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OVERVIEW OF THE REPORT

This report is the environmental, social and governance ("ESG")
report (the “Report”) published by China Resources Beer (Holdings)
Company Limited (the “Company” or “CR Beer”, and, together
with its subsidiaries, the “Group”) for the disclosure of relevant
information of the Group in respect of the environmental, social
and other aspects from 1 January 2018 to 31 December 2018 (the
"Reporting Period”, "FY2018,” or “2018"). For more information
relating to the Group’s business and its corporate governance
practices, please refer to the Group’s 2018 Annual Report.

BASIS OF PREPARATION

This Report is prepared in accordance with the “Environmental,
Social and Governance Reporting Guide” under Appendix 27 to
the Main Board Listing Rules of The Stock Exchange of Hong
Kong Limited and by reference to the reporting standard of Global
Reporting Initiative (GRI).

SCOPE OF THE REPORT

Unless otherwise specified, the scope of the contents herein
includes the Group’s headquarter as well as the equity-owned
companies and subsidiaries under its effective control.

PURPOSE OF THE REPORT

This is the third consecutive year of the publication of the ESG
report by CR Beer. Our report is aimed at showing how we have
fulfilled our undertaking to communicate with stakeholders in an
open manner and performed our responsibilities towards them.
Through this Report, stakeholders can understand how the Group
has addressed the material environmental and social impact of our
operations in 2018, as well as details in the Group’s governance of
sustainable development.

PROCESS OF PREPARATION

The Group has established systematic reporting procedures
with reference to the “Environmental, Social and Governance
Reporting Guide” of The Stock Exchange of Hong Kong Limited.
We identify and assess the materiality of the environmental,
social and governance topics related to the Group through regular
communication with its major stakeholders, on the basis of which
the scope of this Report is defined. Relevant information is then
collected from various departments for review and analysis, and
this Report is prepared accordingly.
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VERSIONS OF THE REPORT

This Report is available in Traditional Chinese, Simplified Chinese
and English versions on our website www.crbeer.com.hk. If there
is any inconsistency among these versions, the Traditional Chinese
version shall prevail.

FEEDBACK

If you have any questions or suggestions on this Report and its
contents, please feel free to contact us at via the following.

CONTACT

Address: 39th Floor, China Resources Building, 26 Harbour Road,
Wanchai, Hong Kong

Tel.: (852) 2829 9889

Fax: (852) 2696 7610

Email: ir@cre.com.hk
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ENHANCING GREEN VALUE

In 2018, we continued to make solid progress under our three main
management themes of “innovative development, transformation
and upgrade, quality growth”, as we implemented a series of
important strategic measures, such as lean sales management,
brand repositioning, operational reform, expanding Internet sales
channel, organizational restructuring and capacity optimization,
among others. Furthermore, on 5 November 2018, we entered
into a framework agreement for long-term strategic cooperation
with Heineken Group, a move that was set to provide us with
important strategic opportunities for development in China'’s
premium beer market. In connection with the environment, society
and governance, we upheld our core value of promoting social
responsibility and reshaping corporate culture, as we continued
to practice the business concept of green humanistic spirit and
sustainable development, in a bid to grow into an internationalised
brewing enterprise with a leading position in the industry. In this
Report, we formulated management principles by focusing on the
two major guiding principles of “leading the development of the
industry” and “brewing a better life” and proactively identified
the ESG risks and opportunities for the Group in connection with
responsible drinking and responsible marketing, staff health
and safety, product quality and safety, energy conservation and
emission reduction, and the handling of waste and packaging
materials. The Group has also been engaged in vigorous
performance of its corporate social responsibilities in a determined
effort to grow into a trusted and beloved beer enterprise.

LEADING THE DEVELOPMENT OF THE INDUSTRY

In 2018, the Chinese beer market was shifting to the stage of
high-quality development, as the premium beer market expanded
in a fast pace with an increasing demand for customised, diverse
and premium products. To address such changes in the industry,
the Group launched the “Brave the World superX”, the first core
product tailored for young consumers, and “Craftsmanship”, a
bespoke product for people in quest of higher-quality living, in
2018. Market recognition for the Group’'s products and brand
innovation was underpinned by the “2018 China Brands Annual
Award” for “Brave the World superX” and a “Gold Award” for
“Craftsmanship” in the Pentawards, an international packaging
design awarding event.
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Foreword

In addition to product innovation, we firmly believe that the quality
of premium product is closely related to the quality control of raw
materials and responsibility management of supply chain. Through
the establishment and implementation of the “Regulations for
Suppliers Management”, the Group conducts “knowledge and
compliance” tests on suppliers on a regular basis, persists in the
practice of strategic, sunshine and corruption-free procurement,
and exercises stringent control over the process of suppliers’
admission. Our standards for screening suppliers and procedures
and requirements for inspection and validation are regularly
updated and upgraded to ensure fulfillment of social responsibilities
and achieve development together with suppliers.

The Group garnered further recognition for sustainable
development on environment, health and safety (“EHS"). At the
“Hong Kong Green Awards 2018" hosted by Hong Kong Green
Council, the Group’'s regional companies received 6 awards,
including the “Green Management Award — Bronze"” won by
China Resources Snow Breweries (Henan) Co., Ltd and China
Resources Snow Breweries (Sichuan) Co., Ltd in 2018, which
was an upgrade from the “Green Management Award — Merit”
they had received in 2017. Three regional companies received
the “Green Management Award — Merit” and 1 regional company
received the “Environmental, Health and Safety Award — Bronze”
for the first time. The upgrade in awards received by certain of our
subsidiaries and the winning of more awards by subsidiaries of
various scales reflected the versatility of the Group's EHS policy
and execution which was not limited by the geographic location or
size of our breweries. In terms of technological progress, the Group
has spared no effort to enhance industry standards by making beer
with the best quality in resolute adherence to its craftsmanship. At
present, CRSB, a subsidiary of the Group, is the only enterprise in
the industry to have twice received the Scientific and Technological
Progress Award (Class |) from China Alcoholic Drinks Association.

BREWING A BETTER LIFE

Building a harmonious and beautiful society is an important
guarantee for a strong and prosperous country, national
rejuvenation and people’s happiness. We are actively fostering a
culture of responsible drinking, with an emphasis on staff health
and safety and care for and improvement of the environment
and use of resources. In 2018, the Group joined forces with
China Alcoholic Drinks Association for the fourth year in a row in
a nationwide campaign week for the promotion of responsible
drinking. Moreover, we prioritise safe production and adhere strictly
to the "safety first” management concept. During the Reporting
Period, 74 plants achieved zero work injury. To further improve
the standard, safety experience houses were set up in Jilin and
Heilongjiang in 2018 as pilot operations of the experiential safety
training programme. A virtual reality (“VR") safety experiential
programme has also been launched, with plans to teach the skills of
emergency response and safe operation with the application of VR
technologies.
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In the meantime, the Group persistently seeks to increase the
proportion of the use of clean energy by optimising the mix of its
energy consumption and phasing out coal-fired boilers. In 2018,
we achieved notable results in emission reduction and resource
application and management. Total emission and emission
density of greenhouse gas (“GHG") decreased by 12% and
8%, respectively, while close to 150 environmental protection
and energy conservation/emission reduction projects had been
completed or were under implementation. Furthermore, the Group
also concerns itself with agenda in sustainable development,
such as the shortage of water resources and the carbon footprint
of our products. We have formulated and announced the
“Design Standards for Production Plants” which provide for the
design principles of “zero pollution, low consumption and clean
production” and consider the impact on surrounding ecological
environments and water sources and water quality an important
factor for consideration in the choice of sites for new plants.
We also work vigorously to increase our efficiency in water
consumption. The total volume and density of water consumption
in 2018 decreased by 10% and 6%, respectively. At the same time,
we were taking proactive actions in treatment of the waste from
the production process to minimise the impact on the ecological
environment.

LOOKING TO THE FUTURE: CHARTING NEW
HEIGHTS

Looking to the future, we will continue to be actively involved in
community development and campaigns to drive the development
and progress of social responsibility in a resolute manner in
accordance with our stated objectives and core corporate values.
Meanwhile, we will develop a well-structured responsibility system
by further improving our environmental and social responsibility
regimes in an all-round manner and establishing an efficient
platform for consultation-based management.

As a leader in China’s beer industry, the Group will make every
effort to provide ongoing leadership over the development of the
industry and brew a better life. We look forward to working with all
stakeholders to deliver greater green enterprise value and progress
steadfastly to rank among the top tiers in the global brewery
industry.
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About Us

OVERVIEW OF THE COMPANY

China Resources Beer (Holdings) Company Limited (stock code
under The Stock Exchange of Hong Kong Limited: 00291) is
a listed subsidiary of China Resources (Holdings) Company
Limited ("“CRH"), which focuses on the manufacturing, sales and
distribution of beer products. China Resources Snow Breweries
Limited (“CRSB") is a wholly-owned subsidiary of the Company.

OUR BUSINESS

The Group has been in the beer business in China since 1993 and
has ranked first in terms of total beer sales in the China market for
consecutive years since 2006. Its flagship brand “ & & Snow" is
the largest beer brand worldwide by volume. The Group promotes
brand re-positioning on the basis of its quality, pursues exquisite
and innovative beer-making craft to ensure customers’ enjoyment
of the unique flavours and heritage.

In 2018, the Group recorded an annual beer production capacity of
21 million kiloliters and a total sales volume of 11.3 million kiloliters,
generating turnover of RMB31,867 million, representing a 7.2%
increase. Excluding the recognised impairment loss, compensation
and staff resettlement expenses related to production capacity
optimisation and operational reform, as well as the one-off annuity
provision of its staff cost for 2017, EBIT would have increased by
20.0%, year-on-year, to RMB3,366 million. Profit attributable to the
shareholders of the Company amounted to RMB977 million. As a
member of CRH, we are dedicated to guiding our business towards
progress and building a better life together with our consumers,
shareholders, staff and business partners, so that we become a
trusted and beloved beer enterprise.
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$r-EithoH GEOGRAPHICAL DISTRIBUTION OF PRODUCTION
BASES

HE-_ZT—-N\F+-_A=+—H8 4HE® As at 31 December 2018, China Resources had 78 breweries in

BEZBE EHERN78K BB B4 operation’, the geographic distribution of which is indicated in the

MG TE following table:

a2 BB BETEHRE &4 ERT BE BHE

Province/Municipality Number of breweries Province/Municipality Number of breweries

2 #)T Heilongjiang 4 7L Zhejiang 5
=K Jilin 2 & Fujian 1
17T Liaoning 9 J % Guangdong 4
X2 Tianjin 2 Hunan 1
A4t Hebei 2 5 Guizhou 4
L 78 Shanxi 2 Il Sichuan 10
1L %= Shandong 3 7 Tibet 1
T 73 Jiangsu 5 HIiR Gansu 1
8 Shanghai 1 MWEH Inner Mongolia 3
Z# Anhui 7 T E Ningxia 1
A EE Henan 3 Bk7E Shaanxi 1
4L Hubei 5 J P8 Guangxi 1
U AREFLEEEMERRREXANEE ' Excluding those breweries which had ceased operation and determined by
management to be closed.
HXEERGRKRPREICFE RELEVANT MAJOR AWARDS AND ACCOLADES
4} A B A7
Award Awarding organization
FmRER

For product quality

[9° B [EKE superX 500mIJF[10° [F /L EESOMI KRB EFHT HERMHBLEES S

ol DBRZITRIMERIRITERE ] ZmMAK Beer Committee, China Food Industry
The "9° Brave the World superX 500ml” and “10° Craftsmanship Association

500mI” received three major awards: “Premium New Product”,

“Wine Body Design Award"” and “Packaging Design Gold Award”
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Awarding organization

PINTIT ~ FINTT IR BIMRE B R AR
Sichuan Plant and Zhengzhou Plant received the
“Green Management Award — Bronze”

FEZERIAR

Hong Kong Green Awards

BREL] RRBREIMRE S EREFK
Harbin Plant received the “Environmental, Health and
Safety Award — Bronze”

EREGELLAR

Hong Kong Green Awards

ARINIT NI BRI RIRMREER
hmR

Shenzhen Plant, Hangzhou Plant and Xi‘an Plant received
the “Green Management Award — Merit”

EEFELLALR

Hong Kong Green Awards

IWRE=FRT] #IFTN 2017 FRUFRERITT LR A=k B
Three plants in Shandong Province received the “2017 Advanced
Unit for Safe Production in the Light Industry of Shandong Province”

LWRERIIWRE4AFZAS
Shandong Light Industry Safe Production
Committee

2In1oNNS
92UPUISAOD)
pue [e1nos
‘|erusWIUOIIAUg

ZRE—RI] #1TR2018F 28 L2 X wER B
One plant in Anhui received the “2018 Provincial Model Enterprise
for the Development of Safe Culture”

ZHEARBNEZZ2
Safety Committee of Anhui Provincial
People's Government

HETEX

For social responsibility
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ARl EX
Outstanding Corporate Social Responsibility Award

(BEROFELBRALRLESTER
7th Outstanding Corporate Social
Responsibility Award by The Mirror Post

}B1S Joj a1eD
1z Jardeyd

ZXTY

FERSEEE—B (BFEEFMITIL) MR RE)ZE
Best Corporate Governance with 15t ranking (Consumer/Staples) Institutional Investor
RENE 2 RER ML TERRIENRE R M RE)ZE

(MBFTEEmITIL)
Best ESG/SRI Metrics with 15t ranking (Consumer/Staples)

Institutional Investor

uoI3}0Id
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ARHEREL 2L ERRE K —E
Outstanding ESG Award Economic Digest
Hith2e

Other categories

[RXERPW] AR B )&
The “Most Honored Companies” Institutional Investor
BERERATEEZILEERGE T —N\F L MN&ECEO] (AR R B ZE

FE—BRIEFAKRE — &RECEOXI

Mr. Hou Xiaohai, CEO, was named among

Asia’s Best CEOs 2018 with a 15t ranking and received the
“Special Achievement Award — Best CEO Award”

Institutional Investor

ZE-N\EFERE ETRRARK (R — KTE)
2018 Outstanding Listed Company Award (Main Board — Large Cap)

am730 ~ M AR K EEITE
am730, PR Asia and RoadShow
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Environmental, Social and Governance Structure
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Work level

BEgiRE

Functions

As a leading Chinese beer enterprise, the Group is committed to
incorporating the idea of sustainable development into its corporate
development strategies, significant decisions and day-to-day
operations. We firmly believe that the destiny of the enterprise
is closely associated with its co-development and progress with
its country and society. Social responsibility initiatives represent
an important factor by which to gauge the long-term value of an
enterprise. We provide high quality products to consumers with
incessant efforts, in order to bring more benefits to the society
and deliver long-term value to shareholders. \WWe are unwaveringly
committed to the enhancement of our management standards,
as we seek to fulfill our beliefs and achievements in social
responsibility through a wide array of practical efforts.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
STRUCTURE

In 2018, the Group focused on enhancing its ESG standards with
a special emphasis on EHS management and control through the
internal EHS department, as it further improved its EHS-related
internal management systems and policies to properly implement
its management duties. We accomplished qualitative breakthrough
in the construction of the informatisation platform in 2018 with the
achievement of online real-time key risk monitoring and control,
key process control and auxiliary emergency decision for material
matters.

Based on objective environment and our own situation, the Group
has set up an all-round mechanism on environmental and social
risk identification, management and control and response. Through
setting up of the systems, day-to-day monitoring, data collection,
information disclosure and other measures, the Group supports
sustainable development and facilitates the fulfilment of its
responsibilities to the stakeholders.

B {RER3T
Duties and responsibilities

REE BoEER
Decision-making .
level The senior management °

e WRHE - HLREBEARBZIHMARLRE
To discuss major issues and future development
of environment, society and governance

o ITIRBIAE R KB
To identify relevant risks

o HERMK BT

To formulate strategies and objectives

KoY TERR

To review working results

o XIEEMKTEHBIRRIITIVME
To assess effectiveness of overall working
mechanism

o SEEIREEIHIT - ZARMEXIRR
To assign relevant duties and responsibilities to
various functional departments and branches
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THRER

Work level

LEE

Supervision level

W~ A2 REIRAN

Environmental, Social and Governance Structure

REEiR B

Functions

BEREER] - R ATA
The responsible persons
from various functional

departments and branches

BRI
Duties and responsibilities
PATIRIHF BRKRECIR TAERR
To implement resolutions and report working
situation to the decision-making level

RIBRAINE - HLREBREMNS QAR
BT E

To conduct researches on actual tasks as
according to the overall strategy and direction
on environment, society and governance

BEEMXIENARTIE
To assign relevant working groups to implement
the tasks

ARRERHET —FHEXTENREZN
To suggest work improvement for the coming
year to the decision-making level

WITE

Execution level

EEB R b5 E Y
TE/NA
The working groups of
various departments and
local companies

REBEMNAGD  THIREETEMNMEXTE

To complete assigned tasks within own
functions in accordance with the direction set by
the supervision level

EHIWE - BE . LIREXEER
To collect, organize and report relevant
information on a regular basis

AT RIRSEBR TAEE R » NSEBR TEMFF R
BTN

To make timely feedback of practical working
situation and make recommendations on the
implementation of tasks

ABREBESEERE

To be responsible for dissemination of internal

information

MEmHXTT A&

ERBFAREARY
AEHAERIRFIME LD T ZOFEEX
77 BRI REENAE - BOR
AT - HNEERAEREH T
X o BATEN SHERARRTT 08 - F MBS
BonmRiRELRARRANNEERTM

SRRk -

EERTILER

COMMUNICATION WITH STAKEHOLDERS

HTRE

Based on the scope of its influence on sustainable development
and the industry background, the Group has selectively identified
the following stakeholders: the government and regulatory
authorities, shareholders, consumers, staff, suppliers and partners,
industry associations and the community. We appreciate the
importance of communication with stakeholders and incorporate

their feedback from such communication into our operational
upgrades and practices in a timely manner.
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Environmental, Social and Governance Structure

ERRBBERA

Major stakeholders

B R EENM
Government and regulatory authorities

ABHR

Means of communication

T BRI
Regular exchange

[7) 5% R 3R 3 A

Study of policy documents

B R 14 18
Response to consultation processes

&R
Shareholders

EHRAMSRE

Regular publication of financial reports

BFRFERZ

Convening of general meetings

TR E K FIE

Investor relations communication

HRE

Consumers

B RS A&

Customer service hotline

FminE
Products labels

M 4 R At 2 AR

Mail and social media

AT
Employees

AIGEEREILRAE
Employee mailbox and opinion survey

2 A]AER M

Company intranet

ATED
Staff activities

B RTRI R A fEA B

Suppliers and partners

TEHIRIR
Regular exchange

wiZ51HE

Examination and assessment

= =
A/ TN

Information sharing

Tilkis

Industry associations

TERARR
Regular exchange

ER S

Reciprocal visits

Rz E5HaEs

Active involvement in association affairs

X

The Community

R X ek

Building of community culture

S EE- RN
Aid for underprivileged groups

X RS

Community services
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W~ A2 REIRAN

Environmental, Social and Governance Structure

In 2018, the Company engaged an independent third-party
consultant to conduct a thorough research on the Company's
stakeholders to help determining material ESG issues in the course
of the Company’s operations.

IDENTIFICATION OF MATERIAL ISSUES

Based on the aforementioned ongoing communication with
stakeholders, the Group understands the ESG issues that each
party is concerned with and formulates the framework and
contents of disclosure taking account of its development strategy
and operating highlights, demands in corporate social responsibility
("CSR") management and relevant requirements of domestic and
international CSR standards.

[FHERME
EEER
CORPORATE CSR
MANAGEMENT

AND OPERATING
HIGHLIGHTS

BRI S RIE
tREERER
RELEVANT

AGENDA OF SOCIAL

HERENE
RESPONSIBILITY
ZERTT D

STAKEHOLDERS
ANALYSIS

REQUIREMENTS

OF DOMESTIC
AND
INTERNATIONAL
CSR STANDARDS

BN IRl AT Sk B2 | T
MEBXRTOER MR EE N PIA KR
HWBHITHF » RNS BT HERE
EEKGBN  WEXRIEEAFERE
RHAITHE - ERWERIRAIMEEE S B
T HRATE R s 48 < 07 #) B 22 K 1 B B EE
FERSREEERZ N - REHEHI S5

We confirm the practical issues and disclosure them in the report
after prioritising based on the two dimensions of “Materiality to
the sustainable development of CR Beer” and “Materiality to
stakeholders” with full reference to best practices in the industry
and taking in account the actual circumstances. The identification
and determination of material issues helps us to respond to
stakeholders’ expectations and assists the management to monitor
relevant risks, internal control and performance on an ongoing
basis.

2in1NAS

Aviqisuodsay

[eID0S

85uURUIBNOD
pue [epos

ssauisng

uolo910l1d

poday siyy inoqy

PIOMB3I04
[H

=]

s noqy

L £¢

‘|leauswiuodiAug
&8

B3 &
NSR - #dx

=] - - e

pue S19NPOoId
| Jordeyd
Ry

Tt

}B1S Joj a1eD
'z 191deyd

|elUsWUOIIAUTG
B¥TY
:

'€ 191deyd

JICRIVENV[IHE!
dey>

| XIpuaddy
Y

|| Xipuaddy



AL (L) B PR 2 &) / China Resources Beer (Holdings) Company Limited /] 14

W~ k2 AR

Environmental, Social and Governance Structure

BEAMBEEERIIFK Materiality matrix and table

£ 188 2018 £F ESG W BB A JEPE
MATRIX OF MATERIAL ESG AGENDA OF CR BEER IN 2018

FEEEMIER BEEZEMHINA
MODERATE MATERIALITY HIGH MATERIALITY
2
o

w

[=) (]

3 0,9 9% )
#Ho o
te 5 ()
iy ® o
Eo2
ow
KO
=t @
e
=
=

w

g

g )

REEZHIEA
LOW MATERIALITY 4§

X3l AT 55 R R AV E R it
MATERIALITY TO SUSTAINABLE DEVELOPMENT OF CR BEER

0 RRE @ KB IR AE @ A RHE R IR E
Environmental compliance Use of water resources Stability of materials supply

9 RREE 0 R#5 @ ERRR
Low-carbon operation Anti-corruption Proper use of resources

9 BEmEE @ AT @ BR 55 3 75 2 55
Food safety Supply-chain management Serving local economies
FIMERFTIXE NARFWEERER REKABSS5

o Labour standards/labour @ Operational efficiency of @ Community communication and
relations corporate assets involvement
FmiEER BEFPRSE EEIRNES

e Product quality management @ Customer services @ Control of production processes

o ARIXERIFZI PR R R X B EAM R AN I
Staff development and training @ Capacity optimization and @ Cost control of packaging
RIEEZS utilization materials

a Occupational health and safety EFEERARYE BEMEE K

e BRIy Q Protection of customer data @ Recycling of packaging
Commercial compliance eprivacy materials
FmEEAReIH @ NG HZ A RBHELCE

9 Product and technological Social welfare @ Promoting rational drinking
innovation @ B among the public
RIER Marketing revenue ESREFTRIEE

@ Staff benefits @ FmEak @ Advocating localised production
T2 MEERA Product diversification and sales

5]

Efficiency enhancement for
production processes

SAFIREML  ERMIES XM  In comparison with the previous reports, there were changes to

B—EM - S ARIEM O B the list and topics of practical issues. For example, the promotion

BEEL4 FLAEEEEWNEEIL-F of responsible drinking among the public, occupational health and

—N\EREBTARSMNFEFHEL AT safety and product quality management were some of the topics to
which the Company and stakeholders attached more concerns in
2018.
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Chapter 1: Products and Business

Excellence in products and services is a key benchmark by which we
gauge an enterprise, and it is also a quality that CR Beer is proud to claim
as a member of the food industry. We exercise stringent control over
food safety and quality and adopt a zero-tolerance policy in respect of any
safety risks and quality issues; we are actively engaged in innovation and
the protection of intellectual property rights, as we strive to be a pioneer
in innovation in the industry; we encourage responsible drinking on the
part of consumers and work with the industry association to promote
a healthy and edified lifestyle; we endeavour to enhance consumers’
satisfaction; we make improvements to supply chain management by
exercising stringent control over upstream suppliers and downstream
waste treatment service providers, so as to offer consumers with the best
products and experience, while also vigorously exploring ways to improve
the environment and reduce the carbon footprint of our products.

FOOD SAFETY AND QUALITY

As a member of the food industry, food safety and quality management
have always been central to our operational management. The Group
observes strict compliance with the laws and regulations of the People’s
Republic of China (“PRC") on food and quality, including, among others,
the “Food Safety Law of the PRC" and its regulations, "Product Quality
Law of the PRC", “Measures for the Administration of the Routine
Supervision and Inspection of the Food Production and Operation”,
“Standards for the Use of Food Additives in Food Safety National
Standard (GB2760-2014)" and “Regulations for the Application
for Sanitary Work Permit by Manufacturers of Disinfection
Products”. With the aim of “brewing the world’s best beer”, CR Beer
has adopted “quality as top priority, supremacy of consumers, dare to
innovate, pursuit of excellence, practice of social responsibility” as its
guiding principles in relation to product quality. The Group regulates
and improves its quality standard system and food safety system
through systematic, scientific and standardised means, as it continues
to organise the conduct of management system accreditation, including
quality control systems (ISO9001), food safety management system
(1ISO22000) and hazard analysis and critical control points (HACCP),
among others, at its production enterprises to enhance high-standard
quality controls throughout the entire life cycle from the source of raw
materials, processing and transportation to brewing and application. The
Group has formulated pertinent food safety management regulations
such as the “food safety contingency plan” and “Regulations on Product
Recall”, while a three-tier inspection system comprising self-inspection,
mutual inspection and inspection by comparing downstream processes
against upstream processes, as well as the “Management Regulations
on Control of Production Quality” as administrative regulations, have
been adopted for the production process. Numerous food safety training
sessions are being held throughout the year, such that every employee is
concerned with quality and food safety as a matter of priority matter, and
the supply of safe, reliable and high quality beer to consumers is assured
at every step in the process.
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The Group implements an extended quality management approach
comprising centralised planning at the headquarters, management
by regional companies nearby and shared use of consolidated
information, such that the three levels of headquarters, regional
companies and breweries work in coordination. In 2018, the Group
formed a “technical standard optimisation project team” to carry
out technical standard optimisation and inspection of the internal
control quality standard system through extensive comparisons
with national standards as well as industry and market standards
for relevant products, with a view to assuring the quality of its
products. In addition, the paper-cut snowflake was recognised as a
famous trademark in 2018, to the immense benefit of our effort to
curb counterfeit products and protect our lawful trademark rights.

In 2018, the Group mitigated the hazard of contaminated beer
at source by improving the method of bottle recycling and bottle
source management. To prevent the making of contaminated beer
in the production process, the Group has made a range of efforts in
five aspects, namely, bottle source management, management of
optical detectors, improvements to bottle washers, improvements
to bottle washing technologies, and appraisal and incentives,
designating key control points along the production chain to
strengthen control over the production process.

For 2018, CRSB's ex-factory quality conformity rate and the
conformity rate for National Safety Supervision and Inspection
random inspection were both 100%. Our effective quality
complaint handling rate was also 100%. None of the Group’s beer
products sold or delivered was subject to recall during the reporting
period. In connection with our products and services provided, we
were in compliance with laws and regulations pertaining to health
and safety, advertisements, labels, privacy and remedies that had a
material impact on the Group, and no material breach was reported.

We have established internally the CRSB internal control quality
standard inspection task force for the inspection of documents
such as the CRSB standard management regulations and
internal control quality standards, etc, and have generally fulfilled
the requirement of being “more exacting than international
standards, superior to competition’s standards and atop of industry
standards”.
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PRODUCT INNOVATION AND INTELLECTUAL
PROPERTY RIGHTS

Given the importance of product innovation as a core capability for
meeting consumers’ requirements, the Group is committed to the
enhancement of its product capabilities and the protection of its
intellectual property rights. To safeguard and protect intellectual
property rights, the Group observes strict compliance with the
laws and regulations of the PRC on intellectual property rights,
including but not limited to the “Copyright Law"”, “Regulations
for the Implementation of the Copyright Law”, “Trademark Law",
“Regulations for the Implementation of the Trademark Law”,
“Patent Law”, “Rules for the Implementation of the Patent
Law"” and pertinent judicial interpretations. In the meantime, the
Group also observes strict compliance with relevant international
conventions on copyright of which the PRC is a signatory. In
2018, the Group revised the “Regulations for the administration of
intellectual property rights” by reference to the national strategy
on intellectual property rights for implementation in all systems.
Together with the “administrative regulations for the avoidance of
the risk of infringement upon third-party intellectual property rights”
and “guidance for the audit work of product marks and labels”, this
will provide institutional support for the safeguard and protection of
the Group's intellectual property rights.

With the strategic target of being a world-class enterprise and
focusing on meeting market demands, the Group has continued
to increase its investment in scientific research to foster new
possibilities in corporate development through innovations in
theory, technology and operation. In recent years, CRSB has
attained a host of important achievements in scientific research
and applied for a number of proprietary intellectual property rights
for exterior packaging quality control technology, carbon dioxide
recycling technology and end-to-end industry chain extended
control technology. At present, CRSB is the only enterprise in the
industry to have twice received the Scientific and Technological
Progress Award (Class I) from China Alcoholic Drinks Association.

REVEL 2B R PR

Scientific and Technological Progress Award of China Alcoholic Drinks Association
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We uphold the principle of fine craftsmanship as we makes beer
with premium quality appealing to the taste of Chinese. In 2018, we
continued to dedicate our full effort to the creation of modern beer
brand embodying traditional cultural elements. Persisting in the
path of innovation and integration, we introduced a breakaway from
traditional styles in product packaging, brewing technologies and
textures, as we increased our effort in research and development
of new products and launched a variety of brand new products such
as Craftsmanship, Léwen Jinjue and Brave the World superX.

R -BRTSHmETER -

=l LFEBUAELCRRELCEEEM™ M > HEROMEFRIRITAR

Case study: CRSB won four international design awards for the exquisite
craftsmanship of its “flagship products”

“TE-NFENR LEEEEFITE REESHEATmZMEM TR -ELEE &
NEKRESmMREFNHLFRATEZTES - [EOEEIRA100% # A2 EZ5RE - KABENERGE
AR - RETAZHNFENEEN DR - EER AT - FEXRE O M ESERRSTELRKR

A Design Award — A< 32

One Show £ A — L fER
2018 Pent Awards — & 2
German Design Award

In August 2018, CRSB
introduced Craftsmanship, a
brand new upmarket “flagship
product” tailored for the elite
with discerning taste for quality
living. “Craftsmanship” is
an all-malt beer made with

100% imported malt using
the low-fermentation brewing

A" Design Award — Platinum Award
One Show Gold Pencil — Merit
2018 Pent Awards — Gold Award
German Design Award

technique that retains the aroma and thick texture of pure malt. In international contests, this meticulously
crafted product has won numerous international awards for CRSB and reshaped it as a high-end brand.
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sharing platform

R | B9 SR
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RO LHERERIED - K IHERHZETES
Case study: CRSB builds the “headquarters — regional companies” jointly built and
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We have also been improving and advancing our product innovation mechanism on an ongoing basis. To
encourage the enhancement of CR Beer's ability in product innovation and brand promotion, the Group
built the “headquarters — regional companies” jointly built and sharing platform in 2018, followed by
the organisation of CRSB brand management training camps, product innovation workshops and other
programmes, in a genuine improvement of CRSB's ability in product innovation and brand promotion and
effective support of the realisation of “One Good Product, One Good Brand and One Good Beer”.

J
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BHRER S ETRIE

AEFAENBEA 2 TERM R EA >
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The Group was in strict compliance with the aforesaid laws and
regulations that had a material impact on the Group during the
reporting period, and no material breach was reported.

RESPONSIBLE DRINKING AND RESPONSIBLE
MARKETING

As a brewing enterprise with a strong sense of social responsibility,
the Group has been diligently advocating moderate and rational
drinking behaviour and a healthy and edified lifestyle. As a member
of the China SAO of China Alcoholic Drinks Association, We are
well aware of the importance of promoting the practice and idea of
responsible drinking and implementing the social responsibilities of
a food company. To call on the public and the consumers to practice
responsible drinking, we have organised a nationwide responsible
drinking promotion week campaign in cooperation with China
Alcoholic Drinks Association for 4 years in a row, which campaign
has been well publicised on our official website and new media. In
2018, we assisted in the publication of “2017 White Paper on the
Status of Moderate Drinking Among China’s Drinking Population”,
the first responsible drinking survey report of China Alcoholic Drinks
Association. In addition to strictly complying with the “Advertising
Law of the PRC" in our marketing, we have also formulated internal
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measures for media management under which the contents that
encourage or induce consumers to drink or engage in unrestrained
drinking are prohibited in the advertisements of alcoholic products.
At the same time, information on ingredients and alcoholic contents
are clearly indicated on the packaging of CRSB products, while our
sales and marketing strategy also emphasises proactive help for
consumers to acquire drinking-related information through a variety
of means, providing friendly reminders and advice to consumers
about the importance of moderate and responsible drinking. An age
restriction applies to the homepage of the CRSB website, whereby
browsing by minors is prohibited in an unequivocal reminder
against alcohol consumption by consumers under age 18.

We have also conducted a massive number of unique research and
development projects addressing on specific issues in consumer
habits and spending characteristics. One of our leading research
projects is related to the optimisation of the alcohol/ester ratio to
cater for the health characteristics of the Chinese people, making
us the first company in the PRC brewing industry to incorporate the
alcohol/ester ratio as a benchmark of its management regime. Our
study has effectively solved the problem of beer drinking causing
subsequent headache, such that our beer becomes more adapted
to Chinese tastes and health characteristics.

JE B AR

White Paper on the Status of
Moderate Drinking Among
China’s Drinking Population”,
the first responsible drinking
survey report of China
Alcoholic Drinks Association.
With up to 100 media and
more than 20 large-scale
media public accounts
reporting on the event, the
campaign aroused extensive
public concern and helped to
promote responsible drinking
behaviour.

N\
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Case study: Nationwide responsible drinking promotion week campaign
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During the campaign, CRSB assisted China Alcoholic Drinks Association with the launch of an offline

campaign dubbed “Moderate Drinking, Happy Living” in 12 cities across the nation, highlighted by the

making of a feature micro-film “Life as a Drinker” (“#) A 4 ), as well as the publication of “2017
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CUSTOMER SATISFACTION AND INFORMATION
PROTECTION

The Group persists in the ongoing improvement of its after-sales
services and customer service regime, with a view to enhancing
customer satisfaction and maintaining sound customer relations.
CRSB has set up a customer service centre and a system for
the centralised management of product complaint information,
supported by a nationwide centralised customer service hotline
and customer complaint mechanism to provide customers
with professional consultation and after-sales services and to
drive improvements in the quality of our products and services;
meanwhile, we also made improvements to our plant production
information management to ensure swift and accurate tracking
of production information. To enhance customer satisfaction in a
systematic manner, the Group seeks to improve the standard of
its products and services and reduce customer complaints on an
ongoing basis.

All product and service complaints directed to the customer
service centre are received and handled by dedicated staff and
instantly passed on to relevant regional staff. The responsible
regional staff must report the general status of the subject
matter of the complaint and the outcome achieved as a result
of the handling to the customer service centre within three
working days for record purposes, so as to ensure enhancement
in service quality. Moreover, the customer service centre will
also examine production, sales and service performance from
multiple perspectives through effective information monitoring
and data statistics and provide their findings to the management
as references and bases for analysis and decision, to the end that
consumers may enjoy safer products and a more satisfactory
spending experience.

The Group views the protection of consumer privacy as a matter
of high priority. We have set up our own call centre, and our
customer service management system is firewall-protected.
Operation and data storage take place within the intranet, while
data transmission and exchange is facilitated through a VPN
lease line. Information segregation between different regions,
departments and management hierarchies during the operation
of the customer service system is facilitated through pin logins
and access restrictions, in a bid to build the customer information
protection regime at source. Meanwhile, we require relevant staff
to comply with national laws and regulations on confidentiality and
the "“Confidentiality work management system”, as well as to sign
the "“Confidentiality undertaking”. The measures are to avoid the
leakage or loss of consumer information for the fulfillment of our
confidentiality obligation and the safeguard of information security.
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SUPPLY-CHAIN MANAGEMENT

The Group observes strict compliance with pertinent laws and
regulations of the PRC, including the “Food Safety Law of
the PRC", “Standards for the Use of Food Additives in Food
Safety National Standard (GB2760-2014)" and “Regulations for
the Application for Sanitary Work Permit by Manufacturers of
Disinfection Products”. Meanwhile, we have also formulated
internal administrative regulations, such as the “"CRSB
Administrative Regulations on Procurement Tenders”, "CRSB
Administrative Regulations on Suppliers”, "CRSB Administrative
Regulations on Additives” and “CRSB Administrative Regulations
on Detergents, Disinfectants and Drinking Water-related Products”,
among others, for stringent compliance. To enable suppliers’ timely
understanding of CRSB requirements in suppliers management,
we have drafted a “knowledge and compliance” handbook for
CRSB suppliers and conducted “knowledge and compliance” tests,
which corporate suppliers must take and attain full score before
being granted admission to the CRSB List of Eligible Suppliers.
By consistently improving our test processes and adhering to
stringent scientific management concepts, we have strengthened
management over the product quality of our suppliers and
enhanced their awareness of social responsibility and sustainable
development. To safeguard integrity and transparency of suppliers,
we require suppliers to sign a “sunshine undertaking” and other
codes of business ethics prior to conducting our inspection
and validation. Meanwhile, our staff in charge of inspection and
validation must also sign a “code of integrity”. If a supplier commits
serious breach of regulations during the course of cooperation,
we will add it to the list of non-compliant suppliers and ban it from
cooperation with us for five years.

The Group also conducts accreditation of suppliers in respect of
their performance in environmental protection, safety and social
responsibility, setting out stringent requirements for suppliers to
operate in accordance with the environmental laws and regulations
of the government, whereby waste discharging enterprises subject
to the regulation must have obtained the waste discharge permit
and carry out such discharge of pollutants in strict accordance
with pertinent regulations or local environmental standards for
the discharge of pollutants. When introducing a new supplier,
we include the supplier’'s ISO9001, ISO14001, 1ISO22000, third-
party quality inspection/testing report and third-party food safety
inspection/testing report in the scope of supplier validation.
During the reporting period, we introduced approximately 300
new suppliers (an induction rate of around 3%). Meanwhile, in
the course of supplier management, the aforesaid validation
and inspection/testing report is classified as a key management
content. We also exercise dynamic management of our supplier
list, whereby a bottom group of suppliers failing to comply with
our assessment requirements are removed. During the reporting
period, we eliminated over 150 suppliers (an elimination rate of
around 2%).
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TE-N\F AERAPMATEERMEL  In 2018, the Group shortlisted approximately 8,600 suppliers, more
¥ E 297 8,600K - HHFEITI9% I than 99% of which were domestic PRC suppliers.
AR

4L B E it N iR
Breakdown of CR Beer Suppliers

A RRNE (SRER - REY - AMAE) #8133 1,100 K
Suppliers of productive materials (including raw and auxiliary materials, packaging over 1,100
materials and additives, etc.)

EAE = RS B 7,500 K
Suppliers of non-productive materials approximately 7,500
A R 7 #£118,600 K
Shortlisted suppliers approximately 8,600

BNGENHENERFEESESIEN Bt We assess the overall performance of suppliers each year and
WHNEAESRENERX NP7 %E  award scores based on several dimensions, including cooperation
REIMNE N BERRS ZHXEHEH  process appraisal, on-site inspection and validation and suppliers’
TIENIT D HESEZES LB RELZSE  after-sales services, with a special emphasis on food safety
= IMZERERRETSE =R KIRS - considerations, such as third-party food safety inspection reports
SHENSEHERLLE=ARKIRE R on bottle cap gaskets and inner coating materials of cans, as well as
EE SRR E BT - food safety management controls during production processes.

® =ER% O cfEdEER O MHERINE
After-sales services Cooperation process appraisal On-site inspection and verification

HEmFEESESTNSEESLL
PERCENTAGE ANALYSIS OF ANNUAL OVERALL ASSESSMENT OF SUPPLIERS BY DIMENSION
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Through end-to-end supervision and appraisal, we have effectively
prevented food safety risks. We conduct cooperation process
appraisals on suppliers on a monthly basis and assess suppliers in
terms of seven benchmarks: quality, timeliness, accuracy, declined
orders rate, returned goods, violation behaviours and flawed
products; meanwhile, the Group practices dynamic management
in respect of the supplier list. In 2018, the Group conducted
overall assessments of more than 300 suppliers through on-
site inspection and accreditation, cooperation process appraisal,
and after-sales services. Among them, around 60% of suppliers
attained the satisfactory standard, around 40% of suppliers
attained the required standard and 10 suppliers were assessed
as below standard; to ensure the proper disposal of waste and
obsolete materials from production and consumption and alleviate
their negative impact on the environment, we have formulated
regulations for the management of waste and obsolete materials.
Through detailed regulation over the entire process of recycling,
sorting, authentication, storage, maintenance, sale and disposal
of waste and obsolete materials, we have specified competent
departments and their responsibilities, provided details of the
actual processes and key procedures, and established key control
points and delegations for approval. We are committed to achieving
managed and supervised closed-loop control and management
of waste and obsolete material recycling. In connection with the
sale of waste and obsolete materials, we also consider the impact
on the environment during the process of handling and relevant
requirements, as we require contract vendors of distiller's grain
to adopt protective measures for their trucks to prevent leakage
or dripping. We also encourage the vendors to install drying
equipment, so that distiller’s grain that cannot be disposed of for
the time being can be dried to prevent pollution of the environment.
Vendors with drying equipment are considered for appointment
ahead of others.
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GOVERNANCE OF INTEGRITY

The Group observes stringent compliance with and implementation
of national laws and regulations pertaining to anti-bribery, extortion,
fraud and money-laundering. We act in strict accordance with the
“Constitution”, “Supervision Law"” and “Criminal Procedure Law"”
of the PRC and implement provisions pertaining to commercial
bribery, extortion and fraud under the Anti-Unfair Competition Law,
as well as provisions pertaining to money laundering under the

"Anti-Money Laundering Law of the PRC".

In our daily operation and management, we observe stringent
compliance with and implementation of the pertinent regulations of
China Resources, such as the “Ten Directives of China Resources”,
“China Resources (Group) Provisional Regulations for Staff
Violation of Disciplines and Regulations” and “Guidance for the
Handling of Complaint Letters and Visits and Discipline Execution
and Examination”, among others, while constantly enhancing
managers’ awareness of compliance with rules and discipline and
promoting the culture of integrity and anti-corruption, with a view
to preventing and containing corruption at source and bringing our
anti-corruption efforts to a new level.

Meanwhile, the Group organised cautionary integrity education
for staff occupying key positions in work projects, procurement,
transportation, finance and sales, instructing stringent
confidentiality of commercial secrets and compliance with business
ethics, protection of information security, stronger awareness of
self-restraint and integrity in work, in an effort to build a system
that prevents, deters and discourages corruption. In 2018, the
Group arranged staff to participate in 26,490 hours of training in
business ethics. Through pro-active organisation staff participation
in such training, we have strengthened staff awareness of the
ethical and legal bottom-lines. During the reporting period of 2018,
the Company was not subject to any litigation involving corruption,
bribery, extortion, fraud and money-laundering, nor were any cases
of material violation reported.
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The Group’s corporate vision is to become the trusted and beloved
beer enterprise, so the Group insists on the management and
operation principle of “People orientated” for many years. We
regard the staff not only the important assets of the Group, but
also the key services group on realization of our corporate vision. In
order to achieve the goal, while we manufacture the beer products
that our customers like, we are also dedicated to offer a safe and
pleasant working environment to safeguard staff equity and take
care of their various needs on work and life.

EMPLOYMENT POLICY AND REMUNERATION
BENEFIT

The Group believes that high quality staff can assure the
corporation’s product quality, food safety and service reputation
and promote the continuous development of the corporation. So,
the Group focuses on staff cultivation and assures staff can obtain
appropriate treatment and law protection. We strictly compile with
the employment law and regulations, such as “Labour Law of the
PRC", "Labour Contract Law of the PRC", “Regulations about
work injury and insurance”, in order to safeguard the employment
principle of equality. In order to manage the employment issue
in a more effective way, the Group’s companies set up relevant
management regulations. Take China Resources Snow Breweries
Limited (“"CRSB") as an example, the Company set up the
"Provisions about non-full time staff management in CRSB Beijing
regional company” and “Management method on standard labour
assignment in CRSB Beijing regional company”. The setup upholds
the staff equity by not only assuring proper payment of staff's
social insurance, but also restricting the working time of the labour
assignment and non-full time workers.

To echo the national’s work on reform of supply front to resolve
the problem of idle capacity, the Group implemented “three
elimination on production capacity, inventory and leverage, one
reduction on cost, one subsidy on shortcomings”, mainly promoted
“optimization of production capacity” in 2018, cut down the job
positions with lower efficiency in certain breweries at various
stages. The Group also actively offered staff on employment
counselling, external employment messages and employment
assistance services, provided different re-distribution path and
policy, in order to assist them to transform and pass to the next
job positions. For those staff who are willing to stay, we provided
public notice about job vacancy and will consider to employ them in
top priority.



N - 4 RESAHRE /2018 Environmental, Social and Governance Report

ARERERAZ RN R RIEEATH
EZRE BB NTEFTMENEEHE
KM EFEERR - BAVREIL T2 ED
SEFHEERS  BILFSEMLLEL
5 ALERR SHERSETAXRER -
BEATREFEMKTREN - NATHES
BHHM R ASERATAETHFEENRN
H e m—70mE  BAVRR S EERAERE
 WRATFIVEEREMN fEREZE -
R RERMTAELETERBA - A RIEY
FURBME X 8 R TA&F -

EFRIBRBEIIENHRELH L NEH
FPREEFERMM S EREN - R&EH
FETHE ML QAR T REEEN
ECERATHNRBHLHERBRIBERE
WEERE FERBESER - THE B
R %R - RmERZ BN RNZERER
K hHahESe i T EIE  KRIER TN
i B2 S2Br T VERT 18] S A5 AH 2 89 55 S IR EM -
XU NMERETRA TR HITIE - TR
BN SHREBENE  REATE D
R FE RN -

ATHRBERER

EATHBEIEL AKREA-ERFTRIE
NI TR ERRENFENRAR
0 FE S RFERRBAINANRIR
ERARNERGIE - BREERSBOTN
HIZEBERR AT - AF - RIE - RAEE
& R TIEA®EAHIE - FFR AT &R
MAEIET  BRAKHEETSIKE R
T F2AWAT -AEHREBFANIES
BAVEAE T EZOEM B AA A #B R
RBXRGIEETHBGZTTHHE - Hilan
(BRILERETIMNE) R(PEARKMER
FF ARIE)F  BAVESK B A R TEH
BRE LA - ) - R ERFERDAR
Bz m AR IEEERE T MGEHI5 T oM T
RS HE - AERREREEREN
KM ERHIE - FHORA RILE M B R EF
K555 TH B

/127

BEH RTRE
Chapter 2: Care for Staff

The Group fully understand that the compensation and benefit
is one of the important factors to attract and retain talent. The
Group strives to consummate the regulation on compensation
and benefit management, and also the assessment system on
contribution of each job position. We constructed a comprehensive
integrated remuneration management system. Through the various
key factors like operating performance of business units, staff
quality, and performance results, together with the study of the
remuneration standards in the market, we offered reasonable
staff remuneration and awards as well as assured staff's effort
and contribution on work. On the other side, we tried to modify
the benefit management system to ensure the staff have the
benefit from the statutory, the benefit of operation protection,
risk protection and work life related, as well as no materialized
compensation.

In respect of the arrangement on staff holidays and working hours,
the Group strictly complied with the national and regional law and
regulations. The Group’s operating companies have established
the regulations on staff holidays management, regulating the
arrangement of various staff holidays and application process, such
as statutory holidays, annual leave, maternity leave, work injury
leave, marriage leave, funeral leave, sick leave and other leave.
Meanwhile, we followed the national and regional labour law to
implement working hour management, according to the staff's
job position and actual working hours to pay for corresponding
remuneration. The abovementioned policies can not only assure
the staff to work hard, but also protect their entitled holidays and
equity as well as maintain their physical and mental health.

STAFF RECRUITMENT AND MANAGEMENT

On the aspect of staff recruitment, the Group continued to
follow the equal employment principle on open process, fair
procedures and justice results, and also assured the recruitment
and assessment evaluation process in a transparent, open, fair and
justice basis through the construction and continuous improvement
on our human resources management system and management
regulations. We had a comprehensive staff review and approval
regulations which applied for the recruitment process of all
positions, including the Group's labour assignment staff and non-
full time staff. During the recruitment process, we strictly complied
with the national rules and included internal anti-discrimination
and prevention of child labour or forced labour related regulations,
such as “Regulations on Forbidden Child Labours” and “Minors
Protection Law in the PRC"”. We requested the applicants to
provide valid identification documents for checking, submission
and approval of personal information, so as to prevent recruitment
or use of minors and forced workers. During the Reporting Period,
the Group strictly complied with the relevant law, regulations and
internal rules to prohibit the employment of minors and forced
workers, and no violation thereof is found.
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The number of employees as at the end of 2018:

B ITE AE: 940,000 A
All employees: approximately 40,000

E£IET: 41,800 A
Part-time employees: approximately 1,800

£H5 T:£938,200 A
Full-time employees: approximately 38,200

ZRATI 11,900 A
Female employees: 11,900

E AT 26,300 A
Male employees: 26,300

9% RATRI: 8500A  30-395 R T: 15,200 A
Employees with age Employees with age
29 and below: 8,500 between 30 and 39: 15,200

40-495 R T 10,900A BOFHALERT : 3,600 A
Employees with age Employees with age
between 40 and 49: 10,900 50 or above: 3,600

EEERT 4,100 A
Management staff: 4,100

SEMEEERL : 3,400 A
Male management staff: 3,400

ZHERERL - 700 A
Female management staff: 700

—E-)\F2REATHIEREMT ¢

Voluntary turnover rate of full-time employees for FY2018:

S£ERAT: 12%
Full-time employees: 12%
ZRATI: 0% BRATI: 13%
Female employees: 10% Male employees: 13%
9% FATRI: 28% 30-39% AL 12% 40-495 R T 2% B0FFLALERT : 1%
Employees with age Employees with age Employees with age Employees with age

29 and below: 28% between 30 and 39: 12%  between 40 and 49: 2% 50 or above: 1%
EFERTL: 13%
Fundamental staff: 13%
FERT : 5%
Middle level staff: 5%
BEAL: 1%
Senior Management: 1%
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As the Group's business covered various regions in China, we
promoted the local economy as well as showed our concerns about
the employment situation of local citizen. In the past many years,
we insisted on the concept of localized operation and responded
rapidly to the local government policy. The Group’s subsidiary,
CRSB, had deeply co-operated with local government organizations
to construct an employment platform, and also promoted the
occupational capabilities of local citizen through different trainings
on educational and professional capabilities, offered an excellent
working opportunities. In 2018, the local employment rate of the
Company achieved above 95%.

\

RP| £ HEWEEN = XE A BB 2 IR A TRl

Case: Yunan regional company of CRSB helped local disabled to find jobs
ZEXEARRME A HIE AL EEMRERZIETIE  BEAFRLSARTERE
BIHREANERRK - F2INMmmkEBEEDRNEE AR BES - RAEH 552068 2 £ 85k
BSRERE - AEMBR ACDER TR £ -

Yunnan regional company proactively participated in construction work of local people life such as
assistance of local disabled to find jobs. Based on the needs of business development of the Company, it
offered job positions to disabled, actively participated the recruitment seminar for the disabled organized
by the Yunnan disabled association, and employed those disabled with good working abilities , creating a
good working opportunity to those local disabled.
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Besides, the Group strived to promote the creativity of human
resources management, continuously promoted the efficiency of
human resources management. In 2018, the Group's subsidiary,
CRSB issued “CRSB's corporate culture management regulations”,
“Guidance about performance assessment of regional companies”,
“Regulations about data management of CRSB’s human resources
system” and "Practical Regulations about CRSB’s Social Charity
Activities” to allow the Company’'s management on human
resources in a more regulated and digital way.

STAFF COMMUNICATION AND CARE

The Group devotes to create an equal and harmonious employment
environment for its staff. By maintaining close and good
communication and exchange with staff, the Group understand
various demands from staff and safeguard their legal equity. In
order to achieve an effective democratic management and monitor
system, we keep a thorough internal communication system
through various communication channels like the visits to frontline
operation, communication with the General Manager and mail box.
The Group further develop the informatization of communication
channel and setup of platform to strengthen the management
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on communication with informative media, made use of social
media, wechat public account, mobile office to encourage all staff’s
participation in the Company’s operation and protect their right to
know, participate, express opinion and monitor, increase the staff's
willingness to involve in the corporate governance. Therefore,
the Group’s various subsidiaries, like CRSB, set up management
committee and had regular meetings with staff representatives to
listen their opinion, and actively communicated and coordinated
between the unions and various departments. In 2018, the Group
had 100% rate on summon of union meetings and 90% rate on
staff participation in the union.

For the promotion of staff communication and concerns, the Group
set up the guidance about staff care work, and also realized the
all-round care to staff safety, emotion and self-realization though
the construction of effective and smooth internal communication
regulations, as well as the implementation of the regulations
on the guidance to build up team work. We made through the
activities like interview days with corporate leaders, survey of
staff satisfaction, mailbox of general manager in various channels
to advocate staff to express their view and needs. Besides, we
further expanded the informatization of communication channel
and platform setup to develop a comprehensive promotional
platform about corporate culture. Making use of different
informative promotional platforms, like internal magazines, multi-
media and wechat public accounts, various channels for staff have
been established to allow them to demonstrate their talents and
understand the corporate activities, which in return to improve the
communication efficiency and results. the Group continued the
activities that their senior management interacted with the frontline
operational staff and conducted in-depth communication with them
to find out their needs and challenges. strengthening team building
and deepening staff care.

We took care of the work life balance of our staff, organized
various cultural or sport activities regularly, like sports days, interest
groups and party gatherings to help employees achieve a balance
between work and life and promote the communication between
staff. Besides, we provided health checks for our employees and
organized different health related activities to them. For example,
we carried out a “Cool Gift" campaign during the peak production
period in the summer, where heat stroke prevention products
were distributed to frontline production workers. Meanwhile, our
advocated “Running Health” campaign helped promote a work-life
balance to improve the physical and mental health of all staff.
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In order to reinforce the care, help and support to the staff, the
Group set up “Snow Relieve Fund” at 1 June 2006 to provide
the financial support to those staff and their families who have
difficulties with their livelihood or health, by way of internal
donations to provide emergency support for those staff in need.
Besides, we established long-term staff help and support system
and management regulations, such as “Management Regulations
of Expenditure about Staff Union” and “Working Guidance on
Visit and Care of those Veteran Cadres in CR Group”, to show
Company's care to the staff. We had regular visits every year to
practically resolve staff problems on work and livelihood, and also
took care of those staff who are in sick or stay in hospital, or have
direct relatives passed away. The “Snow Relive Fund” helped
approximately 40 staff in 2018. Since establishment, the Fund
had incurred more than RMB3.3 million for assistance of over 430
basic and middle staff with living or health difficulties or in distress
situation.

\
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Case: CR Snow Tie Ling Company helped staff from fire disaster
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At 3am 6 December 2018, the house of a staff in brewing department of CR Snow Tie Ling Company got
fire. The accident made the impoverished to be worsen and faced with financial difficulties. After being
informed, CR Snow organized an warm care action to the staff, the colleagues in the brewing department
visited to the staff's house and gifted the consolation money and livelihood resources to assist the staff.
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Other than that, the Group focused on improvement and promotion
of a comfort and pleasant working environment. The Group's
various companies based on the actual situation to advocate
various modification projects in different regions, like construction
of staff dormitory and upgrade of safety facilities in activity rooms,
modification of production equipment, green working environment
and improvement of meal quality, so as to assure staff work in a
comfort, healthy and safety working environment.
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Green areas in Zhengzhou factory
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STAFF TRAINING AND DEVELOPMENT

The Group deeply acknowledged that the growth of employees
is the cornerstone to propel business development,. We adhered
to the development strategy of “building a strong enterprise
through talents” and was committed to offering various training
and development opportunity to employees. The Group adopted
the principle of “full coverage and highlighted priorities” to
construct and constantly optimize the various training systems,
as well as continuously expand the channels for the occupational
development of the employees to enable them to progress with the
Group.

The Group understood the importance of staff training. It offered
not only the trainings to all staff, but also the relevant technological
guidance and training courses to address their job positions and
experience, in order to promote their working capabilities and
performance. The apprenticeship schemes are effective to assist
the new employees to quickly pick up the knowledge, skills and
adopt the corporate culture.
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A series of training measures to address to different types of employees: %\k’
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Newly recruited graduates The Group continued to organize the “Rising Stars” training program §]j‘f
for newly recruited graduates to help them quickly adopt to the working
life.
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To enhance the work skills of junior staff, various training programs
were organized, including the management system on Channel,
Distribution, Dealers and Sellers (CDDS), and apprenticeship schemes.
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The Group organized a series of training programs for the middle m
management to strengthen their specialization, professional skills and o g ¥3
business support capabilities. In addition, training programs focusing g% 831
on sales, finance and other functions were organized in support of the 5238;
Group's strategic transformation.
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SN BATEN TR ALHIMEB - BATHA  standard to the management and the staff. Besides, we set up
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In 2018, the Group's training has achieved the following performance: 3 %g :
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In order to further promote the training efficiency and expand the
coverage such that more staff would be beneficial, the Group
continued to modify the online learning system “i-Learning” online
platform, and also launched the online training management
system and mobile learning system to cover all operating staff.
Other than various brewing procedures, we also offered knowledge
on analyzing the regulations of safety production and food safety
in details, to help the employees strength their job position
responsibilities and familiarize the latest situation in industry.
Through organization of various training activities, we hope to uplift
the standard of training courses and allow employees to learn
more.

learning program

R0
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Case: CR Snow Shangdong regional company expanded “Learning Unlimited” online
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Regional companies strive to assist staff for better career development and promote their learning
abilities, CR Snow Shangdong regional company combined the online learning system and CR University
mobile learning platform to expand “Learning Unlimited” online learning program. In the first quarter of
2018, it has accumulated 10,841 staff using the online learning system and the teaching hour was over
16,560 hours. Mobile online training can offer the learning platform with inclusive content and convenient
to use, which allow staff learn new skills and knowledge anytime.
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In the aspect of staff career development, the Group constantly
optimize the promotional system and stages, modify the
performance assessment system. The Group assesses the
employee from various aspects, like performance, professional
knowledge and skills, and arrange the promotional path. For
those frontline junior staff, we have set up a talent assessment
and incentive mechanism for junior sales teams to advance the
business skills and sales performance. In order to promote the
professional attainment, knowledge and skills, the companies
formulated the assessment proposals, like “Management
Guidance on Standard Regulations and Assessment Methods
of Internal Professional Ranking and corresponding skills in
Headquarter of Snow beer”, The Group further established
an effective staff commendation system to affirm the staff
contribution through various outstanding staff assessment
activities organized by different business units. In those activities,
certain staff of the Group has been honored by senior business
units.
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Other than normal system of staff assessment and promotion,
the Group has also formulated a comprehensive management
system for senior officers, of which the “Policy for Selecting
and Appointing Managers “ clearly states that the selection,
appointment, competition, performance appraisal and training of
managers follow certain established standards to ensure equal
opportunities for their development. Moreover, the Group has
formed "Administrative Rules on Tenure and Rotation of Managers”
and the “Implementation Rules on Management and Services for
Veteran Cadres” to protect the interests of senior management.

HHERWERMERS A TIRUARFITS
Discussion Seminar of CR Snow job position management and staff career development
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HEALTH AND SAFETY

In firm adherence to “people-oriented” environment, health and
safety (EHS) values, the Group regards staff health and safety as
a priority concern for its EHS management in strict accordance
with the "safety first” management principle. We strictly complied
with laws and regulations pertaining to occupational health and
safety ("OHS"), such as the “Work Safety Law of the PRC", “Fire
Protection Law of the PRC" and “Law of the PRC on the Prevention
and Control of Occupational Diseases”, as well as safety standards
and specifications of the industry, such as “Regulations on
Safety Training of Production Operation Units” and “Information
Report and Disposal Method of Production Safety Incidents”. Our
excellent performance in safety management is well recognised
in the industry, as reflected by the title of “2017 Advanced Unit
for Safe Production in the Light Industry of Shandong Province”
awarded to our three plants in Shandong Province by the Shandong
Light Industry Safe Production Committee and the title of “2018
Provincial Model Enterprise for the Development of Safe Culture”
awarded to one of our plants in Anhui by the Safety Committee of
Anhui Provincial People’s Government.
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To achieve the goal of safe production, the Group has established
an EHS management regime to provide for safety rules
governing the entire production process. The CRSB operates
on internationally compliant safety standards, having obtained
ISO9001 (quality management system), ISO14001 (environmental
management system) and OHSAS18001 (occupational health and
safety and management system) accreditations. In the meantime,
we formulated the “Production Plant Design Specifications” in
as early as 2014 to regulate designs for the new construction,
conversion or expansion of CRSB plants and ensure compliance
of all projects under construction with construction safety
requirements and the availability of sufficient safety facilities. In
2018, we implemented the “CRSB Regulation on Job-specific
EHS Responsibility” covering all staff and positions and the
entire production operation and management process, setting
out the scope of safety responsibility for each job position and
establishing the safe production goals for each rank. Meetings of
the EHS committees at various levels are convened on a regular
basis to solve issues and make relevant work plans. In 2018,
CRSB arranged the signing of over 29,600 EHS responsibility
undertakings by staff at various grades, covering around 40,000
employees.

The Group has been vigorously promoting the EHS "12345"
concept for the management of relevant parties, namely, the
management principle of “1 family, 2 files, 3-dimensional
supervision, 4-coloured management and 5 entry requirements”.
By “1 family”, we mean the management concept of controlling
at source, and managing EHS matters at all of the Group’s plants
in a centralised manner; “2 files” refers to the information records
of relevant corporate parties and their staff working at our plants
and the non-compliance records of relevant parties together
with announced black lists which facilitate more transparent
information on EHS management; “3-dimensional supervision”
refers to general supervision by the Safety and Environmental
Department, operating supervision by the departments of the local
companies and self-supervision by the relevant parties to ensure
thorough investigation of any non-compliant behaviour; “4-coloured
management” refers to the use of four different colours for the
chest card, safety helmet, reflective vest and access card to
distinguish relevant safety measures for employees in different
positions; “5 entry requirements” provides clearly defined criteria
for the assessment of safety work, including the examination of
credentials and track records, management of safety production
gear, examination of records of dangerous operations, performance
inspection of special equipment and the fulfilment of safety
training. Through the aforesaid EHS management concepts, the
Group hopes to establish a sustainable EHS management system
to provide effective protection of staff occupational health and
safety.
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relevant corporate parties
and their staff working at
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production gear
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Examination of records of
dangerous operations
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special equipment
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Fulfilment of safety training
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Operating supervision
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Self-supervision by
relevant parties
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4-coloured management
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4-coloured management
through safety helmets
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4-coloured management
through reflective vests
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4-coloured management
through access cards
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In addition, we require safe production management on the part
of suppliers to ensure protection for different workers throughout
the entire production process. For example, CRSB exercises
regulations over the suppliers in accordance with the principle of
“four uniformities”, requiring them to comply with the Company’s
pertinent safety codes and report information on any incidents in
respect of control benchmarks such as serious bodily injury, fire
accident and serious injury through on-site transport.

In line with its firm belief in preventive measures as an essential
approach to occupational safety and production safety, the
Group places a strong emphasis on safety education. Our safety
management courses cover a wide range of topics, such as
the identification of occupational hazards and assessment and
control work, as we seek to enhance the relief ability of our staff
and external workers through a variety of activities such as daily
coaching, training, skills contest, experience sharing and simulated
drill. Moreover, we arrange staff participation in safety activities
and organise programmes relating to the identification of danger
sources and hazards and the observation of behavioral safety for
all staff. Meanwhile, the Group has established an occupational
health filing system, “one employee, one file”, in a bid to ensure
compliance with safe production procedures by operating staff and
strengthen their safety awareness.
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To enhance staff knowledge of safety management, we encourage
our staff to acquire relevant professional qualifications. In FY2018,
the Group's corporate officers and safety management personnel
at various levels had obtained certificates in safety management,
while approximately 120 employees were registered national
safety engineers, and all specialised staff were holding valid
certificates for relevant qualifications.

The Group's performance in safety training in 2018 is set out as
follows:

° Exclusive funds for safe production purposes amounted to
approximately RMB76 million.

o Staff safety education and training with over 130,000
enrolments.
° Staff safety education and training for a total of 520,000

training hours and safety education and training for relevant
parties for 120,000 training hours.

o More than 577 emergency drills with over 18,721
enrolments.
° Safety education training rate, occupational disease-

related health check rate, workplace occupational hazard
notification rate and warning sign placement rate all
reaching 100%.
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Case study: CRSB safety training for external parties
HHSERBRYEREALLERAT  WIMRAANRZLER RR (M5 — RN
HITER c BEREHRAEAFAEEYR - AREW - HRIRBEHRA EEREERT
IR ERRT - SULRIE - JIOMRIEL A R RS IJBINKFHBFNEXRTHITIRLER - TREH
M ISR A R R £ IFELR100% °

To implement its safety management regulations, CRSB exercises control over management of the
safety of external parties in accordance with the principle of “four uniformities”. Our significant control
indicators, such as those in relation to serious bodily injury, fire accident and serious injury through on-site
transport, have taken the relevant parties into account. At the same time, we exercise control at source

~

over the relevant parties in respect
of indicators such as the safety
training rate for external personnel in
operation. The safety training rate for
external personnel in operation during
the reporting period reached 100%.
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Case study: Trial operations of the “10-minute at shift” warning and education
programme and virtual-reality safety training at the safety experience houses of
Heilongjiang and Jilin regional company
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Based on the principle of “providing life-long benefits with one-off experiences”, the Group set up safety
experience houses as part of the trial experiential safety training conducted in the Jilin and Heilongjiang
regions. The safety experience house in Heiji regions held a “10-minute at shift” warning and education
programme in 2018, aiming to formulate training programmes and collate video materials of incident
cases in a centralised manner, so that the penetrating effect of such cases could be enhanced to provide
effective safety training to frontline production staff. We plan to build two more safety experience houses
at our Jilin and Heilongjiang plants in 2019, and to promote this practice at other regional companies in the
future, such that other regional companies will be able to conduct safety training with reference to this
model and their own actual conditions.
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In addition, in order for employees to appreciate the importance of safe operation through first-hand
experience, the regional companies have commenced the project of virtual reality safety experience. The
plan is to teach skills in emergency and safe operation using dynamic 3D scenarios simulating fire drills,
emergency responses and evacuations, etc enabled by virtual reality technologies. In addition, training
for different topics, such as emergency response to ammonia incidents, can be tailored upon the request
of different management personnel to provide relevant trainings for staff in different job capacities. The
production equipment, ducts and even platforms and escape routes displayed through virtual reality
technologies are identical with those actual environment in the plant, providing a stronger sense of reality
in the experience and enabling more robust application.
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The Group conducted over 6,200 safety inspections at various
levels in 2018 and made ongoing improvements based on the
inspection results to enhance the effectiveness of environmental
management. To further reduce our environmental risks, the
Group’s CRSB companies further revised their environmental
regulations and developed established contingency plans
for unforeseen environmental incidents, while organising
environmental emergency drillings on a regular basis. The Group
invested more than RMB76 million in dedicated safety expenses
during the past year to improve, upgrade and maintain safety
protection equipment and facilities, as well as to assess and rectify
sources of danger and safety hazards, in order to ensure safe
production at the brewing plants.
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Case study: EHS cross inspections among CRSB plants in various locations
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TERRERESE -

In 2018, CRSB completed EHS cross inspections at 30
plants in 14 regions. By providing suggestions to and
learning from each other, the regional companies reported
comprehensive improvements in their EHS work. In
addition, the Company has set up EHS teams at various
plants to implement staff safety and health management

measures.
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To ensure production safety as an ongoing responsibility, the Group
has set a long-term EHS target for the 10-year period from 2012
to 2020: zero incident of serious bodily injury and a general injury
incident rate (out of one thousand persons) of less than 0.06%.
In FY2018, no staff fatality caused by work was recorded, 74 of
the Group’s plants achieved zero work injury. The number of work
injuries had also been decreasing, from 0.06% for 2017 to 0.057 %
for 2018. Also, on top of over 40,000 staff of the Group, total
225 days was lost due to work injury in 2018. All these reflected
year-on-year improvement in the standard of the Group's safety
management.
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The Group exercises stringent management over the emission
of various types of pollutants, consumption of resources, wastes
and packaging materials. In line with our promotion of energy
conservation and emission reduction, we seek to minimise GHG
emission in our operations and adopt measures to facilitate the
recycling of resources. We have established an internal energy
management system and promoted the use of water conservation
technologies. We have also taken pro-active efforts to match
with the standards of international peers and use our best ability
to reduce the generation and emission of pollutants at source.
During the reporting year, the Group was in compliance with all
environmental laws and regulations with material impact on the
Group, including the “Environmental Protection Law of the PRC”,
among others.

ENERGY CONSERVATION AND EMISSION
REDUCTION

The Group manages its energy consumption and GHG emission
in a regulated manner. We have established an environmental
protection and energy conservation/emission reduction
responsibility regime. The impact of carbon emissions from the
beer production process and the consolidated energy consumption
of our production process is kept to the minimum according
to environmental requirements. In 2012, we benchmarked the
standards of outstanding international peers and formulated our
strategic EHS management objectives, including the specific target
of reducing the consolidated energy consumption per unit of our
beer production to 700 MJ/kl (2018: 796 MJ/kl) by 2020.

ENERGY CONSUMPTION

The Group has established, and continued to improve, a three-
tier energy conservation emission reduction management
regime comprising the headquarters, regional companies and
breweries. Ongoing systematic evaluation and inspection of energy
conservation has been conducted to enhance the standard of
energy consumption management. To achieve higher efficiency
in energy consumption, the breweries have implemented the
principle of “balanced energy consumption with peak cuts”
in all aspects of its operations, underpinned by an optimised
mix of power operation and specified standards of energy
consumption for each department, job position and process.
An innovative approach to energy consumption management
has been introduced by way of lean projects to reduce energy
consumption. Through the adoption of measures for balanced
energy consumption, the energy consumption characteristics
of each process are analysed, whereby processes with higher
power loading are rescheduled from peak consumption periods
to non-peak periods, so as to reduce energy wastage during non-
peak periods. Furthermore, in order to reduce excessive heat
consumption at source, the breweries have adopted the dynamic
low-pressure boiling technology in the making of brewing wort and
the saccharification process, and has also utilised recycled heat
for the preheating of wort and boiler refill, and has reduced steam
requirement in heat supply as a result. The Group has studied
the full utilisation of natural gas or externally supplied steam to
completely phase out coal-fired boilers by 2020, with a view to
reducing energy consumption.

uonoajoid

|e}uaWUOAIAUg
1€ 4ardeyd
HYEe

=%

=

==




4 3H8F (2 A%) A PR 22 & / China Resources Beer (Holdings) Company Limited

W= RER

/] 42

Chapter 3: Environmental Protection

ATRET ABBR NEEABY T —
RO T B - R A B R A BEIR
Rl SEEERN T WIRSETHE
ErREHFERFI - Ba@dgiEasre
RERET  £ERIMBE - PTOFIE
FE300% T ELAT » HATNE S B IR LB
AE - LHIREEE  BORAEANEE
ERE - RN HEMBER - I RFH
FETTREST I - &I TR AT 4R 5@ el
B BRI X B ENE = FE
A% BT BHBERERE - RRITREH
ZRTETE BT —=IEA
HREMFIREPERBRRS)

TE-N\EF ALEHSEWET] ERERE
SEHBENE (RIP AN T AL R HE I B H it 14510 -
BRASMARMT7,989 77T

—E-N\FRREREIERNT

To reduce power consumption at the plants, the Group has adopted
a series of power-saving measures that enhance the energy
efficiency of the production stages. For example, machinery at
CRSB Zhengzhou Plant used to remain in a “power-on” mode
when production was halted. Through the installation of additional
mobile power sources and other measures, the machines are now
cut off from power when not in use, reducing power consumption
during non-operating periods by more than 300 kWh. We have also
adjusted the wiring combinations of our equipment and optimised
our equipment mix to reduce the number of transformers used,
in order to reduce fundamental power consumption. Moreover,
the Company has formulated the energy conservation code,
setting out rules such as the guideline for light switches (on/off)
to avoid excessive lighting for long hours and the regulation of air-
conditioning based on the standards for opening/closing windows,
with the aim of reducing unnecessary energy consumption. The
Company has been installing power-saving lightings to introduce
the “one light, one control” model for the monitoring of energy
consumption throughout the production process.

In 2018, there were 145 environmental and energy conservation/
emission reduction projects with a total investment of RMB79.89
million which had been implemented or were being implemented at
CRSB plants.

Energy consumption types and data for 2018 are set out as follows:

20184
G iR
2018
BE R 8 A 2016%  Year-on-year
Energy consumption 2016 change
ik 7 WA 26 7.3 1.5 64%
Coal 10,000 tons of standard coal
HEE TATRH 59.7 64.0 66.3 7%
Electricity 10,000,000 kilowatt hours
RAR FhkrESL K 7.9 8.2 7.8 4%
Natural gas 10,000,000 standard cubic metres
Ul T 0.8 1.2 1.4 -33%
Gasoline 1,000 tons
S g 3.1 33 38 6%
Diesel 1,000 tons
RERE +ZTER 2,765.0 2,747.8 3,092.0 +1%
Heat consumption 1,000,000,000 KJ
BRIGRAEERE BTAEEMER 0.024 0.03 0.03 20%

Consolidated energy
consumption per unit

Standard coal per kilolitre
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The Group has been engaged in ongoing optimisation of its mix of
energy consumption by phasing out coal-fired boilers and sourcing
clean energy such as steam or natural gas from external suppliers
to increase the proportion of clean energy consumption. During the
Reporting Period, coal-fired boilers at 13 breweries were phased
out and the number of factories with coal-fired boilers had been
reduced to 7 as at the end of 2018.

For the year, the percentage of CRSB plants using externally
sourced steam and natural gas increased to 90%, while coal
consumption decreased by 64%, year-on-year. Meanwhile, the
Group was advancing reform regarding business vehicles with
the implementation of lean management to reduce gasoline
consumption. For 2018, gasoline consumption and diesel
consumption decreased by 33% and 6%, year-on-year.

Moreover, we encourage and procure our subsidiary plants
to recycle and reuse sewage biogas by converting through
technological upgrade or acquiring new sewage biogas boilers
and evaporation generators, in order to effectively lower methane
and other GHG emissions, while reducing steam consumption. In
2018, biogas boiler conversion projects was in operation or under
implementation at 20 plants. During the year, the plants recycled
and reused 3,875,280 m?3 of biogas and generated 46,747 tons of
steam.
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steam by more than RMB3.75 million.

.

=E KLU BKEIWEFRA

Case study: Biogas recycling and reuse at the Xiaoshan Plant

FILT XK B ERRR =4 EESHETERAA - BT RERA NS ZEE
Hie - 12T 8BS ERAMBEN T —REHN29.8% IREET75.9% ' B RTT b F K
oo A FEAEZE5 19,6600 ¢ B Ak HEILE 4,606 10 - T AYSNEZE TR ARM 375 TR IT ©

Biogas generated from Xiaoshan plant's sewage treatment is recycled for reuse. Through the
implementation of measures like lean projects and workers’ contest, the biogas recycling rate rose from
29.8% in 2016 to 75.9%, representing an advanced standard among peers. Such biogas generated 19,660
tons of steam and reduced carbon emission by 4,606 tons, saving expenses on external purchase of
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FLUE GAS EMISSION MANAGEMENT

The Group regulates flue gas emissions from the three processes
of its operations, such as boiler flue, odor from sewage treatment
and process flue gas. To alleviate the emission of atmospheric
pollutants, the Group exercises stringent flue gas management.
Third-party agencies have been engaged to conduct inspection
and testing at selected plants, while stringent control is exercised
to ensure compliance in the emission of gas pollutants. The
amount of SO,, NO, and particles in the boiler flue gas of CRSB
Zhengzhou Plant are significantly less than the respective
standard requirements of 50 mg per m?, 200 mg per m® and 20
mg per m%; the emission of particles from production processes
was significantly less than the national standard of 27 kg per
hour; hydrogen sulfide and ammonia emissions from sewage
treatment were significantly less than the respective the standard
requirements of 0.33 kg per hour and 4.9 kg per hour.

In 2018, we invested RMB10.40 million in coal-to-gas conversion
projects at 3 plants, while carrying out low-nitrogen combustions
conversion for gas-fired boilers at our plants in Tianjin, Henan and
Beijing to lower NO, emission. During the year, we recorded total
flue gas emission of 412 tons with significant reductions in SO, and
NO, emissions as compared to flue gas emission in 2017 and 2016,
underlining solid achievement by our effort in flue gas emission
management.
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Emission types and relevant emission data for 2018 are set out
as follows:

2018 &

E Lz g
2018
Year-on-year
change

2017 &
2017

2016 &
2016

frZFE 4 =2 (COD) o 1,230 1,313 1,468 6%
Chemical Oxygen Demand (COD) tons
ZEREE (HABRKE) o 236 292 440 -19%
COD (discharged into natural water system) tons
—Emm (SO,)* iy 100 221 333 -55%
Sulphur dioxide (SO,)* tons
AEATINOY* g 242 409 506 -41%
Nitrogen oxides (NO,)* tons

* FEENREEF SRR RERGEN KRR« Mainly generated from heat energy required in the beer production process
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MR HR LB - AEEDR = SARHERE
EXRETEAENFMAN LN REKER
HER O A RERBER ~ U~ 50l - RAS
M= EEHER - —T—N\F - KNEHA
EREHREN 8 TH SRS E - 18
BR-F-—LFRESHHERERK12% °

KR ] R 4808 <7 [ K S 77 05 R D HE DR
B AT TE RSS2 HER
PrER IR - REEE T A(ERER
W BTN RAEE AT IEGRTT))
FCERER B RS RIR SR N K
ERAFECAIT)) BHER - KEt i
BRNEEEREK BWI B ENHK
KBS B MSFUR B WE - AR
BOEFR

BT ORI RRE R AREFESk T
AR IR A — S TE
AN ACTREIFAEEBRMA - =
T—\F - AMNI] HEEHT 10,557 H
TR

GHG EMISSION MANAGEMENT

In line with its strong emphasis on carbon footprint management
in relation to its products priority, the Group monitors data relating
to energy consumption and emission reduction in its production
operations to work out the carbon footprint of various production
processes as a percentage of that of the entire product life cycle,
and then implements emission reduction projects accordingly. The
Group’s GHG emission is primarily generated from indirect energy
emission generated by power and heat consumption, as well as
direct emission generated from coal, gasoline, diesel and natural
gas. In 2018, the Group reported GHG emission of 981 thousand
tons CO, equivalent, a 12% reduction as compared to 2017.

The Group observes stringent compliance with national or local
pollutant discharge standards and implements internal control
benchmarks more exacting than national or local pollutant
discharge standards. In accordance with the requirements set
out in the notices “Measures for Self-monitoring and Information
Disclosure by Key Enterprises subject to National Monitoring
(Trial)” and “Measures for Monitoring Tests and Information
Disclosure in relation to Pollution Sources by Key Enterprises
subject to National Monitoring (Trial)”, timely adjustments have
been made to the internal management reports to specify the
frequency of and requirement for daily monitoring and tests at
plants and supervise the increase of the frequency of inspection
and testing to ensure compliance in discharge.

Apart from reducing carbon emission in the production process, the
Group also requires its plants to recycle CO, from the production
process for reuse after purification and drying. In 2018, the
Zhengzhou Plant recycled 10,657 tons of CO,,.
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2016-2018 F B M T I —FieikmU =
CO, Recycling in (tons) in Zhengzhou plant
from 2016 to 2018

12,000

10,557

8,746

6,218
6,000

2016 5 2017 & 2018 F
2016 2017 2018

ZE-)\FRESMEBHHREREENT . Data of total GHG emissions and density for 2018 are set out as

follows:
2018
Gl
2018
BESKLE 20185 20175 20165  Year-on-year
Total GHG 2018 2017 2016 change
BHME TH_SHiREE 981 1,114 1,271 12%
Total emissions 1,000 tons CO, equivalent
BE1 TH_SHiREE 253 375 475 -32%
Scope 1 1,000 tons CO, equivalent
B2 TH_SHREE 728 739 796 1%
Scope 2 1,000 tons CO, equivalent
BHREE Fr-SkikLge/ TH-8 0.087 0.095 0.107 8%
Total density of emission 1,000 g CO, equivalent/output
per kilolitre
HBEE GEEN) TR-EHRLE/THE=E 0.023 0.032 0.040 -30%
Density of emission 1,000 g CO, equivalent/output
(Scope 1) per kilolitre
HnmE(CEE2) TR-GkREE/TH=E 0.065 0.063 0.067 +3%
Density of emission 1,000 g CO, equivalent/output
(Scope 2) per kilolitre
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IMPACT OF CLIMATE CHANGE

The Group is highly concerned with the impact of climate change
on sustainable corporate development and the associated risks.
Given different challenges brought to corporate operations
nowadays, climate change is a global issue that every industry and
enterprise must solve with committed effort. Global warming has
impact on the future supply-chain management of suppliers, as it
affects the harvest of primary raw materials, such as malt and hop,
and supplementary materials, such as rice and other agricultural
produces, and might result in rising prices for raw materials and
undersupply of raw materials for brewing. The Group is actively
expanding the variety on source of raw materials to reduce the
impact of the change of individual raw material due from climate or
geographical factors and ensure stability in future operations and
beer supply.

Moreover, as climate change would increase the frequency
and magnitude of droughts and floods, which will induce the
shortage of water resources, and thus affect the production
operations of breweries. To facilitate maximum protection of
water resources, the Group has adopted proactive measures at
plants in various locations, such as the reduction of underground
water and increased application of recycled water, as well as the
optimisation and upgrade of brewing technologies to reduce water
consumption by our production operations on an annual basis.
To gain an in-depth understanding of the actual impact of climate
change on the industry, we are actively considering the conduct
of a comprehensive analysis of the impact of climate change on
the future development of the enterprise through the adoption of
scientific methodologies, in order to strengthen our control over
risks associated with climate change and explore strategies to
address climate change for the short, medium and long term.

In addition to analysing the actual impact of climate change, the
Group is also endeavouring to transform itself into a low-carbon
economic operation to comply with increasingly stringent national
policies on energy consumption and low-carbon economy. In
line with the prevailing trend of GHG reduction both at home
and elsewhere in the world, we have implemented “coal-to-gas”
conversion by increasing the proportion of externally purchased
heat energy in our production processes, as well as energy
conservation and discharge reduction measures such as the
recycled use of biogas generated by sewage treatment processes,
in a bid to minimise impact on the environment.

The Group's initiatives to address climate change described above
are aimed at reducing the impact of the enterprise on climate
change and making itself a trusted and beloved beer enterprise.
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MANAGEMENT OF WATER USE, SEWAGE AND
WATER SOURCE

The Group places a strong emphasis on the management of
corporate water resources, as water resources are closely
related to the quality of our beer. For this reason, we are not
only concerned with the water sources for our production
process, but are also committed to enhancing the efficiency of
water consumption at our plants, improving water conservation
technologies and strengthening discharge management.

To protect the dwindling underground water resources, CRSB
reduced underground water consumption from more than 15.0
million tons (accounting for 41.2% of its total water consumption)
in 2016 to around 7.2 million tons (accounting for 22.5% of its
total water consumption) in 2018, representing a decrease in
underground water consumption by 7.8 million tons in aggregate.
Moreover, the Group added 17 water resource management
benchmarks, such as the reverse osmosis sewage rate,
condensate water recycling rate and biogas utilization rate, among
others, to our energy consumption statistics in 2018 to enhance
management in accordance with international and corporate
standards. In addition, we have adopted measures such as package
bottle washer water conservation conversion, package steriliser
heat balance conversion, and plant-wide steam condensate water
recycling and integrated use through technological and equipment
upgrade to make the utilisation of water resources more efficient.

Besides, we strive to proper conduct of sewage treatment
processes to avoid polluting other natural resources as a result of
non-compliant sewage discharge. We exercise stringent control at
source in relation to sewage treatment with the implementation
of the “separation of clean water and sewage” and “separation of
rainwater and sewage”. Devices for the inspection and testing of
COD, ammonia nitrogen, total phosphorus and total nitrogen have
been installed at sewage outlets and co-monitoring with relevant

1,686 570 WMESEME/G » AILASEEI ) 3 government authorities has been strengthened. During the year,
SEK B B R HE S T A SRR A R o 46 plants commenced projects to build new online systems for
the inspection and testing of total phosphorus and total nitrogen
in sewage discharge with an aggregate investment of RMB16.86
million. Upon implementation of the project, the plants can conduct
real-time monitoring of the discharge of total phosphorus and total
nitrogen in sewage.
—E-N\FRKEHENOT : Water consumption data for 2018 are set out as follows:
2018 F
Glsged
2018
Year-on-year
change
FAIkE FuAK 31,448 35,031 38,781 -10%
Water Thousand standard cubic
consumption metres
mE YRR/ TFHEE 279 2.97 3.26 6%
Density Cubic metre/per kilolitre

output




IME - 12 REARRE /2018 Environmental, Social and Governance Report

AREFNTEI it - BAERIRITT XA
BAESINE RIKIRERK KM ALt
REELHE - BAREH ACEF T 1]
THHR) - ATEI5 2 - [REERE - IBIEE ™)
FWIRHRN - BRI Ao BEEAT
RN - LB SR MMEST TR
VAR FHXIARK TR AT AS B FEARIE B

EEYREEmLE

AEHMERFY R BRMILEFHRE
B-BNEEP~ENRFMIERRERE
g REY MeEEMHI2eEnT 2
R - RAEMZE - FaS > BAIIERSE K
BE REMEHTRKEAFTNAE - F
W BATBIE N R E R E = UEF A
FEZFMELHARM3.61ZTT (2017 F4)
ARM361Z7T) - - BREHART 2.1
12T BRHYARMO.7ZIT - Fet - A
NIRRT SR - mk MBS =R
- BAE R I R B R 7 iR 2L 5
T FAEREEARRARS HERHTTL
BIHE-BNTESANBERYOLES
EHITIRERIL - BREXTHLERM

“E-NFFENERFDHREREKE

/149

B RER

Chapter 3: Environmental Protection

Plant site selection is a very important task for the Group, which
includes the impact of site construction on the surrounding areas
Plant site selection is a very important task for the Group, which
includes the impact of site construction on the surrounding areas
and water sources as an important consideration. According to the
“Production Plant Design Specifications” formulated and published
by the Group, plants shall be built in adherence to the principle of
"“zero pollution, low energy consumption and clean production”.
Pollutant-discharging operations and potential land pollution with
heavy meal and radioactive substances in the area within a 2-km
distance from the plant are prohibited, while stringent benchmark
control on the water quality at source is exercised.

WASTE AND PACKAGING MATERIAL TREATMENT

The Group has enhanced measures relating to the handling of waste
and packaging materials. \Wastes generated during our operations
include mainly distiller’s grains and waste yeasts, while packaging
materials include mainly bottles, cans, cartons and plastic films.
Meanwhile, we recycle aluminum waste, waste glass and waste
cartons for reuse. During the year, we generated economic value
of approximately RMB360 million (2017: around RMB350 million)
through consolidated recycling and reuse of wastes, which comprised
distiller’'s grains amounting to roughly RMB210 million, waste
yeasts amounting to around RMB70 million. At the same time, to
meet the standards for the prevention of leakage, depletion and
diffusion, the separate storage of different types of solid wastes is
strictly implemented, and handling is undertaken in association with
designated qualified service suppliers. We also track and verify the
process of solid waste disposal to ensure that disposal by the relevant
parties is compliant with pertinent regulations.

Data of wastes generated and recycled in 2018 are set out as follows:

2017 &
2017
B i 2 | g =
Recycled Recycling
amount rate

2018 %
2018
[ & e iy

Recycling

Recycled
amount rate

Rk Fig 181 100% 188 188 100%
Dried Distiller's grains 1,000 tons
TRES Fog 17 100% 17 17 100%
Dried Waste yeasts 1,000 tons
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NB D BEEIINE TR - EH R
REERMART RINREXARRES
SR E R K N HE ) I EN R AE BB EN K A8
FBE LR, KR 100% #E1TEIE R N T
FLEEFREM B - SRR - AR TR I
BEEM - PRESEESEMHOBINME
B BINBESEMBEFIA20% A LK
REEERERTDEHEEEMR -FH - &K
I3 95% LA L B 3% 38 30 9 1] [a] Uk 28 370 3
FF X 100% W R F AL BN EE -

—E-N\FrmBERYERERENT

To reduce the environmental impact of packaging materials, we
endeavor to use light-weight and high-strength raw paper and replace
rubber-print cartons with pre-printed cartons, to the extent practicable.
We also practice 100% recycling of waste carton/paperboard as raw
materials of processed raw paper, subject to fulfillment of quality
requirements. In the meantime, we made vigorous efforts to recycle
alcohol packaging materials such as glass packaging bottles and
aluminum cans, as our aluminum can packaging materials have been
replacing certain glass packaging bottles at a pace of above 20%.
During the year, over 95% of our glass bottles were available for refill,
while 100% of our waste aluminum cans were recycled.

Data of product packaging material consumption for 2018 are set
out as follows:

20184

[=] bk 3% |

2018

2016  Year-on-year

2016 change

il T 1,484 1,161 1,088 +28%
Bottle 1,000 tons

S L T 71 52 57 +37%
Can 1,000 tons

%] T 288 287 266 -
Carton 1,000 tons

BIE T 12 1 11 +9%
Plastic film 1,000 tons

HMIRE R IAIRIET OTHER ENVIRONMENTAL IMPACT AND THE

—HNUK  AEHARRETEE  BE L
SREED  SIESERNTRART
HMESHRRP, ATREER Z&4
IR - AEEILAREE  RITEET
BEFRFE BEAES  ATIELINENRE &
W2 IMRAKFRAF TG — FF
R e —F—N\F - AEFETH/NK QA
RKTAEBRB ZEMONETBINMR(E
HoMENEEGER L AR KN -
REHLBZRNETE - AP L ESEEE
Crlr) BR AR BSEEE (W) F
BREXRBDMN-F—EFHRE T MLBIMR
EERZ-RRIBAE-T—/\FNHLE
IMREIER R | o 4 RXIH N RN E XK
R REFAE T A RBREESIRE © A
EEZETTARAMBENRFRERI R
RASHAENE B2 MEEEE T HENK
RMUPITRZIEN  F2XBHX 58
BRI ) o

PROMOTION OF ENVIRONMENTAL PROTECTION

The Group has been consistently engaged in active implementation
of the development principles of eco-friendliness, health and
safety, embarking on initiatives in resource conservation, ecological
protection, staff health management and safe production with
high standards and exacting requirements. \We subject ourselves
to public supervision in a proactive manner and have achieved
success in energy conservation and emission reduction, clean
production, improvement of the work environment for staff,
corporate safety and enhancement in environmental standards. In
2018, six subsidiaries of the Group received awards at the “Hong
Kong Green Awards"” hosted by Hong Kong Green Council, an
influential group in Hong Kong, reflecting broad recognition by the
public. In 2018, China Resources Snow Breweries (Henan) Co.,
Ltd and China Resources Snow Breweries (Sichuan) Co., Ltd were
honoured with the “Green Management Award — Bronze", an
upgrade from the “Green Management Award — Merit” they had
received in 2017. There were 4 regional companies which received
their first awards. The higher honours received by our subsidiaries
and the winning of awards by more subsidiaries of different scales
reflected the versatility of the Group’'s EHS policy and execution
which was not limited by the geographic location or size of our
breweries.
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RERABETEI TIEBAZEM L AE]  Awards garnered by the Group's plants in “Hong Kong Green
FRATIRISME AT Award"” are listed as follows:

- 2018 FIRBERIM 2017 FRERM

Subsidiary Award received in 2018 Award received in 2017

RHARREERL -l (REM)
Green Management Award - Corporate
(Large Corporation)

LHEREH CIm) AR AR it RFE
China Resources Snow Breweries (Henan) Co., Ltd Bronze Merit
LHEEEE (U)]) BRIER A itk LEZEE
China Resources Snow Breweries (Sichuan) Co., Ltd  Bronze Merit
RS EEE (M) BRAF] LER -
China Resources Snow Breweries (Hangzhou) Co., Ltd Merit

SR ORY) BR A A LEE -
China Resources Snow Breweries (Shenzhen) Co., Ltd Merit

S (L) BRAF LEE -
China Resources Snow Breweries (Xi‘an) Co., Ltd Merit

BERRZERER (KB )

Environmental, Health and Safety Award

(Large Corporation)
SR (MR 7ROR) BRAF] o -
China Resources Snow Breweries (Harbin) Co., Ltd Bronze

SitEs  RERFSIMERIFIEREERNIT Meanwhile, the Group's effort in environmental protection has

BEIM S BFRIAR - MBI T EH 8] been well recognised by the local governments in Mainland China.

R T ZF—REBMTINRRIFEHAE  For example, Zhengzhou Plant was named an Advanced Unit in

G ZF— \NFBMT =L R Environmental Protection in Zhengzhou 2016, Advanced Unit in

—E - \FABERRRIPREABMEA - management innovation, technology improvement, employee
execution, energy and emission reduction in Zhengzhou 2018, and
Unit with Outstanding Contributions in Environmental Protection in
Henan Province 2018.
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AEARKALFTRAER 2ETRES
FRANEERKEEZ N ETAEELHER
) WHINERIP AT R HERE L - ]
MN&EMI FRITT RRIFTRBEES]
R EARRTT T T AR 4 8 A 7 R R
REE - —FT—\FRA AEFRARS
TREBFHEMESNTEETL 514

BRATZ i MBI INERIPHM
TIRE R HER L o Itk oh - JEPR TS 2 LA™

TR ERAN —T—- \FhHaskEb
AT BER AR BE R AR 2 0 F AR E T
BEIMR TE# R -

BN—EBRUFEEFTT B EXNEBDR
BEREREXKEW - BIIEER SR
Bt WIRFERE  RBERE IR KE
Rl R - IEINE IR FREZ T2 B
BRI ARINEADNEHRX A
W o FFIBT G IR SIE R - LE BB
BERRE BHEERFRENTER
o ZF—)N\FE  BMHITZEEZE
MESVAEMEB 13T |AREHART
1,280 57T °

The Group is actively engaged in the organisation of a number
of themed promotional and educational activities, such as the
environmental day, nationwide energy conservation promotion
week and nationwide low carbon day, in an effort to drive the
promotion of the ideas of environmental protection, energy
conservation and emission reduction. WWe encourage our plants
to organise “open days for the public”, so that stakeholders
will have sufficient understanding of CR Beer's production and
environmental initiatives. In June 2018, the faculty and students of
the Resource and Environmental Management Institute of Xichang
Academy visited the Xichang Plant, during which we promoted
our beer production technologies and processes and briefed them
on the plant’'s accomplishments in environmental protection,
energy conservation and emission reduction. Moreover, our
Shenyang Plant participated in the corporate energy conservation
and low carbon forum as part of the 2018 energy conservation
promotion week hosted by Shenyang Energy Conservation
Association to share CR Beer's progress in energy conservation and
environmental protection.

We have always been deeply concerned with the impact of our
plant operations on the surrounding environments and residents.
Through the implementation of various measures, such as noise
prevention arrangements, construction of additional acoustic
barriers, sound insulation and absorption devices, improvements
to our operating processes and additional management initiatives,
we have reduced the impact of noise from the plant on sensitive
areas in the surrounding environments. Furthermore, through the
construction of additional odor collection facilities and improvement
of air quality in the surrounding environments, we have
endeavoured to foster a positive and friendly relationship between
our enterprise and the community. In 2018, we implemented 13
noise prevention and odor collection projects with an investment of
approximately RMB12.80 million.
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Fulfillment of Social Responsibility

We should always ponder in gratitude the factors that have
contributed to our success. The Group is well aware of the positive
correlation between corporate development and the reward of the
society. The development of the Company would not have been
possible without the support of its stakeholders in general. In
addition to the business development of the Company, we are also
committed to the organisation of poverty aid projects, fitness-for-
all programmes, assistance for local environmental improvements
and charity shows, in a bid to enhance our engagement with local
governments and residents. We encourage consumers and staff
to participate various social activities and play their due part in
promoting community development in various regions. In 2018, the
Group made community welfare donations of RMB2.47 million.

ENGAGEMENT IN SOCIAL ACTIVITIES

The Group organises and takes part in various types of social
activities with vigorous efforts and encourages staff participation
in community welfare campaigns. We have formulated the
“Implementation Rules for Charity and Public Welfare Activities” to
facilitate coordination and management of our community welfare
initiatives. Through a well-established welfare donation system, we
have set up a community welfare foundation to guide the effective
implementation of community welfare programmes. The Group
undertakes poverty aid projects to help lift underprivileged families
from poverty by leveraging our strengths in funding, management,

technology and talent. Meanwhile, we actively promote the
sporting notion of “Brave the World”, as we organise community
programmes and team up with the public for participation in sports
to enhance general awareness for fitness.

D
R [ERBEAXE2018AZLUL2RBEUE_F|ER2RRES

Case study: “CRSB Brave the World 2018 Baiyun Mountain Hike For All Season 2”, a
fitness-for-all campaign

—T-\FN\A  £AFER
AREE —F[SRLBERENBE L2 2 o
RBIES - £ HERREENSILRE) % 2o
HA2SMENERNEREILEE - AN 2,330
# (2 REFUINZDIBRS  BHEZAS %%E’EQW

S3zzd AR BEsRESNFRE -

In August 2018, CRSB launched the second
season of “CRSB Brave the World 2018
Baiyun Mountain Hike For All Season 2".
Through this initiative, CRSB called on the
citizens of Guangzhou from all walks of
life to participate in the hiking sport, in a
vigorous promotion of the sporting idea of
“hike for all” to encourage more extensive
participation in sports and support fitness for
all.
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Case study: CRSB’s participation in defined poverty aid

—E-N\F LEERRBLRPBXELRI EARKM [ BEHEANIEKZITEXN A
Kbl z—  RABERBHKIE NEBKARF - OABKBIEZARNNERERE
NBR - ZRIT BEKABKIHENEKRAZRRENRZRI] WNABKN =T - S=0RFTRR
B RO TRIEZNBEAERBR - + 28  TRI] M=ANBRART 2 TKA RS - AR
ZA R ERIZMETE c BIEB A RARI] NEEKN LR RARRESBERIBRARE

As one of the designated enterprises in the “100 enterprises helping 100 villages"” poverty aid
programme, CRSB Anhui Regional Company Anging Plant implemented its poverty assistance tasks in
2018 and offered assistance to designated households in poverty in Sanhe Village of Wangjiang County
and Tiantai Village of Yuexi County. Members of the Anging Plant defined poverty aid team paid multiple
visits to Sanhe Village, a village matched for assistance, to discuss with local officials and understand the
progress of poverty alleviation in the village. In December, Anging Plant made a RMB20,000 poverty aid
donation to Sanhe Village to fund infrastructure improvement projects in the village. As of now, seven
underprivileged households designated for assistance by Anging Plant have all been lifted from poverty by
relevant poverty alleviation standards.

MAL 25RAKLTXBERATE @ BU) T ool Fit (X HES - it X ABE A B f8 R SEFR R
Mo AL BMEAMITHRXOKE - FAEHERD @ BBBAREEE - Fs il E R -
Xiangxi Plant participated in the defined poverty aid programme of Xiangxi Economic Development Zone
by committing itself to the solving of practical problems faced by the community and the mass through
joint efforts of the enterprise and the community to assist and build. Xiangxi Plant assisted a family in
Mulinping Community and its team paid regular monthly visits to help solve family issues and procure
employment for its children.

S

XHEHXEIR

SUPPORT FOR COMMUNITY BUILDING

ARERE SRR RES - T = 4R
BREIFR - BENENRE  UREFHET
AB N LWL F MR G o b5 - R
SHMAERARMUELENED IR
M JE BRI Bl 55 o FRATTAR A W) 52 B R
R SEMEREE  BEERBENL L
FRESE VR T AN fE R AOBR L 3B - AN
ERERRFOMALNE - —F—\F - &£
AEEREA AR A RILIB% A L -

While focusing on business development, the Group also takes
heed to listen to the demands of local governments and residents
and strives to promote the co-development of local economies and
communities through initiatives such as environmental betterment
and fundraising shows. Moreover, in consistent adherence to the
principle of the localisation of business, we are concerned with
employment opportunities for local residents. In active response
to government policies, we offer educational and vocational
skills training in cooperation with local schools and colleges to
enhance the professional skills of local residents and provide
them with sound job opportunities. In 2018, CRSB had a localised
employment rate of over 95%.
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Case study: CRSB assistance for the betterment of local environments

ZE-N\F ZRXFERI RN SRS T I XEACIREED) - BLEEEHEHX
T FEXEEERH#ITEKIEE - HBIEIIE -

In 2018, Anhui Regional Company Fuyang Plant organised volunteer activities to clean up the roads in
home district of the plant on a regular basis in active response to the “civility building” campaign of Fuyang
City, in order to help protect the environment.

M)IXSEET ARERLERFATEMEKIEE - ¥MIERBKIE - —F—\F - 12/
T RRESERNE  FAERTIITZSKETE  ERESUEKAR - W& 7T I ENA
IKINIR o

The covered sewer near Deyang Plant of Sichuan Regional Company had often been blocked owing to
the difficulty of clearing, resulting in an undesirable environment for local residents in relation to water
consumption. In 2018, Deyang Plant undertook safety patrol and inspection duties at the construction site
in support of the township government’s work to convert the covered sewer into an open sewer for the
improvement of the local villagers' environment.
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INFRB SR RIE R B 2018 £ 2017 5 2016 F
Environmental KPIs Unit 2018 2017 2016
A1 HEBRY TR REXEERKE
A1.1 Types of emissions and respective emissions data
= FAE(COD) o 1,230 1,313 1,468
Chemical Oxygen Demand (COD) tons
tEHEAE (HABAKIMK) I 236 292 440
COD (discharged into water bodies) tons
— &M (SO,)* I 100 221 333
Sulphur dioxide (SO,)* tons
REAMLY (NOY* o 242 409 506
Nitrogen oxides (NO,)* tons
* FERNEEAFDRPIRERGRIR R T A
*  Mainly generated from heat energy required in the beer production process
M2 BESKEHKE
A1.2 GHG emissions in total
AESEHREE Fri a4 E 981 1,114 1,271
Total GHG emissions 1,000 tons CO,

equivalent
BESMKHERE CEEN) Fi—Efix4E 253 375 475
GHG emission (Scope 1) 1,000 tons CO,

equivalent
BESMKHERE CEE2) Fri—Efix4E 728 739 796
GHG emission (Scope 2) 1,000 tons CO,

equivalent
MAFFELTERFYEE
A1.4 Total non-hazardous waste produced
TErE T 181 188 184
Dried distiller's grain 1,000 tons
FERE Ty 17 17 18
Dried waste yeast 1,000 tons
mF T 1,484 1,161 1,088
Bottle 1,000 tons
Z 1 T 71 52 57
Can 1,000 tons
Hie] T 288 287 266
Carton 1,000 tons
)i T 12 11 11

Plastic film 1,000 tons
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A2.1 Direct and/or indirect energy consumption by type in total
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2018 &

2018

BE K J7 W bR A 26 7.3 11.5
Coal 10,000 tons of

standard coal
AR FIVREL T K 7.9 8.2 7.8
Natural gas 10,000,000

standard cubic

metres
YU T 0.8 1.2 1.4
Gasoline 1,000 tons
e m F g 3.1 33 3.8
Diesel 1,000 tons
SNEER D B E TH T EeY 59.7 64.0 66.3
Total amount of externally sourced electricity 10,000,000 kilowatt

hours
SN B2 TIZFEHR 2,765.0 2,748.8 3,092.0
Total amount of externally sourced heat 1,000,000,000 KJ
BAIGRE R BTAFSRER 0.024 0.03 0.03
Consolidated energy consumption per unit Standard coal per

kilolitre
A22 BREKERBE
A2.2 Water consumption in total and intensity
FEKE FHK 31,448 35,031 38,781
Water consumption 1,000 standard

cubic metres
BERKERE SRS 2.79 2.97 3.25
Density of total water consumption BTAFTE

Cubic metre/

per kilolitre
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Appendix II: Index of Contents According to the ESG
Reporting Guide

T o RERERZS HERD
Index of ESG Indicators Page number

b8}
Environmental

E?&E’%&/ RESRHR  MKRIHOHS BEREEREVNF-4AE 41-50
a ) TR
_pRE Lﬂﬁiﬁ)\ﬁﬁk MEVIER ZRRADIN R -
G Im‘ormanon on:
eneral S
Disclosure () the policies; and . o

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and non-
hazardous waste.

HEmR o R AR HE AR 45,56

ALT The types of emissions and respective emissions data.

E)Z’:k% SHE ARiITE) R (MER) BE (WG~ 2 £ - BIkHEI 46, 56
A = o

HFEWJ AT2 Greenhouse gas emissions in total (in tonnes) and, where appropriate, intensity
AT: (e.g. per unit of production volume, per facility).

Fmission Fﬁr‘:gﬁ%ﬁﬁ S8 (ARIHE) R (iR BE (A S - B 541 - Sk 49
MBitE) o

AT3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity

(e.g. per unit of production volume, per facility).

PﬁF%)%%ﬁiﬁ%ﬁé\% (A E) R (WER) BE (MAGF8 2 - BRI 49-50, 56
MitHE)

Total non-hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

A14

W AR HRENERRAERR - 4150

ATS Description of measures to mitigate emissions and results achieved.

BRULBEERLTERAMNA L BETEENERRABRKE - 4950
A16 Description of how hazardous and non-hazardous wastes are handled, reduction
initiatives and results achieved.

—REE BRERRR(BEER K REMRENH) BFEK - 4150
General Policies on the efficient use of resources, including energy, water and other raw
Disclosure materials.

BREMIANEZ R/ SERER (R  Skh) ERE (UTFATRNITE) 42,57
REE(MAGFE 26 BIREITE) -

Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in
total (kWh in '000s) and intensity (e.g. per unit of production volume, per facility.

A2.1

A2 SRKEBREE (WAGF 226 BUIREITE) - 48,57
REEH A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per
AD: facility).

Use of Resources WbRRERRSITRAERE - 4144
A2.3 U A, .
Description of energy use efficiency initiatives and results achieved.

HRKEVER KR LB AMEE - AREABKERIRIRAGKER - 4849
A24 Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency initiatives and results achieved.

HRmAABEMENEE I E) R(INER) BEF L2 - 50, 56
A25 Total packaging material used for finished products (in tonnes) and, if applicable,
with reference to per unit produced.

IXE —REE BRETATERRRAREREAT MAVEUR ° 47,5052
MERKRARE General Policies on minimising the issuer’s significant impact on the environment and
A3: Disclosure natural resources.

The Environment R SENNAERAAR BN ERZMRERRERE XY MAT 47,5052
and Natural A31 Description of the significant impacts of activities on the environment and
Resources natural resources and the actions taken to manage them.
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B e RERERRS

KERD

Index of ESG Indicators Page number
e
Social
BXAEMEER - REREA  TIEEH BH - FE02 Sk RBIUR 2629
£ HEREN
(a) \EQE : &\/_ 8/ AL W BN
_uE b BFHEGAGEAYEHEREERARYAH -
General Information on:
Bl Disclosure (a) the policies; and
R (b} compliance with relevant laws and regulations that have a significant impact on
B1: the issuer relating to compensation and dismissal, recruitment and promotion,
Em' lovment working hours, rest periods, equal opportunity, diversity, anti-discrimination, and
pioy other benefits and welfare.
" RIS RAAE  FREBRAR A RR L3 %
: Total workforce by gender, employment type, age group and geographical region.
512 RIS FRABIRAL D DR AARE - 2
: Employee turnover rate by gender, age group and geographical region.
E?ﬁ%ﬁ%i%ﬂ’ﬁ%%&ﬁ@ilﬁﬁaﬂﬂﬂﬂﬁfi%ﬁ@1 35-40
(a) BE:
- b AFHEGAGEAREYEREERARIY AR -
% Information on:
General @ the policies: and
Disclosure al - the polies; an - e
(b)  compliance with relevant laws and regulations that have a significant impact
BY: on the issuer relating to providing a safe working environment and protecting
BE5%4 employees from occupational hazards.
82 821 RI{ERRMRCHANRILE - 10
Health and Safety : Number and rate of work-related fatalities.
822 ATRATIERS 40
: Lost days due to work injury.
BRFAFANRLRESE 2HHE - AREXRITREES % - 35-40
B23 Description of occupational health and safety measures adopted, how they are
implemented and monitored.
—HBE AXRARIEATERROHMARKENER - HRFIE - 3234
General Policies on improving employees’ knowledge and skills for discharging duties at work.
B3 : Disclosure Description of training activities.
RRERSE REFIREAXA(WERERR PREBES)UHNRIBABAL - 3
B3 B3.1 The percentage of employees trained by gender and employee category (e.g. senior
Development and management, middle management).
Traiing REIRRRENNS  BEARREREINTHRA - THEARRE
B3.2 The average training hours completed per employee by gender and employee Future disclosure
category. under planning
EXMLETHRHTIH 2627
o BEE e nan
—HBE (o) EFXNRTABERYMAERER KA N FE
General Information on:
B4 Disclosure a) the policies; and
=T (b} compliance with relevant laws and regulations that have a significant impact on
B4 ‘ the issuer relating to preventing child and forced labour.
Labour Standards AR T RERANERARRETREHH L - 26:27
B4.1 Description of measures to review employment practices to avoid child and forced
labour.
80 REERI SRR BREXBERARRN SR %21

Description of steps taken to eliminate such practices when discovered.
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B e RERERRS

KERH

Resources contributed (e.g. money or time) to the focus area.

Index of ESG Indicators Page number
e
Social
—REE ERENENNERE SRR - 20:24
General Policies on managing environmental and social risks of the supply chain.
B5: Disclosure
R e R B5 1 X RO NRNENE - 2224
Bb: . : Number of suppliers by geographical region.
sueply Chain b XBRREANED  WARTAXAOMERBHRE A RA XADHHR 224
Management AREERE S o
B5.2 Description of practices relating to engaging suppliers, number of suppliers where the
practices are being implemented, how they are implemented and monitored.
ﬁ%@gffmﬂ%ﬁmﬁﬁﬁﬁﬁ~ﬁ%\ﬁ§&%%$ﬁu&ﬂmﬁimr 1521
(a) %
inpbm ) EFNRITABERYMAERERRAGIOFR -
BEE Im‘ormanon on:
General e
Disclosure (a) the policies; and
(b} compliance with relevant laws and regulations that have a significant impact on
the issuer relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress.
EESEEEFALTRRS SREBAABANEN L 16
B6 : B6.1 Percentage of total products sold or shipped subject to recalls for safety and health
Fmift reasons.
BG: ERATERRRSORFRA DR AL « 16
Product B6.2 Number of products and service related complaints received and how they are dealt
Responsibility with.
R 54 RARES 507~ NG R AR B o 1719
B6.3 Description of practices relating to observing and protecting intellectual property
rights.
6. ARERENERF RERER - 16
: Description of quality assurance process and recall procedures.
MR ESRERRRERILRIE - URBAXRITRERRE - 21
B6.5 Description of consumer data protection and privacy policies, how they are
implemented and monitored.
E%ﬁ@%ﬂﬁﬂﬁ BR - REREERN: 25
(a) %
—RBE ) EFNRITABERYMAERERRAGIORR -
General Im‘ormanon on:
Disclosure () the policies; and
B7: _ (b)  compliance with relevant laws and regulations that have a significant impact on
RA5 the issuer relating to bribery, extortion, fraud and money laundering.
FEA— FILRENI AT AL E R R HE FENAS FURAORE RFL4 %
P B7.1 Number of concluded legal cases regarding corrupt practices brought against the
issuer or its employees during the reporting period and the outcomes of the cases.
ERFTREE R URBRRTRER A 25
B7.2 Description of preventive measures and whistle-blowing procedures, how they are
implemented and monitored.
g EXVHNS 5% T REEHERKRENRRELS NS SRHEABOEE - 5355
Ge ﬁe cal Policies on community engagement to understand the needs of the communities
BS : Disclosure where the operation is located and to ensure its activities take into consideration the
HRER corr\vnunities' interests. * \ \
BS: TIRMEE (WHE TREE FIBK BE XK 4£F) 53-55
Community B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour needs,
Investment health, culture, sport).
) ETIBERIBAR(ME KA ) - 53-55
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