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China Resources Beer (Holdings) Company Limited (the
“Company” or “CR Beer”, together with its subsidiaries, the
"Group”), listed on The Stock Exchange of Hong Kong Limited
(stock codes: 291 (HKD counter) and 80291 (RMB counter)), is
one of the constituent stocks of the Hang Seng Index and an
alcoholic beverage listed subsidiary company of China Resources
(Holdings) Company Limited (“CRH"). The Group focuses on the
manufacturing, sales and distribution of alcoholic beverages.

As a member of CRH, we are dedicated to leading the business
progress and building a better life together with our consumers,
shareholders, staff and business partners, and make the Group
a trusted and beloved alcoholic beverage enterprise.
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About this Report
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CR Beer Craft Beer Brewery—

Creating a Unique Taste with Artisan Spirit

Emissions Reduction across the Full
Lifecycle from Green Supply Chain to
Beer Bottle Recycling
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OVERVIEW OF THE REPORT

This report is the annual environmental, social and governance report
(the “Report”) published by CR Beer (Holdings) Company Limited
(the “Company” or “CR Beer”, and together with its subsidiaries, the
“Group” and “We") for the disclosure of relevant information of the
Group from 1 January 2025 to 31 December 2025 (the “reporting
period”, “FY2025", or “2025"). For more information relating to the
Group's business and its corporate governance practices, please refer
to the Group’s 2025 Annual Report.

BASIS OF PREPARATION

The Report is prepared in accordance with the “Environmental,
Social and Governance Reporting Code” under Appendix C2 to
the Main Board Listing Rules of The Stock Exchange of Hong Kong
Limited (the”Listing Rules”) and with reference to the Sustainable
Development Report Guide of Global Reporting Initiative (GRI) (the
“GRI Standards 2021"). The Report is prepared in accordance with the
reporting principles of “materiality”, “quantitative”, “balance” and

o AR T —30M AL IR R N 4 5l M
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BEEH
Materiality

“consistency” of the Listing Rules:

B

Quantitative

AEFALERERRAFREZHITME  BERGNES
KBMBERFTHBRANEZE T - UBEARRE
MEEARTRSWBHEFANS - AEFACD BB
E=FHAAN DY EFEFNEEE TR TE
NEMRA NS EREFENONEREZINT[EE
WRRFI 2 & e

The Group has commenced materiality assessment during
the reporting period, under which our report preparation
team works with key stakeholders to identify material issues
so as to confirm the disclosable information and details of
each issue. The Group has engaged an independent team
of third party consultants to assist in reviewing the list of
material issues. The identification process and updated
analysis results have been presented in the section headed
“Identification of Material Issues”.

¥

Balance

REASMBIIEEREHFEZARERTSRBEBNRIE  FLE2E
REETENREARIAEHA T ARERIE LR BEBIEFPHRD -
BORLEEBSAZINOUTERITENERRNIEE - BE7
BELNERAME - BEEOHEREREARBHREBITE - £ 5
BRAT ZEADHLERBRFTZEMAHLI100% - HXBETE -
HERERARESRBXET -

Each department of the Group coordinates to collect and record the
key performance data regarding the environment and the society in
hope of presenting the Group’s performance in the environmental and
social key KPIs (“KPIs") through quantified data. Part of the year-on-
year changes may not be equal to the results of direct calculation of
the figures presented, as the figures presented are rounded, but the
percentage changes are calculated based on the raw data. In individual
cases, the sum of these percentage changes may not be 100%. Please
refer to the related sections for the relevant scope, measurement
standards and methods.

— B

Consistency

REFEE  BEURFFHSEREGIR - #
BASHERSHENNEDRAEES  BRIET
FEMEEBLLIRESBEMITEREANBEREGN -
The Group describes each issue in an accurate, objective
and fair manner and discloses both positive and negative
information of the Group during the reporting period
to ensure balance of the content and help readers to
reasonably assess the overall performance of the Group.

BRIESEWRA  ABREFRENHREAIRBEAEAMEIHE =
BUEREMIENGHITRI - BEXOREBESIT T ANRE
RENPIENRIZRF — B UHRBBEBAIEEFLR -

Unless stated otherwise, the data disclosed in the Report has been
under statistical analysis based on the Group’s standardised information
collection process and working mechanism, thereby the relevant data
statistical approach remains consistent with the assumptions made during
preparation of the Report, to ensure year-to-year comparison of the data.

42T 5T (32 A% ) B R A & * China Resources Beer (Holdings) Company Limited
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About This Report

SCOPE OF THE REPORT

Unless otherwise specified, the policies, cases and data of the Report
mainly involve the Group’s headquarters as well as holding companies
and subsidiaries ultimately controlled by its subordinates. This year’s
ESG report covers the period from 1 January to 31 December 2025.

PURPOSE OF THE REPORT

This is the ninth annual Environmental, Social and Governance (“ESG")
report officially published by CR Beer (Holdings) Company Limited.
The purpose of our Report is to communicate transparently with
stakeholders about the Company’s commitment to fulfill its social
responsibilities, and focuses on disclosing the relevant content of the
Group’s performance on sustainable ESG development in 2025 in
response to material issues concerned by stakeholders.

PROCESS OF PREPARATION

The Report has established systematic reporting procedures with
reference to the Listing Rules. We identify and assess the materiality of
the ESG topics related to the Group through regular communication
with our major stakeholders, on the basis of which the scope of the
Report is defined. Relevant information is then collected and reviewed
from various departments. All information comes from formal
documents, statistical reports, financial reports and Shared Service
Centers of the Company for statistical analysis and preparation of the
Report.

The Report is available in Traditional Chinese, Simplified Chinese and
English versions on our website www.crbeer.com.hk. If there is any
inconsistency among these versions, the Traditional Chinese version
shall prevail.

FEEDBACK

If you have any questions or suggestions on the Report and its
contents, please feel free to contact us via the following.

CONTACT

Address: Room 2301 & 2310, 23/F, China Resources Building, No. 26
Harbour Road, Wanchai, Hong Kong

Tel: (852)23609722
Fax: (852)28740280
Email:  info@crb.cn

Website: www.crbeer.com.hk

INVESTOR RELATIONS ENQUIRIES

Email:  ir@crb.cn
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In December 2025, within the Snow Beer Science Innovation City in Shenzhen, the official opening

ceremony of the 188.45-meter-tall Snow Beer Headquarters Building was grandly held at the sky lobby

on the 30th floor. Inspired by beer brewing and featuring
smooth curved lines to create a wave-like texture, this |}/ /GG R —

landmark building not only embodies CR Beer’s “spirit”

of courage, but also marks the successful implementation
of the Company’s strategic relocation from Beijing to
Shenzhen in response to the national call. This park, with a
total construction area of approximately 1.15 million square
meters, integrates a headquarters office, a craft beer plant,
a beer museum, a R&D center, and BREWTOWN. Among
them, the craft beer plant has become the benchmark
in plant construction in the global beer industry for its

intelligence and environmental friendliness.

4 408 E (32 A% ) B FR 22 7] » China Resources Beer (Holdings) Company Limited



CR Beer Craft Beer Brewery—- CREATING A

UNIQUE TASTE WITH ARTISAN SPIRIT

PER - KIEREEER
LEAP IN PRODUCTION CAPACITY
WITHIN A SMALL AREA

AWRE FRNERAL  EER=EN
RO BETREFTR  MEKERANENS
RRTHEAESEMABEEZRLA - WE
BILT1E  # E3EMNIZAMBE - 2181t
BRI BWNTAERIRS  35FTIEELRTF
BERLNEFTFR - Hh - BHIREIRBF
WTIAME » ABXHENEPRETHT
BE100R R KB  BEBANBGLE  TESFEEIRE -

FERN23E*NEAER - BRI KA TI107 THANFIRI 78 HEEARAEZE - tFALIR
BEEBERERERESHETH T=RANARCT » BERANBELET THBESHERKNOTT
Wk RATEALRITESHETNELLES -

To maximise the project development value and fully meet the production capacity requirements within a limited
space, the project ultimately adopted a large-span architectural form combining steel structure and concrete
tanks, creating a three-dimensional layout with three storeys above the ground and one storey under the ground.
This design successfully satisfied the production needs of four saccharification systems, three filtration lines,
and seven packaging lines. Among them, the saccharification equipment was arranged in a semi-underground
manner, while the fermentation area was concentrated under the ground, including over 100 fermentation tanks,
bright beer tanks, and supporting equipment such as yeast processing and filtration facilities.

With an area of approximately 23mu*, this craft brewery has achieved an annual design capacity of 100,000
kilolitres and has officially commenced operation. As the world's first large-scale plant that fully places the entire
beer brewing process into underground spaces, it has set the industry record with the smallest area for a thousand
litres of beer production, and displayed an outstanding combination of intensive design and efficient production.

BRE ERTLASE
HIGH EFFICIENCY CONTRIBUTES TO THE INDUSTRIAL MODEL

FAISI AR =R A Al 18 1T HIBIOPAQ® UBOXE KR AYS/KANE RS » & HAIAMEISK800M » &4
HWEARMNEI00FF K c ZESBSWEYTKLAE  BRAEFSELNERSEES  XARESTFE
EERN— RSN B2 ANEKAEBATERTE—RNEN - BT AR - S|/ TR
REEMER B MRS WSRO B EBRRESIRIS% A L -

We introduce the BIOPAQ® UBOX efficient biological sewage treatment system designed by the Dutch Parker
Company, which can handle 800 tonnes of sewage per day, with a required floor area of only 300 square meters.
This system integrates efficient biological sewage treatment, biogas production and purification functions. It
adopts an integrated structure with anaerobic and aerobic cascading, and combines multiple sewage treatment
processes in a single reactor, with the advantages of low operation costs, small floor area, and odor-free
emissions. The total pollutant removal efficiency reaches over 95%.

* B\ PEAEASEAM - AFTF0.0667ALH °
Mu, a Chinese Unit of area, approximately 0.0667 hectares. e
J
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CR Beer's “Dual Carbon” strategy not only focuses on energy
conservation and emission reduction within the plants, but also
extends its attention to the entire beer value chain. We conduct
full lifecycle carbon accounting for multiple emission categories
under Scope 3 such as raw material procurement, upstream
and downstream transportation, packaging & production,
product distribution, and end-of-life recycling, and
systematically arrange emission reduction measures on
this basis. We minimise the carbon footprint of “every
bottle of beer” and fulfil the commitment of “brewing
the green future” through the supply chain ESG
empowerment, low-carbon upgrading of production
technologies, and closed-loop management of
circular packaging.

6 A8 (42 A% ) AR /A &) » China Resources Beer (Holdings) Company Limited



EMISSIONS REDUCTION ACROSS THE FULL LIFE

from Green Supply Chain to Beer Bottle Rec

1 B1 8
SUPPLY CHAIN END

BiMBIGEHNEERNG - ERM G ETSEZMRER - 2RKE - WAEERBEM L
BRIESMCIE - REGER - LEXRBTKERSHERIERAR - Fet » REFANRKEESSEZWL
THENEBRZOHENEEZESGIRAER - MERRAIKEBENEE™ —% - RIS EE
BAENIHE - BRREFHCRADTREZEERT  HPHERUARFEALBRRE SRS - B
o DIRSKORB+ KA K ] W E R E B T SRR R S 1 T F% o

We have implemented a green supply chain management mechanism to promote full-chain low-carbon
management at the raw material level. We require suppliers of barley, hops, and packaging materials to
strictly control the use of fertilisers and pesticides, and prioritise the adoption of water-saving irrigation and
precise fertilisation technologies. Meanwhile, the Group’s Carbon Management and Climate Change Working
Group has established an ESG empowerment circle for core suppliers. Over the past two years, the Group has
conducted on-site diagnosis and assessment of energy conservation and emission reduction potential at the
production frontline of 12 strategic suppliers, and provided customised technical solutions and green financial
support, which have helped suppliers simultaneously improve energy efficiency and environmental performance.
Through “emission reduction at the source + partner joint progress”, we have achieved a systematic reduction
in carbon emissions from the planting to transportation stages.

KEGMESINI AT SNESERERD20.12% @ FiE N iz
BWEREEYRIAT(4.06%) : WRGHG ProtocolSEE = [ 25
1: EMERRERS IMIER4: EMamMEE [SREBFRRE -

The planting and processing of agricultural products account for
approximately 20.12% of the value chain emissions, combined with
logistics processes such as upstream transportation and distribution
(4.06%); the main sources are the “Category 1: Purchased Goods and
Services” and “Category 4: Upstream Transportation and Distribution” in
GHG Protocol Scope 3.

J,/”,
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To achieve low-carbon brewing, the Group has conducted a feasibility study on distributed photovoltaic (DPV) on
the plant rooftops and has fully approved the project. High-coverage photovoltaic systems have been installed
on the rooftops of several production bases, with “Full-coverage installation” becoming the main theme of
the Group’s green energy strategy. Through “green electricity procurement + green certificate trading + self-
generation and self-consumption”, we have steadily moved towards the goal of a high proportion of green
electricity. Based on the entire production value chain, the Group’s Carbon Management and Climate Change
Working Group systematically identifies the emission reduction potential in each stage of beer brewing. Through
a series of combined measures such as centralised production scheduling, process parameter optimisation,
eguipment energy-saving renovation, resource utilisation of yeast and spent grain, and performance assessment
and incentive, we continuously reduce the carbon emission intensity per unit product, laying a solid foundation
for the green manufacturing of the entire group.

FREEFIR TSN EERENN6.01% - RN EREREXHERCEE =X
SEE=RAI3 - B AMEERBXED D REMAE S HRIIRETNERZRIR -
EMNEID AR - BEAERAREBERWERAZEB AL - Hi5sE

Wt TZ 51RFERBOE -

The brewing operation process accounts for approximately 6.01% of the value
chain emissions. Meanwhile, emissions related to energy consumption (Scope 2
and Scope 3 “Category 3: Fuel- and energy-related activities”) are a significant
source affecting the carbon footprint at the production end. Therefore, we increase
the proportion of green electricity through distributed photovoltaic power, self-
generation for self-use and green electricity procurement, and continuously promote
energy efficiency improvements in processes and equipment.

A8 (42 A% ) AR /A &) » China Resources Beer (Holdings) Company Limited
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Emission Reduction in the Full Li
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BNELARLHDEEN  TREERER  SHUBARTLAMTRKEBER  HERREEEHY
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We take the lead in the industry to promote a lightweight and recyclable packaging system. Together with our
suppliers, we have conducted joint R&D to replace the high-energy-consuming packaging with low-carbon
glass bottles, aluminum cans, and paper-plastic composite materials, significantly reducing the carbon footprint
of the entire life cycle of packaging. Meanwhile, we fully boost the “Beer Bottle Recycling Cultural Project” in
order to prevent high-quality beer bottles from being discarded immediately after use: we professionally clean,
sort, and reprocess the recycled beer bottles to make them into cultural products such as tea sets, pen holders,
and decorative items to offering to consumers, offering the beer bottles a “second life”. Through the layout of
recycling points, the participation of consumers has continuously increased, forming a closed-loop economic
model of “production — consumption — recycling — regeneration”.

BEMHENERFREARIR > 545.63%  SEWHEINLREER T RAEAFLEETHAT G
—EHE(XHLBSHE16.72%) - AFMNRERSH ST LB R - BERCIKW BB RHERE

5.

Packaging materials are the largest source of value chain emissions, accounting for 45.63%; the downstream
processes related to recycling, such as terminal sales and end-of-life treatment of sold products, also account for
a certain proportion (terminal refrigeration/sales at 16.72%). Therefore, we focus on lightweight and recyclable
packaging, beer bottle recycling and reuse, as well as consumer participation.

BN NG £ BESRDELS  LAVECHRREESNES
Y A IR 2 0 AR B 58 AR 2 T A BB AR B BR 1 B AR 0 B BASERRAT
2 5| MEE T R B R A A Ty [ Wk |E R TT A A D& - RK >
BINREZRUKEEGAHERE  UB-—ABBHAEARELEZERE -

By leveraging the synergy of the supply chain, production, and sales, CR
Beer has established a closed-loop carbon reduction system covering the

I&ire value chain. Notonly have we successfully achieved multiple internal
dual-carbon milestones ahead of schedule, but we have also taken practical
actions to lead the green and low-carbon transformation of the beer
indUstry, contributing to the national strategy of “Dual Carbon” with the
str:éngth of China Resources. In the future, we will continue to deepen the

full lifecycle management, ensuring that each bottle of beer carries more
warmth of green.

'
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Moving Towards Net-Zero Emissions
Across the Value Chain

ATBRLEENERSL
Over 00 Percentage of renewable

electricity used

KBERAM I IALE
3 Carbon-neutral Factories

RERKEFEI INE
National Green Plants
Certifications

Certifications

BREFSRFNEFRL

Circular Economy and
Waste recycling

99.99% 1002%

— R E R RES R EE
FENAR =
General solid Recycling rate of
waste integrated dried spent yeast/
utilization spent yeast grass

XFEAMES
Supporting Local Ecosystems

20,000 v.

EHXMEEL

Domestic Barley Planting Base

EFERRM ST

Domestic hop
procurement ratio

i ek HE [ B

Year-on-Year
Carbon Emission Reduction

vl3.6%

SEE— +ﬂ@—m§%%&$ﬂﬁﬂ&§)
0.057 F M COe/FH7

Scope 1 + Scope 2 Greenhouse Gas Emissions
(Emission Intensity) 57 tonnes of CO,e/
kilolitre output

# 5E IR P B

" Carbon Reduction Through Renewable

Energy

17IANI BEHXKREBTE -
BENBER

17 factories PV power generation projects
Total installed capacity:

18.7 w

36RAIT BEEBSRRY  BUCEREE

36 factories Equipped with biogas boilers
Biogas recovered:

15.26 &2

KB REE
Water Resources Management

2 84 TH&=E RN ™ mKE

] M3 kilolitre output Water
consumption intensity
per unit

BRBKBANFekERN |31,
BN KEHE40,51575 1%

Recycled water volume approximating to
| 3 times of fresh water consumption, with
recycled water consumption reached
405.15 million tonnes

10 487 (3288 ) B FR 22 7 © China Resources Beer (Holdings) Company Limited
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Occupational
disease

FAAEZE0.69%

; % o \ ¥
HFRS Nurturing Symbiosis IE , j

UARE  BRXFEHREB—NAISHLSAR BRIIBITHESSHNHBFLREMH4 -
2BEZNEULBER > HUSRTHERES  SRBEEX T O KZNE -
People-oriented, extending our care to every employee and the public. We are committed to building
a zero-accident digital safety defense line and a comprehensive welfare system, while giving back to society through
concrete actions to create long-term value with our stakeholders.

Rl RESZ2
Occupational Health and Safety

1009

ZeERZIBEE
Accident Safety management
training coverage rate

K F B4R %EE | The injury rate per thousand

employees 0.69%, Significantly lower than the target

Al e 2 &« & 8l Al
(2T RA]JES% &KX
FEEZ 206 K7 -
LY R M B B B B IUER
SHAMENR - BRI RE
SAMRIS EIK100% ©

Al EHER

Commercial Marketing Ethics

BT EFRALGIEE 100% 28 & - BIEBEPARKEA

Al-Empowered Safety: The Al "Guardian"
system operates 24/7 across 20+ risk
scenarios, enabling automatic detection of
safety violations and closed-loop rectification.
The occupational disease prevention medical
examination rate has reached 100%.

of ethnicities :

HoRMEDE
Social responsibility/Welfare

2 I O BARARM
°

Million RMB

FEARBRA
Annual philanthropic spending

N ALEEZRSE +26,848.5/8  fR%5E
iwin & MR G99 B BRI - AEFRTTE)
EREWES - WEMENESES -

A total of 26,848.5 volunteer hours have been
dedicated to public welfare initiatives, with
service activities spanning rural revitalisation
and care for vulnerable groups. Through
concrete actions, we demonstrate our
corporate responsibility and contribute to
building a harmonious social ecosystem.

ZRERRE
Diversity and Development

BAAR
3 ° 8 Million people 4 I
[E 5 0.0° 8 ER & NR&
“Heineken 0.0®” beer trial Types

: /1Y B X
: 350 hours 25.2 days
| AL L ASBEHARE
Average average paid leave
training hours per days taken by each
employee employee

RYMZEHS A - BB STER - ReHk -
A 100% comprehensive alcohol advertising review
mechanism has been implemented, embedding the strict
protection of minors throughout the entire marketing
lifecycle. In parallel, we are advancing the research and
development of low-alcohol and alcohol-free products.

BELN  £FEFH
2,636 Ak ¢ FFE315KE
R 5276111%%E 0 B
F205 M0 0 A
"AKEART674.57T °

Respecting diverse cultures, a total of 2,636
employees were promoted during the year.
We have developed 31 learning maps and 276
courses, covering 205 job positions, with an
average training cost per employee of RMB 674.5.

fH¥t%& & Transparent Governance

BEFENRL - FEFEHRREGEER

EHSHEAEFEEXLARBEINBEZE
EHS Responsibility Statement Signing
Rate Anti-Corruption Training Coverage

Rate for All Employees

BFRE

Upholding Integrity

R EE

Supply Chain Management

Upholding compliance as the bottom line - Forging a stringent risk prevention system

0 EFEEANREHEFEEEESH

Major risk control
incidents Customer information
leakage incidents

REZE

Deep Penetration

ERETRE
30 FE Wit
30 high-
quality annual
audit projects
conducted

—

100% % F (FEJEHEE)

100% signed “Sunshine Commitment”

AFXEMALEEEL3TR

237 terminated due to non-compliance

MABEHIZIR
232 placed on blacklist

RO EFEE] 095K
1,095 core
material suppliers screened
8ARMRIE T HESGHZ R E 1
84 suppliers completed on-
site in-depth ESG assessments
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
SYSTEM

We believe that fulfilling our commitment to sustainable development
is crucial for long-term corporate growth. During the reporting
period, we consolidated the concept of sustainable development into
corporate strategy, major decisions and daily operations, continuously
improved the environmental, social and governance (ESG)
management system, and enhanced the management efficiency and
risk resilience. We strive to provide high-quality products and services
for customers, make contributions to various areas such as society,
community and environment, and promote sustainable development
through coordination between the enterprise and society.

ESG GOVERNANCE FRAMEWORK AND THE BOARD
STATEMENT

We continuously improve our ESG management system and
strengthen the leadership and accountability mechanisms of the Board
in ESG governance to meet stakeholders’ expectations regarding
the sustainable development of the Group. We have established an
ESG management structure led by the Board. The Board assumes
overall responsibility for our ESG strategy and the disclosures
presented in this report, and holds regular and interim meetings
when necessary to supervise the progress of significant ESG work and
target achievement. To systematically enhance our ESG governance
capabilities, we will continuously improve the ESG management
system and the medium and long-term action plans, and support each
business unit in formulating specific plans, annual targets and action
plans. The Board holds meetings with the senior management every
six months and convenes interim meetings when necessary to ensure
effective supervision of ESG matters. Its responsibilities include:

o The Board is responsible for supervising and approving our
sustainable development strategy, including the CR Beer
management plans for production safety, environmental
protection, occupational health, carbon emission management
and food safety management plans, the Carbon Peak Action
Plan, water resource management objectives, etc., to ensure that
we are moving towards sustainable development.

o The Board supervises our annual assessment of the impact of
potential ESG issues on us and related risks.

A8 (42 A% ) AR /A 7] » China Resources Beer (Holdings) Company Limited
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o The Board oversees and reviews our communication with
stakeholders and the identification and assessment results of
ESG material issues.

o The Board monitors and reviews the progress of our ESG targets
and environmental management policies and strategies.

o The Board supervises our various work levels (decision-making
level, supervision level and execution level) to implement various
actions according to the work plan.

The Audit Committee reviews ESG-related business risks with senior
management and the internal audit function at semi-annual meetings.
Leveraging the risk governance structure featuring the “Three Lines of
Defense”, the Audit Committee oversees the implementation of ESG
risk management across the business and related actions, and provides
guidance on such actions.

The Board reviews the progress of key ESG targets, major risks, and
mitigation measures on a semi-annual basis, and makes disclosures
in the interim and annual reports to keep stakeholders abreast of the
Company's progress.

During the reporting period, the Board received ESG training on
the latest requirements for climate-related information disclosure in
the ESG Reporting Code of HKEX to address international trends in
sustainability and regulations.

We regards Environment, Health and Safety (“EHS") as the
cornerstone of sustainable development. At the operational level, we
have established an EHS Committee with the Chairman of the Board
serving as its Director, and its members, including Executive Directors
and the senior management, to comprehensively coordinate the
management of key issues such as safety production, environmental
protection, occupational health, and greenhouse gas emissions.

The EHS Committee Office is housed within the Environmental Health
and Safety Department, responsible for the daily operations of the EHS
Committee. The Group’s subordinate production plants, provincial
marketing centres, and project companies have also established
corresponding organisations in compliance with requirements,
setting up EHS departments to clearly implement management
responsibilities, and constantly improved the management elements
system to enhance corporate management level.
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BAMNEREFZWHEMASER > FlIES
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We have developed a complete environmental and social risk
identification, control and handling mechanism based on objective
conditions and our own circumstances, and promote sustainable
corporate development through multiple initiatives, including system
establishment, daily monitoring, data collection, and information
disclosure, in order to address the needs of all stakeholders.

Terms of reference of the EHS Committee:

o Execute and implement national policies, laws and regulations
and decisions on EHS, and deliberate and decide on major
policies and guidelines on EHS of CR Beer;

o Review and issue the medium and long-term EHS planning and
annual EHS objectives of CR Beer, deploy annual EHS work
plans and management priorities, and organise assessment and
evaluation;

o Establish and improve the all-staff EHS accountability system,
approve the rules and regulations on EHS, operating procedures
and emergency rescue plans for accidents of CR Beer;

o Analyse the EHS situation and make decisions to solve major
issues, problems, rewards and punishments for EHS of CR Beer;

o Coordinate internal and external resources to investigate and
handle EHS accidents and emergency rescue of CR Beer.

During the reporting period, the EHS functional department regularly
organises EHS-focused meetings, covering topics such as special
discussions, training and development, work deployment, risk alerts,
summary planning, and policy interpretation, to ensure operational
sustainability and compliance.

A8 (42 A% ) AR /A 7] » China Resources Beer (Holdings) Company Limited




o WUIREN: RERITATEHSE R
BB BERSERSHERRH
MBS ERNE

o HEAXN BMEERFEIET
RIEN HET-—MRESES
BRI IR T SR Bt

e BERE:GBMARBSEMCERER
HERERREHABREHSHERE
ko FAEREHARNIEE B R RET
7?&"

EEHATHEHSTR WS - HAIXIH
BMEHSTHERTLEER - ANERME
FSHITR—HMEFE - RFEHESERN -
BEBIREER) PO X 5T
ATAREHSERBE A R BT & THMAELH
A2 - REBES] - BXENE
BHRAZESTIHMAE - BIORKBNITHME
SHEK -

NS RERESERENE - EHSEREE
BB 145 S 4w I I R n (4L B R BEEHS B 12
AR BTEETHEER  RBRIALSD
D PEXRKER - FEELTAESH
BRI IR o 1Z AL B IR N EEEESGIR
EHRHIT R ATBHNEERERMIAX

5 o

BINBIRITEZERER  &H I RER
MEHSTRESD - BB E RSN E
THWIREST - ERE A2 S0 TREMR
R ALZARFEEERFEEHATER

Rl ===
E58H

—E_RF ENATEHSHRAEPRZER
LI100% B °

)
“E-RHF I 2 REIAIRE © Environmental, Social and Governance Report 2025 {\j

i -
Environmental, Social and Governance System

HeRERKR

o Training and development: Focus on improving employees’ EHS
management capabilities and enhancing the standardisation and
accuracy of system reporting and data submission;

o Summary and planning: Review quarterly and annual work,
deploy key tasks for the next phase, and promote the continuous
improvement in governance;

o Policy interpretation: Ensure that all units accurately understand
and implement the national and the Group’s EHS policies
requirements, and comply with the internal management system
of the Group.

At regular EHS-focused meetings, we summarise and review phased
EHS work and make unified deployment of key tasks. President, senior
management team, functional departments/centers at headquarters,
regional leaders, factory heads, and EHS personnel participate in these
meetings both offline and online, in order to promote information
sharing and collaboration among different departments and regions,
and enhance the decision implementation efficiency.

To enhance process management and information transparency, the
EHS functional department continuously formulates and releases the
Monthly Report on CRB EHS Management, which is used to convey
work requirements, reflect business developments, share practical
experiences, and facilitate communication between upper and lower
levels as well as closed-loop handling of issues. This mechanism also
provides support for the Group to make consistent and traceable
information disclosures in the ESG report.

Through the signing of EHS responsibility letters covering all levels
and departments and all employees, we have clarified the division
of responsibilities for environmental management and addressing
climate change, formed a responsibility system with the participation
of all employees, and continuously promoted the implementation
and dissemination of responsibilities in combination with the daily
management requirements.

In 2025, the signing rate of EHS responsibility letters for our on-the-job
employees achieved 100%.
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SHREEHSEE A RANNRE

CR Beer EHS Management System Organisational Framework

RABEEHSER S

CR Beer EHS Committee

LHBEEHSER DA E
CR Beer EHS Committee Office

+ ®

&R EEHS B BRI 4 A BEHS{RFEER )
CR Beer EHS Supervision and CR Beer EHS
Management Department Security Department

LHEWEHSER S
CRSB EHS Committee

LFBWEHSER 2
CRWH EHS Committee

|

LEER LEER 458 58 Al
EHSY: B B B[] EHSR & ZB17] EHSYE B B B[]

CRSB EHS Supervision and CRSB EHS CRWH EHS Supervision and
Management Department Security Department Management Department

LEERESTI /BITHEPL
EHSZ R4
EHS Committees of CRSB’s
Production Plants/
Provincial Marketing Centers

45858 b
EHSERFE &)

CRWH EHS
Security Department

HHELERDF
EHSZER&
EHS Committees of
CRWH'’s Project Companies

|

|

\

|

|

|

|

\

| l

| $ } ¢
REREFIT

BITHEROEHS B EE I
EHS Supervision and

Management Departments of

CRSB’s Production Plants/
Provincial Marketing Centers

LRAEREFI
HITH R OEHSIREE ]
EHS Security Departments of
CRSB'’s Production Plants/
Provincial Marketing Centers

AL ERDT
EHSE B B = B[]

EHS Supervision and

CRWH'’s Project Companies

LHSE : KRRAEFAETAERE LSRR
CRSB: Representing the Group’s beer business.

B - KRRAKHBETHRBL SRR -

CRWH: Representing the Group’s baijiu business.
EHS : FEINIE @B 5% 2 (Environment, Health, and Safety) °

Refers to Environment, Health, and Safety.
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CRWH'’s Project Companies
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Work level

BeRER
Highest
Governance
Level

RER
Decision-
making Level

HEiRE

Functions

R
The Board

SREERE
The senior
management
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BT

Specific duties and responsibilities

BRI A RIF ML 2 22 W E) T

To oversee our assessment of the environmental and social
impacts

THRRESGE B X HAiTull 5588 3 ) & 7E &2 I A1 A X XL Be

To understand the potential impacts and relevant risks of the
ESG issue on our business model

nse E BT EACCIRTIR - AR BURE TS RIS ST A
i

To strengthen the materiality assessment and reporting
process to ensure accurate and consistent execution and
implementation of the policies

RIESESGHEX K B IR MR R A 1T E

To review progress based on ESG-related targets and indicators
11T Ko s B2 IR U5 T A B IR 7 AT AR S

To review and monitor environmental management policies and
strategies

WILESGEARES ~ HTERH HAAK AR

To discuss major ESG issues, formulate management policies
and future development

BRITIRBIHE K K B

To explore and identify relevant risks
BRABEIZERREREE

To ensure the effective operation of the internal control system
i 7 SR BE A0 B #7 R HALR

To formulate and prioritise strategies and targets

T TAERR

To review working results

X BAR TAEAL IR #E 1T 1T M

To assess the effectiveness of overall working mechanism
BEm TSN HEEH D AESGES » HBEEFIREDIT - o2
AIMERERT

To drive and facilitate top-down ESG integration and to assign
relevant duties and responsibilities to various functional
departments and branches

“E-RHF I 2 REIAIRE © Environmental, Social and Governance Report 2025 (\17
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THEERR

Work level

BREEIRE
Functions

B{RERE
Specific duties and responsibilities

Wl R
Supervision
Level

HITE
Execution
Level

persons
from various
functional

departments
and branches

FHRBEER ] &
#75 RA R T
fE/NR
Working
groups of
various
functional
departments
and local
companies

B #5 % E 4 1 41 1

WATRWFFRR KRR LI TIEBR

To implement resolutions and report the working situation to
the decision-making level
BIEEEIRESGERBE A 5 M 5 B4k T1E

To conduct research on actual tasks according to the overall
ESG strategy and direction

EREMXTHENERITIE

To assign relevant working groups to implement the tasks
FARRERE T —FHERITENREEN

To propose recommendations for work improvement for the
coming year to the decision-making level

REEBEREHNAR - STRERAEEE RN REX TE

To complete assigned tasks within own functions in accordance
with the direction set by the supervision level

RS - BB FREXER

To collect, organise and report relevant information on a
regular basis

KAt RARSEBR TAEIBM - X3 SR b TAER) TR # 1T

To make timely feedback of practical working situation and
make recommendations on the implementation of tasks
AAE R EBE B IE TRE

To be responsible for dissemination of internal information

TARGET SETTING AND REVIEW MECHANISM

ETHERFROIN [ ZE=FHKE
m%‘_?/\?ﬁﬁﬁ‘:']*ﬂj[fkﬁﬁ@*? PA K2
BERERGMBRATRCER ETMN
MY FC2CINE « L2 RERIRESFN D
FRTFEEZENESR  BNTFT=ZFE=—
FEABEERMARAAL I &R K
B - RIAY « 312 2Z B bR AE R & &E
K EEEBFULISER  HlET Rl
EHSEIRE [THA MK - L=ZFE_FFH
HEF BINHAZFEZ—Z=Z=_FT_h1F%
ET12IEKMESGEEB #r + HERE
EofbfE o KEH BIrERAITA ©

Considering the policy targets of the Chinese government striving
to achieve “2030 Carbon Emission Peak, 2060 Carbon Neutrality”,
and the requirements regarding climate change of the ESG Reporting
Code in Appendix C2 of the Main Board Listing Rules of The Stock
Exchange of Hong Kong Limited, we formally incorporated green
and low-carbon development into our development strategies in
2021. Meanwhile, by reference to the best practices adopted by
the international leading enterprises in the industry and our actual
business conditions, we formulated our EHS management “14th
Five-Year” Plan. Taking 2020 as the base year, 12 specific targets for
ESG management for 2021 to 2025 have been formulated, which
have been approved by the Board. Most of the targets have been
accomplished ahead of schedule.

A8 (42 A% ) AR /A 7] » China Resources Beer (Holdings) Company Limited
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The Group'’s EHS Department, the Human Resources Department, the
Operation Center, Production Center of the Group are responsible for
the execution of the relevant ESG targets and reporting of progress to
the President, with the material ESG issues reported regularly to the
Board to ensure effective supervision.

In addition, the relevant ESG performance of the Group has been
linked to the remuneration of the management team. We have
established an ESG incentive mechanism to regularly assess and
evaluate the ESG work as well as the completion of target tasks, and
reward organisations and individuals that have achieved outstanding
ESG performance. However, those who found to be in dereliction of
ESG duty shall accept punishment. In order to continuously improve
the quality and efficiency of our ESG work, we have also included
ESG management requirements such as production safety and social
responsibility management in the annual performance contract
assessment of the managers and the results of the assessment will
affect their remuneration and incentives.

COMMUNICATION WITH STAKEHOLDERS

We believe that the stakeholders are of significance to the
achievement of our sustainable development. We attach great
importance to the opinions of stakeholders, so we communicate
regularly with stakeholders to understand their opinions on the
related ESG issues. Through diversified communication channels, we
communicate with various stakeholders, including the government
and regulatory authorities, shareholders, consumers, employees,
suppliers and partners, industry associations and the community,
and we have a comprehensive communicative mechanism in place
to ensure that the Group understands their advice and expectations,
thereby improving our operation and practices correspondingly.
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FERFMERTS ER R
Major stakeholders Means of communication
BAREENG E BRm
Government and regulatory Regular exchange
authorities [52) 132 18 28 S 1
Study of policy documents
[ j &

Response to consultation processes

& ERERMMSIE

Shareholders Regular publication of financial reports
BIFERIERE K2
Convening of general meetings
R R E R FB

Investor relations communication

HEE BEPERSHAERE EEERTRRS

Consumers Customer service hotline and online smart customer service system
IR
Product labels
B 1 Ko At BX AR

Email and social media

AT ATHEERAE
Employees Employee satisfaction survey
NCIIARREY
Company intranet
RIEZ
Staff activities

BRI &S K iR
Suppliers and partners Regular exchange
wZ51TE

Examination and assessment
g/&\/\?

Information sharing

Tlthe E B

Industry associations Regular exchange
ER RN
Reciprocal visits
RIS EMES

Active involvement in association affairs

HX HX X

Community Building of community culture
/R RN
Aid for underprivileged groups
HX RS
Community services
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IDENTIFICATION OF MATERIAL ISSUES

In order to fully identify and prioritize ESG issues, and understand
and identify the ESG issues concerned by each stakeholder group, in
compliance with the disclosure requirements of the Listing Rules and
key performance indicators, taking into account our own strategy and
operating focus, with reference to the best practices in the industry
and domestic and international social responsibility standards, we
analysed and prioritised all ESG issues based on the two dimensions
of “Materiality to CR Beer’s Financial Position and Enterprise Value”
and “Materiality to CR Beer’s Environmental and Social Impact”, and
identified the material issues as shown in the matrix of material issues,
so as to ensure that the Report specifically addresses the key issues of
concern of the stakeholders regarding us.

During the reporting period, there were no significant changes in our
business, therefore, in accordance with the Sustainability Accounting
Standard prepared by Sustainability Accounting Standards Board
(SASB) for the alcoholic beverages industry, with reference to the ESG
disclosure by beer and baijiu peers, after assessment, it was confirmed
that the results of the previous materiality assessment remained valid.
Previously, we identified 26 ESG topics that are the most relevant to
the Company'’s business, and now we present them in a more accurate
classification. In the following chapters of the Report, we will elaborate
on the policies, measures and performance in relation to each
relevant ESG topic in detail, in order to respond to the expectations
of stakeholders towards us, and to further adjust future sustainable
development strategies, internal risk assessment and monitoring.
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Materiality Matrix and Table of All Stakeholders
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Materiality to CR Beer’s Financial Position and Enterprise Value

WXL EEN R R Rt PN EEY

Materiality to CR Beer’s Environmental and Social Impact

R TR

Employee Remuneration and Benefits
FIENFTRRR

Labour Standards and Labour Relations
FRRABENRMTLER

Product Quality and Food Safety
Management

RAVAB KRR EE
Corporate Governance and Risk
Management

Wi - AL EE
Integrity, Compliance &
Business Ethics
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Employee Training and
Development
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Employee Communication
AR~ BT RFAAR
Human rights, Diversity, Equality
and Inclusion
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Occupational Health and Safety
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IREETERMAHE
Empowering Retailers &
Distributors

HRHEE IR

Supply Chain Management
FREE W R ER
Increasing Revenue and Return
7= SRR I

Product and Technological
Innovation

EEH
Environmental Compliance

B RS

Customer Services

iR 2 FRILRE
Data Security and Privacy
Protection

KERREKER
Water & Wastewater Management
ERENNLTERYER

Hazardous & Non-hazardous
Materials Management
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RERE R

Energy Management
AREEH

Responsible Marketing
RIREF

Circular Economy
BSAMRN - £7 RHE
Advocating Local Sourcing,
Production and Sales

FEBR
Green Packaging

AR SIE R SR
Mitigating or Adapting to
Climate Change

R ZESRHERR
GHG Emissions

BSEERR
Advocating Rational Drinking

SEEZMI High Materiality
REEBEIE Moderate Materiality

KEEZ M Low Materiality
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KETFENKIUNSDGS :
UNSDGs responded in this chapter:

REFENMHWESGEE I :
Material ESG issues responded to
in this chapter:

KEMRPRNBKRAESGER :
ESG indicators of the Stock Exchange
covered in this chapter:

REMH KRB GRIER

GRI indicators covered in this chapter:

BNWBENZE  BEEFRRTAUT :

HBig - RERBER
Environmental, Social and Governance System

CLEAN GOVERNANCE

1 PEAGE, JUSTICE
ANDSTRONG
INSTITUTIONS

MF - EXS
BAHA

NEVEE RN E
Corporate governance and risk control

BWE - AAMELERE
Integrity, compliance and business ethics

B7 R %05
B7 Anti-corruption

GRI205

Our systems and standards include, but are not limited to

the following:

o (RRBPIERERNE)

"Compliance Management Measures for Central Enterprises”

o (HBERBWITR TN
“CR Group Code of Business Conduct”
o (Eip BB IND TIESE AN )

“Guidelines for Handling Petitions and Disciplinary Reviews"

o ([REEIJHRRTEDER)

“'Big Supervision’ System Work Measures”

o (HEEA)
“CR Ten Commandments”

s {EINHMABLREREENE)

“Centralised Management Measures for Petitions and Problem

Clues”
o (RTEMELIIBNZED

“Employee Violation and Disciplinary Handling Measures”

o (HETENEE R 25 N R B IR IR R )

“CR Beer Anti-Corruption and Anti-Bribery Policy”

o (AR IRBR)
"CR Beer Whistleblowing Policy”

—EFE-RF IE - 2 KEIARIRE © Environmental, Social and Governance Report 2025

BHARRIE ¢
Whistleblowing Channels:

(=) ZIReBiF -
Whistleblowing Hotline:
0755-27889693

(=) 2E4RARAFE
Whistleblowing Email:
lianjie@crb.cn

(=) kSt :
Mail Address:
AT ERXIEEB N REX
TIOXERE2SERAELE
DAZE - BPEYREE : 518100
Discipline Inspection Commission
Office, Snow Building, No.2 of
Xuehua Road, No.70 Zone of
Xingdong Community, Xin'an
Sub-district, Bao'an District,
Shenzhen City
Post code: 518100
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Environmental, Social and Governance System

EHEHEAENEKESHLEEA N
KRR - FE 0D 687 b IR EH H 4T 5
%~ BF O RBRESEBEWITHN - BB
WREEBREMRSBAEERE BN TH
BiE - UEBSEAELIRE  UaRE
FRAAFBENZAERAERBNE - &
MNERETERRBER - RIEKEREE
EH o HemRYEEER [ KKEE K
RER - HBANLREIRER ' FEZED
WiEE RAFRERHE @ ZREMER
B EEBEEERN [1+245+NKREE T
IR R - BRI S EEERENITH -
BROWESEENEE -

HERBERFNVFEAED  TARBEIN
B BERBENBSENRRES T
REK2ERTNEFRTEALERT
o EBENEREEKFEAAKESE
B BRAMEFMEANBRSNEH
X e ML BAVARE T T TERGERE
HitME K ERRE - FEDL FSHSE
M R SHHEHSEIRE  HAEDK
BEEEE MESKRENEER  BR

F~m
BHRERFTHAEEENT -

HHRFERE [ANBER  BRLHE
L BLMER KRSEARIVEN
SRBERBIIFREMNRCHKEIER - &
A Sse®d [ABE MR - B 7 X
BHNMNE BRG] : AEESLIRE
BEMNSEHR 2 ATHPERBEXRER
ABIR) » TFHBRRAIES QAL F
sAEK e BB MEARBXRTEI ST
REFIREMBUBIE - TBERITHHE
LHRR - FXIFBEZFIREIT100% R ER AL
B ANERE o

CR Beer regards compliance and business ethics as the cornerstone
of enterprise development, preventing and cracking down various
forms of corruption such as bribery, fraud and money laundering
with a clear stance. We are committed to building a trustworthy and
sustainable business environment by improving governance systems
and enhancing transparency, and creating long-term value for all
stakeholders in a responsible manner. We strictly adhere to national
laws and regulations related to anti-corruption and bribery, as well
as CR Group’s "Big Supervision” system. We constantly improve
business ethics, anti-corruption, and whistleblowing systems tailored
to our unique conditions, and systematically build a “1+2+5+N Big
Supervision” work system to eliminate illegal and non-compliant
behaviours, and guarantee the clean and compliant operation of the
enterprise.

Adhering to the principle of “maintaining a clean business
environment”, CR Beer continues to foster a positive and healthy
ecosystem. We not only require all employees and directors to
adhere to business ethics standards, but also include suppliers and
partners in the supervision scope, resolutely rejecting any form of
corruption or improper benefits. We have established a professional
and rigorous legal, audit, and disciplinary inspection team to support
the implementation, execution, and promotion of various business
activities, and ensure the compliant governance throughout all the
operation, leveraging the roles of supervision, early warning, and
assurance.

CR Beer uphold the principle that authority comes with responsibility,
and any misconduct or negligence will be strictly investigated and
dealt with. The disciplinary department strictly follows regulations,
discipline, and the law in performing duties. The Group continues
to build the “Big Supervision” system, and establish a transparent
interest declaration mechanism: all directors are required to disclose
any potential conflicts of interest; all employees regularly complete the
Specific Relationship Declaration, proactively reporting any potential
conflicts of interest with the Company. We encourage employees
and other related parties to report any suspected bribery, unethical
business practices, or other violation reporting channels, and conduct
closed-loop management of the whistleblowing through 100%
follow-up.

A8 (42 A% ) AR /A 7] » China Resources Beer (Holdings) Company Limited
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Environmental, Social and Governance System

HHEE REE KR TEDE

CR Beer “Big Supervision” System Working Measures

BRI
Accountability
mechanism

S BB EIEENF
Meeting Specialised
communication supervisory
mechanism mechanism

v EET > HHuax
Whoever is in charge of business,
whoever is in charge of SUpEI‘VISIOﬂ

ZRFNHLH

Assessment and

evaluation

mechanism

KEE BB RTAREMERHKF
Yl mEEE R Bz HuBES
NEREESIE  WMEFT A TMERE THEN
il PRERAEFEMLERESK - B3k
HERARUERNE - R BB FH RS

BREKE - AFE  BINAEE 58K
ATRERAZVHIFEDOT :

15 B IRIENLE
Information
reporting
mechanism

This year, we proactively conducted special warning education and
training programs targeted at multiple functional areas, including
sales, procurement, operations, and suppliers, covering positions
ranging from new employees to management personnel. We
rigorously conveyed regulations and disciplinary requirements, and
asked participants to learn from real cases, in order to enhance their
awareness and uphold the integrity. This year, we provided the
following anti-corruption training for directors, senior management,
and employees:

o NEARATRENREBE K N 166
Anti-corruption training hours for all employees Hour

o NEARTRFENRABIFIIZR PN 130
Anti-corruption training sessions for all employees Time

o NERAATREMNRABFEIE DL % 100
Proportion of anti-corruption training for all employees

e NEF SERMORABEINK 2N 8
Anti-corruption training hours for directors and the senior hour
management

e NEF SERMHARZBEIGR PN 4
Antl-corruptlon training sessions for directors and the senior Time
management

e NEE SERHUMARABREIES % 100

Proportion of anti-corruption tramlng for all directors and

the senior management

—F_hF MR HERERRE
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Environmental, Social and Governance System

BINEHBAETRHEE RS S THBE
BERIKIEES - MRIEWIIES N KIE
e ZFB_RF  KEH :

o 2AEFHZESRAFHI AR
BIN2RAAEETRHERS  BE
RI2ARANR :

e NERNFEHE - - HE  XEW -
Bz VWESEERGEHABARFTE
TORERHBE17HX  Bx2,100
RA

e NWHETEMXBENUTINRE
220 AFF R BRIBUSR IR 1K1

e HAFERFTHMERFIRIEH
B8y« BE375A

. SEHWPETMETRHBERAERZMNZ
HELE  FREMERHBEIT
WK 6,500 AR o

N SR B A% 3R PR E R AR R 2 A ML AN IR 51
EEHE  NALBRLEETHEITTER
A3 - 2025%F - AEFAHEITSRRATIES
S5EMBREEMNTLITRN - AL BERE
il o REFEKEHEXHESNA LR R R
BRTHNRER  HELTRGEZNH -
PFIERZEAMEHBRNEE - LERER
KAL) 25 7= £ E R o

EAER
AEAANERMERESRERZ(PR
Pl AEMERDE)  FRATENER
HEAE  £2ESS5RAERETURE
BERER - HEREREERRNEET
ZERIEKE100% RESHABL - BRH
AN o FATHF T H A E RS RIS
TEREERX  B=FESEWITIRIEM
bl It TIE=ZFMLD) - MR [R5
B - STEM - PR - AR - E0E)
NZLEBER  BUZLFRETI - THWF
HETRA > REERULFSEHULS - ER
G ESREETE  ARFBEATEED
BERLS  RETRFITEE - XALF
S5ERFFNLESE -

We regularly hold warning education conferences, collective integrity
talks for leading cadres, and anti-corruption meetings and training
sessions. In 2025, the Group:

o All directors participated in anti-corruption training; organised
2 large-scale warning education conferences, covering over
20,000 employees,;

J Conducted 17 thematic warning education sessions for newly
promoted middle-level personnel, as well as key personnel in
sales, procurement, operations, finance, and other systems,
covering more than 2,100 individuals;

o Conducted collective integrity talks with over 220 directly
managed cadres and representatives from key positions;

o Organised 8 integrity education sessions for new and young
cadres, covering 375 individuals;

o Continued to extend specialised warning education to grassroots
levels and distributors, conducting 90 specialised warning
education sessions, covering over 6,500 individuals.

The Group strictly adheres to relevant national laws and regulations
as well as internal management systems, and deals seriously with
employee violations of discipline and law. In 2025, a total of 5
employees in the Group were found guilty of corruption-related
violations and were sentenced to fixed-term imprisonment. The Group
has terminated the employment relationships with these employees
in accordance with relevant regulations and established a case review
mechanism to prevent the recurrence of similar cases. The above cases
did not have a significant impact on the Group’s business.

COMPLIANCE MANAGEMENT

The Group actively implements the State-owned Assets Supervision
and Administration Commission’s (SASAC) Measures for the
Compliance Management of Central Enterprises, strictly implementing
compliance management norms, participating in major company
decisions, and ensuring 100% legal review of contracts, systems,
and major business decisions to effectively control compliance risks.
Our audit team, following directives and regulatory requirements
every three years, formulates a three-year audit plan with the goal
of “promoting strategy, ensuring compliance, preventing risks,
strengthening internal controls, and adding value.” Through economic
responsibility audits and special audits, the team conducts audits in
key and new business, key and high-risk areas, and related business
requiring routine supervision, achieving full coverage of business and
management subjects.

A8 (42 A% ) AR /A 7] » China Resources Beer (Holdings) Company Limited
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BB XKW TR ZENAESER
EERYBEESRRRUNTGSES -
2025%F © HAEFRBI0MEITIME @ F
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RUARERE ER AR FEREAMED
PEIEARAERNEZEGHTLE -

REMSRFTIEHES

e TRIBZLLANREMNEG NG
Y- BEOHRA

o REHELFHOLRTELARS(H
b 6 ) KBS B UI3IR - R KALA
AEE100% ;

s ZEBREHMERSLRARZEMIEIZX

BEXBEELENRAESESNS
100% @ 4RI~ X ELEL M o

e ZXUBEREFEEZMKRMNEE100%

MERE  RECLEHE - #%
MHEE  NEEPREERHEE
BRE -

PSR EE

“E-AF BAKREI - EREFHE AR
AEXABATRIS%HERMLE - B8
BRAEMESWLI5%HRELE - kA
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BN BAKIE25% KSR E 0l AT B B
MEEEEANH - —FT_HFE  ~K
HARUHSNREHHEZELE - RH
NERFWEN -
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Environmental, Social and Governance System

HeRERKR

We emphasise controlling corruption and bribery at the source,
focusing on prevention and early intervention, and strengthening
prevention and control in key areas such as bidding, procurement,
engineering, operations, and fund management. In 2025, we
conducted 30 audit projects covering anti-corruption, fair competition,
conflicts of interest, and internal transactions and other business
ethics and integrity issues. No major issues were found in respect
of the above matters in the Group during the year. The Company
experienced zero major or above risk control events.

Anti-Monopoly and Anti-Unfair Competition

o Organised one anti-monopoly compliance training for newly
promoted brokers, covering more than 40 people;

o Conducted three anti-unfair competition (commercial bribery)
risk training for the headquarters sales business center, covering
100% of key personnel;

o Conducted two anti-monopoly training for the legal compliance
system, covering 100% of regional sales legal advisors and
senior leadership, with accompanying training materials
distributed.

o Achieved 100% pre-event risk prevention for major activities,
ensuring compliance and avoiding negative public opinion, while
providing legal support for positive image promotion.

Tax Risk Management

In 2025, except for companies in Sichuan and Tibet enjoying the
Western Development 15% tax rate incentive, Hainan Free Trade
Port's 15% tax rate incentive for encouraged industries, and partial
tax exemptions for companies in ethnic autonomous regions in Tibet,
the Group as a whole complied with the statutory 25% corporate
income tax rate. All tax risk events of the Group in 2025 were properly
handled, with no major disputes.

J
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F-—SERRTRNE E-DExBERIER
EVERY ATTITUDE CONTRIBUTES TO

PRODUCT VALUE, OFFERING EXTRAORDINARY
EXPERIENCE IN EVERY SIP

HHRBENMBZ VR TREME LR
g BUZENREETEEARALER
R EFB T BAARE - BT
MR EFERRES - ARREBERS
B e EH R
RARRERSEERE  BMAOTILEH
BEES-RARPHERZIRZLS
=% -

CR Beer upholds the highest standards of food safety with unwavering
dedication and conducts rigorous management of raw materials,
production and ex-factory with a robust quality management system.
In response to the healthy consumption trend, we research and
develop low-alcohol and non-alcoholic products, comprehensively
advance digital transformation, and enhance quality control and
operational efficiency, striving to ensure that consumers can
experience peace of mind and trust in every sip.

AEFFTE MK UNSDGS :
UNSDGs responded in this chapter:

REFMENMWESGEE HINA :
Material ESG issues responded to
in this chapter:

REFH RWEK R FTESGIEHF :

ESG indicators of the Stock Exchange

covered in this chapter:

R E AT R B GRIFRFE -

GRI indicators covered in this chapter:

INDUSTRY. INNOVATION 1 RESPONSIBLE
AND INFRASTRUCTURE CONSUMPTION
ANDPRODUCTION

& | co

Pt NGl GSHER
EitizghE HERFNE=

FoRENRRLTLER
Product Quality and Food Safety Management

NREEHE
Responsible Marketing

B RS

Customer Service

R 7 2 MEBALRIP

Data Security and Privacy Protection

ESEUBE
Promotion of Rational Drinking

R HEE IR
Supply Chain Management

B5 &y 55 & 12
B5 Supply Chain Management

B6/ =i fE
B6 Product Responsibility

GRI2-25 i GRI2-29 : GRI416 : GRI417 : GRI418
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Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

KEE e A ] &A1H “EoRF
IREXKRER B25B%K BRI By B 5 “EomE —B-=F
UNSDGs Our Concept and Our KPIs Unit 2026 2024 2023
Objectives target
EEm A O .
ML RES%2 EmZLEH = 0 0 0 0
Product Quality ~ Food Safety Incidents Case
& and Safety
- = = AO07 ~
T Rmal = 0 0 0 0
HigiE Product Recalls Case
RESPONSIBLE Pt REnE % 100 100 100 100
12 CONSUMPTION . .
ANDPRODUCTION Product Quality Compliance
QO
e BREERELHE % 00 100 10 00

National Supervision
Sampling Compliance
Rate

BINWBENTE  BEEFRTAUT :

‘ Our systems and standards include but are not limited to:

s (RMELEBEBHE)
“Food Safety Management Regulations”

s (RMEZLEMEMNRAME)

“Food Safety Incident Emergency Response Plan”
(LEBLRRZLERNE)

“CRWH Food Safety Management Measures”
(AR R mABRERNE)

“CRWH Product Recall Management Measures”

(FFRPAREBRERDIE)

“Product Adverse Experience Management Measures”

(L EHSHERRL2HRERBIEERIE)

"CRSB Beer Food Safety Education and Training Management Measures”

(EREE SERFRITERESD

"CR Beer Advertising Legal Review Guidelines”

7
s
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Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

FmRESR2 PRODUCT QUALITY AND SAFETY

AEmERET e NBINEZE<EE - Food safety and quality management are of vital importance to our
I ESEMEE SR T RENRES  operations. Both beer and baijiu businesses have established perfect
TE2EBIRE » NEHFBHEHSE KL ~F  quality and safety management systems. Our EHS Department and
DEAFREPLANFTAERET L EIE T Production Center Technical Quality Department are jointly responsible
£ MAGRUEIRDMABIEEHEMEZR  for food safety management, with related performance indicators
RZE - BHELNERETENSES 8 included in the management remuneration appraisal system. We
HITEREZERE  FREmMETSTUWE  organise food safety emergency drills, regularly conduct food safety
NETE  HERARBRELLEIE/K  inspections, and provide specialised food safety training, in order to

T IRFAAEERET REEE o constantly enhance the food quality and safety management level,
and ensure all the products are in compliance with ex-factory quality
standards.

RIESEEE | BMAINE RFR/EREIR | Focus area: System Accreditation and Standard Setting

BT
BMNERESHBEARLSGE - SRR IAZEBERENRENRELEERAR  UABEFEE
EI o

CE - RFEEESEARBIFSSC22000  1ISO ~ HACCPE E BR 4k ZIAIE FLO7I

HMEVDEKIYE S 2B ZIAE(ISO9000) » IMEE /K ZIAE(ISO14001)  BESFT5X 42
P SR ZIAE(HACCP) ~ IRV R ¢ BB ZIAIE(ISO 45001) ~ AEJRE IE4R Z(ISO 50001) ~
£ BB/ ZIAIE(GB/T19022-2003/1S010012) » ¥  & F1 40 it & R UE H O ST IAIE °

BIMNE—Z-_AFRNEXRRMLL2IATE  BYRMRL2MRAELEEREING  BXENERE -
MEDE - 18F1RE  JIREBRNAEBRNES - HRE244MKEAR - HP —RFM178
0 EREWNE6N  RIURME L L BEEEMLE -

Our actions

Our beer and baijiu businesses have established quality and food safety management systems with their
own characteristics, in order to standardise production and operation management.

In 2025, CRSB Beer obtained 97 international certifications such as FSSC22000, ISO and HACCP.

Guizhou Jinsha has successfully passed the Quality Management System (ISO9000), Environmental
Management System (ISO14001), Hazard Analysis and Critical Control Point (HACCP), Occupational
Health and Safety Management System (ISO 45001), Energy Management System (ISO 50001), and
Measurement Management System (GB/T19022-2003/ISO10012), which are all certified by the CQA
Quality Assurance Center.

In 2025, we actively implemented the main responsibilities for food safety, established a grid-based
supervision and inspection mechanism for food safety, and inspected 244 items in five parts: compliance
management, environment and hygiene, equipment and facilities, process management, and emergency
management, including 178 general items and 66 key items, so as to build a network for the supervision
and management of food safety.

30 AL E R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited
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Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

RIESER; © 3+3+3MAEIRER | Focus area: 3+3+3 quality control mode

BI85
BIBET R [SHEZE IRFIREZER  BERHAAT - JiREEE KaLREFWENE~2T

% - Bi&I1SO/IEC17025 cNAS&GB/T22278E&?¥5@§%ﬂ5elB/T\IWM\/EK* CREHE RS ESE
REEBDMMOLER -

Our actions

We continue to carry out the construction of “Snow Star” good laboratories, covering the entire beer
production process, including raw material entry, process monitoring, and finished product inspection.
We integrate the international and domestic standard requirements of ISO/IEC17025, CNAS and GB/

T22278 good laboratory specifications, and extract 25 core elements of CRSB laboratory management.

Rk =8 BE=EX
Three Gates Three Checks

hmiH=HKe
Three Safeguards

in the Market

at the Source in the Process

BX TRUZR] IHEEARRE - I/ [ekmE] BITRE - g [HRe] EREEHT
A X L E B HEEARARHTIUERHE ®  Market “Ex-factory Safeguard":
@ Regional “Risk Control Gate”: e Factory “Self-Inspection Gate": Strictly manage products leaving the
Assess supplier risks and halt Conduct self-inspections, with factory
supply if risks are identified technical personnel performing

patrols and random checks
Fm [FrRe]  RESFGE

AIX [ RSe ] Rzl B iR - ¥E RS EITREP
AT ERRK W B B[] HTETRE @ Product “Protection Safequard”:

@ District "Shipping Ga‘te”A: ‘ Lab Technician Protect prodlucts during storage, I.ogistics,
Conduct on-site quality inspections [ . . transportation, and at the terminal

“Special Inspection Gate”:

itare Ul Sl Sesth Perform specialised inspections

o [mEReE]  BENERALE
I [AJ 8] I Erhitize RIFRBER T RIS
FHITHR IS e . AFET AT AR
FATRIIER SR TR TR T AR BT MR R

o Factory lEntry Qate : . o Quality Control s Produc‘F Brand Safeguard :
Perform inspections when materials . Maintain our brand image by
Risk Assessment Gate": ) ) )
enter the factory . effectively handling complaints and
Conduct risk assessments o .
providing excellent market services

“E_RF BE - 22 REIAIRE * Environmental, Social and Governance Report 2025
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Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

“ECRF BAMARESMES REXL BUERKREME - FAECEBE) T ERGE - Y
AEFmBaIEENETZ 2+ (40ppb) AT » & TT I MFEKF - BAVAERESRET R
EYdir 2 BSEREERE  TaEERAEERGE - BRNERSEIMLREELQER

i
MERA  RREBARBLL2EHXRBABLEN  IKREHEEREQENG  TERML2ES
AR e

'ﬁzﬂmiﬁﬁ%lﬂlﬁﬁiuuﬁéﬁé? FARLTREIIRI  HPABALEARE29RT
CEMNRKREIRL SN FERESKIS o

AEEEITR—FI [REA G  BRERMLENSES  RBHERE REAIRMELEE
RE - THRERASERATINREEERED -

In 2025, all beer products of the Group passed both the ex-factory quality test and the spot tests under
national supervision, and complied with the industrial and the national standard for “Beer”. The total
oxygen content of medium-grade and above products was controlled below 40 parts per billion (40 ppb),
achieving the leading level in the industry. In addition, all baijiu products of the Group have passed both
the ex-factory quality test and the spot tests under national supervision, and complied with the national
standard of Jiang-flavour Chinese spirits. All the test indicators of the finished products conformed to the
standard of excellent sauce-flavored baijiu

During the reporting period, no major food safety incidents or food recalls occurred, effectively
protecting the legitimate rights and interests of consumers and maintaining the bottom line of zero food
safety incidents.

We regularly conduct food safety inspections nationwide and 37 plants have been inspected during
the year. Among them, internal on-site routine inspections were conducted at 29 factories, special risk
inspections at 3 factories, and external agency audit inspections at 5 factories.

We carry out a series of “Quality Month” activities, including food safety emergency drills, hidden danger
investigation and management, raising employees’ food safety awareness, etc., and continue to improve
the quality management capability of all employees.

32 AL E R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited
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Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

PRODUCT INNOVATION AND INTELLECTUAL PROPERTY

RIESEEE - 8I# IS KR | Focus area: Innovation drives development

BNWTH

TECRT O BAVANRERTRIT R BERR  REHRARAR  BREXNKHR EUERHAR - E
BT HEMH-NE  BEFNE  ZHER C RERFEMRSEAOFLAIE - LR AEARD
266127 HEREIE— 1,143 AR T/EAE - EAREE45A - IHE498A

FAVINE BIE A 7= JT R~ BRI R KRB & B2 H BA T /R 813 B D 1R THER I -

Our actions

In 2025, we actively promoted product development, packaging research, brewing technology, sensory
flavor research, biotechnology, marketing digitisation, smart supply chain, intelligent manufacturing,
low-carbon environmental protection, and quality and standard research. Our R&D investment reached
RMB266 million, with a team of 1,143 researchers, including 5 PhDs and 98 master’s degree holders.

We also regularly organise innovation empowerment training for product developers, technology R&D
personnel, and scientific research managers.

Bz
Unit 2024 2023

1 B it % 2t A ART T

R&D investment RMB1,000 266,000 274,420 214,774
BH TEA B A A

Number of scientific research staff People 1,143 917 588

BNTHEMRNSPEEERF Dl &8 L RH BRI 50 [BNER ] LEEeZEEH
MEBEULREBAREE - AEBEEHEFRASTEINEZNEE - B4 BIEKASE
HE KN EEFAEDXBREHLERRRESN "R [SELEA% ] 27 R/ BER100%
ZERIE - H SR T 155 53k 3k 69 BN OH 28R 56 o

During the reporting period, we collaborated with the leading Chinese yellow rice wine
manufacturer Gu Yue Long Shan to launch our first joint test product, “Yue Xiao Pi”, using Snow
100% Malt Lager Beer and Gu Yue Long Shan high-quality yellow rice wine as base alcoholic
beverages. The alcohol content was controlled within a range that young people could easily
accept and enjoy. Additionally, we launched the first exclusive custom-made product “Snow
100% Malt White Beer”, jointly with Waima Songjiu, the instant beverage retail platform on
Meituan. This product strictly follows 100% malt brewing and offers an instant consumption
experience with an average delivery time of 15 minutes.
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E-E . B-HSEKRTRNE BE-DEARNERER
Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

FESEEE | KBRS - dEEXE™ @ | Focus area: Low-alcohol and non-alcoholic products

EMNWT3
BAEMREHEBEESTES~mOT L BAELE KRARERMEEERXLCDREE
FHRE  AMNEREEFZEZHBEMIZHEMLTRK -

SitRAe - RNBFET-RERATERL  MEEEAHETREEYART T RRESKS S
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Our actions

In order to comply with the trend of healthy consumption and meet the diversified needs of the
market, we actively promote the research and development and innovation of low-alcohol and
non-alcoholic products, and have made significant progress in non-alcoholic, low-calorie and
low-sugar beers.

At the same time, we continue to implement product information transparency and clearly
label calories and ingredient information on promotional materials and product packaging to
provide consumers with clear and comprehensive nutrition information and effectively protect
consumers’ rights to know and right of choice.

e Launched the first carbonated beverage “Xiao Pi Qi” in 2021;
e Introduced “Heineken 0.0®"” beer in 2023, with an alcohol content of less than 0.03%;

e Launched Amstel Extra Beer in 2024: Brewed with 100% malt, light, crisp and refreshing —
with only 27 kcal per 100ml.

In 2025, the Group’s revenue from the above three low-alcohol and non-alcoholic products was
RMB30 million, a year-on-year increase of approximately 13.0%, and the revenue contribution
accounted for approximately 0.08%.
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Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

RIEBE: - AR EE | Focus area: Intellectual property management

BI85
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Our actions

We focus on the protection of intellectual property rights, covering trademarks, patents,
copyrights and other fields, and regularly provide technical personnel with relevant training and
guidance to provide a solid guarantee for the innovative development of the enterprise.

As at the end of 2025, the Group had a total of 4,105 registered trademarks in China, covering
45 categories. Among them, the “Xuehua”, “Jinwei” and “Jinsha” trademarks have been
recognised as well-known trademarks in China by the State Intellectual Property Office, the
Beijing Intellectual Property Court and the Beijing Higher People’s Court on multiple occasions.
The Group has a total of 1,922 registered trademarks overseas (including Hong Kong, Macao and
Taiwan), covering more than 181 countries and regions.

Patent and copyright management has been steadily improved, 29 copyright registrations have
been increased, and the number of software registrations has reached 13, with a year-on-year
increase of 18%. In 2025, the number of invention patents of the Group was 10, a year-on-year
increase of 150%, supporting the development of high-value patents.
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Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

RESEBs : EFBRS | Focus area: Customer service

BT
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RIFEE 400K BIE FEERBIE - BREBHHE - BEDERF - L T8 KE - 123154BF 4% -

Our actions

Adhering to the “customer-first” principle, we are committed to improving the customer service
system. By shortening the response time of customer service personnel and strengthening cross-
department collaboration among operations, marketing, and production, we constantly improve
customer experience and service quality, enhance customer satisfaction, and safeguard the legitimate
interests of consumers.

In 2025, the beer business reshaped its customer service business management model and established
a customer service business management model that separates production and sales. Guizhou Jinsha,
a subsidiary of the baijiu business, has launched an online customer service processing system. The
400 hotline answering will be integrated into the unified answering of orders and intelligent customer
service centre agents, realising the unified management of CR Beer’s customer service platform system.

Complaint channels: 400 hotline, online customer service channel, dedicated customer service email,
WeChat applet, offline information collection, 12315 Green Pass platform, etc.

FRRBREERIFAERE | Product and service complaint handling process

l. 2. 3.
ERHNE: BEREIRIFELE > EXR3004 RFH}E : FREINRIEF - LHEHE  FRSRIFADEIZTMESR
A AR R R ; ERELR ; EE (WEA)
Customer Communication: The customer On-site Investigation: The customer service Handling and Negotiation: The customer
service receives the complaint information confirms the complaint and reports it service negotiates the compensation amount
and must contact the customer within in the system. or compensation with product (if applicable)
30 minutes. with the complainant.
\L J
4. 5. 6.
IR EHSBIMERIMGE CUER) - KYEE R E RRAMBREH : T] KEEKXUER
WERE - R B BER EREEREEE RBRER AR ®
Compensation Delivery: —>  Physical Wine Recovery and Appraisal: - = o AR R
Pay the compensation or provide replacement Remote appraisal or return to the Cause Analysis and Rect|f|cat|9n: it (el
products (if applicable), retrieve the physical factory for appraisal. traces the cause of the complaint based on the

recovered physical product and related
complaint materials, implements rectifications,
and destroys all related products afterward.

)

product, and provide feedback on the
handling result.

N

1.
AREE: FRERERAATLUERFEENSRELE  ORELENYY  LBRRSE  EEIEXHA
Close-loop Supervision: The regional customer service information officer is responsible

for supervising the entire process of handling the complaint information, including the timeliness and effectiveness of the handling,
and directly close the work order.
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Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

“ECRF - ARBARIEAFREARRIFERRNI431R/FTAFE - ALAERE  TEG5T~aR
ENFERET - RFLEFEFAERRIRERE D 788.270 @ ABBRXMEFRIFE TG RLLLET - 255
98.3%#192.8% °

In 2025, the overall adverse experience complaint rate received by the Group was 14.31 cases per 10,000 kL of
production volume, a significant improvement year-on-year, mainly due to the continuous improvement of product
quality. The customer satisfaction survey score for complaint handling was 88.2 points. The resolution rate of customer
complaint feedback and the return rate of customer complaints both increased year-on-year, reaching 98.3% and

92.8%, respectively.
X 12
Unit 2024 2023

BAERNRARRIFSE R 15,797 17,588 22,058
Total Number of Negative Case

Experience Complaints
FaTRAERRIFSE R 2,873 3,455 4,580
Number of Product-Related Case

Negative Experience Complaints
BRETEAAERIFHE = 12,924 14,133 17,478
Number of Service-Related Case

Negative Experience Complaints
BT RAFRIRIF X =/ 7T 14.31 15.8 19.5
Overall Negative Experience Case/10,000

Complaint Rate kilolitres

* PRABRIFR=TRARBIFHRE L8

Negative Experience Complaint Rate = Number of Negative Experience Complaints = Total Production

P

j
ZEAF MR- 2 REJAIRE ¢ Environmental, Social and Governance Report 2025 2

L}
a

37

-

C B

walsks DSy o AW HEWSH

L1oydeyd o E—g%

BT

z19ydey) e

ylordey) o HmE ciondey) o E=g

Gloydeyy o =T



i.ﬁi

38

£-FE

B-UOSERRFRNE B-O0xRNEREN

Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

RIESEEE : BRFAE £ | Focus area: Privacy and Security

EMNWT3
BEFERRLEENBAEE

WEREREENRUAR  ANEB(RERAE D) FRETFTRAKREERFE) - YIKE
TRERZ  WARESL D

BAINBE KB ESNBES LS RNRER EEREFNBLEMHINRE - BERRESRIPHE
EEEEESHFIRET  BANBIERTROTBREERL2EFING - U IEHEEEXR
ZBIERERPBRRIKF R THALR - T AIEBEEHIEE LS RIRIFRNENER

E=HARSRIBIENBAAGS  BENE  HBES  BLEBSHRN 1 HBERIT
A it

PEEERENRGIE AT ERMENERT - BENINKAEARIFERES
EAEBEFEARTNETFTALE  BEETTE - BBRADENKEEERTUE °

Our actions

Customer information security management and privacy policy

1

All personnel in confidential positions shall sign the “Confidentiality Commitment Letter”,
strictly abide by the “Confidentiality Management System”, and perform confidentiality
responsibilities, in order to ensure information security;

We deploy safety protection strategies in various channels through information encryption
and classified and tiered access control, so as to realise effective isolation and protection of
information;

Adopt strict password policies and secure login mechanisms during information
management and maintenance to avoid the risk of information leakage;

It is not allowed to lend the system account to others without approval, or intercept or
forward complaint information to others without permission;

When third-party personnel are involved in handling personal information, important data,
sensitive information, or private information, their operations should be recorded and
audited;

No personnel may publish any complaint-related information externally without
authorisation or formal approval;

Violators will be punished according to the Company’s regulations, and serious cases will be
handed over to the judicial authorities for investigation and determination of the liabilities.
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Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

RIEBE: | BSEMIRUE | Focus area: Promoting Responsible Drinking

BI85

BB BEE - BRBARSTER - MARE EEUEMEEXHNEE TN - HIE
ESLNFESFERLDSEE  FHE2025FZENFEBLDSESHREIRATHFEZASHNS
BEEERSEU - VNED [2EEEWEAEARAIFED  A2Tl - 2228 EERE - REE
E R e

BB EFBEN ENTEZING - ARTEERSNREZER - BEX SFEEHIERE - B
TG IR B FRESE  ALERKFAZR - TEFGRA SHNETLEFE - DBREBASTH
B EWSISHEEE - ERFBFEELENRNT - ZNELEBRHEANXTREENFOAIEREES
FWRMIZINRREFFRT o

BHEATZRENEKEAEREIZENCINEAREBES Y — A SRS EIAREHm=ERA
= J1(Enjoy Heineken Responsibly) I#5i& o Ffi1#FE [E NI REFFEAL10%HMEN AR TE
MRBERL - ZE_RF  BAAEEREHR [E70.008F - 2Fi1{10iA38975 AKX » izk8204.8
TARFEBRRE S - HFEIFDEES) - AT M AL R 2 3 100E 3h BT AR 4K 0m 13 10E 2
£ RMEAREERNU -

Our actions

We are committed to promoting responsible drinking and have a strong sense of social
responsibility to promote moderate drinking and a healthy and civilised lifestyle to the public. We
have cooperated with the China Alcoholic Drinks Association for 11 consecutive years. In 2025,
as a member of the China Alcoholic Drinks Association and the Social Responsibility Promotion
Committee (China SAO), we actively organise activities such as the National Responsible Drinking
Promotion Week to promote the concept of “moderate drinking, happy life” to the entire
industry and society.

We have formulated a strict advertising review mechanism, clarifying review points and risk
management requirements. Alcohol advertisements are forbidden to encourage excessive
drinking. The company’s official website has an age limit to prevent minors from browsing,
and requires a comprehensive review of the advertising content to be released to ensure that
such content complies with relevant standards and that consumers are guided correctly. Under
the principle of good faith management, it is prohibited to publish false information about
competitors to maintain market fairness.

Responsible drinking is also one of the key brand concepts of our strategic partner brand
“Heineken®”, and all advertising materials must include the iconic logo of “Enjoy Heineken
Responsibly”. We are committed to investing approximately 10% of the media costs of the
“HEINEKEN®"” brand on the promotion of responsible drinking every year. In 2025, we promoted
"Heineken 0.0®" beer to consumers, with a trial drinking by 3.89 million people throughout
the year, far more than the annual trial drinking target of 2.048 million people. Trial drinking
was held in Hangzhou Gift Chamber of Commerce in Zhejiang and Zhejiang Hot Pot to actively
promote the culture of healthy drinking.
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E-E . B-HSEKRTRNE BE-DEARNERER
Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

RIESER; - EHX B EIE | Focus area: Marketing Compliance

RINN1TH
BRNBREERERLEENT W EREREEED LB mRTX > FBESNIIES > FE &%
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AR B - UWREREHETAITAATND - i BN BETRATENSTHZ - FL0
BANIEZENE ©

o - EEAMIIIEHE S RIEIT R SEARAARAIES(LEBE SEEEZIIERS) « I
FREIE - B~ RS 5 SRNANEETZRES  UREEREENE - A RS FZH
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Our actions

In accordance with national regulatory requirements, we conduct a strict review of advertising
and promotional activities involving prizes, and specify relevant legal risks through internal
policies such as the “Legal Risk Warning for Advertising lllegal Cases”. All marketing complaints
are logged and corrective actions are taken based on the investigation results to ensure
marketing activities comply with company policies. In addition, we also provide responsible
marketing training to constantly strengthen internal control.

In addition, the Legal and Compliance Department regularly publicises the “Guidelines for the
Legal Review of CR Beer Advertising” to product design and advertising promotion personnel,
and conducts training on the key points of legal review of label and advertising contents to
reduce relevant legal risks and improve label review compliance.
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44 | Focus area: Responsible Marketing

BMNWIT3
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Our actions

Employees are responsible for supervising responsible marketing, reporting false advertisements in a
timely manner, and regularly reviewing all marketing contents to ensure legal compliance. It is prohibited
to sell alcoholic beverages to minors and exaggerate the positive environmental and social impacts in the
product publicity. In 2025, no major violations of laws or crimes involving advertising occurred.

In order to better control responsible marketing, we conducted annual updates and training on the new
Heineken Brand Management Manual and issued brand management requirements on a monthly basis
in 2025. In September 2025, the Group organised and held the “2025 Heineken China Business Week”,
and conducted responsible marketing training for all employees in the brand management center and all
marketing centers across the country, in order to further strengthen employees’ understanding of the
responsible marketing concept. The headquarters marketing center, brand management department and
legal and compliance department will also conduct responsible marketing and promotion training from
time to time. We will also provide responsible marketing training for new employees.

ES ] FiRE
Topic Training Content
REEHERN o [MEER A WEMEXZRN
Responsible Marketing Comply with ethical, legal, honest, and truthful principles.

Principles o EHEREFRBROEN - WEEREFR

Fully consider product-related regulations, such as the legal drinking age.

RELEANRF o BRNENEFHEEWEFRAL
Protection of Minors Target individuals who have reached the legal drinking age.

o B FAENRERBEWRSIRBEEMWEFRALT(WEHEIRBLEEZTNEANILESRS
LERBBENWR  ER KR FS  BE - BRMAY 8FEFBEAY)
Marketing practices should avoid attracting minors (e.g., marketing activities and
commercial promotions should not use objects, images, styles, symbols, colors, music, or
characters, including cartoons, that appeal to children or adolescents).

o SISTERFTAEARMKEAHE BB

GU|de retailers not to sell alcoholic beverages to minors.

BSEMB o HISEEEMMIOEIT AR XA EET A
Promoting Responsible Promote moderate and responsible drinking behaviours and a healthy, civilised lifestyle.
Drinking o TUEDMIR R IR R T - SRR BN EERR
Print persuasive labels and messages to proactively highlight the potential risks of drinking.
B EEALE o BURIE - EXMNEEHES FR(NEAERABOMFRRARERBENHKEEY  REKE
Fair Promotion of FEHMEFRYR)
Information Promote products through fair and truthful information (e.g., using accurate statements

about carbohydrates, calories, or other nutrients in beer).

o NEARSGEEHEMESTM(MTRIXENREBEAF AT RREER)
Do not use misleading information to promote products (e.g., do not imply or claim that
beer has therapeutic or health benefits).
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Chapter 1: Every Attitude Contributes to Product Value, Offering Extraordinary Experience in Every Sip

RIEBE: | BIF WA | Focus area: Digital Transformation

BI85
HHEEBE R FHREINZOLRRER  BIRFETFREALEFLERE  TEZEREHBAX
EHIRA - B REFAFSBEDIAGRRE  BURSHEL2ERLER  2HREESL: -

AEABERIBFHERS  ARSGFEHEDFTHRUTE > FAXARREEETRNEM - 2%
RLHABEF2IRETER  HERSHFEBLERERTER  TEREZEXRNY - BaehlE
HABEEHIE - BHAFH  AFZERABLSHESESZ MO -

ot mf 9

Our actions

CR Beer regards digital transformation as one of the Company’s core strategies and uses
digitalisation to improve production and operation efficiency, improve operational processes
and effectively reduce costs. It also strengthens personal information protection, establishes and
improves a data security management system to ensure all-around information security.

We have established the Digitalisation Committee to assume the overall responsibility of digital
transformation and provide a solid foundation for achieving low-carbon operations. The leader
of the Committee is the chairman of the board of directors, and the executive team leader

is the director of the Intelligence and Digital Department. It focuses on topics such as smart
procurement, smart manufacturing, supply chain control tower, marketing digitalisation, shared
operations, and baijiu empowerment.

V=R SMSH
Leadership Group of the
ﬁ%% Digitalisation Committee
Leadership GEHEEMLE
Project Management
Office
. L] L] L] L] .
E‘:%%jﬁi BEE SIS 14 R 4% 2 il 3B EHB TR HEZE BE+
ZHERS TEERS tEERS THZERS TEERS tEERS tHERS
S ial Smar'_: Intelligent Supply Chain Marketing Shared Baijiu+
pec_la Purcha_smg Manufacturing  Control Tower Digitisation Operations Special
Committee Special Special Special Special Special Carinifiias
Committee Committee Committee Committee Committee
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“ECRF  BABESRBFHEBERE RIFAK
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In 2025, we achieved good results around digital transformation:

e Comprehensively promote the digital integration of production, supply and marketing, and
support the rapid development of business.

e Accelerate the implementation of smart manufacturing and enhance the collaboration
efficiency of the entire process.

e Establish a supply chain control tower, improve the capabilities of the supply chain from
planning to fulfilling contracts, and accelerate the coordination between production and
sales.

e Strengthen the digital operation capabilities for distributors, terminals, consumers and key
personnel, enhance the collaboration between BC departments, and explore innovative
models such as “one-code pass”.

e As at the end of 2025, the digitalisation coverage rate of key business stages of CR Beer
reached 88.11%, exceeding the objectives of the “14th Five-Year Plan” and winning the title
of the “Digitalisation Demonstration Enterprise of the Group” for four consecutive years.

RIEEE: - FFHEA I B84 | Focus area: Expansion of the Al field

RINN1TH
AEATFIREPFRNFREBED [ ZAHRMIATEEASEF=F1757(2025-2027F) * BUET R

EMALEEAT NEAERFABALS - A RREHRZIIFVES) - jﬂ?&%ftft’%ﬂkfﬁ”%tﬂﬁ/\ TR
AF e

ﬁiﬁ?&?&%ﬁﬁmﬁﬁ%bﬂﬂﬂ LHERRHRBEINNE =B [ EBFAQFMNBAZE  HRE-IMHEFX -
P FER . AZERRAMMER - RBREAELSFRNBATEENORRRLBEANEE

Our actions

During the reporting period, the Group launched the “Smart Forest” three-year Al talent
cultivation action (2025-2027) of CR Beer. By establishing a complete Al talent certification
system and incentive mechanism, and providing various training activities, it provided solid Al
talents for the digital transformation.

During the reporting period, we also participated in the 3rd “Run Xiang Al” Innovation
Application Competition organised by the Intelligence and Digital Department of CR Group, and
won a special prize, a first prize, a second prize, and three excellence awards, which reflected
that our application of Al achievements in business was recognised by CR Group.
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BERLZS INFORMATION PRIVACY AND SECURITY

BINWBENZE  BEEFRTAUT :

Our systems and standards include but are not limited to the following:

e (BMIELLEHERNIZE)
“Data Security Compliance Management Measures”

o« (HERTHEHES XD REL)
“CR Beer Trade Confidential Data Classification and Grading List”

o (LHRBESLLERIE)
“CR Beer Information Security Management Measures”

o (HLHBBNMNAGBERIFAMNESHA)
“Explanation of Compliance Key Points for Personal Information Protection of CR Beer”

o AMABERIFBETRE)

“Personal Information Protection Policy Demonstration”

s (AT MAEERFEEDIER)

“Employee Personal Information Protection Management Measures”

o AMABEBRIFEWIFM)

“Personal Information Protection Impact Assessment”

e (AT MAEEREAEH)

"Employee Personal Information Confidentiality Commitment”
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RIELE ¢ PABERHF | Focus area: Personal Information Protection

B85

BARIERRDORERERN - WEEREEDAE AR - FEBRIFARRETR - £FREHR
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BTG

o BN EIMBHKE  WRESFNRBHHIFEIL100% :
o LTHEEEHNBRIEI00% :
o 2FHFEWEFELZLN SIEFKFEF1XN - SINERSN
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Our actions

Following the principle of hierarchical permission management, we restrict information access
permissions at each level, and hide the complainant’s contact information. We have deleted
consumers’ personal identity information when customer service provides complaint details.
Meanwhile, we enhance network defense through firewall and intrusion detection system to
ensure intranet security. In addition, we require our suppliers to strictly comply with laws and
regulations and jointly fulfill the responsibility to protect consumer privacy and information.

We have formulated the “Employee Personal Information Protection Management Regulations”,
the “Personal Information Processing Confirmation”, and the “Employee Personal Information
Confidentiality Commitment” to further standardise employee privacy protection. Meanwhile,
we also conduct data security and personal information protection risk assessments on a regular
basis, and establish a joint defense mechanism with external cloud service providers to protect
personal privacy.

Our performance:

e Ensured that the closed-loop rate of risk events throughout the year reaches 100% through
optimising mechanisms and strengthening supervision;

e 100% security alarms were handled;

e Conducted a total of 4 phishing drills, and participated in one attack and defense drill and
five reinsurances throughout the year;

e A total of 11 online and offline safety awareness trainings, and 1 offline interactive
experience were organised throughout the year, and 45 articles were published, achieving
100% safety education coverage.
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RELH; : 55 %% | Focus area: Information Security

BO81T3
EERR24E - HINHE(EEL2EENIE)  R(MABGERIFAHIES)  mREREEE - IE
S BEMNRMNLENAGEE  AEREEENRBRER/IMCREN - M4 P ES N e

BNEHERATIMX LB RBFU BENKXLEEMRE  BERFIONSHLERE AT
RALALEFESD - Hih - THESHZTIRIMREASF25 NP THR - RS > #4183
HECHEAENEER DR SM2AATRRSEL L TFT  HEBERESAER -

TECRF RRERPRARILRBBHESZM  URHTRELLERXTRILESRILARE
B IMEAMERREFRIRRERE MR -

Our actions

Regarding information security, we have formulated the “Information Security Management
Measures” and “Personal Information Protection Compliance Guidelines” to process personal
information in compliance with the principles of legality, necessity, and good faith. We also
follow the principle of minimisation when collecting information, and fully protect the rights and
interests of customers.

We regularly conduct employee network security awareness training covering network security
threat types, analysis of typical cases and preventive measures, striving to improve all employees’
safety protection capability. We ensure that each person has no less than 5 anti-phishing email
trainings per year. Meanwhile, by formulating the “Data Compliance Management Measures”, all
employees are encouraged to learn online and offline to constantly enhance the data compliance
awareness.

In 2025, there were no customer privacy violations or data leaks, and no substantiated
complaints about customer privacy violations, theft, leakage and loss of customer data or
important information.

FRE Rk OUTLOOK
HHERR R R [BFRE F|WIES © Adhering to the philosophy of “customer-first”, CR Beer will
PAIFE Dy t480E 7 fh ma T F5 4843 [ meticulously craft product quality with artisan spirit, and continuously
BRI e | BB - iTEMBER R E LK promote the “dual empowerment model for beer and baijiu
MWL HZXERELRENRZ - HF  businesses” strategy. We will construct a complete food safety defense
A TSR TS A - LASFr  system spanning from raw material procurement to end markets,
BEFFE R0 E8RR £35S  expanding the Al field for digital transformation, and safeguarding
TREMARIE @ BAVRR WA ZEREEZE  the outstanding quality of every product with high standards. While
o BNHEERREREESAH S S#EE  solidifying our quality foundation, we actively respond to healthy
WigENXR  HESHEEBESEELEEIE  consumption trends by developing innovative products featuring
S B RENFREZMINEELT - low-calorie and low-alcohol content to meet market demands. We
advocate responsible drinking and healthy lifestyles, making every
toast a splendid moment.

A8 (42 A% ) A R 22 7] e China Resources Beer (Holdings) Company Limited
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EVERY TALENT BUILDS THE FOUNDATION,
AND EVERY STEP BREWS A BRILLIANT FUTURE
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CONSOLIDATE QUALITY ON THE BASIS OF TALENTS,
AND MAKE JOINT EFFORTS FOR INDUSTRIAL
BRILLIANCE

Following the development trend of times, CR Beer firmly implements
the core HR strategy of “Talent-Driven Transformation”. Upholding a
people-oriented development philosophy, it is committed to building a
learning-driven organisation in response to the business development
demands. Based on responsibilities and concerns, we are committed to
establishing a working environment with equal rights, safe operations
and physical and mental well-being to create a warm and dynamic
growth platform for employees. During practice, we equally emphasise
operational empowerment and talent pipeline development. On
one hand, we are actively promoting the building of the career
development system 2.0, which helps optimise the talent structure
and implement the enterprise strategy, realising the deep integration
of professional capabilities and business scenarios. On the other hand,
we ensure the smooth talent promotion channels and improve the
reserve talent mechanism, providing a broad platform for employees
at different levels and in different fields to showcase their talents.
In 2025, we successfully introduced and implemented the brand CR
Beer’s employee mental care program “CR-EAP” and established the
special working group of CR-EAP Jinsha Branch, aiming to care for the
mental health of employees, and create a positive, inclusive and warm
working atmosphere.
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future

A ET FRERAYUNSDGs ADWELLBENG EQALTY ecoiowcaeouns [ 10 Newiies
UNSDGs responded in this chapter: /J -
vl A E
v
. PRI i BOTFE
AEFEINNESGE EHIA : R 5 B E A
Material ESG issues responded to in Employee Remuneration and Benefits

this chapter:
7 L EMT TR FR
Labour Standards and Labour Relations

RIFISKE
Employee Training and Development

jARp/APE:|
Employee Communication

AR~ ZTT - N TFRIHE
Human rights, Diversity, Equality and Inclusion

RILRESZ2
Occupational Health and Safety

REFHRHBKRRAESGHER : B1/E 1
ESG indicators of the Stock Exchange B1 Employment
covered in this chapter:

B2RES%X %

B2 Health and Safety

B3 &k &E S5
B3 Development and Training

B4%5 TN
B4 Labour Standards

REFH R GRIFRE GRI 403; GRI 404; GRI 405
GRI indicators covered in this chapter:
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EREE EMPLOYMENT MANAGEMENT
RNWENKEE TEORE
BNWELS5ER ARERRAR BIONERRH Bfy B 15 “FImE —ZZ=F
Our Concept and  Our response to Our KPIs Unit 2026 2024 2023
Objectives UNSDGs target
PARA soomienty  IEEECICESIRS % 100 100 100 100
People Oriented Labour contract signing rate
—/\/\fv
el L2 REELE % 100 100 100 100
RESEL Coverage of social insurance
GENDER
S FRERE % 100 100 100 100
g Coverage of physical
examination
HEIF S
m—— BEAFHEURHNHE 0 0 0 0
10 Neathies Number of material labour ~ Case
- dispute cases
(=)
v
I1235% % 100 100 100 100

ROTFFES

Engagement in labour union

BNHGENRE BEEFRT :
Our systems and standards include, but are not limited to, the following:

(LASERBEERTE)
“CRSB Recruitment Management System”

(4B E SRR ERHIE)

“CR Beer Attendance and Leave Management System”

(A R S BN 3R 6 R )

“CR Beer Remuneration Management System”

(R BREFHE R ERRIERS)

“CR Beer Operational Guidelines for Labour Contract Management”
(I IEEFM)

“Work Hour Control Manual for the Factory”
(HLAEERFR T REITEESD

“CRSB Staff Care Guidelines”
(AR R TR & RE R A

“CR Beer Staff Career Development Management Regulations”
(ERERTNAGEERIFERIE)

“CR Beer Management Measures for the Protection of Employees’ Personal Information”

&
J
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future
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HUMAN RESOURCES MANAGEMENT SYSTEM

The Group strictly implements national laws and regulations,
establishes the human resources systems and guidelines from multiple
dimensions such as recruitment management, attendance and leave,
salary and welfare, career development, dismissal procedures and
standard working hours, and continuously optimises the management
system, so as to effectively protect the rights and interests of
employees. The Human Resources Department is responsible for the
work related to the staff’s rights and interests, and regularly reports to
the Executive Directors and the Board. The relevant performance has
been linked to the remuneration of the management team.

During the year, no violation of human rights and labour rights was
found that had a material impact on the Group’s business operations,
results, financial condition and reputation.

TALENT RECRUITMENT AND PIPELINE BUILDING

CR Beer consistently prioritises talent pipeline development as
a strategic imperative. By establishing a diversified recruitment
ecosystem encompassing management trainee programs, campus
recruitment initiatives, and university-industry partnerships, we drive
employment promotion. By rigorously implementing “fair, equitable,
open, and transparent” recruitment and evaluation protocols, we
continue to infuse high-caliber talents into the business development.
Our employment compliance and risk prevention and control measures
include:

o Prohibit illegal employment: The recruitment system strictly
prohibits the employment of any person under the age of 18,
and ensures that all labour is based on the voluntary consent of
the employees through various procedures such as interviews.

o Whole-process risk prevention and control: We have built
a whole-process prevention and control system for employment
risks in order to prevent such risks in advance through
information monitoring, risk assessment and early warning
responses.

o Inspection and corrective mechanism: We conduct a three-
tiered employment inspection at the headquarters, business
departments, and business units to ensure implementation of
local regulatory requirements. We strictly implement the dispute
reporting system, and seriously deal with any concealed or
omitted reporting. In addition, we have established an annual
retrospective analysis system and review mechanism for labour
dispute cases to form a closed-loop improvement, to dynamically
upgrade our risk management.

AL SE R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future

o Comprehensive risk assessment: We conduct a systematic
internal and external risk assessment of our human resources
management system on an annual basis and formulate
corresponding response measures.

EQUAL OPPORTUNITIES AND DIVERSIFIED
EMPLOYMENT

Adhering to the employment principle of equality and diversity, we
have a zero-tolerance policy against discrimination, harassment,
intimidation, threats and violence at work, striving to build a unified
and amicable working environment.

o Equal opportunity: We offer equal development opportunities
to talents from diverse backgrounds, regardless of gender, age,
nationality, ethnicity, race, religious belief, skin colour, language,
household registration location, etc.

o Promotion of diversified employment: We care for women,
advocate for equal employment opportunities for people with
disabilities, and provide ample job opportunities for veterans
transitioning to civilian life. We have been mindful of the
employment needs of ethnic minority regions. For example, we
organised special recruitment activities for fresh graduates in
Tibet, Qinghai and Xinjiang to promote interactions, exchanges
and integration among all ethnic groups. The Group has a
workforce of 41 nationalities coming from all over China with
diversified backgrounds.

o Gender equality for remuneration: We adhere to the
principle of equal pay for equal work between men and women.
During the year, the Group disclosed its male-to-female pay
ratio (1:0.903), making it one of the first companies to disclose
such information in China’s alcoholic beverage industry. We
will continue to track this ratio and the proportion of female
employees at all levels in a bid to eliminate the compensation
gap between male and female employees, and ensure equal
employment.
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future
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PROTECTION OF EMPLOYEES’ RIGHTS AND
INTERESTS

We protect the rights and interests of employees in accordance with
laws and regulations, and provide comprehensive welfare support:

o Social security: We pay the full amount of the housing
provident fund in accordance with the law with 100% of
employees signing labour contracts and 100% of employees
covered by social insurance.

J Unified welfare system: We have implemented the “Three
Unifications” nationwide, which achieves the uniformity among
benefit items, benefit standards and payment methods to
enhance the level of welfare protection and internal fairness.

o Protection of leaves: We effectively protect employees’ rights
to statutory leave, paid annual leave, maternity leave and child
care leave, etc. During the year, the Group’s average paid leave
days taken by each employee (including statutory holidays) were
25.2 days.

o Special protection of female employees: Female employees
of the Group are entitled to prenatal check-up leave, maternity
leave and one hour of breastfeeding time per child per day
in accordance with law, and reduce the workload of female
employees during their breastfeeding period.

] Freedom of association and care from the labour union:
We respect the rights of employees to join and form a labour
union. We have formed a labour union in accordance with the
law with the employee registration rate of 100%. We promote
the full play of staff representative meetings at all levels,
and encourage employees to express their opinions through
the corporate culture recognition surveys and various other
channels, in order to promote the discussion and negotiation
between the Company and its employees, and stimulate a
strong endogenous driving force for the enterprise development.
The Group’s labour union also provides its members with
regular condolence payments for festivals, sickness, marriage,
retirement, funeral and assistance to employees in difficulty.

AL SE R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited
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EMPLOYEES’ INCENTIVE AND CAREER
DEVELOPMENT

Focusing on the growth and return of employees, we mainly carried
out two core measures:

o Performance and remuneration: We continuously optimise
company-wide performance management, consistently
implement annual performance-based salary adjustments
for employees, and supplement core management positions
with medium and long-term incentives such as deferred cash
incentives, which establishes a compensation and performance
management system that balances internal fairness and market
competitiveness.

o Career development: We continue to invest in our talent
training system, and improve the career development paths for
employees and talent retention mechanism. During the year, the
Group has made 2,636 employee promotions. Please refer to the
details on the employee promotion in the “Talent Development”
in this chapter.

EMPLOYEE COMMUNICATION AND WELL-BEING

In order to build a healthy, harmonious and sustainable working
environment, we have established diversified communication channels
to listen to and respond to employees’ appeals. In addition, we attach
great importance to the mental health of employees. On the basis
of annual physical examination and online consultation, we provide
additional health support for employees in high-altitude areas.

o Communication channel: We protect employees’ rights to
be informed, participate, express and supervise through several
means, including visits to frontline activities, reception by the
general manager, employee questionnaires, labour union,
complaint mailbox and social media. According to our special
survey, during the year, employees were quite satisfied with their
working status and environment.

e Employee care service of CR-EAP Bear ([ J& 1 35 18 & &
5 1): Relying on the Group’s employee care brand “CR-EAP”,
we have set up CR-EAP Bear ([JE/0:37 1) and an internal team
of “CR Beer Ambassadors” ([ JE /Ly A{E |), and conducted
systematic training, with an aim to acquaint trainees with
basic psychological counselling skills, and enhance employees’
caring ability. By offering on-site psychological counselling and
extending care through employees’ whole career cycle, etc., we
enhance the sense of belonging and happiness of employees.
More training and activity information related to the “CR Beer
Ambassadors” ([ E /Ly K ]) can be seen in the section of
"Occupational Health” of this chapter.
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Annual physical examination: Employees are entitled to a
comprehensive physical examination and occupational disease
prevention and check-up services once a year. In 2025, there
were 782 physical examination institutions (an increase of 41
compared to last year) covering 267 cities across the country (an
increase of 10 compared to last year). Based on unified standards
of the physical examination package across the country,
employees’ physical examinations break through restrictions of
regions and cities, making it convenient for employees to have
physical examinations. After material abnormal indicators are
detected, health management specialists will conduct one-to-
one follow-up, assisting in arranging special re-examinations,
coordinating medical treatment, and planning health
intervention.

Special protection for employees in high-altitude areas:
We raise the physical examination standards for frontline
employees in high-altitude areas such as Qinghai, Tibet and
Sichuan, and launch extra special examinations, including lung
CT and echocardiography. In 2025, more than 200 special
physical examinations were completed, effectively reducing the
potential health risks to employees in high-altitude areas.

Online consultation: We have established an online doctor
service platform, integrating over 200 professional physicians
from more than 10 different departments such as internal
medicine, dermatology, and cardiovascular medicine. Employees
can initiate health consultations, online medical consultations,
and prescription issuance services through the enterprise
WeChat mini-program with just one click. So far, more than
20,000 people have used this service, effectively solving the
problems of “difficulty in seeking medical treatment” and
“complex consultation procedures” for employees.

Group appointment and on-site examination: Considering
that the workplace of production employees is relatively far,
to facilitate employees’ access to physical examinations, we
provide bus transportation services for group examinations
or invite physical examination institutions to conduct on-site
examinations. In 2025, a total of 20 group examinations were
carried out, covering 14 units and benefiting 2,064 employees.

Commercial insurance: We provide employees with diversified
commercial insurance covering accidental insurance, life
insurance and health insurance, and have established a flexible
benefit platform, allowing employees to freely choose insurance
upgrades or family insurance plans.

AL SE R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited
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OPTIMISATION OF WORKING ENVIRONMENT

We continue to invest in the construction of high-quality employee
living areas and related facilities, creating a safe, comfortable and
convenient working and living environment, and effectively enhancing
the sense of belonging and happiness of our employees.

o Office amenities: To provide convenience for breastfeeding
employees, a baby care room is set up every two floors in the
office area, equipped with simple furniture, sinks, nursing
pads, label paper, small refrigerators, tissues and other baby
care items, to create a respectful and considerate working
environment. In addition, we have built 7 employee gyms
equipped with various professional fitness equipment, and
upgraded existing employee rest rooms and reading rooms.
We have also provided large-scale leisure gardens, meeting and
negotiation areas, children’s entertainment facilities, table tennis
tables, basketball courts and other sports facilities in the living
area.

o High-quality employee apartments: A total of 810
apartments have been completed. Each apartment is equipped
with facilities such as air conditioners, refrigerators, washing
machines, water heaters, wardrobes, etc. It also has an
independent kitchen, an independent bathroom and a domestic
service balcony. Employees can move in directly with luggage,
which effectively meets the actual living needs of those who
have relocated or work away from their hometowns.
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o Upgrade of dining experience: We have constructed an
employee cafeteria that can accommodate 800 people. We
have introduced the social meal management model and the
top operating brand of the national social meal industry. A
diversified meal line layout with 7 booths provides employees
with various high-quality stir-fried dishes, local specialties, and
nutritious meals. The smart facial recognition payment and smart
chip settlement methods significantly improve the settlement
efficiency and reduce waiting time.

DEMOCRATIC MANAGEMENT

Attaching great importance to employees’ right of participation and
speech in the enterprise governance, CR Beer has legally established
and implemented the employee representative meeting system,
and holds staff representative meetings on a regular basis. Through
this core democratic management platform, we have systematically
safeguarded the legitimate rights and interests of employees and
democratic supervision, which ensures that the Company can fully
listen to employees’ voices when formulating important policies such
as development strategies, salary and welfare, and labour safety,
thereby building a harmonious and stable labour relationship. The
responsibilities of the staff representative meeting include:

o Right of review and suggestion: To listen and provide
opinions on the enterprise’s business strategies, development
planning, annual production and operation situations,
reform situations, important regulations directly affecting the
immediate interests of employees, or major matters and plans,
etc.;

o Right to adopt upon consideration: To exercise the right to
vote on matters directly related to the immediate interests of
employees, such as labour remuneration, working hours, rest
and leave, labor safety and hygiene, insurance and welfare,
protection of female workers’ rights and interests, and wage
adjustment mechanisms in accordance with the law to ensure
that the relevant decisions are made on the basis of extensive
democratic consensus.

o Right of supervision and deliberation: To regularly supervise
and appraise the Company’s performance of collective contracts,
as well as its implementation of labor laws, rules and regulations;

J Right of democratic election: To elect and dismiss members of
employee directors, employee supervisors, and members of the
specialised committee of employee representatives.

AL SE R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited
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In 2025, we held six joint employee representative meetings and
deliberated on 22 systems or material matters. Throughout the year,
we promoted the standardisation of the employee representative
meeting by clarifying the boundaries of responsibilities and rights,
solidifying the meeting rules and optimising the cycle management,
which enhanced the professionalism of the trade union management.
We deliberated on 22 boundaries in strict accordance with the “List
of Responsibilities of the Employee Representative Meeting (Trial)”
of the Party and Masses Department of the Company; standardised
the meeting deliberation procedures, and conducted prior sorting of
the review points, which ensured the efficient operation of meetings
and enhanced the efficiency by 40%. These measures guaranteed the
standardisation of the democratic management operation of the trade
union, winning wide recognition among the participants.

EXTENSION OF SUPPLY CHAIN RESPONSIBILITY

We extend the human resource management principles to the
business partners, which are explicitly specified in the “Undertakings
by Suppliers” that all suppliers shall respect the human rights of
employees, protect the employees’ basic rights and reasonable
working hours, and confirm it with a signature, so as to ensure
employment compliance in the supply chain. More information related
to the social risk management of suppliers can be seen in Chapter 3
hereof.
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RNEFE  BAILBELI R T 24,099 A - During the year, we had 24,099 full-time employees, and 0 part-time
FIHATOA  BXxRIIRAREELAAML  employee. The relevant employees are divided according to different

DB TR o types as follows.
8 THE Anhui Province 1,240 51%
Eiﬂiﬂﬁﬂggﬁ'{a& ® dt=Em Beijing 168 0.7%
; @ SXm Chongging 193 0.8%
Total number of employees by region ® EEE Fujian Province 658 2.7%
® HRE Gansu Province 362 1.5%
) Guangdong Province 2,010 8.3%
® / ELREARKX  Guangxi Zhuang Autonomous Region 326 1.4%
// 8 FME Guizhou Province 3,358 13.9%
\ , ® SHEE Hainan Province 294 1.2%
@ dtE Hebei Province 859 3.6%
@ AfRE Henan Province 847 3.5%
8 EXIE Heilongjiang Province 700 2.9%
® HtE Hubei Province 1,037 4.3%
‘ ® HEE Hunan Province 469 1.9%
@ EHE Jilin Province 469 1.9%
® IHE Jiangsu Province 1,270 53%
® TEE Jiangxi Province 105 0.4%
® IT8 Liaoning Province 1,713 71%
8 NEHHEAK Inner Mongolia Autonomous Region 332 1.4%
® TEEXRERX  Ningxia Hui Autonomous Region 126 0.5%
® 584 Qinghai Province 84 03%
® LFRE Shandong Province 979 4.1%
8 LAE Shanxi Province 356 1.5%
® MEE Shaanxi Province 475 1.6%
® LM Shanghai 411 1.7%
YIS Sichuan Province 2,577 10.7%
@ XEM Tianjin 326 1.4%
8 AREAK Tibet Autonomous Region 130 0.5%
® FEET/REVAKX Xinjiang Uygur Autonomous Region 43 0.2%
PR Yunnan Province 345 1.4%
@ HIE Zhejiang Province 1,894 7.9%
8 FEEE Hong Kong 43 0.2%
RENVNSIHEREY RERVINEREN BRRRNSHEREH
Total number of employees Total number of employees Total number of employees
by gender by age by function
6,547 1,849 496
27% | 17,552 8% . 6,501 2% 2,150
N 3% 526 27% " 9%
26%
9,473 21,453
39% 89%
@ Mvale Bt @ Female it ] ég;é?ﬁ[?elow [ %Qﬁo%%alaﬁ?ement
@ Age between 30 and 39 @ Middle-level management
30-39% RLEE AR
Age between 40 and 49 o General staff
40-49% —BAT

Age 50 or above
50% LA &
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BEilL B TRAINING DEVELOPMENT
RiTWR KBS E ZEIRE
BENWBEL5ERF ARZRRAER BONERRH By =R —TCmE —B-=F
Our Concept and  Our response to  Our KPIs Unit 2026 2024 2023
Objectives UNSDGs target
NRIRES TS el R T ASRURA ARMT 483 674.5 1,121 890
N . ECONOMIC GROWTH L.
WEEEN2 Average training cost per RMB
To offer diverse /‘/" employee
training and "
development it RIEE#RE K Tt 607 866 1,203 966
opportunities to Total training hours of Thousand
our staff employees’ hours
AT AHFYER K /e 252 35.9 46.2 355
Average training hours per  Hours

employee!

BN HEMRAE > BEEBRERT :

Our systems and standards include but are not limited to the following:

o (ATEME L IE IR B E)
“CR Beer Training Management System”
o (HERBENINE IR IE)
“CR Beer Internal Trainers Management Measures”
o (MLAMEIMHEEBINE)
“CR Beer Apprenticeship Management Measures”
o (HHMEFIRRERIIE)
"“CR Beer Learning Resources Management
Measures”

o (LERBERREFINRESTENE)
“CR Beer Whole-process Training Quality
Control Measures”

o (HHEEIZINER T AREBTENE)
“CR Beer Training Management Platform Operation
Management Measures”

o (HHMERIENEERESD
"“CR Beer Supplier Training Management Guidelines”
o (ALEMEEFE IR IUIFNIRIEIES])
“CR Beer Annual Training Planning Operational
Guidelines”

B T S AR ERIZE T - ZRNE
BUBEEHSNNE  REATF MK
FINABITSEMA R TE - B - REH
ZSRIATARMEME S - HOK T
K IRFA e - Tt 8R2025F #1551 &5 6
/AR K E30%

(AR = 2 1 B iR iT B AR (E4E 51 )
“CR Beer Operational Guidelines for Learning
Project Design Canvas”

(AR % 5 lhE B R EIESRES!)

“CR Beer Guidelines for Online Training Operation
Implementation Framework”

(A B B I MR IT IR ERES])

“CR Beer Operational Guidelines for Training
Effect Evaluation”

(AL R R I ZEER S 2 F N AR 1ERE S
“CR Beer Operational Guidelines for Case Extraction
and Teaching Application”

(A R F I A S0 0 2R R 1EHE 51 )
"“CR Beer Four-step
Team Cocreation Operational Guidelines”

(AR B 2 M N\ IR RERES)
“CR Beer Operational Guidelines for Four-stage
Eight-step Review”

(ERFe R F IR KRR A #1E
#30)

“CR Beer Operational Guidelines for Building a
Whole-process Learning Growth Map”

¥ As we continuously promote the application of Al technologies in scenarios such
as course learning, examination and assessment, and simulation-based practice
training to enhance employee learning efficiency, the learning time is thus expected
to decrease. Meanwhile, we will guide employees to pursue personalised learning
on their own initiative in the future and reduce the duration of offline training to
improve efficiency. It is anticipated that the total training hours / average training

hours per employee will decrease by 30% compared to 2025.
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future

TALENT DEVELOPMENT CONCEPT AND STRATEGY

The Group is well aware that employee development is the core driving
force for business progress. It is committed to creating diverse training
and growth opportunities for its employees. In 2025, the talent
cultivation focused on the three pillars of “leadership development,
business empowerment, and knowledge management”, closely
aligned with the coordinated development needs of beer and baijiu,
and systematically promoted various tasks following the practical
principle of “from business to business”.

In terms of system construction, we have established a complete
training system covering senior management, middle-level employees
and junior employees. We have implemented the cultivation project
for three echelons, i.e. leading senior management, excellent
middle-level employees and junior employees, which penetrates
the whole process of demand diagnosis, practical design and real-
world practice. In terms of teaching and research, we focus on
actual business problems and implement an integrated model of
training and practice, and promote special empowerment actions to
enhance the capabilities and explore the baijiu business. With regard
to knowledge management, we have constructed and improved a
closed-loop management mechanism of “knowledge creation - value
transformation - effect evaluation”, and continuously deepened the
knowledge management effects.

Through continuous multi-dimensional investment and construction,
the Group aims to create a dynamic and continuously evolving talent
ecosystem, providing a solid talent guarantee for the long-term
development of CR Beer.

TALENT TRAINING SYSTEM AND MECHANISM

With the core objective of “building a value-creating and learning-
driven organisation”, and the core positioning of “practical training
center”, the CR Beer Learning and Innovation Center is committed to
hierarchical and classified talent cultivation. By establishing a three-
level driving mechanism of “strategic decoding — capability building
— efficiency transformation”, the Group systematically decodes
business strategies, identifies key ability gaps, plans learning paths,
tracks performance improvements, and builds an organisational
capability engine that drives the implementation of the strategy of
“Dual Empowerment for Beer and Baijiu Businesses”. Meanwhile, we
actively promote the deep integration of the Party and the business,
and develop a series of innovative revolution-themed courses. In 2025,
we incorporated Party spirit education into eight key talent cultivation
projects at the company level, effectively transforming the advantages
of Party building efforts into the internal driving force for talent
cultivation and business development.

& ME AR e Environmental, Social and Governance Report 2025
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To support the strategic transformation of the Group and the high-
quality business development, we have established a mature and
systematic talent development system:

J Empowerment by digital and smart technology: Relying
on the “Runjiu Academy” platform and the “Jiuxiaoxing” Al
learning assistant, focusing on the main line of “Al + learning
management”, we promote multi-dimensional collaboration of
contents, data and scenarios, achieving a deep integration of
learning and business scenarios. In 2025, the “Jiuxiaoxing” Al
learning assistant’s corpus was expanded by 2 million words,
completed over 2,000 Al course analyses, and generated over
20 AIGC courses. The “Runjiu Academy” platform has optimised
33 functions, and added six core functions such as Al learning
assistant, Q&A, and test generation, effectively empowering
business innovation and continuous organisational growth.

J Comprehensive and targeted training: In addition to
providing general training for all employees, we also offer
targeted skills guidance and specialised courses based on
the demands from different positions and levels, in order to
continuously enhance employees’ working capabilities and
performance. During the year, the CR Beer Learning Innovation
Center set five modules, i.e. beer business empowerment,
baijiu business empowerment, leadership development,
business knowledge management and digital and smart
learning development with the core positioning of “building
a value-driven learning organisation”. We promoted 26
projects that had been implemented or concluded (14 business
empowerment projects, including eight beer projects and six
baijiu projects, eight leadership development projects and
four knowledge management projects), organised 69 training
sessions, and offered offline training for 2,794 employees,
covering the whole value chain of the core business.

o Systematic talent development: We constantly optimise
the talent promotion and training system, improve the
manager management, supervision and assessment system,
and implement the long-term talent planning. We cultivate
the management and leadership capabilities of employees at
various levels, broaden their development channels, and provide
career counseling through systematic training projects, in order
to promote the common growth of employees and the Group.
In 2025, we further optimised the learning and development
system and organisational operation model, continuously
strengthened business collaboration and interaction, enhanced
management and operation efficiency, deepened the talent
cultivation quality, gave better play to the role of talent
empowerment and performance support, and promoted the
deep integration and synchronous resonance of training with
business development.
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future

KEY TALENT DEVELOPMENT PROJECT

We focus on the construction of key talent teams and solidify the
talent foundation through multiple specific projects:

o Elite echelon and campus recruitment: We actively build an
echelon of elite management talents and recruit management
trainees and fresh graduates across the country. We also
improve talent standards and use assessment tools to promote
the evaluation system, injecting fresh vigor into the Group.

o “Future Stars” training camps (grassroots cultivation):
Targeted at potential junior employees, we conducted 18
learning activities focusing on the business topic of “Domestic
Barley Revitalisation” and made 16 practical achievements by
combining two weeks of on-the-job practice and three weeks
of offline intensified training”. We also accumulated a series of
guiding materials for talent cultivation, laying a solid foundation
for the development of the junior talent echelon.

o “Climber” Project (cultivation of newly promoted middle-
level employees) and “Pioneer” Project (cultivation of
newly promoted senior management): We systematically
enhance the strategic implementation, team building and
business innovation capabilities of the middle-level and senior
management. “Climber” Project launched the Guidelines for
New Managers in the First Six months and practical cases; the
“Pioneer” Project created 83 action learning topics focusing on
“Know Yourself - Strengthen the Team - Expand Relationships
- Achieve Results”, helping managers to rapidly adapt to new
roles and create new performance.

o “Leading Talent 100" Project (cultivation of core reserve
talents): With the goal of cultivating leaders who can drive
the development of the high-end market and compete with
the industry leaders, we realised promotion of 11 employees,
rotation of one employee and output of seven research
achievements of the high-quality practical training camp through
integration of business thinking empowerment and business
practice, providing a powerful support for the core talent
reserve.

“E_RF BE - 2 REIAIRE * Environmental, Social and Governance Report 2025

)
)

63

L ]

~

<

walshAs DSy © EPWHENI R

-

ylordey) o Hhm ciondey) o E=g ziydey) o - | 131dey) e

Gloaydeyy o =T



4

64

F_E B-UATHAELR B-FIMUBERR
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“Management Trainee” foundation plan: Through a
combination of “job rotations, mentorship, and online and
offline training”, we have been developing a reserve of key
talents and mid-level managers for critical positions.

Construction of the “Snow Learning Map": To accelerate the
growth of talent across various positions, we systematically plan
and establish the learning growth map for key positions within
each sequence, and provide a targeted, scientific, and systematic
program for the cultivation of professionals.

° Achievement: To accelerate the growth of key position
talents, clarify the professional development paths for
employees, and accumulate organisational wisdom to
support practical empowerment, CR Beer continued to
promote the knowledge management work in 2025. In
terms of the construction of learning maps and resources,
31 learning maps and 2 production management learning
lists have been established, covering 205 positions. 276
courses have been developed, which will be subsequently
applied in the knowledge learning and tests for employee
career development ratings, providing knowledge support
for this process.
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HRE
EFR FREBE RHlL&
BEE%Y REH B%M  Number REH
B Number FXEBRH of courses Number
Number of  of courses Number remaining of
XL 5 built learning tobe of courses tobe  courses
Position sequence maps developed developed developed recorded
EHAITNMIRE  BERY 7 AE 9617 9117 57 8917
Marketing totaling Sales management sequence 7 maps
119 courses iRl 25K 1 ] 22['] 1917 37 1717
Market sequence 2 maps
e it741 TR MEER-—#£= 13K P 9] 8] 1171 717
Function totaling 74 Financial management -sharing 1 map
courses W5 E 82— L 3K 4217 4017 217 4017
Financial management - 3 maps
business finance
EHSFF3I 1530 A 1917 1717] 2[] 1717]
EHS sequence 1 map
BRSHFL 35k A 19/] 2[] 1717] 0l]
Intelligence and digitalization 3 maps
TE 1563 FE - - -
Party and masses 1 map To be
determined
EFdL46/TRE EFEREK MNFIEE 9] 9] 0l] 9]
Production center Production team leader 1 learning list
totaling 46 courses =R A 6ok B 1417 1417 0] 1417
Production technology 6 maps
EFEER 433 9] 9] 0l 8/]
Production management INFEIFE
4 maps and
2 learning lists
BEIR 35k ] 14]7] 14]7] 0l] 14]]
Equipment engineering 3 maps
SRIHARRE RERHR - 1417 1017 4] 1017
Multi-sequence Corporate public course
common courses FOG—F & - 5177] 5117 - 5177
Unified development of
learning innovation
ABFREITRE 3153 31811 284(] 34/7 27611
Total of internal development courses MPEYER
31 maps and

3 learning lists
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J Knowledge accumulation: In 2025, by addressing
business scenarios and management challenges through
various talent development projects, Snow Lecture
Hall and Learners Conference, etc., 18 online high-
quality courses, 147 offline courses, and 266 case
resources were accumulated, covering various contents
such as business skills and production management,
which effectively extracted organisational experience
and empowered talent development and business
improvement. Meanwhile, based on the accumulation
of organisational wisdom, two books titled “Brave the
World: The Underlying Logic of the New Business World"
and “Organisational Transformation: A Collection of
Managements Practice Cases of CRSB”, were developed
and published.

BUSINESS EMPOWERMENT AND VALUE CREATION

We combine training and practice to promote the direct
transformation of learning achievements into business value:

o Supply chain line “procurement +” empowerment
project: Through nine action learning topics, we enhanced
the asset turnover ratio of strategic materials such as malt and
packaging on the basis of predicted annual cost reduction of
RMB3.88 million, and presented several propagable practical
achievements such as “the Integrated Plan for the National
Bulk Purchase of Sunny Umbrellas”, and “the Malt Inventory
Management Model”.

o Fulfillment of “exceeding targets” in the baijiu business:
Addressing the core marketing challenges in the baijiu industry,
a 90-day tackling campaign was conducted using performance
improvement techniques, during which 31 key tools and 48
intervention measures were developed. Some pilot projects
achieved the expected goals, thereby accumulating effective
experience for business improvement.

o Functional and digital & smart empowerment: The
“unremitting doers” project targeted at Party and staff cadres,
provided 49 practical materials to promote the deep integration
of Party building and business. As for digital and smart
empowerment, we addressed 17 practical topics of the smart
system and produced 80 excellent prompts and 20 final works
in the Al Pioneer Camp” and the first Al competition, which
promoted the digitalization capabilities through competitions
instead of training.
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LEARNING PLATFORM AND RESOURCE
DEVELOPMENT

We continuously upgrade our digital learning platform to enhance the
learning experience and resource management:

o Iteration of the platform of “Runjiu Academy”: In 2025, a
series of Al-enhanced functions were launched, and the course
resources were continuously integrated and updated. Outdated
contents were removed to ensure that the platform’s knowledge
remains aligned with business development. In 2025, we
launched 1,245 series of courses, synchronised over 560 online
course resources from the Group. The total duration of courses
increased by more than 1,447 hours, with the cumulative
number of learners exceeding 634,000.

o Upgrading of data-based management: In addition to
optimising the management functions for online learning data,
the platform has introduced online management modules
for offline training project data, realising the comprehensive
integration and accurate analysis of the training and learning
data.

J “Colored ribbon in the sky” online training camp for
channel marketing: We have accumulated organisational
experience and promoted practical case courses, which
effectively enhance the comprehensive marketing capabilities of
employees and empower business development. In 2025, the
sixth and seventh training camps were successfully implemented,
with a total of 14 elite courses developed, covering marketing,
market, production, procurement, digital intelligence, function
and other lines. A total of 8,282 employees participated, with an
increase of 28% compared to the same period last year.

DEBZE ] Ry

“Runjiu Academy” Unit 2025 2024 2023
TAIE B A 24 A 1,016 925 705
Number of certified instructors People
ELIRTE % 4,002 3,355 2,591
Online courseware Courses
E IR % 3,689 2,848 1,548
Offline courseware Courses
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EXTERNAL RECOGNITION AND INDUSTRY-
ACADEMIA-RESEARCH INTEGRATION

We actively expand external cooperation, promote knowledge
innovation and joint talent cultivation through the industry-academia-
research integration, and actively engage in industrial exchanges to
absorb the latest practices in the industry, and promote the iteration
and professional enhancement of the learning system:

o Industrial exchange and transformation: We visited
Yangshao Liquor and Guotai Liquor, exploring the industrial
development patterns through deep learning, and promoting
the transformation of learning results into practical applications.

o External recognition and industrial exchange: This year,
CR Beer Learning and Innovation Center won several significant
awards both domestically and internationally, including
the “National Gold Award of the 1st CSTD Enterprise Al
Empowerment Competition”, the “Excellence Award of the
17th Booaoo Award — Al-empowered Learning Innovation”, and
the “Silver Award of the Learning and Innovation of CR Group”.
At the same time, we have established an internal and external
communication platform through the “Learners Conference”,
organized benchmarking learning, and consistently adhered to
the learning philosophy of “going out and bringing in”.

COST REDUCTION & EFFICIENCY ENHANCEMENT
AND SUSTAINABLE DEVELOPMENT

To implement the requirements of lean management, we further
strengthened the precise control of training expenses in 2025,
achieving a year-on-year decrease of 43.77% in the overall training
expenses. Among them, all core expense items were significantly
optimised. Based on the achievements of this year, we have planned
a further cost reduction target for 2026. By continuously deepening
resource intensification and efficiency improvement, we ensure the
sustainable development and high-value output of talent cultivation
investment.
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BRl {8 BB OCCUPATIONAL HEALTH
RNWENKEE TEORE
BNWER5ER ARERRAR BONERRH L B “EZCmE —F-=F
Our Concept and  Our response to  Our KPIs Unit 2026 2024 2023
Objectives UNSDGs target
THE BER ol TAGERATLENEISG % <18 0.69 0.89 0.84
Zero injury, zero BHIE)
accident The injury rate per thousand
employees? (Total
Recordable Incident Rate)
RICHMRTAH A 0 0 0 0
Number of work-related People
fatalities
Rl wmEh & 0 0 0 0
Occupational disease Times
accident
RLERREIBEX % 100 100 100 100
Safety management training
coverage rate
R mhafeX % 100 100 100 100
Occupational disease-
related health check-up
rate
TEFFRLEEEANER % 100 100 100 100
RRRER
Coverage rate of
occupational hazard
notification and warning
sign placement in the
workplace
REERRBEDLEIR REBRBED RETRERL W
RERG I HE I #HeE I #E

Number of plants awarded
the title of excellent plant

of the national health
enterprise building

Number of plants awarded
the title of provincial
health enterprise

Number of plants awarded
the title of municipal
health enterprise
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ZELIHE B
Special safety inspections Unit 2024
=] R 737 73
Fire Times
M= /N 457 230
Gas Times
AT et R 533 286
Hazardous chemicals Times
fEbs el /N 1,423 865
Dangerous operations Times
EpE T (2IRmA ) R 305 232
Construction projects Times
2 (M)R PN 330 232
Buildings (structures) Times
et Pt A 559 305
Transportation Times
T VA e /N 543 721
Safety production of related parties’ units Times
& MM N 978 189
Compliance evaluations Times

BERBE [ZF1TH)

—E_RF o HBBAREETRAR
R=gF77) [ BEBANE ] AZOMF -
HE[ZTRET2EFEMN  HERIERE
MR IZLB iR B2 RABENARARK
HEGSUELZENEREBHFEEEATIE-
ZHMIHERATHNES B BH -
BREL - HXxAELEZELTE2RTE
M100% = BERE  WET [BEMAH
T PRANEBR MK ER | 2HKXE
BHRR B [HE-—EiL—EBHX—Z%
BE-HS-EHZI|=RBEAMIG - #H3h
BERTEMN (B SEK\ [ REEE R
BHE  IERACDARREZEKFE - &K
EE  BINSERRUTTFRLEETT
4 &6,057X « HESKEKREE122,395
> SEACER121,783M ° BREK RS
£99.5%  EAEMBRETHEARKSEIN

THE THREE-YEAR ACTION PLAN FOR “TACKLING THE
ROOT CAUSES OF PRODUCTION SAFETY ISSUES”

The year of 2025 was the year of strengthening the foundation.
During the year, taking three-year action plan for “tackling the
root causes of production safety issues” and the governance of
major potential hazards as the starting points, CR Beer carried out
in-depth systematic potential hazard investigation on safety risks
across the company with the core objective to “consolidate the
safety foundation and establish a long-term management system”.
It achieved 100% coverage of all the fields and processes, including
production, operation, marketing, construction and related parties’
work. We established the whole-chain management system with
“detailed inspection, traceability rectification and closed-loop
management”, and promoted the in-depth upgrading of governance
of major potential hazards from “single rectification” to “systematic
governance” through the whole-process closed-loop mechanism of
“investigation — registration — rectification — review — cancellation -
review”, which enhanced the intrinsic safety level. During the year,
we conducted 6,057 special safety production inspections at various
levels, investigated 122,395 potential hazards, and completed
121,783 rectifications with the rectification completion rate of 99.5%;

AL SE R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited
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after the elimination of all existing major accident hazards at the
end of April, the entire year saw a continuous record of “zero new
incidents and zero out-of-control situation”, effectively preventing
the risk of major accidents, and laying a solid safety foundation for
the high-quality enterprise development. Meanwhile, we deepened
the incentive mechanism of “I must report potential hazards for
safety” by providing hierarchical and classified training for over
420,000 employees, conducting over 150 practical emergency
drills, and promoted digitalised hazard investigation and related
party management system. A total of RMB451,700 was issued as
rewards, which fully stimulated the initiative and enthusiasm of all
employees in the hazard investigation. The safety culture atmosphere
with “everyone focusing on safety and knowing how to respond to
emergencies” has become increasingly prominent, which promotes
the in-depth progress of safety management from “governance of
potential hazards” to “intrinsic safety”.

B} 18, B ¥R

Time/Goals

RERALLEENE
BEHRARNREZLKF

Focus on enhancing the efficiency of
safety management and striving

to improve the level of intrinsic safety

BEBEAF
Year of Strengthening
the Foundation

REREF
Year of Potential
Hazard Tackling

—E-RF RE - 2 KEIAIRE ¢ Environmental, Social and Governance Report 2025
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SHEMNBEIIEE

Focus on conso\idating the safety
foundation and comprehensively building
process management

REHBRBREMEAN -
frizE K& 4 X

Focus on addressing major
potential hazards and prevent
and control major safety risks
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BINWAENGE BREFRTAUT :

Our systems and standards include, but are not limited to, the following:

o (HEEBEL L EFTERIIE)

“CR Beer Safety Production Management Measures”

o (HEMEIREREERNIE)

“CR Beer Occupational Health Supervision Management Measures”

o (BB L EERIE)

“CR Beer Fire Safety Management Measures”

o (HHMABEMMEHSEIRIESI)

“CR Beer Capacity Optimisation EHS Management Guidelines”
o (HEMBERK S REZESRBHAERBERES)

“CR Beer Management Guidelines for Hierarchical Risk Control and Potential Hazards Investigation and Governance”
o (HEMBEHNMIRENIFEE REEEBEREERMAN)
“Detailed Management Rules of CR Beer for Machinery Equipment Protection Configuration and Energy Isolation”

o (HEHMBRXTLEEEES)

“CR Beer Management Guidelines for the Safety of Related Parties”

o (LEHMBEBRAFMmEEEIRES])

“CR Beer Management Guidelines for the Safety of Hazardous Chemicals”

o (HEHMIBRE TIEFR2EE!)

“CR Beer Guidelines for the Safety in Maintenance Work”

o (HEMBRRFILZEEIERES])

"“CR Beer Guidelines for the Safety Management in Hazardous Operations”

o (HEMIBfEFIL R 2BIERES]D

“CR Beer Guidelines for the Safety in Hazardous Operations”

ZE2EBKRSELH
AERFRERERZ 2L SRR
MXEDERZEN - 2EBERL W EHR
T BYTENEERAZ2E> 51
WRFEERMER - RINBF [Z2E—
MBI AE  ZREREINTHEITH - THf
R [ AR+ BB+ BB | = — R B 52
B E&5 [FaHM-FFEF-—FF
it e ERLe BB B
REMRF - BERE HEB MR L
HFENH - AL 2RA - BWRBEA K
B RERA TS ERKTE -

AEE  AEHARREFEMRATIRTHE
HEWN ESREFEL2EFT KL °
EKERTAMERN0.69% * KIT [FF
W EHEINLLEEAGUAREFR
EM18hTAMEXRER LA ES

SAFETY MANAGEMENT SYSTEM AND POLICY

The Group strictly complies with national laws and regulations
related to production safety and occupational health, fully
implements its primary corporate responsibilities, and has established
a comprehensive production safety and occupational health
management system for CR Beer. Adhering to work policy of “safety
first, prevention foremost, comprehensive management”, we
constantly deepen an integrated “human-tech-smart” management
system, enhance end-to-end safety management system with
“preventive measures, real-time monitoring, and continuous
improvement”. Through the improvement of mechanisms such as
responsibility systems, supervisory guarantees, education and training,
and risk control, we ensure the effective implementation of policies
and continuously enhance the safety management level.

During the year, the Group had no employee fatalities or serious
injuries. We have kept the bottom line of production safety for six
consecutive years. The actual injury rate per thousand employees was
0.69%, realising the “zero accident and injury” safety management
objective and the target of 1.8% as for the injury rate per thousand
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employees set last year. The target covered all employees, contractors,
subcontractors and service providers at operational locations.
According to the analysis of the monthly statistics of lost-time
accidents, risks were mainly concentrated in two scenarios: first, it
was due to a high proportion of the traffic accidents during work and
on the way to work of marketing personnel; second, the frequency
of other types of accidents in the packaging area of the production

MR SITEE - BESWRIINTARE  system experienced a slight rise. In addition, several performance
THE o indicators related to the safety production of the Group also covered
the same statistical scope, and the specific performance was disclosed
in this chapter.
LRy
Unit 2025 2024 2023
AITHERT AR A ] 0 0
Number of work-related fatalities People
FAE R (A REM R THEHAR) o 0.69 0.89 0.84
The injury rate per thousand employees?
(Total Recordable Incident Rate)
MIEHRARE RIS 2 25 29 30
Lost-time accidents (LTAs)3 Case
MIA% A 25 29 30
Number of work-related injuries People
MIRE H 552 556 906
Lost workdays Day

PAARMETEERX

R EEEMEIR R TEM ALK
[ o 4L AR TIEM A ALREMSR
EM%M BRZLEEE LM FTERR
B

e BEYSEZERS BRIUHBREFS
IREZEASHRESK 2 (EHS)
éx ﬁXJ\/IIJ Ré %%&K
WAARA 2EHAREELETE
SEITEE -

e E=RFEH: PAMIBLIEAR
ARLEEFE-—TEA > 2HF
KeRELEFRURES -

e HNREH:BRIBESL245
M NEERAAEERRATH
FMSREEZAR  BEEER
B REMZ 2 TE °

2 RERALKEERBETAMGER(ANITIEFEHE
ITHERRR)NAGRIZEZES1,000A
(FMERAT %88 288 RSREEH) X
EWITHERALR -

3 AEARBEOMIEREEXRHR(LTAS) B
BT - B BIGSER=FhEF -

SEoRE TR

ORGANISATIONAL STRUCTURE AND
RESPONSIBILITY FULFILLMENT

A solid management structure is the organisational guarantee
for occupational health work. CR Beer has established a clear
organisational structure and responsibility mechanism to ensure
effective and thorough safety management at all levels:

o Senior leaders and committee: \We have established the EHS
Committee under the direct leadership of the Chairman of the
Board, with members from the Party committee, directors and
heads of departments. It is responsible for the management of
safe production.

o Full-staff responsibility system: The key person in charge
of each unit is designated as the primarily responsible person
for safe production, so as to establish a safety production
responsibility system for all employees.

o Linking with performance: The Group has included
occupational health and safety performance and risk indicators
as one of the considerations in the assessment of remuneration
and bonuses for management and employees in order to
strengthen the management’s responsibility in occupational
health and safety.

& The injury rate per thousand employees (total Recordable Incident Rate) disclosed
by the Group represents the number of work-related injuries per 1,000 individuals
(including all employees, contractors, subcontractors, and service providers) at the
operational sites of the Company.

2 The lost-time accidents (LTAs) disclosed by the Group include three categories:
fatalities, severe injuries, and minor injuries.
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SRBSMEBINIETR B B T
Plants that have passed external certification

SYSTEM BUILDING AND CULTURAL CULTIVATION

We uphold the principles of safety management centered on “all staff,
all-round, all-process, and highlighting the key points”, striving to
build a systematic system, and active and safe culture:

o System improvement: CR Beer has established a safety
production and occupational health management system in
accordance with laws and regulations, covering key areas such
as risk control, potential risks identifications, management
of major hazard sources, management of related parties,
emergency plans and hazardous operations.

o Safety culture building: We promote the phased building of
safety culture from “natural instinctive reaction” to “mutual
assistance in team management”, so as to promote the
fundamental changes of the safety management from passive
compliance to active prevention and from individual to group.

o Management enhancement and certification: We constantly
improve our occupational health management system so that
our management standards meet national standards and are
recognised internationally. The statistics of the number of plants
of the Group that have passed external certification are as

B ER T 2R PR IAE TE
Plants that passed the assessment and
review by the National Production

Safety Standardisation

KRG [ bl TAE

Plants that are recognised as “the
second-class enterprise”

R1G [ =gl IAE

Plants that are recognised as “the third-
class enterprise”

FR1F1S045001 BRI R &2 & B 18
PR A INIIE

Plants that obtained 1SO45001
occupational health and safety
management system certification

follows:

==K [y

Unit 2025 2024 2023
= 59 62 61
Plants

ER 28 29 29
Plants

ER 31 33 32
Plants

ER 41 40 27
Plants
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future

PROFESSIONAL TEAM AND CAPABILITY BUILDING

The Group attaches great importance to the cultivation and capacity
enhancement of safety professionals:

o Work with certificates: During the year, the Group had 347
dedicated security management staff with safety management
certificates, and 145 national registered safety engineers with
safety management certificates.

o Continuing education: We actively promote the professional
development of EHS management personnel and arrange
for registered safety engineers to participate in continuing
education and training. All employees, as well as suppliers,
subcontractors and contractors and other relevant parties,
are required to attend safety education and training. During
the year, the safety education and training rate was 100%.
A total of 279,733 employees received safety training, and
186,361 participants from related parties such as suppliers,
subcontractors and contractors received safety training.

o Defensive driving training: In view of the risk of traffic
accidents for employees, digital courses on defensive driving
techniques have been launched to improve employees’
capabilities of risk prediction and emergency response.

PHYSICAL AND MENTAL HEALTH OF EMPLOYEES

The Group has established a three-dimensional service system of
“training empowerment + mechanism guarantee + collaborative
linkage”, focusing on the core concept of “dual protection of physical
and mental health, and mutual growth of the organisation and
individuals”. It also collaborates with the “Seven Hearts and Four
Seasons” employee care system to hold various theme activities and
implement proactive health management. During this year, we held a
total of 36 offline health activities, benefiting over 1,000 employees.
The “CR Beer Ambassadors” project, as an important measure for
us to focus on employees’ mental health and empower trainees with
psychological counseling skills, has helped us create a positive, healthy
and warm workplace atmosphere.

o Systematic management: The Group has set up occupational
health management institutions, formulated occupational
disease prevention and control plans and implementation plans,
established and improved the occupational health management
system, files and the emergency rescue plan.
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Environmental optimisation and hazard treatment: We
have optimised the working environment, provided AED first-
aid equipment and medical kits, implemented 5S management
and strengthened the treatment of occupational disease hazards
such as noise and dust, as well as the management of preventive
facilities.

Special improvements and honors: During the year, the
Group launched an ionising radiation management project in
industrial scenarios, and effectively reduced the radiation risks
for employees. 5 plants were awarded the title of provincial
health enterprises, and 24 were awarded municipal health
enterprises.

Psychological training for CR Beer Ambassadors: From July
to October in 2025, the trade union launched an online and
offline training program called “CR Beer Ambassadors”, which
helped trainees master core psychological counseling theories,
enhance practical skills, and build professional identities. The
training courses we organised included:

o “Classification and Application of Psychological
Counseling Technology”

o “Emotion and Pressure Management”
J " Application of Cognitive Behavioral Therapy”
J “Scenario-based Practice Simulation”

Team empowerment of CR Beer Ambassadors: By
integrating “online training and offline communication”,
focusing on core needs such as emotional management, stress
relief, and interpersonal communication, we conducted training
on the basic theories of five therapies, with a total of over 40
course interactions throughout the year. We also launched
online topic groups, created three distinctive columns “Spiritual
Snacks”, “Intoxicating Books”, and “Night Chat”, published
20+ topics and realised over 100 interactions. At the same time,
based on the actual needs of employees, we carried out a series
of novel and rich care activities offline:
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o "Customised” physical and mental care: In September
2025, we launched the “Dual Healing of Mind and Body”
activities. They taught pressure management techniques
in combination with psychological salons, and introduced
on-site massage experience, achieving simultaneous
physical and mental relaxation.

J “Immersive” psychological experience: In October
2025, an innovative “Soul Palette” theme activity was
held, which enabled employees to explore themselves
and release emotions in fun interactions, and complete
psychological adjustments in a relaxing atmosphere
through artistic expressions such as datura coloring.

Women’s Mental Health Month Activities: In March 2025,
the Company’s trade union and the internal mental health
support platform jointly launched the “Heart Light Plan —
Women'’s Mental Health Month” activities. We invited national-
level psychological experts to provide exclusive psychological
services to female employees through immersive experiences,
psychological intention tests, and learning of adjustment
methods, helping them enhance their emotional awareness and
management skills.
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future

e HEMY : —_E_FEHA B o Traditional Chinese Medicine (TCM) consultation:

EFYELHEEL FRTHRLTH In September 2025, we, jointly with Ping An Good Doctor,
ERZREGY  BHAEIXN1E organised a TCM occupational health activity for employees,
PR~ AR BIIRER Y + EiFf including one-to-one TCM pulse-taking consultations, as
BT EERIRAS - well as shoulder and neck massage therapy, which alleviated

employees’ sub-health conditions.

® HENRTHITBIUEST RIELKE L
TCM Shoulder and neck massage therapy and pulse-taking consultations for employees

REEESNSER RISK MANAGEMENT AND EMERGENCY
MANAGEMENT

BINBELEL T —ERENEEESIT ©  We have established a multi-level and full-process safety management

SEELAIRER  NAMESEBES - mechanism covering precise risk statistics, closed-loop management

EFERERRLTEFRARESREH  of high-risk operations, practical emergency plan drills, upgrading of
BENZEX  @RELZEEEBNE - F&  intrinsic safety of equipment safety fundamentals, and regular hazard

AEHNEZEREBARM1.13{27C ©  inspections. We have also allocated over RMB113 million in regular
UHREZ L EREBEERC AT KA/ safety funds to ensure that the safety commitment is translated into
B concrete practice every day:

o RREDESITSEWREFER: AN o  Classified risk statistics and warning with accident cases: The

WWHT - Eff » B> KREE Group internally collected, tracked, managed and called to
- ReBRBENKREANEHHT account the eight categories of accidents, including fatalities,
ARSI B EESRR - & serious injuries, minor injuries, attempted incidents, and safety
HEHRRFNETRHE FABHRT hazards. It also strengthened warning education with accident
BEMEWRBL  AMMERTR cases, reported the accident situations of subordinate units every
HLAZWRBLRAZIREHHEE month, issued case warning reminders, held accident reflection
N BREEFREHERA meetings to analyse the causes, formulated rectification
ZERHEEB  MERE - AZRE measures, urged grassroots units to carry out restorative warning
FISERIKEREERE ° education on accidents, and used cases to promote vigilance and

prevent the recurrence of similar incidents.
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future

3T Fatalities

E {5 Serious injuries

RAFEH Minor injuries

TEZREH Restricted work case

E T4 EEH Medical treatment case

KZFEEH Attempted incidents

ZL2RE (FRERB+TRLTHN+ERHME)
Safety hazards

(unsafe condition + unsafe behaviours +
management deficiencies)

Special hazardous operations management: The Group
has established special safety guidelines covering hazardous
operations such as hot work, lifting operations, working
at heights and confined spaces. A whole-process closed-
loop management has been developed, encompassing risk
assessment, process supervision, and review and summary, so as
to ensure that each hazardous operation is conducted in a safe
and controlled situation.

Emergency system and drills: The Group adopts the principle
of “prevention-oriented and constant preparedness” to
strengthen the preparation, evaluation, training and drills of
emergency plans. During the year, the Group organised multiple
comprehensive and special emergency drills for high-risk
scenarios such as fires and hazardous chemical leaks, in order to
enhance the capability of emergency response.

Investment in safety production equipment: The Group has
invested special renovation funds to upgrade the intrinsic safety
of production equipment, completed technical transformations
such as interlocking protection of transmission devices and
anti-fall systems for aerial work platforms, and improved
the configuration of Personal Protective Equipment (PPE) to
ensure operational safety. In 2025, the Group's routine safety
investment expenses totaled RMB113.07 million, primarily
allocated to safety education, protective equipment upgrades,
intrinsic safety enhancements for equipment, emergency
equipment deployment, and the rectification of major safety
hazards.
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Chapter 2: Every Talent Builds the Foundation, and Every Step Brews a Brilliant Future

e ZTEEFTREIAFE - WMEE o
TAHEEHSKEAR - EIHRELETT

Safety production inspection: During the year, we formed 4
EHS inspection teams, inspected a total of 10 production plants,

10K - HEE AR E£1,256 and identified 1,256 potential hazards.
If o
LRy
Unit 2024 2023
REHEFIE K /et 592,514 588,160 425,700
Safety education and training hours Hours
BN RAT AR 279,733 73,520 53,215
Employees that received safety training  participants
RuzeFIlMEXn (fNE - B8R NN 186,361 21,002 23,799
AR ) Participants
Related parties (suppliers, subcontractors
and contractors) that received safety
training
ZEHBEHNBRX % 100 100 100
Safety education training rate
ZERERY N 6,057 3,313 3,070
Safety check-up times Times
72N BIRE N 1,114 975 604
Safety emergency drills Times
A 21,570 22,794 11,683
People

EEAEERLAR INFORMATISATION AND SMART UPGRADING
BB AARE FRIEFAZ 2B IE  We actively utilise technological means to enhance the efficiency of
gE - safety management:

80

e AIBEEWME : 5| AAIRBIR B
ROITETAIZED R | £K20F
BREAE R I 5 A R AT 3T EO% -
BEAEATE EMNFITHIE -
BARAZSYEN  RAEXRMEB %S
HAZ S TP W T BEANKE KR
AREHRITHABNBE IR - ME -
IR B R H 2 RE AR
B - REBUEMIASRE £
RHLE - BBIRFFEHS B FE 4L B %
o BREENEHRRE BT
XREHSEIE B T2 EEK
FIERFAL -

Al intelligent monitoring: The Group introduced Al image
recognition technology to create “Al security guard”, integrated
20 types of mature algorithms and developed 4 new algorithms
covering scenarios such as not using the pedestrian path, making
or answering phone calls, identifying open flames and smoke,
and recognising reflective vests, realising whole-process closed-
loop management including automatic identification of major
risks in the factory and employees’ noncompliant behaviors,
early warning, reporting, rectification, and acceptance. Through
real-time capturing and rapid reporting, the system effectively
improved the efficiency of handling EHS anomalies, reduced the
underreporting of noncompliance incidents, and strengthened
dynamic risk monitoring in plants, thereby promoting the safety
management level and upgrading iteration.
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o EHS Dual Prevention Informatisation: The Group developed
and launched the EHS Dual Prevention Informatisation Project,
incorporating the grid-based management. This initiative
enforced departmental accountability within designated areas
and full-staff hazard reporting mechanism, and standardised
the risk management standards across the entire Group
(including unified control points, assessment methods, and risk
management measures), ensuring the integrated collaboration
in safety management, execution, and statistics between
headquarters and regional offices.

° Extensively mobilise full staff participation, adopt
the “Take-a-photo-at-hand” function, encourage all
employees to identify and report potential hazards,
enhance the safety awareness of employees, reduce safety
risks, and consolidate the foundation for intrinsic safety;

° The system includes built-in EHS policies and regulation
collection, allowing easy access to information and
facilitating relevant departments to regularly conduct
statistics and make notifications. Establish a rectification
list to promote closed-loop management for the treatment
of hazards at their source;

J The system can automatically analyse risk data and
precisely identify potential hazards, significantly improving
the efficiency and scientific rigor of safety management.

o Hazardous Operations Management: The Group developed
and launched a hazardous operations informatisation system,
covering the entire process, including application, approval,
execution, and supervision, enabling mobile handling of all
procedures and data-based decision support. Over 945 days
of operation, the system processed 76,359 approvals and
generated 125,646 compliant work permits, providing precise
data support for decision-making.

SUPPLY CHAIN SAFETY SUPERVISION

The Group's safe production management requirements apply
throughout the entire supply chain. We not only ensure the
occupational health and safety of our employees in the Group but
also supervise the safety management measures over suppliers and
subcontractors to safeguard the occupational health and safety of all
workers.

“E_RF BE - 2 REIAIRE * Environmental, Social and Governance Report 2025
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BATER  EEATZRT - EE
[EFZERRIORN  2HEE
HEBAMY BEHRBTE - RS
EE-FLEE  FaBERRS R
RINHEFIRT -

HEER : RFEAREELES
LEERELELS  REERLEE]
FRO - 2SRk gk B M 0 B R AR R
SAKHAZE2HERTN - bt
MELRBAEH L2 EEKRE -
HAERMNEREEMRALAS
MEEW  ARFEH - HARKBE
MEEAEWE KRt AKHIR

=
= °

FEEREHLRKERE : BUIEAMEXT
L2EBERARS - BAI=AXN
ABBMNRRER  EAFE - 1F
PEEINEFFNHNERERSL
FEEEERS  HAEMNERZ2R
W BREIRBIFEERIRRE - RIRE
Al KBS o

Admission review: At the admission stage, we adhere
to the principle of “whoever conducts the review assumes
responsibility” and comprehensively supervise various processes,
including the prequalification of suppliers and subcontractors,
service preparation, operational supervision, product technical
services, and performance evaluation.

System requirements: Under the principles of “comprehensive
contract management, comprehensive safety management, and
comprehensive accountability”, the Group require suppliers and
subcontractors to strictly comply with safety system regulations,
and encourage them to adopt the Group's safety management
standards. They are required to timely report to the Group in
the event of major incidents such as severe injuries or above, fire
accidents, or serious on-site traffic injuries.

Information system management: We use a safety
management information system for related parties to cover the
whole-process systematic information control of contractors,
including qualification review, admission assessment,
operational supervision and post-event evaluation. The system
also enables real-time monitoring of safety performance,
facilitates the rapid identification and resolution of potential
hazards, and significantly reduces operational risks.

Bh7
Unit 2024 2023

Bl T2 A Uil

Occupational hygiene specialist
Bl 75 % 4

Occupational disease accident

Bl 358 B V6 s 4G 3

Occupational disease-related health
check-up rate

THEGABRLEEEMMERMRIRE X
Coverage rate of occupational hazard
notification and warning sign
placement in the workplace

A 32 32 6
People

) 0 0 0
Times

% 100 100 100

% 100 100 100
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OUTLOOK

Guided by the talent concept of “Talent-driven Transformation”, CR
Beer will continuously deepen the people- centric human resource
management practice, and improve the career development, talent
cultivation, promotion incentives and employee care systems. We
will further strengthen the construction of a learning organisation,
smooth the multiple growth channels, enhance the reserve of key
talent teams, and support the high-quality enterprise development
with a high-quality talent team. At the same time, we will continue
to promote employee care programs such as “CR-EAP”, in order to
continuously enhance the employee health protection and mental
care, and sincerely safeguard the career health and life happiness of
every employee. Facing the new journey, CR Beer will use a more
inclusive culture, a more complete mechanism, and warmer care to
gather the strength of all employees, stimulate organisational vitality,
enable talents and the enterprise to grow and develop together, and
inject continuous internal driving force for sustainable, high-quality,
and leapfrog development.
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EVERY LEAF THRIVES INTO A LUSH CANOPY,
AND EVERY PARTNER MARCHES FORWARD
SHOULDER TO SHOULDER

4R R EARAN A IE b sE R O AL ER
SR EESES N BRE
2 AE - SROHNERR - RiI1eE
HHEZEHNEEE  MRELR2HN
BIESGIFEHLSI - LABIFTIX ) £ 7= b 88 40
R AR R - FrY - RIFRELE
MBRGRM - SEERFEFLER
¥ RBEARELTE -

KETFENKIUNSDGS :
UNSDGs responded in this chapter:

REFENMHWESGEE I :
Material ESG issues responded in
this chapter:

REFTH R BKRFAESGIE
ESG indicators of the Stock Exchange
covered in this chapter:

RERHRBGRIER

GRI indicators covered in this chapter:

By actively leveraging its role as a core enterprise in the industry chain,
CR Beer continuously enhances the resilience and competitiveness
of the supply chain and builds a safe, reliable, and efficient supply
chain system. We comprehensively promote green supply chain
management, accelerate the establishment and improvement of a
supplier ESG assessment mechanism, and drive the entire industry
chain towards a low-carbon transformation through innovation. At the
same time, we adhere to honest business practices, strengthen ethical
procurement, and work hand in hand with our partners to build a fair
and healthy business environment.

INDUSTRY, INNOVATION 12 RESPONSIBLE
ANDINFRASTRUCTURE CONSUMPTION
AND PRODUCTION

& | co

Pt NGl PAESES:)
EitighE HERFNE

FRABMNASRLER

Product Quality and Food Safety Management
NTEEH

Responsible Marketing

B RS

Customer Service

WIE R £ MEBARIP

Data Security and Privacy Protection
85 I 1 1

Promotion of Rational Drinking

MR FEE
Supply Chain Management

W& I3

Research and Development Innovation

B5fH R 5% & 3%

B5 Supply Chain Management
B6/~ it

B6 Product Responsibility

GRI2-25; GRI2-29; GRI416; GRI417; GRI418
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Chapter 3: Every Leaf Thrives Into a Lush Canopy, and Every Partner Marches Forward Shoulder to Shoulder

A
BREE #ne £ 1] Sy i
RERREE E25HE ok 30 Bfir B 5 ZE-NFE ZBZZH o
P
UNSDGs Our Concept and Our KPIs Unit 2026 2024 2023 g
Objectives target m
¥
I HuERREE UEXNALARMAGEE % 100 100 100 100 ol
Supply chainrisk ~ HRAGEAESE °
& management  Publicity Coverage on g
T suppliers of centralised %’:
HitighE procurement and large- e
scale procurement of
R materil
AND PRODUCTION W
O FNERER(AEEED % 100 100 100 100 "
R G ) S B & .
ﬁﬁ;&ﬂ’ﬂ <<1/\Dﬁﬁgklﬁ>>ﬁgf
EERANLEr Percentage of newly g
certified suppliers that S
signed the “Sunshine -
Commitment” and the
“Supplier Commitment”
pp ':lﬂﬁ
|
JHNETEARRRT % 100 100 100 100 i
) &E & ;
Percentage of the onsite g
certification personnel of ]
the suppliers signed the "
“Code of Integrity”
it
1l
ot
BRI BEMTE GFEEFRFUAT o
Our systems and standards include, but are not limited to, the following: §
[}
w
o (HLENRE R W E R HIE ) o (MLET I RAEF I RGN B H R 7 7 AS
"“CR Beer Procurement Management System” TFEEEMN)
7 B H .:ﬂg
o (T A A R B ) CR§3 & CRWH F’rocurement Project Su?pller =
“CRSB & CRWH Supplier Management Measures” Qualification Review Management Rules o
o CERTIE R AR RIGE BRI E) TR R E BT RS A o
“CRSB & CRWH Procurement Operation Management MaFr:Szl% RWH Industry Suppliers” Knowledge %
Measures” Y N
. LT I AL B R AT T S o CHRBRREDE LR ER T 3D
”Guide?nes for Sunolier /C\ertifpilcation of CRSB & “Guidelines for the Supplier Process Assessment of
Chwi PP CRSB & CRWH" u
. CLEMBHHERESERES]) T ERAn EEENE) " N
“CR Beer Supplier Blacklist Management Guidelines” CR Beer Contract Management System o}
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REREAEERNEM - FHEHMEXRXY
Ef - ZZRASETTHEZESEREML
KRABELEE  BEH BEMSERES
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fruBER

To improve supply chain risk management and supplier capabilities,
the Group has developed a series of internal management
standards, covering multiple areas such as the bidding and
procurement process, supplier screening and supplier review, and
procurement operation execution.

We adhere to the principle of honest management and continuously
strengthen management in procurement management, work
discipline, public commitment, bidding process and rules to prevent
food safety risks, ensure that purchased materials meet quality
standards, and establish a stable, reliable, and secure supply chain
system for sustainable business development. In addition, we
implement a quality-first strategy, achieving mutual benefit and win-
win results by extending supply chain collaboration and establishing
strategic partnerships with high-quality suppliers.

The CR Beer Procurement Committee is the highest decision-making
body for the Group’s procurement management. It is responsible
for reviewing and determining major matters such as procurement
strategic planning and management and control model, and reviewing
relevant procurement matters. The Procurement Committee is chaired
by the Chairman of the Board and includes the President, Vice
President, Chief Financial Officer and General Counsel.

SUPPLIER MANAGEMENT

RIETEE - LN JRiE | Scope of Concern: Supplier Screening

BT

HOHRE N R SRTTHEAE R - s B - R T AT SIE o

AEARMERDOBINMBENEIRGEAERE  HIRNBEEFIENRITTHSHENL - £
HERTEEFRIRFENIERMATBEIRAE - R HNE/EAGREDBETIEF S RSRMEL

BHITAT o

“EoLF - AHSREFTETAAMARBEL HENHNEAE2EK -

Our Actions

CR Beer implements an institutionalised management approach for its suppliers, standardises their
operations, and promotes professional evaluation and collaboration.

The Group’s Procurement Management Center promotes the openness and standardisation of supplier
selection by strengthening supplier sourcing and access management. The Group publishes public
solicitation and sourcing announcements on the CRH Integrity Electronic Bidding Platform and at the
same time publicises supplier access standards on the CRH Integrity Electronic Bidding Platform and the
SRM (Supplier Relationship Management) system.

In 2025, there were 2 suppliers failed the screening process due to non-compliance with social

responsibility and other reasons.
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RIESTEE | R IAIE | Scope of Concern: Supplier Auditing

BOM1T3

BB R S35 PR R G RIRTAGE - R0 E F B TR B R RS - 770K
W UEXERMAKSZRE  BRATEE - WTSRFQRE  BARE  RRRERAFR
S ZERKERNEN A ROEDEARYA LIRS - BT 1R « BHH AR RIS R E
AT - ARG BEME B TRIMNEMAR B - M2FATERTEIN G IS -

TECRF FRULEM EVS RN R = F SR RG] X T IAE & B A B A &
PEINEAL B B A BE & A S - ARIEREY RO SRR R BIE R R -

Our Actions

Our supplier auditing has two forms: qualification review and on-site assessment. The procurement
department shall determine the scope of supplier certification based on the characteristics of the
materials, industry conditions, supply and demand relationship, material characteristics, etc., and conduct
on-site certification for bulk materials or services such as raw materials and packaging materials that
have special requirements for the product quality, supply stability, food safety, asset security, etc. New
suppliers that fail the on-site certification for the first time will be given a 6-month rectification period. If
the secondary certification is still non-conforming, applications for on-site certification will no longer be
accepted within 2 years.

In 2025, a three-year supplier training and growth mechanism was initially established on this basis,
and a product suitability certification mechanism and a delivery coordination testing mechanism were
established for certified suppliers to ensure the conformity rate and timely delivery rate of purchased
materials.

ZiHIAIE
ZitIAIE HANBEHRE
R B E BRI R R No. of &1 TAIE R TR
Supplier Auditing No. of Auditing Suppliers Audited Passed Failed
82 b 55 262 262 211 51
Beer Business
SRS 22 22 15 7

Baijiu Business
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RIESER; - LRI Z# | Scope of Concern: Supplier Assessment

BMO®T3
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Our Actions

Monthly process assessments and annual cumulative assessments are conducted on cooperative suppliers.
The assessment covers four modules: quality, delivery, cost, and service, and 10 specific categories of
indicators. The monthly assessment is mainly based on quality and delivery, and the annual assessment
is supplemented by cost and service. The process assessment results should be applied to warnings,
interviews, rectification, etc.; the annual assessment results should be linked to allocation of supply,
suspension of cooperation, elimination, etc.; unqualified suppliers will be suspended or removed from
cooperation, and their use will be prohibited within 2 years. Abnormal suppliers who have principled
problems during the cooperation process will be entered into the supplier blacklist after approval and will
be prohibited from cooperation for 5 years.

In 2025, the performance evaluation coverage rate of cooperative suppliers was 100%, and 5 suppliers
suspended supply, froze cooperation, or terminated cooperation due to unsatisfactory performance
evaluations and other reasons.

RIESER; - A EIRH | Scope of Concern: Supplier Exits

W73

BB E(E RN BREZLEEES)  BEERENBNBEASER - A REHEOFNITAN
B HEIEEATAXRIUERLESES -

TECRTF  AMAZEEZOMERSSENENE232K AL ETABmEIIABEL 24
MNANKRENR  BAFEEBRERAMEIARZEHNEAHREN215K

Our Actions

We stipulated the “CR Beer Supplier Blacklist Management Guidelines” to strengthen the management
of suppliers’ violations and breach of contract in the early, middle and late stages of cooperation, and
conduct effective supervision and control through information technology tools.

In 2025, 232 suppliers were restricted from cooperation due to triggering the management regulations, 7
suppliers were blacklisted due to non-conforming social responsibility, and 215 suppliers were blacklisted
due to fraud and other reasons.
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FEEBs A EEMRE B X | Scope of Concern: Dynamically Supplier Catalog

BI1T3

BANREHLBSBIHESIREEMRER  Hbl2R(ARENRTET) (REREAEFR) (BRREHN
BER) (RERHENFEF) MM ERHLUPEF)E  FARCEHLPNSIA - FESBREERRE -

Our Actions

Based on supplier performance evaluation and hierarchical management, we compiled the “Qualified Suppliers

Catalog”, "Dishonest Suppliers Catalog”, “Blacklisted Suppliers Catalog”, “Associated Suppliers Catalog”,

“Star Suppliers Catalog”, etc., and standardised management procedures of supplier introduction, evaluation

and elimination.

HNEERHRE B
Supplier Management Data Unit 2024 2023
AR ENEESHAE ER 5,998 5,627 4,752
Total Number of Qualified Suppliers Plants
EEENROETWRENE EX 1,095 573 547
Audited Core Production Material Plants
Suppliers
BT & H5 R E AR 0% 1 69 1 R ER 6 11 177
Suppliers Rejected Due to Non- Plants
compliance
ERA ML LA ER R R = 237 116 44
Suppliers Terminated for Non- Plants
compliance
25 [ NARE DN E R EX 176 224 69
Suppliers Participating in “Must-Know & Plants
Must-Comply” Assessments NN 1,056 >1 300 >400
Participants
RIGINE Bl &2 2 MK IAE (70 ER 266 224 118
ISO45001/18001) 89 ## f7 & #h = Plants
Suppliers with Environmental/
Occupational Safety Certifications
(e.g., ISO 45001/18001)
RGN RE A REBEM = 371 573 424
RINE(ZAHACCP + ISO 90015k A% 45 Plants

HEIRNENEHE

Suppliers Holding Widely Recognised
Product Safety & Quality Certifications
(e.g., HACCP, ISO 9001 or equivalent)
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RIESBE: | ESG2 45X E 1R | Scope of Concern: ESG Full Chain Management and Control
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Our Actions

CR Beer guides suppliers to actively fulfill their corporate social responsibility and continuously improve in
areas such as environmental protection, energy conservation and emission reduction, resource recycling,
and human rights protection by establishing a supplier screening and on-site inspection mechanism,
requiring suppliers to sign the “Supplier Commitment”.

The Group requires all suppliers to sign the “Supplier Commitment” which includes but not limited to the
following requirements:

e Strictly complying with all applicable national laws and regulations;

e Ethical procurement;

e Adopting safety protection measures in the working environment to ensure the occupational health
of employees;

e Respecting the human rights, guaranteeing basic employee rights and working hours of employees,
and guaranteeing equal employment;

e Using effectively existing resources and minimising negative effects on the environment in the process
of production and supply chain;

e Advocating to shoulder environmental protection responsibility, developing and promoting
environment-related technological application.

In order to promote the integration of supply chain management and ESG principles, the Group is
gradually establishing and implementing a regular supplier ESG assessment mechanism. This mechanism
aims to systematically guide and regulate supplier practices in key areas such as environmental
sustainability, labor and human rights protection, occupational safety and health, product and food
safety, and business ethics. During the reporting period, we also added “green supplier” evaluations

to our supplier assessment mechanism for the first time, including assessments of green manufacturing
demonstrations, energy conservation and emission reduction, green information disclosure, and

carbon emission data. Simultaneously, we are committed to promoting suppliers to establish quality
management systems based on international standards and supporting them in obtaining environmental
management system certifications, thereby enhancing the overall sustainability of the supply chain.

90 4T 185 (32 % ) B R 72 & * China Resources Beer (Holdings) Company Limited
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REEBs - ERRE MR | Scope of Concern: Emergency Risk Response

BOST3
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M TER R TR T IR E H BRIER -
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TELAESR  BREEES  BEEFHNARBNRNER MW T 2HEE -

Our Actions

If a supplier encounters a credit risk, food safety or capital chain rupture, or a major accident/incident
occurs at its production/business site, the procurement department of each unit must report to the first
person in charge of the corresponding unit as soon as possible and report it to the unit’'s procurement
department. A special report will be formed within 2 working days and submitted again.

Each unit must promote corresponding work according to the action plan, continue to track and feedback
the development process and subsequent trends of the emergency, improve the plan, and implement it
until the impact of the emergency on the Company is completely eliminated.

RIESTE: © HRi4EZ £ A4Z | Scope of Concern: Supply Chain Security and Controllability

BO81T3
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Chapter 3: Every Leaf Thrives Into a Lush Canopy, and Every Partner Marches Forward Shoulder to Shoulder

Our Actions

CR Beer closely followed policy guidance and placed the enhancement of the stability and
competitiveness of the industrial chain at a core strategic position, striving to build an independent,
controllable, safe and efficient supply chain system for Chinese beer industry.

The Group currently has a total of 5,998 selected suppliers, more than 99% of which are from China,
with only single-digit overseas suppliers. We believe that the current supply chain risks are controllable.

Our actions include:

e Domestic Barley Revitalization Plan: By establishing a collaborative model of “leading enterprises +
scientific research institutions + planting bases”, we have established 20,000 mu of standardized
planting bases in three major advantageous production areas: Inner Mongolia, Northwest China and
Jiangsu, which has significantly enhanced the autonomous control of China’s beer industry chain.

e Domestic Hop Procurement: By strengthening procurement of domestic hops, maintaining a stable
supply system and improving raw material quality, we aim to effectively reduce logistics distances and
carbon footprint. In 2025, we established a complete supply system for multiple varieties of domestic
hops, raising the domestic hop procurement ratio to 43%. We have set a target to increase this ratio
to over 45% by 2026.

e Localization of Packaging Materials: By promoting the replacement of imported materials with
domestic alternatives for beer pull-tabs and crown caps. This enhances supply chain stability while
improving risk resistance level. Local procurement also significantly reduces logistics costs and
transportation-related carbon emissions.

ROESER; 1 &M | Scope of Concern: Green Procurement

BT

BNSHEEZRZELT —EWRNG > KRERREM  AZHEE - OBRIRTE - SEKHFEXR
F - RUSHNBAENIER  REFMRARXRNER - RMNERNEFEEMASZET - &
BEM - TS ER  FofmE S uEER ITERINEDENHNEMD - ST
MERANBARBNFITRIAZFERE  EAARNBREAFELRES - FHREHARHR
HEERIE - FRER RN RS2 LR -

Our Actions

We have established a rating mechanism with our suppliers, sharing pilot facilities, databases,
communication platforms, and strategic partnerships to create a new model of cooperation and foster

a win-win situation. We incorporate indicators such as green factories, green electricity use, and energy
conservation and emission reduction into our supplier evaluations, and give extra points to suppliers who
excel in “green supply chain management.” Furthermore, during the reporting period, we conducted on-
site assessments and inspections of 84 suppliers, conveying our sustainable development philosophy to
them and collecting data on their carbon emissions to continuously promote the sustainable development
of our supply chain.
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| Scope of Concern: Win-win Cooperation

MW7

Iﬂﬂé‘.'i@%¢ HERUHELBROEIERE ENTEEKBARAIEMNEAREER - RIBISEENK
ﬁtél’ﬁ WZmERE - FKARGR HQTEZJJIW,I/WJEIT\E@ °
Our Actions

CR Beer adheres to the cooperative principle of sharing, creation and development, and strives to build
a sustained and reliable domestic supply system. We demonstrate the positive contribution of central
enterprises to expanding internal circulation through active communication and sharing with partners.

R}ESEB; : BOE XM | Scope of Concern: Integrity Procurement

BOB1T3
EHENBXRERT  BNBATEREGNCNS - 55 ‘*57’7%%%?%@@:’ A& YEIKHB M2 1% 20 KR
BTMINES  CREBREHENE - 5ISEBECERER - BEMNBEE  NEXNKRHL - #4)

HERFHNMERESATEE  BRALESR  AREN %%Qﬁwﬁa@wg (REE £l TF 24 4%
Jm ’ Tﬁwﬁ)—/a &éﬂﬁu °

SEFBEB(RNAE)  HEAEETHLAE - HEZE - RMREWTH - SHED LSS Rk
EXH - MRECE TS -

EXmaEnEATZERED RWSIFFARNSITCAETEAREIEAE ) - BRYIKEST
AEHBERRMEETERNAE - BNETRIHERNIEN - FHTFRENLES - HFEHRET T
AR EAE) ERREEWIA

Our Actions

In terms of supplier relationship management, we focus on improving our integrity and compliance
mechanisms and continuously deepening our anti-corruption initiatives. We clearly communicate to our
suppliers prohibited acts, disciplinary requirements, and regulations that must be followed, guiding them
to strengthen their self-discipline, adhere to standardised operations, and build a solid defense against
risks. We also enhance the openness of our collaboration processes to ensure fairness and transparency,
safeguard the legitimate rights and interests of our suppliers and prevent potential legal risks by
improving our supplier management system.

Suppliers must sign the “Sunshine Commitment,” pledging compliant business practices, prohibiting
entertainment, bribery solicitation, or acceptance, and promoting an ethical culture among suppliers.

During supplier audits, all procurement officers and evaluation personnel are required to sign the
“Integrity Commitment for Supplier Certification,” ensuring strict adherence to the Group’s procurement
integrity regulations. The integrity promotion must be conducted during supplier site certification, and
suppliers must read and confirm the “Supplier Commitment”.
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RO BY TNT+BFADE+ FEHENE =V —FHN e FHENEER
Case: An Innovative Supply Chain Model Integrating “JIT + Digital Collaboration + Green Supply Chain”

AEFATREHNIFREZZMNIT (Just-In-Time)l B © BESFESHREBETNBRAFESENITIE -
BINBSGEAAMHLHERE THEERIEEZNMEAER  BEEBREMBHL - SREXNEL~Eit
Moz [XEpEe]  NRENNEFFER - ZNTESARARIISE-SHRERBETR] BEEE
U RAFDFRBEE  XREPRLRELENEFINE @ #IFEHNERR - BT [ S 2
T REERE | BIRE ERABIEIR25% - FEHFAKREIEN40% -

S BNSLRBENHEERLFAEGFEZRNZIUBITERVN B GERAETT  BUIERRFELR
NAZFESERBERS  JUARBEEIAERSBRERER  AERAFBLNERRSZS -

During the reporting period, the Group commenced operations on several JIT (Just-In-Time) projects, including a JIT
project in collaboration with Jinan Gaosen Metal Containers Co., Ltd. We adjusted the supply of packaging materials
by comprehensively analysing historical sales data, market trends, and climate factors. Gaosen Packaging established
“regional collaborative warehouses” near its production bases to quickly meet production demands. We also jointly
established the “Snow - Gaosen Packaging Cloud Chain Platform” to integrate operational data, enabling dynamic
capacity scheduling, blockchain traceability, and carbon footprint monitoring, thereby promoting the development of a
green supply chain. We expect the overall operating costs of the “Can Factory-To-Factory Logistics Link” to decrease by
25% and inventory turnover rate to increase by 40%.

The JIT corridor project, which was built in cooperation with Anhui Baosteel Canmaking Co., Ltd., has also been put
into operation. By building a real-time supply and demand information sharing platform and an intelligent scheduling
system, it has achieved fully automated transportation and intelligent monitoring at all times, greatly improving the
efficiency and safety of the supply chain.

E Ve

Our Performance:

o TAERMWEZE100% :
100% of responsible procurement;

o FTIMEH R 100 % %5 Z (A AGE ) M CE N AT )
100% of newly certified suppliers signed the “Sunshine Commitment” and “Supplier Commitment”;

o HRNEIIAINEAR100%EE(RETN)

100% of supplier site certification personnel signed the “Integrity Code”;
e RMEERIZ100%HERE NI B FRK

100% of procurement management processes were strictly reviewed by the legal compliance department;
o WERVALRABRYAENENRASEEEREIRF100% °

Achieved 100% anti-corruption coverage for centralised procurement and large-scale material suppliers.
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RIESEE; : H{EFRER | Scope of Concern: Collaboration to reduce carbon emissions

HAIW1T3)
4R R E 2 ) HE B 2 e b BE AR AR M %E?Eiﬁﬂmﬁ?\% R B A DL/R 7= (X 7= K & ik 2 i A
RWMAB ) HERITRZOEM IR TIEER - NESRERN - WTE”@IE%D@E}—? HedE AR R TR -

ETELBHEEMBGIETE - RAMBEFE BRI - T RIEERARCFTEN ST LR -
B

o HEWIBMOE  SNREIEIOMHENESIE  ARRAART3I.84ZTT - BT BRSO TR EE
EE  BREMBIHERTLEMBEE -

o HEBRITLEO  SHNBRKAFAKAR EZE=2R  FHEIHERBEREMINMRERHTE
TEL48% °

e “E-IRF  ARHARANEFTHREHLENNA3%  FITAT L6647 MEEEK - BROR DK
HEBR

Our Actions

CR Beer is committed to promoting low-carbon collaboration across the entire industry chain. During the
reporting period, it carried out the “Research Project on the Carbon Footprint of Domestic Barley in CR
Beer’s Hulunbuir Production Area” and conducted carbon footprint tracking of core raw materials for the
first time, providing data support for subsequent raw material procurement, planting management and
carbon reduction measures.

Regarding the upstream packaging materials sector, we have achieved significant results, fully
demonstrating our technological innovation capabilities and industry-leading position. This includes:

¢ In the field of glass bottles, we cooperated with four major glass bottle suppliers and invested
RMB384 million in R&D to tackle technical problems to reduce bottle wall thickness and bottle weight
and improve strength.

e In the field of plastic pallets, we worked with suppliers to jointly develop low-cost, light-weight,
environmentally friendly plastic pallets that are recycled and modified using waste plastics, reducing
weight by about 48%.

e In 2025, the Group's bulk transportation ratio of imported malt was approximately 43%, and it is
expected to save a total of 6.64 million packaging bags, effectively reducing carbon emissions.
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Chapter 3: Every Leaf Thrives Into a Lush Canopy, and Every Partner Marches Forward Shoulder to Shoulder

ROl RMEF-EHBSRTEXRRMSEZERNERR
Case: Showcasing Domestic Barley Revitalisation and Green Technology Achievements at
the 3rd China International Supply Chain Expo

AEAAEFZREHEFIR T EZRX ISR IRR - B [Rlb+Ba+Em+ R JE - Z2ik1.62
FEMEREM - HEHRB100%E~RARGINEZ> @ [E+0] - Fs - BATES BT HRERR R A %
BEEEFRE  SlOTLSERMER  FIATETERNERR  #HF LEBELARNOTESSISUER -

At the 3rd China International Supply Chain Expo, the Group
showcased its achievements in “Domestic Barley Revitalisation”
and “Green Technology.” Through an “enterprise + research
+ base + farmer” model, we have established a 16,200 mu
planting base and launched “Ken 14", a domestic barley product
brewed using 100% domestic raw materials. Simultaneously,
by applying carbon-saving technologies and developing green
packaging, we are leading the industry’s green and low-carbon
transformation, demonstrating our responsibility and leadership
in promoting the healthy development of the industry through a

comprehensive supply chain system.

REXREK

AR BRI ST ERNERR - FEH
FEEEESESGRIAERS - TE—X
FREFMBXAREE S SESGT L BE N AR
HIRA - M SR BIF SRS » AEH G BT
NHNBOAFEZRRENATIESX
¥ XRBAMEE ZEEER - BRIRE
RRBNZEERE - #HhPEEXRNEE
oA il e

OUTLOOK

CR Beer will continue to improve its supply chain system and deepen
the integration of ESG principles into our supply chain system by
developing procurement teams with both product technology
capabilities and ESG specialisation expertise so as to strengthen
its innovation capabilities. Through evaluating and supporting the
sustainable development performance of our suppliers, and employing
methods such as incentive empowerment, accounting and tracking,
target setting, and resource alignment, we are leading the green
transformation of China’s alcoholic beverage industry value chain.

A8 (42 A% ) A R 22 7] » China Resources Beer (Holdings) Company Limited




4 S-MBHGORR 5-SBRIFOEE
BREWING A GREEN FUTURE IN EVERY BOTTLE
AND FULFILLING A GREEN PROMISE WITH

EVERY STEP

BREF AR BRITEBEIE - ZEHFS  The Group is committed to brewing a better life and fulfilling our

NWERPSRRABRNA AW ZL T green commitments. The Group integrates environmental protection

£ FU NS - 2E#EHTELE KB and low-carbon development as its core corporate responsibilities,

RS - B T EFRMT AL # F 54k and guided by this principle, comprehensively promotes its sustainable

SEBHARHATE - development strategy, striving to create a future model that balances
industry progress with ecological sustainability.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

R D ARSI UNSDGS A o 12 i 13 ¢
UNSDGs responded in this chapter: E ANDPRODUGTION

iEiE iR

GEIER =i
PEISH SARITEN

BN

15 5o

14 II.IIEFLEUW WATER

AEFREBINMNESGE EHINA : MRS H
Material ESG issues responded in Environmental Compliance

this chapter:
KERRIRKE R
Water & Wastewater Management

EREYMETERDEE

Waste & Hazardous Materials Management

REIRE 12
Energy Management

GEpR
Green Packaging

MR SOE SR A
Mitigating or Adapting to Climate Change

B ESRHE
GHG Emissions

RERY RHEKZFTESGIER ¢ ATHERR
ESG indicators of the HKEX covered in A1 Emissions
this chapter:

A2 IR

A2 Use of Resources

AR R R AR RIR
A3 The Environment and Natural Resources

DEBH SR
Part D Climate Change

REFH K HGRIFEFR - GRI302 : GRI303 : GRI304 : GRI305 : GRI306
GRI indicators covered in this chapter:
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

CARBON FOOTPRINT AND ENERGY MANAGEMENT

KeE BAIW e ALY —ToRF
IHFERRBRT BL50%K ERER Bfy B 1% “EZEFE —E-=F
UNSDGs Our Concept and Our KPIs Unit 2026 2024 2023
Objectives target
EREZMALR 2NSARREE 1,000FE  0.1587 0.1604 0.1639 0.1708
% IRFSRE  Energy consumption w/ T
TRk intensity per unit FE
Increase in 1,000
renewable kWh/kl
energy and
1 REI"I"‘]""E energy BIMKKI B 0 23 17 6 4
management Number of rooftop Plant
@ efficiency photovoltaic plants
iR ERHREE S % 60 67.74 4.4 1238%
BRBEZ
The proportion of renewable
energy electricity
consumption to total
electricity consumption
B#iMESL2A RERKENEE FH=—& 619 632 731 806
RFSEEHN  CEE-MZ) i E
f Total Greenhouse gas 1,000
Scientific emissions (Scope 1+2)  tonnes of
assessment and COe
comprehensive
response o FRFREESAHNEE M-E 0.0563 0.057 0.066 0.074
climate change ~ CEE—H1Z) s
risk Greenhouse gas emissions 2,/ FF
intensity per unit 8
(Scope 142) Tonnes of
CO e/kl
RRRI fE 4 3 2 0
Carbon-neutral factories Plant
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

EB A
BB EHRT [FERBER - SFHFK
B NSRS - BRBRP SRR

BireE@BAZEEENS DT o A
FERATERERBEEN  HETER
BEBRAKR  MAHIERE - FBIBHX
R ELH - REERREEIRERE - i
MR BAEINRRZ W o FRFEIRTTOINR
RI - BAVRBET & 7177 - HLIRARK -

N SEHEHE T L R HERR iR TAE - ANEH&
VEHSZ RS BHEBSETFEENGH
HEER  KABREHRTESREINES
TARA  BERABEEEBZLRAIZE
& o FEEHSEBIIRET » AL KATE
BARBEEAFEREREENL - 57
SIEEEERER - BT SR E EAE
FRIEMENAEBZHFMEZXER - 8
TEF R RS AEZNG  BIRSRE
BRERALBREZSNER - YR IRERR
Hepl B SR B9 E M IAAT o

EFRETERMMROEANEM E - 4]
FE T E I D SMA AR R E IR HI
B -HEERcERERERE  £5RK
o BRGAROKk XS -BF)RERY
EREFERNT  BRUBEEEIFERE
AfE - FERL -

FATLAISO 14001 &I1SO 500015 & Br 45
BEINERIF - ZRGERAMESHREE
KF - B EIER SR A4 K R AAZ L
S o

MANAGEMENT POLICIES

CR Beer has been firmly committed to the sustainable development
philosophy of “Green Development, Eco-Stewardship” and fully
embedded environmental protection and low-carbon goals into
every aspect of our operations and management. In strict compliance
with national policies and regulations, we continuously improve
our environmental management system, optimise our procedures
and processes, and systematically reduce energy consumption,
carbon emissions, and overall environmental impact through
effective monitoring mechanisms. With our continuously improving
environmental performance, we are actively pursuing a “greener”
future together.

To effectively advance energy conservation, emission reduction,
and carbon reduction efforts, the Group has established an EHS
Committee, which is under the direct leadership of the Chairman of
the Board who serves as the chairman of the committee. The EHS
Committee comprises Executive Directors and leaders from respective
functional departments, ensuring environmental management
covers all levels of the Group. Under the leadership of the EHS
department, it coordinates the Production Center and subordinate
units to formulate annual assessment targets based on the Group’s
overall carbon emission intensity annual plan. The assessment
indicators related to carbon footprint and energy management have
been included into the compensation and assessment system of the
management, and full assessment mechanism for production systems
ensures that environmental and carbon management responsibilities
are undertaken by all levels with the Group, promoting the full
achievement of carbon emission targets.

Based on strict compliance with national environmental protection
regulations, we continuously improved and dynamically optimised
our internal environmental protection management system. The
system framework comprehensively covers key aspects such as
carbon management, ecological protection, pollution prevention and
control (water, air, and noise), and waste management, ensuring that
environmental management work is carried out in a regulated manner
and is continuously deepened.

We use international standard certifications such as ISO 14001 and ISO
50001 as a starting point to systematically improve our environmental
and energy management level, and regard them as the core support
for achieving sustainable development.

AL R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited
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BNWBENZE  BEEFRRTHUT :

Our systems and standards include, but are not limited to, the following:

CESMERIPEEERIIE)

“Measures on Ecological and Environmental Protection Supervision and Management”
ORB PR %E IR A N)

“Rules on Water Pollution Prevention and Control Management”
(RETFRBaE AN )

“Rules on Air Pollution Prevention and Control Management”

CEMR & & 32 40 )

“Rules on Solid Waste Management”

(R 75 206 B IR 4N )
“Rules on Noise Pollution Prevention and Control Management”

(Rt E AN )

“Rules on Radiation Safety Management”

CHES B4 0))
“Rules on Discharge Permit Management”

CHxHERUE B DRD
“Carbon Emission Management Measures”

(eI #RIIEHESD

“Green Factory Construction Work Guidelines”

CHHEREBESTZE RS

“Carbon Emission Data Statistics and Accounting Guidelines”

ER 0k

Our Performance

FeseA: ARMI,875AR

Total investment in environmental protection: RMB 98.75 million

weemsseA: ARM,973A57%
Total investment in energy conservation
and emission reduction: RMB | 9,73 million

—r-wayEsgseT 13%  waseT 24% -

By 2025, | 3 new national-level green plants certified, and 24 provincial-level green plants certified

)
“E_RF BE - 2 REIAIRE * Environmental, Social and Governance Report 2025 ;

150 140013AF D04
ISO 14001: 50 plants certified
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

AEHRE [REROAMIED - BRERE
BS[RRIBIRRERE  ME2LE®
FIHARRIRI AR R - BIIRALBEIREA
RTEER ~ ¥ RAIBARRER ~ 2IF T
BERARIERABEESERER - B
RRTmERSHEE -

EREREME - RAVEL T RASE - &
R - EREOEEIG - BERRE
HEREBEM AT - BSEETRAR -
KT REREZ  ANAEL &
FEERRARBEMAIBLELERAEE
GRS - RIRS Sl H 75T KR
HEE @ 2 HETREBRMES AR A
MR -

—ECCHEE_EFE_RE=FR ' &£E
O DN 24R LUK EE R K&
BI] @  BAEKTHFRREME [ZF
“hHF  HEBISRULEERREE T |
FES o

4 EndE R T H )
24 R BRI B2
EXRKEEI[

CR Beer successfully led
a total of 24 plants to be

certified as National
Green Factories

2023

With “led by energy efficiency” as its core philosophy, the Group
closely combines energy management with the target of “Dual
Carbon” to establish energy optimisation systems that cover the
whole lifetime. Through comprehensive measures such as optimising
the energy structure, improving energy efficiency, expanding the use
of renewable energy, innovating energy-saving technologies, and
strengthening waste heat recycling, it effectively reduces the unit
consumption and carbon intensity of its products.

At the carbon management level, the Group has established a
management mechanism that is integrated into its strategy, data-
driven, and rigorously assessed to ensure a clear and controllable
carbon management path. This was achieved by assigning dedicated
personnel, implementing dual-indicator assessments for plants,
and conducting annual evaluations of all plants on two indicators:
carbon emission intensity and the proportion of renewable energy
consumption. It actively participated in the carbon market and
developed emission reduction projects to comprehensively improve
carbon management effectiveness and resource utilisation efficiency.

From 2023 to 2025, CR Beer successfully led 24 plants to be certified
as National Green Factories, fulfilling the plan’s vision of “creating
more than 15 national-level green plants by 2025".

24;
plants
®

plants

2024 2025

AL R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited



BRLERERHR

h RGO RSERBY - BAVEB M
RIGME R ST [ B AR RS E -
—ECRF - ROFERBBEETH
R RERERRADESRI EE
T SRR X RERREN RN RES
RS BEREHR  BH24KL
I RRER RS A D REBE - it
FoE - AESAFAL BELERE
BHLES - HEIIRA SHAHHRMR R
EEES 3R

4 58 e S TR 05 B4R T KB £

FNE BE-MREZERR  B-FPERITEEER

Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

INTELLIGENT ENERGY MANAGEMENT SYSTEM

To systematically advance the green and low-carbon transformation,
we regard intelligent construction as a key path to achieve the “Dual
Carbon” goals. In 2025, we continued to promote the upgrading of
intelligent factories, and the intelligent energy management system
has been launched in multiple factories, enabling real-time collection
and intelligent analysis of key energy consumption data. As at the end
of the reporting period, 24 factories have completed the automation
transformation of their energy systems, and we planned to achieve full
coverage of intelligent energy management in all factories by 2026,
providing solid digital support for energy efficiency improvement and
carbon emission reduction.

CR Beer's Four Lines of Environmental Data Defense

R

Source Control

100 % fEL N E &=
7X 248 HME ~ KESBRM o

100% online monitoring coverage,

24/7 automatic early warning,

and real-time network connectivity.

SMERESIE

Independent Assurance

BE=FRFIT
JIFRISO 14001 ~ RFFLER -
Independent third-party audit,

compliance with ISO 14001,
and public disclosure of results.

ZERF IR 4

SEEE
Processes Management

15— FE+UEREK
HBRATIRZE - AEH °
Unified platform + four-level verification,
eliminating human error and
ensuring data traceability

AR =HZTEZN
Closed-loop Audit

HITRE+BEBEER -
(&) R A A o
Spot checks + rectification tracking,
problem closure.
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gER = %A A

MEHRFTAERELEK - LB - BT
v Bt =k@e ) ANMF - 2E@RB
NERET] BT EAKEH3IRT
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SFEERTIE
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KEEAIANT  BEEFLRERR
RIEIRR RS RALRERT AR
URERHXRGRSHER e
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ENERGY-EFFICIENT UTILISATION

Accelerating digital transformation, we are leveraging the integration
of automation, digitalisation, and intelligence to fully launch the smart
factory construction project, focusing on the intelligent upgrading
and transformation of 31 factories. Currently, the overall progress has
reached 80%, and the phased goals have been successfully achieved.
We are focusing on improving quality and efficiency throughout
the entire production process, promoting “order-based production
and one-click start” in the brewing stage, and achieving automatic
data collection, centralised control, and real-time monitoring in the
packaging stage. We are gradually building a modern operating
system characterised by highly automated equipment, fully digitalised
business processes, and precise and intelligent management. We are
also deploying carbon management information systems to solidify the
support for green transformation.

Improving energy efficiency

In 2025, we continued to focus on “energy decoding” and “long-
chain inventory,” identifying energy waste points and systemic
loss links throughout the entire production process. We precisely
pinpointed key scenarios and priorities for energy conservation and
consumption reduction, and on this basis, continuously improved our
multi-level energy efficiency management system covering “group -
factory -production line - equipment.” Through data-driven diagnosis,
checklist-based implementation, and closed-loop management, we
further solidified the management foundation for energy efficiency
improvement, enhancing energy utilization efficiency and lean
operation levels.

Equipment Standardisation Upgrade: We continued to promote the
replacement and upgrading of high-energy-consuming equipment
and the standardisation of equipment energy efficiency management.
All newly added and replaced transmission equipment was prioritised
for configuration according to the Grade 1 energy efficiency standard,
and energy efficiency benchmarking and dynamic equipment ledger
management were carried out throughout the Group, driving the
upgrade of equipment from “basic operation” to “highly efficient,
low-consumption, and monitorable.”

o In 2025, 1,656 new high-efficiency energy-saving motors with
energy efficiency Grade 2 or above were added, increasing the
proportion of high-efficiency energy-saving motors to 99.52%.

AL R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

o In 2025, a total investment of approximately RMB 2.71
million was made to continuously promote the upgrading and
iteration of high-energy-consuming equipment and improve
the operating efficiency and stability of key energy-consuming
equipment.

o Through energy efficiency benchmarking and hierarchical
management, we implemented differentiated management for
key energy-consuming equipment (such as frequency converter
retrofitting, system optimisation, and resetting operating
parameters), promoting the coordinated improvement of
"equipment efficiency - system efficiency - operating efficiency.”

In 2025, CR Beer increased its investment in high-efficiency energy-
saving motors, the number of newly added high-efficiency energy-
saving motors with energy efficiency level 2 or above reached 1,656,
accounting for 99.52% of the total number of motors purchased that
year. The number of high-efficiency energy-saving motors in operation
with energy efficiency level 2 or above reached 14,301, accounting for
61.3% of the total number of motors.

In 2025, CR Beer added 6 transformers, all of which were high-
efficiency energy-saving power transformers that met or exceeded
the energy efficiency level (Grade 2 energy efficiency). The number of
high-efficiency energy-saving power transformers in operation that
met or exceeded the energy efficiency level (Grade 2 energy efficiency)
reached 128, accounting for 61% of the total number of transformers
in use.

Process optimisation and promotion of energy-saving
technologies

We continuously promote various energy-saving technologies,
including steam decoding, electricity decoding, carbon dioxide
recycling and utilisation, exhaust heat recovery, and high-efficiency
refrigeration, to achieve comprehensive utilisation of heat energy and
systemic energy conservation.

o Carbon dioxide recycling and utilisation: Standardising external
purchase criteria, promoting a balance between recycling and
utilisation, and achieving zero external purchase of carbon
dioxide.

. This reduces the annual external procurement of carbon
dioxide by approximately 52,000 tonnes.
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Intelligent Energy Management System

To systematically advance the green and low-carbon transformation,
we regard intelligent construction as a key path to achieving our
“Dual Carbon” goals. In 2025, we continued to promote the online
operation of the intelligent energy management system in multiple
factories, enabling real-time collection and intelligent analysis of key
energy consumption data. As at the end of the reporting period, 31
factories had completed the automation upgrade of their energy
systems, and we plan to achieve full coverage of intelligent energy
management in all factories by 2026, providing solid digital support for
energy efficiency improvement and carbon emission reduction.

We completed the construction of the CR Beer carbon emission
accounting (Scope 1 & 2) system. Through data integration with
ERP, SRM, and other systems, we automatically acquired energy
consumption data such as electricity, natural gas, purchased steam,
and gasoline, reducing manual data entry and improving data
accuracy.

In active response to the requirements of low-carbon development, CR
Beer is steadily advancing the construction of its value chain carbon
management system. CR Beer has initially established a blueprint
framework for its value chain carbon management information
system and simultaneously launched the first phase of its value chain
carbon emission information project. Leveraging its multi-system
data integration capabilities, the project automatically acquires data
from internal systems such as ERP, orders, finance, production, TMS,
SRM, and CR Beer Business Travel Platform, enabling systematic and
standardised accounting of value chain carbon emission data and
effectively improving the efficiency and accuracy of carbon emission
data collection and accounting. Currently, it has completed core tasks
such as system framework design, functional planning, determination
of activity data acquisition methods, and construction of the emission
factor database, laying a solid foundation for the subsequent refined,
information-based, and standardised implementation of carbon
management.
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Overall results

Through the above measures, we have not only significantly reduced
energy consumption and carbon emissions, but also built a digital and
closed-loop energy management system, providing solid support for
achieving the goal of carbon neutrality.

We are committed to green operations and continuously promote
the transformation of our energy structure towards clean and low-
carbon energy. Since 2021, the Group has fully achieved zero coal
consumption and systematically reduced its reliance on non-renewable
energy sources such as gasoline, diesel, and natural gas. Through
actively procuring renewable electricity, we are continuously increasing
the proportion of clean and renewable energy usage, reducing carbon
emissions at the source, and providing a clean and efficient energy
foundation for our intelligent energy management system.

In 2025, the Group’s renewable electricity share exceeded 67 %.

As at the end of 2025, 17 factories had put into operation for on-site
photovoltaic power generation, with a total installed capacity of 78.7
MW.

The annual self-generated and self-consumed photovoltaic electricity
reached 47,471,900 kWh, accounting for 12% of the total renewable
electricity usage.

In 2025, CR Beer continued to increase the proportion of renewable
electricity used through various measures. In 2025, the proportion of
renewable electricity usage rapidly increased to over 67%.

CR Beer has set renewable energy improvement targets and broken
them down to each operational sites, promoting the increase in the
proportion of renewable energy use through performance evaluation.

CR Beer continues to promote rooftop photovoltaic (PV) projects in its
factories. By making comprehensive use of resources such as factory
areas and building rooftops, it has completed 10 distributed PV power
generation projects in 2025, adding 49.7 MW of installed capacity.
By the end of 2025, a total of 17 distributed PV power generation
projects had been completed in factories, with a total installed capacity
of 78.7 MW and an annual power generation capacity exceeding
78.506 million kWh.
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TECRFEXRKRBEAXBRBELT4THT

FE s RRAREABELSLATBLSE NN
FERLEAER12% °

HOR R R HBBN R - B E B MR
MFERAET RAZZF R - KKEH
TJ A BB NEALARA -

In 2025, the self-generated and self-consumed electricity from
PV reached 47.47 million kWh, accounting for 12% of the total
renewable energy usage.

CR Beer has introduced incentive policies, deducting the cost of
purchasing green electricity and green certificates from factory
cost assessments, which has greatly promoted the increase in the

proportion of renewable electricity used in its factories.

£ We have set a target to put photovoltaic power generation into
& operation in 23 factories by 2026, with a total installed capacity of
99.7 MW.

BB B FRE_ZT _/NFF]
2RI TANXKRASR » BENE=
99. 7K F °

EXRERESEHBLE CEE—-Z)
Percentage of greenhouse gas emissions
by type (Scope 1+2)
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@ L EREREE A @ TLEF IR R O SUAERS N ERHRE
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combustion @ FRREAIE SR HE @ FUAERR =R
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{ ° : 0.0%
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Beer Business

l 18%
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HhE
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@ ‘CARRRHR £
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fossil fuel combustion
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HEkE
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electricity
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O TluasEsgREEEERE @ AWABERRANSER
Emissions of industrial SRR E
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purchased heat :

B EXkRENEIRERE : [ ]
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treatment of wastewater
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—SBRTEBER

ABERE N -FBIHIX

Renewable electricity - Procurement of green electricity

TECRF BETHEAMRI BIXMEERBERANE - 2FEERXMWES9,598 7 TEM - HEAE
EM67.74% (—FE_UFEREL : 37.5%)  BATKIRAETHHR) S _HF B o

o I~ R EUN LB R coadE - 3R FE o B BN BETIMALHENRRIT FEA1
RSB ERIT1,000F T EA

o BRIl ME o BRR R BN adl c KE ORI B ST AMNMEYENRI RSB
FBII80% Ak

o Bl MEAERN/RERAUTBAERNMEAISIE100% ;

e BAZIIEMELERMWER19,660.027 TN + SEHBEMN32.85% °

In 2025, a total of 61 factories under the Group replaced traditional thermal power with purchased green electricity.
The annual procurement volume of green electricity reached 395.98 million kWh, accounting for 67.74% of the total
electricity consumption (compared with 37.5% in the same period of 2024), surpassing the established target in the
Carbon Peak Action Plan for 2025.

e Atotal of 12 plants in Liangshan, Bengbu, Wuhan, Shenyang, Xiaoshan, Hebei, Xindu, Jinan, Qiannan, Zhengzhou,
Heilongjiang, and Lu’an have cumulatively used more than 10 million kWh of green electricity annually;

e A total of 11 plants in Anshan, Xing'an, Hailar, Bengbu, Wuhan, Hebei, Dalian, Liangshan, Panjin, Guangxi, and
Zunyi have a proportion of green electricity usage exceeding 80%;

e The proportion of renewable electricity usage in Anshan, Xing'an, and Hailar is as high as 100%.

e The purchase volume of green electricity with green certificates reached 196.6002 million kWh, accounting for
32.85% of the total electricity consumption.

—E_RF BANBAXKRER FEH
NRMWEITFERAI B AR 39,5985 F
R - IR DAk R E 23,197 1% o K
o IR K EBORAK2.78 5 I - 4 e 4T
SN HR20.41 7 o FATE B FE #x -
B RFH  FRARBEBNHEA
HEZHERERTEMLOBUE &7

I E R AR -

In 2025, due to photovoltaic power generation and the procurement
of green electricity, we cumulatively used 395.98 million kWh of
renewable electricity, successfully reducing carbon emissions by
231,900 tonnes. Among them, photovoltaic power generation
reduced carbon emissions by 27,800 tonnes, and the procurement
of green electricity from external sources reduced carbon emissions
by 204,100 tonnes. We will continue advancing green and low-
carbon development by setting new targets, aiming to sustainably
maintain renewable electricity usage to over 60% of total electricity
consumption by 2026.

AR E WF A
T B FiEENBEREE - TR

Biogas therma energy recycling

By analysing our operational carbon emission data, we identified

BIEI SN A T (25097) 7= A Y iR HE IR 2 &
= 2FHHAEM33.88 M 0 SERERE
B2M54% - At - AERASEMEFLI
FEEMNEABSRE - BBOSKKRE B
FEEAR  ATERIEER o ENME
BOR BB SRR - & T E R ING 2
COR D INIR S LR REIRE AR ©

—ToRF BE

that purchased heat (steam) accounts for the largest proportion of
emissions, totaling 338,800 tonnes annually, constituting 54% of
total carbon emissions. In response, the Group encourages production
plants to install and utilise biogas boilers, which recover biogas
generated from anaerobic wastewater treatment to produce steam
for brewing operations. This initiative not only effectively reduces
greenhouse gas emissions but also significantly cuts reliance on
purchased steam, thereby lowering environmental pollution and
energy consumption.
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ZEZRF AEHHEB36EI BE
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ALY ANRT3,7907 7T ° B L HE R E
#7530 o EA RSB R R T HE
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Al BIIZRAESEREH  2HF
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PRy EEERBKERAEEETL NN
o

“E_RF - £FEERRERAT 5K
WEEXKAHNBAE  XRWEMFR
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Bolc EAEE BUFELZXRTI] BI5
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A HAEBNRIT AR hEYRE
A - BETHA EEZIRIESP -

BRXEERREXETE
“E_AF - RAVMEEHARXAXES
BIATR 2FRBHEREELS TR
57.2% -

In 2025, the Group had 36 factories equipped with biogas boilers,
recovering 15.26 million cubic meters of biogas and generating
145,800 tonnes of steam. This initiative saved approximately RMB37.9
million in steam procurement costs while reducing carbon emissions
by 75,300 tonnes. Among them, biogas recovery reduced methane
emissions, equivalent to a carbon emission reduction of 32,600
tonnes; and the reduction in purchased steam has led to an equivalent
carbon emission reduction of 42,700 tonnes.

R&D innovation

In collaboration with Sun Yat-sen University, we launched a research
project titled “The Influence of Adding Beer Spent Yeast on the Biogas
Yield Rate of the Anaerobic System” to enhance the biogas yield rate
of wastewater treatment.

In the field of wastewater treatment and resource recovery, we
have launched two key technology research projects: “Research
and Development of Biogas Desulfurisation Technology for Brewery
Wastewater Based on Wet Complexed Iron Desulfurisation Process”
and “Research and Development of Anaerobic Granular Sludge
Process Based on Beer Wastewater Cultivation”. Simultaneously, we
were advancing “Research on the Influence of Spent Yeast Addition
on Biogas Production Rate of Anaerobic System” and “Technical
Research and Development and Application of Lean Operation Mode
of Wastewater Treatment System”. Through process optimisation and
technological innovation, we aimed to achieve wastewater resource
utilisation and efficient biogas recovery, thereby reducing carbon
emissions at the production side.

The production center of CRSB were exploring the application of green
and low-carbon technologies such as electric boilers and biomass
boilers in breweries.

In 2025, CR Beer actively promoted cooperation between its factories
and local green steam suppliers to purchase biomass-based green
steam and increase the proportion of biomass steam used. Currently,
several factories in Bengbu and Anshan, among others, are using
green biomass steam through cooperation with local governments
and energy companies; the Chaoyang new project is connecting
to biomass steam, and a distributed biomass steam project is
being piloted at the Hailar factory. This project is currently under
construction.

Project of replacing diesel forklifts with electric forklifts

In 2025, we accelerated the electrification upgrade of forklifts within
our industrial parks. As a result, diesel consumption continued to
decline by 57.2% throughout the year.

AL R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

We have established a timeline requiring all factories to be fully
equipped with electric forklifts by 2030, achieving zero diesel-powered
forklifts and contributing to green and low-carbon development.

By optimising our energy structure and improving energy efficiency,
we achieved a significant reduction in total carbon emissions in
2025, with a decrease of 13.5% compared to 2024, marking positive
progress in carbon emission reduction.

Energy consumption over past three years

BRRERE

Total Energy Consumption

BEEEREEE-FBERRKR

Direct Energy Consumption —
Non-renewable energy sources

BEEEREEE-TIBERRRR

Direct Energy Consumption —
Renewable energy sources

B ¥ B8 R B FE 2 - MG B 7

Indirect Energy Consumption —
Electricity purchased

B) ¥ B8 TR OB A B - SN 2K OTRE TR

Indirect Energy Consumption —
Purchased steam

BRGARREEE

Consolidated energy consumption
intensity per unit

B
Unit 2024 2023
1,000F FL B 1,764,626 1,818,514 1,848,696
1,000 kWh
1,000F F B 295,038 335,989 358,313
1,000 kWh
1,000 F FEL B 780,157 233,759 8,466
1,000 kWh
1,000 F FL B 572,799 578,013 551,235
1,000 kWh
1,000F FL A 896,788 931,479 930,683
1,000 kWh
1,000 F B &/ F 0.1604 0.1638 0.1708
FrrE
1,000 kWh/

kilolitre output

{8 4 1 B F i 5L B

NEGARNAKHAENEECEE=Z)E
ENHRERSSEEES - BAITRNE
DRI E - RN B NE
SHMBEREER - FXHNERRL
IKFHITEMRES L AT o AL &
£ BNERLFHER - RBHBEAT R
MBI IRIE LS - #H— B E M B
RETRHRE > NeSNWEERAETIE
RARTE -

VALUE CHAIN COLLABORATIVE CARBON REDUCTION
PROJECT

To systematically identify the Group’s emission priorities and reduction
potential at the value chain (Scope 3) level, we launched a value chain
collaborative carbon reduction project, generating results on value
chain carbon emissions and emission intensity, and quantitatively
analysing and comparing the decarbonisation levels of our suppliers.
Based on this, and combining business characteristics, key emission
points, and information from internal interviews, we further developed
a value chain carbon reduction plan and medium- to long-term
roadmap, providing a basis for subsequent value chain emission
reduction efforts.

J
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MARERETR - AEHENEEREREE
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NEBERE NS T SHLEIT50% ¢

o KRFEMBXRHMSELHI5% :

e TRLFWRONEEHREMTF
EZ5: AENESEFERT LT
RARSHERS - SWENEEH
MEMZIRAETR -
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BRSNS HEREE SORB TR L%
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SR o

ErFmEE s BADERS 1 RSB ~m54
REBEFmITR-miREERES DT -
FHE AR AT 3560 = miR B R E XX e
DITERER ¢

e BMEMAEMNREIERIMTHRER
A

. BRESEEREDTEREESS
BT -

RLEFCHBANNEBRIRI - THEES
BEMLTT MMNBERMK T EAKE - 8
THIFmeEa ARRERIAFLM
s

The research results show that the Group’s carbon emissions in the
value chain are mainly concentrated in several key stages:

o Packaging materials are a significant source of emissions,
accounting for nearly 50% of the emissions structure in the
value chain;

o Emissions related to agricultural products account for
approximately 15%;

o The value chain emissions structure differs across different
business segments: emissions from the production process
account for a relatively high proportion of emissions in the Baijiu
value chain, which is significantly different from the emissions
structure of the beer value chain.

This year, we continued to review the key emissions and
decarbonisation potential areas in the value chain, and clarified
that the priority of subsequent carbon reduction work will focus on
key links such as production, packaging materials and agricultural
products.

At the product level, we selected 31 beer products and 4 Baijiu
products to conduct carbon footprint accounting and analysis,
resulting in a total of 35 reports on product carbon footprint. The
analysis results show:

3 Canned beer has a lower carbon footprint than bottled beer;

] Reducing packaging weight helps to effectively reduce a
product’s carbon footprint.

These findings provide a quantitative basis for our improvements in
packaging design, material selection, and weight reduction, and help
continuously optimise the environmental performance of products
throughout their entire life cycle.

AL R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

We promote the application of research findings in areas such as
strategic planning, data disclosure, system capabilities, and supply
chain management.

1. Supporting Medium- and Long-Term Carbon Reduction
Planning for the Value Chain: Based on research findings, we
formulated a collaborative carbon reduction work plan and
planning ideas for the entire value chain during the “15th Five-
Year Plan” period, clarified the direction of carbon reduction,
key points of target management and key measures, and
provided a roadmap and actionable guidance for subsequent
carbon reduction actions in the value chain.

2. Enhancing the Foundation for Value Chain Carbon Emissions
Data Disclosure: We improved the compilation and preparation
of carbon emissions data across the entire value chain,
enhancing the completeness, traceability, and long-term
comparability of relevant data, and supporting the disclosure of
greenhouse gas/climate-related indicators in ESG reports. The
HKEX has already required a phased strengthening of climate-
related disclosures starting in 2025, and strengthening data
and management systems would help improve the quality of
disclosures.

3. Promoting the Development of Information Technology
Capabilities: Based on the carbon emission accounting model of
the value chain and the characteristics of the Group’s business,
we planned the blueprint for the construction of a carbon
emission information system for the entire value chain, and
carried out the first phase of system development in conjunction
with the intelligence and digitalisation functions to meet the
needs of long-term data management and disclosure.

4. Supplier Assessments and Green Supply Chain Management:
We conducted research on carbon emission data of core
suppliers, made preliminary analysis of suppliers’ carbon
performance, and incorporated green and low-carbon initiatives,
green supply chain management requirements, and green
and low-carbon performance-related content into the supplier
management process to promote collaborative carbon reduction
in the supply chain.
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5. KRERGHEER : BFEAZRE
TR RAEHEXRIMEBE FRE~ X
ErEmRRTHE BN RERM
8B 2= 50 TR T /9 77 G B R 3T %
BB ARFREERMRARS
Xmth R EER T 2S5 HEX
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5. Collaborative Carbon Reduction in Agricultural Products: We
studied the carbon footprint of domestic barley. In collaboration
with relevant projects, we launched the research on the
carbon footprint of domestic barley products, established
product carbon footprint accounting standards from barley
planting to malt processing, and provided methodological and
data support for the green and low-carbon development of
agricultural products and collaborative emission reduction at the
procurement end.

On the raw material side, we have launched the “Research Project
on the Carbon Footprint of Domestic Barley in CR Beer’s Hulunbuir
Production Area”, which focuses on the carbon footprint tracking of
core raw materials for the first time. This provides data support for raw
material procurement decisions and collaborative carbon reduction
at the planting end, and lays the foundation for the subsequent
establishment of agricultural product carbon footprint accounting
methods and standardisation.

AIR POLLUTANT MANAGEMENT

Our exhaust emissions mainly come from the fuel combustion when
providing thermal energy during the beer production process. We have
established and implemented a comprehensive management system
for air pollutant emissions, which includes hierarchical management,
source control, clean production, and the treatment of both point
source emissions and fugitive emissions, effectively reducing pollutant
emissions.

We promoted the use of natural gas boilers and photovoltaic power
generation to reduce dust and volatile organic compound (VOCs)
emissions. We strictly implemented dust control measures and
strengthened monitoring data management to ensure that treatment
facilities operate efficiently and stably.

In 2025, the Group continued the statistics and disclosure of volatile
organic compounds (VOCs) emissions and particulate matter
(PM) emissions of atmospheric pollutants, enhancing the refined
management of atmospheric pollutants.

AL R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited
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KRR AR WATER RESOURCES PROTECTION
KeE BAIW e ALY —ToRF
IHFERRBRT BL50%K ERER Bfy B 15 ZEImE —ZTCZ=F
UNSDGs Our Concept and Our KPIs Unit 2026 2024 2023
Objectives target
L BAKRR BRELSAHKE Fiunk 30200 30955 31,662 29,970
To save water Fresh water consumption 1,000
E resources of beer business cubic
iEEIRKE metres
PR
Bk b1 2.80 2.84 2.88 2.80
Water consumption */8F
intensity per unit of g
product Cubic
metres/
kilolitre
output
HEKTREE  KHEREE 20,421,741 20,642,247 21,686,102 19,719,807
= Total sewage discharge Tonnes
To prevent water
pollution HOFRBINBIRHERER 2 0 0 0 0
Incidents Incidents of non-compliant Incidents

wastewater discharge

BINNAERFEBFEEFIRTUATEE :

Our systems and standards include, but are not limited to, the following policies:

o (ESUBERIPEEETENE)

“Measures on Ecological and Environmental Protection Supervision and Management”

o OKIFRFAERAN)

“Rules for Water Pollution Prevention and Control”

o (HOSEIEAMN)

“Rules for Pollutant Discharge Management”

—ToRF BE

7
J

\'\

C B

walshs DSy o EWHENIS R

-

| 131dey) e

ET¥

z19wdey) e

cuondeyy o B=g

y4ordeyd o Ehiss

Guondeyy o BEEK

5
s 2 RERIRE e Environmental, Social and Governance Report 2025 ; 115

-



EFNE BE-RARHEZERR  BE-—SHRTEEEAE

Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

EE G

BB N TIRIKARERUE SBIRA
K - @AM EBOESE
S IRKKEE C IRE KR - REKE
B BANMEBEERMETER<KRE -
RER17BUKRBE R 55 (1R 58 KK
R ARKENE BERFARZE) - N
LI X e BRERTT M35 G2 W 4 Sk o

Rat - RS EEA KSR AEAE
B ERERIMRER BT EISKL
Bk, HREMNEE - RAISKISKHE
MEHIER © BREKERS A RERA
BTl BTl K2 E R AR

ARBRMBBRARE BRI - B
Rk R 0 B BRI R RS K B SR e 2 A
t o ZARBINES BE - AREK
FREIR B 55K E B 23
LEERERSE  HEMAAR LT
AR -

MANAGEMENT POLICY

We are committed to the efficient management and recycling of water
resources, continuously reducing water consumption and improving
water efficiency through measures such as lean production and
equipment transformation. To strengthen management, we improved
relevant policies in accordance with national standards and tracked
17 water resource management indicators (such as reverse osmosis
wastewater rate, condensate recovery rate, and recycling rate) to
achieve continuous monitoring and improvement of key aspects.

At the same time, we attach great importance to water pollution
prevention and compliance management and strictly implemented
environmental protection requirements. By improving sewage
treatment facilities and continuous monitoring and control, we
have achieved full compliance with wastewater discharge standards
and ensured that wastewater discharge complies with industry and
national standards.

The Group’s President and Vice Presidents oversee relevant
departments to ensure the efficient utilisation of water resources
and compliance in wastewater management. Following a phased
organisational restructuring, the Group’s water resource management
strategy and performance are now centrally overseen and managed by
the Headquarters Production Center, which submits regular progress
reports to the President.

e R (=7 OUR METHOD
KERE B Water Resources Management
GBI WKkEE

Green factory water saving management

RECLARBEEE T 218775 (2023-2025)) - BRKEBI N AR - ERET L] FRETERK
W ITAERIER - ARSE CTKEL A TN & D) TR T KR - BRI R BUKE AT L b5 /& - FFHIE T3 K48
i

“ECRF - BMITOKEEERTRTIKE AN

o “EWE  IMIT RIWERSE [KBGAHEE] -

Under the CR Beer Green Factory Construction Plan (2023-2025), water management has been identified as a key
component, mandating all affiliated plants to strictly comply with national and local regulations, conduct water
conservation evaluations in accordance with the Guidelines for Water-Efficient Enterprise Evaluation, ensure alignment
with industry standards for water intake quotas, and develop targeted water-saving measures.

e In 2025, the Changzhou plant received a municipal-level subsidy for its excellent water consumption performance.

e In 2024, the Guangzhou plant was recognised as a “National Water Efficiency Leader”.
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KB 5 8l 3

Water-saving science and technology innovation

RNERTTRAKE R Rz ERRE - RIS EEE T KBRANHRENA - FE_FZTENR - BAIKD B
FF R R B R (A) BR UM BOR B AR R T R/K 8 R AR R - ESE Tk BAREIR - FATHIEK
REGHERTRKEEERESEE  SETRINRZISELRER  HITKRERKESH T ZEL
SERETT -

BMNWTHAER NI ZRA B REFE B [ RRBERA
FREEREA TKBRANER F - RINEKMNEFBREL - RRRESE - TZRELKREEBTIENETTE
HETEM#EHRTKIE TERRBBEETRT

1) BEET  BAPAPERAKE
BUBRAEESTRREMAA  BECPEAIENAIERE  RBABEAKOFABE -

2) REAR  NEBEBHKRZFR[KTE ATE I0E
HXNBERSEFNEZRKRE(RRINE) - FRAKFESRFERAENE RO BEOBKSHE
MK KU RGRELRT -

3) TZME - MR AREL ZIRES
R T ) —RFEREWCR A - B RIRF AR - B A SRR 8K MR R ERA A F K -

4) EHHE b LERARL SR OB R N KFE
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5) B AN R ARSBRKBITEEEZNARGR
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To improve water efficiency and reduce operational water consumption, we are continuously advancing research
and application of water-saving technologies. In the 2000s, we pioneered the single-end bottle washing intermittent
spray technology, significantly reducing water consumption and enhancing water-use efficiency in the bottle washing
process. Regarding water-saving management, we set water consumption targets and regularly tracked and disclosed
water consumption information. We continuously conducted benchmarking and experience reviews to promote the
implementation and iterative improvement of best practices in water conservation at all stages.

Our water-saving approach: From “process optimisation” to “system balancing” and then to “recycling
and reuse”

Building upon existing water-saving initiatives, we are focusing on promoting water conservation through lean
production, upgrading key equipment, recovering residual energy from processes, and optimising operations according
to local conditions. Key measures include, but are not limited to:

1) Lean production: Reducing water consumption during Clean-In-Place (CIP) processes
Through lean management and process optimisation, reduce water consumption in the CIP cleaning process and
improve the utilisation efficiency of cleaning water.

2) Equipment upgrade: Implementing transformation of water/thermal balance for major water consuming
equipment used in the packaging process
Optimising the water and heat balance for major water-consuming equipment in the packaging process (such as
bottle washers) to reduce unnecessary water and energy losses and improve system efficiency.

3) Process synergy: Recycling steam in the saccharification process
Promoting the recycling and utilisation of secondary steam in the saccharification process, improving resource
utilisation efficiency, and reducing the indirect demand for fresh water and related energy in the production process.

4) Adaption to local conditions: Air cooling in winter in the north to reduce cooling water consumption
Based on the regional climate characteristics, cooling methods such as air cooling in winter were optimised in north
to reduce cooling water consumption.

5) Reuse and efficiency enhancement: Utilising condensed water for heat exchange of packaging machines
Promoting the reuse of condensate for heat exchange in the packaging main unit and other scenarios, thereby
improving the level of water resource recycling while ensuring stable operation and quality requirements.
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KB IR &R A

Water resources recycling

BNERRIZMNTRAENRRT  KOETKERBIHME - BIOKZAEBERTH LT © T3 AR
BT RILBRMET LR -
“E-RF AEFHBUIOKER S E1RT)40,515 50 0 BIAAKELH AFEKFEEM134 o

We rigorously advanced water resources recycling initiatives while maintaining uncompromised process and product
quality. Post-treatment recycled water was allocated to auxiliary processes, deliberately excluded from brewing
operations, to uphold stringent food safety protocols.

In 2025, the Group's total recycled water consumption reached 405.15 million tonnes, with recycled water volume
approximating to 13 times of fresh water consumption.

PREBEEMBERERK

Strictly prohibiting illegal extraction of surface water

B E R B AR E B ROK EENS - B
o KFENE

o MIMBIEHE

s MR ERE

o EWMRMEZMITABRE
—BEREEABRERHRER -

We have established a monitoring mechanism to prevent non-compliant extraction and use of surface water,
which includes:

e water balance analysis,

e video surveillance inspections,

e on-site audits, and

e whistleblower reward programs etc.

Strict accountability measures were enforced upon verifying misconduct.

A8 (42 A% ) A R 22 7] e China Resources Beer (Holdings) Company Limited
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FA7K B BROK #5452 BR
Water use and water consumption data Unit 2025 2024 2023

RAXEE RSN 31,231 32,008 30,337
1,000 cubic
metres
WDWED;LE( LTty N D= FH 11,000,435 11,102,973 10,825,134
Rl &) Kilolitre

Total output of finished products
(= beer output + Baijiu output +
beverage output)

BT KRR STHK S 2.84 2.88 2.80
Water consumption intensity per unit ETH~=
Cubic metres/

kilolitre
output
FKRHEEBAE Internal control of wastewater discharge

75 K HE Bk

Wastewater discharge

BV RERER MM 5K E - FRESTAAZRONZEFABEENL
BATERRIT DR - B I5KEH - ﬁzMF_Y_ﬂiﬁlJ AL MAOREMI00%EES -

TECRF - ER32KI] K 75K B RS CMESRBERBRRPRAMRERESE @ 8%
WIEARM1,9935 7T

R EEARFKBARHE XS - FATE

o ENIFKITFMIEIR RS » USRI KAE L W N SL e TR E MR AR = 2L

o HIERSIAFBBIELABESFENRS  LEMOHTIRIE

o EXRT] EMALNBINHABFTRED —RNBIESE °

“ECRF BB T ABLEARBREHN)TKMEEIMMANEEATE 34KIT EER F4E1T -
We strictly adhere to national and local wastewater discharge standards and have set internal control indicators that
exceed compliance requirements to manage and control risks.

We implemented rainwater and wastewater separation to reduce direct discharge. We have achieved 100% coverage
of rainwater and wastewater separation networks in all factories by 2025.

In 2025, we upgraded wastewater treatment system, rainwater and wastewater separation renovations and low-
nitrogen combustion retrofit for gas boilers at 32 factories, investing RMB19.93 million.

To reduce the risk of non-compliant wastewater discharge, we have:

e Established a wastewater evaluation indicator system to achieve real-time early warning and interception of
exceedances in online monitoring;

e Developed guidelines to standardise the reporting, handling, and analysis processes for exceedances and data
anomalies;

e Required factories to organise relevant training regularly and conduct at least one emergency drill annually.

In 2025, we established a wastewater early warning indicator system and information platform unigue to CR Beer, and
officially launched such system and platform in 34 plants.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

BREAMER
Wastewater compliance management

1. AO5RFARBRAMMEER

o NIFRFHIA=ZFHRRBRITHEBITK - MFFRIGKELENEMAEE MBS KMESN 2B E
B KHSKARSREE ERmE/ MEETRHRR 2 BT  RIDAERNSSIEER - &
BBHRHEEK  —FE-=ZFE-_FT-RAFRREFKERER - KFRBEENHREMS -

s AL EENAERENBSENIRE  FHRERREATEET

o BAKIEZBRIMIT  FRAOTRDAGIE S MELZTINTME - HHARRICEBITN - #t—FRITE
LIRS AEET -

o BISKELENETTEMELEBRAANRABHE TN ER - KIERSGADRETKAE RS
MIZERE - FRBEBEREZRER - ARMEAYEEIFREZOEN  EEEMENRE - Ka 5005
KABERREETAD  AFZARFRAOSRETIOMHE - BEABEENSEERBRNL LS
ESEE - 2ERIFKALE 2 IRACAERKFE -

1. Water pollution prevention and control and compliance management:

Al

e Three-Year Water Pollution Prevention and Control Action Plan has been successfully completed. It has been
implemented in six aspects: strict compliance management of online wastewater monitoring, strengthening
wastewater early warning and emergency response capabilities, implementing classified and graded wastewater
management, special campaigns in key river basins/sectors, strengthening supervision, and improving
governance capabilities. All targets have been achieved, and zero incidents of excessive or non-compliant
wastewater discharge have occurred from 2023 to 2025.

e All factories are equipped with monitoring equipment that meets national standards and implement strict daily
management of facilities.

e We strengthened the implementation of regulations, conducted special assessments on the compliance of
water pollution prevention and control regulations, and incorporated them into the environmental protection
standardisation index evaluation to further enhance the water pollution prevention and control capabilities of
production plants.

e The operation and early warning response of wastewater online monitoring were incorporated into the
environmental standardisation index evaluation system. Relying on the system’s automatic calculation of core
indicators such as the internal control compliance rate of the wastewater treatment system, the effective
transmission rate of discharge data, and the effective daily average compliance rate, the system provides
intelligent early warning while monitoring the stable operation status of the wastewater treatment system in real
time. At the same time, a special assessment of water pollution prevention and control was organised. Through
the dual efforts and synergistic strengthening of data monitoring and control measures, the standardisation
management level of the entire wastewater treatment process was comprehensively improved.
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2. ErHERARH

o FITFEATHAT RN [DiRFR - NEFIRRN - FBEF T 5KETIRR IR T IEBIREERIB R
RNEEKE

o XIFKFEBITEEME TG RN I - SR kiF~ o
2. Production arrangements

e We adhered to the principle of “No production without compliance” when formulating production
arrangements and plans, using the operational status of factory wastewater treatment and the stability of
compliant discharge as key criteria;

e We implemented production restrictions or shutdowns for factories at risk of exceeding discharge standards or
non-compliance.

3. VKA A R
o MAAIFTEXBICHEI » HBEX, BREREH A LKIRTRE
o BEFBEITLTI2ENN RBHEB -

3. Training for personnel responsible for wastewater treatment

e Relevant staff shall undergo theoretical training and practical internships, and can only operate independently
after passing assessments;

e Annual factory-level refresher training of at least 12 hours is required.

55 7K R R B = R
Emergency response to wastewater risks

BANGIEZKFEERERIERS - BEFBHKRESLTT AR NRERER - 246 E BITRN 2R
& RIANDAERES -

“ECRF RARGEAISKMESHNLRAABERNRER - TREEEBIREKENEHIME - RIERHES
RO REDEFT T KEBUE @ EBAEATKOIRI MBS - RIHRAARM1,6307 7T °

BN ECTREHLRZEETNEEBRLERIERS)  BEFELESMENS - BRSKEREA
B BB EEIRNE - B IR I5 KON

We have developed operational guidelines for handling wastewater anomalies to guide and assist production factories
in refining their water pollution emergency control measures. Each unit conducts regular emergency drills to enhance
response capabilities.

In 2025, the Group systematically planned the construction of wastewater early warning and emergency response
capabilities, carried out the automatic interception project for wastewater exceeding standards, and promoted the
transformation of production plants in batches and categories according to the implementation plan. The project
completed the project initiation and transformation of 51 plants, with a total investment of RMB16.3 million.

We have formulated the “Guidelines for the Operation and Abnormal Situation Handling of Wastewater Interception
and Recirculation Facilities” to strengthen the abnormal handling and early warning mechanism, and ensure that the
interception facilities were automatically and effectively activated when wastewater exceeded the standard to prevent
the discharge of wastewater exceeding the standard.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

e 5 % K B R 4 K A

Beer wastewater-to-resource

BBRAEFRKRKPENRERS  TEHC R - EASESEEYR > AMENRTISKAEE 8 [RIEE
FOR VB EAFTEHOR - BRAEREARIRT - BB DR HR - SRR R KGR T B R0 ORCHE B
T ©

BANBREFRUARFAREEERAMTRERGSBISHELWAORAME - THEREMERMRNTII KE
EHR MNP ISR AR RIE - #H— PR T8H - REESRIKRES - HER oMLk -

ZEZRF  AEHBET20REF LT F5KIAT T RE RN -

The organic matter concentration in wastewater from beer production is very high, with excellent biodegradability and
no toxic or harmful substances. It can serve as a “liquid nutrient” for urban wastewater treatment plants and help them

supplement carbon sources. Without anaerobic treatment processes, methane emissions have been reduced indirectly,
achieving a win-win situation for wastewater-to-resource and carbon reduction.

In collaboration with Sun Yat-sen University, we launched a research project titled “The Influence of Adding Beer Spent
Yeast on the Biogas Yield Rate of the Anaerobic System”. We completed the laboratory stage and pilot-scale verification
of waste yeast addition at the Neijiang plant, further optimised the operating parameters, and obtained the optimal
point - critical point curve for yeast addition.

In 2025, 20 production factories within the Group executed “negotiated discharge limits” disposal for their wastewater.
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FHAE(COD)

Chemical oxygen demand (COD)

HEFAEHATHREN)

COD (discharged into municipal
sewer system)

tEFAE(HEABAKIK)

COD (discharged into natural
water bodies)

RRHMEE

Total ammonia nitrogen emissions
(NH3-N)

[AHEREGEATERE M)

Ammonia nitrogen emissions
(into municipal sewer system)

R[UAHEE (A B A KM

Ammonia nitrogen emissions
(into natural water bodies)

B
Unit 2024 2023
o) 828 849 789
Tonnes
i 810 827 765
Tonnes
int) 18 22 25
Tonnes
i 75.85 82 82
Tonnes
i 75.39 80 82
Tonnes
i 0.46 1.39 0.17
Tonnes

ZBEK

BN HERFASEEFRTUTEE :

GREEN PACKAGING

Our system and standards include but are not limited to the following policies:

o (HEMBERFHEBEITH)

"“CR Beer Sustainable Packaging Initiative”

o (ALEMERIYGRAT B85 AR E)

“CR Beer Quiality Inspection Standards for Returned Bottles”

B A

HEBFEARERTEZEEREED -
[4R1D J (Reduce B Eft - ReuseEE
F - Recycle A] § &£ - Redesign & ¥ %
1T - DegradablefJ f& %) W AR RN -
BN S
BIET - REBE L Em FABINERIG

HBEEMBMNELRE -

5487 -

NAREZLERTHEM K - AEHE
HRWE  BRARRER - Fm EFRES
REMATREZEEREMASNA - K
BERITAENS - KERHEELAE K
i FARERCEBRVBNRERELS

SN iﬁ 7?1% o

MANAGEMENT POLICY

CR Beer actively practices the concept of green packaging and uses
"4R1D" (Reduce, Reuse, Recycle, Redesign and Degradable) as the
basic principle to promote the reduction, recycling and material
innovation of packaging materials from the source, and facilitate
the continuous improvement in the environmental performance of
packaging throughout its entire life cycle.

In order to ensure the effective implementation of the green
packaging action, the Group promotes collaborative research and
application of green packaging across Purchasing Department,
Technology Quality Department, Product Department, and Production
Quality Center. This cross-departmental cooperation mechanism
coordinated the implementation of key projects and continuously
optimised the quality stability and environmental performance of
packaging materials.
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RS H B HIE H RS T & e KA
B R E - BRRERR T (48R
SR RETHWEBREDYMAT FE
B E)  BTHEEERI XK
W mEBNREREER -

REW ESFEHA
Reduce Reuse
SEBURIE L=yl W BERBEEYGAYIA

KIREL - B MR B
IR ©

Achieve lightweight Packaging containers

and reduce resource can be used
usage through repeatedly in their
packaging structure

optimisation.

original form.

SR IN: OB S

22 BURE BERE - FEeR
REEFARDOVEUERE  HERRRS
S5Z 281 NMEH I ITIRERIE S NE
L IGAE ©

BIRESBE - HEERPIRR S HBEN
RN RERBLEBIUERF SR - HiE
IEK AR B R R -

MEOIFSEFRI  EREESEEER
REERRMRTZSHMEEA - REUS
BERRSHBES
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The Group has established and continues to improve relevant systems
and standards for green packaging, including but not limited to the
“CR Beer Sustainable Packaging Action” and the “CR Beer Quality
Inspection Standards for Returned Bottles Standards,” which are used
to regulate packaging design, procurement acceptance, recycling and
reuse and quality management.

AIEAE BHigit ] B# fi#

Recycle Redesign Degradable
BEETKEER BISEA MR TER IS AT
DIEEIEREEFT K AR SRH B R TEE FTEA

A AR B RIR © AIRFEE PRRRFTII LB -

Packaging can Achieve packaging Develop new material

become a usable sustainability through packaging that is

resource again optimised design non-toxic to humans

after completing its of structure and organisms

use function. and materials. and easily

degrades naturally.

OUR METHOD

Light-weighting: Reduce material consumption by thinning the
can bodies/can lids and reducing the weight of glass packaging,
and promote the development of pilot standards and large-scale
verification while ensuring quality and safety.

Circularity and Recovery: Advance research on recycling systems and
the application of recycled materials, explore solutions such as recycled
aluminum cans, and promote the development of relevant group
standards/national standards.

Materials Innovation and Redesign: Explore low-carbon processes and
new materials for paper and metal packaging, and take into account
both consumer experience and environmental performance.

AL R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited
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Project

BEESZH
MRS N
A

Research and
application
of recycled
aluminium
cans

2R E

¢ -4
&)
Thinning of
aluminum
cans (can
body/can lid)

5m R

FHE - B-HRHGERX 8

Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

B SMBNE
Target and Expected Value

FB4E 40 2 B R S A2 P OB HE TR AR o5 R A2
BEMIM1.3% B RHRE S
E o

BAVB R E D> — DRI 189 B 4 45
SH IR - B 6IE  =ERND
Mo B SRR RHARE - I UE B4R
HlZNENZ ML SREREL

The carbon emissions from producing
recycled aluminum ingots are only

11.3% of those from primary aluminum
processing, and the process does not
generate toxic red mud.

We aim to develop at least one type of
aluminum can with a specified recycled
content. Through can manufacturing,
empty can inspection and analysis, and
shelf-life tracking of finished beer in actual
cans, we aim to validate the safety and
quality stability of aluminum cans made
from recycled materials.

He 3 5 hr R AR ik ¢ T 5 ORE0.01-
0.02mm * #EZFHE0.016mm : 1t 1749

AL ART6,0007 7T, F(RH)RA
R2,0005 7T/ F(#%) - MitRE#KS
9.8-15.8 7l "F(NEME) °

To promote cost reduction and carbon
reduction in aluminum cans: The can body
is thinned by 0.01-0.02 mm and the can
lid is thinned by 0.016 mm; it is estimated
that the cost will be reduced by about
RMB60 million/year (can body) and RMB20
million/year (can lid), and the carbon
reduction will be estimated at about
98,000-158,000 tonnes/year (estimated
value).

—T_RF R H2

—SBRTEBER

Progress and Achievements of Key Projects

IR FHESHR
Progress and Achievements by 2025

E?‘EWSO%E%%M ﬂutmﬁﬂ%hﬁéﬂ’]ﬁ
EERANR  FEWBESERS

ko @SFT’E@EE%:.IM‘WE%UE
AR SHERXERGESE -
We have developed aluminum cans
with 30% recycled aluminum content
and passed tests, meeting the quality
requirements for beer beverage cans;
we have participated in and promoted
the formulation of group standards for
recycled aluminum, and continue to
participate in the formulation of relevant
national standards.

BRI RWKAEREZZW - mih T
RRIESFMRAENELETNER -
Currently, due to factors such as
procurement costs, it is still in the
research and verification stage and the
preparation stage for transformation
after conditions are met.

W5 ORCE A IR B e (330mIESE
0.015mm » 500ml/&;&0.020mm) - 7
FERBATIESIE  EETRES#E
ML LA 36 10 SRR & = RI AT B RS
AFEREREER  EEAREEHRE
BRER ©

The pilot production of can body
thinning has been completed (0.015mm
thinning for 330ml and 0.020mm
thinning for 500ml), and the trial
standard has been established; fixed-
point batch testing is underway to verify
the feasibility of actual production; the
pilot production of can lid thinning has
been completed, and shelf-life quality
tracking is underway.
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I H

Project

RERF %
B TR AR AR AR
EiPi
Development
of
paperboard
boxes made
from barley

B SMMANE
Target and Expected Value

AREFREIT RERERI = MERBENELRR
Be— BROREARKER : sSIAREAS
FREZRITARERAEA KRR - Hi2
FrEmERL -

Using barley straw and brewing by-
products (spent grains) as one of the raw
materials for papermaking to reduce the
use of virgin wood pulp; incorporating

straw/Spent designs such as negative oxygen ion
Grains raw activation to improve the user experience
materials of cartons and enhance product
differentiation.
ZBPAL O  XAEXBPARNREERESAE RSB
UVIEBRIET R Rx2l  INARAXENKITZREE
Development &£/ @+ SEULK AR : BIINMR TR G
of BPA-free 2 o
tinplate UV The use of a BPA-free inner coating to
low-carbon replace the traditional coating improves
cans packaging safety; the outer coating uses a
light-curing process to reduce production
energy consumption and achieve low-
carbon emissions; and the appearance
design enhances the brand presentation.
BRVHEZEEERS
Packaging materials by weight
0.2% . 0.6%
6.3% |
R Re—

@ “EHIA Beer glass bottle
@ S#EE Aluminum can
@ K% Carton

Beer Business

ngE Ak 55

89.8%

@ ZFE Plastic film
@ /= Bottle cap
FE#4r Label

Progress and Achievements by 2025

s —E-_AFNAXKMEXRIT RHRE

[ZpPEIBRSFRAFERRAR
ZIBRBEARHE ] MItA R EREE

AL PIZ920%-30% ©
The relevant development was
completed in September 2025 and won
the “Packaging Technology Innovation
Award” of the “Green China”
Packaging Innovation and Sustainable
Development Awards; it is expected to
reduce the proportion of virgin wood
pulp used by about 20%-30%.

s T RHFNREAETHRETRIK
% B B TBPAS D ERUVIRHREE | - H 3R
Sl E BRI RAIFRLRA
2 [BEFILEREGOIFEK] -

In September 2025, we jointly developed
the “Colorful Star BPA-Free Tinplate UV
Low-Carbon Can” with our partners
and won the “Packaging Industry Chain
Joint Innovation Award” at the “Green
China” Packaging Innovation and
Sustainable Development Awards.

BRVMHAREERS
Packaging materials by weight

‘ 18.8%

2.1% BELS

= Baijiu Business
.9.4% \
5.0%

\ 40.9%,

@ /9ZEM Ceramic bottle
@ ¥=2 Gift box

@ 7% Tote bag

@ 44 Carton

0.0%

@ Z#HEE Plastic bottle cap
BIEEIMR Glass bottle
@ 7 - 5=k Decorations
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RBLSBEMERLE

Total packaging materials consumption for

baijiu business

RS BEREMEERELE

Total packaging materials consumption for

beer business
BEMEERLSE
Total packaging materials consumption

B

Unit 2024

T s 17.3 14.7
1,000 tonnes

F 1t 5,776.6 6,140.8
1,000 tonnes

Iy 5,793.9 6,155.5

1,000 tonnes

E AR B R
AKHEBERBERMHERE - BERE
E - BAEMBN AL FRRIER - 7
SEERERESHREANR  BAEEN
AL STHERE - HXFEIEERE
SRR ST AR EHKE -

AERBNXAERENSEQR &5
MEAMURIERFNERYHE - &
NEZEREBM  BER  BH BN
B gME ARMEMRERREME - B
s - B - AN E R WA -
BEMELBERERENMER °

—E_A%F AKHABHERZERKLT
B RBRBREREIEKRR -

4B RY AR E-B=EFHR
MFAEBENF100%AETER - TH
FIM - A R A R E > — AR
FERY BT - FPBLE A b5 KRR £ AR
%I

ZERF IR 4

TARGETS AND METRICS

The Group will continuously improve its data collection and disclosure
standards by combining key indicators such as packaging material
usage, bottle recycling rate, and proportion of recycled materials
application, thereby enhancing the comparability and traceability of
information. Relevant annual data will be updated and disclosed in
accordance with the Group'’s unified statistical standards.

During the year, we have adopted a more precise data framework to
reassess the packaging material data of two segments over the past
two years. Our primary packaging materials include glass bottles,
ceramic bottles, aluminum cans, cartons, paper bags and plastic films.
Among them, bottle caps, aluminum cans, and cartons are recyclable
materials. Glass bottles are reused after being cleaned and disinfected.

In 2025, the total packaging material usage of the Group decreased
year on year, reflecting the achievements of our weight and volume
reduction efforts.

CR Beer has set a goal to ensure that all its packaging materials have at
least one of the environmental attributes of being recyclable, reusable,
renewable, or biodegradable by 2030, and will continue to promote
related work in conjunction with its actual business operations.
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EEYER WASTE MANAGEMENT
KeE &N e ALy —ToRF
HFEZRRBRT EL250K EREA Bfy B 15 “EImE —FCZ=F
UNSDGs Our Concept and Our KPIs Unit 2026 2024 2023
Objectives target
s REX  RRK - —REKEDFENAEX % >98 99.9 99.9 99.9
LA L TEK General solid waste
m Reduction, integrated utilisation rate
T aEEm Recycling, and
L Ta Safe Disposal BRENEALER % 100 100 100 100
Hazardous waste
compliance disposal rate
TIER Y X % 100 100 100 100
Recycling rate of dried spent
grains
TRES O X % 100 100 100 100
Recycling rate of dried spent
yeast
RHEDKE % 100 100 100 100
Recycling rate of spent yeast
grass

BMNWBERFEGFEETRRFUTERE

Our systems and standards include, but are not limited to, the following policies:

o (AR E [El 4 R ) B TR AR )
“CR Beer Solid Waste Management Rules”

o (LASHRBRFMREIBMEREEITE)
“CR Beer Regulations on the Management of By-products and Waste Materials”

o (HHMR B RR IE Y iE B R )

"CR Beer Hazardous Waste Transportation Policy”

128 4T 1857 (32 % ) B fR 72 & » China Resources Beer (Holdings) Company Limited
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E-RILEKRERY  EREY  E£&
R PR FO 2K - 2REEEH
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

The Group has fully integrated waste management into its
environmental management system, adhering to the principles of
“reduction, recycling, and safe disposal,” and being committed to
promoting a circular economy. We have established a comprehensive,
end-to-end management system covering general industrial solid
waste, hazardous waste, municipal solid waste, and construction
waste. We implement strict regulations and closed-loop control
over each stage of collection, storage, utilisation, and disposal to
ensure that all emissions and treatment activities comply with or
exceed regulatory requirements. Through continuous optimisation
of management processes and technological investment, we
have effectively improved resource utilisation efficiency, reduced
environmental risks, and achieved standardised and systematic
operation of waste management.

The EHS Department and Procurement Centre are jointly responsible
for waste management, promoting resource recycling and reducing
waste generation and resource waste.

We aim to achieve a comprehensive utilisation rate of industrial solid
waste of not less than 98.0%, and always require 100% compliance
with national standards for hazardous waste disposal.

RIEEE: - EREYERE | Scope of Concerns: Solid waste management
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Our Action
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We have developed a solid waste management system that comprehensively covers the management
requirements of all types of solid waste. We store different solid wastes by category. Through the detailed
regulation for the whole process of recycling, classification, identification, storage, maintenance, sale,
and treatment of waste materials, we could meet with the three prevention standards, that is, leakage
prevention, loss prevention and scattering prevention.

The Group aims to achieve a comprehensive utilisation rate of industrial solid waste of not less than
98.0% during the “15th Five- Year Plan” period by reducing the volume of sludge and other waste sent
to landfills and increasing the recycling of solid waste.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

RIEEE: - BREYEE | Scope of Concerns: Hazardous waste management

BI85

AEAFBERBEFOEANER - RE\ETLESIERNIMERKYBELEESI MO RERER - il ki
miEREMFRERER  BREVEGTR  LHEEZRMERES  K—BREDEESK  HkE
ek e R EEmE
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Ak RHEBEAREERER  RALKREVEREADAETE TIEREE

Our Action

In strict compliance with the requirements of national laws and regulations and according to the
characteristics of the industry, the Group has formulated the hazardous waste checklist guidelines and
classified management requirements, prepared and released management requirements of hazardous
waste labels, guidelines on construction and management of hazardous waste storage sites and stations,
unified hazardous waste management ledgers, and standardised the whole process management
standards of hazardous waste.

In 2025, we organised the acceptance of pilot plant projects for hazardous waste construction and
promoted the standardised management of hazardous waste throughout the entire process of CR
Beer. We constructed hazardous waste storage facilities to high standards and further standardised
the management requirements for hazardous waste permit application, planning, collection, storage,
transfer, management ledgers, and disposal qualifications, thereby improving the efficiency of
standardised management of hazardous waste throughout the entire process.

KIEBEE . §HRE | Scope of Concerns: Compliance check

BT
AEHERFZEMUNBREYIEN S FzH LELEIRBRATRENRE -

“E-AF ARETRCGITNARELCERDEERRRDEEETR [HMRAAMEEREXE | TIEHRE
) dmbEAER D E RS FERAITRIME - OFFRBRIRREEGREYER  NMABREDRK
IREHNIREE  BREVFESNLEEE100% -

Our Action

The Group requires all units to carry out regular inspections of the actual transportation, treatment, and
disposal process of hazardous waste contractors.

In 2025, the Group issued the “Notice on Strengthening the Management of Solid Waste of CR

Beer and Carrying Out the ‘Review of Environmental Compliance Management'”, compiled a solid
waste management compliance assessment form, carried out the assessment, paid attention to the
management of solid waste from demolition projects, strengthened emergency management of
hazardous waste sudden environmental incidents, and achieved an annual compliance disposal rate of
100% for hazardous waste.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

BAL

Unit 2025 2024 2023
—MBEREDFES T 1,546.2 1,505.7 1,482.5
General solid waste production 1,000 tonnes
B E WA M A E F g 1,545.0 1,503.8 1,480.3
Integrated utilisation of solid waste 1,000 tonnes
—REREDSRE A E % 99.9 99.9 99.9
General solid waste integrated

utilisation rate

EREDTEE F 1 0.257 0.403 0.239
Hazardous waste production 1,000 tonnes
BEREDE AL E X % 100 100 100

Hazardous waste compliance
disposal rate

%R & T F A
Resource recycling

AERAEREENOBEEIRRPATENER100%BIRER - TURDERFDE =4 EAIABIEE 5

e -

The Group requires reusing 100% of the waste generated in the production process of beer and Baijiu. This strictly

enforced policy not only reduces waste generation but also creates economic value.

B R R
FEXTEATAR
7l

Spent grains and
dried spent yeasts
were mainly used for
the feed industry

v
B A 70 o 0 28 40l 38
150364 50 B B 10 9% R

v

R 2D 17 LA AR B A
FMEASRESRT
EHRESEEBR

v
BHH DR B R
i

C Ieaaaa——

¥

Reduce the
demand for feed
and fertiliser in
agriculture and
animal husbandry

¥

Reduce greenhouse

gas emissions

generated during the
production and use
of feed and fertiliser

¥

Effectively reduce
the agricultural
carbon footprint

TECRF  BRMNAHREWAEREES236.5F M - EESY16. 5T RBELH2.5F M - HXI100%

AR -

In 2025, a total of approximately 236,500 tonnes of spent grains, approximately 16,500 tonnes of spent yeasts and
approximately 2,500 tonnes of spent yeast grass were recycled and treated, and the comprehensive utilization rate

reached 100%.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

LX1v]
Unit 2025 2024 2023

RRRLiE ] T 236.5 242.0 215.3
Dried spent grains 1,000 tonnes
TERELLRE R A x % 100 100 100

Integrated utilisation rate of
dried spent grains

TRER F g 16.5 16.6 17.0
Dried spent yeasts 1,000 tonnes
TRERZE N AR % 100 100 100

Integrated utilisation rate of
dried spent yeasts

& i & g 2.5 2.7 5.5
Spent yeast grass 1,000 tonnes
R B E M A X % 100 100 100

Integrated utilisation rate of
spent yeast grass

FarIRERARBENHEE  FRAMA BRE  F2M BEROSRERBEEENA XU
100% e 7 7 7 B 0 55 = J 1 e 7 3 77 1 M o

Waste materials such as glass cullet, waste cartons, waste pallets, waste plastic boxes, waste woven bags and waste
plastic buckets used in production process and scrapped were 100% recycled by local qualified third-party recyclers.

132 A8 (42 A% ) A R 22 7] e China Resources Beer (Holdings) Company Limited
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

—SBRTEBER

HPEDSREG - EHEWZHEME  PROTECTION OF ECOSYSTEM: PROMOTING

HeH
IRERRAR
UNSDGs

14 IéI{I.EﬂW WATER

15 i

BIODIVERSITY
e A ] HAH “EoRE
B25BHK ERRY Bfr B 5 “EomE —E-=F
Our Concept and Our KPIs Unit 2026 2024 20234
Objectives target
MELE 2 UTEDSERRFRERE A 0 0 0 0
R WaLI Plants
Harmonious Plants located in priority
coexistence ina  areas for biodiversity
beautiful home  conservation
MR MEATBRNATAE % 100 100 100 100
BFEMME(BEENSH
HEm)
Completion of
environmental impact
assessments (including
biodiversity impacts) for
new, reconstruction or
expansion projects
ARHER EEfELMEL RSN B* 20,000 20,000 16,200 6,000
Sustamable Pilot base for standardised Mu
agriculture planting of domestic
barley
EFBERE ST % 42 44 43 -

Procurement percentage of
domestic hops

BNWBENZE  BEEFRTHUT :

‘ We adopt a series of institutional systems and standards include, but are not limited to, the following:

*

(ESHERYP

HWEEENIE)

“Measures for Supervision and Management of Ecological Environmental Protection”

(ESHBERIFRERE)

“Inspection Standards for Ecological Environmental Protection”

CHOSE AN )

“Management Rules for Pollutant Discharge”

CEBIFRARE

I8 48 )

“Management Rules for Noise Pollution Prevention and Control”

CEBHERTP [REL )
"Six Prohibitions for Ecological Environmental Protection”

" PEEREA

NETF0.0667 A °

Mu, a Chinese Unit of area, approximately 0.0667 hectares.

—E_RF BE - HoRE
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

BAVEREEBBET2ERYEEITINE  We are committed to fulfilling our environmental management
BRI 0 RAJER KA B E A 12EFT  responsibilities in daily production and operations and minimising the
HREIMEE - HENASTKLENTER  environmental impact caused by our own production and operations.
WEDSREEREMEREMIRE - HA1EE  If the ecosystem and biodiversity are damaged during production
HITANFME EIRE » BAISIE ~F %  and operation, we are committed to carrying out remediation and
UEAIMWSERMELXBOEDSIRIFE  restoration projects. We encourage all member units and employees
R o to actively participate in ecological conservation volunteer activities in
their communities.

ERHBERE D R D EER | Hierarchical and classified management of ecological environment risks

“EORF ERERQAL/TRABTIRER  KRHRNREEE-—R= ZRENARE - R
IMREBRERABHKUE - SHMEWMB BB HEABESRE  ESUNERPETHRRRESTETIHEER
RERETIE  HAEH2,424MRBIT BN

ZECRF  AEATA(GRTARECEACE S _AFEADHERNR S RO RXETERMBA) - AR
BEFLIT BREESHIERR D REXRRECEFITNGE - NI WERIER - KEES - 1T
I EE  RIFRATIXEZE30MINEEHITEMITR - HRTHORK

In 2025, CR Beer organised various levels of organisations to carry out internal environmental protection
inspections, group-wide environmental protection inspections to cross-functional compliance reviews,
annual cross-year major inspections, central environmental protection inspection assistance and patrols,
pre-commissioning compliance supervision and inspections of headquarters and base projects, and
special investigations and rectifications on ecological environmental protection and energy conservation.
A total of 2,424 hidden dangers were identified and rectified.

;?H H%’

il

o

In 2025, the Group issued the “Notice on Carrying Out the 2025 Ecological and Environmental Risk
Classification and Management of CR Beer”, organised all production plants to conduct quantitative
rating of 30 evaluation dimensions, including the plant’s qualifications and licenses, key supervision
areas, implementation standards, on-site management, complaint and penalty risks, based on the
ecological and environmental risk classification and control and quantitative indicator evaluation
standards, and implemented graded supervision.

i EJEEE | Watershed collaborative governance

“ECRF WEALTRAMMERERIE NP RRTIETRENTE AL - BM - K-
R~ RIIF6REF T TRAGEERE  #—FEXRT] ESUERPIARE BHERIE
AR R KBS o

BHE T AFK AFANREBLSMOIRI MABLSHIRI 5KELBEAFHEAEBR
KR - DRIRAREM EDAMETHREN - HATENRBUAEE I - TSR -

In 2025, CR Beer organised internal environmental protection inspections, conducting on-site supervision
and inspections of six production plants in Ningxia, Xi‘an, Changzhou, Anging, Leshan, and Liangshan,
which are located in the Yangtze River and Yellow River watershed, to further strengthen the main
responsibility of the plants for ecological and environmental protection and prevent environmental risks
in the Yangtze River and Yellow River watersheds.

As at the end of 2025, only one brewery and one Baijiu distillery under the Group discharge treated
wastewater into natural water bodies, with effluents entering Dongguan’s Huangsha River and Bijie's
Nongli River respectively. We have taken corresponding measures to prevent environmental risks.

134 AL R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

I J &3k | Site selection process for factory

BEMEHEMERIPPDAL EA SN - BIO5REMHN - REE - BEGRE - Tl MRS
EATIRIESR - MENBESKIFEGFEERAK -

R My EMB RRITIME(REMSHEETIIMY) - ETFEDRIFOL KMBEEANEBLES
NRMEER - RHTT GEFHR -

BATMINETAAL A TETRAXFTULEK - ML F(hEEYZHFERFPALEXEBE)
¥ B35 M EM S R EX KR -

We incorporated biodiversity protection into factory location and capacity planning, established multi-

dimensional assessment indicators for pollutant emissions, carbon intensity, environmental sensitivity,
capacity benefits, etc., and prioritised the application of eco-friendly and clean production technologies.

Nl
W

We strictly implemented EIA (including special biodiversity assessment) for new construction/expansion
projects, complied with binding requirements such as red line for ecological protection and negative list
for environmental access, and drove green upgrading of factories.

We confirmed that all our factories are located within urban built-up areas or industrial parks and none
of our plants are located in the 35 priority areas for biodiversity conservation identified in the Biodiversity
Conservation Priority Areas of China.

A[FE AR | Sustainable agriculture

REM ERFOBERLITY - SRAHRE - RESH - REFHEXTTHEDE = KZ IR ELTF
YA - #PHRBEHMNBERLMATFSFRPRE - AUEARLESEEHNE - #HHRIRATHE
R AR FR - BB BRI E RN AT RS RF - R@EREBERZMEN IS - ERAE
HRRAFARMINMRER - EASRERRS  BERHEREMERNE - BRRSKARNFA
ME - XMANEBMNEDPAENRER - BORKAMCENERE - RPLEOEMSHFME - X
DEIRFEMIEHAE -

e “EHF  ANMEAEAT I HAREHMEER2EY - it~ HKE8,500RM ;
e “E_AF  HFEFEEAZFAMAONG - ENRAFRMI0RM

s “E_NF SWRIARKE EBRAZFR&TUEAMGER  BRIEREMNZR  FEXTK
BERMTCEFEBEAZ (FRIR) ™ ILERRIESRERE)
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

We explore and advance climate-friendly regenerative agriculture plans, jointly drive domestic barley
standardised planting projects with technology research institutes, agricultural reclamation groups,
farmers and other relevant parties, and promoted the procurement of raw materials and auxiliary
materials from regenerative agriculture and sustainable resources. This not only improved the resilience
of the agricultural ecosystem and promoted the construction of a sustainable agricultural production
system, but also effectively protected and improved rural livelihoods and social equity. To ensure the
sustainability of malting barley cultivation, advanced agricultural techniques and environmentally friendly
measures were also used. The intelligent irrigation system is applied to accurately control the irrigation
amount and irrigation time, effectively improving the utilisation efficiency of water resources. We used
environmentally friendly measures such as organic fertilisers and biological control to reduce the use of
pesticides and chemical fertilisers, protect soil biodiversity, and achieve harmonious symbiosis with the
environment.

e In 2025, our standardised barley cultivation bases in Inner Mongolia, Jiangsu, and Gansu provinces
covered an area of 20,000 mu*, yielding over 8,500 tonnes of high-quality barley;

e In 2025, we promoted the testing of new domestic malting barley varieties, and more than 10 new
varieties have already been tested;

e In 2025, together with Hulunbuir State Farms Industry Company Limited, the National Barley and
Highland Barley Industry Technology System, Heilongjiang Academy of Agricultural Sciences, and
Chunlei Malt, we jointly released the “Technical Specifications and Quality Standards for the Entire
Industrial Chain of Domestic Beer Barley (Hulunbuir)”.

—E_RF AEFRAKXRIFHEFERIRNE  In 2025, the Group maintained a clean environmental record with:
= -

o TERTGEEWLE o Zero major pollution incidents occurring;

e REAERERMREZZEZISHEHR o No administrative or economic penalties incurred for violations
TR AL 3T Bk 2 537 31 3R of environmental laws and regulations;

o ANEMEHEMREDNZSERA o  No quantifiable negative impacts on biodiversity or ecosystems.
BN NEZN

IWRHBERKFRED ENVIRONMENTAL EDUCATION AND ACTIVITIES

HEE2IFEHERZSR(INREE AR  Chairman of the Board Zhao Chunwu signed the “Accelerating Green
WP ENTRER B L HEELRRATH  Development and Promoting the Construction of a Beautiful China
ZEEWN) - TR [EMI] FHIL{THES - Green Initiative to All Employees of CR Beer.” A series of activities
AR [—EBFHIR] - BWIAERE[Z were launched, including the “Photography Contest of Beautiful
b |2 ZB5ED) o d— S E BRI EE  Factory, | Take the Lead,” “Top Executives Talk About Environmental
B R THKEFILUREL LR ILIES - Protection,” and sounding the environmental “Wake-up Call,” further
gEENUN K EH24,0000K ° solidifying the concept that “lucid waters and lush mountains are
invaluable assets” among all employees of CR Beer. These initiatives
achieved a participation of 24,000 person-times.

* W PEERBAN  HFF0.0667 A °
Mu, a Chinese Unit of area, approximately 0.0667 hectares.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

Rfl—: —E-RFRBAEI -LRAEBSEZERBEEFX
Case 1: 2025 Low Carbon Day Activities — Advocating a Green and Low Carbon Lifestyle for All

WMEHN - LB EHA T CZE_AFRRBEBEDIAR) BATRLAFARS T RRIVRREIEE
%178 o JEDHIE - ARELIMARARE EEHRAA T RETES > FHFEIWNELFadTEsnEE [
BHEF TARBRBBEAD AR BR2ATREECHE  #IZERTESEDLSERD PR KE -

Hep - [HBANMEEEERIR & LT EREDWRSIE2,0008R TS5 - HFITE“H458RKAT - BIZE
AW ESAERBERMNSZ > NRROEHHE-FRATRAIEGERBEER  BHATIRARNFZERMREETR
SRBEADATAREBRSUNA - EETRRNEEXHAE -

During the reporting period, CR Beer formulated and issued the “2025 Low-Carbon Day Activity Plan,” organising a
group-wide and factory-level joint low-carbon themed publicity campaign. During the campaign, the Group organised
one group-wide online activity and four factory-level offline activities, and promoted these activities through
internal platforms. Simultaneously, it assigned low-carbon day activity materials to all employees for publicity and
promotion, driving the implementation of green and low-carbon concepts in office and daily life.

Among them, the “Our Low-Carbon Living Diary” online selection activity attracted nearly 2,000 employees to
participate and selected 45 winners. Through multi-form participatory communication and case sharing, this activity
further enhanced employees’ awareness of green and low-carbon living, helped employees deepen their understanding
and awareness of green and low-carbon lifestyles and low-carbon office practices, and created a positive green culture
atmosphere.

ROI=  GEEBRBEARCUHFFAZE - RBAERFIRERHAR PO
Case 2: Construction of a Green and Low-Carbon Technology Innovation Platform -
Approved as a National Engineering Technology Research Center

“ECRF GPERTURA2IAE  EEBERIRY [FERTLWEGERETERARHARPL] -
ZERROFFEREM  REZQRAEEBET LS E MR & SUSLH 8 RGEIAT - B R FH#
HIRERRTTY  TRECHEERREAMASARECRERT FaE -

In 2025, CR Beer was successfully approved by the China National Light Industry Council as the “China Light Industry
Beer Green Brewing Engineering Technology Research Center”. The establishment of this national-level innovation
platform signifies authoritative recognition of the Group’s capabilities in green and low-carbon technology research
and development within the beer industry, and provides platform support for the Group to advance carbon peaking
initiatives and conduct research and commercialisation of key green brewing technologies.

138 A8 (42 A% ) A R 22 7] e China Resources Beer (Holdings) Company Limited
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RHI=: SMERINT —RIF Tk Bk ug [ & (il

Case 3: External Recognition — Awarded the title of “Leader” in Industrial Carbon Peaking

TECRAF+T AT ER  FOEREILBRAERIZENRREES S BT o £ E THEES E IR
REGUSONEERI - 3K172025F B Tl ok g [ G F [k - 0y 8RIE 1T b K & & 48 o< SE B 0 AR AT
RERZ— >

On 27 December 2025, the 4th China Industrial Carbon Peaking Forum and Awards Ceremony was held in Qingdao.
Thanks to its practical performance in the field of green and low-carbon development, CR Beer was recognised as
China Industrial Carbon Peaking “Leader” in 2025, becoming one of the benchmark representatives of low-carbon

development practices in the beer industry.

REARXK

mRE MBS RERRER - &
RS R EURMESG S SR - RS HE
HMNEF £ REDERH 2N ESE
B ERE - BAVE RS BEREN -
BITEEEK 5| MTULKEKE - FH
AP - BAVEZEHRIBERIRE
RLED  HeEtgae T SikPMI
MR AAKMNET - B —FREE
= mikEEE CEE—5BE =) -
BATHHREBERT LIRS R RIEN
RIRAE -

ZERF IR 4

OUTLOOK

CR Beer remains committed to China’s “Dual Carbon” objectives
and high-quality development agenda by advancing its ESG strategy.
We are implementing comprehensive carbon footprint management
across the entire value chain - from raw materials to production,
logistics and consumption - while spearheading industry- wide green
transformation through energy mix optimisation and sustainable
packaging initiatives. In our medium-term plan, we will focus on
increasing the proportion of clean energy usage and continuously
promote the construction of green and carbon-neutral factories;
and plan to further reduce carbon intensity per unit of product
(Scope 1 and Scope 2) in the next phase, committed to making a
positive contribution to the sustainable development of China’s
alcoholic beverage industry.
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SETHRE
SIEEXBREINB R ZFMESGIER TH
SEEABEEEZ R AEM - S2RTCFDH
AZLBE(ER KB NREE - &5
Pr5B ) EITEMAEEE - HATEIFRS
2B EEE - WEDASAEFAESGIR
EBKDR - BEAEAFTERLREE
(B EABEHERLS)ERSHRNLN
SERRBE - KRS  EEEHER
SR -

AERAERESEHEXEEN  2ZF
BHRERGA(IERE  HE2RERARE
SF ) R 3 A _E T AL U ) BT S C2 B9 4B 5%
R K[ AT AR | (comply or
explain) B9 & RN o

AEFABRZI N EWE = HIH - REX
KFE - BIEAREREEAREENES
Wh - REMKEENEESN - WES
BRHARENBENETERBEFERE
ERAFNEMER  AREBKE R
B R RERRE ST RSB0 AR
B RE AR RAREE

=N
B /A

SEABERMERTS T

ARARTMEFS  BREEE &R
BRI 5 A A A BT IRAE T AR/
BURNGSIRAREN - EFLFASE
XD BB R - FRIER B
SELEFCE S -

B%, A

Hierarchy/Organisation

REPORT ON CLIMATE CHANGE

Based on the climate-related disclosure requirements under the Hong
Kong Stock Exchange’s ESG framework, climate-related disclosures
are compiled with reference to the four core elements of TCFD
(Governance, Strategy, Risk Management, and Metrics and Targets),
and aligned with the disclosure logic of IFRS S2. The disclosure
boundaries were consistent with the overall boundaries of the Group’s
ESG report, covering the Group’s principal operating activities (beer
and baijiu-related businesses) regarding climate-related governance,
risks and opportunities, management measures, and performance
during the reporting period.

In preparing climate-related disclosures, the Group referred
to the relevant provisions of the Hong Kong Stock Exchange’s
“Environmental, Social and Governance Reporting Code” and
Appendix C2 of the “Main Board Listing Rules,” adopting the “comply
or explain” disclosure principle.

The Group has established an internal disclosure review mechanism.
Based on a comprehensive assessment of materiality, data availability,
and information reliability, it determined the manner of disclosing
relevant information. If quantitative information required for specific
disclosure requirements cannot be provided within reasonable data
and capability limits, the Group will provide clear explanations and
applicable justifications for exemptions in accordance with the
“Environmental, Social and Governance Reporting Code”.

GOVERNANCE

Climate governance framework and division of
responsibilities

The Group has established a climate governance framework consisting
of the Board of Directors, Senior Management, Heads of Functional
Departments and Branches, as well as Climate-related working groups.
The board of directors bears the ultimate responsibility for climate-
related matters and authorises the leaders of relevant departments to
be in charge of managing and promoting the daily work.

FERR
Main responsibilities

EExS
The Board

BES

REAHER I - T RERRTAERTT HERE - B
BRMBGFEEE  EF2ERIREAMEX A ENEE R

To supervise the assessment related to climate change; review and
monitor the guidelines and strategies related to climate change; ensure
the continuous implementation of policies and objectives; have the
chairperson of the Board be responsible for the management of issues
related to climate change.
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Hierarchy/Organisation

EREER
The senior management

FERR

Main responsibilities

W RENTSEEAER D HMARKRE  RAISKERBERKE
BWRAMEZERGEAREE B LM T HENERHDERE -

To discuss and formulate the management guidelines for climate change
and its future development; identify the risks related to climate change;
ensure the effective operation of the internal monitoring system;

drive from top to bottom the implementation, and assign relevant
responsibilities.

ERERIT D DARNTA

PATRMREAERRWFFERRZCR - TR RBRHRITIE

Responsible persons
from various functional

RE T —FEBuHE -

To implement resolutions related to climate change and report the work

departments and branches

situation to the decision-making level; complete the implementation

work related to climate change; put forward improvement suggestions
for the next year.

SRR IENE
Climate-related
working groups

275 A FE R BRBESB Bl N SR ME ok TIE  TE RIS
SRR A SR ETE - RIFRSEFBR AR ZI - AERNEME
B -

B

C BB FR

To complete the work related to climate change within the scope

of functions according to the guidance of the supervisory level;
regularly collect, sort out and report climate change risk events and
carbon emission data; give feedback on the actual work situation and
make suggestions; assume the responsibility for internal information
dissemination.

FEERM OB REHMOR

EFZLCEEBIFWNENNE - TREE
BLRE A AR ER RN SNBE
B WS EE - it REHSEIREE 1]
TEHEESUBEANKAOITE Tk
NS o AERAFEFRESGRSIEME
KB ZRHAREEEBAYNSKEE
BHRGAEESEEER -

Rt REHAERRESGEAERTAAS
SEEXNEERR  HEHTESS
REBEROBBHORIE - NFESE
EEHTHNGERFRNARS DA T

RE o

Information acquisition, capacity building,
and incentives & accountability

At the board level, information on climate-related risks and
opportunities is obtained through deliberations on major issues and
briefings from management. At the business level, audit and EHS
departments regularly review and monitor the assessment, changes,
and response measures for major risks. The Group continuously
conducts ESG and climate-related training to support decision-makers
in comprehensively considering climate factors in strategic planning
and risk management.

At the same time, the Group is studying the inclusion of climate-
related considerations in performance management and gradually
improving the incentive and constraint mechanisms related to climate
management; and will recognise organisations and individuals who
have achieved outstanding performance in climate management.

~
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STRATEGY
Time range definition

To enhance the comparability and decision-usefulness of disclosures,
the Group uses the following time range definitions: short term is
1-5 years; medium term is 510 years; and long term is more than 10
years.

Major Climate-Related Risks and Opportunities

The climate-related risks identified by the Group encompass both
physical and transition risks, which may impact operating performance
and cash flow through factors such as production continuity, energy
and water costs, supply chain stability, and compliance costs. The
table below incorporates the “Potential Financial Impacts” qualitatively
into the risk descriptions to support disclosures at the strategic and
resource allocation levels.

The Group employs a combined approach of qualitative and
guantitative analysis, internal and external analysis, and operational
and financial analysis to identify climate-related risks and
opportunities, primarily including:

o Establishing an operational fact base: Extract information
from annual reports, including business models, capacity and
geographic layout, supply chain and logistics models, cost
structures and capital expenditures, risk management and
governance arrangements, as a foundation for mapping climate
risks and financial impacts.

o Risk database and event retrospection: Identify “occurred/
recurring” physical risk exposure points by integrating internal
major risk lists/risk event logs, EHS monitoring, and historical
extreme weather impact records.

o External scenarios and indicator screening: Utilise tools such as
the WRI Aqueduct Water Risk Atlas and IPCC-related tools to
conduct scenario comparisons for key hazards such as water
stress and extreme heat/extreme rainfall, identifying regional
high-exposure areas and trend changes.

o Financial impact pathway mapping: Map risk drivers to key
items in the income statement, balance sheet, and cash flow
statement, forming a qualitative financial impact narrative
suitable for disclosure.
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Materiality and priority ranking: Prioritise risks based on
probability of occurrence, magnitude of impact, time horizon
(short/medium/long term), and controllability, and align them

B R E R R AT -

KBRS
Risk
category

EXRK/HE
Major risks/
opportunities

HEEE
Time
range

with existing risk management frameworks.

HUEER,/
MHESE R EEY
Potential impact on
business model/value
chain

EENSEN

Potential financial impact

A /THHIRN i

Existing/Planned responses

nERE  KRRER PH-KE  KETRSKARART KM EASREERAEM: BITBREFSRHTAR
Physical Water scarcity Mediumto  BEE/MIAF-EENE - FF ARBERATKEALKE A SSRADRAEH
risk long term RBREHERR T TR RERS EuEARTES Rk KREEE: KBRIBERL
i EIfR% - FRREERESENLES
Prolonged drought and Rising water prices lead to BEAZSRERRRA -
water resource constraints  increased operating costs; Promote clean production
may affect production investment in water-saving and advanced water-saving
continuity and pose technologies or water recycling ~ technologies; participate
challenges to the stability systems may be necessary; in watershed collaborative
of brewing raw material supply chain instability may governance and advance water
supply. cause losses due to work footprint management; develop
stoppages. sustainable agriculture and
research brewing barley and
precision irrigation technologies
suitable for China's climate and
soil.
NERR RnEiR pH-kE  THRELARSERH  RPERSATIERERRESL  BOXRISKARAHERR
Physical Extreme heat Medumto — SEMAESHEBETA  EN: RIHEALTERR  RSLSHE: WREREH
risk ngterm  FEA ATRENER X RRERSRDSEAE  TUERNHFSERER: B

& AugslkBHE
To

Rising average
temperatures and an
increase in the number

of high-temperature days
may lead to increased
equipment operating load,
higher health risks for
employees, and may cause
partial shutdowns.

—E_RF HE

Ho

e

Increased cooling energy
consumption and employee
health insurance expenditures;
losses due to equipment failures
or shutdowns; and rising costs
due to fluctuations in the raw
material supply chain.

UREE A ABLRRR ST
REZM o
Closely monitor weather
forecasts and develop
emergency plans for extreme
weather; implement necessary
protective and temperature
control measures in key areas;
and mitigate the impact of
extreme weather on assets
through insurance and other
means.

& E AR S * Environmental, Social and Governance Report 2025

~

walshs DSy © EPWHENI R

-

| 131dey) e

¥

cloydey) o E=g 7 19rdey) e

y4ordeyd o Ehiss

Gloydeyy o =T

' 143



_

»

>

144

FOHE - B-HRHEZEBRX 8

—SBROTEBERE

Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

RExs | EXRE/HE
Risk Major risks/
category opportunities

HEEE
Time
range

HlEER/
HMERER EE S
Potential impact on
business model/value
chain

BEMSEW

Potential financial impact

/TR i

Existing/Planned responses

HARK mAREFRER EE-1H  ERENEBERSZE  ARFREREHTEEWK EEBERRRERERH
Transition ~ Fm#EE Short to DENRERA MY A BRRAEN: BREK FRENVHSHNEEDT
risks Market medium WEREBSTRESE  BEARTRRARD B 6 SATRERLTRS
preferences shift ~ term Be R A R AR SR o BERE o
towards low- Consumers' growing Changes in demand for low- Promote the substitution of
carbon products preference for low-carbon  carbon products may affect low-carbon raw materials in
products and green revenue; increased R&D beer production and conduct
packaging may influence investment; low-carbon simulation tests and supplier
product strategies and the  transformation of packaging visits and evaluations; optimise
competitive landscape of may lead to cost fluctuations; product and packaging
the market. carbon price fluctuations may strategies in conjunction with
increase related costs. market trends.
FARR PEREEELR  RE-hH  GENONNEEARE  AASHENRATREN: B ERRBEZRESMENE
Transition &P (3EE=  Shortto ESRBEENRN W FRANETEEERASSR BREOF mikRLEE
risks e medium ENBEARERETIE  BAR TREERASLE  SREREREREIREX
Stricter policy term BOANHUBEERE  RA EHAH B RS -

and requlatory
requirements
(including
disclosures in
Scope 3)

Regulatory authorities'
increased requirements
for value chain emissions
accounting and disclosure
may increase the workload
of data governance and
verification, and place
higher demands on supply
chain management.

Compliance and verification
costs may increase; system
and process upgrades

may be required to meet
new standards, resulting

in management costs and
necessary investments.

The Group has reviewed
Scope 3 greenhouse gas
emissions and verified core
product carbon footprint;
has continuously improved
data collection processes and
updated emission reduction
targets and action plans as
required.

e R E SR [ K | R S 1A I B R SR
MAE  NEBRAFLEMAIREN - £
REFHNBIRBEESB NRIAIFAELIR
ALY BELASZHEST - MF
B A SN A B8, 77 48 ok B )R = SR HER R XS
&AL B &2 ©

In response to the national “dual carbon” policy and to mitigate
climate-related impacts, the Group has continuously optimised
its energy structure. During the reporting period, it increased the
proportion of clean energy used by purchasing green electricity,
covering the vast majority of its production plants, thereby reducing
greenhouse gas emissions related to purchased electricity and its
impact on climate change.
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Currently, the financial benefits arising from climate-related
opportunities (such as low-carbon products and green packaging
upgrades, and energy-saving logistics projects) are primarily generated
in synergy with the overall business optimisation of the Group. Their
positive financial impacts are not yet readily identifiable or reliably
quantifiable on an individual basis. In accordance with Note 3(a) to
Paragraph 25 of the Environmental, Social and Governance Reporting
Code, the Group has determined that the current financial impacts
of these opportunities are not individually identifiable and, therefore,
specific quantitative data is not provided at this stage. The Group will
progressively enhance related disclosures as its internal management
and data systems mature further.

Based on a comprehensive assessment, the Group did not
experience any climate-related risk events with a material impact
on its consolidated financial statements during the 2025 fiscal
year. Any potential climate-related costs (such as certain adaptive
maintenance expenses and limited-scale green electricity premiums)
have been incorporated into routine operational costs. Their scale is
not individually material relative to the Group'’s overall cost level and
cannot be reliably disaggregated.

Therefore, in accordance with Notes 3(a)—~(b) to Paragraph 25 of the
Environmental, Social and Governance Reporting Code, the Group
concludes that:

o The impact of climate-related risks and opportunities on the
current financial position and cash flows does not constitute an
individually identifiable material financial impact;

o The risk of a material adjustment to the carrying amounts of
assets and liabilities in the next financial year due to climate-
related risks and opportunities is currently assessed as low.

For the reasons stated above, the Group does not provide further
quantitative disaggregation of the current financial impacts under
Paragraph 24 at this stage. It will consider providing more detailed
quantitative disclosures in the future, in line with improvements in data
and modeling capabilities.
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BMESENT

RNEHRE FIE 4L EEHRR BT A
R KMEERFNIERAS/ NAS
EHHMEAIE : EHSEIMNEL
RARENENAME  WESEEF NG
R HERE - HEIRTLHRHERERE AR
AR TSN - EEERE @ A%
B8 K S B T e - T R i AE I
B RASENASERR - REMEREN
T DRI AR FBEIHENENRS
BIAZFEFRAMBNEERXE - BR
ZEBRRERERTEHRLR -

AEHHEHR [EH— B — X —
EE W B AESE TR 6k - HFAERTT
HUERENRNERZH - o RER
FAS R R SR AR AR IR K 38 D0 55 1 )
Yas o

MBRRKES DN
AEFARETFEZTH S AZF KR (Shared
Socioeconomic Pathways ' SSP) 1§ & FF
RYEBRKEEBEEDHT  NTE - HinkE
M ARRAREKEEELEETEH
MR THEAFET LT - DX
FASSP1 2.6 (fRHEAL) ~ SSP2 4.5(H [A]F%
2) &SSP5 8.5 (EHH) =MIER « Hik
BR_FE-_hE(EEF) ZBE=FFR
ZERTFERNTHIT AR °

NEFRBELEERIFSENERMA
Yo AEHAMBET [HEW =R LA
(Composite Property Damage Ratio) |
ERNTHEER LT - BHRR - WmER -
TEMNBEAESMREK(BF—BE)D
FUATRRK (FEMRE X 1%) #1750
B EE(<10%) » F1(10%-15%) * &
(>15%) 9% - RARERABFFHARKAL
FERHAFSENERAL - FTRRREH
P SERR KA B = 4R 2K

Mitigation and Adaptation Action

The Group has formulated the “CR Beer Carbon Peaking Action
Plan” and established a leading group for carbon peak and carbon
neutrality work to coordinate and advance related initiatives. The EHS
department has issued emergency response plans for environmental
incidents to subordinate plants, which include measures for addressing
climate-related risks, and is building a professional team of carbon
emission management personnel to enhance specialised capabilities.
At the operational level, the Group systematically reduces reliance
on purchased electricity and heat through measures such as phasing
out high-carbon production capacity, promoting photovoltaic and
energy storage projects, and piloting hydrogen energy applications.
Furthermore, it mitigates carbon risks across the value chain through
supply chain collaboration and circular economy approaches, ensuring
the coordinated development of safe decarbonisation and operational
stability.

The Group is promoting integrated transportation-warehousing-
distribution operations to implement energy conservation, emission
reduction and carbon reduction, while improving supply chain
flexibility, reducing transportation, warehousing and management
costs, mitigating the impact of climate change and increasing financial
synergies.

Physical Risk Scenario Analysis

The Group conducted a physical risk scenario analysis based on the
Shared Socioeconomic Pathways (SSP) framework to assess changes
in major climate hazards—including drought, extreme rainfall,
heatwaves, and river flooding—under different emission trajectories.
The analysis was performed under three scenarios: SSP1-2.6 (low
emissions), SSP2-4.5 (intermediate pathway), and SSP5-8.5 (high
emissions), with 2025 (base year), 2030, and 2050 selected as the
assessment time points.

To support risk prioritisation and adaptation planning, the Group
has developed a screening indicato—Composite Property Damage
Ratio—which consolidates loss rates from heatwaves, extreme rainfall,
and drought, along with the annualised expected loss from river
flooding (1-in-100-year event) calculated as conditional loss rate x
1%. The composite ratio is classified into low (<10%), medium (10%-—
15%), and high (>15%) categories. These results are intended to
inform risk prioritisation and adaptation planning and do not represent
actual property losses incurred during the reporting period.
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SSP1-2.6 SSP2-4.5 SSP5-8.5
HEF 1K 1K 1K
Base Year Low Low Low
2030 i i o
Medium Medium Medium
i & &
2050 Medium Medium Medium

* BEOWERK(WIEXNRM = RKEER)

Scenario Analysis Results Table (Probability of Property Loss under Physical Risk Scenarios)

HERER - Ba M=K fIREaT B 24k
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3 ZERNAEHRANESY RN -
AR = H I X 5 5&E B2 48 he AL 58 R (40
BImHEs - BETR - TKEKERE)
RETELESE  HEIXBREEHES
BRI NIRRT RE - P TERKE -

\

S
=k
4
t

o AFRBRSHARRE : UAKEHE
BREBEEFEEEANI oA
NEMFRATEE  BTBIR
B RMETE [ A7 — X — AR

=T

e RBERFSHEKR: RESKRE NE
£/ RDRBRNERBROEMRE
ERTF - BEKEN/KERE - R
meR(BRAKSSEEWL) - Kk

BROESTHARKEREL)E -
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Aqueduct Water Risk Atlas : &
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01+ F7ESSP1-2.6 * SSP2-4.5 0
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The results indicate that the Composite Property Damage Ratio
generally increases over time, with more pronounced variations under
long-term scenarios. Heatwaves and extreme rainfall contribute more
significantly to the composite indicator, while drought risk exhibits
certain fluctuations across different scenarios. These findings provide
a quantitative reference for the Group to identify priority physical risks
and to optimise asset resilience planning and adaptation measures
priorities, such as flood prevention and drainage, temperature control
upgrades, and water conservation and recycling initiatives. They will
also support further enhancements in disclosure as data and modelling
capabilities improve in the future.

Analysis Process

o Asset boundary and sample selection: An asset list was compiled
based on the locations of the Group’s beer and Baijiu production
and operation facilities. This list is used to map climate hazard
outcomes to “Asset — Region — Risk Type.”

o Hazard factors and indicators: The focus was on physical hazard
factors most relevant to brewing/filling/cooling processes and
the supply chain, including water stress/water consumption,
extreme heat (changes in daily maximum temperature), and
extreme rainfall (changes in five-day extreme rainfall), among
others.

o Tools and scenarios: Water risks were assessed using the WRI
Aqueduct Water Risk Atlas. Climate hazard trends were analysed
using IPCC-related visualisation tools, with comparisons made
at key time points under SSP1-2.6, SSP2-4.5 and SSP5-8.5
scenarios.
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Assessment and categorisation: The exposure of assets in each
region was qualitatively categorised (High/Medium/Low) based
on the risk level or magnitude of change output by the tools, and
areas with high-risk concentrations were identified.

Output and management integration: The results were linked
to management measures such as emergency response plans,
water-saving technology roadmaps, regional water footprint
management, insurance, and asset protection. A roadmap for
subsequent quantitative disclosures was also formulated.

Based on the current sample and tool results, the Group
identified the following trend-based conclusions:

° Water resource risks show regional concentration: Certain
provinces exhibit “High — Very High"” risk characteristics
in indicators such as water stress/water consumption, and
these risks are likely to remain elevated at future time
points.

° Extreme heat risks are increasing: Under the comparison of
SSP1-2.6, SSP2-4.5 and SSP5-8.5 scenarios, the projected
increase in daily maximum temperatures across multiple
regions shows an upward trend in the future, with more
pronounced increases under the high-emission scenario.

o Extreme rainfall risks are intensifying: The relative change
in extreme five-day rainfall is rising in some regions,
indicating a need to strengthen flood prevention and
drainage system capabilities at plant sites, as well as
preparedness for logistics disruptions.

ERFREZSHER MBI T - A&EH  Without employing complex quantitative models, the Group adopted
KAEMMSZIMIEZR - BYWEXKES  a qualitative financial impact framework to map the potential effects
RAIES THEEZ MRS 25 REKRI  of physical risks under different scenarios to financial statement line
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Revenue side: Production constraints, supply and distribution
disruptions caused by extreme weather may impact sales volume
and delivery schedules; shifts in consumer scenarios may affect
product mix and channel performance.

Cost side: Cost pressures may arise from factors such as
water price, water intake restrictions, rising cooling energy
consumption, emergency and maintenance expenses, logistics
and warehousing costs, etc. may bring cost pressure; projects
such as warehousing and distribution integration can bring
synergistic benefits of cost reduction and emission reduction.
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o Capital expenditure: Adaptation and mitigation-related capital
expenditure needs may include investments in water-saving and
water-recycling systems, flood prevention upgrades at plant
sites, temperature control and equipment enhancements, and
distributed photovoltaic projects.

o Operating capital and assets: Supply chain instability may
increase pressure on safety stock and receivables management;
events such as floods or typhoons may trigger asset damage and
impairment risks, as well as changes in insurance premiums.

Currently, the quantitative component of the Group’s scenario analysis
primarily focuses on physical risks such as water scarcity and extreme
heat. Transition risks and opportunities such as carbon pricing and
policy tightening have not yet been incorporated into the quantitative
scenario models. These are instead identified and assessed through
qualitative analysis under the category of “Climate-related Significant
Risks and Opportunities.”

Transition Risk Scenario Analysis and Strategic Resilience

The Group adopted the NGFS (Network for Greening the Financial
System) climate scenarios, setting three time horizons — 2025 (short-
term), 2030 (medium-term), and 2050 (long-term) — to assess the
transition risks and potential financial impacts under different low-
carbon pathways. The following three core scenarios were selected as
the basis for this analysis:

Lok X2

Transition Pathway

B SRR - llFE S FEERBIRABE KA KA

Orderly Transition: Clear policy guidance allows for locking in long-term
compliance costs through early low-carbon investments, building green
competitive advantages.

FEIR R
Delayed Transition

TFERE : 2030FFEIEBER R - A KIEEK
MEEER =

BB R
S

Disorderly Shock: Abrupt policy shifts after 2030 trigger a sharp spike in
carbon costs, severely squeezing supply chain margins.

HEIBOR

Current Policies

FEEIUVR - HEKARIK
T PSR~ RER o

BRI RS R RIRERERE - B0

Physical Threats: Minimal transition costs are offset by long-term
extreme weather, threatening raw material stability and increasing risks
of operational disruptions of plants and asset losses.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

DT ER

KEHBX

Key Transition Risks

Analysis Results

BEMSEHEE
Potential Financial Impact
Pathways

KEEH S NNITE

Strategic Resilience and Responses

B TE N AL TSR EY
BAE D

Cost Pressures from
Carbon Pricing

CIE: W32 %N
BEREK

Supply Chain Cost
Pass-through Risks

mHREERS
X
Shifting Market
Preferences and
Transition Risks

BERZZMAT N BEHER R
IR ZE B - W BB AR
(EBIMFRKES - 7 [ S THHIES
T RAENSE

As carbon markets expand, direct
emissions and energy costs will
materialize, pressuring EBIT. This
impact is significant under the “Net
Zero 2050 scenario.

BEIRGEMEA - HEH DI - &
B8R RSB -

Energy Optimization: Advancing
distributed solar, green electricity
procurement, and biogas recovery.

TRELRHE - BRI HGRE - M
IR K EBRURE N TR K AR BIREG
Source Reduction: Reducing carbon
intensity in production to mitigate cost
volatility risks at the source.

RBERWE AT e S A RS
TZB0ERA - HRAXERES - 18
MARZRBEMHERRIRANGS
B o

Tightening climate policies may drive
up suppliers’ energy and technology
costs, passing them to procurement
and increasing the total costs of key
inputs like barley and packaging.

MESEHE R TEZR JMA -
1R R EHRIERE S o

Value Chain Synergy: Deepening
the “Domestic Barley Revitalization”
project to enhance raw material
security.

RIRBERRETT - K FEHNEE
B ENeEREMSEANAI A
XL S

Resource Efficiency: Implementing
green supply chain management
and offsetting cost pass-through via
lightweighting and recycling.

BREWNGEBUERFERA - 57~
R KRBT - F] R I dn b s
MZI R A DTRKRE

Rising consumer focus on green
attributes creates risks of brand
premium erosion and market share
loss if products fail to undergo timely
low-carbon upgrades.

AL R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited
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Product Upgrades: Conducting
Product Carbon Footprint assessments
and upgrading to green packaging.
mENEEE  BRBEERENE
BB ME - BEHBERYT
Brand Reshaping: Transforming low-
carbon attributes into competitive
advantages to secure consumer
preferences.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

Referencing the NGFS framework, the Group evaluated transition
impacts from 2025 to 2050 under “Net Zero 2050,” “Delayed
Transition,” and “Current Policies” scenarios. We identified escalating
costs from carbon pricing, supply chain cost pass-through, and shifting
consumer low-carbon preferences as primary challenges. In response,
we mitigate carbon price risks through solar power development
and green electricity procurement, alleviate cost pressures via the
“Domestic Barley Revitalization” and lightweight packaging, and
leverage product carbon footprint assessments and green packaging
upgrades to transform transition pressures into competitive brand
advantages, ensuring resilient growth across diverse pathways.

Climate resilience disclosure

The Group recognises that scenario analysis is instrumental in
assessing the resilience of its strategies and business models
across different climate pathways. Given that the Group's assets
and operations span multiple regions and involve various climate
exposures and management variables, the development of asset-
level risk exposure data, the selection of key parameter definitions,
and quantitative models is still ongoing. If detailed quantitative
forecasting at the Group-level were to be forced at this stage, the
resulting outputs would carry significant measurement uncertainty
and would be unlikely to provide useful information to investors.
Accordingly, under Paragraphs 25 and 26, the Group has adopted
the reasonable information and capability exemptions permitted by
the Environmental, Social and Governance Reporting Code, focusing
initially on qualitative and scenario comparative analysis. As the
underlying data and information foundation matures, the Group
will progressively introduce quantitative disclosures in areas such as
downtime duration, emergency and repair expenditures, and changes
in energy and water costs.

Quantitative roadmap for next step:

o Build upon the existing asset inventory to refine the “Asset -
Hazard - Threshold - Event Impact” register.

o Prioritise pilot projects in provinces with high exposure or at
high-capacity production bases to establish statistical definitions
for downtime duration, emergency expenditures, repair costs,
and changes in energy and water costs.

o Gradually introduce interval-based quantitative disclosures for
key indicators in future reporting periods.
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

EXTHEREZLE
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RIERRE EENENZEIHEXRESR
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HEERRECHE -
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Scope of major uncertainties

When assessing climate resilience, the major uncertainties for the
Group primarily include: the spatial resolution of hazard data and
the accuracy of asset mapping; assumptions regarding the frequency
and intensity of extreme events; parameters of asset vulnerability
curves/loss functions; the availability and calibration of historical loss
data; and whether indirect impacts such as business interruption are
taken into account. As asset-level data and methodologies continue
to improve, the Group will progressively enhance the reliability and
comparability of model results and will expand relevant quantitative
disclosures in future reporting periods.

RISK MANAGEMENT

The Group adopts a combination of quantitative and qualitative
approaches to identify, assess and respond to climate-related risks,
and incorporates climate risks into the existing risk management
system together with risks such as production safety and compliance
operation for continuous monitoring and response.

. Risk Identification: Identify “natural disaster events” (such as
typhoons, floods and heatwaves) and combine environmental
monitoring, historical data, government’s early warnings and
industry trends to identify potential risks.

o Risk Prioritisation: Focus on risks with high impact and likelihood
of occurrence, while remaining vigilant against low-probability
but high-consequence single-event risks.

o Risk Monitoring and Early Warning: Prepare emergency plans
and public statements in advance for high-risk points, and
conduct public opinion guidance and communication based on
the actual situation to ensure a smooth handling.

o Risk Event Management: In accordance with the requirements
of the major risk event reporting management mechanism,
establish a risk event management ledger, clarify the reporting,
handling and accountability requirements, and strictly prohibit
late reporting, concealment and omission of reports.

o Review of Operating Results: According to the “2026 Major
Operational Risk Forecast and Assessment Report”, no major
risk events occurred in the Group in 2025, and the overall risk
situation was stable and controllable.

AL R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

o Integration with Comprehensive Risk Management: Relying on
the working mechanisms of the Enterprise Management by Law,
Risk Control and Compliance Management Committee and
Secretariat, and combining risk monitoring indicators and online
monitoring models, we strengthened the linkage monitoring
and response to risk signals related to macro policies, supply
chains, market competition, EHS, etc.

Process for identifying, assessing, prioritising, and
monitoring climate-related opportunities and transition risks

Building upon its existing risk management processes, the Group
incorporated climate-related opportunities and transition risks into
a closed-loop management system of “identification - assessment -
prioritisation - monitoring”:

o Identification: Combining strategic, operational, procurement,
EHS, and financial functions with policy and regulatory,
market and customer preferences, technology roadmap, and
supply chain information, a list of transformation risks and
opportunities was identified.

° Assessment: The assessment should be conducted from
the perspectives of likelihood of occurrence, magnitude of
impact (on revenue/costs/capital expenditures/compliance and
reputation), time scale, and controllability.

o Prioritisation: We prioritised tasks based on their importance
(such as production capacity/regional layout, key supply chain
links) and incorporated them into the annual management
agenda;

o Monitoring: We tracked indicators (such as renewable electricity
use, energy-saving renovation, and Scope 3 data governance),
updated project ledgers on a rolling basis, and reviewed the
results in regular meetings or special work mechanisms.

METRICS AND TARGETS

The Group continues to disclose indicators such as greenhouse gas
emissions (Scope 1, Scope 2 and their intensity) and renewable energy
use, and pays attention to indicators such as water consumption and
supply chain stability in combination with the characteristics of its
business.

J
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

ER

Indicators

Bt HE B

Carbon emission

ABLE
FTEEIREE D G L
Proportion of
renewable/new
energy electricity

BHRE3F —
TUEESEFI AR
Circular economy -
industrial solid waste
integrated utilisation
rate

—ECHFEEN
Updates in 2025

BHE— 18T AL E
Scope 1: 184,000 tonnes CO,e
BEZ  449TFTH _AHIREE
Scope 2: 449, 000 tonnes CO,e
o BE(—MZ)RLTE15.6%
Scope (1+2) decreased by 15.6%
year on year
e BUFRRHINERER_T_F
FTFE25%
Carbon emission intensity per unit
of product decreased by 25%
compared with 2020

ERPKYER

_—;,_

Objectives for 2030 and medium-
and long-term goals

ZTECRRZFZETHR20%  =F
—EE_E-REMEEEBER25%
Reduce by 20% by 2025 (compared to
the 2020 baseline); further reduce
by 25% by 2030 (compared to the

2025 baseline)

HBII60% Rl A8 7]
The proportion of renewable
electricity exceeded 60%

CECRAHEREE S MET
25% : —E=ZFRITE50% : K
BH#R100% Al B4 B S

In 2025, the proportion of new
energy electricity shall not be less
than 25%; this will be increased to
50% by 2030, with the long-term
goal of achieving 100% renewable
electricity

FTERMEERERE  HBEREeR
MEBmZE

The carbon verification for the value
chain was completed, covering
aluminum cans, glass bottles and

other packaging materials

FrEBEMB100% AR B - 7]
BANA - FIEEARERED—
DU E B 1

100% of all packaging materials have
at least one environmental attribute,
i.e. recyclable, reusable, renewable
or degradable

AL R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step

CAPITAL UTILISATION

Given that the systematic labeling and aggregation of the book
value of assets, capital expenditures, and climate attributes (such
as exposure to high-water-risk areas, extreme heat risk areas, or
primarily hosting low-carbon product capacity) corresponding to
each production plant according to accounting standards has not yet
been completed, the Group is currently unable to reliably quantify,
within reasonable cost, the specific amounts and percentages of
assets or business activities vulnerable to climate-related transition
risks (Paragraph 30)/physical risks (Paragraph 31) or involving climate-
related opportunities (Paragraph 32).

Therefore, the Group adopts the reasonable information and
capability exemptions permitted under the Environmental, Social and
Governance Reporting Code for Paragraph 30-32. It plans to prioritise
asset-level data pilots at plants in high-exposure provinces within the
next one to two reporting periods, gradually improving the “Asset—
Risk—=Threshold-Financial Impact” ledger, and introduces range-based
guantitative disclosure when the data foundation matures.

As the Group has not yet established an asset/project-level tagging
framework for climate-related capital expenditure, it is currently
unable to reliably disclose the amount and proportion of capital
expenditure, financing or investment allocated to addressing climate-
related risks and opportunities at a reasonable cost. Accordingly,
the Group will adopt a “comply or explain” approach in respect of
Paragraph 33, and will progressively enhance quantification in future
periods through project registration and asset tagging.

Value Chain (Scope 3) Emissions

The Group has completed the accounting of its value chain Scope
3 greenhouse gas emissions for the 2025 fiscal year. It has also
categorised and quantified the 15 categories (Scope 3) in accordance
with the GHG Protocol framework, disclosing those categories directly
related to its business operations.

The total value chain emissions for 2025 were 10,528,526.35 tonnes
of CO,e, of which Scope 3 emissions accounted for 9,896,183.10
tonnes of CO,e. The process segments contributing significantly to
Scope 3 emissions included packaging materials (45.63%), end-
product sales (16.72%), agricultural product cultivation (13.29%), and
others (7.46%).
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Chapter 4: Brewing a Green Future in Every Bottle and Fulfilling a Green Promise with Every Step
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The Group's Scope 3 emission intensity was 899.70 kg CO,e per
kilolitre, and the total emission intensity was 957.19 kg CO e per
kilolitre.

Based on the accounting results, the Group prioritised deepening
emission reductions in high-contribution areas such as the
decarbonisation of packaging materials, sustainable sourcing and
cultivation of raw materials, optimisation of transportation structures
and green logistics, as well as end-of-life recycling and the circular
economy. It also continued to advance Scope 3 data governance and
supply chain collaboration.

Emission Accounting Methodology

The Group's value chain carbon emission accounting covers the
15 categories of greenhouse gases defined by the GHG Protocol
(emissions from non-applicable categories are calculated as zero).
The accounting boundary is determined using the operational control
approach, covering consolidated entities including CR Snow and
CRWH. Non-consolidated entities resulting from CRWH's external
investments are not included within the organisational boundary
but are accounted for under the Scope 3 “Investments” category in
accordance with the GHG Protocol.

Greenhouse gas emission accounting (including Scope 3) is identified
and categorised in accordance with the “GHG Protocol Corporate
Standard”. Emission factors, data sources, and key assumptions will
be disclosed in the annual report with supplementary details and
maintained consistently.

Data collection and standardisation are performed by connecting the
value chain carbon emission information platform with systems such
as order management, ERP, TMS, travel, and financial accounting.
Concurrently, an emission factor database is being established, and
the product carbon footprints of core suppliers are being progressively
incorporated into the accounting to enhance the completeness and
comparability of Scope 3 data.

AL R E (35 A% ) B R 22 &) e China Resources Beer (Holdings) Company Limited



F-HER AN

’ g J/\L;ﬁfﬁ:t

WARMING HEARTS WITH EVERY BOTTLE,
AND BUILDING A BETTER COMMUNITY WITH

EVERY STEP
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REFFEMAUNSDGS :
UNSDGs responded in this chapter:

REFEMNHESGEE MU !
The ESG materiality issues responded
to in this chapter:

REFH R FRESGHE !
ESG indicators of the Stock Exchange
covered in this chapter:

NE TS KRB GRIFEHR :

GRI indicators covered in this chapter:

CR Beer actively fulfills its responsibility as a central state-owned
enterprise, closely aligning with its corporate strategy and industry
characteristics to carry out systematic public welfare practices
addressing core issues of societal concern. The Group consistently
channels resources into key areas such as rural revitalisation, support
for vulnerable groups, and public welfare communication. Through
regularised and institutionalised investments, it solidly contributes
to community development and the improvement of people’s
livelihoods. We respond to societal expectations with pragmatic
actions, accompany communities forward with enduring warmth,
and steadfastly adhere to the mission of “brewing a better life,”
committed to achieving harmonious progress between commercial
advancement and social value.

1 GOOD HEALTH QUALITY
POVERTY AND WELL BEING EDUCATION

fvidil

DECENT WORK AND 10 REDUCED 1 PARTNERSHIPS
ECONOMIC GROWTH INEQUALITIES FORTHE GOALS

i | 2| 9B

AR~ ZTT - AR
Human right, Diversity, Equality and Inclusion

BSARMRE - £ REE

Advocating Local Sourcing, Production and Sales

B8t XX R

B8 Community investment

GRI203 : GRI413
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’ Chapter 5: Warming Hearts with Every Bottle, and Building a Better Community with Every Step

B0 —EoNE
BL58Ki BERRHA Bfi B 15 “EImE ZR-=fF
Our Concept and Our KPIs Unit 2026 2024 2023
Objectives target
RTERS HERBERARE TARM 2,930,000 2,104,000 2,700,000 2,665,000
ERMiEtL (ERARDARN) RMB
Assuming Investment in social welfare
responsibility of a (including donations and
central enterprise material discounts)

to jointly build a
harmonious society

ZE-RE  BAEALSLAREE LM In 2025, we invested a total of RMB2.104 million in social welfare
BARE BMAEARM210.4F 7T © M projects, including donations and material discounts. Meanwhile,
EREEWEIFM - FE - FHATIREFF  we actively carried out volunteer activities, with a total of
REBELED  2E2tEERSH K 26,848.5 hours of volunteer service, 1,644 participants and 1,636
26,848.5/\Kf + 25 A R3A1,644)8 © 7 registered volunteers throughout the year. Guizhou Jinsha injected
MEEEAHN1,636A c &PE @Y RMB2,193,150 into the Golden Silkworm Fund.
SENGBESIAREARM219.3157

5T o

RIEEH; © £ MR | Scope of Concern: Rural revitalization

BT

BYAENMEAABXEFHEENRER - WEMIKMEM = LI EXT=ERW - 8 AL R L)
B [ — W — JERHREMA - £ AREEEFARM20G THEM EFIMEBARMI0G T - Hit
ARMI0OATTA T EMIRIERIER - B XARIR - X TERENRET - MEBOE - Xl
&l ARMREREIEEFRE -

Our Actions

In May, Zunyi Hope Town suffered from a once-in-a-century rainstorm, which severely impacted
infrastructure and industrial projects. As the “one-on-one” pairing assistance unit of Zunyi CR Hope
Town, CR Beer donated an additional RMB100,000, supplementing the RMB200,000 donated in previous
years, for a total of RMB300,000 for local infrastructure construction, spiritual civilisation construction,
community cadre capacity building, environmental improvement, cultural venue construction, industrial
development and post-disaster reconstruction projects.
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Chapter 5: Warming Hearts with Every Bottle, and Building a Better Community with Every Step
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Our Actions

In 2025, Guizhou Jinsha - Golden Silkworm Fund launched a project to provide employment and
entrepreneurship training for people with disabilities and to provide in-depth support for the autistic
community. It provided courses such as Al application and Chinese wine recommendation to 115 people
with disabilities and helped 45 people find jobs. It also completed the “Guizhou Province Autism Needs
Blue Book”, built a dynamic database of 169 families, 7 institutions and 17 teachers, and provided
additional funding for 20 Guizhou teachers to participate in national special education training to
improve their professional skills. In addition, it carried out summer camps and other activities to serve
more than 30 autistic children and their families.
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Chapter 5: Warming Hearts with Every Bottle, and Building a Better Community with Every Step

RIEEE; ¢ N#R1&¥E | Scope of Concern: Public welfare communication
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Our Actions

Guizhou Jinsha - Golden Silkworm Fund continues to improve its four major communication platforms,
publishing 29 original in-depth reports. These platforms were totally viewed by over 30,000 person-
times, and their influence is steadily increasing. The flagship IP, “Wheelchair-bound Lao Liang,” has
released 14 videos, garnering over 200,000 views and receiving official reposts from the Supreme
People’s Procuratorate and the Guizhou Provincial Disabled Persons’ Federation, among others,

and has facilitated the actual construction of an accessible ramp at Qianling Lake. We will continue
to explore ways to integrate content dissemination with charitable actions, transforming platform
influence into a driving force for social value, effectively promoting public awareness, fostering
discussion, and contributing to the achievement of social goals.
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Appendix I: Sustainability Data Summary

FEEXRBERE

m BfI T 7 —FomE I
Product Unit 0 2024 2023
BEFRS
Customer service
BANRERIRIFNE = 15,797 17,588 22,058
Number of complaint received Cases
FmARERRIFHE R 2,873 3,455 4,580
Number of complaints about defective product Cases
RS TRAERKFHE B 12,924 14,133 17,478
Number of complaints about poor service Cases
BFEIFERA BRI R % 98.3 97.5 97.0
Customer complaint settlement rate
BRRiFE = % 92.8 92.1 89.8
Re-visit rate of customer complaints
0PI D B 0 % 99.7 99.7 99.7
Effective communication rate of call center
15D M BBIEL X % 99.7 99.6 99.6
Proportion of phone calls answered within
15 seconds
BERIFE R R EaE ahis 3073 40 LA 309 AR 309 ER LA
Responsive time after receiving complaint Minutes Within Within Within
30 minutes 30 minutes 30 minutes
RFLEEFHEERSES i 88.2 86.5 87.0
Survey score of customer satisfaction Points
on complaints handling
H"uBER
Supplier management
NEBRNE B E ER 5,998 5,627 4,752
Total selected suppliers Suppliers
R XX 9 AR
Selected suppliers by geographical location
hE R % 99.9 99.9 99.9
Mainland China
Hbi X % 0.1 0.1 0.1
Other regions
HNBERHSER
Circulation dynamics management of suppliers
HEMHNBEHE ER 1,095 573 547
Circulation dynamics management of suppliers  Suppliers
ATAAREILAENHERNE % 237 116 44
Number of suppliers whose cooperation was Suppliers
terminated due to non-compliance
ANEMREROEERNANE ES 51 119 92
Number of potential suppliers rejected due to  Suppliers
non-compliance
V=PI A=
Supplier risk management
2 5 R A R85 R R ER 176 224 69
Number of suppliers participated in the test Suppliers
regarding Must-Know & Must-Comply!
T 7 ) £ B 7 ER 176 224 69
Number of suppliers passed the test Suppliers
ZEC=F BATRXNFMANRE®NE In 2023, we conducted a test regarding “Must-Know & Must-Comply” for newly-
HATRIAARE NI - A EBFHABELE joined suppliers only, so the number presented above does not include suppliers
B FEAK A8 55 M 54 89 1t 7 7 o who had previously completed relevant tests.
“E-RHF I 2 KEAIRE ° Environmental, Social and Governance Report 2025
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Appendix I: Sustainability Data Summary

m 2L f —FomE e
Product Unit 0 2024 2023
RIBHR A B R B 6 RL x 0 0 0
Non-compliant or non-responsive suppliers Suppliers
BIRE % 100 100 100
Compliance Rate
AR E % 0 0 0
Rejection rate
ZaHE I & G 1T [ A RDE ) AR 1,056 >1,300 >400
Cumulative number of new suppliers Participants
participating in “Must-Know & Must-Comply”
assessments
AT By f 4 —TomE —E-=F
Employees Unit 0 2024 2023
RIBHK A 24,099 26,059 27,232
Total number of employees People
Bt A 17,552 18,870 19,490
Male People
Eegia 6,547 7,189 7,742
Female People
RERABNMNSNE ISR
Total number of employees by age group
295 A TRT A 6,501 7,298 7,266
Employees with age 29 or below People
S A 5,105 5,598 5,472
Male People
Eegia 1,396 1,700 1,793
Female People
30-39% R L 9,473 10,208 10,815
Employees with age between 30 and 39 People
St A 6,581 7,042 7,413
Male People
Eegia 2,892 3,166 3,402
Female People
40-49% R T A 6,276 6,546 6,874
Employees with age between 40 and 49
54 A 4,114 4,288 4,511
Male People
g 2,162 2,258 2,363
Female People
507 ERT A 1,849 2,007 2,277
Employees with age 50 or above People
St 1,752 1,942 2,094
Male People
egia A 97 65 183
Female People
REMAEINIHRATERK
Total number of employees by grade
SERT A 496 517 514
Senior management People
St A 443 467 466
Male People
pegid 53 50 48
Female People

428 E (42 A% ) A BR 22 &) * China Resources Beer (Holdings) Company Limited
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Employees Unit 0
HERT A 2,150
Middle-level employees People
S A 1,781
Male People
pegi A 369
Female People
EEFRT 21,453
Junior employees People
Bt A 15,328
Male People
it A 6,125
Female People
BRI WRTEHR
Total number of employees by region
hE R A 24,056
Mainland China People
FEEE A 43
Hong Kong, China People
BAXARIEH
Total number of employees requiring special care
BEATRISH 42
Total number of employees with disabilities People
AT EFR KR % 7.5
Voluntary turnover rate of employees?
BUBKIMRIESHRAE
Voluntary turnover rate of employees by gender
5] i % 8.3
Male
it % 5.4
Female
RERAHNNTHRTEHRAE
Voluntary turnover rate of employees by age group
9% U TR % 20.0
Employees with age 29 or below
30-39% ML % 4.5
Employees with age between 30 and 39
40-49% R T % 1.0
Employees with age between 40 and 49
505 A ERT % 0.7
Employees with age 50 or above
BXM DN R TEHRAE
Voluntary turnover rate of employees by region
REAMAEE % 7.5
Mainland China and Hong Kong, China
RIFZINHE
Employee training data
RURTAH A 22,095
Total number of employees trained People
RTHIERE % 91.7
Training coverage rate of employees

MFx—: AIREARBERE
Appendix |: Sustainability Data Summary

—E-mE —E-=F
2024 2023
2,337 2,365
1,925 1,961

412 404
23,205 24,353
16,478 17,063

6,727 7,290
26,007 27,179
52 53

43 55

10.2 10.0

10.8 1.5

8.6 6.4

24.8 26.9

5.5 55

2.3 2.1

7.1 1.8

10.2 10.0
25,521 27,232

97.9 100.0

ITPMEAR=ZKAEHREBR(FR - 67 2
FEZ) AR ZKBIRA T AR

—EoRE G-

2 REIRIRE  Environmental, Social and Governance Report 2025

Voluntary turnover rate = Number of employees in that category who voluntarily
propose to leave (resignation, contract expiration, etc.) + Number of employees in
that category
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Appendix I: Sustainability Data Summary

BT B -1 it S 1 2 —F-=F
Employees Unit 0 2024 2023

BHRR D HEIEE R

Training coverage rate by gender3

Bt % 92.6 98.4 100.0
Male

it % 89.3 96.8 100.0
Female

BRAK D HFIEE R

Training coverage rate by grade?

BERAT % 90.3 97.5 100.0
Senior management

FERT % 94.3 98.0 100.0
Middle-level employees

EERT % 91.5 97.9 100.0
Junior employees

FIRA

Training cost

ATFIERA AR 16,255,640 29,203,114 24,222,603
Total training cost of employees RMB

ATABHEIRA ARMT 674.5 1,121 890
Average training cost per employee RMB

B et 2

Training hours

AIEYEH K N 866,229.3 1,203,360 966,066
Total training hours of employees Hours

RTABEIIEK N 35.9 46.18 35.5
Average training hours per employee Hours

RTABEINK - REH o

Average training hours by gender*

=1 N 37.2 46.9 35.7
Male Hours
gk /B 32.6 443 34.9
Female Hours

RITASEINK - BEHF 2

Average training hours by grade

EERT AN 44.7 47.5 37.6
Senior management Hours
FERT N 45.9 66.0 36.8
Middle-level employees Hours
EEAT aN:) 34.7 44.2 35.3
Junior employees Hours
3 BNBEE=ZELFNXINATAH-ZEXNR 3 Training coverage rate = Number of employees trained in that category + Number
T A% - of employees in that category.
4 RTABFE K=& THEJ St x 125 ¢ Average training hours per employee = (Training hours x Percentage of employees
RIGH)-1ZEBRT A - in that category) + Number of employees in that category.
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TREARBERE

INIES B E_h4 —FWF —T-=
Environmental® Unit 0 2024 2023
AR
Energy data
BRRERE 1,000 F EL&Y 1,764,626 1,820,297 1,848,696
Total Energy Consumption 1,000 kWh
EERRERE - FABERRRR 1,000 F FLAY 295,038 310,805 358,313
Direct Energy Consumption — Non-renewable 1,000 kWh
energy sources
EERRERE -TTBARRKR 1,000 F FLAY 780,157 244,155 8,466
Direct Energy Consumption — Renewable energy 1,000 kWh
sources
B BRI E — NI N 1,000F L&Y 572,799 578,013 551,235
Indirect Energy Consumption - Electricity 1,000 kWh
purchased
1% B FUE 2 — SN S 8L R 1,000 F B &Y 896,788 931,479 930,683
Indirect Energy Consumption — Purchased steam 1,000 kWh
BNGARREREE 1,000F B&f/ 0.1604 0.1639 0.1708
THEE
Consolidated energy consumption 1,000 kWh/
intensity per unit kilolitre output
BSHRNBE
Air pollutant emissions
ZAAH(SO ) i 6 7 9
Sulphurdlomde(SO ) Tonnes
AALMINO,) i 48 61 60
Nitrogen omdes(NO ) Tonnes
R (PM) T 20 29 25
Particulate Matter (PM) Tonnes
ErEAENLEm(VOC) I 0.0934 0.0124 0.0158
Volatile organic compounds (VOC) Tonnes
BRESHEHERKE
Data of greenhouse gas emissions
BESHKHEREE(EE—)S FTH-_EHRYE 184 167 177
Total greenhouse gas emission (Scope 1)¢ 1,000 tonnes of
COe
BESKHHREECERD) TH_SHiREE 449 564 629
Total greenhouse gas emission (Scope 2) 1,000 tonnes of
COe
BESGHREECER—MD) TH_SHiREE 632 731 806
Total greenhouse gas emission (Scope 1+2) 1,000 tonnes of
COe

R NER - —FHEREEEREL
HSERFMED -
BB A EBEN - AERFERIEN S

EEX2RSCAEERE)ERRABARTES

8 fr 8 = 1] o ‘
AEAF-_Z2-=F—A+ARAXR
%@@ﬂﬁmamUﬁM@wnmwm
A B L 2 R

CHERD -

E%WEIE}

A e

TR FR AEHAR
T32151.2

TEH
mM>W%CM%% 1

PF\

\ B R
(389.31GJ/10* Nm?3) - DA&#%PEK%ﬁ%
x4

FHERRRGWPRIBE21HER27.9(
IPCCENRIFHIRE) ©
RS RTEHSH T _AFLE

G
SNMNEE%%%ﬁéﬁﬁ
B 55— XA (GB/T32151.2

T

MY
WA

?ZJSQ%I#EF%BIT(@}E | FB A0 X 1 2

F B NI EYRES T
HHEGEEHTEE  BTESESITE

—RESE

HREBR E—FELIMERSE LT - EEER

HREERHTHE -

The data collection scope for 2024 and 2023 covers CRSB and Guizhou Jinsha.

Unless otherwise stated, the statistical scope of the Group’s environmental data
primarily covers the production departments of China Resources Beer (Holdings)
Company Limited and its subsidiaries at all levels.

On 10 January 2023, the Group completed the acquisition of Guizhou Jinsha Jiaojiu
Winery Industry Co., Ltd.* (St &P EBE B AR AR, “Guizhou Jinsha”), and
was under the management of CRWH's baijiu business segment.

As the environmental impact of the Group’s non-production departments
(including headquarters, regional companies, sales centers and business
departments) is not significant relative to the Group’s overall operations, they are
excluded from the statistical scope.

Starting from 2025, the Group has updated its greenhouse gas (GHG) accounting
parameters in accordance with the national standard GB/T32151.25-2024, which
include: the adoption of the default value for the net calorific value of natural gas
as set out in Appendix C of GB/T32151.25-2024 (389.31 GJ/10* Nm?); and an
adjustment to the GWP factor for methane generated from anaerobic treatment of
wastewater from 21 to 27.9, in line with the IPCC Sixth Assessment Report (AR6).

These changes in parameters have resulted in a slight increase in the Group's
Scope 1 GHG emissions for 2025 compared to the previous year's reported figures,
despite an actual decrease in energy consumption.
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Appendix I: Sustainability Data Summary

INIEs B

Environmental® Unit

BAORESEHNEECEE—) inrfet= i =
2/FHrE

Greenhouse gas emissions intensity per unit
(Scope 1)

BURESHARER(CEED)

Greenhouse gas emissions intensity per unit
(Scope 2)
BAORESMEHMREE (BE—M)

Greenhouse gas emissions intensity per unit
(Scope 1+2)

EERESAHERLECEE-MT)

Total greenhouse gas emissions from beer
(Scope 1+2)

BEBORESAHREECEE M)

Greenhouse gas emissions intensity per unit of
beer (Scope 1+2)

HERESAAERSECEE—RZ)

Total greenhouse gas emissions from baijiu
(Scope 1+2)

RBELDRESAHREE CEE—M )

Greenhouse gas emissions intensity per unit of
baijiu (Scope 1+2)

Rk RBUKEE

Data of water consumption

B#kE

Water withdrawal

BrE(=RErE8+0EF 8+ 07T 2)

Total output(= output of beer+ output of
baijiu +output of beverages)

B fKFE
Water consumption intensity per unit

BUKE

Water withdrawal

BUKE — %K

Water withdrawal from surface water

SEUKE LI — /oK

Percentage of water withdrawal from surface
water

HUKE —#1 R K

Water withdrawal from underground water

HEKE HL I — T K

Percentage of water withdrawal from
underground water

BUKE — KT

Water withdrawal from municipal water plants

HBUKE B — Bk

Percentage of water withdrawal from municipal
water plants

1,000 tonnes of
CO,e/kilolitre
output

= =
E/THEE

Tonnes of CO,e/
kilolitre output

= A BR S
2/FHrE

Tonnes of CO,e/
kilolitre output

TH-_E4iREE

1,000 tonnes of
CO,e

et i =
&/THre

Tonnes of CO.e/
kilolitre output

TH_SHiKEE

1,000 tonnes of

CO.e
M= S
e/ THre
Tonnes of CO,e/
kilolitre output

FAK
1,000 cubic metres

Kilolitre

v ¥ V4
ST &

Cubic metres/
kilolitre output

Tk

1,000 cubic metres

Tk

1,000 cubic metres

%

Tk
1,000 cubic metres
%

FIFK
1,000 cubic metres
%

0.017

0.041

0.057

582

0.053

50

2.975

31,231

11,000,435

2.84

31,231

1,266

4.1

1,802

5.8

28,163

90.2

—EWF —F-=
2024 2023
0.015 0.016
0.051 0.058
0.066 0.074
671 740
0.060 0.068

60 66
3.326 3.011
32,008 30,337

11,102,973 10,825,134
2.88 2.80
32,008 30,337
836 948

2.6 3.1
2,551 2,260
8.0 7.4
28,621 27,128
89.4 89.4
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2% 4 B T4 —EFmE —E-=
Environmental® Unit 0 2024 2023
BKHE B
Data of sewage discharge
AKEREE g 20,642,247 21,685,607 19,719,807
Total amount of sewage discharge Tonnes
FKHME (HEATTEMW) int 19,882,009 21,028,675 19,166,471
Amount of sewage discharged into municipal ~ Tonnes

sewers
AKHERE (HEA B AKIR) 0 76,024 656,932 553,336
Amount of sewage discharged into natural Tonnes

waters
KEFEEE(COD) i 828 849 789
Chemical Oxygen Demand (COD) Tonnes
KERER(HATREM) g 810 827 765
COD (discharged into municipal sewers) Tonnes
tEFEE (A B RKIK) i 18 22 25
COD (discharged into natural waters) Tonnes
ARHMEE e 75.85 81.69 82
Total ammonia nitrogen emissions Tonnes
AAHNE(HATHER) I 75.39 80.30 82
Ammonia nitrogen emissions (discharged into  Tonnes

municipal sewers)
SAHME (HEABRKIE) I 0.46 139 0.17
Ammonia nitrogen emissions (discharged into  Tonnes

natural waters)
BYF-£E
Waste production
—MREEEYTEE Fi 1,546.2 1,505.7 1,482.5
General solid waste production 1,000 tonnes
FafBEFEDNRE g 1,545.0 1,503.8 1,480.3
Integrated use of solid waste utilisation 1,000 tonnes
—BEREDEAFRE % 99.9 99.9 99.9
General solid waste integrated utilisation rate
BRI g — RERE D R W gTHEE 0.14 0.14 0.14
General solid waste production intensity per tonnes/kilolitre

unit output
ElREM-EE Fif 0.257 0.4031 0.239
Hazardous waste production 1,000 tonnes
FEE~+E T 236.5 242.0 215.3
Output of dried spent grains 1,000 tonnes
TFE R o e = % 100 100 100
Recycling rate of dried spent grains
TREBEST 42 T 16.5 16.6 17.0
Output of dried spent yeasts 1,000 tonnes
TRERE YR % 100 100 100
Recycling rate of dried spent yeasts
EtE~4E F I 2.5 2.7 55
Output of spent yeast grass 1,000 tonnes
J& 3 Y % 100 100 100
Recycling rate of spent yeast grass

BREMFEEARR  —T_MELEEH 7 Reason for the increase in hazardous waste: To comply with the SASAC and the

MEEREREAREFRETER = F
THEFRABEALFERH#ATLE(S =
T_-FHEE)-

“E-RHF I 2 KEAIRE ° Environmental, Social and Governance Report 2025 {\1‘6

Group's requirements for zero-inventory of hazardous waste by year-end, CR Beer
completed the disposal of all stored hazardous waste (including stocks from 2023)
by the end of 2024.
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Appendix II: List of Major Applicable Laws and Regulations

e
Area
R#&5 o (i ARFMERE)
Anti- “Constitution of the People’s Republic of China”
corruption o (i N\RHEFME K ZE)
“Supervision Law of the People’s Republic of China”
o (FREARKFMEMEIFINE)
“Criminal Procedure Law of the People’s Republic of China”
o (it N\RHMER SEEIE)
"Anti-Money Laundering Law of the People’s Republic of China”
o (FEARKMERTERZSE)
" Anti-Unfair Competition Law of the People’s Republic of China”
o (PABILEMERIIE)
“Measures for the Compliance Management of Central State-owned Enterprises”
e (EBMRILEBARLS G
"Regulations on Disciplinary Actions Against Managers of State-Owned Enterprises”
BREEFST o (it ARHMEZZE)
Employment “Labor Law of the People’s Republic of China”
and Labour o (hEARKNMEFZHARIE)

“Labor Contract Law of the People’s Republic of China”
o (FHEARKFMEHLSREKZE)
“Social Insurance Law of the People’s Republic of China”
o (IR A
“Regulations on Work-Related Injury Insurance”
o (it ARFEMEEZNHREZL)
“Law of the People’s Republic of China on the Protection of Women's Rights and Interests”
o (FEARKFMEISE)
“Trade Union Law of the People’s Republic of China”
o (RIEAREMEEAE T TESRERTZE)
“Basic Healthcare and Health Promotion Law of the People’s Republic of China”
o (EILEAEINE)
“Prohibition of Child Labor Regulations”
o (RKFEARFIE)
“Law of the People’s Republic of China on the Protection of Minors”
o (P ARKMELZ S EFE)
“Work Safety Law of the People’s Republic of China”
o (REARKFEHRED
“Fire Protection Law of the People’s Republic of China”
o (i ARFAMEIVDHEPEE)
“QOccupational Disease Prevention and Control Law of the People’s Republic of China”
e (EFAERMLTLFIINED
“Regulations on Safety Training for Production and Business Entities”
o (EFRL2ERERMENMLENE)
“Measures for the Reporting and Handling of Work Safety Accident Information”
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Appendix II: List of Major Applicable Laws and Regulations

Area
HIRRH o (R ARKFMERRRIFE)
Environmental “Environmental Protection Law of the People’s Republic of China”
Protection o (R ARKFEREZEZMITNIE)
“Environmental Impact Assessment Law of the People’s Republic of China”
o (it ARKMERSIFTRDIAE)
" Air Pollution Prevention and Control Law of the People’s Republic of China”
o (R ARKEFENKFREED
“Water Pollution Prevention and Control Law of the People’s Republic of China”
o (i AR AFMERE MK W5 RIMENRE)
“Solid Waste Pollution Prevention and Control Law of the People’s Republic of China”
o (R ARKFETEFENIRED
“Soil Pollution Prevention and Control Law of the People’s Republic of China”
o (KBRRELENRELERKBERIE)
"Technical Specifications for the Installation and Acceptance of Online Monitoring Systems
for Water Pollution Sources”
o (RIRT B INBRIPEEREG])
“Regulations on the Environmental Protection Management of Construction Projects”
o (it ARHMERKITRIE)
“Yangtze River Protection Law of the People’s Republic of China”
o (i ARFEFEERIE)
“Yellow River Protection Law of the People’s Republic of China”
o (HESFRIEBEMD
“Regulations on the Management of Pollutant Discharge Permits”
RTEY o COBSE Tl RO HE BT )
Industry “Emission Standards for Pollutants in the Beer Industry”
Standards o (CEBEBRAEE I K5 2 W HE U & )
“Emission Standards for Water Pollutants in the Fermented Alcohol and Distilled Spirits
Industry”

o (BRI RS R AR ED)
“Emission Standards for Air Pollutants from Boilers”
o (—MILEWREMICAT A BI7S R EHIIRE)
“Pollution Control Standards for General Industrial Solid Waste Storage and Disposal Sites”
o (HESWANERIE SR ARAITE « mAHHNET )
“Technical Specifications for the Application and Issuance of Pollutant Discharge Permits for
the Alcohol and Beverage Manufacturing Industry”
o (HE SR ATHRMNEARIEEE - OBHDNE)
“Guidelines for Self-Monitoring by Pollutant Discharge Entities in the Alcohol and Beverage
Manufacturing Industry”

“E-RHF I 2 KEAIRE ° Environmental, Social and Governance Report 2025
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Appendix IlI: Index of ESG Reporting Code

(REF) AR EE
GRIAEN Reporting (RESM) HGRIANAA Page number
GRI Indicators Code Reporting Code or GRI Indicators or remark
REWE
Environmental
INRE: ¢
A1: Emission
GRI3-3 —RRE BRRARBESAHR - WARTOHS  EERLTERFNNLEM 165-167 *
GRI305 General (a) B&E: R . . 169
GRI307 Disclosure (b) BFHETARBERZMMEREERAGIORR -
Information on:
(a) the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land, and generation of hazardous and non-hazardous
waste
GRI305-1 Al HBUIRZE RARK AR o 105-112
GRI305-2 The types of emissions and respective emissions information. 165-167
GRI305-3
GRI305-6
GRI305-7
GRI305-1 A2 ERCEE ) RERAZCEEZ)RESHAMBARUE)R(WER) - ZE(WABFREM - 0UKE  105-112°
GRI305-2 iE) - 165-167
GRI305-4 Direct (Scope 1) and indirect (Scope 2) greenhouse gas emissions in total (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
GRI306-3 A13 FrEEBERANBECAMUE) R (MER)BE (MAGFBEN - BRIREITE) - . 128-132
Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of production volume,
per facility).
GRI306-3 A14 FELERANEEAMITE) R(WER)BE(MAGFE LM - BMIREITE) 128-132
Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).
GRI3-3 A15 BRSO E B i RNEE XL B iR R ST 105-110
GRI305-5 Description of the emissions target(s) set and steps taken to achieve them.
GRI3-3 A16 HRRAEREERFMOTE - RAER P AR B AR ROEEXL B R R F R 128-132
GRI306-4 Description of how hazardous and nonhazardous wastes are handled, and description of reduction target(s) set
GRI306-5 and steps taken to achieve them.
A2 : BREER
A2: Use of resources
GRI3-3 —REE BRERRR(BEER  KREORMR) HEE , 115-119
GRI301 General Policies on the efficient use of resources, including energy, water and other raw materials.
GRI302 Disclosure
GRI303
8&:385; A21 h:z;éilia 2 ANERR/REERER(NE SR EREUTFATENUE) REE(MASFEEM - 8] 107-109
. HE) .
Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in '000s) and intensity
(e.g. per unit of production volume, per facility).
GRI303-5 A22 BRKERER(MUGFE R - §TURETE) 115-119
Water consumption in total and intensity (e.g. per unit of production volume, per facility).
GRI3-3 A23 HR BT AT AL A BE R 68 PR A B AT 12 IR B B AR PRI K o _ 105-109
GRI302-4 Description of the energy use efficiency target(s) set, and steps taken to achieve them.
GRI302-5
GRI3-3 A2.4 R SKEUERKOR ERIE AR - A RFTITIL 60 K Ra B 7 R R E R L B AR AT SRR F 3 115-119
GRI303 Description of whether there is any issue in sourcing water that is fit for purpose, water efficiency target(s) set and
steps taken to achieve them.
GRI301-1 A2.5 HRRFAOEMHNLBOANITE) R(WER)BEFEUAE - ) ) ) 123-127
Total packaging material used for finished products (in tonnes) and, if applicable, with reference to per unit
produced.
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(REFN) RGRIEVRE
Reporting Code or GRI Indicators

A3: The environment and natural resources

) %5l

ARHEE
Page number
or remark

GRI3-3 —RBE RERIT AN RARERENE A WEAHR - 105-156 *
General Policies on minimising the issuer's 5|gn|f|cant impact on the environment and natural resources. 161-173
Disclosure
GRI3-3 A3.1 RS EANTERAARRNEAY MR EXMEREXFMAOT ° 133-135
GRI303 Descr|pt|on of the significant impacts of activities on the environment and natural resources and the actions taken
GRI304 to manage them.
GRI306
2WA
Social
B1EM
B1 Employment
GRI3-3 —REBEE “ﬁ'%?ﬁ@ﬂ&ﬁﬁ@ BEREA  IEe# - BRE - TEN2 Sk REAURAGFBRENS : 49-59
GRI401-2 General (@) BE: R
GRI405 Disclosure (b) LﬂmﬁAﬁiﬁﬁ?ﬂnEﬂﬁa@i@&ﬂiﬁ\laﬁﬁﬂ
GRI406 Information on:
(a) the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact on the issuer relating to
compensation and dismissal, recruitment and promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
GRI2-6 B1.1 BRI BREXE(M2RLER)  FRAF XD HERBH - 58-59
GRI2-7 Total workforce by gender, employment type (for example, full-time or part-time), age group and geographical
region.
GRI405-1b / ﬁﬁl;*é%\ls’\]ﬁlﬁ’@ CBIAT SRR DK IR L FRE 305 AT » 30-50% 1 505 A L 162-163
iii £ AR S T (P10 SB35 B R ) -
The percentage of employees in each employee category, classified by the following diversity categories: i. gender;
ii. age group: under 30, 30-50, over 50; iii. other relevant diversity indicators (e.g., minority or vulnerable groups).
GRI401-1b B1.2 RIER - FRARRBX IS ERERARELE - 58-59 + 163
Employee turnover rate by gender, age group and geographical region.
GRI401-Ta / REMRZFRER  LRIFX LD R THBHMLH) - 162
The total number and proportion of new hires during ‘the Reporting Period, categorized by age group, gender, and
region.
GRI406-1 / B S R RBA Y EFT 3 ° 51
Discrimination incidents and corrective actions taken.
BERS% S
B2 Health and Safety
GRI3-3 —RBE ﬁ%%ﬁe@i\%éﬂ’ﬁﬂ\ ERRERABERLEEE 69-80
GRI403 General (a) M
Disclosure (b) h#ﬂ?ﬂ?)\‘ﬁ’ﬁﬁg’ﬂﬂME%/X{?&MF‘JE’J T o
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the issuer relating to
providing a safe working environment and protecting employees from occupational hazards.
GRI403-4 / MAEERAFRHRRZSZRS  WHERE - (8B9)) 69-80
z/\lherel)formal joint management-worker health and safety committees exist, a description of their responsibilities.
Partia
GRI403-5 / MIEERENENRLBEZ2F - SEBRRIARNEGITFEXREE - BEEDAEEERNE - 69-80
Any occupational health and safety training provided to workers, including general training and training on
specific job-related hazards, hazardous activities, or hazardous situations.
GRI403-6a / Ao fet TIEERGIRLETRERS - URRHORSEE - 69-80
Explanation of how the organization facilitates workers' access to non-occupational healthcare services and the
scope of services provided.
GRI403-9 B2.1 AOMERSE THEERGIRVEFRERS - URRERORSEE 69-75

Explanation of how the organization facilitates workers' access to non-occupational healthcare services and the
scope of services provided.
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(REF) AR EE

GRIEN Reporting (REFU)RGRIENAE Page number

GRI Indicators Code Reporting Code or GRI Indicators or remark

GRI403-9 B2.2 RAIGRKRIERS 69-73
Lost days due to work injury.

GRI3-3 B2.3 HARRAMRIERSRLRE  ARAXNTRERTA - , . 69-80
Description of occupational health and safety measures adopted, and how they are implemented and monitored.

B3R RIA

B3 Development and Training

GRI3-3 —RHE BARARABTIARENARRRENRE - HAHIED . N 58-65

GRI404 General Policies on improving employees’ knowledge and skills for discharging duties at work. Description of training

Disclosure activities.

/ B3.1 RUERIRBRARA(MERERR  PREREZZ)VWHNKIRABSL . , 58-63 164
The percentage of employees trained by gender and employee category (e.g. senior management, middle
management).

GRI404-1 B3.2 ZERRERXRINS  SERAZKEUSTINY - 50-63 - 164
The average training hours completed per employee by gender and employee category.

B4Z5 T AN

B4 Labour Standards

GRI3-3 — MR BXBIEETHRHZIH 50-52

GRI408 General (@) BE: Rk R .

GRI409 Disclosure (b) BFWETABEAFMNBRERRAGIN AR -

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer relating to
preventing child and forced labour.

GRI3-3 B4.1 AR T RERGIOEEARSETIRBHNFL o o 50-52

GRI408-1¢c Description of measures to review employment practices to avoid child and forced labour.

GRI3-3 B4.2 HRE R BMBRN EREXERARRO TR o _ 50-52

GRI409-1b Description of steps taken to eliminate such practices when discovered.

BofH f g E IR

B5 Supply Chain Management

GRI3-3 — MR ER MRS R 2 M HE 86-96

GRI308 General Policies on managing environmental and social risks of the supply chain.

GRI414 Disclosure

GRI2-6 B5.1 BHX L OENEAA o 86-89
Number of suppliers by geographical region.

GRI3-3 B5.2 HEREXRBAENBORG - MERTEXROOENBNE  URARROTRERE . 86-90
Description of practices relating to engaging suppliers, number of suppliers where the practices are being
implemented, and how they are implemented and monitored.

GRI3-3 B5.3 EREXRFIEREGNATHIE RS RO DREXRTRER A 90-93
Description of practises used to identify environmental and social risks along the supply chain, and how they are
implemented and monitored.

GRI3-3 B5.4 HEREHERNANRRSBARRRRSHRD - URAXRTRERR - ) ) 92-95
Description of practices used to promote environmentally preferable products and services when selecting
suppliers, and how they are implemented and monitored.

B6/=fm R E

B6 Product responsibility

GRI3-3 —RBE EXAREFRARSHERSRS % BRERBRFIURMKAES : 38-46

GRI206 General (@) BE:R R )

GRI416 Disclosure (b) BFHETABERTMEOEREERADIORR -

GRI417 Information on:

GRI418 () the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact on the issuer relating to health and

safety, advertising, labelling and privacy matters relating to products and services provided and methods of redress.
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(REIFN) RGRIEVAE
Reporting Code or GRI Indicators

BESRREFRENPEZ L SREEATMABKNE DL, o
Percentage of total products sold or shipped subject to recalls for safety and health reasons.

ARRAEE
Page number
or remark

GRI2-29 B6.2 BT @ R MR B R 8 B b R R O o _ , 36-37

GRI3-3 Number of products and service-related complaints received and how they are dealt with.

GRI418

/ B6.3 R SRR RARE MR RE X AR o ‘ 3335
Description of practices relating to observing and protecting intellectual property rights.

/ B6.4 EEREREIERFmEKER 29-32
Description of quality assurance process and recall procedures.

GRI3-3 B6.5 HREREAMRERAREE - DREXRTRER L - , ‘ 38-46
Description of consumer data protection and privacy policies, how they are implemented and monitored.

GRI418-1 / SEREFRAMEZAEF ARARNZUERMORE 38-46
Substantiated complaints concerning breaches of customer privacy and losses of customer data.

GRI206-1 / HNTERRON - RAAAARZ0 KB A0ERFIA - } 25
Legal actions for anti-competitive behavior, anti-trust, and monopoly practices.

BTR %5

B7 Anti-corruption

GRI2-27 —RBE ARMILTER  BF - RIFREREN 2327

GRI3-3 General (@) BER: R _ . )

GRI205-3 Disclosure (b) BFHRTABERFMEERERRAGIOFR -
Information on:
(a) the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact on the issuer relating to bribery,

extortion, fraud and money laundering.

GRI205-3 B7.1 TIRANNETARERAREHEFENAFRARMOKA RFUNER o _ _ 26-27
Number of concluded legal cases regarding corrupt practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.

GRI2-2 B7.2 HABEEREREF  URARATREETX - _ . 23-27

6GRI3-3 Description of preventive measures and whistleblowing procedures, how they are implemented and monitored.

GRI205

GRI205-2 B7.3 HERESRR TRENRSE - 25-26
Description of anticorruption training provided to directors and staff.

B8I X

B8 Community investment

GRI3-3 —RBE BAUAMKS SR TREZMEMKZENBRELSENLEBEXMBHHE o 157-160

GRI413 General Policies on community engagement to understand the needs of the communities where the operation is located

Disclosure and to ensure its activities take into consideration the communities' interests.

GRI203-1 BS.1 TEANEEHE (WYE EEE  FIHK BE X #HE) - 157-159
Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, culture, sport).

GRI201-1 B8.2 ELIBHEMHARR(NeBRNE) - 157-160
Resources contributed (e.g. money or time) to the focus area.

GRI413-1 / BaiX55 ZWIFENERITNNEZER o 157-160

Operations with local community engagement, impact assessments, and development programs.
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DHY : SEEARKE

Part D: Climate-related Disclosures

HENEH
%um@mfmm (TREEF2  ZRCIEMASA

L‘lﬁ EEREBSERAXRRNENERE - BERERE

19. An issuer shall disclose information about:

(a) the governance body(s) (which can include a board, committee or equivalent
body charged with governance) or individual(s) responsible for oversight of
climate-related risks and opportunities.

management” s role in the governance processes, controls and procedures used
to monitor, manage and oversee climate-related risks and opportunities.

()&% 19.%47
()Governance (@ %

Elﬂ
i

Re

S

SEREIRE
REPORT ON CLIMATE CHANGE

140-141

(INZERE 20,5 (R 1R %ﬂmmﬁ ~ )

(Il Strateqy 4 )\ﬁﬁ BHRN NEABREABERBAIRAERE  vHAKHY
B BARBIARKANSRAXKRHNE -

20. Climate-related risks and opportunities

An issuer shall disclose information to enable an understanding of climate-related

risks and opportunities that could reasonabl( be expected to affect the issuer” s cash

flows, its access to finance or cost of capital over the short, medium or long term.

\\\

EAER

SIREACIRE

KACHANGR - BLHETR
REPORT ON CLIMATE CHANGE

Adoption of Reasonable Information Relief
and Commercial Sensitivity Relief

142-152

21 b B EAMYMESE

Kf?)ﬁﬂﬁz&lk/\?ﬁ@"%ﬁ%ﬂﬁﬁﬂmjﬁﬂﬁﬂ%&ﬁﬂ MBS AT
g |—|1 o

21. Business model and value chain

An issuer shall disclose information that enables an understanding of the current and

anticipated effects of climate-related risks and opportunities on the issuer” s business
model and value chain.

RRT IR

RXRAAEANTES BALEERE

REPORT ON CLIMATE CHANGE
—Adoption of Reasonable Information
Relief and Commercial Sensitivity Relief

142-152

22 REEFASR
é //ﬁﬁﬁﬁl
= RITADBE

BRRIIABARE 5E1ﬂz‘Eﬁﬁiﬂ%ﬂﬂ%qﬂ&ﬂﬂ}_ﬂﬂ‘i*ﬁ%ﬂﬁﬁﬂﬂl@ﬁ’]ﬁ

i @}Efx‘ AT U SSTEMEMRENSEEXE i - WREMERSE

IESON JEfJ Bi5 e

22. Strategy and decision-making

An issuer shall disclose information that enables an understanding of the effects

of climate-related risks and opportunities on its strategy and decision-making.

Specifically, the issuer shall disclose:

(a) information about how the issuer has responded to, and plans to respond to,
climate-related risks and opportunities in its strategy and decision-making,
including how the issuer plans to achieve any climate-related targets it has set
and any targets it is required to meet by law or regulation.

ATRSBREFNBMIVEN A RBEMRROF WA RN - B

%F

a

ant

,_n

SEREIRE
REPORT ON CLIMATE CHANGE

142-152

23 RITAABE LS LRANERE22(0) R RE UM E -
23. An issuer shall disclose information about the progress of plans disclosed in
previous reporting periods in accordance with paragraph 22(a).

142-152

24 Wf? )UR MERARANEHE

HREHRE
(a) ﬂﬁ%ﬂﬁﬁumﬁﬁﬂ FMETAELRBOMS KRR MERATIALR

(b) éﬂ{ﬁ#ﬂ CRFEEAMSRRONA=MNARKENEREER AR
MEARRE - X F 22428 TRl SRR L ALEH R -

24. Financial position, financial performance and cash flows

Current financial effect

An issuer shall disclose qualitative and quantitative information about:

(a) how climate-related risks and opportunities have affected its financial position,
financial performance and cash flows for the reporting period; and

(b) the climate-related risks and opportunities identified in paragraph 24(a) for
which there is a significant risk of a material adjustment within the next annual
reporting period to the carrying amounts of assets and liabilities reported in the
related financial statements.

SIRTH IR

RARBAHTE
REPORT ON CLIMATE CHANGE

Adoption of Reasonable Information Relief

142-152

z5.fﬁﬁﬂw% uﬁﬂ

(@) 71‘{1/\@%@3 b $E9€Wﬁ%ﬂm5§5’\]ﬁfﬂ§)ﬁ'#%J%@JDAT%%‘T@H%
MERNERS - PEARKANBOEEL _
(b) E?ﬁ%gi%g@ﬁ%mﬁﬂﬂﬁ%” B ERtEMSLARALSREER

25. Anticipated financial effect

The issuer shall provide qualitative and quantitative disclosures about:

(@) how the issuer expects its financial position to change over the short,
medium and long term, given its strategy to manage climate-related risks and
opportunities, taking into consideration.

(b) how the issuer expects its financial performance and cash flows to change over
the short, medium and long term, given its strategy to manage climate-related
risks and opportunities.

RIRT IR

RAAEAMES #NES
REPORT ON CLIMATE CHANGE

Adoption of Reasonable Information Relief
and Capabilities Relief

142-152
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26 SEHE

E%WE7%1AEE%UE@'%WE%Wﬁﬂmiﬁﬁ CRIIANARBRW  BATRAT
AE@%%&J&%@K%’%WE%@%  ARSPBEENTE - KT ARRSERR
1B SREEXNBERSTRITEESEINE - RESARIN - &7

% - £

ARIBRE S — M KEEE
26. Climate resilience

An issuer shall disclose information that enables an understanding of the resilience
of the issuer’s strategy and business model to climate-related changes, developments
and uncertainties, tailng into consideration the issuer’s identified climate-related
risks and opportunities. An issuer shall use climate-related scenario analysis to
assess its climate resilience using an approach that is commensurate with an issuer’s
circumstances. In providing quantitative information, the issuer may disclose a single
amount or a range.

SEERRE 142-152

REABANRLRENTL
REPORT ON CLIMATE CHANGE

Adoption of Reasonable Information Relief
and Capabilities Relief

(M paEse
(Ill) Risk
Management

27.811A ;ﬁ%ﬂﬂﬁ e

(@) ﬁéﬁ% | HESEEXRNR - AREESFREEIHRBURHRE
b BTARTRAR  HESEEANE - UREEUTREE 2RI USRS
AEEGANERDARASEELES S TRBES BB ER) -

© SEEXNRALENRF] - 1E WRHBIREZEREE - RIAIBARITAN

BENREERE - N &= HRE M

27.An issuer shall disclose information about:

(a) the processes and related policies it uses to identify, assess, prioritise and
monitor climate-related risks.

(b)  the processes the issuer uses to identify, assess, prioritise and monitor climate-
related opportunities (including information about whether and how the issuer
uses climate-related scenario analysis to inform its identification of climate-
related opportunities); and

(c) the extent to which, and how, the processes for identifying, assessing,
prioritising and monitoring climate-related risks and opportunities are
integrated into and inform the issuer’s overall risk management process.

T —

REZHRE 152-153

RASEAKTL
REPORT ON CLIMATE CHANGE

Adoption of Reasonable Information Relief

(IV)ia47 & B i7
(IV) Metrics and
Targets

28, RESIRHE
Zi NABRELRINOEETHEN SRS (AR ELBYEERT) - %2

A@@&

e}

B
28. Greenhouse gas emissions
An issuer shall disclose its absolute gross greenhouse gas emissions generated during
the reporting period, expressed as metric tons of CO2 equivalent, classified as:
(a)  Scope 1 greenhouse gas emissions;
(b)  Scope 2 greenhouse gas emissions; and
(c)  Scope 3 greenhouse gas emissions.

WF—: IREARRERE 99108+
APPENDIX |1 SUSTAINABILITY DATA  165-166
SUMMARY

29. 817 AR

() II%iFﬁEm%ﬁiﬁ/\tﬂfz%ji%ﬁﬁ%ﬁgfﬁ L EET ZWETE (RE
AR CUBRESHRERE (2004%) ) ﬁ'iﬁ?ﬁ'@'ﬁ%ﬁ#

(b) BEARTUERESAERNTE: .

© HRES280)RRENTE _BESMEN - BB EHEENEE R
SRERC ARABHT TRIBRNEAAZSAOXPHRN : R

) BERBEE8ORBENEEZRZHER - RE (RESARERZ : 4L
MMERE CBE=) RESREME Q011F) ) MANEE=XBIBREATA
TEBEZRESAHRTRINER -

29.An issuer shall:

(a) measure its greenhouse gas emissions in accordance with the Greenhouse
Gas Protocol: A Corporate Accounting and Reporting Standard (2004) unless
required by a jurisdictional authority or another exchange on which the issuer is
listed to use a different method for measuring greenhouse gas emissions;

(b) disclose the approach it uses to measure its greenhouse gas emissions.

(c)  for Scope 2 greenhouse gas emissions disclosed in accordance with paragraph
28(b), disclose its location-based Scope 2 greenhouse gas emissions, and
provide information about any contractual instruments that is necessary to
enable an understanding of the issuer's Scope 2 greenhouse gas emissions; and

(d)  for Scope 3 greenhouse gas emissions disclosed in accordance with paragraph
28(c), disclose the categories included within the issuer’s measure of Scope 3
greenhouse gas emissions, in accordance with the Scope 3 categories described
in the Greenhouse Gas Protocol Corporate Value Chain (Scope 3) Accounting
and Reporting Standard (2011).

SREARE 155
REPORT ON CLIMATE CHANGE

30, SIRIEAFER AR ) L

ROINIABBER HXREERERRRZMN AL SEDNEARAS L

30. Climate-related transition risks

An issuer shall disclose the amount and percentage of assets or business activities
vulnerable to climate-related transition risks.

SEELRE 149-151
REPORT ON CLIMATE CHANGE

—F_hF MR HERERRSE
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3L RREAIENR ) - o SEELRE 142-144
FIAARER X SEERMENRZMN R =R LS ENNETRE DL REPORT ON CLIMATE CHANGE
31. Climate-related physical risks
An issuer shall disclose the amount and percentage of assets or business activities
vulnerable to climate-related physical risks.
32 SRS \ - , SEEfRE 146 151
EOAMBESRSEAANENR =R LS EINERRB L REPORT ON CLIMATE CHANGE
32. Climate-related opportunities
An issuer shall disclose the amount and percentage of assets or business activities
aligned with climate-related opportunities.
33 R AKEA ) ) o ) SREHRE 142-153
ETAMBBERTAFRAXNRANENAAT X  BAZRANEH - REPORT ON CLIMATE CHANGE
33. Capital deployment
An issuer shall disclose the amount of capital expenditure, financing or investment
deployed towards climate-related risks and opportunities.
34 W EN SREEHRE
FTNIRBIT : ‘ — .
(@) \%%%Kg}\ﬂﬁ&ﬁﬂ FERERRAREN (FIRERE  EBENRERS %@gﬂﬁﬁ (REBARIERR S RN 30
i)

b ATAATIMEERESAHRAANSAMEESHREREE REPORT ON CLIMATE CHANGE
FESNATERH ﬁﬁm&ﬁ)\/xﬁﬁﬁaﬁq]ﬁﬂ%irﬁu —
34. Internal carbon prices Negative Statement (The Group did
An issuer shall disclose: not apply an internal carbon price in its
(a) an explanation of whether and how the issuer is applying a carbon price in decision-making)

decision-making (for example, investment decisions, transfer pricing, and

scenario analysis); and
(b)  the price of each metric tonne of greenhouse gas emissions the issuer uses to

assess the costs of its greenhouse gas emissions;
or an appropriate negative statement that the issuer does not apply a carbon price in
decision-making.

35 5 L SREfIRE 153-156
ﬁﬂ)\/ﬁﬁaﬁéﬁﬁm%%flil%‘lﬁ&lzuﬂiw}@ﬁwﬁz% FIRMELHTTEFH o REPORT ON CLIMATE CHANGE
WA MR EE19(a)(v) R EH BB —57 -
35. Remuneration
An issuer shall disclose whether and how climate-related considerations are factored
into remuneration policy, or an appropriate negative statement. This may form part of
the disclosure under paragraph 19(a)(iv).
36T i o L SERERE 153-156
AR GHBMETARBS -~ RRSIBEALSRATEDEXNTLEG %5 —
2 5AXTLE NEREXRNTLIER REABAHES
36. Industry-based metrics REPORT ON CLIMATE CHANGE
An issuer is encouraged to disclose industry-based metrics that are associated with —Adoption of Reasonable Information
one or more particular business models, activities or other common features that Relief
characterise participation in an industry.
37 SIRIEAE ﬁ SEREIRE 153-156
Z‘Zﬂ/\/ﬂ&&é CEREEES /_L,f B ETE RN EN STEHAMELRBLE  REPORT ON CLIMATE CHANGE
/z@maxmm BEBERE b @%fﬂ BESMEHRE T -
37 Chmate related targets
An issuer shall disclose (a) the qualitative and quantitative climate-related targets the
issuer has set to monitor progress towards achieving its strategic goals; and (b) any
targets the issuer is required to meet by law or regulation, including any greenhouse
gas emissions targets.
BETARBERREREREREHAE  AREMAEREREE o SEEERE 153-156
38. An issuer shall disclose information about its approach to setting and reviewing REPORT ON CLIMATE CHANGE
each target, and how it monitors progress against each target.
39 Ziﬂ)\»ﬂﬁa@ﬁ%lﬁﬁ@ﬁ% ERNSRNAARRNETAGHNERSTY SREERSE 153-156
REPORT ON CLIMATE CHANGE

39. An issuer shall disclose information about its performance against each climate-
related target and an analysis of trends or changes in the issuer's performance.
40 SHIREIT E9RBENE TR ESMEHMA o SREH IR 153-156

40. For each greenhouse gas emissions target disclosed in accordance with
paragraphs 37 to 39.

REPORT ON CLIMATE CHANGE
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DHY : SEEARKE

Part D: Climate-related Disclosures

4 B LRI R LS R E A . o EETkRE 153-156
ERHBENANGA BN T6RITEBANNER  ATAASEOETLEF  —
(NF28%358) R(ifTliElr (NF368) FZRARKER - RERERHTS
41. Applicability of cross-industry metrics and industry-based metrics REPORT ON CLIMATE CHANGE
In preparing disclosures to meet the requirements in paragraphs 21 to 26 and 37 to —Adoption of Reasonable Information

38, an issuer shall refer to and consider the applicability of cross-industry metrics (see Relief
paragraphs 28 to 35) and (ii) industry-based metrics (see paragraph 36).

GRIEN
GRI Indicators

ZF WA
Economic Topics:

GRI201-2

(HEIN) RBHE

Reporting (REFU)RGRUEN AR Page number
Code Reporting Code or GRI Indicators or remark

/ SEELTROVSZMARERR S o 142-153
Financial impacts and other risks and opportunities of climate change.
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BEBBRRIER ([HKQAA] ~ &K
)~ THAA ) 248 E(E%)
BRAR(2ARDERE - WETFH®
B e RERRE2025(MHRE D)
PRBENAFSARESHTIRY
ZIE' - WEMIRESEH N2025F 1 A
1BZE2025%12 A31 B ([RERT A
BE])  HFEAKRRTZIEFR -
BRI B ARESZITIIER
N9 37 A% IE 5 B 7R A ] B R 25 52 B
FAFMEIMBIE  KPEZE - @
F - BRRYE - BRIMERKAGNR
ERTHIR ©

RRZIETEN B AEN AR SR
RESHBRHABRYMNARFKILE
I RAMIRERTEBATIRSE
N Ym )

e EBEERARZMABRARLM
AP FC2AEZ KRR - 4
S RERMESTN)([ESGST
URp;

BRIEEBSEU T EEREERK

FARE - FERENESHERS
BSERRENR:

o SRR EBINALRCGRIAIH4EE
KBRS PRAE)(CGRIFRAE))

VE: FAXHH - TRIE] 5 TZiE] ZiAs
NABR - FHATERGER © 548 (EPRAT#F
SAZUEENZES0005)  (ISSA 5000) A
HSBZAZIE (Assurance) 2 o

INDEPENDENT ASSURANCE STATEMENT

1.

INTRODUCTION

Hong Kong Quality Assurance Agency (“HKQAA", “we”,
“our”, "us"”) was engaged by China Resources Beer (Holdings)
Company Limited (“the Company”) to conduct an independent
assurance of the sustainability disclosures presented in its
Environmental, Social and Governance Report 2025 (“the
Report”) for the reporting period from 1st January 2025 to
31st December 2025 (“Reporting Period”) and issue this
Independent Assurance Statement. Our sustainability assurance
activities and this Independent Assurance Statement are subject
at all times to the assumptions, dependencies, boundaries,
limitations, exclusions, and roles, responsibilities as set out under
Appendix A.

The objective of this sustainability assurance service is to provide
independent opinion, with a limited level of assurance, on
whether the sustainability disclosures have been prepared in
accordance with the following reporting criteria:

o The Environmental, Social and Governance Reporting
Code (“ESG Reporting Code”) set out in Appendix C2 of
the Main Board Listing Rules of The Stock Exchange of
Hong Kong Limited.

The assurance team also reviewed on whether the sustainability
disclosures have been prepared with reference to:

J the Global Reporting Initiative Sustainability Reporting
Standards (“GRI Standards”).

"Note: In this document, the term “Assurance” refers to the concept of assurance
as defined under the International Standard on Sustainability Assurance
5000 (ISSA 5000).

A8 (42 A% ) AR 22 7] » China Resources Beer (Holdings) Company Limited
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ASSURANCE METHODOLOGY

HKQAA's assurance procedure was conducted with reference
to the International Standard on Assurance Engagements 3000
(Revised), Assurance Engagements Other than Audits or Reviews
of Historical Financial Information (“ISAE 3000” (revised)), issued
by the International Auditing and Assurance Standards Board
(“IAASB").

The evidence gathering processes were designed to obtain a
limited level of assurance, as set out in the ISAE 3000, using a
risk-based approach. Our assurance procedures included, but
were not limited to:

o reviewing relevant policies, procedures, relevant
documentation and records provided by the Company,
including those related to sustainability-related
information such as governance, risk identification, and
performance metrics;

o interviewing key management and responsible personnel
of the Company for reporting and sustainability-related
governance;

o conducting analytical reviews of disclosures for plausibility
and consistency with relevant external frameworks and
internal supporting data;

o selecting representative samples of disclosures, with a
focus on materiality and risk, and assessing the underlying
evidence for each sample using judgmental sampling;

o evaluating the transparency of disclosed assumptions,
dependencies, and boundaries; and

o assessing the completeness of coverage with respect
to the requirements of the reporting criteria, including
reviewing methodologies used for estimations, sensitivity
analyses, and disclosures of uncertainties.
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3. &it 3. CONCLUSION

BIEBZIESRANITHER - KB Based on the procedures performed, evidence obtained, and
FOESE - UEREBRERIE - KH subject to the stated assumptions, dependencies, boundaries,
= ufR - BRMEMERINME A B limitations, and exclusions, nothing has come to our attention
BT BMNHREEIEFTBR that causes us to believe that the sustainability disclosures in
FERNBEAREERE -2k the Company’s Environmental, Social and Governance Report
ERIRE2025% 20251 A1 H 2025 for the Reporting Period from 1st January 2025 to 31st
F2025F12 A3 1HHRKN A FE A December 2025 are not presented, in all material respects,
BEEND  EMEERFERE in accordance with the requirements of the ESG Reporting
RCNE - L2 RERRE TN B Code, and with reference to the GRI Standards as stated in the
BSR4 o AN - B AT R KT E Introduction section of this Independent Assurance Statement.

mER - B R ERFEHFASER
IR AZAUL 7= B B S B 20 AT IR MY GRIFR

/E ¥

A3 37 A R AR IUEAZ E 5 BB IR i T This Independent Assurance Statement is made solely for the
LOEHEE () BR AR RER use of China Resources Beer (Holdings) Company Limited and
5 a2 RERRE20258 % A the users of its Environmental, Social and Governance Report
EFOUABEEEREAREH SR 2025, and for use in accordance with the reporting criteria set
ZIMEENHBEONTER - AR out in the Introduction section of this Independent Assurance
B PNREENF A AZIUES Statement. We do not accept or assume responsibility for any
AR 7E A E A (E ] A T B Rkt H i other purpose or to any other person to whom this Independent
BR - FEMEMBASEA~4E Assurance Statement is shown or in whose hands it may come.
fA=E - FZMH\IA > EFBAI T We confirm our independence from China Resources Beer
ERRIA) - TS BB (RKR) A (Holdings) Company Limited in conducting this engagement.

R RMRFFIASNE -

b b B 7K 3h 57 AZ0F B AR 2 AZE b 5 The engagement leader on the assurance engagement resulting
MIME R ANT EE - in this Independent Assurance Statement is KT Ting.
ERMRRIEIEBRARZE Signed on behalf of Hong Kong Quality Assurance Agency
-____,-H E\ 1 ( -
20263 H23H 23 March 2026
SEYRS : 14994893 Ref: 14994893
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APPENDIX A

ASSUMPTIONS, DEPENDENCIES, BOUNDARIES,
LIMITATIONS, EXCLUSIONS, SCOPE OF ROLES AND
RESPONSIBILITIES AND INDEPENDENCE

ASSUMPTIONS, DEPENDENCIES, AND

BOUNDARIES

1.1.

1.2

Our results, conclusions and this Independent Assurance
Statement are solely based, and are dependent, on the
readiness and completeness of the information provided
by the Company to us. The assurance procedures rely on
information provided by the Company, such as policies,
assessment models, inventories, and reports, and any
limitations in this information may affect our conclusions.
This Independent Assurance Statement assumes that
the Company’s systems, assessment models, and data
are robust and current, with all material risks identified
and appropriate methodologies applied, including those
used for estimations. If there are any discrepancies or
deficiencies in the information or documents provided by
the Company, we reserve the right to make corresponding
adjustments to the results and conclusions in this
Independent Assurance Statement. The scope of our
sustainability assurance activities and this Independent
Assurance Statement is confined to the defined
sustainability disclosures in the Report in accordance with
the ESG Reporting Code, with boundaries encompassing
relevant business units, geographies, periods, and
operations, all of which are assessed for reasonableness
and completeness.

For the avoidance of doubt, we shall not be liable for the
provision of any incorrect or incomplete information and/
or documents disclosed to us by the Company due to any
cause whatsoever, and shall not be liable for any losses,
fees, costs, expenses, damages and liabilities suffered or
incurred as a result thereof. The Independent Assurance
Statement provided to the Company by us only verifies
the information and documents provided by the Company
during the Reporting Period relating to the Selected
Sustainability Disclosures included in the Report.
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1.3.

1.4.

HARE S N R ZIE S
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1.3.

1.4.

The results, conclusions and/or this Independent
Assurance Statement provided by us is for general
guidance and information purposes only and should
not be relied upon or used as the sole basis for making
decisions without consulting primary, more accurate,
more complete, or more timely sources of information.
This Independent Assurance Statement does not protect
the Company or any other person or entity against loss as
the result of the reliance on this Independent Assurance
Statement or the sustainability assurance activities by us.

This Independent Assurance Statement does not
constitute, and should not be construed as, any
endorsement, recommendations or advice on the financial
merits or otherwise of any debt instrument or investment
product. No information in this Independent Assurance
Statement, nor the sustainability assurance activities
performed by us, nor this communication, should be relied
upon in making any investment decision.

In relation to the results, conclusions and/or this
Independent Assurance Statement provided by us to the
Company, we will use all reasonable endeavors to verify
the compliance with specified requirements and highlight
findings, if any. While we shall use all reasonable skills
and care to be expected of an appropriately qualified
and competent auditor, the results, conclusions and/
or this Independent Assurance Statement will inevitably
involve subjective opinion based on the judgement
and experiences of our personnel on the perceived
impact of the non-conformities, if any. Accordingly, the
interpretation of the results and conclusions, and the
determination of their significance and any follow-up
actions, remain matters for the Company’s management.

A8 (42 A% ) AR 22 &) » China Resources Beer (Holdings) Company Limited
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2. LIMITATION AND EXCLUSION

2.1.

The following inherent limitations and exclusions arise
from the engagement scope, the nature of the applicable
criteria, and the characteristics of a limited assurance
engagement:

2.1.1.The results, conclusions and/or this Independent

Assurance Statement are limited to examining the
transcription and/or transformation of data into
reported disclosures (such as claims, performance
metrics, and climate-related disclosures). Evaluating
the execution or effectiveness of ESG policies and
practices is not within the scope.

2.1.2.The engagement involves the exercise of

professional judgement and may include
consideration of management’s judgements,
assumptions or estimation techniques. However,
the engagement does not include a comprehensive
assessment of the appropriateness of such
judgements, assumptions or estimation techniques.

2.1.3.The results, conclusions and/or this Independent

Assurance Statement are based on sampling,
inquiries, and the Company’s representations and
materials provided. As a result, some errors or
irregularities may exist and remain undetected.

2.1.4.Sustainability information (such as Scope 3 emissions

and forward-looking disclosures) may involve
uncertainties due to data limitations, measurement
methods, or incomplete scientific and technical
knowledge.

2.1.5.Information outside the Reporting Period is

excluded.

o

walsks DSy o YU YHLUENS |

Lisrdey) o E—g

=

= —
=

z19ydey) o

pio1dey) o Ehig gindey)y o =g

guiandey) o =T E

Fi J

)
—E-RF B 2 REIAIRE © Environmental, Social and Governance Report 2025 183

g S



184

MM MyEiERE

Appendix IV: Independent Assurance Report

3NV EF RiETEBEXNE
BRS

BI2BERGEIREF L
ERIREREF - BEH
ERITEAREELARR
ME SR (BESEER
W55 &)

BI3EREMNFAIRA K Z
B E B FIREE OIR
S RETEBE - A
HKQAAZIE £ & & I 7
FERK

31AMRMBREENRIRM
XHEX - EH - T
BEMBEAT AL
S HERBEME
KABE2SBEMA L
KABIXHELME
RFENERHKAFIR
S KMREE A
E2EEBEWEL M
FRARIE B 3L AR 55 T $2 8
WAZIER I © &

3150 K&K EE B E EE
M EFE AHKQAATE
NAFEKREBEZIE
Al 5 — &F o 12 £ 9 2% E
SR gk RwAm
VAZUEF A SZIEEER °

3.2. EEMRARIEBZIEARR
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REBRNEENRNDE
HAR S ZIEE L ©

3.

ROLES, RESPONSIBILITIES

3.1. The Company is responsible for:

3.1.1.maintaining and operating their information system;

3.1.2.developing and maintaining records and reporting

procedures in accordance with such system. This
includes the determination and calculation of
the sustainability information and performance,
including climate-related financial information;

3.1.3.preparing and providing the Report as well as

required data and information on or before the
agreed schedule(s) to facilitate successful conduction
of the verification tasks by HKQAA,

3.1.4.ensuring that all information and documents

provided by the Company are true, correct,
complete and not misleading in any material
respects and that there is no fact undisclosed which
would render any such information or document
inaccurate or misleading in any material respects
or which, if disclosed, might reasonably affect the
decision of HKQAA regarding the independent
assurance opinion; and

3.1.5.using the results, conclusions and/or this

Independent Assurance Statement and verification
information provided by HKQAA as part of the
Sustainability Assurance Service properly and at all
times in compliance with the applicable laws and
regulations.

3.2. The assurance team of HKQAA is responsible for:

3.2.1.providing an independent assurance opinion,

conducted based on the scope, objectives, and
criteria agreed upon between the Company and
HKQAA, on the disclosures made by the Company
for the Reporting Period.
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4. WM 4. INDEPENDENCE
41, BERMRRIEIBEESESRE 4.1. HKQAA was not involved in collecting or calculating data,
MITEWIRSENORIERIRE or in compiling the reporting contents. Our sustainability
AAW YR E o AL T 12 assurance activities were entirely independent, and there
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was no relationship between HKQAA and the Company
that could affect the impartiality of the assurance.

It is the express intention of HKQAA and the Company
that HKQAA perform the sustainability assurance activities
as an independent contractor. Nothing in this Independent
Assurance Statement or in our sustainability assurance
activities will in any way be construed to constitute
HKQAA as an agent, employee, or representative of
the Company. Without limiting the generality of the
foregoing, HKQAA is not authorized to bind the Company
to any liability or obligation or to represent that the
Company has any authority.

APPENDIX B
REPORTING PRINCIPLES

This section summarizes the observed application of the
specified Reporting Principles.

EEM B

Materiality ‘ Quantitative

REBIRGHCREFRINEENTE 2 REREEX  HERE BEBISA FIUTEN KBS BIEIR(KPIs) 2R £ ¥
HPREZS  ZUEL2EEE T XEAENKAEREMBED B REALSEETINEME B - HFITERRE - ite

ENEZN  ARNEF  E  H2FRENFR - XBEN
BTRMEF  ERENESOHESSOHEKBR o WEEHIE
TERES  PHEKHA  AENASRE BARBHALK
AP G BT R0 6 SR AR o< KU AATLIE o

The Report identifies and prioritizes material ESG factors through a
systematic process that considers their importance to investors and other
stakeholders, including impacts on the economy, environment, society,
and governance. This includes disclosing the identification process,
selection criteria, and details of stakeholder engagement. The Report
addresses climate-related risks and opportunities that could reasonably
affect the cash flows, access to finance, or cost of capital over short,
medium, or long terms.

REABRLEBRAGN NG - ANERETHMESHE

REBFAMRE - 7% RiE HTEIAERRER
Fo BRAMEMTYRR  BREBHN W TERE
E R BREHIE -
The Report presents measurable KPIs for historical data,
setting targets to reduce impacts and evaluate the
effectiveness of ESG policies and management systems.
It discloses standards, methodologies, assumptions,
calculation tools, and conversion factors used for
emissions and energy consumption. Quantitative
information is supported by narratives explaining purpose,
impacts, contextual factors, and comparative data.

¥ — Bt

Balance ‘ Consistency

R& %Mhﬁiiﬂ“TE’ﬁ%f) e EEE - SRk EARA A BERB-—BOBRERGTE UEBFEIRE - it4
18 2 M1 2 I RERBBEERBENNLR - HEET L - KBS

The Report provides an unbiased picture of the company’s performance,
avoiding selections, omissions, or presentation formats that could
inappropriately influence reader judgments.

?aTT(KPIs)E’J*E&EHE‘UHtKhE’Jli BEEER
HAEXNALHEOZMW - WX B THHRE  HaRE
ABER(BES ﬂﬂﬁ%ﬁﬁ\)ﬂﬁt%‘ 5 A A5 R R AL ©

The Report uses consistent methodologies for ESG data,
enabling meaningful comparisons over time. It discloses any
changes to methods, KPIs, or factors affecting comparisons,
including reasons and impacts on historical data. This
approach supports trend analysis and progress validation
toward ESG goals (including climate-related targets).
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Fff = C APPENDIX C
i RECOMMENDATIONS

SEZEM AR &z 4k

Item Opportunity for improvement
Reference

SEEAMS  pAFARRARIMESREREONS  FT ENEIASERERG RIS 25

;&% ./, = ++

Climate- RIS F M B EHE

related The Company may explore the identification and assessment of climate-related

Financial opportunities, and the extension of current and anticipated financial impact quantification
Disclosures

of the identified climate-related risks and opportunities.

ciUEN B RRSOERRRIFRARN FEATIES - EXRBEE TEE — ALESGH
bt SmEIIRRETIRE - BRTOTEREEECHRIFRREEE QS - SRF IR
BRI LI ©
Currently, the Customer Service Centre records the complaint resolution rate without
detailed approach, with data typically collected in January each year during the ESG
reporting process. The Customer Service Centre could consider setting a fixed cut-off date
for determining the complaint resolution rate, thereby enhancing data comparability.
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