production, sustainable
development and social responsibility. We encouraged the suppliers to
implement environmental protection, reduction of energy consumption
and full utilization and recycling of resources.

When conducting on-site accreditation of suppliers, the Group also
organized training and test regarding what should be understood and
followed for the relevant business personnel of the suppliers. A unified
test regarding what should be understood and followed for the
existing suppliers will be carried out every three years to intensify the
governance and transparency of the suppliers. Companies who fail to
meet the standard or response will be eliminated from the list of
suppliers of the Group and the cooperation will be ceased for two
years. Building on the comprehensive test for the existing suppliers in
2020, the Group conducted a test regarding “What Should be
Understood and Followed” for newly-joint suppliers in 2023, and
organized a total of 69 trainings for new suppliers joint within the year
during verification, of which over 400 suppliers were trained.

B =B==
Unit 2022
22 B8 fE S0 18 38 R 5 10 it FE 7 ER
Number of suppliers participated in the test regarding Suppliers
what should be understood and followed 69 23
A EREHER =
Number of suppliers passed the test Suppliers 69 23
REBR IR ER HIER ER
Number of suppliers failed the test or failed to response Suppliers 0 0
ERE %
Pass rate 100% 100%
DS %
Elimination rate 0% 0%

i TR =F REERE I R GRS
EITIEAMEEERMIAS KEHFETEEB
EER R R SR e R

fl 2023, the Group conducted a test regarding “What Should Be Understood and
Followed" for newly-joint suppliers only, so the number presented above does not
include suppliers who had previously completed relevant tests.
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(V) PROMOTING GOVERNANCE AND INTEGRITY
Business Ethics and Integrity Compliance

The Group strictly obeys national laws and regulations pertaining to
anti-bribery, extortion, fraud and money-laundering, including the
“Constitution”, the “Supervision Law” and the “Criminal Procedure
Law” of the People's Republic of China and implements thoroughly
and consistently the relevant provisions pertaining to commercial
bribery, extortion, fraud and money laundering under the “Anti-Money
Laundering Law of the PRC” and the “Anti-Unfair Competition Law".

As a subsidiary of CRH, the Group strictly complies with and executes
relevant systems of its parent company in its production and operation
and earnestly carries out the system regulations such as the “CRH’s
Business Code of Practice”, the “Guidance for the Handling of
Complaint Letters and Visits and Discipline Execution and Examination
of CRH", the “Guidance on ‘Big Supervision’ System Work of China
Resources Company Limited”, and the “Ten Directives of China
Resources”. Meanwhile, according to the market and production and
operation conditions, the Group establishes and improves relevant
management systems, and strictly implements relevant rules and
procedures, including the “Implementation Rules of CRSB Disciplinary
Inspection (Supervision) Agency Letters and Visits Handling and
Disciplinary Work Supervision”, the “Centralized Management
Measures for Letters and Visits and Question Clues”, and the “Employee
Violation and Discipline Handling Measures”.

In active response to the requirements of the “Measures for
Compliance Management of Central Enterprises” issued by the State-
owned Assets Supervision and Administration Commission of the State
Council, the Group strictly follows the relevant norms on compliance
management, participates in the decision-making of major issues
about the Company, strictly conducts 100% legal review of the
contracts, systems and major business decisions required by the State-
owned Assets Supervision and Administration Commission, so as to
effectively prevent and control compliance-related risks, and keep a
good line of defense against compliance.
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AEBEBEANITENERR THX The Group clearly combats commercial bribery, offering or taking

BF-BR HMiFF - AEEBERBKILE  BH bribes, extortion, fraud, money-laundering and other office crimes,
MEHEsEER - EEEE28E TR and prevents and severely punishes corruption. All employees of CR
REAEEE  AAERTREERR  BTHEE Beer signed a confidentiality pledge, promising to abide by
EE N AEEBEEEERENEE confidentiality obligations and business ethics. In addition, the Group
BEANEREEGE ASHEHEBEK - has organized the setting of a professional and rigorous legal, auditing
E - HBREIE U Ao BELR F and discipline inspection team to provide support for the
T AMERMNTEER- implementation, execution and promotion of various businesses, and
give full play to the supporting role of the law, audit and discipline
inspection.

ZE=F AKEBEERABERERKHA In 2023, the Group has formally incorporated compliance requirements
ET¥HEERER  ANEBEKHEI = into its employee performance appraisal system, and the Legal
HHEAREEHNECGEBRRRM ISR Compliance Department of the Group has revised and improved the
EEME) BENEHRAE HIECEHER relevant compliance management system, the “CR Beer Management
ESEREEHE) UBERFES XA ERM Measures for the Prevention of Conflicts of Interest”, and reviewed
BHRBN REBEBEBIMIFEHES SRR and updated the existing system, the “CR Beer Compliance
HNEREL UREREBSHABTENRE Management System”, to ensure compliance with the latest
MEREMN AEBEEZABILMAEBE 2 regulations and compliance requirements. The Legal Compliance
MERTHERETHASR AR EEBEA - Department of the Group also continued to promote contract
FASFTEERNMNEEFERREAEGHE demonstration and contract review to improve the efficiency and
BN =ol s @< NIEEE accuracy of business compliance management. The Legal Compliance
Department of the Group also plans to upgrade more compliance
work from offline to online management, so as to use digital
technology and online platforms to enhance the efficiency and
convenience of compliance management.

—TE o= REEERCHBARREE In 2023, the Legal Compliance Department of the Group organized 17

Bil75 EEHRESME FREAEER professional trainings and 54 legal education sessions, covering such
RiE MBERRE RTEEHRFRRE fields as personal information protection, intellectual property
B IRERE SR IEEE WARE protection, anti-unfair competition and antimonopoly, environmental
RPEBAEL2EBEEL ESRAZHED protection, labour and employment. The Group also organized legal

CERBEEXPRDPELSHEEER EINEZE personnel to participate in relevant training sessions such as the “Rule

WMRRERIDMPELEE L BERE of Law Lecture” and the “Compliance Management of State-owned

BERNEETEZHAE) e BEENEES Enterprise”, the “Trade Secret Protection Training”, Cyber security

HEBMAABREE TREFSLENE popularization, the “Constitution” and the “Basic Law of the Hong

HEBLS RAZERE BRIELEKEER Kong Special Administrative Region of the People’s Republic of China”

B issued by the SASAC and the Group to understand the cutting-edge
policy trends in compliance management, so that they can learn such
experience from excellent enterprises, enhance their professional skills
and strengthen the awareness of legal compliance.

¥
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In accordance with the instructions and regulatory requirements at all
levels, the audit team of the Group prepares a three-year audit work
plan around the audit orientation every three years. Aiming at
“promoting strategy, abiding by compliance, preventing risks,
strengthening internal control and increasing value” and focusing on
key businesses and new businesses, key areas and high-risk areas, as
well as routine supervision businesses or areas through economic
responsibility audits and special audits, it carries out supervision work
to achieve full coverage of business and management entities.

In order to effectively prevent and resolve major risks, in 2023, the
Group revised the ”"CR Beer Measures for the Implementation of
Accountability for Investment in lllegal Operation”, and newly
established the “CR Beer Guidelines for Handling Investment Problems
and Clues in lllegal Operation”, strengthening the supervision of
departments and posts with concentrated power, intensive capital, rich
resources and concentrated assets of enterprises, and strictly
investigating clues of illegal problems in equity investment, engineering
construction and fund management to promote compliance operation
and high-quality development of the enterprise.

The Group focuses on controlling corruption, bribery and other
delinquencies from the source to radically reform and concentrate on
nipping the bud, and enhances precaution control of major areas such
as bidding, procurement, construction, operation and capital
management as well as key positions. In 2023, the audit department
of the Group carried out the establishment and continuous
optimization and update of the approval procedures in operating to
facilitate the “second-time organizational transformation”, and thus to
further strengthen the control and the operational efficiency.

In 2023, the Group carried out a total of 18 audit programs covering
anti-corruption, fair competition, conflicts of interest, internal
transactions and other business ethics and integrity related fields. No
material problem concerning the above issues was identified by the
Group based on the audit results
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ELERETER TR MEREZRE m5 In respect of disciplinary inspection and monitoring, the Group has
B BAIRBEEEXRXZRZERIE identified and controlled integrity risks in relation to bidding and

MAES MRAXEBEZESLAEHE A& procurement, marketing, and construction of major projects to ensure
EERIFH Z\ﬁf BEVEE ERLRWVE the legal compliance of its operation. The Group insists that power
T RBEVEE  CHEBPIBRABIKR KA shall go with responsibility, responsibility must be taken, discipline
MEOEPEIIER - must be pursued, and failure must be accountable; and the disciplinary

inspection department of the Group resolutely punishes corruption
without wavering, and handles letters and cases in strict accordance
with rules, disciplines and laws.

ZE=F-RTHREMGZERZRR R In 2023, for the sake of regulating and preventing corruption risks and
EXEBXZUAFEMERERERNAFRNET K promoting business transactions to be conducted in an honest and
EEBHETRIT(RE )T MBI BRI(E clean manner, the Group formulated and implemented two systems,
REE)MEHE E— P TE=EHHEE namely, the “Anti-Corruption and Anti-Bribery Policy” and the
RARESRREIBEEIARE T LB “Whistleblowing Policy”, aiming at further improving the compliance
E’U’i’kiﬁt} WRERENZE  FREFEMLR system. The “Anti-Corruption and Anti-Bribery Policy” clarifies the

REBAMEDNETE -(BFBER)E prohibited behaviors to prevent bribery, and regulates behaviors
55 ;ﬁfﬂﬁﬁa\ CEEE EERBEEBEXR involving offering benefits, entertainment and souvenirs, charitable

WINEBE=7 AT A RERNTAME - donations and sponsorships. The “Whistleblowing Policy” applies to all
HBEFANRE RE BREE BELS employees, management, directors and external third parties with
HB-AE TERRENDT - SEREHTH business dealings, clarifies the following aspects in reporting: the
BRERE FEZRBHMF FEFZEEA suspected behaviors, the protection of whistleblowers, confidentiality,
I B & IA”‘HQ FEa M ETH AR - reporting channels, anonymous report, investigation, false report and
REmEHRR S HRFREARAEE100%E so on. The Group provided a variety of reporting channels, mainly
HEER IR o through mail, telephone and other forms, and the Group would

classify the letters and visits received. During the reporting period, the
Group tracked 100% of cases with the reported clues.

—E=F AKEELZHABESRE In 2023, the Commission for Discipline Inspection of the Group
T LEREEE BRE BRE REK organized online training for employees at all levels, especially the
ERNRETREEN TBEMA(BEZEE management, on confidentiality, integrity and anti-fraud, and issued
RANXREZEHRMR —RESEHERREIZ D several micro-courses, such as the “Basic Course of Professional
UIEZER—KBATHEOZMMER 2B A Quality”, the “Micro-course of Confidentiality Education-Exploring
RB2E REEBI0B AEELZ M Secrets with Xuewa” and the “Red Alert — Ten Commandments for
HAIEEGEBEIL)  UIEERZLER Managers”, with over 20,000 learners and over 100,000 visitors. The

BRI ARIBERE  UHVLIARES Commission for Discipline Inspection of the Group has also created a
HERBRERS ETERE LERE - KE column entitled “Integrity and Original Aspiration”, which focuses on

BUERSR EEEBEERZR L [ promoting the construction of integrity culture, takes “Integrity” as
B-ARAERPLZERREYEHEHNGZ the theme and “Original Aspiration” as the main line, and sets up four
FARE BEUD EHIRBIRRE ) ERIE sections, namely, “Integrity Information”, “Warning and Vigilance”,
Wi mEEE ITLBBIEEZ L - “Ethics and Law Lecture”, and “Greater Supervision”, to publicize the
clean culture of CR Beer. At the same time, by reprinting the online
video of the Central Commission for Discipline Inspection of the CCP
on incorruptibility education, and producing video micro-lessons such
s “Teach You to Have an Incorruptibility Festival in 4 Minutes” to

promote the incorruptibility culture in the workplace to all employees.

¥
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In 2023, the Group held two company-wide warning education
conferences, covering more than 25,000 employees, including
management-level staff, to continually build up employees’ awareness
of rules. Subordinate secondary units held 171 special warning
education conferences in a hierarchical and targeted manner for key
areas such as operation, sales and procurement, and covered 18,000
enrolments in key positions. At the same time, more than 30 people
participated in the integrity education on the theme of “family style”
for newly promoted, externally introduced and young cadres. In
addition, more than 600 people attended the special meeting of
publicizing the integrity culture of the marketing system, operation
system and major engineering projects and discussing and co-
constructing with partners such as distributors, carriers and
contractors, which promoted the construction of integrity cooperation
atmosphere and effectively prevented integrity risks.

The Group strictly complies with relevant national laws, regulations
and internal management systems, and severely handles employees’
violations of discipline and law. In 2023, a total of 10 employees of the
Group committed corruption-related violations of regulations and
disciplines and were sentenced to fixed-term imprisonment. The Group
has terminated the employment relationship with the above employees
in accordance with relevant systems and established a case review
mechanism to prevent similar types of cases from happening again.
The above cases have not had a significant impact on the Group's
business.

Procurement Integrity

The Group, following compliance operation, is committed to creating
a culture of integrity work by promoting integrity culture to its
partners, while informing its partners of the prohibitions, work
disciplines, rules and regulations, etc. that should be known and
observed, so as to promote anti-corruption and integrity to a deeper
extent. The Group clearly prohibits violations of regulations, disciplines
and laws, such as illegal connected transactions, taking benefits with
power, rent setting and seeking, corruption and bribery, operating
enterprises by specific associates through business, and receipt of gifts.
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REBERERSEURBEFEALRE The Group allocates the procurement approval process to each unit,
BEZ S EER SR SERE TR - and accurately divides the list of procurement items and the main
ERELETIE BHEERRDAERE responsibility authority. It also carries out hierarchical license
EE EREAEBEETEEFREF management in accordance with procurement category authority and
B HAEHEB I FEIBERERE - approval limit. It actively adopts the Integrity Platform, promotes the
SREESW HE . -HEHE- L2 KKK deep integration of bidding and purchasing work with the Internet,
HRRZEEE - and finally realizes efficient, professional, standardized, safe and low-

cost bidding management.

AEFEECGERERRBEEDE) R(EH In the “CR Beer Procurement Management System” and the “CRWH
HERBERSIE)P AEREHER LR Procurement Management System”, the Group clearly stipulates that
LRBEENERFP ARG B AZIERN suppliers must include “Sunshine Undertaking” as an annex in the
HEA EREEEHEEE: AKBPRES preparation of procurement documents and contracts, requiring
EREITHH TEEABNTIEAR  £2 suppliers to cooperate in good faith; at the same time, it is clearly
BT S SE(REABREZE @K stipulated that the working group personnel and reviewers involved in
#ECANBRARABERERZEANERE procurement activities should sign the “Commitment Letter of Integrity
RE REBRBAITEEEBZAR © I and Self-discipline of Procurement Personnel” before participating in
HEMECERSREEERNEREIE R(ER procurement, know the relevant regulations of the company on
BEMHEEERIERRE  ER{EY integrity and self-discipline of procurement, and ensure strict

HERETRESREFETRZTE BX implementation of all commitments. In addition, we stipulate in the “CR
HEFRETIHEEAL I S EREERR Snow Measures for the Administration of Suppliers” and the “CRWH
AEIRERISREEYRN 2F BFA Measures for the Administration of Suppliers” that it is necessary to

HERE EEEHSHEEEBENERR strengthen the publicity of integrity during the on-site certification of
Al ASHRERANRE  FRKERSFRENR suppliers, require suppliers to read out and seal the “Supplier
FEEAE - AEENKBEETERESHE Commitment”, promising to support CR Snow to establish an open,

BERATHEREZ  _E_=F AEEH fair and competitive business environment and respect the values and
B ER100% 2 BCG ARG MCHEER management principles of CR Snow, and at the same time putting an
A HEMBEISREABI100%% EB(R end to corruption and win over, so as to form a good cooperation
RSP e atmosphere with a clean and positive atmosphere. In 2023, 100% of

newly certified suppliers of the Group signed the “Sunshine
Undertaking” and the “Supplier Commitment”, and 100% of the on-
site certification personnel of the suppliers signed the “Code of

Integrity”.
AREEBTHHENRSRATEREEZNE During the first meeting about on-site certification of suppliers, the
BHR - EERNHEHEFLBRERXEBEXL & Group focused on promoting the culture of integrity procurement to
ERRZIERE EREEHERENEZ its suppliers, creating a clean working atmosphere, and positively
MRS THELE REGES  HE conveying the prohibitions, work disciplines, rules and regulations that
RBERRAGKFTHEE —_E_=F K& such suppliers should know and follow, so as to promote anti-
HERMERREMEREINSEES corruption and integrity to a deeper extent. In 2023, the publicity
ZH100% coverage of the Group towards centralized materials and suppliers of

sizeable materials reached 100%.

¥
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In 2023, the Legal Compliance Department of the Group, taking into
account the practical business, resolved to promote and implement
compliance management system in the field of bidding and
procurement coming with high compliance risks, organized the
proposed compliance officers involved in the field of bidding and
procurement to participate in the compliance training camp, actively
promoted the certified compliance officers in the field to take up the
post, and advanced the implement of compliance management
system. In 2023, the Procurement Management Center of the Group
in beer operation and baijiu business adhered to the multi-level
education and publicity of business ethics, integrity warnings and anti-
corruption for core members such as employees, supplier management
and sales personnel at all levels through various means, such as the
procurement system as the key link, supplemented by the annual
central business meeting of the Procurement Center, the supplier
conference, the first meeting of on-site certification, and the holiday
integrity notice.

Aiming at thoroughly implementing compliance-related complaints
and reports, further improving the legal and compliance
whistleblowing awareness of suppliers and distributors, and warning
false whistleblowing, the Legal Compliance Department of the Group
organized the revision of the “Sunshine Undertaking” in the annex to
the contract, clarified the scope of acceptance matters, and clearly
agreed on the liability for breach of contract for suppliers and
distributors to make false reports, so as to promote the operation of
complaint reporting by letters and visits.

Tax Risk Management

In terms of tax-related financial matters, in 2023, the Group's beer
business as a whole was taxed in accordance with the statutory
corporate income tax rate of 25%, except for companies in Sichuan,
Tibet and other regions enjoying a preferential tax rate of 15% for the
development of the western region, and companies in Tibet enjoying
partial exemption in ethnic autonomous areas.

The Group's tax risk events in 2023 have been properly handled and
no significant disputes have arisen.

« CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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Anti-monopoly and Anti-unfair Competition

The Group has fully implemented the arrangements of antimonopoly
and anti-unfair competition. In 2022, the Legal Compliance
Department of the Group followed up the revision of the “Anti-
Monopoly Law” real time, discussed the possible major impacts on the
Company’s business, made risk warnings and gave corresponding
control suggestions. The Group drafted and issued the “Notice on
Legal Risk Alert in Anti-Monopoly Law Enforcement Cases”, and
analyzed the first antimonopoly punishment case of the General
Administration of Market Regulation next year, so as to provide a
reference for the Company’s business compliance. The Legal
Compliance Department of the Group organized the training on the
interpretation of the revision of “Anti-Monopoly Law” and the training
meeting on the publicity and implementation of the “Administrative
Measures on Anti-Monopoly and Anti-Unfair Competition of China
Resources Group”. With regard to the daily operations of the
Company, the Legal Compliance Department of the Group reviewed
the newly launched information system, packaging, product manual,
promotion plan, channel construction and other links that might
involve unfair competition, and made preventive suggestions. In
addition, it carried out professional training on themes such as brand
compliance system management, brand endorsement risk prevention,
distribution rebate and marketing criminal warning line.

In terms of risk management for marketing and anti-dumping and
countervailing duty, the Legal Compliance Department of the Group
conducted anti-monopoly legal risk training for the Company’s senior
leaders and professional training on internet business law for the
company's legal team in 2023. During contract review and other
business document reviews, the Group paid attention to anti-unfair
competition, anti-monopoly, commercial bribery and other issues to
ensure business compliance. The Group formulated model marketing
contracts and model beer distribution contracts to escort business
compliance. In addition, the Group formulated personal information
protection compliance, data compliance and other systems to prevent
relevant legal risks.

In 2023, the Group has not been punished by government regulatory
authorities due to monopoly or unfair competition.
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CHAPTER 2: CARE FOR STAFF

The Group has been adhering to a people-oriented management and
operation principle for many years. The Group not only strictly
complies with the employment laws and regulations, such as the “Labour
Law of the People’s Republic of China”, the “Labour Contract Law of
the People’s Republic of China”, the “Social Insurance Law of the
People’s Republic of China”, the “Regulations on Insurance for Work-
related Injury”, the “Law of the People’s Republic of China on the
Protection of Women'’s Rights and Interests”, the “Trade Union Law of
the People’s Republic of China”, the “Law of the People’s Republic of
China on the Promotion of Basic Medical and Health Care”,
the”Prohibition on Child Labor” and the “Law on the Protection of
Minors”, but also established human resources management system
and management regime, continuously improving and upgrading to
properly and effectively manage all employment matters.

The Group respects the rights of employees, protects their legitimate
rights and interests according to law, provides comprehensive rights
and interests protection services for employees, pursues an equal and
non-discriminatory labor employment policy, opposes forced labor,
eliminates the use of child labor, respects freedom of association,
strives to provide employees with a safe, healthy and comfortable
working environment, and understands and meets their various needs
on work and life. The Group deeply recognizes that the staff is critical
to the development of the Group’s business, and is of great
significance to our product quality, food safety and service reputation.
Therefore, the Group has considerable investments in cultivating
employees’ professional skills and encourages career development.

() EQUAL EMPLOYMENT

The Group safeguards the employment principle of equality. We treat
our employees fairly and equitably — regardless of gender, age,
nationalities, ethnicity, religious belief, skin colour, language, and
household registration location. We aim to build up a fair, equal,
competitive and merit-based recruitment environment. To ensure the
recruitment and performance evaluation process on a transparent,
open, fair and justified basis, the Group’s staff recruitment, review and
approval process are set according to the internal policy of Recruitment
Administrative and fully cover the recruitment process of various
positions.

The Group also established policies on preventing child labor or forced
labor and managed the compliance and quality of employment from
the hiring stage. Hiring information system was adopted to restrict
hiring any persons below 18 years old in the recruitment and
employment condition and ensure the staff join the work or labor
force on a voluntary basis during the site interview and other scenarios.

=R R (JER%) B BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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During the reporting period, the Group strictly complied with the
relevant laws and regulations and internal policies, and was not aware
of any illegal hiring of child or forced labor.

In term of human rights management, the Procurement Management
Center of the Group stipulates in the “Supplier Commitment” of the
“CRSB Administrative Measures on Suppliers” that all suppliers must
respect the human rights of employees, protect the basic rights of
employees and the working hours of employees, etc., and require
suppliers to read and sign the “Supplier Commitment”.

As the Group’s business presence is across the country, the Group
adopted a localized employment policy and introduced management
trainee and school enrollment system to promote school-enterprise
cooperation and employment. Moreover, the Group also encourages
employee diversity, cares for women, advocates equal employment
rights for people with disabilities, and provides employment
opportunities for retired military personnel. In 2023, the Group had
approximately 27,232 full-time staff in beer and baijiu business, with
an average age of 36.6 years old and the average length of service
amounting to 8.1 years. Over 46.9% of the staff had obtained a
bachelor’s degree. The Group is also employing more than 50 people
with disabilities.

(I) STAFF REMUNERATION AND BENEFIT

The Group continued to follow its well-established internal systems
and guidelines, including the “Attendance and Leave Management
System”, the “Remuneration Management System”, the “Staff Benefit
Management System”, the “Manager’s Performance Entitlements and
Business Expenses Management System”, the "“Recruitment
Management System” and the ”Staff Career Development
Management Regulations”, safeguarding the staff’s rights and
interests. The Group insists on passing the employee value proposition
of “diligence, professionalism and growth”, and strictly implements
the national and local regulations and policies on labour and
remuneration management with various social insurances and housing
provident funds paid in full for employees according to law. At the
same time, the Group continuously improves and enhances the career
development channels of employees, with a comprehensive
remuneration and benefit system established that combines internal
fairness and market competitiveness.
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In terms of the management remuneration system, the Group provides
long-term incentives such as deferred cash for employees to the
President and Vice President, the chief and deputy heads of
headquarters departments, the general managers of provincial
marketing centers, the directors of core plants, and the sales general
managers of provincial capitals and first-line core regions to enhance
their work momentum. In 2023, the Group has continued to invest in
pay adjustment resources and carried out annual performance based
pay adjustment for employees to continuously improve employees’
incomes and enhance the Group’s market competitiveness.

In respect of the arrangement on staff working hours and holidays, in
addition to strictly complying with the national and local laws and
regulations, the Group also follow its internal policies on staff package
and benefits, including the “Attendance and Leave Management
System”, the “Staff Benefit Management System” and the “Staff
Career Development Management Regulations”, to protect the rights
and interests of employees. The Group’'s business units have
established the management regulations on staff holidays, regulating
the arrangement of various staff holidays and application process
properly, such as statutory holidays, annual leave, maternity leave,
work injury leave, marriage leave, funeral leave, sick leave and other
leaves. In 2023, the Group added parental leaves and child care leaves.

The Group is committed to offering comprehensive benefit for staff,
promoting the national benefit system of “three unifications” (i.e.,
unifications of benefit items, benefit standard and payment approach),
unifying the management of the national staff benefit, and improving
basic level and internal fairness for benefits. To safeguard the health of
the staff, the Group provides the staff with various plans, including
basic medical insurance and complementary commercial insurance of
all staff, and arrange annual health examination for all staff and
regular professional health examination for special types of the staff. In
2023, the Group had set up a flexible commercial insurance benefit
selection platform to build and improve the welfare and security
system for employees and their families, which allows employees to
freely choose insurance upgrade plans and family insurance plans
according to their needs, and we had published announcements on
the Office Automation (OA) platform and posted articles through
official WeChat account of the Company for promotion. We carry out
multi-dimensional and -directional promotion of remuneration and
benefit, strengthening the staff's social security and benefit, and
meeting their expectations and satisfaction on remuneration and
benefit.

=R R (JER%) B BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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(Z)BIERE (1) STAFF MANAGEMENT

NE FHEAT RBEFEBEMNN The Group held annual employment inspections and management at
—HEIREEE FERANE BRL the three levels comprising the headquarters, regional companies and
MEHEREZEZRT AEBLHELES business units, and continuously promoted the improvement to ensure
HREHNKIBEAESBERIEANBIA the proper execution of the requirements of the aforementioned
ETHEZHERBELRE  FBE-BBEBARD regulations. The Group has designated the manager in charge of labor
AN URHEBHBRELIEBZERKE policies to act as coordinator during employment. Whenever breaches
REBAIEERE - HAAHBRETON are identified, they shall be raised to the coordinator immediately. The

W REMRES EREAHNERIPE cases would then be delegated to be investigated and reported
B %tt o BRIREA1E - M A A RER B IR A relevant personnel on labor policies. The coordinator shall report and
R-BEREMS  AEBEZF ‘%’T AN EBIRE IR make recommendation to the director of human resources department
R BT R S A SN ER R B 5T 3 % E e for approval after conducting the analysis. After the above process, the
g 75@ coordinator will confirm the results. Overall, the Group conducts a

systematic internal and external risk assessment of the human
resources management system on an annual basis and formulates
mitigation measures.

—E = EBESREERN(ANERES In 2023, CRSB established the “Measures for the Administration of
EE 2 MEBTIBY L) %LE\I@%E’\] Presenting and Reporting Abnormal Information by Human
RE BUYREEEHET  -EEFRRER Resources”, which facilitated the channel of employee feedback and

B EhmE A EERREHEES 25 established a quick response mechanism. When abnormal risks occur,
BARRREEHBEMERNFR  SHEAMM the relevant subsidiaries will sort out the risk-related information,
B OEKNEBR REHE EHEBERBH - including but not limited to the situation of the incident unit, the cause
EREEMEEER - E =F +E INEER A and nature of the incident, the basic process, the scope of influence,
BERENMNEIEFERFREZTEBDSIE - the development trend of the incident, the requested items and the

EEAREEH FER- Eﬁﬁ#& R AR disposal suggestions. Within 24 hours, it's necessary to report to CR
BEAE - ERTANAE  BRERELE Snow by telephone and CR working platform in time. Those who delay
BRI AEBHEAUDSEH LERAZENE reporting, conceal or omit major risk events and have serious
BE M E%’EL—EI‘?&EE’]A@J AT dereliction of duty will be dealt with according to the nature of
2 HERBRREFRNEET  FEESLE violating laws and regulations. At the same time, the Group has
Wk EBHIEERR- established a reflection mechanism for disputes, reflected on labor
disputes in the previous year annually, formulated and implemented
rectification plans, extracted excellent experiences and examined

employment management risks.

A AEEBEERT(AIFEEEER Meanwhile, the Group strictly executed the “Management Regulations

&8 %'JF)NSK( {8 TR %BTE BHIE) on Reporting of Employment Disputes” and the *“Standardized
FESMEFRAIUDEN  TUYRESH Management System for Labour and Employment” to report promptly

NETHERGE WA IRME)Lixma labour employment disputes and follow-up events closely and
RO WTBEZ2EEE }Eﬂ-/\j] BIRE B implement measures on improvement. Typical cases were recorded in
AEHEHRITAUANETHNEHR  — T —_= the “Employment Case Archive” for reference and learning to raise HR
F AEELHERETX 100% HER personnel’s awareness of the risk of labor employment disputes. In
b B E E100% © 2023, the labor contract signing rate of the Group was 100% and the

social insurance coverage rate was 100%.

EREHAN NEBRW AR TR EEHER During the reporting period, the Group did not encounter any violation

EEEE BRI BEERKEATE of laws and regulations in relation to human rights and labor rights,
ZEHEAENS TEFNBEEELIERTAS - which will have significant impact to our business operation, results,

financial status and reputation.

¥
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The scope of the Group’s human resources related data mainly involve
in the Group’s headquarters as well as holding companies and

subsidiaries ultimately controlled by its subordinates.

B STl

Unit 2022
BT®EH A
Total number of employees People 27,232 24,027
RUBBINETAY
Total number of employees by gender
S A
Male People 19,490 17,456
gl A
Female People 7,742 6,571
RERARNEINETHEH
Total number of employees by age group
29 ATE L A
Employees with age 29 or below People 7,266 5,457
30-395% E T A
Employees with age between 30 and 39 People 10,815 10,473
40-49 8 T A
Employees with age between 40 and 49 People 6,874 6,189
S0RRKIA FET A
Employees with age 50 or above People 2,277 1,908
RWEEISHWE THEH
Total number of employees by region
A A A
Mainland China People 27,179 23,984
& A
Hong Kong People 53 43
BHRBESETIAY
Total number of employees with special care
BEALTEIBH A
Total number of employees with disabilities People 55 83

* T =EHEEBEREENEY - _FHE * The data for 2023 includes Guizhou Jinsha, but the data for 2022 does not,

ABEEMNESY ERFELEREARS  =F
T FHECBEE THBUMBAAZR -

= B I OF (322 %) B PR A &) » CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED

resulting in fluctuations in year-on-year changes. The data for 2022 has been

corrected and is no longer presented with rounding.
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By =0 A
Unit 2022
RERENSINETAY
Total number of employees by grade
=EET A 514 809
Senior management People
St A 466 687
Male People
gogis A 48 122
Female People
HEST A 2,365 2,379
Middle-level employees People
=i A 1,961 1,970
Male People
g A 404 409
Female People
EEEST A 24,353 20,839
Junior employees People
St A 17,063 14,799
Male People
pogis A 7,290 6,040
Female People
a3 R FEBEREEMEY - FHE * The data for 2023 includes Guizhou Jinsha, but the data for 2022 does not,

ABEEMNEY SEALBELRRD -2
CoEMEEETE FENMBEAZS -

resulting in fluctuations in year-on-year changes. The data for 2022 has been
corrected and is no longer presented with rounding.
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B TR T

Unit 2022
BIxgnkx’ %
Voluntary turnover rate of employees” 10.0% 8.2%
REBIESWETETHRAE
Voluntary turnover rate of employees by gender”
S %
Male 11.5% 9.3%
gl %
Female 6.4% 53%
RERANBINETTHRAR"
Voluntary turnover rate of employees by age group’
29BN TET %
Employees with age 29 or below 26.9% 26.4%
3039 E L %
Employees with age between 30 and 39 5.5% 4.2%
40-495 8 T %
Employees with age between 40 and 49 2.1% 1.3%
S50k A FE T %
Employees with age 50 or above 1.8% 0.5%
REEBESWEIETHRAE
Voluntary turnover rate of employees by region”
R A A %
Mainland China and Hong Kong 10.0% 8.2%

* THRAE=ZBFNETHREER G 4R '
HE)ABR-ZERNET AR

@ —E_-FHEREEMNEY ZTE-__FHE 4
ABEEEMESY EHRLEFRERERKRD -

=R R (JER%) B BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED

Voluntary turnover rate = Number of employees in that category who voluntarily
propose to leave (resignation, contract expiration, etc.) + Number of employees in

that category

The data for 2023 includes Guizhou lJinsha, but the data for 2022 does not,
resulting in fluctuations in year-on-year changes.
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(IV) STAFF COMMUNICATION AND CARE

The Group understands various needs and demands from staff
proactively through maintaining intimate and positive communications
with them and safeguarding their legitimate rights and interests to
create an equal and harmonious working environment. The Group
keeps a thorough internal communication system through various
channels like visits to frontline operation, communication with the
general manager and mail box. We further promote the
informatization of communication channels and setup of a platform to
strengthen the management on communication with informative
media, and make use of social media, WeChat official accounts,
mobile office platforms to encourage all staff’s participation in the
Group’s operation management, increasing the staff’s willingness to
involve in the corporate governance and protect their rights to be
informed, participate, express opinion and supervise.

The Group holds regular meetings with staff representatives to listen
to their appeals, and establishes and promotes their sense of
ownership. By clarifying the functional positioning, power and
responsibility boundaries and operation specifications of multi-level
staff representative meetings such as group, company and business
meetings, the Group effectively promotes the full play of staff
representative meetings at all levels, which is conducive to promoting
the all-round and multi-level participation of employees in the
democratic management of the Group, promoting the cohesion and
consultation between enterprises and employees, safeguarding the
legitimate rights and interests of employees, and stimulating a strong
endogenous driving force for the healthy development of enterprises.

The Group respects staff's rights to participate, establish, and refusal
of participation in a labor union, striving to ensure that the labor union
is a qualified and exemplary home for employees. In 2023, the Group
had been in full compliance with the requirements under Section 11 of
the “Trade Union Law of the People’s Republic of China” to establish
union with 100% rate on staff participation in the union.
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To consider and facilitate communications between staff, the Group
has set up work guidance about staff care and realizes the all-round
care to staff's safety, emotion and self-realization through the
construction of effective and smooth internal communication
regulations, as well as the thorough implementation of the regulations
on the guidance to build up teamwork and other methods. The Group
encouraged the staff to express opinions and demands through annual
research on corporate culture recognition and various channels, such
as interview days with corporate leaders, survey of staff satisfaction,
and mailbox of the general manager, so as to understand the staff's
satisfaction with their roles and responsibilities. Since 2018, the Group
has conducted employee surveys on corporate culture identity every
year for five consecutive years. In 2023, 84% staff of CRSB participated
in the survey, with an overall improved score of 81 on job satisfaction
and respect. 94.5% staff of Guizhou Jinsha participated in the 2023
survey, the results of which showed that the employees of Guizhou
Jinsha generally recognized the company’s strategic development goals
and corporate culture, with an overall satisfaction score of 89.49. In
2023, the Group continued the activities that our senior management
interacted with the frontline operational staff and conducted in-depth
communication with them to find out their needs and expectations on
the company, meanwhile, deepening staff care and strengthening
team building.

The Group is devoted to improving working environment, to create a
comfortable and pleasant working environment for its staff. To achieve
this, the Group's various subsidiaries implemented various modification
projects in each plant area based on its actual conditions, such as
building of staff dormitories and upgrade of safety facilities in activity
rooms, modification of production equipment, greening working
environment and improvement of dining environment in canteens,
etc., ensuring that the staff can work in a comfortable, safe and
healthy working environment.

The Group is dedicated to promoting the work-life balance and
ensuring the physical health, safety, and well-being of its staff by
providing various non-monetary benefits to motivate and encourage
them. These benefits include the provision of care for female
employees, parental leave, learning and training opportunities, career
counselling, free body examinations, occupational disease prevention
examination services, etc., which contribute to the physical and mental
health and career development of employees, and ensure the long-
term stable performance of employees at all levels. In terms of mental
health, the Group launched psychological counselling services for
employees in 2023 and established a feedback mechanism of “employee
voice” to take care of the mental health of employees and conduct
corresponding reviews.
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- EHRERARISHAMBEREIMARIKREABRRRITHITEBREIEES - 2007
EREIZHEERRER -

Case: The labor union of China Resources Beer Headquarters organized employees in
Beijing to carry out a team building activity with the theme of “Riding the Winds and
Waves for a Bright Future”, and nearly 200 employees in Beijing participated in this
activity.

35740 8 R

Ut SiSAE
CEWERTONE

EZH - EHRERTARGEREERAES A ZRAFTREZEFHERNIZE @R
ThiRE |HE SR - (81 B 2 237 T (F = 143 b8 43 =0 50 58 05 8 5 5 Ab T R R Zh 22 3% -

Case: Miss Liu Yueqin, Director of Beer Products of CRB Institute of Technology, was
awarded the title of “National women's Meritorious Model” by the All-China Women's
Feberation. The awarding ceremony of “Liu Yueqin Innovation Studio” was successfully
held in Hebei Plant.

EO:-EREEANBIAZRBME I —SF-=F \ARTERGEXLEXKA - 104
IR -REMERESHE(AHARR)EI 4B ETI 2L ZNERSHERE -
Case: The “Staff Care Service Station” of China Resources Beer Headquarters was
unveiled in August 2023 and officially opened. In October, emergency rescue (AHA
certification) training was held in Beijing and Chengdu, and 24 employees participated in
the training and obtained the International First Aid Certificate.
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Case: The networking event, “Youth Gala Day”, with the theme of “Summer FUN,
Camping Party” were successfully held. Through organizing relaxed and interesting
outdoor camping and youthful and active game interaction, a trendy social platform has
been built for young employees with 140 young people participated in this unique
thematic party.

6 :Z2B=F+"A+AHB AKENMBHERIZSREAIEE - LEERBE0EEF -
Case: On 16 December 2023, the Group held “Snow Day” event as scheduled to
celebrate the 30th anniversary of China Resources Beer.
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(V) STAFF TRAINING AND DEVELOPMENT

To the best of the Group’s knowledge, staff growth is the key to
business development. In this regard, the Group has been adhering to
the development strategy of “building a strong enterprise through
talents” and is committed to offering diverse training and development
opportunities to our staff. Furthermore, the Group adopted the
principle of talent training and development of “full coverage and
highlighted priorities” and strived to construct and continuously
optimize our training systems.

Based on the enterprise development strategy of “Quality Development
for Success in Premiumization” and the human resources strategy of
“Talent Development for Transformation and Innovation”, the Group's
Learning and Innovation Center takes “strategy undertaking, leaders
nurturing, resource building, platform establishment and technology
empowerment” as its five major positionings to optimize the talent
training system, enrich the construction of learning resources, promote
digitalization learning, and consolidate the learning management
system. The Group not only provided training to all employees, but
also offered targeted skills guidance and training courses according to
their job positions and qualifications to enhance their working ability
and performance, so as to support the Group’s strategic
transformation and promote high-quality business development in the
long run.

The Group has a mature and systematic team of trainers, professional
learning design and training operation team, and innovatively refined
the organizational learning methodology and talent training
mechanism with the characteristics of CR Beer and adapted to the
corporate strategy, to create a number of outstanding talent training
programmes that are in line with the Group’s strategy and business
development. The Group reaches leading level in the industry in terms
of course quality, quantity and trainer quality. The Group’s self-
explored talent training methodology has been registered as a
copyright by the National Copyright Administration, and has won
series of Best Practice Award for Talent Training by “Training”
magazine, CSTD and other well-known enterprise training platforms in
China.
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In 2023, CR Beer Learning and Innovation Center took the CR Beer
3+3+3 Strategy in the New Era as the starting point, the strategic
management theme of “Excellent Development for Success in
Premiumization” and the human resources strategy of “Leading
Change for Success in Talents”, practiced the learning concept of “From
Business to Business” and organized all functional lines, sales divisions,
regional production departments and Baijiu project company of CR
Beer as a whole to carry out the talent training work by “category,
classification and comprehensive coverage” around “team
construction, beer and baijiu empowerment, digital learning and
training management”. Under the background of organizational
reshaping, transformation and upgrading, the Group fully utilizes the
resources of online learning platform of “CR Beer Academy of Beer &
Baijiu” and offline training programs and workshops, to achieve the
goal of “strengthening the talent team, dual empowerment, online
expansion and excellent management” to improve the learning
management mechanism, enhance the quality of talents, improve
organizational efficiency, create business value, and promote
premiumization development.

In 2023, the Group carried out a total of 451 face-to-face training
programs with an average satisfaction score of 4.85 points for
employees participating in training programs. Relevant training data
contains online and offline training programs. The online training
programs were carried out through the Group’s self-developed online
learning platform — “Runjiu Academy”.

= B R T (322 A% ) B BR A &) » CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED



88 /A 7~ £ @ About The Group

24 3% 1 19 IR 3R To Our Shareholders

1 % & 4 Corporate Governance

RE HEREBHRSE
Environmental. Social and Bovernance Report

B # ¥R &5 Financial Statements

58 4 B

Strengthening the talent team
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Leading Talent 100

The Group has developed a team of senior command talents who can
cope with challenges and help the Group to succeed, introduced
business education with in-depth Chinese and global educational
content, and built a young, professional, market-oriented and
international leadership talent pool oriented to the future. The classes
of 2022 and 2023 covered about 454 person-times.

Excellent Production Director Project

It aimed to promote the second-time organizational transformation,
ensure the stability and unity of the transformation pace of the
production plant, and produce excellent courses and typical cases with
strong practicality and high applicability. In 2023, about 270 person-
times were covered.

“Purchasing +” talent training project

It aimed to take insight into external industry trends and implement
purchasing strategic intentions; absorbed external frontier practice,
and improved purchasing ability by benchmarking. In 2023, about 200
person-times were covered.

High-performance middle-level project in the production system
It aimed to meet the needs of production system business development
and intelligent transformation, effectively improve the management
ability of high-performance middle-level management in the
production system, and build a high-quality talent echelon for the
production system. In 2023, about 140 person-times were covered.

Management trainee training program of “Fearless Trainees” and
“Future Stars” training camp

It aimed to establish a comprehensive supporting management talent
echelon to meet the training needs of the Company’s business
development for middle-level management. In 2023, 270 and 228
person-times were covered, respectively.
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Dual Empowerment
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Terminal Integrated Operation Workshop

Referring to terminal cost input modes of national excellent marketing
centers, the Group summarized and explored a set of terminal
integrated operation modes suitable for the whole country. Four
workshops were held in 2023.

ITBP Empowerment Project

It aimed to promote the second-time organizational transformation,
facilitate the construction of “digital intelligent enterprises”, and build
a professional ITBP team. In 2023, about 160 person-times were
covered.

“White Bone Demon” Backbone Talents Training Project of

Baijiu Sales

The Group created a platform combining training with practice,
trained a group of excellent middle-level personnel, developed a set of
skills and knowledge maps, and established a set of experience-sharing
mechanisms. In 2023, about 360 person-times were covered.

“Baijiu Empowering Beauty” Internal Trainer Training Project
Adhering to the principle of “being useful and educated, putting use
first”, the Group helped to develop baijiu trainer sessions. In 2023,
about 105 person-times were covered.

“Baijiu as White as Jade” Baijiu Trainers’ Ability Improvement
Project

It aimed to improve the training professional ability of baijiu trainers,
and help baijiu project companies to carry out talent development. In
2023, about 72 person-times were covered.
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“Snow Lecture Hall”

It aimed to transform the practical experience of the leaders of each
business unit into the experience and capabilities of the organization.
In 2023, we carried out five live training broadcasts of “Snow Lecture
Hall”.

Development of Beer New World Business Case

According to the 30-year development history of China Resources
Beer, the historical and landmark events at key nodes in the business
competition were extracted and written into business cases and
courses. In 2023, three business case courses were developed.

CR Snow HRBP Micro-course Competition

It aimed to precipitate learning resources, increase learning
convenience and build a solid HRBP team. In 2023, a total of 13
professional courses and 35 video micro-courses were produced.

Development of Micro-course Series on Baijiu's General
Knowledge

It aimed to develop micro-courses of baijiu general knowledge, start
employees’ learning and growth, tell baijiu product stories well, and
spread baijiu brand voices. In 2023, 17 micro-course series on Baijiu’s
general knowledge were produced, with a total learning time of 200
minutes.

“Rehearsal and Practice” of Excellent Cases of Online Channel
Marketing Courses

It aimed to precipitate organizational intelligence, delve into the
experience behind cases, and expand the sound volume of case
dissemination. In 2023, 13 case courses on the best organizational
experience of channel marketing were produced.
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Learning System Construction

It aimed to improve the training system to help the training business.
In 2023, 14 system optimizations of China Resources Beer were
completed, including 1 first-level management system, 6 second-level
management methods and 7 third-level training technology and
operation guidelines.

Runjiu Academy Platform Management

The “Runjiu Academy” has been fully promoted and used, realizing
the whole process control online of training management from plan
formulation, implementation and evaluation. In 2023, more than 1,000
video courseware were added to the platform, and 25 functions of
three modules were optimized and developed.

Internal Trainer Competition and Internal Trainer Training

In 2023, driven by the “Good Lecturer” competition, the management
of internal trainers anchors the two goals of “building influence” to
enhance the influence of internal trainers and improved the activity of
lecturers; through online dynamic management, we implemented
incentive, promotion and elimination mechanisms, and strengthened
the management of the internal trainer team.

Learner Conference

Through the sharing of internal and external experts, project
competitions, and the co-creation of sub-venue topics, it broadened
the innovative thinking mode of beer + baijiu dual empowerment, and
formed a set of excellent project design cases to help each unit carry
out talent empowerment.
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B TR

Unit 2022
2B LA A
Total number of employees trained People 27,232 24,027
BIFIIBEX %
Training coverage rate of employees 100% 100%
REBEDWIFINBEER
Training coverage rate by gender*
B %
Male 100% 100%
4 %
Female 100% 100%
REFNE D WIZINEE R
Training coverage rate by grade’
=mEET %
Senior management 100% 100%
FEET %
Middle-level employees 100% 100%
EEST %
Junior employees 100% 100%

d BIBEX=Z2BAXINETAB-ZENET # Training coverage rate = Number of employees trained in that category + Number
A of employees in that category
& —E_=FEEREEMNEY —E__FHE G The data for 2023 includes Guizhou Jinsha, but the data for 2022 does not. The
KBREEMNEY —T__FHEEBEBE TH data for 2022 has been corrected and is no longer presented with rounding.
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B TR T
Unit 2022
B A
Training cost
B THEIERA AR T
Total training cost of employees RMB 24,222,603 15,736,000
BT AEIERA AR
Average training cost per employee RMB 890 655
323 B B
Training hours
B IEilmes R N
Total training hours of employees Hours 966,066 761,500
8 T A5 35 &« B
Average training hours per employee** Hours 35.5 31.7
BT AGEIER —RMERF D **
Average training hours by gender**
S N
Male Hours 35.7 32.0
g B
Female Hours 34.9 30.7
BT AGEIER —BRBFD**
Average training hours by grade**
SEET INEF
Senior management Hours 37.6 28.4
PEET aNis
Middle-level employees Hours 36.8 30.2
XEST B
Junior employees Hours 35.3 32.0

! 1R R 5E B #945% B 1T R BRI F XA #938%
RBEREBEI - H11%/EEEFI - H6%
RBZENLF -

AR I P 40 92% S ZESGE HE K T AR -

& —E-FHEREEMNEY —ZT-_FHE
ABEEMNESY EHRLFELEERD -

= BIABEIKE=(BIHBIIEEEXZHAHE
THhE) % A8 T AR

* %

Among the training, approximately 45% is for industry-related professional
training, approximately 38% is for occupational general training, approximately
11% is for corporate culture training, and approximately 6% is for leadership
training.

Among the training, approximately 92% is related to ESG management
improvement.

The data for 2023 includes Guizhou Jinsha, but the data for 2022 does not,
resulting in fluctuations in year-on-year changes.

Average training time per employee = (Total training hours of employees x
Proportion of employees trained in that category) + Number of employees in that
category
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RTEBATNERAEENBRERRE K In order to motivate talents and ensure the stable development of the

EEHF T TE2ELRE=Z=OAA B ENR: Group, the Group has formulated a comprehensive and well-

SR HEREEINESIENEE HERE developed talent team-building plan and management and leadership

ZET R BEMEE T HRERXRBE £ development training programs for employees at all levels to enhance

BTRBEANEFREFLE  KRAKEK- the upward mobility of employees within the Company. The Group
continued to expand the occupational development of the staff,
enabling them to progress and grow with the Group.

REBRBERLEASTESARBIMNEE  ©= The Group constantly optimizes the talent promotion system and

EREZERAUNREETINEERERE - —F ladder, and modifies the performance assessment system to promote
TZHEE O AEEBEBTH EEEHEN the career development of the staff. In 2023, the Group actively
TRARIERETHBRSEENEERNBE implemented the three-year talent planning standard by continuously
ERHE BREE=FASHIZE . F improving the manager management system and daily supervision
CHBFERANREE IRFRRE BERE system under the structure of the listed company CR Beer, so as to
NEHAAEDS - BIBIFEITEIEE100] meet the needs of the organization, take into account the career

EREBEBATIEEEE BEEEBEALR development of employees, and continue to build up the advantages
B ARESENEEE2BS—HBE of beer talents. By continuing to build various talent team training

FAAEBKM WA T EAAIZE programmes such as “Leading Talent 100", we will build an echelon
ERZBANFTAERRAARG  TEAL of management talents, carry out unified recruitment of management
ZEHRIEER -RARF T8 TIREEE trainees and fresh graduates across the country, and replenish the
EIEME HHEXRETIEEE T8 talent reservoir. In addition, we continued to improve talent standards,
AEGE ERBETRERE RBAATR used a variety of assessment tools to carry out talent assessment, and
BEIKE o improved talent standards and evaluation systems. At the same time,

we improved the management measures for employee career
development, promote the evaluation and recruitment management
of professional directors, improved the promotion path, built a strong
dual channel for career development, and enhanced the skill level of
talents.

(R)BEREHEHZE2LEE (V) OCCUPATIONAL HEALTH AND SAFETY PRODUCTION

REE—EHEEBIUAAKR Z2EEINT The Group has been continuously adhering to the work management
EEEES  EREEIREMZE2EAR philosophy of “people oriented and safe development”, regarding the
SEZ2EENBEEE EXIZTEEE safeguarding staff health and safety as primary task for its safety
TEW] AEEBRRATEHREBLEE management and pursuing “zero injuries and zero incidents”. The
E BEEENZEZZMITBOER  EF(F Group strictly implemented the national laws and regulations
EAREXNMBELZ2EEENFEARLRMN pertaining to production safety and occupational health, complied
B SE B AN EE AR KA B 2R Bh 085D with relevant laws and regulation and safety standards and
EHBEEREERTEZDIEERS  BIF specifications of the industry such as the “Production Safety Law of
(AERLENLZ2EIREXEELRSSE the People’s Republic of China”, the “Fire Protection Law of the
MESRENEEREZ)E BTLE2EL People’s Republic of China” and the “Law of the People’s Republic of
MERES - China on Prevention and Control of Occupational Diseases”, including
the “Regulations on Safety Training of Production Operation Units”
and the “Information Report and Treatment of Production Safety
Incidents”, and acted in diligence based on the safety-first
management principle.
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Under the guidance of relevant laws and regulations, the Group strictly
carried out main responsibility for corporate safety, production and
occupational health, and established a sound safety, production and
occupational health management system with CRH characteristics and
CRSB's features. Through the establishment and improvement of a
responsibility system, oversight security, education training, risk control
and other systems, we ensured the implementation of policies and
enhanced continuously the corporate’s safety management level.

The Group has included occupational health and safety performance
and performance of risk indicators as one of the considerations in the
formulation of executive remuneration and employee bonus to reflect
the responsibility of executives in enhancing the Group’s occupational
health and safety performance. In 2023, the Group has not received
any complaints or notifications from any government authorities for
any material violations of occupational health and safety-related laws
and regulations as mentioned above.

SAFETY PRODUCTION

Safety production is an important part of the operation. With “Zero
Injuries and Zero Incidents” as its management direction, the Group
has set a safety production target of zero work-related fatalities. In
2023, the Group had no production safety incident resulting in the
death or serious injury of employees, holding the bottom line of safety
production for four consecutive years.

Statistics on work-related fatalities in the past two years:

B R
Unit 2021
AITHMHE T AR A
Number of work-related fatalities People 0 0 0
S —E_ZFEEBEREENEYS —E__FR= * The data for 2023 includes Guizhou linsha, but the data for 2022 and 2021 does

T —FEBERRZEAMNED -

IO REB A BEHERERNUTHEES
HETEE FTLTAGEERLN1.65%H
[EZTIERE - ZE_=F AEBZHTHE
BT30A EITHEEXRTIIERSAEN6K:
TABEER I (TFABEE=TEETA
AR 8 T4HAHX1,000)-

not.

In addition, the Group continued to control injuries of minor injuries
and below with a “non-zero” control target of keeping the injury rate
per thousand employees of less than 1.65%.. In 2023, the Group
recorded 30 employees with work-related injuries and the number of
working days lost due to work-related injuries was 906 days. The injury
rate per thousand employees was 0.84%o (injury rate per thousand
employees = No. of employees with work-related injuries + No. of
employees in the company x 1,000).
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During the reporting period, there were 14 traffic accidents among
employees of the marketing system, resulting in 400 working days
lost. In order to strictly control the marketing safety risks, the Group
subsequently launched a three-year special campaign on marketing
safety, determined the management process and standard
requirements of traffic safety, and promoted and implemented it in all

20 1F /Y JZ 3 To Our Shareholders 1> % &4 Corporate Governance B 7% R & Financial Statements .

units within the Group.

o HBEEHRGNLE2ERER A K
@T?‘T<<M§%jEHS,vT{:\Eﬂ%af)hfﬁ&(“tﬂ)>><<A

In addition, in term of the safety infrastructure of the marketing
system, the Group issued a number of systems, such as the
PHONFR T A5 ATEHS B B FE I W& R 4 “Comprehensive Management Measures for Marketing EHS (Trial)”,
BEESL TSI EIRBLEERSR the “EHS Management Guidelines for Marketing Leased Office Space”,
BL2EBREIINXEIEBLE AR ED the “Safety Management Guidelines for Marketing System Team-
T EBEESINERNEESHERERE building Activities”, the “Traffic Safety Management Guidelines for
ZEEEEITEBRENBAEZ@EEE - China Resources Beer Marketing System”, the “Fire Safety
HBEEHESHESEEHEP L FHBEELH Management Guidelines for China Resources Beer Marketing System”
ERPLERTBIHEE AREHFLDEHSE E and the “Notice on Implementing Job Responsibilities of Part-time
T{E HEHEIINERASMZTEEE BE Safety Administrators in Sales Regions”, in a bid to standardize the
EERLEERE - EI HEHSIR A ERETIEE EHS management of marketing centers of CR Snow, CRWH Marketing
Ko TERIZESTRRARE o Management Center and marketing centers of subordinate project
companies in provinces, and clarified the work requirements and
workflow of safety management for marketing rented office space
and team-building activities as well as daily EHS comprehensive
management.

Hh: B =FRA FAEEEREERT AP =ANEHAREHSHARRE &S
TP ERTRREFENRAY B THFETEERNERRAL  EHEEERE
BV EEREHEMNSSEEH AR T EEATANZEEREEASSZ M-

Case: In June, 2023, the Group held a three-day marketing system EHS seminar and
exchange meeting in Wuhan, which discussed and summarized in combination with the
pain points and difficulties in the current stage of marketing safety management, and
was attended by 55 marketing system principals and full-time safety managers from 30
provincial marketing units of China Resources Beer.

hmgms o
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The Group are committed to improving our management systems
related to occupational health and safety management so that the
Group’s safety management standards meet national certification
standards and are recognized internationally. The statistics of the
number of plants of the Group that have passed external certification
are as follows:

SERREIEE B el S
External certifications Unit 2022
RARRT2HEERLEERRE LENTIREE ER
Number of plants that passed the assessment and review Plants
by the National Production Safety Standardization 61 59
R ae 4o B ZROEIRENIREE ER
Certification Number of plants that recognized Plants
breakdown as "the second-class enterprise” 29 24
BEI=Z=ROXIREIREAE ER
Number of plants that recognized Plants
as “the third-class enterprise” 32 35
EBISOA00MBERFEL L ERRBARZN IHE S x
Number of plants that obtained ISO45001 occupational health Plants
and safety management system certification 27 16
* —E_CFEEASEMNEY T - —FHE * The data for 2023 includes Guizhou Jinsha, but the data for 2022 does not.
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REETEREEER -

The Group insisted on the supervision and management of the
occupational safety and health of suppliers and subcontractors while
realizing the systematic, standardized and professional management of
the company’s business. Through re-identifying and re-evaluating EHS
risks, the Group takes targeted risk control measures to strengthen the
safety management of related parties. In the “CRWH Measures for the
Administration of Suppliers”, the Group specifies that the working
environment of suppliers and employees shall be subjected to safety
precautions and protection of employees’ occupational health. The
Group strictly controls the entry and review gates in accordance with
the principle of “whoever reviews is the gatekeeper and whoever
approves is responsible”, and carries out comprehensive supervision
and management of the occupational safety and health of suppliers
and subcontractors (contractors) in terms of pre-qualification, pre-
service preparation, inspection and supervision during operation,
products, technical services, performance evaluation and renewal.
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In addition, the Group'’s requirements for safe production management
are also applicable to the supply chain to ensure that workers in the
supply chain are protected in terms of health and safety during the
production process. For example, the Group controlled its suppliers in
accordance with the “four unified” principle, requiring them to comply
with the Group’s safety guidelines and report to the Group according
to the control indicators such as serious injuries and above, fire
accidents and onsite traffic accidents with serious injuries and above.

- HBIRERLCARETETER
Case: Intelligent Personnel Violation Warning System of Xindu Plant

B IHELRBBERABITERALEABRRNEE FASRREARBABELBARERT  BARKE
LEBAZTEEGAKEIREEE  —HIASHRAERE BRAMBIINE-

Xindu Plant installs personnel identification and monitoring system in the palletizer fence of the packaging department.
If personnel enter the area illegally, it will send out sound and light alarm prompts, and at the same time, the on-site
and office monitoring videos will receive alarm information until the personnel leave the dangerous area, thus realizing

the man-machine linkage function.
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The Group has incorporated the safety management of related parties
into the second phase of the informatization construction project, and
will ensure that the overall management and control of related parties
can unify standards and processes through informatization
empowerment.

The Group also adopts the emergency management principle of
“preventive-oriented and constant preparedness” to strengthen the
preparation, evaluation, training and drills of emergency plans and the
construction of emergency rescue teams, to implement the
responsibilities of the plans and emergency rescue equipment, devices
and materials, and to improve the emergency management capability
of the enterprise. The Group also arranged for staff to participate in
safety activities, continuously carried out safety observation activities
for hazard source and hazard factor identification and behaviour with
full participation, focused on process control, regulated staff's safety
behavior as well as innovated safety inspection methods. The Group
also identified and rectified potential dangers through flight inspection
and review video monitoring to implement safe production.
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In 2023, the Group organized the safety production month and safety
production inspection activities of China Resources Beer. 16 EHS
inspection teams were set up by the EHS Department. In the third
quarter, 46 production plants and 6 marketing centers of CR Snow
were inspected on site, and a total of 1,677 and 35 hidden problems
were inspected respectively, most of which were rectified. The Group
required all units to draw inferences from others, continuously
strengthen the safety awareness of all employees, discover and
eliminate EHS hidden dangers in time, and prevent various EHS
accidents.

In 2023, the Group comprehensively revised the hazardous operations
safety management system, launched remediation projects on hot
work operations, hoisting work operations, working at heights and fall
protection, established an information system for hazardous operations
safety management, and promoted the establishment of a full-process
supervision mechanism for hazardous operations from application,
approval, supervision, and acceptance to consolidate the foundation
for safety management. For example, in September, the Group
organized a kick-off meeting the launch of CR Beer Remediation
Projects on Working-at-Heights and Fall Protection, organized training
at its factories to give detail explanation on the standards, processes
and management requirements for high-altitude operation and fall
protection operation, and clarified the subsequent transformation of
various facilities, etc.

In order to enhance the safety awareness of employees, the Group has
carried out a number of projects and activities on occupational health
and safety, including the “100-Day Campaign for Related Parties and
Hazardous Operations”, the “China Resources Beer Safety Production
Month”, the “Special Training on First Aid Knowledge of Jinsha Wine
Industry”, etc.,, in order to investigate major risks related to
occupational safety and deal with potential crises through training and
equipment renewal.

In 2023, in view of the hidden dangers that may cause major accidents
in safety and environmental protection, such as fire protection,
ammonia refrigeration, dust and sewage management, the Group
increased the number of inspections, strengthened investment in
safety production funds, and ensured the bottom line of safety
production.
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BEMFAESEEREBREEABRERRERL The relevant data on occupational health and safety management of

2ERMEBESENT  ABEBHESLT the Group's beer business in the past two years are as follows. The

—FERRAOTKERE : data of baijiu business shall be collected and disclosed on the same
basis in the next year:

B g i
Unit 2022
ZERMERY R
Safety check-up times Times 3,070 1,053
LEAEERARRES ARBETT
Exclusive funds for safe production purposes RMBO0’000 9,287 5,285
ZEHEEIRK NS
Safety education and training hours Hours 425,700 642,000
BTZ2EIAK AR
Safety training times to employees Times 53,215 55,304
HER SEBMAREBRSHEBIRZ2HBIIAR AR
Safety training times to suppliers, subcontractors, Times
contractors and other related parties 23,799 24,975
i 2 SRR /N
Safety and Emergency drills Times 604 600
28 NR
Participants 11,683 11,800
TRHEEIEBEEX %
Safety education training rate 100% 100%
SR EE %
Occupational disease-related health check-up rate 100% 100%
THEBAMERESMANEREHRE X %
Coverage rate of occupational hazard notification and
warning sign placement in the workplace 100% 100%

AEESEEREVEHSEBABRAES The Group encouraged EHS managers at all levels to improve their
KE - HFELHEEETIME T RMERE business level, and arranged continuing education and training for

AEREEHEEI  —T-_=F K& those with registered safety engineer qualification certificates. In 2023,
ERLHEBEAN RE2BEEABLIESE all corporate officers and safety management personnel at all levels of
2EERERBTE HPERLE2EEASR the Group obtained safety management certificates, 115 of them are
TSN UEABERFMEZ 2 TREMIOA ° dedicated security management staff, and 90 of them are registered
BN FREBREIEAELSEERBAERE safety engineers. Besides, all specialties employees hold valid
BEE - qualification certificates.
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OCCUPATIONAL HEALTH

The Group pays attention to the occupational health management of
employees and improves management by setting up occupational
health management institutions and allocate occupational health
management personnel. The Group monitors occupational hazards in
the workplace and formulate occupational disease prevention and
control plans and implementation plans accordingly. The Group is
establishing and improving the occupational health management
system, operating procedures, files, evaluation and system emergency
rescue plan.

In terms of the occupational health management of employees, the
Group has compiled the “Administrative Regulations on “Occupational
Health Checklist”. The Group promoted health activities for all
employees, advocated a healthy lifestyle, carried out employee health
education, created a corporate culture that incorporates health
considerations, and coordinated corporate development with
employee health; built a good working environment for employees,
vigorously implemented 5S on-site management, and created a
comfortable and pleasant working environment for employees as
much as possible.

In terms of improving the working environment, the Group has
implemented standards such as the “Regulations on the Administration
of Occupational Health in the Workplace”, strengthened the
management of occupational disease prevention facilities, and
effectively improved the working environment. In particular, scientific
measures have been taken to strengthen the treatment and control of
occupational disease hazards such as noise and dust. In 2023, the
Group continued noise control projects of the previous year to ensure
that the equivalent sound level of noise intensity exposed to employees
at work remained below 80dB(A). The Group has established
standardized production plant noise control and monitoring process
documents, drawn a noise map of the beer industry according to the
noise risk level of the production site, established an early warning file
for hearing loss of workers exposed to noise, assisted all units to
predict the hearing loss of those workers in advance, reminded
employees in advance to strengthen daily personal hearing protection,
and established an effective hearing protection plan.

The Group provided employees with a safe working environment and
formulated policies to protect employees from occupational hazards,
organized various production plants to actively participate in the
construction of “Healthy Enterprises”, and actively participated in the
application for “Excellent Cases of Healthy Enterprise Construction”
organized by the National Health Commission of the People’s Republic
of China. China Resources Beer has won one excellent case plant for
national health enterprise construction, one provincial health enterprise
and seven municipal health enterprises. In addition, the Group also
regularly organizes employees to participate in “Registered
Occupational Health Specialist” training and encourages employees to
obtain the certificate.
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CHAPTER 3: ENVIRONMENTAL PROTECTION

The Group takes environmental protection as its own responsibility,
and adheres to environmental protection and ensure the sustainability
of resources during its management and operation process. The Group
strictly follows the national and local laws and regulations on
environmental protection, including the “Environmental Protection
Law”, the “Law on Prevention and Control of Atmospheric Pollution”,
the “Law on Prevention and Control of Water Pollution”, the “Law on
Prevention and Control of Environmental Pollution by Solid Wastes"”
and the “Law on Prevention and Control of Soil Pollution”, as well as
the relevant pollutant discharge standards, such as the “Discharge
Standard of Pollutants for Beer Industry”, the “Discharge Standard of
Water pollutants for Fermentation Alcohol and Distilled Spirits
Industry”, the “Emission Standard of Air Pollutants for Boiler” and the
“Standard for Pollution Control on the Storage and Disposal Site for
General Industrial Solid Wastes”. The Group aims to develop a sound
environmental management system and improve environment-related
policies, adopts effective environmental operation and supervision
rules, and implements internal control standards that are stricter than
national or local government standards for pollutant emissions, with a
view to achieving the best environmental performance.

() SUPERVISION SYSTEM ON ENVIRONMENTAL
GOVERNANCE

In conjunction with the business needs, the Group set up a
comprehensive environmental protection management system and
established an ecological environmental protection system optimization
working group to discuss the optimization of the environmental
protection system framework. In 2023, the Group completed the
revision of rules and regulations for water pollution prevention and
control, air pollution prevention and control, solid waste management,
noise pollution prevention and control, and pollutant (sewage)
management measures, which covered the EHS management of the
baijiu business, and unified the management standards and templates.
As of 2023, the Group implemented a total of 67 EHS systems,
including 40 fire safety management systems, 20 food safety
management systems and 7 environmental protection systems.
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During the period under review, the Group issued the “CRB Six
Prohibitions on Ecological Environmental Protection” and included
non-compliance in the judgement of significant environmental
protection risks. The Group formulated and issued the “CRSB
Measures for Management of Carbon Emissions”, “CRWH EHS
Responsibility Management Measures”, “Guizhou Jinsha EHS
Responsibility Management System”, “CR Beer Three-Year Action Plan
for the Prevention and Control of Water Pollution” and other rules and
regulations. For the first time, it established a comprehensive EHS
management system in conjunction with the construction projects in
progress, and issued the “Draft for Comments of EHS Management
System for Construction Projects”, which marked the beginning of a
new phase of specialized EHS management of CR Beer construction
projects in progress. The Group completed the revision and issuance of
the “CR Beer Measures for Supervision and Management of Ecological
Environmental Protection”, the “CR Beer Inspection Standards for
Ecological Environmental Protection”, the “CR Beer Solid Waste
Management System” and the “CR Beer Measures for Management
of Permitting of Pollutant (Sewage) Discharges” to promote the
systematic and standardized management of environmental protection.
In 2023, the Group organized a total of 8 training sessions on
environmental protection laws and regulations, typical cases and
relevant matters.

In 2023, the Group promoted ecological environment protection,
energy conservation and emission reduction work in a solid and
effective manner in accordance with the working mechanism of overall
planning by the headquarters, overall responsibility by the region, and
implementation by plants. The Group focused on 9 key tasks including
the compliance of pollutant discharge permits, the whole process
management of solid waste, strengthening environmental protection
supervision and inspection, strengthening sewage source control,
prevention and control of noises, environmental protection supervision
of plants to be optimized.

In order to actively change the EHS work situation and systematically
improve the Company’s EHS risk control and management capability,
the Group set up an EHS Risk Management and Control Governance
Team in 2023, headed by Mr Hou Xiaohai, Chairman of the Board,
which is responsible for researching and laying out the planning of the
Company'’s EHS risk management and control and regularly reviewing
the implementation of medium- and long-term risk control planning,
accident and incident management and response to public opinion,
EHS funding and implementation of work requirements of the higher
level, and carrying out EHS risk management and control. According to
the organizational structure of CRSB, the EHS Committee of China
Resources Beer (Holdings) Company Limited was established to clearly
define the EHS management structure and management
responsibilities at all levels. CRSB, its production plants and marketing
centers also set up corresponding EHS committees in accordance with
the requirements.
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AEBTFHAZBHENSE B3 B4 The Group regularly organizes EHS meetings to summarize EHS work
EHST -+ S8 BEHSE K — T —_=ZF 5 X and deploy EHS tasks. In 2023, the Group held the ESG Task Force
B EREBHESGHEIE T E4A € % fliik & 12 meeting and the carbon management thematic seminar for the first
EEMAg Lo Rl BREHSZ B & (EX) time and has respectively held the EHS Committee (Enlarged) meeting,
% EHSEEI(Eg=m —T_=F L+ the EHS quarterly working meeting, the EHS work summary and
FEHSTE B A B XK S EHSERE business seminar in the first half of 2023, the stage meeting of the
ERE/NEREeE (EHEEREET EHS Risk Management and Control Governance Team, and the
BHR)ZEZ=FLEFERTERBES summary meeting for the implementation status of the CRB Carbon
FoASEAHESEERK BN SBAES Peak Action Plan for the first half of 2023. The Group's President and
P,/ FEE - FLTHAEE A REHSE senior management team, the heads and EHS functional personnel
BAERABET SEEX2MNeE- from each functional department/center in the headquarters, from

SEEHSE I AR B(E RS EEHSE 2 A each region and each plant participated in the meetings through
Wy EETIEER RBEKHE - 2ETL offline and online forms. The Group’s EHS department prepares “CRSB

B BBLETEEARTZERNR -LIAE EHS Management Monthly Report” every month to convey work
ANBIEHSEE T E: — & = =% - £ B H % requirements, reflect business trends, share work experience, and

BHREBEEER RAEHS R & B R HRH communicate information from top to bottom. In terms of EHS
e HHEERNREBRB(ERBEXEE A management of project companies, the Group organized and held a
AIEHS B M E A B A N A ML A B s meeting to re-emphasize the EHS inspection and rectification of CRWH

MetE b BB E ok RRIEEEHSE B B project companies in 2023, and put forward specific requirements for
ZSEEHSE 12  E(R)E 3 & 18 B A AIEHS & B the rectification measures made by CRWH based on the content of the
A4 o “Notice on EHS Inspection Report of CRWH Project Companies”, so as

to rapidly promote the rectification of EHS hazards, consolidate the
EHS management, and control the EHS risks of CRWH project

companies.
A& E#ATCE HE 8B M AL EHS & E §l The Group carried out the “CRSB Regulation on EHS Responsibility of
EXERBEHHSEEEEN RS BER Position”, the “WH EHS Responsibility Management Measures”, and
2 RAEELCEREBEREHAREESER other rules and regulations organized all levels, departments, and

ZEBPY - 2 BEHSE T E % 5] HEHSZP 5 2P employees to sign the EHS Responsibility Statement with respect to the
PIBAEEP LR TRAEBHRE(WEER environment, climate change and other related KPls. The EHS
B IRE) KEAAREREREESF department coordinates the Production Center and its lower-level
Betg sTUMBENAEAEFEEZAEZE -2 organizations (such as production zones, plants, etc.) to set annual
REBEMBAERR BREFREEFRLE carbon emission intensity assessment targets based on the company’s
BEA FEAEBSE  THMMKE EHSEBK LK overall carbon emission intensity annual plan. The assessment covers
BEANIHERETL EXEBENAE all production systems, including the head of regional production
BEK EhpaEEEse TR A - centers, regional production directors, plant leaders, EHS managers

Z=F ANEEEHSEE SR BN E RIK and all plant employees. The assessment also covers the Company'’s
HE(HE —+&EE =) FAHBRERS management team, which includes the Chairman of the board and
EHARSECHMEBEER =4 president. In 2023, there were two indicators added to the EHS
REEEHETIEHSEEEEEELE100% © Responsibility Statement: carbon emissions (Scope 1 + Scope 2) per

unit of output, and the ratio of clean energy usage to total electricity
consumption. In 2023, the signing rate of EHS Responsibility Statement
of the Group’s employees is 100%.

ERREEINIFE S -_=F A&EBEEH In terms of environmental protection training, in 2023, the Group
FERBERE K- AR BEE - BBZMH organized a total of 8 training and publicity sessions on environmental
BEHE EEEREShARERIERESS protection, water, air, solid waste, noise and other related systems,
WERE EERTAAREEHEEIE ecological and environmental protection statistical reporting in the
BR8N FEMEF1,199 A X2 M Group’s direct reporting system, and key inspection points of
FMEH - ecological environment, with a total of 1,199 personnel from all units |

participating in the training and examinations.
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On 26 September 2023, CR Beer organized the online training on Xi
Jinping’s Thought on ecological civilization, focusing on the formation,
principles and important requirements of Xi Jinping’s Thought on
ecological civilization, the latest policies and requirements of the
carbon peaking and carbon neutrality goals, as well as the enterprise’s
paths and ways to achieve green, low-carbon and high-quality
development. Meanwhile, in light of the requirements of the
upcoming third round of the central inspection of ecological and
environmental protection, CR Beer introduced matters that the
enterprise should pay attention to in meeting the central inspection of
ecological and environmental protection. A total of 413 personnel
participated in the training.

In order to give full play to the role of talents in the supervision and
management of ecological and environmental protection work, in
2023, the Group issued the “Notice on the Entry of CR Beer
Environmental Protection Experts into the Talent Pool”, forming the
CR Beer Environmental Protection Expert Pool, which consists of three
expert groups: Compliance Management, Wastewater System
Management and Comprehensive Management. Through multi-
dimensional evaluation of qualifications, professional skills and
comprehensive ability, the first batch of 5 sewage experts, 3
compliance experts and 3 comprehensive experts were introduced in
the talent pool.

With the full implementation of the second transformation of the
organization, in order to better eliminate the blind spots of EHS
management and prevent and resolve major EHS risks, combined with
the need for responsible interaction, the environmental protection
experts provided assistance and business guidance on the risk issues
raised by more than 10 production plants in Qiannan, Dongguan,
Lanzhou, Hefei, Shanggiu and Hainan.

In 2023, the Group issued the “Notice on Further Clarifying Reporting
Standards and Reporting Requirements for Environmental Protection
Incidents”, further clarifying the reporting standards, reporting time
limits, reporting methods and reporting processes for environmental
protection incidents in combination with the “CR Beer Measures on
EHS Accident and Incident Management”. In 2023, the Group was not
aware of any major incident relating to environmental protection.

=R R (JER%) B BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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The Group promoted the inspection of ecological and environmental
protection in units at all levels by means of plant self-inspection,
regional inspection, headquarters random inspection, and “look-back
projects” to achieve full coverage of all plants.

In 2023, the Group issued investigation work requirements including
“Notice on Forwarding the Group’s Warn to Effectively Strengthen
Solid Waste Management”, “Forwarding Group’s Notice on Carrying
out Special Investigation and Rectification of Compliance Issues of
Sewage and Drainage Permit Management”, “Notice on conducting
Self-Investigation and Self-Correction of Ecological and Environmental
Protection Project Inspections”, and “Notice on Further Strengthening
Compliance Management of Environmental Protection Work”. The
Group gave risk warning on environmental impact assessment of
construction projects, compliant disposal of general industrial solid
waste, dust management of construction projects, sewage and
drainage and other environmental protection compliance
management, emphasized the compliance management requirements
of environmental protection work, and conducted in-depth
investigations of environmental risks and hidden dangers.

In 2023, the Group organized special compliance rectification of self-
monitoring of pollutant discharge. In October, the Group organized
each unit to carry out an in-depth compliance investigation and
rectification work item by item, with a total of 175 problems being
investigated. Meanwhile, the Group further refined the “Special
Checklist for Self-monitoring of Pollutant Discharge Compliance
Issues” and carried out special training. In addition, the regular
verification of original accounting documents and materials on
discharge data of sewage, air, solid waste was carried out in 8 plants,
with Qiannan Plant being one of them.

— =% B 1@ REIAIS - Environmental, Social and Governance Report 2023
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EHBERAHYB=SEERE

Three-step management procedures for environmental data of CR Beer

E—F HERABEREZERE=ZFHR

Step 1: Formulation of inspection standards and engagement of collaborating manufacturers for inspection
N & B I TE B 05 210 HE DU B IRORIR % REFIW&U’]&E”I%M EYEEBRERER FEANRS BRAFARGTAE
MATER  WEMEM T ERREEETARMBEIZEE - AN AEBCHEXTEAEXEERINE=FEMY
SEEIRARRA  RARNSTBEKES ’L%@J ﬁﬁﬁ 2 RESH UAREBEREEEEEREE TRMNIRE
B o

The Group develops and implements inspection and testing standards for pollutant discharge. Each production plant
establishes an online monitoring system according to the national standards or corporate standards, conducts self-
monitoring on pollutants on a daily basis, and shares data with the local ecological environmental supervision platform.
Meanwhile, the Group regularly entrusts third-party agencies with professional qualifications to carry out inspections
on each production unit. The inspection scope covers water pollutants, air pollutants, noise, etc., and the relevant
environmental information and the environmental performance of the plants subject to key supervision would be
publicly disclosed.

ﬂ%}vix

W
\/W
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F-H BUBBRARABBBERRS

Step 2. Establishment of system for data inspection and direct reporting of internal data
$ElXﬁ&$ui’3mﬁﬂ”ﬁxlﬁi&iﬁ§ﬂfﬁﬁ B AMNARRBEERFZSR AEEEM (IR BEERSE F80
FI-I - R AR ABEOREZ  WETHFT DN BRBIRERENL -

Units at all Ievels of the Group inspect various environmental data regularly. By utilizing the environmental data
reporting system, primary-level units (plants) report the data directly, which is subject to the review and statistical
analysis by the departments, plants, regional companies and the headquarters to ensure its accuracy.

*

%
'\"‘n/

E=ZH HRRERSRE

Step 3: On-site environmental checks

ITHELTHRERERS®RE SATREE SLEISE ZARIAIER BNBRXREHFBESEENL  £8I1T -
—HHETRENEZ REREEEMBEIREEE -

The plants conducted regular on-site environmental checks to check and review the truthfulness, accuracy and
consistency of internal inspected data, online monitored data, results of entrusted inspection, and environmental data
reported to the government. On-site checks have been conducted in all plants.

‘Wg
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BREBEHE:
The scope of environmental data:

BRERIHEN AEERGEHENSRABETIEREERREEZERARAARTBESREMOEERLF -

AEBR_Z-_=F-A+E=XEEMNEPEEEZARAFATEMESPDOWE MAETEREXQBEBRRERE -
EMED —Z_=FHEBECRBBHIELSE FEREMAALRFEEGCHREEREE  — - —SRMITBERAEENBE AT -
BEEERERKE -

HRAREFAERFI(BRAFMER QR HEFL EXRF)NRBZEAEREEANERBLEYIRE RITEBEH
FatEE R

Unless otherwise indicated, the scope of the Group’s environmental data mainly covers China Resources Beer (Holdings) Company Limited
and the production plants of subordinate units at all levels.

The Group completed the acquisition of Guizhou Jinsha Jiaojiu Winery Industry Co., Ltd.* (E/1 &Y & E% AR A T), “Guizhou Jinsha”)
on 10 January 2023, and incorporated it into CRWH's baijiu business sector for management. The data of Guizhou Jinsha for the year 2023
has been collected, audited and included in the ESG reporting scope of the year in accordance with the relevant system, but the information
for the same period in 2022 could not be collected and disclosed since Guizhou Jinsha had not yet joined as a subsidiary of the Group.

The environmental impacts of the non-production departments (including the headquarters and regional companies, sales centers, business
departments, etc.) are not material to that of the overall operation of the Group, thus are excluded from the data scope.

(D) ZEeEmER
BRERREYE

—EoFE ASEEABREERE
AN AR B B R BURS - BA RO R R IR B
REESPIR B E - BRI R HRZ & - B A
EEREMA HAKEE L B HER
BEETRSE BEEMSFT XESARQA
HREHE HERER-REAKERENA
= V1A HIEN+ 0 A BEARER B R MAE
EREREMAIR - ASEBEBERE
AT E - ATR T R E &6 8 5
BREEGARERERE BICEETE I8
B R BEIR K 7] B A BE R fE A LL B 55 -

() GREEN AND LOW-CARBON DEVELOPMENT
Green and low-carbon operation

Since 2021, the Group formally incorporated green and low-carbon
development into the Company’s development strategy, clarified its
carbon emission management functions and responsibilities, organized
a special study on “carbon emission peak and carbon neutrality”,
collected, organized and analyzed the Group’s historical carbon
emission base data, combined with the Company’'s development
strategy, benchmarked the carbon emission targets of international
top-tier beer groups, and initially formulated the carbon reduction
targets and corresponding carbon reduction technology plans for the
“14th Five-Year”. The Group will continue to implement energy saving
and emission reduction in various ways in accordance with the “14th
Five-Year” Plan, including adjusting energy structure, optimizing
production processes, and increasing the proportion of clean energy
and renewable energy use.
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The Group continued to promote the optimization of production
capacity, accelerate the elimination of high-carbon capacity and
steadily increase capacity utilization rates. The Group improved the
comprehensive evaluation standard system for production capacity
optimization, and viewed pollutant emissions, carbon emission
intensity and environmental sensitivity as important indicators for
screening optimized plants. Meanwhile, carbon emission standards for
relocated and newly-built plants were strictly controlled, and the
carbon emission intensity of newly-built plants was required to pass
the environmental impact assessment implemented by the local
Ecology and Environment Bureau, so as to promote the green
transformation and upgrading of bases and major plants. During the
year under review, the Group ceased the operation of two breweries
and established a new intelligent chemical plant in Bengbu, Anhui
Province. At the end of 2023, the Group’s beer business operated 62
breweries in 24 provinces, municipalities and autonomous regions in
Mainland China, and 2 baijiu production plants in Guizhou Province in
Mainland China.

The Group promoted process upgrades to reduce carbon emissions in
the production process. In 2023, the Group promoted a study on the
CIP (Clean-In-Place) cold cleaning technology and formally
implemented process adjustments in the fourth quarter, with process
upgrades implemented in 90% of breweries. The Group promoted the
transformation of equipment to reduce carbon emissions and steadily
phased out high-emission equipment. In 2023, the Group replaced all
high-emission equipment, all transmission devices were configured in
accordance with the standards of Grade | energy efficiency, and plant-
wide heat energy balance planning and layout was carried out in all of
its Grade | and Grade Il plants.

The Group has been actively carrying out intelligent manufacturing in
the field of production, accelerating the intelligent upgrading of
equipment such as equipment renewal, automation upgrading, data
collection and analysis, and construction of centralized monitoring
systems in beer production plants, etc. The Group plans to complete
MDCS (Manufacturing Data Collection & Status Management) in all
production plants by 2025 to promote automation and information
integration, integrate existing resources and reduce carbon emissions.
In 2023, eight of the Group’s plants successfully launched the SCADA
(Supervisory Control and Data Acquisition), with 26.7% of the overall
project target achieved.

With respect to the intelligent upgrading of production equipment, in
2023, 10 of the Group's plants completed the implementation of the
equipment intelligent upgrading project, and 14 plants have signed
contracts. In terms of promoting the construction of intelligent
systems, in 2023, the Group completed the system construction of
intelligent projects in Zhengzhou Plant, which has been formally put
into operation.

=R R (JER%) B BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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N REBEITEEMERE HEREE In addition, the Group strictly controls building energy efficiency

EhpE B - BB R - B /?l%ﬁ ¥z standards and carries out building energy efficiency renovation. 100%

TITI100% K BEaERRBEEME - 1A of the newly-built plants in Bengbu, Liangshan, Xiamen and Jinan

MEEE S NETEENET G ERES purchased energy-saving and environmentally-friendly building

HEREMABBERENER - materials, and building energy efficiency assessments have been
carried out in all newly-built projects and products selected have
passed the green building materials certification.

AEEBEREGERRTEPLA  —FT =% The Group advocates a low-carbon administrative office. In 2023,
NWig Fe2aRE ﬁ?T§;§104,938//\ FCSIN 104,938 offline meetings were replaced by online meetings, and

¥ 88 [A) LRk 4> 15,538 % o offline reimbursements were reduced by 15,538 sheets year-on-year.
T AEEEBEHEY I KE T E] In 2023, the Group continued to promote the “Green Plant”

ZHmA %|JE<<$ EEE S e TS construction project and formulated the “CR Beer Green Plant
ZY 2N -_E-_FEE BRKISEER Construction Program”, with a plan to build 15 national green plants,
FEETRm 30REGETIH MHAKET 30 provincial green plants and realize 100% coverage of municipal
BIO%BE - BHE_ZT_WF—F & green plants by the end of 2025. As of January 2024, 9 of the Group's
HEIXRTITHESER G THKIBE & plants have been awarded the title of provincial “Green Plant”, among
R EBEL - BN - ¥ER - B BUESK T which 5 plants in Heilongjiang, Zhengzhou, Xindu, Qiannan and
R B SR EB R AR [ 4% & T T8 SR - Wuhan have been awarded the title of national “Green Plant”.

AEBBEE [FRPMITRIERER @ K The Group actively carried out the “Carbon-neutral Plant” construction

¥E1S0 14068-1 (PAS 2060) ik 1 & i 15 24 - project. The Group plans to complete the construction of at least 2
e E FREZBRED2RIEHBMT “Carbon-neutral Plant” by the end of 2024 and obtain certification in
BIWEEZEH - REIEHRN AEED = accordance with the ISO 14068-1 (PAS 2060) Carbon Neutral
KIEBEVIE BEXRIAE BIEEZ WEHE Implementation Standard. During the period under review, the Group
FAHMEBEERENKIRO ARG A has completed the project approval, expert review, bidding, and
ﬂ O TRE TP A THIZERFHR invited third party organizations to complete the preliminary on-site

R o investigation of 11 plants, and some of the plants have completed the

confirmation of the “Carbon-neutral Plant” construction plan.

f 0 1K B 1 PR Green and Low-carbon Supply Chain

AEEHBEHERGEEE AERES The Group encourages suppliers to produce in a green way and
FoE(EERAFES)PREE REERAE assume environmental responsibility. In the “Supplier Commitment”,
EE? MEEFERERERNAEBEERL suppliers are expressly required to use effectively existing resources

H/MEERBER TR E  IRERIERE and minimize negative effect on the environment in the process of
RES (T - 2B N6 2 B IR (R A0 B A0 51l JE production and supply chain; and to advocate to shoulder
A e environmental protection responsibility, develop and promote

environment-related technological application.

AEBSHBEEYn BREEREEED The Group also encourages green logistics by actively promoting the
FEREK EMEZABE RIREER use of multimodal transport such as railways and cargo ships in long-
FHREEMLH - - BIEEREEEILEMD distance freight transportation to reduce the proportion of trucks used
(R & E & ’1\ K iR HH /' ERENENREHEE in long-distance transportation. According to the “China Products
QRO22DETERBE —F == ¢ AEBH Carbon Footprint Factors Database (2022)" issued by the Ministry of
Z A B EORPEE 511,040 — &Lk B Ecology and Environment, the Group’s carbon emission reduction

- HPBERRBEEER1,650M — |1k resulted from multimodal transport totaled 11,940 tonnes CO,
= HEWRBBEE 510,290 — &E Lk & equivalent in 2023, of which the carbon emission reductions from
o _E_=—F -AEBEETKEEEREE marine transport and railway transport were 1,650 tonnes CO,
B FEERY LEETT- equivalent and 10,290 tonnes CO, equivalent, respectively. In 2023,
the Group completed the construction of the platform for the national
warehouse network planning project and put it into operation.

=
=]
=
2

B

TECZF IRE & REIAIRE - Environmental, Social and Governance Report 2023 91



RE HEREA®RS

Environmental, Social and Governance Report

AEEREBEGCERREEETHREES The Group extended its green and low-carbon management to

84 - Liﬂiﬁﬁé B—RERNTERLE B downstream channel marketing by targeted procurement of Grade |
BRI RBEERE  BABRPEMW energy-efficient customized freezers to reduce energy consumption

and carbon emissions in downstream channels.

AREBEHEBEROMES 95 EHK The Group optimized the glass bottle recycling model by reducing the
TREAFBEESHTAATF  BHER % intermediate stages such as bottle handling and washing from the

MEABBEG IE5FEX  B5FERD design of logistics and transportation routes and the integration of
g EFH KD HIMEE  REBSEDEEE shipping capacity, so as to increase the turnover rate and the recycling
&% rate of glass bottles, and to reduce the procurement of new bottles

and the impact of carbon emissions from packaging materials.

O RANMEEAEARMEERRRENE

Case: Lanzhou sales region promoted the reform of the bottle recycling channel

BRAHEPMCOR2EER THLEZUAMERBMBRE DRRBESE)AMK A QDK ERS TH - &
BB HEE82 - —_T_=—F)\F AKERIOBRBLGERE §ERERR T BRHERL
HEBROR RSOREE - BEEMERAKHEB A TMERE XK - 0 X5 &L HE 3 FE
BN RAKHAHKENRBEE -BMNEEXRBRERAMAE TXKHATEEBREIBEMR -
2% HEHPME T2 HETHRIERROR - BEZLHPLNHEEARNZ S RE - ARE K REE DR
TERESHME AHERNERK  2EEALHBHRDANER -

Currently, the participation rate of distributors in bottle recycling is low, and the market is mostly dominated by social
channels (e.g. scavengers, bottle recyclers, etc.) that recycle waste bottles in sacks and return them to the plant, with
high bottle damage and poor quality. In August 2023, the Group launched a bottle recycling channel reconstruction
project to flatten the bottle recycling structure, shorten the intermediate links, promote palletising of recycled bottles
and improve the quality of recycled bottles. By re-establishing the distributor-based bottle recycling system, the bottle
recycling business will become a new profit-making point for the distributors and improve the service quality of the
distributors to the terminals. In Lanzhou sales region, a pilot region, 13 out of 17 distributors have set out for bottle
recycling, 62% of the distributors have fully implemented the palletised bottle recycling mode. With the gradual
follow-up of the marketing centers and sales regions, the Group will lead the beer bottle recycling industry to bid
farewell to the old era of bottle recycling in sacks and cartons, and fully usher in the new era of distributor-based
palletised bottle recycling.
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In 2023, the Group recruited experts in the field of product carbon
footprint, completed the launch, approval and expert verification of
the value chain synergistic carbon reduction path research project, and
initially completed the business planning for product carbon footprint.

The Group promoted supply chain coupling and collaborative carbon
reduction, and actively understood the carbon emission management
and ESG report situation and preparation status of star-rated suppliers
and group-type suppliers, and formed a research and statistical table.

The Group is studying the adoption of “on-site + theoretical
calculation” methods to comprehensively sort out the total amount of
Scope 3 carbon emissions and carbon emission intensity, and gradually
promote the statistics on Scope 3 carbon emission data.

The Group plans to invite professional organizations to carry out
carbon footprint assessments of its core products in accordance with
the LCA (Life Cycle Assessment) principle in 2024, based on which it
will start the research on value chain synergistic carbon reduction path,
sort out the distribution of carbon emissions in upstream and
downstream channels of the value chain of the beer and baijiu
businesses, and quantify the carbon emissions in key carbon emission
segments of the entire value chain, so as to assist the enterprise in
building a carbon emission management system for the upstream and
downstream companies in the value chain. The Group considers the
risks and opportunities of low-carbon transformation from a long-term
perspective, divides responsibilities by department, establishes supplier
management documents at each level, and issues third-party certified
CFP (Carbon Footprint of Product) and EPD (Environmental Product
Declaration).

Optimize Energy Structure

The Group continued to optimize its energy management system. In
2023, 8 of the Group’s plants in Lu'an, Jilin, Harbin, Heilongjiang,
Xing'an, Binhai, Hebei and Ningbo were awarded the “Energy
Management System Certification”.

In terms of energy metering, the Group has achieved a complete
configuration of three-level metering instruments (master meter,
secondary meter and tertiary meter). In 2023, the Group initiated the
construction of an intelligent plant project with a total investment of
RMB53.95 million to promote the implementation of an intelligent
energy management system module for the automatic collection and
analysis of energy consumption data. At the end of 2023, 25 breweries
affiliated to the Group implemented automatic collection of energy
data and it is planned to achieve full coverage by 2026.
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In order to reduce energy consumption and achieve low-carbon
production, the Group continued to promote energy decoding. In
2023, the Group organized workshops on steam consumption,
enhancement of steam production from biogas and efficient
refrigeration operation to continuously promote energy consumption
improvement. In respect of the use of steam and electricity, based on
the principle of conservation of energy and taking into account the
characteristics of the brewing process and the optimal operation
mode, the Group studied and output the desirable values of energy
consumption in key processes. The Group also actively promoted heat
recovery systems to supply waste heat from brewing to packaging. In
addition, the Group continued to promote multi-dimensional
benchmarking management of energy consumption, including
benchmarking of desirable consumption values and horizontal
comparisons among plants, to identify anomalies in water/heat
balances, heat losses and thermal efficiency, and to identify
shortcomings in the business and make improvements.

EIERT

Steam decoding
WAL 2 TR FERR TS
ARERUR
B AR RS

Saccharification steam consumption
decoding;

Biogas-generated steam decoding;

Glass bottle packaging line decoding.

ERBR

Electricity consumption decoding

B 5 I% I I AR RS

PR RGN
BREFEERTE
HATREE

HKKBFEEDER -

Glass bottle packaging line decoding;

Cans and jars packaging line decoding;

Theoretical calculation of electrical
consumption for packaging;

Refrigeration power consumption
accounting;

Ice-water deoxygenation segmentation.

— &by E W R A
Carbon dioxide recycling
I8 fE B Uk = RS

EREERERT
R AL RIMNBRLE -

Decoding of desirable recycling
quantities;

Decoding of desirable use quantities;

Standardization of carbon dioxide
outsourcing.

AEEBE_T_—FECEZEERMRT
HRE - BN K UM~ S0l RARE AR
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The Group has fully achieved zero coal consumption since 2021, being
committed to reducing the use of non-renewable natural resources
such as gasoline, diesel and natural gas, and increasing the proportion
of clean energy and renewable energy used. In 2023, the Group made
successful achievements as below:

o The reform of company-owned vehicles has been fully
implemented. The chartered vehicle business was introduced,
with most of the company-owned vehicles basically cancelled in
plants. Gasoline consumption of beer business decreased by
20.4% vyear on year due to the reduction of company-owned
vehicles.
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The use of electric forklifts in place of diesel forklifts was actively
promoted to reduce the number of diesel forklifts used in plants.
Diesel consumption decreased by 69.1% year-on-year with the
outsourcing of the forklift operation business and the
cancellation of diesel forklifts used in plants.

The number of plants using natural gas decreased to 29, among
which 6 were equipped with a dual supply system of outsourced
steam lines and natural gas boilers, and can be adjusted
according to the energy supply situation to ensure stable and
economical energy consumption. During the period under
review, natural gas consumption decreased by 12.4% year on
year.

AEBEBEMFEMREREFWLOT ¢ The energy consumption of the Group in the past two years is set out
as follows:
B TR T A tb 5 i+
Year-on-year
Unit 2022 Change
BEe R EFEE 1,000 F E B
Total Energy Consumption 1,000 kWh 1,848,696 1,804,685 +2.4%
BEREEE-FFATBHERRKIR 1,000 T 5
Direct Energy Consumption 1,000 kWh 358,313 410,293 -12.7%
— Non-renewable energy sources
BEEEREMESE -7l B4 g RR 1,000 F F s
Direct Energy Consumption 1,000 kWh 8,466 7,318 +15.7%
— Renewable energy sources
IR EEE-SNEE 1,000 F F &
Indirect Energy Consumption 1,000 kWh 551,235 565,551 -2.5%
— Electricity purchased
M REREE - INE R TRER 1,000 F I B
Indirect Energy Consumption 1,000 kWh 930,683 821,523 +13.3%
— Imported steam
BARAREREE" 1,000 F FL B,
THES
Consolidated energy consumption 1,000 kWh/kilolitre 0.1708 0.1584 +7.8%
intensity per unit output
# B GAEETEEHENEAR—HE  EtE # Same item of consolidated energy consumption intensity per unit has been listed as

LA 1,000 F FLBRF ) B8 fi 3R 3 ©

@ —E_=FEBRsEMNEY B _FHE g
AEEEMEY ABERBENEEREMTE
HIREFEREER  FIRLZELRANE
RREBRRRERERBERSNABER -

= DEHOFALERERZINBTFERTENGS o
RAMHEE A2 BEBELNERIAN  EEBH
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on page 72 but presented in the unit of 1,000 kWh.

The data for 2023 includes Guizhou Jinsha, but the data for 2022 does not. The
production processes and procedures for baijiu differ significantly from those for
beer, so the year-on-year fluctuations arise from baijiu products with more intensive
energy and resource consumption.

Some of the year-on-year changes may not be equal to the results of direct
calculation of the figures presented above, as the figures presented are rounded,
while the percentage changes are calculated based on the raw data.
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Renewable Energy

The Group has actively promoted its subsidiaries’ plants to recover and
utilize biogas generated from anaerobic digestion of sewage
treatment, and then generated steam for production use from biogas
boilers, which acts as a renewable energy source to reduce
environmental pollution and energy consumption. The project team of
“Research on the Optimization of Sewage Anaerobic Biogas Steam
Production System” was established to further improve the best
implementation guidelines and standards for sewage biogas vyield,
promote good practice experience and practices, improve the biogas
yield of each production plant, resulting in mature technologies and
best operation models after years of research. In 2023, the Group
further promoted the optimization study of the biogas-generated
steam system and established the best implementation guidelines and
standards for sewage biogas yield through a three-step action of
strengthening the source control capability, enhancing the anaerobic
treatment capability and improving the boiler’'s steam production
capability, which was fully promoted among its subsidiaries. In 2023,
the Group newly equipped 3 breweries with biogas boilers, bringing
the total number to 38 and the deployment rate to 62%, generating
approximately 132,000 tonnes of steam from biogas and saving
approximately RMB35.17 million in cost of purchasing external steam.

The Group steadily promotes photovoltaic power generation and
energy storage projects, increasing the amount of photovoltaic power
generation and electricity consumption actively. Since the first pilot
photovoltaic power generation project was launched in Xiaoshan Plant
in Zhejiang in 2019, the Group actively promotes the implementation
of photovoltaic power generation projects in new plants to be built as
well as plants in operation, and signed a framework agreement with
China Resources Power Holdings Company Limited to promote
photovoltaic project cooperation among the first batch of 24 plants. In
2023, Xiaoshan, Nanjing and Bengbu plants were put into operation
and Jinan Plant signed the photovoltaic power generation contract
with the project under construction. Upon completion of the project, it
is expected to generate 86.53 million kWh of electricity annually and
reduce carbon emissions by 72,800 tonnes each year.

In addition, the Group continued to coordinate the procurement of
green power, making use of renewable energy according to local
conditions. The Group is promoting medium-to-long-term strategic
procurement of green power such as wind power, hydropower, solar
power, and nuclear power in an orderly manner, with timely
adjustment of the proportion of procurement according to changes in
local on-grid electricity prices. In 2023, the Group coordinated and
promoted the procurement of green power in 21 of its plants, with
some plants having achieved 100% green power.
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—E =% BBEBEGRHEEXKREETEEM In 2023, through the active promotion of photovoltaic power
HERE NEEZRG f&“iﬁﬁ %2 F 16,892 generation projects and the procurement of green power, the total
ETARAANBAERRE ETG ”9«'@/@ 4 electricity used by the Group from renewable energy amounted to
FHEE/1238% ° Z]SE @ E XFE B 1Z- 68.92 million kWh, accounting for 12.38% of the total electricity
KEFHEREEHEREE ZJ:[;T1EE)5/\ consumption by the beer business. The Group has set a target to
9%  REABIZEFIZEHK 15% increase the proportion of new-energy electricity consumption to total

electricity consumption to be no less than 9% for the year, with a
long-term target to increase the proportion to 15%.

=6l : BEBIR100%2EER

Case: 100% green power direct purchase of Binhai Plant

CE - EEEREWAREIMEERSFINSECRRRE BERUERNENHEARAAEET
EHREEBHE  KEETEAI00%ZBETHE BHNEFSEREEEIHRE T _NFERIZHK]
AEIHNER BERZEBZTCREEZCERERBE LSRR -

In 2023, CRSB Binhai Plant actively sought external green energy channels, and signed an all-green power direct
purchase agreement with China Resources (Beijing) Electric Power Sales Co., Ltd. (FEE(ILR)EHIEEAR A F) to
finalize the supply of 100% green power, which will facilitate CRSB Binhai Plant in achieving the goal of becoming a
"zero-carbon” power plant in 2024, marking a new breakthrough for CRSB in the path of green and low-carbon
development.

RRSRYHEREE Atmospheric Pollutant Emission Management
REBEHECRRIGEAMABEEDE) 85 The Group has formulated the “Measures for the Management of Air
BIARR SANBEE Bk B8 MEH Pollution Prevention and Control” to clarify the responsibilities,
EE c REBETHE IRBE AKRE requirements, management and monitoring measures for the
HIE —E_=FREREEEEHLELT - prevention and control of air pollution. All of the Group's plants have
HAN s REEBRBIRS AR L WF AR E phased out their coal-fired boilers, and the amount of coal
ReadBERRNER R agREX consumption in 2023 continued to be zero. In addition, the Group
RRHEFES - reduced its consumption of fossil fuels such as natural gas by

improving the efficiency of biogas recycling and utilization, and
increasing the use of renewable energy.

—T=F AEBEXRARERER LR D In 2023, the Group’s natural gas consumption decreased by 12.4%
124%  HBHIHINERARERMER 5 year-on-year, and the low sulphur content of the natural gas
A LmBENER L TF86% ° purchased by some of its plants drove down sulphur dioxide emissions

by 8.6% year-on-year.
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In addition, the Group continued to implement low-nitrogen
combustion conversion for gas-fired boilers in recent years. In 2023,
11 plants implemented low-nitrogen combustion renovation of gas
(biogas) boilers, which reduced the emission of atmospheric pollutants
and led to a year-on-year decrease of 10.2% in nitrogen oxides (NOXx)
emissions.

In 2023, CR Beer stepped up its efforts in sewage and odour
management, with 9 of its plants investing approximately RMB8.92
million in newly-added deodorization equipment or upgrading of
deodorization equipment to reduce odour complaints from
neighbouring residents. Other odorous gases such as waste gases from
yeast drying and injection moulding were also collected and disposed
of simultaneously, and a cumulative investment of approximately
RMB2.4 million was made for renovation in biogas collection and
utilization.

The Group's air emissions was mainly generated from the burning of
fuels for heat energy required in the beer production process, data of
air emissions in the past two years are set out as follows:

B TR T Fx [ £k B g *
Year-on-year
Unit 2022 Change
— &1L (SO,) 7
Sulphur dioxide (SO,) Tonnes 8 9 -8.6%
AELY(NO,) A
Nitrogen oxides (NO,) Tonnes 60 67 -10.2%
& —E_=FEESEMNEY T - —_FHE 3 The data for 2023 includes Guizhou Jinsha, but the data for 2022 does not.
RKBEEMED -
2 N EEhRE SR 2NN TEETENS Lk Some of the year-on-year changes may not be equal to the results of direct

RAVEE A2 BEBELENERIAN EED
Le 8 1R = A SR 26 BUBR MGT & -

BEREBHBEE
AEECHSEeERBERAALTEERR
B RS - A8 FE I TE R PEIRGR B 0 @RS - AN
ABRBHEZZ AEER_FT__FK
VEBERBGEETE N REHAE R
BM(ERRERZETH IR EEER
CMBAEETHBET NEZEHMAM
HEBREN REARNEAR=ZFAE
ARFERK BHERSKEEY SH8%
R’ o

calculation of the figures presented above, as the figures presented are rounded,
while the percentage changes are calculated based on the raw data.

GHG Emission Management

The Group has incorporated green and low-carbon development into
its development strategy, formulated carbon emission intensity
decomposition tasks accordingly and added them to the strategic
review and evaluation. In 2022, the Group established the working
group to formulate and issue the “CR Beer Carbon Peak Action Plan”,
which clearly defined 8 major directions and 25 key measures in terms
of the implementation path and quantitative guidelines, with a view to
ensuring that the Company will achieve sustained carbon reduction in
the next three years, and striving to achieve green transformation and
high-quality development.
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2025 Key Obijectives
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MREBTHAMER -

o Explore “Carbon-neutral Plant” construction e
program and carry out pilot construction of 2 to 3

carbon-neutral demonstration plants.
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In 2023, the Group continued to monitor the implementation of the
“Carbon Peak Action Plan”, regularly assessed the specific work
progress of the 25 key measures, re-arranged and clarified the contact
person of each department and adjusted the objectives and
implementation plan in accordance with the changes in the
responsibilities of departments and personnel after the second
transformation of CR Beer, and conducted on-site assistance and
inspections at the four plants in Dongguan, Bengbu, Xindu and
Nanjing. The main objectives and completion status of the “CR Beer
Carbon Peak Action Plan” are set out as follows:

2023 % B & R
2023 Completion Status

SR 8 3R 0 A3 5R G B TR [k R R0 R
BRTRNGIE - BRI EHESEM -
“Carbon-neutral Plant” construction program for
three pilot plants in Liangshan, Bengbu and Wuhan
were formulated and are now being promoted for
implementation.

TRRER AR TR 5% -

o Promote low-carbon operations and the construction
of “Green Plant” with a goal to gain thereof title in

3 to 4 plants.

BHES HHERIZETIH - NF3E4K .

BET BN HBANBREEARTIHEF
TFEBRREIEE IR it AT MBE
MR IMET S —EEARIGZETH] -
A total of 4 plants in Heilongjiang, Zhengzhou, Xindu
and Qiannan were awarded the title of 2023 National
“Green Plant”; a total of 3 plants in Hebei, Neijiang
and Qiandongnan were awarded the title of 2023
Provincial “Green Plant”.

B R _ZTFTMR12% -

[+ R IR B EmRERE (BE—ME o

TECFERERBEMERKENEE £68.5
FTr-_SttREE THEE R-_ZT_TFT
F%19.4% ©

The carbon emission intensity per unit of product of

o During the "14th Five-Year Plan”, reduce carbon e

emissions per unit of product (Scope 1 and Scope 2)
by 12% compared with 2020.

CRSB in 2023 was 68.5 kg CO2 equivalent/kilolitre
output, a decrease of 19.4% compared with 2020.

ERMERESEGEAAETE 2L TERI% K
HEEFIERI5% °

To increase the proportion of new-energy electricity
consumption in total electricity consumption to no
less than 9%, with a long-term goal to exceed 15%.

—ECC=FERNEREE68NETRE 4
HMAEE 2 /A12.38% °

68.92 million kWh of new-energy electricity was used
in 2023, accounting for 12.38% of total electricity
consumption.

—E_ZF AEEFET TR(ERSIE
TRHEE ML) HBERNE BB B
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E - BAREFEOR fix BE 7R2.6 8 WA JA | T BREHS
MEBRBMPENEIREA - N AEE
FEMEER ZEBBRRMEDI  THAR
BENDERBEEE IR BESEPE R
W ERIREBEE e 128 AFERED
BEMABT78% -

In 2023, the Group formulated and issued the “CRSB Measures for
Management of Carbon Emissions”, which set out specific
requirements for carbon emission management organizations and
responsibilities, carbon emission data management, carbon asset
trading, etc., and improved the carbon emission management system.
In terms of the organizational structure of carbon emission
management, the Group introduced domestic and foreign carbon
emission management professionals, defined full-time carbon
management positions, and clearly set up separate carbon emission
management positions in the EHS departments of 9 plants with carbon
emissions of 26,000 tonnes or more. In addition, the Group conducted
research and analysis of economic policies on carbon asset trading,
completed one internal inventory estimation of carbon assets, and
communicated with the finance department once; completed 6 carbon
management training sessions, and trained 78 personnel with carbon
inventory capabilities.
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In 2023, the Group revised and issued the “CR Beer Carbon Emissions
Data Accounting and Calculation Guidelines” to strengthen the
standardized management of the monitoring, statistical and
accounting processes of carbon emission information, improve the
compliance of carbon emission accounting, which provides basic
support for the implementation of the “CR Beer Carbon Peak Action
Plan” and for the fulfilment of corporate social responsibility. The
methodology stipulates that the scope of accounting of the Group’s
carbon emissions is carbon dioxide and methane emissions generated
during the production process of China Resources Breweries (Holdings)
Company Limited and its subsidiaries at all levels, including the beer
business and baijiu business.

BELEEBEPHNBRIRTEE

The diagram of the carbon emissions during beer production process
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The Group voluntarily and proactively discloses more information
related to carbon emissions, and since 2021 the emissions from the
loss of purchased carbon dioxide (“CO,") as raw material during the
beer production process as well as the methane emission generated
during the anaerobic treatment process of brewery wastewater have
been included into the original statistical scope of greenhouse gas
emissions.

The Company completed the acquisition of Guizhou Jinsha Jiaojiu
Winery Industry Co., Ltd.* (BME&ADEEBEEER A7, “Guizhou
Jinsha”) in 2023, and incorporated it into CRWH's baijiu business
sector for coordinated management, thus the GHG emissions
generated by China Resources Beer (Holdings) Company Limited
(including CRSB and Guizhou lJinsha) and its subsidiaries at all levels
during the production process were included in the scope of statistics.

The expansion of data scope reflected that the Group has attached
great importance to the climate impact of its business activities. With a
prudent attitude in assessing the impact, the Group strives to achieve
sustainable development by implementing appropriate.

BELEEBETNBIRTEE

The diagram of the carbon emissions during baijiu production process
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AREBEREMEFNBAERBREAER
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Total greenhouse gas emissions and density of the Group in the past
two years are set out as follows:

By ZEZF* [RLLEE
Year-on-year
Unit 2022 Change
BER/BHHRRs! (&E1) TH_S{RE= 177 202 -12.8%
Total green-house (Scope 1) 1,000 tonnes CO, equivalent
gas emission” (8E2) 629 648 -2.9%
(Scope 2)
(FE1+2) 806 850 -5.2%
(Scope 1+2)
BAORERBERTE (HBE) WM_ftixge  THES 0.016 0.018 -9.4%
Greenhouse gas emissions  (Scope 1) Tonnes of CO, equivalent/
intensity per unit (83E2) kilolitre output 0.058 0.057 +1.9%
(Scope 2)
(B 1+2) 0.074 0.075 -0.4%

(Scope 1+2)

BERBHEN A E IR R E A AR (E S
8T Bk BE IR BB AT A B 48 S| ) o A E KM AT
B OZWEACR-E_=FFH F2BTHH
A RE IR IR B AF 8 B B 2 KB R 1 4F 2023-2025
BETELC¥BREREIMBEEEEEIED
BAXTFRERR FEERE KA NBHELE
BERBREREEREGER ETHREEH S
RGMBERAABL ZCREBRBEREZER
f&3l) e

* T FHERSEMNEY —T-__FHE
KBEEEMED -
3 NEBORLLEREMZINBEFTEETENLE

RALAS AFLHBBEENREA BEH
B 48 R DA R 44 BUR T B -

—E-=F EFEERSHREQEEE A
AEMNESDEREHNBRAT AEERE
REegmeEs(HEEI1+2) R _T - _FRL
KA TE52% -  HARBEBHWEETS
HIEBRANTEEEEZR  BEERREH
ERERREREEREERS Banllts
EEGERNAERBHENEERE A%
EENEREEREAHENTE (BE1+2)
TARR L T#0.4% °

EEEE (ER)BRAA -

* %

The greenhouse gas (“GHG") emission was calculated according to the internal “CR
Beer Carbon Emissions Data Accounting and Calculation Guidelines”. To enhance
accuracy, the calculation method has been updated in 2023 with reference to the
“Notice on the Management of Greenhouse Gas Emission Reporting of Enterprises
in the Power Generation Industry from 2023 to 2025" issued by the General Office
of the Ministry of Ecology and Environment of the People’s Republic of China, the
"Guidelines for Accounting and Reporting Greenhouse Gas Emissions from China
Food, Tobacco, Alcohol, Beverages and Purified Tea Manufacturing Enterprises (Trial)”,
and the “Reporting Guidance on Environmental KPIs” issued by The Stock
Exchange of Hong Kong Limited.

The data for 2023 includes Guizhou Jinsha, but the data for 2022 does not.
Some of the year-on-year changes may not be equal to the results of direct

calculation of the figures presented above, as the figures presented are rounded,
while the percentage changes are calculated based on the raw data.

Total GHG emissions (Scope 1+2) of the Group decreased by 5.2%
year on year in 2023 compared to 2022, despite the effect brought by
inclusion of data from the newly acquired baijiu project company,
Guizhou Jinsha. Though there is significant difference in the
production process of baijiu business as compared with that of beer,
and baijiu products are of higher energy and resource consumption
intensity as compared with beer products, the Group’s GHG emissions
intensity per unit product was decreased by 0.4% year on year, thanks
to the Group’s active and effective greenhouse gas emission
management measures.

CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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Regardless of the impact of the newly acquired baijiu enterprise,
Guizhou Jinsha, the Group’s beer business recorded a year-on-year
decrease of approximately 13% in total GHG emissions (Scope 1+2) as
compared with that of 2022, which was mainly attributable to the
impact of the Group’s proactive response to the call of the State to
vigorously promote emission reduction and carbon mitigation
measures at all levels of the value chain and its continuous promotion
of the photovoltaic power generation project and the procurement of
green power.

Since 2022, the Group has included carbon emissions per RMB 10,000
of production value (in tonnes per RMB10,000) in the annual KPIs for
its subsidiaries at all levels for monthly statistics, with the appraisal
results being applied in the ranking of the monthly performance of
plants and key responsible persons, thus realizing internal carbon
pricing.

In 2023, the Group actively promoted the recycling and utilization of
carbon dioxide and standardized the criteria for purchasing carbon
dioxide taking into account the changes in the product mix of different
plants, so as to promote a balance between recycling and utilization
and facilitate carbon neutrality in the production chain. In 2023, 8 of
the Group’s breweries achieved zero carbon dioxide procurement, and
the Group’s overall outsourcing ratio decreased by 0.6 kg/kilolitre
output, representing a year-on-year decrease of approximately 10%.

The Group reduced the carbon emission impact of packaging materials
by enhancing the recycling of packaging materials and promoting the
application of light-weighting packaging materials. Among the
packaging materials used by the Group, caps, cans and cartons are
recyclable materials and glass bottles are reused materials. In 2023, the
Group’s use of newly purchased glass bottles decreased by 5.97%
year-on-year, and 10.69 billion glass bottles were successfully recycled,
reducing the use of glass by approximately 4,488 kilotonnes for the
year; the use of aluminium cans also decreased by 1.78% year-on-
year.

TE =4 RIE e REAIRS - Environmental, Social and Governance Report 2023
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Case: CR Beer held the first carbon management thematic seminar

TECZFPUAt-E+ R EHRERERI(ANSSEMPN IR ZERBEBMPEEEEEER
BREIRSBT - EHWEEEE EHSEHSHREEREEEERBT  EHRERMH AR B
BERHEAR ERSELEETOLORE BHERERBIRKEK  Hit51A2g-

frezeERRAASRENNREEERAEEANA S SEFRENSEERENEFAREEENTHS
BEANEZRK . EROM T ERRAREZERTNAGENBANGFTENHEE MNE -8 AFHEE
BB B R A TEIRFET - bR ER B EARB [ EBEERT M THEREREB] -

On 11-12 April 2023, a seminar on the carbon management work of CR Beer and the kick-off meeting of the carbon-
neutral plant construction project was held at CR Beer Wuhan Plant. A total of 51 participants attended the meeting,
including the CR Beer management, management-level employees of the carbon management function of the EHS
Department of CRH, representatives of the CRB Institute of Technology, CR Beer regional companies, CRSB Production
Center Area, and key carbon emission plants.

This meeting is the first thematic seminar on carbon management organized by CR Beer, and it is an important start
for CR Beer to enhance its brand value and market competitiveness with green and low-carbon concepts. The meeting
analyzed the situation and problems faced by CR Beer in achieving carbon neutrality, and promoted the smooth
progress of CR Beer’s carbon neutrality work in a scientific, reasonable and orderly manner. The meeting is also an
official launch of the “CR Beer Carbon-neutral Plant Construction Project”.
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EEEEECERHTEREE LAY SHREEATROEN EHAT SR B RS
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Mr. Hou Xiaohai, the then CEO of CR Beer, pointed out that CR Beer, as a central enterprise and a listed company,
should be down-to-earth in promoting the implementation of its carbon reduction initiatives, and strive to promote its
carbon management to a new level in three years.

= B I OF (322 %) B PR A &) » CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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Case: Official inauguration of CR Beer Carbon Neutrality R&D Center to boost the “dual carbon” initiative

IREBXGEERNBE EHRBRPNABDIL S _NF-—ATNBERXBEXNT  E2HEERX
E——HKETEER BEFMBHNE QRERP AT TENHRTHL HAREKIERRE:

e HHREMR:BERIEHMIRKRE EE+QBIEXLETHBARINT REHEEME RN XM R
HERBRBAEMRE -

e FEIERIEEHMAEEE  ZRAFEE HEZAQERERSAMNA ERMNSTHRIE(EE)R
EHEE  KmESE SOEM  EEH M E - CCUSH # & F F & £ 17 (Carbon Capture Utilisation and
Storage) * THRAREIRI A EIEE - AREKE  BORRIEE R ET(G MEETEHMARERMED
R EIER ©

s RBUMPMESMEETE: BEESK MHRMatE KAREIEHRIBARMEEIE-

ERBERNEEXERLE FEYHRENERE BEEXHEERTNGERMAREBLER  RER
(2RI BENEREMERE -

In line with the trend of green development in the wine industry, CR Beer Carbon Neutrality R&D Center was officially
inaugurated on 19 January 2024. It is the only research centre in the country for different types of wines that is
dedicated to carbon neutrality innovations in the field of beer and baijiu, and its research tasks mainly include:

o Soft science research: national “dual carbon” policy planning, analysis of the current situation of the upstream
and downstream channels of the “beer + baijiu” industry, and investigation and research on the technological
research and application of key enterprises and institutions.

o R&D projects in the field of “dual carbon”: tapping into innovative projects to carry out research on the efficient
use of green and clean energy, low-carbon and zero-carbon industrial (commercial) process re-engineering, low-
carbon buildings, green building materials, low-carbon new materials, CCUS (Carbon Capture Utilization and
Storage), ecological environment management and restoration in plants, ecological environment management
and restoration, and ecological environment governance and restoration, eco-carbon sinks, monitoring and
assessment of carbon sources and sinks, carbon asset management and development, and other technologies.

o Establishment of a carbon-neutral industry-academia-research cooperation platform: carrying out technological
research work in the field of “dual carbon” jointly with universities and research institutes through cooperation.

As a leading enterprise in the domestic beer industry, CR Beer has made its contributions to the realization of the
national “dual carbon” goals by accelerating the research, transformation and application of green carbon-neutral
technologies in the beer and baijiu industries.

TE = BB 1 REIEIRE - Environmental, Social and Governance Report 2023 105
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(1l1) RISKS AND OPPORTUNITIES OF CLIMATE CHANGE

The Group recognizes that climate change has long-term and material
impacts and risks on an enterprise, so we commit to developing
corresponding strategies in order to avoid negative impacts on business
operations. At the Board level, the Audit Committee hold semi-annual
meetings, in which ESG-related business risk would be reviewed with
senior management and the internal audit function. At business
operation level, the audit department and EHS department of the Group
regularly review, oversee and guide the assessment, change and
response of all the significant risks of the Company including climate-
related risks. The Chairman of the Board of the Group is responsible for
the management of issues related to climate change.

As at the end of each year, the Group carries out the identification,
assessment and mitigation of significant risks of the ensuing year;
monitors significant risks on a quarterly basis; and forecast natural
disaster risk situations on a monthly basis and issue them to all units.
The Group’s management processes for major risks, including climate
risks, include five steps: information collection, risk assessment, risk
mitigation, risk monitoring & early warning, and risk management
supervision and improvement. Each unit of CR Beer comprehensively
and timely collects internal and external information and risk events
related to climate change, including historical data and future
predictions, and identifies, analyzes and evaluates risks to determine a
list of major climate change risks. Starting from the management
objectives and current situation, the Group implements climate risk
mitigation plans based on risk management strategies, regularly track
changes in climate risk, evaluates management and control
effectiveness, identifies deficiencies, and urges rectification.

The Group updates “CR Beer Risk Classification Framework” on an
annual basis, integrating contents related to climate risks into ESG-
related risks. For example, acute physical risks such as heat waves,
floods, typhoons and extreme precipitation are treated as production
safety risks and occupational health risks, chronic physical risks in the
form of sea level rise, average temperature rise and ocean acidification
are addressed as environmental protection risks and dual carbon
management risks. The Group refers to the TCFD (Task Force on
Climate-related Financial Disclosures) framework for climate risk
management, starting from the four core elements, i.e. governance,
strategy, risk management and metrics & targets, as well as climate-
related risks and opportunities.

=R R (JER%) B BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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REEBLBERDN Scenario Analysis of Climate Change

ARIEREEIMEEERRBEEEEKE Climate scenario analysis is a powerful tool which can help CR Beer
TREMBETIMIXTENRATE  HE understand the impacts of its business under different emission
RIEBES D ﬁ AEPERNEHBEREEEN scenarios, identify significant climate-related opportunities and risks,
RIEBEEAKS AR BREIRRRER understand current and future development trends, develop long-

B HTER PRESNRBERSECELS term, medium-term and short-term strategies to cope with climate
B U RIEEEARENRBEEZESES change, and integrate climate-related opportunities and risk factors
BB B AR o into the Group’s overall strategy.

—TECCFE ERRBRZ2ETCDERFARE In 2023, CR Beer carried out climate scenario analysis in accordance
RIEBEEON  KAEMNEER E/f ﬁE with TCFD suggestions and adopted qualitative and quantitative
ETREEZNYERREBGEEMNES methods to determine possible financial impacts of the most significant
REERMNVETE AEERERNRER ft% physical risks on its assets and operations. The most significant physical
23 fe B 1E risks identified by the Group include:

o KERER: ARKEEBS|I BN R e Water scarcity: Long-term drought caused by climate change,

S EENMELEE - making it impossible to produce.
o BimmE: B FEEREAE NS R o Extreme heat: Rising average temperatures and increasing
HEMMEBERELLE - number of hot days, making it impossible to produce.

BAHKEREROAEMERR K& To assess the physical climate risks of water scarcity, the Group
{5 A3t 5 & R B 35 FT(WRI) Aqueduct Water assesses overall risks of water scarcity under low emission (RCP2.6) and
Risk AtlasfE & &F {5 T & » LA20504F 4 78 /8 high emission (RPC8.5) scenarios with the year of 2050 as the forecast
BF R AE 22 0 57 (& 1K B B(RCP2.6) & & HE K time frame, adopting World Resources Institute (WRI) Aqueduct Water
(RPC8.5)IE = T/KE RS ik Ay 2 BE A iz o LA Risk Atlas as an assessment tool. Based on the coordinates of all the

$%Iﬁﬁﬁiﬁﬁﬁ’]ﬁ<« BEEZEAN  KEFE=E Group's plants, through quantitative calculation and qualitative
EMEMTG BEZNEEZE-_ZE=_=F assessment, it is accurately identified that, as of the end of 2023, a
K EEBREETRI6R THAEIL R - total of 16 plants under the Group were at high risk of water scarcity

RAb[@E - EREE - e & 5 R in eight provinces in North China, Northeast China, East China,
7L [E 3 8 8 A & 5 T Fa 7K B R 58 B 1Y iR Southwest China, Central China and Northwest China, accounting for
SRR ERBEIRBER24% - BER 24% of the total plants. To this end, the Group has gradually closed its
W REBNMFERSTARAEKERE R E operating plants in water-scarce areas and improved the water
RTEZE TR - W ERAEZME TBRAIK consumption efficiency of operating plants in these areas in recent

FEm BE_T_="FEK URBHEIL years. As at the end of 2023, three high-risk plants in Heilongjiang,
FE W3R = AR IKESELEE- Liaoning and Sichuan had been shut down for optimization.

AFEBIES RN RIEYIERR  KEBFE To assess the physical climate risks of extreme heat, the Group assesses
FB Bt & BJIPCC WGI Interactive Atlas{E & &F & overall risks of extreme heat under high emission (RPC8.5) scenarios
T B+ LA2041-20604F & &8 H| B RS 4E 28 - =T with the year of 2041-2060 as the forecast time frame, adopting IPCC
15 = HE(RPC8.5) 15 = T 1 i = 8 & B8 B2 3 WGI Interactive Atlas of the United Nations as an assessment tool.

b2 o KIBTE 2 +§I?§E\E’|$ AT R Through quantitative calculation and qualitative assessment, it was
HEHEEE T KROR THREEL RGN determined that a total of 9 plants of CR Beer were at high risk of
tREA7EEHDREERSEEES R R - extreme heat in seven provinces in North China and Northwest China,
EEMBIRAHEA13% o accounting for 13% of the total plants.
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Through integration and summary, the Group identified that two
plants in Hebei Province and Shaanxi Province were faced with high
risks of both water scarcity and extreme heat. In future, CR Beer will
strengthen the plant management and strategic adjustment in
provinces with high climate risks, with a view to conducting more
effective management of its climate risks such as water scarcity and
extreme weather, and ensuring that production efficiency and
sustainable development goals can be achieved in a changing climate
environment.

In 2023, the Group invited third-party organizations to verify the
overall carbon emission data in 2022, issue a carbon verification
report, analyse and summarize carbon emission sources of CR Beer as
per ISO14064 and other standards, and formulated carbon neutrality
implementation approaches according to the source, which mainly
comprised energy conservation, equipment renovation, green
transformation, green energy purchasing, new technology and new
process exploration, etc. CR Beer has made preliminary scenario
analysis on ”2050, 2060 Carbon Neutrality”, covering analysis on
carbon emission sources, carbon neutrality implementation
approaches, cost analysis, scenario prediction, carbon reduction
estimation of key projects, etc.

In order to strengthen the control of climate change risks, CR Beer
plans to carry out scenario analysis based on 1.5/2 centigrade and SBT
(Science Based Target), and develop long-term, medium-term and
short-term strategies to cope with climate change, which will be
released in due course.

Response to Impacts of Significant Climate Change on
Business

Climate change led to more frequent extreme weather occurrence,
bad harvest of crops, the disturbance of regular international shipment
services, and impacted the operations of upstream supply chains such
as the import of raw materials. Given this situation, the Procurement
Department of the Group continuously conducted monitoring and risk
assessment on extreme weather. Once extreme weather such as
drought and flood are found in raw material regions, the department
will assess the impacts of the events on the production of each local
agricultural product, including raw materials like barley, hops, auxiliary
materials and rice, which enables us to not only avoid the brewing
beer raw material shortage problem, but also effectively respond to
uncertainties like rising of prices and production costs. To safeguard
the stability of future operation and supply, the Group ensures supply
sources of raw materials from various places, with a view to avoiding
excessively depending on the suppliers in a single area and further
improving the tenacity of supply chain for responding to climate
change.

=R R (JER%) B BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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S—HH 2FKERERMNBERERHB On the other hand, the shortage problem of global water resources
IR EME B K EZI W REBHEE will have impacts on the production and operation of beer in the
BEBEREE BTHRARENREKE future due to the deterioration of gradually frequent drought and
B ASEESHM IR LEEMRKER flood disasters. To protect water resources to a maximum extent, the
FEORRMIE A TR BRERAE R (T BN R BE - RO Group took active actions in all plants, especially the plants located in
DERM T KRR BERER - B17t water-scarce areas, such as reducing the use of underground water
BREDEEETE  ZFREEEKE- and increasing the use of recycled water, optimizing, upgrading and
AEBEBEEE I RELLBAREREREL modifying beer brewing processes, for the purpose of reducing water
PEHEZEERGELZE WM FKER consumption during production process year by year. The Group will
EREEMAZERRFEEE - continue to consider climate change issues as its focus in site selection
process for factory and optimization of its production efficiency and
include local water shortage in its assessment.

—E = EHERLESBEREABRRI In 2023, CR Beer formulated and issued the “Notice on Situation
Pl -EEERRMEMNARR HELESE Prediction of Natural Disaster Risks” on a monthly basis according to
BR BREXEBER BRABHAREHTH actual business situations in combination with the meteorological and
(BARKERRELEINEN) BEAH geological disaster information released by the relevant national
(AR MTFBmsRARRARISEEYS TR meteorological departments and emergency management
ESem HERE JSEUMERRFE departments, and held an emergency meeting on the “Prevention and
ENBEARAKLEZETON AP ITERLEEZE Response to Extreme Weather Risks” if necessary. The Group analysed
7R o the natural disasters in the areas where all the regional companies and

units are located, and gave warnings on relevant work.

“E=F FREASEIL T R R In 2023, CR Beer formulated and issued the “Notice on the Safety and
HEEHRR BEXE2BRIT/EGBRA) - Environmental Protection of Summer Flood Prevention and Heatstroke
HEFHA S AREYE HEERAEET Prevention”, providing arrangement requirements for summer flood
VE# 1T 20 B B 5k o 83 2% 2= i & B (B & e & prevention, extreme weather response, heatstroke prevention;
BEMREEFHENETR)TETEENL 2 forwarded the CRH “Warning on the Prevention and Response to
B BRI BM LR RERE T & Occupational Frostbite” to all the subordinate units, requiring each
F7 78 B A0 2 ) B KR 1 X 3 KR KR E 2% unit to make deployments and arrange cold prevention in advance,
EXNEIRFEREEEETMHNETELE -RET and focus on the prevention and control of occupational health
B(EARE—PMAEALZEEEMBERZ2T hazards arising from low-temperature operation or operation in cold
ERRA) EXZEMN2EMEZLFHN weather; formulated and issued the “Notice on Further Strengthening
TrEERE REHEBEHEEEI -2 the Production Safety and Fire Safety”, requiring each unit to

SEIMANLEHEEDS TRALEEH B comprehensively strengthen the fire safety management in winter,
R =R =B SIS F s promptly identify and rectify potential dangers, enhance employees’

fire prevention awareness, popularize common sense of fire
prevention, and master the fire escape and self-rescue knowledge and

skills.
ANEEERE B MG EXERR (N The Group required all units to strengthen the risk identification of
ZH I BEAREKERFE - HELE)N extreme disaster weather (such as rainstorm, mountain torrents, high
B 2R BAKERR &S HER and low-temperature weather, and geological disasters), enhance the
BRI MBREEE  AETAERLERE disaster risk prevention awareness, promote the transformation from
HHSAEDHEEMEREREEIER I risk governance to prevention in advance, implement various
MFLEEERNESRE TIE- preventive measures for natural disasters and self-rescue and mutual

rescue skill training, and make emergency response after disasters.

¥
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(IV) WATER RESOURCES MANAGEMENT AND SEWAGE
TREATMENT

Water Resources Management

Water shortage is one of the major environmental issues concerning
the Group. Under the situation of gradual shortage of global water
resources, the Group commits to protecting valuable water resources.
To strengthen water resources management, the Group formulated 17
management indicators, including reverse osmosis sewage rate,
condensate water recycling rate, water recycling rate and reuse rate
according to national standards, and included them for unified
supervision and calculation. The President and Vice-President of the
Company are responsible for supervising all departments in the
headquarters related to water resources management. The Group also
continuously invested resources to develop and innovate energy-saving
technology and applied relevant technology into all operating plants to
reduce the water consumption and improve the utilization efficiency of
water resources. Our launched projects include:

o Lean production to reduce the frequency of CIP cleaning;

o Transformation of Water/thermal balance for major water-
consuming equipment used in the packaging process (i.e. bottle
washing machine, sterilizer);

o Recycling steam in the saccharification process;

o Air cooling in winter in the north to reduce cooling water
consumption;

o Utilizing condensed water for heat exchange of packaging
machines, etc.

The Group actively promotes the recycling and utilization of water
resources and reduces the waste of water resources while ensuring the
process and quality of beer products. In 2023, the recycled water
consumption of the Group amounted to 380,840,000 tonnes, 13
times the freshwater consumption.

The recycled water is mainly used for the following production process:

o Recycling in the auxiliary procedures (cooling, air pressure, CO,
recycling and boiler cooling water).

o Using wort cooling water in the saccharification process for
feeding;

o Recycling cooling water in the packaging vacuum pump;

o Utilizing reclaimed water after sewage treatment as the flushing
water of the sludge filter press.

=R R (JER%) B BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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FREEHEXEBNRAKERSTE  EMeY In respect of water management of the newly acquired baijiu business,
= A& K FE 22k B R BHK -~ &R K the domestic water in Guizhou Jinsha is mainly from the municipal
REEAK £ERKEZERGRM TK: water supply, surface water and recycled water. The production water
BB EE M EUK A4 E - 2 BUE E is mainly from the underground water obtained in strict compliance

IKEFR] o B ERIEERAKFA RS WE with the local water withdrawal license system. Guizhou Jinsha collects
MK EREZRK BBRE  EAARK bottle washing water and surrounding rainwater by building an

BAAL - %k BHEE - EME& DR D RKE unconventional water utilization system, and uses them for plant
B @M TRK BEKAOF B toh greening, flushing and dust prevention via pump houses and pipe
BXFEXREEABTFELELLTEE  BHER network, which reduces usage of raw water and increases the
KEEPEER  EHBEEH ARG - EHE utilization of rainwater and reclaimed water. In addition, it connects
KEVER A - HAKE - ENEDEIEF B water measurement facilities to the electronic information platform for
BERIEKEFETFEEIBI - water consumption monitoring and management, and replaces

working facilities with energy-saving appliances to control water
consumption. Guizhou Jinsha has successfully passed the inspection of
the “Provincial Water-saving Benchmark Enterprise”.

“T=F  ASHEHEBKED T RHERESKX In 2023, the Group started the construction of water-saving plants,
AT R R - SR BB K1 B9 T RRA 37 ok o B encouraging qualified plants to set up advanced models and improving
BORATERKIER . _ - =F K& the efficiency of industrial water use. In 2023, five plants of the Group

EETHRM - RE - #E - BN BRESK in Hangzhou, Lu’an, Xindu, Binzhou and Qiandongnan won the title
THESERIGKACEIBR - —_ == of provincial “water-saving enterprise”. In March 2023, Wuhan Plant
FZA BETHEIRERBIRRKIKKE was awarded the title of “National Water Efficiency Leading
HEIER  APEZEERAEKESR- Enterprise”, the highest water-saving honor in China.

—E=F AEEAHKETHE19% B In 2023, the amount of new water used decreased by 1.9%, and the

NEGRKERL EA32%  £ER A HE water consumption intensity per unit increased by 3.2% year-on-year,
BBXEBONBERS BXABEERNEE mainly due to the data statistics of new baijiu business. Firstly, the
BEMTIZEHEBFERAEFTEEEER B production process and technology of baijiu products are significantly
ABERKERS BB EERGEED different from beer, and the water consumption per baijiu product is
B EBIERAARMBKHEE - TstABE higher. Secondly, the structure of beer products is adjusted to increase
BHEE BEEBENSEUERKERLL the cleaning frequency and water consumption. Not taking the baijiu
BEOB)H T —RNEM32XHK/EFT business into consideration, the water consumption intensity per unit (on
REERIVE_E_=FEM277INH X & a year-on-year basis) decreased from 3.25 cubic metres/kilolitre output

THEZE ERBEARRITELKTE  WEEH in 2016 to 2.77 cubic metres/kilolitre output in 2023, which is leading
BREIITELE ° among the domestic industry peers and comparable to the

international peers.

AEEHEM NKEREABR ST Z__FH The underground water consumption of the Group decreased from
30F A KERE(NLHERKER over 3.13 million cubic metres in 2022 (representing approximately
101%) B E - = = FH2,260T 2 5 K 10.1% of the total water consumption) to 2.26 million cubic metres in
(KMEBRAKERNT.4%) « 2FHR D H T KE 2023 (representing approximately 7.4% of the total water
HE&ESIOTFILA R ZTE_=F K& consumption), with the cumulative reduction of underground water
TN KEMERBERESA021 5K/ T consumption of more than 870,000 cubic metres. In 2023, the
EE- Group's underground water consumption intensity per unit was 0.21

cubic meters per kilolitre output.

¥
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AEBE_ST_=ZFM_ZT__FHHNK
NEUKESEMT «

The water consumption and withdrawal data of the Group in 2023

and 2022 are set out as follows:

By = == CilEd=1"
Year-on-year
Unit 2022 change
R#KE F3F K 30,337 30,923 -1.9%
Water consumption 1,000 cubic metres
MES S 10,825,134 11,385,064 -4.9%
(=REEE+HREE+HBES)
Total output Kilolitre
(=beer output + baijiu output + beverage output)
B8 i 2 dn K #E NHER/ETHESE 2.80 2.72 +3.2%
Water consumption intensity per unit Cubic metres/kilolitre
output
B @ tb £ 18
Year-on-year
Unit change
HkE T3z A K 30,337 30,923 -1.9%
Water withdrawal 1,000 cubic metres
UK 2 —#h &R K FFK 948 865 +9.6%
Water withdrawal from surface water 1,000 cubic metres
EEUK S Ll — 2R 7K % 3.1% 2.8% +11.7%
Proportion of water withdrawal from surface water
K& — Tk Tz 7K 2,260 3,130 -27.8%
Water withdrawal from underground water 1,000 cubic metres
{EEUK 2 Ll — b T K % 7.4% 10.1% -26.4%
Proportion of water withdrawal from underground
water
K & — T UK RRRVAV IS 27,128 26,928 +0.7%
Water withdrawal from municipal water plants 1,000 cubic metres
G ERK 2 L — T UK R % 89.4% 87.1% +2.7%
Proportion of water withdrawal from municipal
water plants
* —ECCEHBERSEMNEY  —DE--FHE & The data for 2023 includes Guizhou Jinsha, but the data for 2022 does not, resulting

AEBREMEYD BHELEELRKZD -

RO _FHRKERBRAESE  BUKERSH
BRERERED -

in fluctuations in year-on-year changes.

The total amount of water withdrawal in 2022 remained unchanged, but the

breakdown of water withdrawal was relisted upon verification.
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Sewage Discharge Management

In 2023, the Group released the “CR Beer Three-year Action Plan for
Water Pollution Prevention and Control”, covering six tasks in terms of
compliance management of online sewage monitoring, sewage
warning and emergency treatment capability building, classified and
hierarchical sewage management, special action in key basins/areas. It
also promoted three key projects, i.e. online sewage monitoring,
abnormal sewage interception and environmental protection specialist
training camp. In order to further implement the requirements of eco-
environmental protection, strengthen the compliance management of
water pollution prevention and treatment, and prevent and resolve
environmental risks, the Group has set the following objectives in
terms of sewage discharge management:

o No excessive sewage discharge or water pollution discharge in
violation of laws and regulations;

o 100% compliance of sewage discharge in the internal control;
o Sewage standardization index rose to 90.

In respect to sewage treatment, the Group strictly complies with the
national or local sewage discharge standards, and formulates the “CR
Beer Measures for Management of Permitting of Pollutant (Sewage)
Discharges” and the “Management Measures for Water Pollution
Prevention and Control”, with all plants equipped with sewage
treatment systems. The Group also formulates the internal control
index in compliance with regulations and requirements, effectively
controlling sewage discharge risks. Devices for the inspection and
testing of Chemical Oxygen Demand (COD), ammonia nitrogen, total
phosphorus and total nitrogen have been installed at sewage outlets
at all plants, which are connected to the local ecological and
environmental protection supervision department for real-time data
transfer of indicators such as pH value and discharging volume to
ensure accurate data and effective supervision.

In 2023, the Group enhanced construction of the information system
of the online sewage monitoring and warning platform of CR Beer,
and completed the prototype design and development of the sewage
mobile application, which can conduct real-time monitoring of sewage
discharge data, and realize the automatic warning and disposal of
abnormal and exceeding standards. The application has been launched
in the first batch of 14 pilot plants.

TECZF IRE & REIAIRE - Environmental, Social and Governance Report 2023
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In 2023, CR Beer implemented the abnormal sewage interception
project to prevent discharge exceeding standards, organized
investigations on current conditions of the facilities used for warning
and interception of abnormal sewage discharge in production plants,
and made an investigation list of production plant renovation contents
and expenses. It also formulated the overall renovation plan for
abnormal sewage discharge warning and interception, establish
unified standards and requirements for renovation, and coordinate
eguipment selection and inspection standards. As at the end of 2023,
43 plants had completed the bidding for excessive sewage interception
project.

In 2023, the Group organized compliance investigations and corrective
actions of sewage discharge and water drainage permit management,
formulated and issued the Pollutant Discharge (Water) Permit
Compliance Investigation Plan, and Pollutant Discharge (Water) Permit
Compliance Investigation Contents and Standards to standardize the
discharge and drainage. As at the end of 2023, 246 problems had
been found, all of which were basically rectified.

In 2023, the Group strengthened management of the baijiu business
in terms of water quality in water source and pollutant discharge,
formulated and issued secondary regulations such as the “CR Beer
Management Measures for Pollutant Discharge (Water) Permit” and
the "WH Management Measures for Water Pollution Prevention and
Control”, as well as other systems such as water-saving management
system, recycled water management system and water pollution
prevention and control plan.

The Group regards the environmental performance of operating plants
as one of the important criteria for capacity optimization consideration
and shuts down plants that discharge sewage into natural waters step
by step. Or, with strong support from the local government, the Group
continuously invest in the pipeline transformation so that sewage
could be discharged into the centralized treatment facilities for urban
sewage treatment and less would be discharged into nature waters.

As of the end of 2023, the Group had only 2 beer plants (Tibet and
Dongguan) and 1 baijiu plant (Guizhou Jinsha) that discharged sewage
into natural waters.

During the period under review, only 2.8% of the sewage was
discharged to natural waters (after preliminary treatment by the
plants), and the remaining 97.2% was discharged to municipal sewers
such as municipal pipe networks.

=R R (JER%) B BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED
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L ) b 2 >
Year-on-year
Unit change
EIKBE A E A 19,719,807 18,901,871 +4.3%
Total amount of sewage discharge Tonnes
EKEEE (EATHER) A 19,166,471 18,673,132 +2.6%
Amount of sewage discharged into municipal
sewers Tonnes
FKBERE (BEA B AKE) A 553,336 228,739 +141.9%
Amount of sewage discharged into natural waters Tonnes
B [ Bk 2 g >
Year-on-year
Unit change
{LE2FE | 2(COoD) A 789 892 ~11.5%
Chemical Oxygen Demand (COD) Tonnes
TtEFaEHATHRESN) 8 765 886 -13.7%
COD (discharged into municipal sewers) Tonnes
LEFAEFHABAKE) WA 25 6 323.5%
COD (discharged into natural waters) Tonnes
[AYMEE 7] 82 90 -92%
Total ammonia nitrogen emissions Tonnes
[RAYNEHFATHES) WE 82 89.9 -9.2%
Ammonia nitrogen emissions (discharged into
municipal sewers) Tonnes
S[ABHE (FEABAKE) A 0.17 0.2 -25.6%
Ammonia nitrogen emissions (discharged into
natural waters) Tonnes
* TEC=FYBERSEMNEY T _FHE N The data for 2023 includes Guizhou Jinsha, but the data for 2022 does not,

RAEZEMESY SHALBELRZY -

= AERBHRALEEREMZINETERFENG
RAVEE ER2JEELNBEAA - BEED
Lo 8 1R 2 A SR 26 BUBR MGTE -

ZE = R ABAEBRNEERG
2 O KEESKERAERLER - HF5
KEME(BEABAKE)RLELEZSHERK
FTERANEOLREBBERTZE - BN
S MEFMEMBREREENSKERETK
BN AR IHESKERE = ERIZE
ETERE  EJNBRKBEHEREXEBEERE
BAKEB THHABERNTEE T ==
FREEMEAEBEA B RKIBAIFKEE
WMERLBA1.0%

resulting in fluctuations in year-on-year changes.

" Some of the year-on-year changes may not be equal to the results of direct
calculation of the figures presented above, as the figures presented are rounded,
while the percentage changes are calculated based on the raw data.

In 2023, the Group’s total amount of sewage discharge had year-on-
year increase due to the data statistics of new baijiu business. The
sewage discharge (into natural waters) had a significant year-on-year
change, mainly due to the data statistics of new baijiu business. The
location of Guizhou lJinsha lacks supporting municipal sewers for
sewage treatment, therefore, the plant adopts higher standards for
sewage treatment to discharge sewage into natural waters upon
satisfaction with relevant emission requirements. Not taking the baijiu
business into consideration, the Group’s sewage discharged into
natural waters from the beer business dropped by 1.0% year-on-year
in 2023.
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Not taking the baijiu business into consideration, the amount of
Chemical Oxygen Demand (COD) and ammonia nitrogen emissions of
the Group discharged into natural waters from the beer business
respectively recorded a year-on-year decrease of 5.9% and 68.9% in
2023, mainly due to the decrease of COD and ammonia nitrogen
emissions by some plants and slight adjustments of discharge pipelines
of some plants.

The Group actively promotes the resourceful utilization of beer
wastewater in accordance with the national “Discharge Standard of
Pollutants for Beer Industry” and “Discharge Standard of Water
Pollutants for Fermentation Alcohol and Distilled Spirits Industry”, and
enters into legally valid written contracts with downstream sewage
treatment facilities to agree on the indirect discharge concentration
limit of organic wastewater. As at the end of 2023, 16 beer plants
subordinate to the Group had implemented “negotiated discharging
limit”. The self-monitoring data of relevant pollutant indexes are
promptly shared with the competent department for ecological
environment and downstream sewage treatment plants for effective
supervision by law enforcement departments and the public.

Looking ahead, the Group will continue to focus on water resources
management. By sorting out the beer production process steps,
improving water efficiency, increasing water recycling, strengthening
water-saving renovations, the Group strives to achieve industry-leading
in terms of water consumption performance. In addition, it will focus
on improving sewage treatment system management and sewage
online monitoring capabilities, strengthen comprehensive utilization of
brewery wastewater, and promote the mutual benefits in terms of
economy and environmental protection.

(V) PACKAGING MATERIAL AND WASTE TREATMENT

The Group stays committed to enhancing the management of the
waste and packaging material to reduce the resources used in areas
such as packaging design, production, logistics and retailing. The
waste generated during the Group’s operation mainly includes spent
grains and spent yeasts, while the packaging materials mainly include
glass bottles, aluminum cans, cartons and plastic films. In order to
properly dispose of the above resources, the Group have formulated a
series of management regulations such as the “CR Beer Solid Waste
Management System”, “CRWH Solid Waste Management System”
and the “Regulations on the Management of By-products and Waste
Materials of CRSB”.
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Promote the Concept of Green Package

The Group’s packaging materials mainly include glass bottles, ceramic
bottles, aluminum cans, cartons, paper bags and plastic films. On the
premise of maintaining quality requirements, the Group has been
striving to achieve the lighter weight of packaging materials through
product packaging design and material selection process over the

B # ¥R &5 Financial Statements

BERBREYHEE(L  BiREME-
WES A TR -

years. By implementing the reduction of waste at source, achievements
have been made as follows:

SHREEL
Light cans

BiZHE R E)5550.010mm :

Promote reduction of can body thickness by 0.010mm;

% & B E R5E0.016mm

Reduce can cap thickness by 0.016mm;

TE SN EMEC355, M

Reduce can weight by 0.35g/can;

BHA T NEEAERZM

Predicted to be available at the end of 2024;

RRABV_ZE_=FEL2FRBEEEE HAZMRAEESFIRERBEEESNER
> §8 #1  F 493,300

Estimated as per the annual quantity purchased in 2023, the Group will reduce the use of aluminum
by 3,300 tonnes every year by purchasing light cans after the project implementation

REMEEL
Light glass
bottles

B0ZABREMIENCIEEM AL B BAME209 M

Taking 250mL Heineken® light bottle for example, one light bottle is 20g lighter than one ordinary
bottle;

TR C=FRARBEEREMRR D WIEEBLSINE ;

The Group reduced the use of glass by approximately 83 tonnes by purchasing light glass bottles in
2023;

EHE—FSREBS0ZF  S80EARENEEMAE  BIZREE 109 @

Further research and development of 500mL and 580mL light bottles to reduce the weight by 10g/
bottle at least

BAL IR @ WA - S B AR AR MR E S AR T S RRE

Optimize the glass bottle recycling mechanism, and switch from separate recycling to recycling by
contractors which is efficient and fast;

e R SRR - 1SN SHMEREE - R SR AL FER R BE AR

Conduct continuous research and development on light glass bottle and increase the purchase of
light bottles, in order to reduce weight, energy consumption and carbon emission;
ZE=FRINEK106.9BEKEIR - 2FER KB LA L4488 THE

The Group successfully recycled 10.69 billion glass bottles in 2023, reducing the use of glass by
approximately 4,488,000 tonnes.

% 18 3 =] Uk 4
Glass bottle
recycling
mechanism

TR CZF  ASBEBERGEHEYET
BiT#e ARHEERES BREEEESE
REER EREEBLER BE(LWBERF
BHHR - HSUBEBKSFEAESIE- A&
BEETEMEDPAZHEDEBEYRE R
BORmE  ERBERK-

In 2023, the Group continued to implement the concept of green and
sustainable development, coordinated the ecological construction of
supply chain, actively promoted the research and development of
recycled aluminum and lightweight beer bottles and strategic
cooperation for cans. The Group’s subordinate Guizhou lJinsha
promised to promote the reduction of packaging weight, plastic and
printing ink, and prevent excessive packaging.
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In addition, the Group continued to carry out the R&D and application
of lightweight beer bottles during the year, which can reduce the
weight of different bottle types by 0% to 5% while ensuring quality
and performance. Taking 250mL Heineken® lightweight bottles for
example, the weight can be 20g/bottle lighter than the ordinary bottle.
Approximately 4.15 million lightweight bottles were purchased in
2023, reducing use of raw materials by approximately 83 tonnes. The
Heineken® lightweight bottles will be comprehensively promoted in
2024. During the year, the weight reduction project of Snow glass
bottles was launched with a view to reducing the weight of 500mL
and 580mL bottles by 10g/bottle, which will be completed within
2024.

During the year, the CRB Institute of Technology of the Group,
together with the Procurement Management Center and the Technical
Quality Department of the Production Center, carried out research and
application project for the reduction of the thickness of crown caps
and localization of granules, aiming to reduce the thickness of iron
materials and replace gasket raw materials with domestic materials
while ensuring the quality and sealing performance of caps, thus
reducing cost and enhancing efficiency while reducing the quantity
and carbon. Based on the Group’s current annual purchase quantity of
caps, if the cap thickness is successfully reduced from 0.23mm to
0.20mm, 4,030 tonnes of iron can be saved annually. The replacement
of imported gasket raw materials with domestic materials can not only
tackle the instability and risks of imported raw materials, but also
reduce the carbon footprint of overseas transportation.

In addition, considering that the carbon emission during the processing
with recycled aluminum ingot only accounts for 11.3% of the
processing with raw aluminum ingot, the Group’s CRB Institute of
Technology has launched the Research Project on the Quality
Assurance of Open and Applicable Recycled Aluminum Cans.
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The data on the Group’s consumption of product packaging materials
in the past two years are set out as follows:

By =Sl S [ bb 2 g+
Year-on-year
Unit 2022 change
WIS — F R F Wg 5,818 6,182 -5.9%
Glass bottles-new bottles 1,000 tonnes
K38 M — Bl WOm T g 4,488 4,734 -5.2%
Glass bottles-recycled bottles' 1,000 tonnes
B9 &I Sl 4 / /
Ceramic bottles 1,000 tonnes
a1 5 L Sl 158 160 -1.5%
Aluminum cans 1,000 tonnes
MEBRED T g 331 342 -33%
Paper packages’ 1,000 tonnes
bl ol 12 14 -13.0%
Plastic films 1,000 tonnes
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! Since purchasing new glass bottles would make certain impact on the environment,

the Group increases the recycling of glass bottles and reuse them after cleaning
and disinfection.

In 2022 and 2023, the paper packaging reported by the Group was mainly cartons
from the beer business. The paper packaging reported by the Group in 2023
includes cartons, boxes, handbags, etc. from the Baijiu business.

& The data for 2023 includes Guizhou Jinsha, but the data for 2022 does not,
resulting in fluctuations in year-on-year changes.

ok Some of the year-on-year changes may not be equal to the results of direct
calculation of the figures presented above, as the figures presented are rounded,
while the percentage changes are calculated based on the raw data.

Currently, among the packaging materials used by the Group, bottle
caps, cans and cartons are recyclable materials. The glass bottles are
reusable materials that the Group cleaned and sanitized the recycled
glass bottles and reused them.

In response to the new national standard of “Beer Bottle”
implemented officially on 1 August 2021, and the national call for
energy saving and emission reduction and the Group's strategic
promotion of high-quality product, the Group focuses on building a
recycling glass bottle system along the supply chain making full use of
recyclable beer bottles in compliance with regulations. By increasing
the recycling efficiency and circulation value of glass bottles, reducing
quality decay during circulation, the Group can reduce material and
energy waste.
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In order to promote the resourceful utilization of packaging materials,
the Group completed the audit of the bottle recycling pipeline
renovation plan in 9 regional companies across the country in 2023,
achieving an annual bottle recycling rate of 80% in 2023. The
completion rate of the non-renewable resource recycling project
reached 100% and the overall completion rate was 80%. Meanwhile,
the Group completed the comparative analysis of recycled aluminum-
base materials, raw aluminum-base materials and manufactured cans,
conducted three-month testing and follow-up of canned products,
and finally released the group standards of recycled aluminum when it
was found that there was no difference between recycled aluminum
cans and the control group of cans.

In addition, the Group conducts quality control on all incoming
packaging materials and returns or destroys packaging materials that
fail to pass internal quality control. All discarded cans, glass slags and
waste cartons from the production process shall be 100% recycled
and treated, which could be put back to use later, achieving zero
waste in the production process.

The Group is actively adjusting the structure of the product package
and production capacity to lower its carbon emissions. By phasing out
production lines of beer in glass bottles with outdated technology and
high energy consumption, while adding more production lines of beer
in cans with advanced technology and energy consumption reaching
the international advanced level, the Group shall gradually increase the
proportion of product in cans and reduce the use of glass bottles
which is of higher carbon footprint.

The Group has set the following targets in terms of the green
procurement and recycling of packaging materials: In or before 2025,
the procurement rate of bottle caps and cartons for green packaging
shall reach 100%. Green packaging refers to external packaging
materials that can be sold as waste materials and recycled as green
and environment-friendly materials. As at the end of 2023, the Group
had fulfilled the objective, with the procurement rate of bottle caps
and cartons for green packaging reaching 100%. The Group also
actively encourages suppliers to reduce the use of packaging materials.
For example, the Group requires upstream suppliers to reduce the use
of individual packaging during the transportation of malt, so as to
reduce the packaging materials generated when the Group imports
raw materials. At present, the malt of CRSB mainly adopts bagged
transportation and bulk transportation. In 2023, the bulk
transportation ratio of the Group’s imported malt using individual
packaging was approximately 42%. The automobile bulk
transportation can effectively reduce inventory cost and funds
occupation, save labor cost, improve working efficiency, reduce
environmental pollution, etc. In 2023, it was estimated that a total of
about 7.23 million packaging bags were saved.
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AEBEDLE FFERENEREY @A The Group also strengthens environmental protection cooperation
MBERREE —E-=F  NEBE MW with upstream material suppliers in terms of packaging. In 2023, the

KA BaZXPAEEFIRINZ “Heineken Lightweight Beer Bottle R&D Testing Project” organized by
HEEEERFARBABR IKINEE - the CRB Institute of Technology of the Group and launched by several

BBIMAME=ZFIB/L MR - B EE glass bottle suppliers was successfully concluded. It is proved through
AE  ERABIRE KSMEERRE physical and chemical property testing, simulated production testing
WEEHREBMELEBEEZR - ¥100% and simulated circulation testing by factories and third parties that,

RENEARER BEREEEE - XEFEKR T lightweight beer bottles have no obvious difference from ordinary beer
HESENCIREMER - INIEEMRHESE bottles, and 100% comply with relevant national and international
AEFBESHERE - FELLE - 25 267 quality standards. In addition to the popularization of Heineken®
BEHMBBRRINIERRERERB - lightweight bottles, the Group also accelerates weight reduction

projects for glass bottles of other brands including Snow Opera Mask,
Jiangxin Yingzao, Old Snow, and Léwen White Beer.

B BB REEE Solid Waste and Hazardous Waste Management
AREBEREIFERBRE/N BRI 8£= The Group implements whole process standardized management on
EHRA RIEBIHE B2 RENEG hazardous waste and solid waste with a green operation model
EEERN  EELEEREDMNEREREY 2B covering the entire process from procurement to sale, following the
RS ER - principles of reduction, resourcefulness, and harmlessness.
EEBEYERI D —E-_=F K&£H In terms of hazardous waste management, in 2023, the Group
GlERRENEZBIERGLERIERE formulated the Working Plan for Whole Process Standardized

R T4 WERBERIMARE IRE Management of Hazardous Waste, established the working team, and
MHE AEBERBTERZHTEREY selected Nanjing Plant as the pilot plant to implement the working
HEESINIMERENR  BENEHER plan. According to the characteristics of the industry, the Group
BEYEZEEERE R - EREMETF ITF formulated the hazardous waste checklist guidelines and classified

EEENEEES - BhEHREDE T management requirements, prepared and released management
AR RECHREVERBEETEEZE - BAl requirements of hazardous waste labels, guidelines on construction
EIRERBEE FIEHEFTR - and management of hazardous waste storage sites and stations,

unified hazardous beer waste management ledgers, and standardized
the whole process management standards of hazardous waste. At
present, all the plants have developed renovation plans in accordance
with the standards.

REBEXRSTENREHERENEZTH The Group requires all units to entrust hazardous waste to qualified
EEEMEBENEREE HMREVEREYNA units for disposal, so as to ensure that the process of transferring
BRABREEE K FHEMEBER LB hazardous waste meets the requirements of national standards. The

BomkRkER A EEAER HEHRE Group also requires all units to take relevant measures to prevent
Z EREREY U IEsE R ERE proliferation, loss and leakage, and shall not allow to dump, pile,

VIRV REBNMERZSEMLH discard or scatter hazardous waste without authorization, so as to
SREMXTENERER REERBEARENR prevent or reduce the pollution of hazardous waste to the
METEHRE - environment. What's more, the Group requires all units to also carry

out regular inspections of the actual transportation, treatment, and
disposal process of hazardous waste contractors.

¥
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There is no significant amount of hazardous waste generated during
the Group's production process in 2023. All the hazardous waste
generated by the Group was entrusted to external professional
agencies for harmless treatment and disposal in accordance with
relevant national regulations.

In terms of solid waste management, the Group revised and issued “CR
Beer Solid Waste Management System” in 2023, stipulating the
management requirements for the identification, collection, storage,
utilization, and disposal of solid waste such as general industrial solid
waste, hazardous waste, domestic waste, and construction waste;
issued the “Notice on Giving Risk Alerts on General Industrial Solid
Waste Pollution Prevention and Control”, giving risk alerts on the red
line of solid waste pollution prevention and control and existing
problems in solid waste management processes; issued the “Notice on
Forwarding the Group’s Warnings on Strengthening Solid Waste
Management”, organizing all units to conduct risk investigation on
solid waste compliance management, during which 192 problems
were found.

In order to standardize the solid waste treatment qualification, the EHS
Department of CR Beer, jointly with the Legal Compliance Department
of the beer business and Snow Procurement Management Center,
specified solid waste utilization and disposal management processes,
and determined management responsibilities of EHS supervision and
management departments at all levels; provided assistance in the
formulation of criteria for qualification and technical capability of
utilization and disposal units, as well as pollution prevention and
control requirements. In 2023, CR Beer successively carried out two
special inspections, rectifications and risk warnings on solid waste
compliance, and re-standardized the solid waste risk prevention
measures: firstly, promote the GPS installation and tracking of
transportation vehicles; secondly, further standardize the requirements
and management on the collection qualification; thirdly, raise special
environmental protection requirements during the milling of waste
plastic products and injection molding in special operation plants.
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The Group aims to achieve a comprehensive utilization rate of
industrial solid waste of not less than 98.0% during the “14th Five-
Year Plan” period by reducing the amount of sludge and other landfills
and increasing the recycling of solid waste. In 2023, the general solid
waste integrated utilization rate of the Group reached 99.9%, with a
slight rise as compared with the corresponding period of last year,
mainly due to reduced landfilling of sludge and domestic garbage by
plants. The relevant data are as follows:

By —E - F A tE £ 18
Year-on-year
Unit 2022 change
—REBEVWELS T g 1,482.5 1,525.2 -2.8%
General solid waste production 1,000 tonnes
marmEREYNAE T WA 1,480.3 1,519.8 -2.6%
Integrated use of solid waste utilization 1,000 tonnes
—REBEDGE M AR % 99.9% 99.6% +0.2%
General solid waste integrated utilization
rate
BUEM—REBENEERE W BTHES 0.14 0.13 +2.2%
General solid waste production intensity — tonnes/kilolitre output
per unit
EREYMELE F g 0.239 0.229 +4.5%
Hazardous waste production 1,000 tonnes
S —E_ZHFHEBEREENEYS  —E__FHE * The data for 2023 includes Guizhou Jinsha, but the data for 2022 does not,
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resulting in fluctuations in year-on-year changes.

The Group continues to promote environmental protection and
recycling to reuse the waste generated in brewing process. In 2023, all
the by-products and waste materials generated by the Group in
brewing process were recycled, collected and reused as renewable
resources in accordance with relevant national regulations. The spent
grains (the beer business mainly consists of barley grains, and the Baijiu
business mainly consists of sorghum grains) and dried spent yeasts
were mainly used for the feed industry; waste paper, waste glass slags
and waste plastics were recycled as renewable resources and reused as
raw materials in the paper-making factories, and manufacturers of
glass bottles and plastic products. In 2023, the annual sales amount of
renewable resources of the Group was RMB780 million, basically the
same as last year. In addition, as for the by-products generated in the
production process, the Group focuses on the research, development
and utilization of new technology, new products and new purposes.
Currently, the Group is conducting development and utilization of
spent grains for protein, dietary fiber or leather products.
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The Group’s Procurement Management Center mainly sells the by-
products in accordance with the “CR Beer Solid Waste Management
System”, “CR Beer Procurement Management Systems”, “Regulations
on the Management of By-products and Waste Materials of CRSB”,
etc. In addition, the Group implements the “Regulations on the
Management of By-products and Waste Materials of CRSB” to require
that different solid wastes should be stored by category. Through the
detailed regulation for the whole process of recycling, classification,
identification, storage, maintenance, sale, and treatment of waste
materials, the Group can meet with the three prevention standards,
that is, leakage prevention, loss prevention and scattering prevention.
In terms of recycling spent grains, contract vendors are required to
adopt protective measures for their trucks to prevent leakage or
dripping. The Group also encourages the vendors to install drying
equipment, so that spent grains that cannot be disposed of for the
time being can be dried temporarily to prevent pollution of the
environment.

The data on the Group’s recyclable waste in the past two years are as
follows:

B T R bt 8
Year-on-year
Unit 2022 change
HBRELE" F g 206 191 +7.7%
Output of dried spent grains” 1,000 tonnes
F B AR B Y % 100% 100% 0.0%
Recycling rate of dried spent grains
REBENELE F g 17 17 0.0%
Output of dried waste yeasts 1,000 tonnes
FOREEE B[O g K % 100% 100% 0.0%
Recycling rate of dried waste yeasts
EMEELES F g 3 / /
Output of spent yeast grass 1,000 tonnes
o b B (3] U R % 100% / /

Recycling rate of spent yeast grass

! RBEBHZEEEEBIZR S KB H60%H)
REBELBMHESH -

 CECCEBRAARMEY  —F- —EHE
ROEEMNEY  ERALBIELRED -

The output of dried spent grains from Baijiu business is estimated based on the
output of wet spent grains with a assumed water content ratio at 60%.

2 The data for 2023 includes Guizhou Jinsha, but the data for 2022 does not,
resulting in fluctuations in year-on-year changes.
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(Vl) PROTECTION OF ECOSYSTEM AND BIODIVERSITY

Committed to protecting the ecosystems and biodiversity, the Group
has been fulfilling its environmental protection responsibilities in terms
of ecological restoration through a series of policies and measures. In
2023, the Group revised and issued the “Supervision and Management
Measures for Ecological Environment Protection”, covering the Group
and its subsidiaries and branches, and other CR Beer plants of in
mainland China. It is stipulated that units at all levels should carry out
new, reconstruction or expansion projects, plant site selection and
equipment and facilities layout according to relevant requirements,
avoid the eco-environment sensitive areas, explore and adopt
alternative solutions with less ecological impacts, in order to reduce
negative impacts of production and business activities on the
surrounding eco-environment. Meanwhile, eco-friendly technology
should be actively adopted in combination with relevant supporting
policies to reduce the direct, indirect and accumulative impacts on
biodiversity and ecosystem. During raw material procurement, resource
consumption and comprehensive utilization, as well as pollutant
generation and treatment, etc., priority should be given to clean
production technology and processes that can reduce environmental
load, and efforts should be made to continuously promote innovation
in pollution control equipment and technology, select advanced
intelligent equipment and the best feasible pollution prevention
technology, and control the duration, intensity and scope of pollutant
emission. In addition, natural resources should be reasonably
developed and utilized, and ecological protection and governance
restoration plans should be formulated in accordance with the law and
then effectively implemented.

Besides, the Group released the “Six Bans of Ecological and
Environmental Protection of CR Beer”, supplemented “CR Beer
Ecological and Environmental Protection Inspection Standards” by
including newly acquired baijiu business into the scope, specified
prohibitions in ecological and environmental protection to all staff for
implementation, and promoted the compliance of environmental
protection. The Group also issued the “Notice on Conducting Self-
Inspection and Self-correction of Ecological and Environmental
Protection Inspections”, organizing plants to conduct self-inspection
and self-correction. During the period under review, it inspected and
rectified 1,135 ecological and environmental protection problems.

TE =4 RIE e REAIRS - Environmental, Social and Governance Report 2023

B # ¥R &5 Financial Statements

125



126

RE HEREA®RS

Environmental, Social and Governance Report

AN - AEBARE R RITIEN RIAERR
BRERBEATHNE LIFEH HR
(FREXFRTIEARBERRRREFTR
BERTHEMNEERALRREREAN
R EEH)RABERKERENR W50
mo R LEER SREEREMEREES
THARRERERE HBRRORIR
ARENKEETHOFRYE » L HEE
HEFEIMA R -REBEHA NEBHH A
ERERMENNERZRREY S EMN
BEETHRAMEE - Rt BREK31EE
B o

(£) RREEHE
AEEBBRESRAFABRRRIES -
e ETHREAER BE2EKEEMRKX
b EEXBHBEER -fINEIHREFTE
HAEBA ERER 2HMEEERANEH
EixHERREERE R -

—Eo-F AREABIERIERAR
BAMBERAENBARLCIOSERERE
B REBRBANTBY MELRKEA
SMERF A EM(BREEREERE TN —H
[NARBBIARE) BBFH  BH &
ECEERCEEW BE - #O AEB
B HANAESEZREN  EFRHEAT
B EERRETHRATEY BITASLRE
AR MAERXAESNEGEEREREE
BE -

In addition, the Group organized a working conference on the
deployment of rectification action for ecological and environmental
protection projects in the Yangtze River and Yellow River Basin, deeply
inspecting ecological and environmental protection problems such as
sewage standard discharge, rain and sewage diversion, online
monitoring, sludge and other solid waste disposal in compliance with
regulations in accordance with the “Key Points of Special Rectification
Action for Ecological and Environmental Protection of the Yangtze
River and Yellow River Basin of Central Enterprises” and “CR Beer
General Inspection Key Points of Ecological and Environmental
Protection”. The Group organized special investigations in 31
production plants in the Yangtze River and Yellow River Basin, and
formulated rectification plans. During the period under review, the
Group repaired and restored the damage to the ecosystem and
biodiversity during the production and operation process,
accumulatively completing the rectification of 31 projects.

(VIl) EDUCATION OF ENVIRONMENTAL PROTECTION

To improve the environmental awareness of staff, the Group actively
carries out series of events, cultivates the green and low-carbon culture
of all employees, and publicizes the green consumption concept at all
levels within the Group. For example, all plants organize environmental
protection publicity and education events such as 5th June
Environmental Day, National Energy Saving Promotional Week and
National Low-carbon Day on a yearly basis.

In 2023, the Group organized “5 June Environment Day” with the
theme of “Building Modernization with Harmonious Coexistence
between Human and Nature”, releasing an open letter to all
employees of China Resources Beer on “5 June Environment Day” via
internal and external platforms such as the internal website of CR Beer
and WeChat official account. It publicized the theme of “Environment
Day” in various forms including films, posters, slogans, publicity films,
bulletin boards, photos, essays, knowledge contests and open day
activities, and advocated for all employees to jointly adopt the green
and low-carbon lifestyles and actively publicize and implement the
ecological civilization concept.
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CHAPTER 4: SOCIAL RESPONSIBILITY

The Group has been enthusiastic about community investment and
actively participated in environmental protection, disaster relief and
poverty alleviation, education promotion, the fight against the
pandemic, rural revitalization, etc., to send a message of love and
bring greater good to the society. During the reporting period, the
Group’s community investment funds (including donated materials)
amounted to RMB2,665,000. Specific activities are as follows:

() SUPPORTING EMPLOYMENT AND REVITALIZING
RURAL AREAS

As an influential national beer company, the Group strives to promote
the local economy and improve the employment of locals to achieve
joint community construction.

In order to provide assistance in the cattle breeding industry in Leibo
County, Liangshan Yi Autonomous Prefecture, Sichuan Province,
China, the Group cooperated with Leibo County to support the
implementation of the industrial support plan of “basic cattle bank
mode” in local regions by donating spent grains and other materials.
In 2023, the Group donated spent grains worth RMB1.2 million to
Leibo County, which effectively promoted the development of a
scattered family breeding model, and injected new vigor into the
urban rejuvenation after poverty alleviation of Leibo County.

In 2023, the Group built a new Snow Brewery in the Development
Zone of Changdu City, Tibet Autonomous Region with a total
investment of RMB348 million, aiming to promote industrial
development, increase local tax revenue and actively provide
employment opportunities. During the period under review, we
recruited 4 native university graduates, and related business units
employed more than 20 local citizens. In addition, the Group
dispatched the 12th batch of members for poverty alleviation in
Kangba Village, Tuoba Town, Karuo District, Changdu City in active
response to the Key Working Requirements of Changdu Municipal
Government on Comprehensively Promoting Rural Rejuvenation. The
Group also provided active support for the local government to
continuously increase the income of farmers and herdsmen, and
assigned Changdu Factory to provide public welfare assistance to 15
households, helping each household increase their income by
RMB3,000.

The Group provided a total of 106 jobs in Qinghai Province, recruited
76 native employees of Qinghai Province and five native university
graduates of Qinghai Province, including 5 new native employees of
Qinghai Province and 3 ethnic minority employees.

TE =4 RIE e REAIRS - Environmental, Social and Governance Report 2023
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The Group vigorously carried out sales business in Ganzi Prefecture
and Aba Prefecture, with sales of over RMB300 million in Ganzi
Prefecture and Aba Prefecture in 2023, supporting 58 local
distributors, which effectively promoted the upgrade of the local
FMCG industry and further enhanced the sustainable development of
the local economy. The Company actively recruited university
graduates who are natives of Tibetan counties of Sichuan, Yunnan and
Gansu, and employed local people. During the period under review, it
had 26 incumbent local employees from Ganzi Prefecture and Aba
Prefecture, including 6 local employees and 3 ethnic employees.

(1) DEDICATION TO COMMUNITY INVESTMENT AND
EDUCATION PROMOTION

In 2023, Mr. Hou Xiaohai, Chairman of Board of CR Beer led the
employee representatives to participate in the “Oxfam Leader’s Walk”,
a spin-off event of “Oxfam Trailwalker”. “Trailwalker” is an annual
fundraising hike organized by Oxfam since 1986 to support poverty
alleviation, disaster relief and initiatives in Hong Kong, China, the
mainland China, Africa and other regions of Asia.
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Since 2013, CR Beer has supported the Music for Our Young
Foundation for several consecutive years, in order to encourage young
students to make unremitting efforts for great progress by cultivating
the musical attainment of the young people ranging from 6 to 21
years old. CR Beer also donated money to support the concert “Thank
you, for Everything VI Series: Concert in Nansha” in Nansha in August
2023, providing care for underprivileged children and teenagers in
Hong Kong, encouraging music training activities in slowly developed
regions, and cultivating morality and attainments of the next-
generation young people.

Since 2014, CR Beer has been supporting Rainbow Foundation, a
charity recognized by the Hong Kong Government, in order to design
and fund meaningful activities for children and youth from
underprivileged groups in Hong Kong. In addition to monetary
donations, the Group also actively participated in the “Explore science
with SEN” Charity Walk Towards 15th Anniversary held in November
2023 to support the Foundation and underprivileged groups in Hong
Kong.
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In June 2023, the Group donated funds to the Sham Shui Po
Neighborhood Care Association to sponsor its public welfare activity
“Celebrating the 26th Anniversary of the Handover of Hong Kong to
the Motherland and Offering Small Gifts on 1st June International
Children’s Day”, bringing joy to children in Sham Shui Po and sharing
the joy of the handover with them.

(1) BUILDING CR HOPE TOWN

In May 2023, the Group donated RMB200,000 to Zunyi CR Hope
Town in Xishui County, Zunyi City, Guizhou Province, which the
payment to the Tucheng County Government has been completed,
and mainly used to renovate the sewer system in the service center of
the residential area, add cultural publicity boards, install football and
basketball field facilities, and add equipment to CR Kindergarten, and
improve the living environment of Zunyi Hope Town.

In 2023, the Group supported the construction of Nanjiang CR Hope
Town in Nanjiang County, Bazhong City, Sichuan Province, and
donated approximately RMB650,000 for the construction of “Road to
Brave the World” and a brewing workshop. Through cooperation with
CRH in gradual planning and donation for the construction of Milan
Hotel, Longquan Taste Rural Restaurant, Hope Tea House, Youth
Hostel, rural collective guesthouses and other tertiary industry service
supporting buildings, the Group effectively stimulated revenue
generation by the rural collective economy and further increased
villagers” income.

(IV) GREEN FINANCE

The Group actively participates in and supports sustainable finance to
promote green development for both society and businesses. During
the reporting period, the Group proactively engaged in and fully
supported Mitsubishi UFJ Bank’s Green Deposit Program by successfully
placing a green deposit of RMB120,000,000, which demonstrated the
Group’s commitment to promoting and implementing sustainable
development goals and issues such as renewable energy, energy saving
and efficiency improvement, green buildings, emission reduction,
environmental and resource management, and biodiversity
conservation.
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VERIFICATION STATEMENT

SCOPE AND OBIJECTIVE

Hong Kong Quality Assurance Agency (“HKQAA") performed a limited
assurance engagement on the sustainability disclosures stated in the
Environmental, Social and Governance Report 2023 (the Report”) of
China Resources Beer (Holdings) Company Limited (“CR Beer”) for the
period from 1st January 2023 to 31st December 2023.

The Report is prepared in accordance with the Environmental, Social
and Governance Reporting Guide (“ESG Reporting Guide”) set out in
the Appendix C2 of the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited (SEHK), and with reference
to the Global Reporting Initiative (“GRI”) Standards 2021 for the
selected GRI Standards.

HKQAA's responsibility is to express an assurance conclusion on the
completeness, accuracy and reliability of the sustainability data and
information stated in the Report. The objectives are to:

o verify the fulfillment in addressing all mandatory disclosure
requirements and “comply or explain” provisions outlined in the
ESG Reporting Guide;

o review the referencing of the selected GRI Standards of the GRI
Standards 2021;

o evaluate the accuracy of the selected data and information
presented in the Report; and

o review the reliability of the data and information management
mechanism for preparing the Report.

LEVEL OF ASSURANCE AND METHODOLOGY

The process applied in this verification was based on the International
Standard on Assurance Engagements 3000 (Revised) — Assurance
Engagements Other Than Audits or Reviews of Historical Financial
Information issued by the International Auditing and Assurance
Standards Board. Our evidence gathering process was designed to
obtain a limited level of assurance for devising the verification
conclusion. The extent of this verification process undertaken covered
the criteria set in the ESG Reporting Guide and GRI Standards 2021
(Selected GRI Standards).
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The verification process included verifying the systems and processes
implemented for collecting, collating and reporting the sustainability
performance data, reviewing relevant documentation, interviewing
responsible personnel with accountability for preparing the reporting
contents and verifying selected representative sample of data and
information.

INDEPENDENCE

CR Beer is responsible for the collection and presentation of the
information presented. HKQAA is not involved in the collection and
calculation of data or the compilation of the reporting contents where
HKQAA's verification activities were entirely independent from CR
Beer. There was no relationship between HKQAA and CR Beer that
would affect the independence of HKQAA for providing the
verification service.

CONCLUSION

Based on the verification results and in accordance with the verification
procedures undertaken, HKQAA has obtained a limited level of
assurance and is in the opinion that, nothing has come to the
verification team'’s attention that:

o The Report has not complied with all the mandatory disclosure
requirements and “comply or explain” provisions outlined in the
ESG Reporting Guide; and

o The Report has not been prepared with reference to the GRI
Standards 2021 for disclosure.

Signed on behalf of Hong Kong Quality Assurance Agency

Connie Sham

Head of Audit
March 2024
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APPENDIX

INDEX OF CONTENTS ACCORDING TO THE ESG REPORTING
GUIDE OF HONG KONG STOCK EXCHANGE SET OUT IN
THE APPENDIX C2 OF THE MAINBOARD RULES
GOVERNING THE LISTING OF SECURITIES ON THE STOCK
EXCHANGE OF HONG KONG LIMITED

BE #HERERERRS

Index of ESG Indicators

GRIZRIRAZE|

Index of GRI Indicators

WEA®

Page number

A BE
A Environmental

A1 HER Y Emission

—REE BRERNEEREBHN  RAKRIHAHS A GR3-3: EEMZBEMER : HEIE3-3() 140-144
General ENEEERNNELSH (1 A GRI303 : /K EJRH)5K ~ GRI305 : HERUR
Disclosure @ B%: R GRI306 : BEE )
) BFHBETABEAZENHBEERR - GRI305 : #E K
Informatlon on: GRI2-27 : B ERER
(a) the policies; and GRI3-3: Management of material topics: Disclosure 3-3(c)
(b) compliance with relevant laws and regulations that (used together with GRI303: Water and Effluents,
have a significant impact on the issuer relating to air GRI305: Emissions, and GRI306: Waste)
and greenhouse gas emissions, discharges into water GRI305: Emissions
and land , and generation of hazardous and non- GRI2-27: laws and regulations Compliance
hazardous waste.
A1 HmERE AR ER GRI305 : HEH : 3 28 7B.305-1,305-2,305-3,305- 154,158,
The types of emissions and respective emissions 4,305-5 }2305-7 171
information. GRI305: Emissions: Disclosures 305-1, 305-2, 305-3,
305-4, 305-5, 305-7
A12 B (HE) ke REE (BE2) HRREREHEK GRI305 : HEH : # B I8 305-1,305-2,305-3 2 305-4 158
ECABHE) R (MER)EE(MABES SN GRI305: Emissions: Disclosures 305-1, 305-2, 305-3,
BRIEFE) - 305-4
Direct (Scope 1) and indirect (Scope 2) greenhouse gas
emissions in total (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
A13 FEXAEREDEE CIEFTE) R(WER)BE GRI306 : BEE ) 179-180
(WMABEE B BEREFE) - GRI306: Waste
Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).
A14 MELBERENEE NEFE) R(WER)BE GRI306 : BEE Y 179-180

(IABEEEN BEREHE) -

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).

GRI306: Waste

132 =R R (JER%) B BR A &) « CHINA RESOURCES BEER (HOLDINGS) COMPANY LIMITED



[ 7A Zx ££ [B] About The Group

24 3% 1 19 IR 3R To Our Shareholders

% &4 Corporate Governance

RE HEREBHRSE
Environmental. Social and Bovernance Report

B # ¥R &5 Financial Statements

B HEREREERID GRIZRIRA R RER®
Index of ESG Indicators Index of GRI Indicators Page number
A15 TR L HERE B R MR E RS & BRI GR3-3: BEUZBENEE: 72,145-161
M8 o B 8& 183-3(0),3-3(d) 2 3-3(e)
Description of the emissions target(s) set and steps taken ~ ({& FE A GRI305 : HE 1)
to achieve them. GRI305 : HERK
GRI3-3: Management of material topics: Disclosure 3-3(c),
3-3(d) and 3-3(e) (used together with GRI 305:Emissions)
GRI305: Emissions
A6 WLRBEEENEZERNN A R GR3-3: BEEEEMER: 172-180
MAEEERREINELARARRNTER - 1% % 783-3(0),3-3(d) ]2 3-3(e)
Description of how hazardous and non-hazardous wastes ((F FIRAGRI306 : BEEY))
are handled, and description of reduction target(s) set GRI306 : BEZE )
and steps taken to achieve them. GRI3-3: Management of material topics: Disclosure 3-3(c),
3-3(d) and 3-3(e) (used together with GRI306: Effluents
and Waste)
GRI306: Waste
A2 &R E F Use of Resources
—REE BRERER(BREER K REMR ) HBE - GRB3-3: EEMHAEMEE : KERE3-3() 153-156,
General Policies on the efficient use of resources, including (5 AR GRI301 : 7%} + GRI302 : 82 )R & GRI303 : 166-172
Disclosure energy, water and other raw materials. IKERA)FK)
GRI3-3: Management of material topics: Disclosure 3-3(c)
(used together with GRI301: Materials, GRI302: Energy,
and GRI303: Water and Effluents)
A2.1 RENESNERER/SHZER(INE  fgh) GRI302 : B2 : # BB 1H302-1 2302-3 151
BRENTETERFE REE(WUNEGEES GRI302: Energy: Disclosures 302-1 and 302-3
fii  BERMHE) -
Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ‘000s) and intensity
(e.g. per unit of production volume, per facility).
A22 REKERER(WUSEEEM  BERMEHE) . GRI303 : KERMIFK 168
Water consumption in total and intensity (e.g. per unit of GRI303: Water and Effluents
production volume, per facility).
A23 WAL REAREARRAENELER GR3-3: BEEHEEHNERE 72, 149-151
FIERER) 2 88 o (£ AR GRI302 : 88)R)
Description of the energy use efficiency target(s) set, and GRI302 : #£)R : % BT 302-4 ] 302-5
steps taken to achieve them. GRI3-3: Management of material topics (used together
with GRI 302: Energy)
GRI302: Energy: Disclosures 302-4 and 302-5
A2.4 R SKIGER AR EAT A EMARE - ARMATLEN GRI3-3: BEEUHEMNER 72,166-172
Rk A B R ARSI L B BARR A SE - (B A GRI303 : AR5 7K)
Description of whether there is any issue in sourcing  GRI303 : K& JRFI)F7K : K EEIE303-3
water that is fit for purpose, water efficiency target(s) set GRI3-3: Management of material topics (used together
and steps taken to achieve them with GRI303: Water and Effluents)
GRI303: Water and Effluents: Disclosure 303-3
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BiR - HEREREERD GRIZRIRA R BREES
Index of ESG Indicators Index of GRI Indicators Page number
A25 SRRAABREMEMESE AME) R (WER) GRI301 : ¥} : #EEIE301-1 175
BHEEEUGE- GRI301: Materials: Disclosure 301-1
Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.
A3 BE K X AE R The Environment and Natural Resources
—REE REETAERERARERENENT BN GR3-3: EEEEMER: 139-144,
General R B8 I83-3(0) (F AR GRI301 « %} 181-182
Disclosure Policies on minimising the issuer’s significant impact on GRI302 : BEJR * GRI303 : FKERFNFK
the environment and natural resources. GRI304 - &% KM - GRI305 - HERR &
GRI306 : EEE )
GRI3-3: Management of material topics: Disclosure 3-3(c)
(used together with GRI301: Materials, GRI302: Energy,
GRI303: Water and Effluents, GRI304: Biodiversity,
GRI305: Emissions, and GRI306: Waste)
A3 WEEBEHHRERRRERNEATERER GR3-3: EEMHEEMNER 139-144,
REREBYENTY - (2 FARAGRI301 : ¥7} - GRI302 : AEJR - 181-182
Description of the significant impacts of activities on the GRI303 : K& BEAT/K » GRI304 : £ ¥ %
environment and natural resources and the actions taken GRI305 : HERK ) GRI306 : BEZE )
to manage them. GRI303 : 7K & JRAN)57K « % FRH303-2
GRI304 : £MZ ML+ R FEIE304-2
GRI306 : BEZ 1) « % % 1A 306-3(c) 2 306-5
GRI3-3: Management of material topics (used together
with GRI301: Materials, GRI302: Energy, GRI303: Water
and Effluents, GRI304: Biodiversity, GRI305: Emissions,
and GRI306: Waste)
GRI303: Water and Effluents: Disclosure: 303-2
GRI304: Biodiversity: Disclosure 304-2
GRI306: Waste: Disclosure 306-3(c) and 306-5
A4 F1E% 1k Climate Change
—REE BAREHERRAIRGHETAEEYENERX GR3-3: EEMEBEMER : REIE3-3() 162-165
General RAEMEEZENLE - (F A GRI201 : EEE W)
Disclosure Policies on identification and mitigation of significant GRR2-12: EEEFEhE KRB ARENEE
climate-related issues which have impacted, and those YEH
which may impact, the issuer. GRI3-3: Management of material topics: Disclosure 3-3(c)
(used together with GRI 201: Economic Performance)
GRI2-12: Role of the highest governance body in
overseeing the management of impacts
A41 HAEERAEEHRTAELY ENEARRM GRI201 : LB  HEIA201-2 RIRE LT IRE) 162-165

WEE REHTH-

Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer,
and the actions taken to manage them.

BB EREMER LS

GRI201: Economic Performance: Disclosure 201-2
Financial implications and other risks and opportunities
due to climate change
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Index of ESG Indicators Index of GRI Indicators Page number
B. #&

B. Social

B1 {E{% Employment

—RRE EAFMRRE BEREA IHERZE - REH- GR3-3: BEUZBENEIE : HEIE3-3() 111-114
General TE#e St REGAREMGEERER: (£ ARGRI202 : T/ KK  GRIOT : 1R -
Disclosure @ BE: R GRI405 : % ot B EH# & & GRI406 : R IE4R)
(b) BFHBITABEAZENHEAERRADIN GRI2-27 : P EBER
B o GRI3-3 : Management of material topics : Disclosure 3-3(c)
Information on: (used together with GRI 202: Market Presence, GRI 401:
(a) the policies; and Employment, GRI 405: Diversity and Equal Opportunity,
(b) compliance with relevant laws and regulations that GRI 406: Non-discrimination)
have a significant impact on the issuer relating to GRI2-27: Compliance with laws and regulations
compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.
B1.1 RItH - EREL(N2RHRRR)  FiER kit GRR2-7: BT 116-118
RESHERA - GRI405 : ZLib PSS -
Total workforce by gender, employment type (for 1 B 18 405-1 (b-i)
example, full-time or part-time), age group and GRI2-7:Employees
geographical region. GRI405:Diversity and Equal Opportunity: Disclosure 405—
1(b-ii)
B1.2 RIER - FRARNKERESHESRKLE - GRI401 : {E 1% : B FEIA401-1(b) 118
Employee turnover rate by gender, age group and GRI401: Employment: Disclosure 401-1(b)
geographical region.
B2 {28 % 2 Health and Safety
—RRE BRREZE2TERARREERBLBEN GR3-3: EEMZEBEMER : REIE3-3() 131-137
General BEMN (2 GRIA03 : BEREEL 2)
Disclosure @ B%: Rk GRI2-27 : BFERER
by BTHETABEAZEZNHEBEZERRANN GRI3-3: Management of material topics: Disclosure 3-3(c)
BH o (used together with GRI403: Occupational Health and
Information on: Safety)
(a) the policies; and GRI2-27: Compliance with laws and regulations
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
providing a safe working environment and
protecting employees from occupational hazards.
B2.1 BE-F(BRERFE)EFRATTHAMARRL GRI403 : B M % 2 : HFEIA403-2 132
Ko GRI403:0ccupational Health and Safety: Disclosure 403-2
Number and rate of work-related fatalities occurred in =
each of the past three years (including reporting years).
B2.2 RIGBXIERH - GRI403 : B EFEL 2 : REIH : 403-2 132

Lost days due to work injury.

GRI403: Occupational Health and Safety: Disclosure:
403-2
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B23 HRFTRMNBERREAR2REE - AREERT GR3-3: BEUZEMNE R 131-138
RERHE- (fEFARGRI403 : BERKEARS)
Description of occupational health and safety measures GRI3-3: Management of material topics (used together
adopted, how they are implemented and monitored. with GRI403: Occupational Health and Safety)
B3 % 8 1Z 7l Development and Training
—RRE BRRTEERTIERENMB R RAEMEGER - GRB-3: EEMHBMER : REE3-3() 123-131
General HmEIEE (£ AR GRI404 : EFHIEEHE)
Disclosure Policies on improving employees’ knowledge and skills ~ GRI404 : 53 225 : 3 & 18404-2(a)
for discharging duties at work. Description of training GRI3-3: Management of material topics: Disclosure 3-3(c)
activities. (used together with GRI404:Training and Education)
GRI404:Training and Education: Disclosure 404-2(a)
B3.1 RUERNEEFN(NESREERE TRERES) GRI404 : SHHIEHE « 5 BEIH404-1 129-130
APNXINEEBR AL - GRI404:Training and Fducation: Disclosure 404~1
The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).
B3.2 RUERRESEANE S FREERKIINTH GRI404 : SHHIEHE « R BEIH404-1 129-130
52 o GRI404:Training and Education: Disclosure 404-1
The average training hours completed per employee by
gender and employee category.
B4 %5 I %8| Labour Standards
—REE BRMIEETHRMS T : GRB-3: EEUHENER 112-113
General @ BE: R REEIE3-3(0 (L AMNGRI408 : ET R
Disclosure b) BFHBETABEAZENHEZERRHIN GRI409 : 5% 38 5k 2% ] 25 &)
B o GRI2-27 : B F R EER
Information on: GRI3-3: Management of material topics: Disclosure 3-3(c)
(a) the policies; and (used together with GRI408: Child Labour and GRI409:
(b) compliance with relevant laws and regulations that Forced or Compulsory Labour)
have a significant impact on the issuer relating to GRI2-27: GRI2-27: Compliance with laws and regulations
preventing child and forced labour.
B4.1 iR RPN E AR EET RBHET - GRB-3: EEMHABEMNER 112-113

Description of measures to review employment practices
to avoid child and forced labour.

(12 FAF GRI408 : E T R GRI409 :

5838 k3R 1 &5 8h)

GRI408 : E T : 4 F& 15 408-1(C)GRI409

SRIB SSRGS B - B FEIE409-1(b)

GRI3-3: Management of material topics: Disclosure 3-3(c)
(used together with GRI408: Child Labour and GRI409:
Forced or Compulsory Labour)
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B4.2 HREREREREREEREBBERAKRN S GR3-3: EEUZBEMER 115

e (£ A GRI408 : & T X GRI409 :

Description of steps taken to eliminate such practices 3838338 %% &)

when discovered GRI408 : E T : % % 18408-1(0)

GRI409 : 3838 3158 #1155 &) -

% 15409-1(b)

GRI3-3: Management of material topics (used together
with GRI408: Child Labour and GRI409: Forced or
Compulsory Labour)

GRI408: Child Labour: Disclosure 408-1(c)

GRI409: Forced or Compulsory Labour:

Disclosure 409-1(b)

B5 {itFE % & Supply Chain Management

—REE ERREENRERLEAREE - GR3-3: EEMHABEHEE : HEIE3-3() 98-103
General Policies on managing environmental and social risks of (AR GRI308 : HE P IRIFFT A &
Disclosure the supply chain. GRI414 : ftIERS A & 3T f4)

GRI3-3: Management of material topics: Disclosure 3-3(c)
(used together with GRI308: Supplier Environmental
Assessment and GRI414: Supplier Social Assessment)

B5.1 RitE DM HEERER - GRI2-6 : /&%) BEEMEBEHEBRE 101
Number of suppliers by geographical region. GRI2-6: Activities, Value Chains and Other Business
Relations
B5.2 LA HERHERNEN  RERTEBEN GRB3-3: EEMHEME R (fEAMNGRI308 : 98-103
HEFMEE  ARBARITREE - fIE PG IRIR AT (8 R GRI414 : fER & 5T ()

Description of practices relating to engaging suppliers, ~ GRI308 : {it f& 73R 35 T 1 © 4% % 78308-1 %

number of suppliers where the practices are being 308-2

implemented, how they are implemented and monitored. GRI414 : f fE P 41 & T 1 -
HEBEA14-1 %4142
GRI3-3: Management of material topics (used together
with GRI308: Supplier Environmental Assessment and
GRI414: Supplier Social Assessment) GRI308:Supplier
Environmental Assessment: Disclosure 308-1 and 308-2
GRI414: Supplier Social Assessment: Disclosure 414-1

and 414-2
B5.3 HlEEFRERESEARANRERMLEARN GR3-3: EEMZREMERE (FAMGRI303 : 98-103
B A REERTRERAE - KERHFIGK - GRI308 : BB K

Description of practises used to identify environmental ~ GRI414 : ftER 4 & 51 44)

and social risks along the supply chain, and how they are  GRI303 : K & B 557K : % B I8 303-1(c)

implemented and monitored. GRI308 : & 3R 5 A1 1 « % % 783081 %2 308-2
GRI414 : BRI 4 & 3T {h - RFEIE414-1 4142
GRI3-3: Management of material topics (used together
with GRI303: Water and Effluents, GRI308: Supplier _
Environmental Assessment and GRI414: Supplier Social g
Assessment)
GRI303: Water and Effluents: Disclosure 303-1(c)
GRI308: Supplier Environmental Assessment: Disclosure
308-1and 308-2
GRI414: Supplier Social Assessment: Disclosure 414-1
and 414-2
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B5.4 HRAREHEARRESARRERRRBENE
Bl ARAEBBMITRERAE -
Description of practices used to promote environmentally
preferable products and services when selecting suppliers,

GRIZRIRAZE |
Index of GRI Indicators

KEE®R

Page number

GRB3-3: EEWHEBEMER (RAMNGR06 : EEY 100
K.GRI308 : R RS L)

GRI3-3: Management of material topics (used together

with GRI306: Waste and GRI308: Supplier Environmental

and how they are implemented and monitored. Assessment)

B6 /& M = {E Product responsibility

—REE BRMRBERNBRENREELZ2  BS  BF GRB-3: EEHENER: 87-93

General RELBEERER A AL REEIE3-3(0 (AR GRIA6 : B PR

Disclosure @ HE: R BERE - GRIMNT: EHERB XGRS : BPEL)

b) BFHBITABEATZENHEBERRAGIN GRI416: BPEEEL S : KEHA6-2
Bt e GRI417 : & EIRH - HBIE47-25417-3
Information on: GRI418 : B P FLFE : HEETH418-1
(a) the policies; and GRI2-27 : B FEEER
(b) compliance with relevant laws and regulations that GRI3-3: Management of material topics: Disclosure 3-3(c)
have a significant impact on the issuer relating to (used together with GRI416: Customer Health and Safety,
health and safety, advertising, labelling and privacy GRI417: Marketing and Labelling and GRI418: Customer
matters relating to products and services provided Privacy)
and methods of redress. GRI416:Customer Health and Safety: Disclosure 416-2
GRI417:Marketing and Labelling: Disclosure 417-2 and
417-3
GRI418:Customer Privacy: Disclosure 418-1
GRI2-27: Compliance with laws and regulations

B6.1 EERCERERGHTAR 2 ARREEMMAD TER 93
WE B - N/A
Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

B6.2 REMARERMRENRFUEAREL - GRI2-25: M B AP 28 B2 91-93
Number of products and service-related complaints GRI2-29 : Mz HEH 2 EHEF %
received and how they are dealt with. GRI418 : B P REFL : HFETHA18-1

GRI2-25: Procedures to Redress for Negative Impacts
GRI2-29: Approaches to Stakeholders Engagement
GRI418:Customer Privacy: Disclosure 418-1

B6.3 L RGERRENBERBRNED - TER 84-86
Description of practices relating to observing and N/A
protecting intellectual property rights.

B6.4 HIEERETBRRERDKBRE TER 78-83,
Description of quality assurance process and recall N/A 91-92
procedures.

B6.5 HLHEEERRERALBEHE  ARABRTR GRB-3: EEMHBEMER 91-95
BEERE- (E AR GRI4I8 : REREFL)

Description of consumer data protection and privacy
policies, how they are implemented and monitored.

GRI3-3: Management of material topics (used together
with GRI418: Customer Privacy)
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B7 & J5 Anti-corruption

—REE FAGILHR 9HR - HEFREREN: GR3-3: EEUZEMERE 104-110
General @ BE: Rk B IE3-3(0 (A M GRI205 : R /& &)
Disclosure b) BFHBTABEAZENBEZZRRIIM GRI205 : R /& B : #% % 75 205-3
B o GRI2-27 - BF R EHER
Information on: GRI3-3: Management of material topics: Disclosure 3-3(c)
(a) the policies; and (used together with GRI205: Anti-corruption)

(b) compliance with relevant laws and regulations that GRI205: Anti-corruption: Disclosure 205-3
have a significant impact on the issuer relating to GRI2-27: Compliance with laws and regulations
bribery, extortion, fraud and money laundering.

B7.1 REGHAHETAZEESRIVEEENES GRI205 : R B EY - # FE1H205-3 107
FARMHHEE RFRER - GRI205: Anti-corruption: Disclosure 205-3

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the

cases.
B7.2 Wk S R B RRE  WRERRTRERS GRI2 : —MRHRE - REH2-26 104-106
%o GRB-3: EEtBMEE  RER3-3
Description of preventive measures and whistleblowing (1 FARAGRI205 : % /& &%)
procedures, how they are implemented and monitored. GRI205 : R B
GRI2: General Disclosure 2021: Disclosure 2-26
GRI3-3: Management of material topics: Disclosure 3-3
(used together with GRI205: Anti-corruption)
GRI205: Anti-corruption
B7.3 WimEEREIRENREFE - GR3-3: BEEMEBEMEE : HEIE3-3() 108
Description of anticorruption training provided to  (f# R GRI205 : [ /& &)
directors and staff. GRI205 : [ J&F B - 4% %8 762052

GRI3-3: Management of material topics: Disclosure 3-3(c)
(used together with GRI205: Anti-corruption)
GRI205: Anti-corruption: Disclosure 205-2

B8 #HERE 100

—RRE BRMHE2ERTREENEHERTENRRE GRB-3: EEMHEMER : REE3-3( (AR 183-185
General (BEHEETRLRNANEE - GRI413 : B R)
Disclosure Policies on community engagement to understand the GRI3-3: Management of material topics: Disclosure 3-3 (c)

needs of the communities where the operation is located (used together with GRI413: Local Communities)
and to ensure its activities take into consideration the
communities’ interests.

B8.1 EXERERE(NYE BRREH S4IFK R GRI203 : fE R ER & - REIH203-1(a) 183-185
B3 -BEF)- GRI203: Indirect Economic Impacts: Disclosure 203-1(a)

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health, culture,

sport).

BS.2 EEISBMYRAER (e EkERE) - GRI201 « £ FE & 50 - W EEIH201-1 (a-ii) 183-185
Resources contributed (e.g. money or time) to the focus GRI201: Economic Performance: Disclosure 201-1(a-ii)
area.
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Address: Room 2301 & 2310, 23/F., China Resources Building, No. 26 Harbour Road, Wanchai, Hong Kong
Tel: 852-2360-9722 Fax: 852-2874-0280
Website: www.crbeer.com.hk Email: info@crb.cn
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