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Domestic Barley Revitalization —

“Pioneering a new era with domestic barley

As the core raw material of beer brewing, barley carries within it the very essence of brewing and cultural
heritage. However, China’s beer barley supply chain faces multiple systemic challenges.

¢ Climate change is increasing the frequency of
extreme weather events (e.g., droughts, floods),
disrupting global barley supply and quality

e Farmers’ use of saved seeds leads to barley varietal
degradation and impurity. Extensive farming practices
result in declining barley quality

DECLINING
BARLEY
QUALITY

The supply of barley in China’s beer industry

relies heavily on import, creating supply chain
vulnerability to international price fluctuations and
trade policies

HIGH ¢
RELIANCE ON
IMPORT

CHALLENGES OF
DOMESTIC BARLEY
SUPPLY CHAIN

INTEGRATED
INDUSTRIAL CHAIN
DEVELOPMENT

LACK OF .
ENTHUSIASM

Low profitability discourages farmers from
investing in high-quality seeds or improving cultivation

OF FARMERS techniques
RESTRICTIONS . . . )
ON e The sales price of barley is restricted since the

quality fails to meet brewing standards
SALES PRICE

*

—_— e, .

NEW VARIETY
DEVELOPMENT

Enhancing domestic malt quality and
yield: Selected premium varieties like
Kenpimai 14 achieve extract rates
rivaling imported malt, with significant
improvements in 8 -glucan, viscosity,
turbidity, and friability — exceeding
international standards
in key parameters

Establishing barley quality grading
standards and premium pricing
for high-grade barley

Providing technical training and
support to local agricultural
reclamation units and farmers

Reducing reliance
on international supply
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ENVIRONMENTALLY
FRIENDLY

* Adapting to climate change,

forming a sustainable agricultural
model, and promoting the
sustainable development of the
barley supply chain

Decarbonizing supply chain by
reducing long-distance transport
emissions from imported barley
(maritime + land freight),

while switching to local bulk
procurement to reduce
single-use packaging waste.

In this report, “Domestic Barley (B12%)" specifically denotes China-grown brewing barley.

e

ﬂ e Standardizing harvesting operations

STANDARDIZED CULTIVATION

Since May 2023, CR Beer has collaborated with the
National Barley & Highland Barley Industry Technology
System, agricultural reclamation planting enterprises, and
malt producers to jointly launch the “Research on Quality
Improvement and Standardized Cultivation Quality Assurance
System for Domestic Beer Barley”, advancing quality-driven
farming practices for China’s brewing industry.

Optimization of planting Technology

management application

e Selecting drought-resistant varieties e Precise

¢ Implementing strict seedling fertilization
management e Precise irrigation

e Adopting scientific pest and disease
control measures

e Smart agricultural
monitoring (under
planning)

Our standardized barley cultivation bases in Inner Mongolia,
Jiangsu, and Gansu provinces covered an area of 16,200 mu,
yielding over 7,000 tonnes of high-quality barley. All operations
were gradually implemented in accordance with Good
Agricultural Practices (GAP).

Further

16,200 mu
by 2024

20,000 mu
by 2025

advancement
by 2026




CR Beer has assumed four pivotal roles — an active participant, bold experimenter, steadfast supporter, and
pioneering explorer — dedicating ourselves to establishing a distinctive barley supply chain system with
Chinese characteristics.

DOMESTIC BARLEY REVITALIZATION
INITIATIVE — FULFILLING
OUR CENTRAL SOE MANDATE

SCIENTIFIC EXPERTS

CR Beer collaborates with agricultural
research institution to formulate
science-based barley cultivation

protocols, promoting best practises for

specialised barley cultivations in China

SUPPLY CHAIN SOVEREIGNTY

e Reducing the Chinese brewing industry’s
dependence on imported barley

CULTIVATORS

We enhance farmers’ profitability
through technical assistance and
market incentives, achieving a virtuous
cycle of “barley quality improvement
— farmers’ income growth — domestic
barley revitalization”

RURAL REVITALIZATION

» Breaking the vicious circle of the supply system and
increasing farmer incomes

FARMS

CR Beer’'s model farms demonstrate
climate-smart agricultural practices that
are replicated throughout our supply
chain, achieving multiple benefits
of "increasing production, cutting
emissions, and protecting ecosystems”
that empowers regenerative agriculture

REGENERATIVE AGRICULTURE

e Optimizing seed selection and refining cultivation
practices to minimize fertilizer, pesticide, and water
use — enabling sustainable, climate-resilient barley
production through full-chain green management

TO BREW IN YOUR GLASS

BEER BORN FROM CHINESE SOIL:
CRAFTED WITH 100% CHINESE BARLEY

JOINT DISCUSSION AND
CO-CREATION

Since 2021, CR Beer has been collaborating with industry
associations, experts, research institutions, and production
regions around the topics of barley breeding, cultivation,
and application. We have organized academic seminars,
technical exchanges, and other activities to explore the
path of industrial growth and enhance the influence of
the domestic barley revitalization project

; At :
l: LR D il
s i Great land. Great grain.
—

I Great brew

e Consumer preference for sustainable

E products is on the rise, driving the
development of a closed-loop industrial
3 i chain and the creation of beer crafted with

100% Chinese Barley

10 5150 1 R

We produced the “Voice of Domestic Barley” video series, ! & ? l i | 'lf * Kenpimai 14 Beer = 100% L0C3”¥ Sourced
featuring visits to China Resources Snow Breweries’ - li 1 i Ingred|ents + Eco-friendly Packaging +
“Domestic Barley Revitalization” project, and strengthened ! realif i fh Growing Pot
media exchange, public interaction and stakeholder s g LB ” Hulunbuir-grown barley “Kenpimai 14"
communication to convey the vision of the project ! i} i [l . .

-— 387 | Domestic aroma hops Xinjiang zhayi

[ — Domestic bitter hops Qingdaodahua

- Included a Kenpimai 14 barley growing pot as a
gift, allowing consumers to personally experience

‘ the journey of China’s premium barley through
interactive home gardening
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BEAR-ZF-_OFNARBEEEGREREE

DZE_=FEMN&EBE =8N

R 1A 48 BR
o wiE+ B E RS BT

o M AR EE - EH-
T - TH2 - A58
1BB T (E 45 0 S0 25 34

o ftpEgEun AR 1380 mME
s H2IRZOHEERISAR
o H3ARMEE M BW

RERNME  ARFABRBERABEXBENBEFERER

& & Wik 2 BF 53

BRI&BEISO 14067
IZAERZE

o 31REBE R
o ARBBE R

PRREH R B
BEHE  RHStHM
KEEF

REhEE

o AAGEMR : EREX
BRBERE BB h

s BFLFR  HER
EEEREIE TR
B RRECIE - BT
ZEERHE=R=E
REFHMBEER

0060000

ERENER

o P MR
PRERER
o BEBRYERE
R B
BB ST 2

EEERBHB

IRE AEREHNEE:

10,426,200M8
R —StHRESE
(#E1 - 2K%3)

BERBHEREE :

965 T 52 — &bk
g8/ FH

(821 - 2%3)

(ZE-=F8H)

EHER

e BigES :
mEBERE—E=H N
ROEEEERRESE

o BIME :

322 37 {H 8 7R 7 o iR R
WA - B2 AamiBN

A E £

o MEFMRIL :
BEIERTERE - 2
ERYRE =P HORED
HETT IR B (L FE P 4B SR %
G

o MEEME : FEDER

$|2025% -

EANBRE
Pk i P B

e B BB B AR B
R E B
o THAR:
(B EBIERITET S BEHEE BAT : 20245820204
EEEEEEEC70% 2 T k&29% HEB
o BiERH : 2030 : E{20255F FFE25% b
MEEEREAZREHN  BEREEEE2ES
(8@ - 2K%3)
EEEEEEEEENE100% BAl: 2T
o EELEN : 2030 : 3XREH M I
o EEXEBMHBENL F— 426 T MR
o B ERFEMBHRE (R - W BERKE) -
RS E L) o s
« GHEE - BUAM - BETBEELR BAT: ABLEBHMMEL TE&
(IR 1K/ RRIRENRERE) >40% s
o PEFBEMEEH B (IERERES1 %) 2030 : H#EERAZE>50%

o HEEBLEE LTI AR

[=Fi]
: 185,300M#
L ol &5

By |
B
R —_StIEE
1

-]
=1
#E1 - 2M3)

—

BERENERE :

(ZE-=F8H)

o MBREMAE :

o RYRBHGERITEHRAERELD N

o TTEIAE:

o BM(PBEEBERTHAIR)  BLAEABIE

o HEBhEH -
o RFRERF AR

o HFEMHEEZEC(NERISR)
o B BEMBERPR(NEELEER - AEKER)

o ERAMARETR

100%

2027 &

BB
BE

20275/




—EoNE REEN-T-=

5K %%t YR Wk JE B 9 4

Hity EEREE Hity BEREE
FHHRAEE  BREAFEMR 1.6% - KLU mERNI
HEZR=EREBHERZETLE - 7.6%, (
ERCEERBRERZ)(GHG RIRAH \ WELE 4
Protocol ) AEZEHZ% - HMeey  J65% — \ 1.1% —
QE?;;%%“”TT;@E s | MEREZERR sae B RESESREHR
LRERETNERDARR 46y (#E3) 15% (#E3)

Ei5E S EERBOEEBUERIE ’7‘ BEMB
1 ESAEERCRIEER - 8 T S s
AEBEAEBHE S @
L S YEHRFE -
BEEH BE£H SERE
B E HHEE 37 6 HHEE 376 HHEE
(B-Ellk (TRoELK (B-&flk (FrR-ELK (B-&flk (FrR-ELK
GHG Protocol #H &5 =) EE/TH) 28) EE/TH) 28) 28/FH)
BE1 ERER(ET/BBRE  BRENTEEAEHER 170,246.39 15.76 6,303.30 294.36 176,549.69 16.31
BE2 HREAEENEEEN 569,556.39 52.73 59,417.99 2,774.77 628,974.37 58.11
HE3 BEEPELNMEEMERRZABER 9,686,403.43 896.72 119,589.15 558471 9,805,992.57 906.00
E-FBRME KRS 6,451,191.30 62,384.65 6,513,575.95
i -EEiE 532,157.23 16,752.96 548,910.19
e RIERED 227,965.72 4,278.29 232,244.01
LiFEaARR 679,471.76 3,992.53 683,464.29
EH-EEEED 637.60 151.03 788.63
R -EBER 16,911.43 867.47 17,778.90
LH-8IEY 9,155.05 1,375.48 10,530.53
Eh-HEEE 9,387.56 1,049.35 10,436.91
Tl — BRMEA - - -
TH-ELEMMNT - - -
TH-EHERRER 1,724,912.02 - 1724912.02
TH-ERRBRE 34,613.76 232.27 34846.02
Th-HEEE - - -
T~ HiHE & - - -
TH-RE - 28,505.12 28,505.12
Bk (EE - 2Rk3) 10,426,206.21 965.21 185,310.44 8,653.84  10,611,516.63 980.42

0 & & R E 3 5

ZTHF - BUKIECS014067 — 2018 R EREE Wik T E(L EREAIER) © STAGRE A3 EEEE S A4E B BEE
MAZBEIERT - YHRZOERMREIZE - BBHIMTRAERENMEEEANEE  HLICAAEREREIKEL -

0.1%
16.4%
|
2.4% ‘ 6.9%
Lok L]
59.4%
RRED :

EIEMBERSE A | S00=FHRE1x124846

O mesE

0.9%
14.3%
|
3.6% 8.3%,
W E ‘
56.1%
REREMR

EIEMLESE R | 500=
FREREABIRIx12(458)

@ ok @ viEs

@ s ()

0.2%

0.0%

2.0%

18.6%

MERBE

J2.6%

REER :
BWEE (2 mhR) | 5002753°

@ oxyEE



Capacity Building

Towards Net Zero — “Scope 3 Carbon Footprint

Verification Across the Entire Value Chain”

In August 2024, we launched a collaborative carbon reduction initiative for our value chain,
using the 2023 Scope 3 carbon emissions inventory as a baseline to assess emissions across
our beer and baijiu operations.

Preliminary Research:

Foundation

On-site audits at beer and baijiu plants

Interviews covering 15 carbon-related
categories, including procurement,
production, operations, marketing,
administration, engineering, and
investments

Supply chain assessment of 13
key material categories

On-site audits of 21 core suppliers

Document-based reviews of 34
additional suppliers

Modeling

Product Carbon Footprint
Analysis

In compliance with 1SO 14067
standards, we verified

« 31 beer products
4 paijiu products

Deliverables: Comprehensive
Carbon Footprint Verification
Report with tailored
improvement recommendations

Business Integration

Capacity Building

e Talent development:
Established a dedicated carbon
emissions management team

¢ Digital platform:
Implemented real-time carbon
data visualization and dynamic
monitoring across the full
value chain, with continuous
enhancements to Scope 3 GHG
emissions data coverage

00000

Carbon Accounting &

Conducted internal 3
stakeholder interviews

to identify carbon
management requirements

Delivered foundational o
carbon accounting
training to establish team
competency framework

Data Integration:
Developed full value chain
carbon inventory covering
Scope 1-3 emission sources

Model Development:

Established supplier-specific
carbon factor models for full K
lifecycle assessment

e Operational Optimization:

Targeted high-emission areas
(thermal energy, packaging,
logistics)

Implemented low-carbon
procurement prioritization

Strategic Roadmapping:
Formulated phased

Entering the
internal in-depth

carbon reduction
phase in 2025

decarbonization pathway

Overview of carbon
emissions across the

Business entire value chain

Carbon Emission Management

Major targets

Beer Total GHG Emission e Action Plan:
(150‘“‘:22 ;0(2) '?onndn:s):of Beer Business Carbon Peak Action Plan” Implementation Progress Current: 2024 down by 29%
CO'e ’ EEEEEEN70% compared with 2020
2
’f" o o Data Accounting: 2030:  Down by 25%
GHG Emission Sort out the greenhouse gas emissions of the entire value chain and compared with 2025
L Intensity achieve full Value Chain GHG Emissions Inventory (Scope 1+2+3
(QSGCSOE; gbzejl?ld 3): Coverage) . Current: 2 carbon-neutral plants
2
MEEEEER = 100% 2030: 3 carbon-neutral plants Green
¢ Key Measures: + a batch of green plants

 Industrial Structure & Layout Optimization plants
e Sustainable Upstream Procurement (e.g., aluminum, glass, paper

(Data in 2023) products) Current: Renewable electricity
*  Resource Efficiency & Renewable Energy Adoption (e.g., reduced accounting for >40% (el

refrigerator energy consumption) 2030: Continued to >50% electricity
. (]
e Packaging Material Recycling (e.g., 81% glass bottle return rate)
¢ Digital & Smart Manufacturing Upgrades
Baijiu Total GHG Emission ¢ Beer-Baijiu Synergy Initiative:

(Scope 1, 2 and 3): » Established a Baijiu Carbon Peak Action Plan Task Force

185,300 tonnes of

CO,e e Action Plan: LA

¢ Launched the “Jinsha Baijiu Carbon Peak Action Plan”,

before

GHG Emission optimizing distillation processes

Intensity: 2027

(Scope 1, 2 and 3): * Key Measures:

8,654 kg COze/kl e Energy Efficiency Improvement Before 2027 Before 2030

e Green Raw Material Cultivation (e.g., organic red sorghum
planting)

e Low-Carbon Packaging (e.g., lightweight ceramic bottles,
recyclable paper boxes)

e Building Baijiu “Green Plant”

Down by

30%

Down by

50%

Renewable

. electricity
(Data in 2023)




BUSINESS CARBON FOOTPRINT ANALYSIS

o Others Planting of Others Planting of -
In 2024, t.he Group conducted .Its.ﬂrSt 11.6%  agricultural products 29.4% agricultural products Pr:cs‘s(s:”nt%gfl
systematic Scope 3 GHG emissions 'ﬁ gpyodum
verification in full compliance with agr\culf&?aﬁesfg]dgugtfs 0.3%
the Greenhouse Gas Protocol (GHG 1. inal , 7.6% Logistics .
Protocol) framework on the basis of  refrigeration Twmg ypenaten
its 2023 data. We comprehensively  16.5% .. . or ..
identified and quantified all 15 emission GHG emissions Oper;tﬁ/: GHG emissions
categories, disclosing complete data for (Scope 3) of (Scope 3) of
the 11 categories directly relevant to our value chain of value chain of
core business operations. The remaining beer business Packaging baijiu process
4 categories were rigorously verified as  Logistics materials Packaging oB{;g:g%
non-applicable to the Group's current m}pma“o” 44.1% materials e
operational scope, thus exempt from 20 22.2% .
disclosure.
Beer Business Baijiu Business The Group
Carbon Emission Carbon Emission Carbon Emission
Emissions Intensity Emissions Intensity Emissions Intensity
GHG Protocol Emission Categories (ton CO,e) (kg COe/kL) (ton COe) (kg COe/kL) (ton COe) (kg COekL)
Scope 1 Direct emissions (stationary/mobile combustion, process
emissions) excluding fugitive emissions 170,246.39 15.76 6,303.30 294.36 176,549.69 16.31
Scope 2 Indirect emissions from energy use 569,556.39 52.73 59,417.99 2,774.71 628,974.37 58.11
Scope 3 All other indirect greenhouse gas emissions generated in
the value chain 9,686,403.43 896.72 119,589.15 5,584.71 9,805,992.57 906.00
Upstream — Purchased goods and services 6,451,191.30 62,384.65 6,513,575.95
Upstream - Capital goods 532,157.23 16,752.96 548,910.19
Fuel- and energy-related activities 227,965.72 427829 232,244.01
Upstream transportation and distribution 679,471.76 3,992.53 683,464.29
Upstream — Waste generated in operations 637.60 151.03 788.63
Upstream — Business travel 16,911.43 867.47 17,778.90
Upstream — Employee commuting 9,155.05 1,375.48 10,530.53
Upstream — Leased assets 9,387.56 1,049.35 10,436.91
Downstream — Transportation and Distribution - - -
Downstream — Processing of Sold Products - - -
Downstream — Use of sold products 1,724,912.02 - 1724912.02
Downstream — End-of-life treatment of sold products 34,613.76 232.27 34846.02
Downstream — Leased Assets - - -
Downstream - Franchisees - - -
Downstream - Investments - 28,505.12 28,505.12
Total Emissions (Scopes 1, 2, and 3) 10,426,206.21 965.21 185,310.44 8,653.84 10,611,516.63 980.42

SAMPLE PRODUCT CARBON FOOTPRINT ANALYSIS

In 2024, we completed the data verification of the chosen 31 beer products and 4 baijiu products and conducted the carbon footprint
verification of core products in accordance with 1ISO14067-2018 Greenhouse Gases—Carbon Footprint of Products—Requirements and
Guidelines for Quantification. The carbon reduction path was explored from the perspective of LCA by analyzing the differences of

different product categories and packaging forms.

0.1%
16.4%

‘ 2.4%

‘ 6.9%

Canned beers

Sample:
Snow Super X 8° Beer | 500ml Can x 12
(Paper Carton)

Planting and processing of
agricultural products

. Logistics transportation

0.9%
14.3%
||
3.6% 8.3%,
Glass bottled \
beers

56.1%

Sample:
Snow Draft 8° Beer | 500ml Standard White
Glass Bottle x 12 (Paper Carton)

. Brewing operation

. Terminal refrigeration

0.0%

0.2%
2.0%

18.6%

Porcelain
bottled beers

J2.6%

Sample:
Zhaiyao Baijiu (Premium Edition)
| 500ml, 53% Alc/NVol

. Packaging materials

. Disposal of packaging materials
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Towards Zero Carbon — “Collaborative Carbon

Reduction throughout the Entire Value Chain”

CR Beer is building a low-carbon closed loop “from harvest to cheers” to define decarbonization pathways
across the whole value chain and drive green transformation throughout the industrial ecosystem.

BREAKTHROUGHS AT EVERY STAGE

? ? 1. R&D INNOVATION DRIVING LOW-CARBON

Light package

Low-carbon Process Development New energy technology R&D

=

e Pilot applications of wind power and biomass energy
Domestic barley

e CIP (Clean-in-Place) systems with ambient-temperature revitalization study
cleaning
e Advanced water recycling technologies
Raw
Digital Tool Development R&D materials Production

planting &
supplier

and
operation

e Introducing professional carbon emission accounting innovatien

software and database to support carbon footprint empowerment

management

® Upgrading equipment and intelligent information systems
to integrate carbon emission data in the value chain

3. MANUFACTURING & OPERATIONS
SAVING ENERGY, REDUCING CARBON,
AND ADVANCING TRANSFORMATION

2. CARBON REDUCTION AT SOURCE Renewable Energy Transition
BUILDING A GREEN SUPPLY CHAIN e Renewable electricity adoption >40%, targeting >50%

* Anaerobic biogas recovery from wastewater for steam generation

Raw Material and Planting

) e Target to install PV systems across 23 plants with total capacity of
e Low-carbon agricultural product procurement 99.7MW by 2026

e Localized sourcing to reduce logistics-related emissions -
Green Manufacturing
e Bulk material purchasing to minimize individual

/ packaging * Analyzing carbon emission hotspot in beer & baijiu production for

targeted reduction

e Climate-smart regenerative agriculture pilot programs o
¢ Eliminating external CO, procurement

¢ Domestic Barley Revitalization: The carbon footprint of
domestic barley is 3% lower than Canadian imports,
reducing emissions by 1,132 tonnes per year * Implementing energy-efficient designs/materials with mandatory
energy-saving audits in new plants

e Deploying on-site carbon specialists for frontline GHG management

Supplier Engagement

Sustainable Operations
¢ Conducted on-site audits for 21 key suppliers

* Reducing paper use and travel emissions through digital meetings
e Establish a green supplier evaluation system, conduct

supplier ESG audits, and incorporate carbon footprint
into procurement consideration * Replacing diesel forklifts & fuel-powered shuttles with electric
alternatives

e Installing solar streetlights & EV charging stations in facilities

* Encourage suppliers to pass ISO 14001 Environmental
Management System certification » Lowering material loss in packaging procurement and glass bottle
recycling

Green Finance

e Participating in MUFG Bank’s Green Deposit Program with a RMB120
million green deposit



Digital
transportation system

Packaging
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4. PACKAGING MATERIALS
4R1D DECARBONIZATION

Packaging Light-weighting (In Progress)

Ca

A 10% reduction in glass bottle weight yields a proportional 4.8%
decrease in the carbon footprint of bottled beer.

We have developed 5 designs of Heineken® lightweight bottle,
achieving weight reductions of 6.1%-16.3%.

The glass light-weighting initiative is projected to reduce carbon
emissions by 29,000 tonnes/year upon completion

The can light-weighting initiative is projected to reduce carbon
emissions by 98,000 tonnes/year upon completion
n Optimization (In Progress)

Successfully developed and tested cans with 30% recycled
aluminum content, which is projected to reduce carbon emissions
by 3.2 tonnes per ton of aluminum

Promoting green/recycled aluminum procurement, reducing carbon
footprint of canned beer by up to 50%

Increasing can-to-glass ratio to reduce emissions from glass
production and logistics

Glass Bottle Recycling (In Progress)

Establishing a closed-loop bottle return system to achieve ‘Zero
Glass Bottle Left Behind’ collection and recycling

Recycled 9.86 billion bottles in 2024, avoiding ~4.1 million tonnes
of carbon emission from virgin glass production

Packaging Governance (In Progress)

No excessive packaging
Prioritizing certified renewable/degradable materials
Sourcing packaging locally to reduce logistics emissions

Encouraging supplier adoption of renewable energy/recycled
materials

Targeting 100% of packaging to meet >1 of sustainable attributes
(recyclable/reusable/renewable/degradable) by 2030

B

5. GREEN LOGISTICS

MULTIMODAL TRANSPORT

Multimodal Transport Optimization
(In Progress)

» Shifting long-haul freight to railAvaterway
transport, projected to reduce logistics
emissions by ~1,112 tonnes/year

e Targeting to reduce logistics carbon
emissions by 5% through multimodal
transport solutions each year before 2027

Integrated Warehousing-Distribution
(In Progress)

* Integrating warehousing and distribution
through the front warehouse layout,
eliminating intermediate handling,
improving efficiency, shortening distribution
time, and optimizing the response speed
of the supply chain with the help of system
docking and standardized operations

Fleet Electrification (In Progress)

e Encouraging logistics operators to increase
the use of electric transport vehicles and
strictly monitor the use of fuel in logistics
links

6. RETAIL MARKET
RESPONSIBLE CONSUMPTION

» Promoting downstream use of eco-friendly refrigerants,
energy-efficient coolers and LED lighting

» Adopting environment-friendly materials for promotion
advertisements materials

e Encouraging consumers to purchase beer made with
domestic barley beer, reducing carbon emissions from
importing raw materials

7. RECYCLING AND DISPOSAL

CIRCULAR ECONOMY

Waste Valorization
* 100% utilization of spent grains/yeast/grass

» Innovating byproduct applications

Recycling Engagement (In Progress)
» Advancing aluminum can metal recycling

» Optimizing glass bottle return systems

o Scaling circular economy initiatives

» Educating consumers on recycling practices
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Sustainability Highlights

GOVERNANCE & RESPONSIBILITY @
>

Zero food safety incidents

] OOO/ All directors have joint
0 anti-corruption training

Quality and food safety management

72 70/ Proportion of non-executive system passed 89 international
o 0 directors on the Board system certification

Employee participated in .
] 6 9 O 0 O Integrity & Compliance Training R&D investment

EHS “14th Five-Year Plan” h .

targets achieved Research team size

ESG performance tied to Registered trademarks
PAY LINKAGE management compensation (domestic & international)

“Heineken®" beer media

A | philanthropi i
RMB 2.7M AUE (TIEHIT 1 SEemeling ] O 0/0 budget allocated to responsible

drinking campaigns
] 2] 3 Registered volunteers
b

] 2 O O O O L “Heineken® 0.0" beer trial volume
’
3 , 6 5 8 hours Cumulative volunteer service time

27 Amstel extra beer, with calories of
2 Base funding for k ‘211/1001111 only
RMB £M Golden Silkworm Fund
ON E BREWTOWN, a demonstration of ] O Partnership with ChinaSAO
industry-city integration years for responsible drinking advocacy

SAFETY MANAGEMENT EMPLOYEE DEVELOPMENT

Male/Female pay ratio

O Zero work-related fatalities ] :O 9 07 (first disclosure in brewing
case °

industry in China)

. Types of ethnicities,
O 890/ the injury rate per thousand employees 42 workforce diversity
. 00 (expanded to all personnel in sites)
4 O 8 O Employee promotions during
’ the year
plants passed the assessment and
] O O 0/0 review by the National Production ) i
Safety Standardization ERP Ambassadors interview
9 revealed that 68% of employees
+ score are highly satisfied with
the working environment
RMB 42 43M Routine safety investments
46 2 Average training hours per employee
Zhrs during the year

“Zero Injury, Zero Accident” - |
- 6 203 Online/offline courses on learning
Safety Management Target ’ platform *Runjiu Academy”



GREEN DEVELOPMENT ¢ BRIGHTER FUTURE

2

Carbon-neutral Factories
(Liangshan & Bengbu Plant)

112

National & Provincial
Green Plants by now

100%

Wastewater discharge
compliance rate

-9.2%

Total GHG emissions
(Scope 1+2) YoY reduction

National Water Efficiency
Leader plants

-11.5%

GHG emission intensity per unit
(Scope 1+2) YoY reduction

12.3x

Recycled water/
freshwater usage ratio

> 40%

Percentage of renewable
electricity used

99.9%

General solid waste integrated
utilization

92.9%

Wuhan Plant’s green power ratio,
5 plants’ green power ratio >80%

100%

Hazardous waste disposing
compliance rate

22.896Mmiwn

Solar PV generated and used,
cutting 13,000t CO,e

100%

Used grains/yeast/hops recycled

]6.06Mm3

Biogas recovery,
cutting 125,000t CO,e

Scope 3

First-ever verification and
disclosure of carbon emissions of
the value chain

5

Designs of “Heineken®" lightweight
glass bottles, reducing weight by
6.1-16.3%

31%

Glass bottle return rate,
with 9.86 billion bottles recycled
within the year

2 RISKS

Climate scenario analysis
(water scarcity + extreme heat)

30%

R&D on cans with 30% recycled
aluminum

O case

Major pollution incidents

100%

Responsible procurement

O case

Biodiversity/ecosystem damage

O case

Environmental penalties

16,200 nw

Domestic barley fields, barley
production 7,000+ tonnes

rve H9.92wm

Environmental
protection investment

40,000 m

Jinsha Red Sorghum fields,
benefiting 3,000+ farmers

15,931

Participants in
“Environment Month” activities

43%%,

Domestic hop procurement ratio

a/4

Environmental inspections

224

suppliers obtained environmental
and occupational safety-related
certifications (e.g. 1SO45001/18001)

21,660

Participants in Eco-trainings

573

suppliers with widely recognized
certifications related to product
safety and quality standards
(e.g. HACCP, ISO 9001)
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
SYSTEM

We believe that fulfilling our commitment to sustainable development
is crucial for corporate growth. Therefore, we consolidate the concept
of sustainable development into corporate strategy, major decisions
and daily operations, continuously improve our own management
standard, strive to provide high-quality products to customers,
and promote corporate sustainable development. Meanwhile, we
proactively fulfill our corporate social responsibility, make contributions
to various areas such as social economy, community and environment,
and promote the sustainable development at both the organizational
and national levels.

ESG MANAGEMENT STRUCTURE AND
THE BOARD STATEMENT

We continuously improve our ESG management and strengthen
the leadership and accountability mechanisms of our Board to meet
stakeholders’ expectations regarding corporate ESG management.
We have established an ESG management structure led by the Board.
The Board assumes overall responsibility for our ESG strategy and the
results presented in this report. The Board holds semi-annual meetings
with the senior management or special meetings when necessary. Its
responsibilities are as follows:

o The Board is responsible for supervising and approving our
sustainable development strategy, including the CR Beer
management plans for production safety, environmental
protection, occupational health, carbon emission management,
and food safety during the 14" Five-Year Plan period, the
Carbon Peak Action Plan, water resource management
objectives, etc., to ensure that we are moving towards
sustainable development.

o The Board supervises our annual assessment of the impact of
potential ESG issues on us and related risks.

o The Board oversees and reviews our communication with
stakeholders and the identification and assessment results of
ESG material issues.

o The Board monitors and reviews the progress of our ESG targets
and environmental management policies and strategies.

o The Board supervises our various work levels (decision-making
level, supervision level and execution level) to implement various
actions according to the work plan.

R R (2% ) A fR A & | China Resources Beer (Holdings) Company Limited
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RE. #taREGHRG

Environmental, Social and Governance Report

The Audit Committee reviews ESG-related business risks with senior
management and the internal audit function at semi-annual meetings.
Leveraging the risk governance structure featuring with “three lines of
defense”, the Audit Committee oversees the implementation of ESG
risk management across the business and related actions, and provides
guidance on such actions.

The Board reviews the progress of key ESG targets, associated
risks, and mitigation measures on a semi-annual basis, and makes
disclosures in the interim and annual reports to keep stakeholders
abreast of the Company’s progress.

The Board received ESG training in 2024 on the latest requirements
for climate-related disclosure in Appendix C2 of the “Environmental,
Social and Governance Reporting Code” to address international
trends in sustainability and regulations. The Board also strengthened
its communication with Heineken Group on selected 2024 ESG topics,
sharing experiences and benchmarking good practices.

CR Beer regards Environment, Health and Safety (“EHS") as the
cornerstone of sustainable development. At the operational level,
we have established an EHS Committee with the Chairman of the
Board serving as its Director, and its members including two Executive
Directors and all senior management, to effectively ensure the smooth
implementation of CR Beer’s “ 14" Five-Year Plan” strategic roadmap.

The CR Beer EHS Committee Office is located within CR Beer's
Environmental Health and Safety Department, responsible for the daily
operations of the CR Beer EHS Committee. CR Beer's subordinate
production plants, provincial marketing centers, and project
companies have also established corresponding EHS Committees
in compliance with requirements, setting up EHS departments to
clearly implement management responsibilities, and have built a
comprehensive EHS management elements system to enhance
corporate management standards.

We have developed a complete environmental and social risk
identification, control and handling mechanism based on objective
conditions and our own circumstances, and promote sustainable
corporate development through multiple initiatives including system
establishment, daily monitoring, data collection, and information
disclosure, in order to address the needs of all stakeholders.

& R EIAFRE | Environmental, Social and Governance Report 2024
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Terms of Reference of the EHS Committee:

Execute and implement national policies, laws and regulations
and decisions on EHS, and research and determine on major
policies and guidelines on EHS of CR Beer;

Review and issue the medium- and long-term EHS planning
and annual EHS objectives of CR Beer, deploy annual EHS work
plans and management priorities, and organize assessment and
evaluation;

Establish and improve the EHS responsibility system for all staff,
approve the rules and regulations on EHS, operating procedures
and emergency rescue plans for accidents of CR Beer;

Analyze the EHS situation and make decisions to solve major

issues, problems, rewards and punishments for EHS of CR Beer;

Coordinate internal and external resources to investigate and
handle EHS accidents and emergency rescue of CR Beer.

R R (2% ) A fR A & | China Resources Beer (Holdings) Company Limited
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ENEEHSERR RAMIRRE

CR Beer EHS Management System Organizational Framework

ERGBEEHSRAE
CR Beer EHS Committee

EHYBEEHSEEENHLE
CR Beer EHS Committee Office

ERGEEHSE B EEHM EEgEEHS R

CR Beer EHS Supervision and CR Beer EHS
Management Department Security Department

EHESMEHSER® ENBEEHSER®
CRSB EHS Committee CRWH EHS Committee

‘ ‘ ; ;

EHER EHER ERBEH EREX
EHSEE B HE M EHSR & & P9 EHSEE B B IR EHS{R F& &8 P9
CRSB EHS Supervision and CRSB EHS CRWH EHS Supervision and CRWH EHS
Management Department Security Department Management Department Security Department

ERSHEEIR AEHR0

EHS BE® ERARFAAR

EHS ZE®

EHS Committees of CRSB'’s
Production Plants/
Provincial Marketing Centers

o i ° . : .

EHS Committees of
CRWH's Project Companies

EEREREEIR EEEE 8 3 =
HEREELIR ERBXEEDQH
,,,,,, N Bt A R BBZXEE AT
e i R % 8 84 0 EHSIR FE 2B P9 EHSE: & & 2 4 P9 FRERAE A
EHS Supervision and ) S EHSHR B& #8 P9
Management Departments of EHCSRSS;c’u;tydDep.artn;fnts 7f M EHS Sup:gnsmnrtand ts of EHS Security Departments of
CRSB's Production Plants/ s Production Plants anagemen : epartmen s o CRWH's Project Companies
Provincial Marketing Centers CRWH'’s Project Companies

Provincial Marketing Centers

TENFE RE - e REIAIRE | Environmental, Social and Governance Report 2024
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The EHS Department regularly organizes EHS-focused meetings,
covering topics such as special discussions, training and development,
work deployment, risk alerts, summary planning, and policy
interpretation, to ensure operational sustainability and compliance.
Among these, training and development meetings focus on improving
employees’ EHS management capabilities and enhancing the accuracy
of system reporting; summary planning meetings review quarterly
and annual work, deploy tasks for the next phase, and promote
fundamental improvement initiatives; and policy interpretation
meetings ensure that all units accurately understand and implement
national and the Group’s EHS policies.

At regular EHS-focused meetings, we summarize EHS work and
deploy EHS tasks. President, senior management team, functional
departments/centers at headquarters, regional leaders, factory
heads, and EHS personnel participate in these meetings both offline
and online. Additionally, EHS Department publishes the “Monthly
Report on CRB EHS Management” to convey work requirements,
reflect business developments, share work experience, and facilitate
communication across all levels.

Through the signing of EHS responsibility letters covering all levels
and departments and all employees, we have clarified the division
of responsibilities for environmental management and coping
with climate change, and formed a responsibility system with the
participation of all employees. In 2024, the signing rate of EHS
responsibility letter for our employees achieved 100%.

R R (2% ) A fR A & | China Resources Beer (Holdings) Company Limited
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TN AKREBESGEIENRLREMELGE The following are the functional settings and specific duties and
B responsibilities of the Group’s ESG management:

dnoip ayj 1noqy | B w4 E

IHER WA E AERE

Work level Functions Specific duties and responsibilities

REEEE BExg

EERMUARRRNEEZENTHL

The highest The Board To monitor our assessment on the environmental and social impacts
accountable o THESGEEHRMEBRANEETENAERMER
level To understand the potential impacts and relevant risk of ESG issue to

our business model

MEBBEM T HAERBIE - UHBARBE D BY RFEMANITA
Bt

To strengthen materiality assessment and reporting process to
ensure accurate and persistent execution and implementation of the
policies

RIBEESGHEMR B EME R R EE

To review progress based on ESG-related targets and indicators
R ET R B BRIR IR U5 (E A B IE 7 £ AN 5K S

To review and monitor environmental management policies and

[ ]
SI9p|oYaIRYS INQ O] | 26X GH L) X 4E

strategies
REE =RERRE o WWMESGEARER - HEATER T HMARARER
Decision- The senior To discuss major ESG issues, formulate management policies and
making level management future development

PR AT 8l 48 A L B

To identify relevant risks

BRAMBEIE R R BEE

To ensure effective operation of internal control system

o FIERBMBZRREER

To formulate and prioritise strategies and targets

@& TAERUR

To review working results

R TEREIREITIE

To assess effectiveness of overall working mechanism

B M N HESEEECENESGES - HEFBELN - 22
kL)

To facilitate top-down ESG integration and to assign relevant duties
and responsibilities to various functional departments and branches

L ] [ ] [ ]
ddueusanon ajesodio) | HEXT

SjuswalelS [eloueUly | 2k Sk
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ITHER WeERE AERSE
Work level Functions Specific duties and responsibilities
EEE % Hek 52 AR P o HITRBILFAREERTIEIBTR
Supervision a/NETR=] %?}\ To implement resolutions and report working situation to the
level Responsible decision-making level
persons o IRIERBBESGREMGMMTEEITIE
from various To conduct researches on actual tasks according to the overall ESG
functional strategy and direction
departments o BEMBIENAERITIE
and branches To assign relevant working groups to implement the tasks

s FRRERLT —FHBIENREES

To suggest work improvement for the coming year to the decision-

making level
B1TE % B8 52 BB P o REBEMAM  TREBIEEENNAERIE
Execution S &:paNE] To complete assigned tasks within own functions in accordance with
level B T {E/NE the direction set by the supervision level
Working o TEHIUREE - EIPAN IRAARIE B
groups of To collect, organize and report relevant information on a regular
various basis
functional e RENRBERIFEBRI HERIENHRETER
departments To make t|mely feedback of practical working situation and make
and local recommendations on the implementation of tasks
companies o AEANBEEEHERT

To be responsible for dissemination of internal information

B 12 &l & A & 57 # 5l TARGETS SETTING AND REVIEW MECHANISM

AR ‘:F‘ I BFREHN [ D =ZTFfE Considering the policy targets of the Chinese government striving to
B T RXEFEHRPMIBEBEZ - LAK  achieve “2030 Carbon Emission Peak, 2060 Carbon Neutrality”, and
EBPBMAXSHARARCERLEMM  the latest requirements regarding climate change of the ESG Reporting
BIYKMIERC2C(IRE - @ REAMREIESI)  Guide in Appendix C2 of the Main Board Listing Rules of The Stock
FEANRES(EHESR BN =-Z=—  Exchange of Hong Kong Limited, we had formally incorporated green
FEABHBEMERMNADLEZEEE  and low-carbon development into our development strategies since
BS - B RM2EERBLABENRE  2021. Meanwhile, by reference to the best practices adopted by
BEE HEaEFEBEHR - %IJE T %  the international leading enterprises in the industry and our actual

EHSEIE [+POF |#E - M—ZT—FF A  business conditions, we had formulated our EHS management “ 14t
EREE  FMAZ f:—z — R Five-Year” Plan. Taking 2020 as the base year, 12 specific targets for

T T 12IBEEMESGEREH T?i WEEZE  ESG management for 2021 to 2025 has been formulated, which have
=t - HEBR 0 KEDBIZEDIER  been approved by the Board. As of now, most of the targets have been
SERK ° accomplished ahead of schedule.
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“TI%E CIo0E “E-mE  —EopE
(52%) (BE%) sy my
ud- S -3 2020 2025 ~g-3F -F-%
2024 (Baseline) (Target Year) g Bl
Changesin  Changes in
Bfy HE Bl i BE EBER 2024 vs. 2024 vs,
Unit Beer Baijiu Beer Beer  Status 2020 * 2020 *
% (8%)
Environmental (8 items) !
BUEAHRER  BRER/THEE 0019 0.935 0.020 0.021 0019 BEE 12% 4% #
Consolidated energy ~ Tonnes of Achieved =
consumption intensity  standard coal/ ?}
per unit kilolitre output .
B ERKE UpR/THEE 2.86 19.05 2.88 2.69 268 S 6% 6% =
Water consumption Cubic metres/kilolitre In progress =
intensity per unit output ;
BERESES TH_E{EE 671 60 731 914 85 BER -27% -20% 2
Total greenhouse 1,000 tonnes COqe Achieved g
gas emissions 2
RERBHNER B-2liEE 0.060 3.349 0.066 0.084 0075 DEE -29% 21%
THER
Greenhouse gas Tonnes of COz¢/ Achieved
emissions intensity kilolitre output
Z&ILH(50) i 7 0 7 23 0 EBER -70% -70% g
Sulphur dioxide (S0,) ~ Tonnes Achieved 3';;
RELHINOY ] 60 1 61 17 100 BER -48% -47% v
Nitrogen oxides (NOy) ~ Tonnes Achieved —
LEREAR % 100% 100% 100% 100% 100% BEE / / g
Recycling rate of dried % Achieved '§
spent grains =
LEBEEAE % 100% 100% 100% 100% 100% BER / / o)
Recycling rate of dried % Achieved =
spent yeast 3
HE(48) 3
Social (4 items)
BT ABIRER B / / 46.2 293 61 DEE / 58%
Average training hours ~ Hours Achieved
per employee
ETHIBNR e / / 1,203 779 866 CERE / 549% =
Total training hours of  Thousand hours Achieved il
employees s
BIASEIRA AR%T / / 1121 341 46 BEE / 209% —
Average training cost ~ RMB Achieved .
per employee §
RITHOAR A 0 0 0 0 0 BER / / )
Number of work-related  People Achieved %
fatalities o
3
=
(2]

dnoip ayj 1noqy | B w4 E

“EoRFERECT O FRY  ERYRE  *
EUEEMEDRTE -

The 2025 target was set up in 2021, and was not including the effect of the
acquisition of Guizhou Jinsha at the time.
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AEBEHSEPT - ANERILPT - B
R EEFRLFIBPFIRPLAETBBESG
BEZNHT THRAHERES I
MEESREE NESGEBUMRA M

BN - REBESGHE KD B E 1R B B = B
B BIBEVESGEZ LS - T H
FHESGITIEM B ZZAIB N - HEH £
ESGH H IS £ AR AZLMEA - I
HYHIRESGEM KRBT A M 8 T HREUK
5o RMABERAESGIIEEE MK
- NMEHLEEAEE HEEAEES
ESGEREERMALEEFEEEARZE
% ERERGREKIRES T HHSE
BER o

NEEELBR
BPRRENSHETHERECXARKE
BREMEE - RMSEERNEAARET
MER - Bt ERENSERE A
W AT RMOMEESGHAZRENER -
BHMBEBZT(ENEBRRE - BTRFE
METETRER  BRBFREE#E
R HEBE BT HEBLEER
HITEBEMHR  YETE2ENER
HH - ARECRARE @ T AR At 79 O 22 5 A0 HD
2 RMAERARMANELRER -

The Group’s EHS Department, the Human Resources Department,
Operation Center, Production Center of the Group are responsible for
the execution of the relevant ESG targets and reporting of progress to
the President, with the material ESG issues reported regularly to the
Board to ensure effective supervision.

In addition, the relevant ESG performance of the Group has been
linked to the compensation of the management team. We have
established an ESG incentive mechanism to regularly assess and
evaluate the ESG work of business units as well as the completion
of target tasks, and reward organizations and individuals that have
achieved outstanding ESG performance. However, those who commit
with dereliction of ESG duty shall accept punishment. In order to
continuously improve the quality and efficiency of our ESG work,
we have also included ESG management requirements such as
production safety and social responsibility management in the annual
performance contract assessment of the managers and the results of
the assessment will affect their remuneration and incentives.

COMMUNICATION WITH STAKEHOLDERS

We believe that the stakeholders are of significance to achievement of
our sustainable development. We attach great importance to opinions
of stakeholders, so we communicate regularly with stakeholders
to understand their opinions on the related ESG issues. Through
diversified communicative channels, we communicate with various
stakeholders, including the government and regulatory authorities,
shareholders, consumers, employees, suppliers and partners, industry
associations and the community, and we have a comprehensive
communicative mechanism in place to ensure that the Group
understand their advice and expectations, thereby improving our
operation and practices correspondingly.

R R (2% ) A fR A & | China Resources Beer (Holdings) Company Limited
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Major stakeholders

BREREEHE
Government and
regulatory authorities

IR

Shareholders

HEE

Consumers

BT
Employees

HEBRESERHF

Suppliers and partners

TEHE

Industry associations

#HE
Community

RE. #taREGHRG

Environmental, Social and Governance Report

wEHX

Means of communication

E R

Regular exchange

B 78 B R A

Study of policy documents

Bl f& 3 )

Response to consultation processes

E BRI SRS

Regular publication of financial reports
BRKRERE

Convening of general meetings
REEBMERBER

Investor relations communication

BEFRERELR EEREERELS

Customer service hotline and online smart customer service system
EmiRH

Product labels

B AT AR

Mail and social media

BEIEMEERAET

Employee mailbox and opinion survey
NI

Company intranet

BIEE

Staff activities

TEHAZZ M

Regular exchange

Tz T

Examination and assessment
SEHE

Information sharing

TE B

Regular exchange

BAEF A

Reciprocal visits

BE2EpEER

Active involvement in association affairs

A AL ER

Building of community culture
Bikis P Rree

Aid for underprivileged groups
=R

Community services

“E_PNF RE - (g REIAFRE | Environmental, Social and Governance Report 2024

27

ddueusanon ajesodio) | HEXT sIap|oyaieys inQ 0] | 2 XM 6H L) X dnoip ayj 1noqy | B VLE

SjuswalelS [eloueUly | 2k Sk



28

RE. #taREGHRG

Environmental, Social and Governance Report

EEFREME R

RADBRNEFESGHEBENE L RT -
PAR T % B 8 Bl B & F a5 A8 B8 77 B RE PR
JERIESGREE © TFIRIE LM AR AW KE
2R RARRERIEE - 6 8 5 BRSM
REEH  W2ETEREEEREARIN
HEEERE - RN [REYEHEH
MR R EXEENEEN | HE[H
BHERRENREIMETENEE
MM EEE S BESGEEETT T DM
EEEFF > BRI T REREZ BB
MEBRMZE  EMERARSEELTYH
M3 O FE N a5 AR R 5 S FIE R B 5

o

AR EHARMOEBREELEERE
It BMERAIFERR ST ERNZES
(SASB) & BRBEEHTES T/ Al 58 3%
REEA - 2ERTEARERBBEA
AIMESGHEBEANR @ LFHER-ZT ==
FEMBEEUTEHERMEAER o AT
35 H26 @R R %K AHEBAESG
SR RERMUAEABENSEFARE
HELZRE - AREUTSEMBFMAH
A EMBESGEEMER « ik
B BEEF SRS EEMOEE - W
E—TRABRRROAFEZRRE - A
& B 5 iy B BE A o

IDENTIFICATION OF MATERIAL ISSUES

In order to fully identify and prioritize ESG issues, and understand
and identify the ESG issues concerned by each stakeholder group, in
compliance with the disclosure requirements of the Listing Rules and
based on key performance indicators, taking into account our own
strategy and operating focus, with reference to the best practices
in the industry and domestic and international social responsibility
standards, we analyzed and prioritized all ESG issues based on the
two dimensions of “Materiality to CR Beer’s Financial Position and
Enterprise Value” and “Materiality to CR Beer’s Environmental and
Social Impact”, and identified the material issues as shown in the
matrix of material issues, so as to ensure that the Report specifically
addresses the key issues of concern of the stakeholders regarding us.

During the reporting period, there were no significant changes in our
business, therefore, in accordance with the Sustainability Accounting
Standard prepared by Sustainability Accounting Standards Board
(SASB) for the alcoholic beverages industry, with reference to the ESG
disclosure by beer and baijiu peers, after assessment, it was confirmed
that the results of the materiality assessment for 2023 remained valid.
Previously, we identified 26 ESG topics that are the most relevant to
the Company’s business, and now we present them in a more accurate
classification. In the following chapters of the Report, we will elaborate
on the policies, measures and performance in relation to each
relevant ESG topic in detail, in order to respond to the expectations
of stakeholders towards us, and to further adjust future sustainable
development strategies, internal risk assessment and monitoring.

R R (2% ) A fR A & | China Resources Beer (Holdings) Company Limited
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(4]

[10)
@ 0O
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(1716)
o ©

® g o

Materiality to CR Beer’s Financial Position and Enterprise Value

AESEREENRERMERENEES

Materiality to CR Beer’s Environmental and Social Impact

B T

Employee Remuneration and Benefits
S TIREMLGERIEFE

Labour Standards and Labour Relations
EnEENRMEEER

Product Quality and Food Safety
Management

AARBREREE
Corporate Governance and Risk
Management

s ARAMEEERE
Integrity, Compliance &
Business Ethics

B THIIEFER

Employee Training and
Development

BTER

Employee Communication

ABE - ZTT - AR

Human right, Diversity, Equality and
Inclusion

BERRERTS
Occupational Health and Safety

AT R AL SH RS
Empowering Retailers &
Distributors

HrEsEE

Supply Chain Management

BERAL s K B3R

Increasing Revenue and Return
7 BB A BT

Product and Technological

Innovation

REAR
Environmental Compliance

B R

Customer Services

iR 2 MBTLIRE
Data Security and Privacy
Protection

KERRBKER
Water & Wastewater Management
ek B YA R E RE Y B 12

Waste & Hazardous Materials
Management

OO0 600 006 O

ZEME ORE

RERE R

Energy Management
BEMEEH
Responsible Marketing

TRIRIC
Circular Economy

BB « £ERHE
Advocating Local Sourcing,
Production and Sales

#Eak

Green Packaging

R SE R R IR
Mitigating or Adapting to
Climate Change

R R B
GHG Emissions

BHE MR
Advocating Rational Drinking

=EEZHZERE High Materiality
FhE & 2438 Moderate Materiality

1K/Z B 2 1% Low Materiality
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BE=Ea PROMOTING INTEGRITY AND GOOD GOVERNANCE
AREFFrE ERUNSDGS : 16 e dom

UNSDGs responded in this chapter:

INSTITUTIONS

AEFMEIEMNESGEEHRA :
Material ESG issues responded in
this chapter:

RNADRE R ERE E

Corporate governance and risk control

WIE - ARMEEER

Integrity, compliance and business ethics

RERSROBERXAESGER :
ESG indicators of the Stock Exchange
covered in this chapter:

B7RES
B7 Anti-corruption

REFPREGRIFER :
GRI indicators covered in this chapter:

GRI205

BEMWEEMNEE  SEEFTRRUT :
Our systems and standards include, but are not limited to,
the following:

o (PREEXEREEIE) ( .
HHEFE

Compliance Management Measures for Central Enterprises
(EHEBBETRTAD

CR Group Code of Business Conduct

(ER R MEBNL TEEMmAR)

CR Group Guidelines for Handling Petitions and Disciplinary Reviews
(IKREEIBRIERE)

CR Group “Big Supervision” System Work Measures

CEHEAD

CR Ten Commandments

CEERMIERAD

Petition and Whistleblowing Work Rules

(Eatr B ERREPERIE)

Centralized Management Measures for Petitions and Problem Clues
(BIERBLEEIER)

Employee Violation and Disciplinary Handling Measures
CERRRESTRRBBIBE)

CR Beer Anti-Corruption and Anti-Bribery Policy
(ERRERBFBE)

CR Beer Whistleblowing Policy

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited

Whistleblowing Channels:

(=)

(=2)

(=H)

ERET -
Whistleblowing Hotline:
010-85633811

BRI
Whistleblowing Email:
lianjie@crb.cn

P 35

Mail/Visit Address:

IR EHG RN E TR
DARERFIES0SE -
BAEFRBEE2RERAE
23123012310 °

Room 805, Asia Pacific Building,
Yabao Road, Chaoyang District,
Beijing;

Room 2301 & 2310,

23/F, China Resources Building,
26 Harbour Road, Wan Chai,
Hong Kong.
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CR Beer has always regarded compliance and business ethics as the
cornerstone of enterprise development, taking a clear stance against
commercial bribery, bribery, extortion, fraud, money laundering, and
other occupational crimes, while preventing and severely punishing
various forms of corruption.

We strictly adhere to national laws and regulations related to
commercial bribery, extortion, fraud, and other relevant areas, as well
as CR Group’s “Big Supervision” system and related policies. We also
promote the construction of business ethics, anti-corruption, and
whistleblowing systems tailored to CR Beer’s unique characteristics,
building a “1+2+5+N Big Supervision” work system to eliminate illegal

and non-compliant behaviors.

We require all employees, directors, suppliers, and partners to
adhere to business ethics standards, resolutely rejecting any form of
corruption or improper benefits. We aim to maintain a clean business
environment and continue to foster a positive and healthy ecosystem.

We have established a professional and rigorous legal, audit, and
disciplinary inspection team to support the implementation, execution,
and promotion of various business activities, leveraging the roles of
legal, audit, and disciplinary inspection functions.

We uphold the principle that authority comes with responsibility,
and any misconduct or negligence will be strictly investigated and
dealt with. The disciplinary department strictly follows regulations,
discipline, and the law in handling cases. The Group continues to
build the “Big Supervision” system, encouraging employees and
other stakeholders to report any suspected bribery, unethical business
practices, or other violations, providing multiple reporting channels,
and ensuring 100% follow-up on reported clues.

We have established a transparent interest declaration mechanism,
requiring all directors to disclose any potential conflicts of interest. All
employees regularly complete the “Specific Relationship Declaration”,
proactively reporting any potential conflicts of interest involving
themselves or their close relatives.

& R EIAFRE | Environmental, Social and Governance Report 2024
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P EFHEE KRB IER
Case Study: “CR Beer Integrity” Column

EHEE [ KEE BRI ERE
CR Beer “Big Supervision” System

BPEG I KEE IBARARRAREE

HELEEERTIE  BAEERRK BERIER
BiE - HHRBEENIHEES Meeting

communication

EE— SRS RRERAR  EBHE P e

BREEE -

We focus on risk management and

business ethics within the “Big Supervision” HEBH TE . EREERS
system, ensuring smooth communication Accountability E ,g Specialised
: ; i HAR supervisory
f‘:md reporting channels, aln.d leveraging mechanism Whoever is in charge echanism
internal and external supervision to further of bUSIﬂESS
reduce compliance risks, promoting the whoeverithl char_;;e
group’s steady development. \ of supervisio /
ZRETERS EEERAES
Assessment and Information
\ evaluation reporting
‘ mechanism . mechanism
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We regularly hold warning education conferences, collective integrity
talks for leading cadres, and anti-corruption meetings and training
sessions. In 2024, the Group:

o All directors participated in anti-corruption training;

J Organized 2 large-scale warning education conferences,
covering over 16,000 employees;

o Conducted 12 thematic warning education sessions for newly
promoted middle-level personnel, as well as key personnel in
sales, procurement, operations, finance, and other systems,
covering more than 6,300 individuals;

o Conducted collective integrity talks with over 50 directly
managed cadres and representatives from key positions;

o Organized 19 integrity education sessions for new and young
cadres, covering more than 400 individuals;

o Continued to extend specialized warning education to
grassroots levels and distributors, conducting 106 specialized
warning education sessions, covering over 12,000 individuals.

The Group strictly adheres to relevant national laws and regulations
as well as internal management systems, and deals seriously with
employee violations of discipline and law. In 2024, a total of 10
employees in the Group were found guilty of corruption-related
violations and were sentenced to fixed-term imprisonment. The Group
has terminated the employment relationships with these employees
in accordance with relevant regulations and established a case review
mechanism to prevent the recurrence of similar cases. The above cases
did not have a significant impact on the Group’s business.

COMPLIANCE MANAGEMENT

The Group’s audit team, following directives and regulatory
requirements every three years, formulates a three-year audit plan with
the goal of “promoting strategy, ensuring compliance, preventing
risks, strengthening internal controls, and adding value.” Through
economic responsibility audits and special audits, the team focuses on
key and new business areas, high-risk areas, and routine supervision,
achieving full coverage of business and management subjects.
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We emphasize controlling corruption and bribery at the source,
focusing on prevention and early intervention, and strengthening
controls in key areas such as bidding, procurement, engineering,
operations, and fund management. In 2024, we conducted 43 audit
projects covering anti-corruption, fair competition, conflicts of interest,
and internal transactions, finding no major issues in these areas. The
company experienced zero major or above risk control events.

The Group actively responds to the State-owned Assets Supervision
and Administration Commission’s (SASAC) “Measures for
the Compliance Management of Central Enterprises”, strictly
implementing compliance management norms, participating in major
company decisions, and ensuring 100% legal review of contracts,
systems, and major business decisions to effectively control compliance
risks.

Anti-Monopoly and Anti-Unfair Competition

o Conducted one company-wide online anti-monopoly training,
achieving 100% coverage.

J Organized one specialized anti-monopoly compliance training
for regional sales managers, covering 60 people.

o Conducted one anti-unfair competition (commercial bribery)
risk training for the headquarters sales business center, covering
100% of key personnel.

o Conducted one anti-monopoly training for the legal compliance
system, covering 100% of regional sales legal advisors and
senior leadership, with accompanying training materials
distributed.

o Achieved 100% pre-event risk prevention for major activities,
ensuring compliance and avoiding negative public opinion, while
providing legal support for positive image promotion.

Tax Risk Management

In 2024, except for companies in Sichuan and Tibet enjoying the
Western Development 15% tax rate incentive, Hainan Free Trade
Port’s 15% tax rate incentive for encouraged industries, and partial tax
exemptions for companies in ethnic autonomous regions in Tibet, the
Group as a whole complied with the statutory 25% corporate income
tax rate. All tax risk events in 2024 were properly handled, with no
major disputes.
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B—HELCTERE B—VERESHF
QUALITY IN EVERY DETAIL,
DELIGHT IN EVERY SIP

dnoip ayj 1noqy | B VLE

RRZE2NEMRERCEYS2A  FHEEUHR ORI E2EEERZ NG BREERHILEE
NEERE  BEEEW AECTES-MEENDE BJREEERSE  BHHEARRL -

Food safety and product quality are the cornerstone of our enterprise. As a custodian of the food and beverage industry,
CR Beer upholds the highest standards of food safety with unwavering dedication. We implement rigorous, full-chain
quality control from raw material sourcing through production, applying artisanal precision to craft every bottle of beer
and baijiu. Through this commitment, we transform exceptional flavors into enduring consumer trust, while championing
responsible drinking.

sI1apjoyaieys InQ 0] | 2 XM 6H L XN

REHEFTEEAUNSDGS ! nousewowror Y ) AP
UNSDGs responded in this chapter: ANRASTRICIGEE D BRODUCHON
EX - AIFA BEEN
ERiE HERELE
AEEHEENESGEEMHRE : c EMmBEENRRLEER
Material ESG issues Product Quality and Food Safety Management
responded in this chapter: o BE{FAy

Responsible Marketing
o BRI

Customer Service
o BELTEMEBIIRE
Data Security and Privacy Protection
o BEEMHE
Promotion of Rational Drinking
o HERER
Supply Chain Management
o FE BT B B i BT

Product Technology and Technological Innovation

ddueusanon ajesodio) |

REWHAHRNBZFAESGER ! o BSEHEIR
ESG indicators of the Stock Exchange B5 Supply Chain Management
covered in this chapter: B6ERE L

B6 Product Responsibility

sjuswalels [BloUBUIS | 8k
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GRI standards covered in this chapter: R e Rl 0 ARG GRI4 18
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BEE BAM £l Bfi 2025 2023 2022
IRERRER ERHAE BERR Unit B2
UNSDGs Our Concept Our KPIs Target
and Objectives
IUSTRY INOVATION EmE2H%E ARn%2EN r 0 0 0 0
ANDINFRASTRUCTURE . .
Product Quality Food Safety Incidents case
& miSafety  AS2E % 0 0 0 0
e Product Recalls case
R Rann ERLHEBEEE % 100% 100% 100% 100%
Product Quality Compliance
12 Gy Rate
~~ BXEEREARRE % 100% 100% 100% 100%
m National Supervision Sampling
T aEEm Compliance Rate
SHEELEE
XPEL RPRFEBERERARE % >96% 97.5% 97.0% 96.0%
Customer- Customer Complaint
Centric Resolution Rate
EISUREREELE % >99% 99.6% 99.6% 99.5%
Call Answer Rate within
15 Seconds
RFRBEPREERAEGD 2 >86 86.5 87.0 87.0
Customer Satisfaction Score Point

for Complaint Handling

BMOBIENEE  SFEFRAUT :

Our systems and standards include but are not limited to:

c (RMTEEBRTE)
“Food Safety Management Regulations”
c (BRmEEFEHRFEHEIEAR)
"Food Safety Incident Emergency Response Plan”
ZREEIE)
“CRWH Food Safety Management Measures”
BEEERIE)
“CRWH Product Recall Management Measures”

s (ERBXRM

s (EHEXRM

s (EmMTRER

BEIE)

“Product Adverse Experience Management Measures”

s (EHSZIERM

REREIEY

& IR R )

"CRSB Beer Food Safety Education and Training Management Measures”
o (EHWBREEEEEZIIERESD

“CR Beer Advertising Legal Review Guidelines”

=R (42 % ) A R 2 &) | China Resources Beer (Holdings) Company Limited
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EmEEHEZE PRODUCT QUALITY AND SAFETY

BERTEeMEEEE SR MAZ L 0 BE  Food safety and quality management are our core priorities. Both beer
MABEEFHEREMANEENMLE2EIE  and baijiu businesses have established dedicated quality and safety
B ITHEAHAMSTEEMNE2ERMZEL  management systems. We provide specialized food safety training to
2EEABRERMETE2HEE - 12F  all relevant personnel, enhancing the overall food safety management
RmBEELEEEKYE - level of the Group.

RNEBMEHSHMAE R LRMEE L AR Our EHS Department and Production Center Technical Quality
mEZEEIREAE HEEWNCHEEIEES  Department are responsible for food safety management, with related
P 5 4] © performance linked to management compensation.

BEAABREEER

System Certification and Standardization

AERIMAEE  RMAETMAELESE—SENAE 23T CNEENRERETEEIEE
o T FEEBPELEZXMIBFSSC22000  ISO * HACCPE BB 52 KR EFE H89IE -

BEMNeAEKRINBBEEERE EZRENS09000) * IREE %aw\;mm(lsomom) S fEEOT R
BHIBEE XA EHACCP)  B¥REELE2EEEARFE(S0145001) « BEREEEEZ(1S015001) ~ Al
SR ZXRE(GB/T19022-2003/1S010012) * AT HIRE S RER O THRE

EME—ZS_NFREGREERMXETEEM  EYRML AR EBREKT - WHEEBREE
B RENHEEE  REXRE - BIEEE  EXEEAMEBDMRESIE2451H  ERA—RFIA179
15 - EREIR661H ©

knl@

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

§7\

I

To achieve factory-style management, our beer and baijiu businesses have established quality and food
safety management systems with their own characteristics. In 2024, CRSB Beer obtained 89 international
certifications, including FSSC22000, 1SO, and HACCP.

Guizhou Jinsha has successfully passed quality management system certification (ISO9000),
environmental management system certification (ISO14001), hazard analysis and critical control point
system certification (HACCP), occupational Industrial health and safety management system certification
(ISO145001), energy management system (ISO15001), and measurement management system
certification (GB/T19022-2003/1SO10012) are all certified by the Quality Assurance Center of China
Quality Association.

ddueusanon ajesodio) | HEXT

In 2024, we actively implemented the main responsibilities for food safety, established a grid-based
supervision and inspection mechanism for food safety, and inspected 245 items in five parts: compliance
management, environment and hygiene management, equipment and facilities, process management,
and emergency management, including 179 general items and 66 key items.

SjuswalelS [eloueUly | 2k Sk
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3+3+3mEEEER

3+3+3 Quality Control

BAKERRISTEZEIRFERETER

CBERBAR - BREEE

R mmRERENEEDR

2 > BAISO/IEC17025 * CNASKGB/T22278RIFEBREMEBHBEEANIZEE K - IRREEBTIEE

REBHE2EZLEER -

We continue to carry out the construction of “Snow Star”

good laboratories, covering the entire beer

production process including raw material entry, process monitoring, and finished product inspection. We
integrate the international and domestic standard requirements of ISO/IEC17025, CNAS and GB/T22278
good laboratory specifications, and extract 25 core elements of CRSB laboratory management.

iRER =B

Three Gates
at the Source

R [EEE ] FhEtEERR

ARERELHRE

Regional “Risk Control Gate”:

Assess supplier risks and halt
supply if risks are identified

FE [3ER] HEmEEZA

FEETRISEERR
District “Shipping Gate”:

Conduct on-site quality inspections

before suppliers ship goods

TR TARR | TREDEES

EITRERITE
Factory “Entry Gate"”:

Perform inspections when materials

enter the factory

“ECMF RMMAREEREBERBER  BEAEREEME  HEC(HE)T
mBAZTEEFETIED 2+ (40ppb)IA T » EBRITRBLKF

BIE=ERR
Three Checks
in the Process

IR [BE] 81TkE -

S R BT A BTG RimE

Factory “Self-Inspection Gate”:
Conduct self-inspections, with

technical personnel performing
patrols and random checks

B8 [Higk] ETHERS
Lab Technician

“Special Inspection Gate”:
Perform specialized inspections

miZE [REZER] ETRRE

Quality Control
"Risk Assessment Gate”:
Conduct risk assessments

TE=R2

Three Safeguards
in the Market

w5 [HERE] BRERHRER

Market “Outbound Safeguard”:
Strictly manage products ex-factory

Em [DERE]  AESERDN
B R EERAmEITIRE
Product “Protection Safeguard”:
Protect products during storage, logistics,
transportation, and at the terminal

Em [RERE] - SBRENEE
BFRRERIFTISREE S
EFRFHMORERTER

Product “Brand Safeguard”:
Maintain our brand image by
effectively handling complaints and
providing excellent market services

TRBEREE - E

ZPrERBERLBMEENE

2 2EmBFEREEME - FA(GB/T26760- 2011 EFREABEYITERRIEE - B2 EES

BREE A EIEE -

BEHAR  RELEBAR

AR AR ©

ZEENHARRBEEN - EREBHEEELES

FERER TERRTEESE

)

M

In 2024, all beer products of the Group passed both the ex-factory quality test and the spot tests under
national supervision, and all beer products were in compliance with the industrial and national standards
of “Beer”. The total oxygen content of the product was controlled below 40 parts per billion (40 ppb),
achieving the leading level in the industry. In addition, all baijiu products of the Group have passed both
the ex-factory quality test and the spot tests under national supervision, and all baijiu products were in
compliance with the industrial and national standard of “GB/T 26760-2011 Jiang-flavour Chinese spirits”.
All the test indicators of the finished products conformed to the standard of excellent sauce-flavored
baijiu.

During the reporting period, no major food safety incidents or food recalls occurred, effectively
protecting the legitimate rights and interests of consumers and maintaining the bottom line of zero food
safety incidents.

38 B 5 (42 8% ) B[R A & | China Resources Beer (Holdings) Company Limited
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BHEHEzEEEETRMALERE  FARREIORKTH  REMELLHIHEIB60% - HP A
B ERR EW%IV HEARBEIARTHE IR EBEZRESRKIM -

ﬁiﬁ?ﬂ)ﬁ ZO[EBEAES  ETEEARMLEEJER REHEAE RSEIRMEXEER

ﬁ%kﬂiﬁgzﬁ% °

We regularly conduct food safety inspections nationwide and 36 plants have been inspected during the
year with over 60% on-site sampling. Among them, internal on-site routine inspections were conducted
at 17 factories, special risk inspections at 14 factories, and external agency audit inspections at 5
factories.

We carry out a series of “Quality Month” activities, including food safety emergency drills, hidden danger
investigation and management, raising employees’ food safety awareness, etc., and continue to improve
the quality awareness of all employees.

AIHEEER

Innovation drives development

—EoMF - RPERELAERFE  BRUIR  BERMHE - RERKFE  £YRMHRT - &
HEFE DEMEE  TeHE  ZRER HEREERRITENTEIAR - MRRAEZE2.74E
TARKE  WERR—XN7TANRAIESRML - EhELAE6A BBLAEITA-

BHTEMRERABAR  RMAEAR - RIFIEEABEBAIFNEESE -

In 2024, we actively promoted product development, packaging research, brewing technology, sensory
flavor research, biotechnology, marketing digitization, smart supply chain, intelligent manufacturing,
low-carbon environmental protection, and quality and standard research. Our R&D investment reached
RMB274 million, with a team of 917 researchers, including 6 PhDs and 91 master’s degree holders.

We also regularly organize innovation empowerment training for product developers, technology R&D
personnel, and scientific research managers.

Bz
Unit 2023 2022

HEREER ARET T 274,420 214,774 134,670
R&D investment RMB 1,000

RH TEBE A B A 917 588 115
Number of scientific research staff People

“E_PNF RE - (g REIAFRE | Environmental, Social and Governance Report 2024
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BBER  FkERER

Low-Alcohol and Non-Alcoholic Products

RIEEEEHEEBY  mEMSEZTATR  RFEREEREERIFERERNHAELF - Bk
EBEEER ERESREEHCIRGEZRE -

R HAREBRTERESEHL  EEHIESEVHRERBEE FHBMIEIRKRERKSES -
RHBEREMNSZ  2ENEB2E JEREHEE#ES -

o ZE-—F I ERERERE [T

o E=FHH[E10.0°/E EBEEN<0.03F ;

o T FHEHRABAMSTEL extral )l : 2EBE  EAEAE SR THE2ITRAE -
—ToMF - AEEREUNE=FEER  FERERNEEHEZE2A8BTARE  AELERY
70.1% » WABRBMELL#)/30.07% °

In order to comply with the trend of healthy consumption and meet the diversified needs of the market,
we actively promote the research and development and innovation of low-alcohol and non-alcoholic

products, and have made important breakthroughs in the field of alcohol-free, low-calorie and low-sugar
beer.

At the same time, we strictly implement product information transparency and clearly label calories and
ingredient information on external promotional materials and product packaging to provide consumers
with a scientific and comprehensive purchasing reference and effectively protect the rights and interests
of consumers.

o Launched the first carbonated beverage “Little Beer” in 2021;
. Introduced “Heineken 0.0®" beer in 2023, with an alcohol content of less than 0.03%;

J Launched Amstel extra beer in 2024: Brewed with 100%
malt, light, crisp and refreshing — with only 27 kcal per
100ml.

In 2024, the Group's revenue from the above three low-alcohol
and non-alcoholic products was RMB26.5 million, a year-on-year
increase of approximately 70.1%, and the revenue contribution
accounted for approximately 0.07%.

Weimcken
oo
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AHEEER

Intellectual Property Management

dnoip ayj 1noqy | B w4 E

BPBORRENHRERE - REDET B SERSZERE - TEH/RMABREMMNBERER
IEIIMNEE  SEENAFERERBRERRE -

@5:?:@&& AEBBEANCEMEIREE4,5520  BEASERERM - Heb - [SE] - [2E] -
X IARZARERMNBERESD  ERTHRAEREZRMNIERTSRAREZRBERSTEBAE
r\°$’§liﬁﬂl\(D/E/Qé\)ﬁufﬂﬁﬁﬁ?ﬁfﬁﬁzz 51814 - BE1S0ZEBEKMME -

ENEEEEEERIEN  MGZEERERARER  RESTEE22M  ALEE - —T -0
FAEBERRENKEIE  ALER2% WHSEEENER -

ZEINF  BPMAITERZERRETR  REISHEINEDPRINEE  SHRIVEEZGFBHEFE
100% * BMEEB 5 REHER -

We are committed to protecting intellectual property rights, covering trademarks, patents, copyrights
and other fields, and regularly provide technical personnel with intellectual property-related training and
guidance to provide a solid guarantee for the innovative development of enterprises.

SI9p|oYaIRYS INQ O] | 26X GH L) X 4E

As of the end of 2024, the Group had a total of 4,552 registered trademarks in China, covering 45
categories. Among them, the “Xuehua”, “Jinwei” and "Jinsha” trademarks have been recognized as
well-known trademarks in China by the State Intellectual Property Office, the Beijing Intellectual Property
Court and the Beijing Higher People’s Court for many times. The Group has a total of 2,518 registered
trademarks overseas (including Hong Kong, Macao and Taiwan), covering more than 150 countries and
regions.

Patent and copyright management has been steadily improved, new copyright registrations have
increased significantly, and the number of software registrations has reached 22, doubling year-on-year.
In 2024, the number of invention patents of the Group was 9, a year-on-year increase of 22%, supporting
the development of high-value patents.

In 2024, we intensified our efforts to combat malicious infringements, protecting the “Snow” and the
Jinsha series trademarks. The success rate of Jinsha series trademark litigation cases reached 100%,
effectively safequarding our brand rights.

ddueusanon ajesodio) | HEXT
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BEFER%

Customer Service

B ITAEPRE] BATEEPRERER BEREEPRFEABLERR - MREE 2 &
EBMPAmRE REFZFPRR  RELGERN  BEAEPREE  ##HEEESENS -

—EoMF BEXBEREREBEERN  BYEEIMANEREBEERN - ABEXRBETE
DBERAR LREREREERS - A00ARZBMATERBRERPLOLEGR —KIE BRER
BEERF & RGHSR—ERE -

RFRE  A00RRER ERFIREE  FREMBE  WENEF K TEEME 12315508 F

Lo
We are “customer-first” and committed to improving the customer service system. By shortening the
response time of customer service personnel and strengthening cross-department collaboration among
operations, marketing, and production, we improve customer experience, promote quality improvement,
enhance customer satisfaction, and safeguard the legitimate interests of consumers.

In 2024, the beer business reshaped its customer service business management model and established
a customer service business management model that separates production and sales. Guizhou Jinsha,
a subsidiary of the baijiu business, has launched an online customer service processing system in April
2024. The 400 hotline answering will be integrated into the unified answering of orders and intelligent
customer service center agents, realizing the unified management of CR Beer’s customer service platform
system.

Complaint channels: 400 hotline, online customer service channel, dedicated customer service email,
WeChat applet, offline information collection, 12315 Green Pass platform, etc.

o R RS R AR R R

Product and service complaint handling process:

1. 3.
EFEBE: EREIRFERS  ER309E Lo BEHE  FRERFAGEHEBEESR
RBEABBEF RiBHE FRERRF > ERA LT wmEE (WEA)
Customer Communication: The customer ; On-site Investigation: The customer service ; Handling and Negotiation: The customer
service receives the complaint information comfirms the complaint and reports it service negotiates the compensation amount
and must contact the customer within in the system. or compensation with product (if applicable)
30 minutes. with the complainant.
N/ :
6.
4. 5 FED T RES : TR EREYE R
MERM X SRWHEASLHME (WER) - o s BRFER  PRRFRE  ETER 3
KEEYE  REEE LS BEYEORETE  ERETRNEHRERE BEMEREZDHER
Compensation Delivery: Pay the % Physical Wine Recovery and Appraisal: 9 Cause Analysis and Rectification: The factory
compensation or replace new products Remote appraisal or return to the traces the cause of the complaint bases on
(if applicable), retrieve the physical product, factory for appraisal. the recovered physical product and related
and provide feedback on the handling result. complaint materials, implements rectifica-
tions, and destroys all related products
afterward.

1.
FREE:  FEFRFEEEHNEBRFEEANEREEE  QREERYM  BREXRS  HEIEMM
Close-loop Supervision: The regional customer service information officer is responsible

for supervising the entire process of handling the complaint information, including the timeliness and effectiveness of the handling, and
directly close the work order related products afterward.
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ZECNFE AEBRHEBTIRERBFEAISSE BETHESE  ALARNRE  FESHNE
MEEMNFERA BRFEEEFPMEEAEED A865D  BRPRFNBEREMIARERMEFLIKFMO
SFERYRFELLIRF - DRI AE97.5%M92.1% °

In 2024, the overall adverse experience complaint rate received by the Group was 15.8 cases per
10,000 kL of production volume, a significant improvement year-on-year, mainly due to the continuous
improvement of product quality. The customer satisfaction survey score for complaint handling was 86.5
points. The resolution rate of customer complaint feedback and the return rate of customer complaints
both increased year-on-year, reaching 97.5% and 92.1% respectively.

dnoip ayj 1noqy | B w4 E

>\+g
Ay §
Unit 2023 2022 ;55
HRETRERRFEE = 17,588 22,058 20,607 o
Total Number of Negative Case —
Experience Complaints S
ERTREBRFYE = 3,455 4,580 4,992 g
Number of Product-Related Case 2
Negative Experience Complaints 3
R REBRKRFHE R 14,133 17,478 15,615 s
Number of Service-Related Case o
Negative Experience Complaints ”
BEBTRBRIRFE =/ 8T 15.8 19.5 18.5
Overall Negative Experience Case/
Complaint Rate* 10,000 kiloliters
* TREBRERFE-TREBRRFEE - LES

Negative Experience Complaint Rate = Number of Negative Experience Complaints + Total Production

BAZ2

Privacy and Security

ddueusanon ajesodio) | HEXT

EPERR2EEMEBALBE

1) /*/FE%W/\EA%%<<1%M7¥W*¥>> BT(REBERGE)  BIIRERD  REER
2) BBEENE - ﬁéﬁﬁ C BEREEMREE

3) EESMEREEEBENRRAGRE Z2EHIEREBRE ;

4) REWETSHRGRFENMIAES - TERMABI - FERKRFEEL

5) TFa “ﬁ%lrxﬁz‘kfﬁ%ﬁtt}& C NMEEA U ERRFESR

6) RBERQAGERT G BHBREXIHAERMERIE

Customer information security management and privacy policy

1) Personnel in confidential positions shall sign the “Confidentiality Commitment Letter”, abide by the
“Confidentiality Management System”, perform confidentiality obligations, and ensure information
security;

2) Information isolation is achieved through information encryption and permission settings;

3)  Adopt password policies and secure login during information management and maintenance to
avoid information leakage;

4)  You are not allowed to lend your system account to others without approval, and you are not
allowed to intercept or send complaint information to others;

5)  Those who do not comply with the company’s system requirements or without approval are not
allowed to send complaint information to external parties without authorization;

6)  Violators will be punished according to the company system, and serious cases will be handed over
to the judicial authorities.

SjuswalelS [eloueUly | 2k Sk
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EEEMSRE

Promoting Responsible Drinking

BB EREERE  BABAHSEER  IARERBEERENREXANLEESTN - KA
BEEIOFEDBEEXREAE - AP Ii@% & Bt & B TR E T{FZ B &(China SAO)KREH & 17
BEEHER F%I@’IE?R?@E{%EJ%%@J AETE  2HEHEEERE  REEFDED -

BAHETESEZBR  AREREHNRRHE  REEEESTISHBEEHE - ARERR
BFERRE - DIEARAKRFANRE  UERZEAFSAEHMOESTAR - BREBSIEHEESE - HE
RERAT  ZIEHREARNBRFHFNERES - #EMHELF -

BUHSRETREMEBEBEERE SN INERMEESZ— MEESMHENKEASR
E[aETH=ZAE 1 (Enjoy Heineken Responsibly) 1125 » & FI& [ E He ] mEE
FRANIO%NENERARBEUHHRESE - —T_NF - ZAMAEEEREIE S
0.0°MF - 2FHAEE120,0007 - EFEREFBEHUE -

We are committed to promoting responsible drinking and have a strong sense of social
responsibility to promote moderate drinking and a healthy and civilized lifestyle to the public. We have
cooperated with the China Alcoholic Drinks Association for 10 consecutive years. As a member of the
China Alcoholic Drinks Association and the Social Responsibility Promotion Committee (China SAO), we
regularly organize activities such as the “National Responsible Drinking Promotion Week"” every year to
promote the concept of “moderate drinking, happy life” to the entire industry and society.

We have formulated an advertising review policy, clarifying review points and risk prevention. It stipulates
that alcohol advertisements must not encourage excessive drinking. Company’s official website has
an age limit to prevent minors from browsing, and requires a comprehensive review of the advertising
content to be released to ensure that consumers are guided correctly. Under the principle of good faith
management, it is prohibited to publish false information about competitors to maintain market fairness.

Responsible drinking is also one of the key brand concepts of our strategic partner brand “Heineken®”,
and all advertising materials must include the iconic logo of “Enjoy Heineken Responsibly”. We commit
to investing approximately 10% of the media costs of the “HEINEKEN®" brand on the promotion of
responsible drinking every year. In 2024, we will promote “Heineken 0.0®” beer to consumers, with a trial
drinking volume of 120,000 liters throughout the year, to promote the culture of healthy drinking.

“HEmEREE

Marketing Compliance

BARBEEREEER  HESNERIHEETHRBER  TRBABERICESRERIEZA
fRIBTRAGBEIVIRTEZERAR - MTALHRFEOCHERIREZTEERRNAULER  BREWET
BHTARBIEE - LABRHETEHIZIIAMBRERE -

I ERARBERHERRALREESSEHENABSE(EFREREE ZREXZ TIFIES) -
REEESADEREREHTE)  BXERREESEARNTNERAR  RREHEZAHRML -

In accordance with national regulatory requirements, we conduct strict review of advertising and prize
sales, and warn of legal risks through internal policies such as the “Notice of Legal Risk Warning for
Advertising lllegal Cases”. All marketing complaints are logged and corrective actions are taken based
on the review to ensure marketing activities comply with company policies. We also provide responsible
marketing training to strengthen controls.

In addition, the Legal and Compliance Department regularly publicizes and implements the “Guidelines
for the Legal Review of CR Beer Advertising” to product design and advertising promotion personnel,
and conducts training on the key points of legal review of label advertising content to avoid legal risks in
product label advertising content and improve label review compliance.
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BEFEH

Responsible Marketing

dnoip ayj 1noqy | B w4 E

ETHETEHEAEEREE BRI EEEMFRY UTHEEMEEERNREREEZER B
HERKFARBEBSS  BEBTAEREREREEHFEFE - S -NF » RELETAFME
LEEHFEMNEREFILEBR

%EﬁmTﬁE ST EETER  BAR T _OFHEFRE REEETFMETFEEHNAE
17350 - EEEHEH L - mEEEBIERZARBTE TN ERETEEZHERE -

Employees are responsible for supervising responsible marketing, reporting false advertisements in a
timely manner, and regularly reviewing all marketing content to ensure legal compliance. It is prohibited
to provide alcoholic beverages to minors and avoid exaggerating the environmental and social impacts of
products. In 2024, no major violations of laws or crimes involving advertising occurred.

In order to better control responsible marketing, we will conduct annual updates and conduct training
on the new Heineken Brand Management Manual in 2024. The headquarters marketing center, brand
management department and legal and compliance department will also conduct responsible marketing
and promotion training from time to time.

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

EHllAE

Training Content

HEEEHRA e FMHERE- -E% HENAEESFRA
Responsible Marketing Comply with ethical, legal, honest, and truthful principles.
i1 o ENEERESZEWOER  WETRBER

Fully consider product-related regulations, such as the legal drinking age.

REREFEARE o BRUKBEMEIEREFERAL
Protection of Minors Target individuals who have reached the legal drinking age.
o EHMEFIERRBHERSIAREITREFRAL(NEHIDREESETERY
REXFLOFABENYE  FR BRK - &5 EHEe BELIAY - BEREAD)
Marketing practices should avoid attracting minors (e.g., marketing activities and
commercial promotions should not use objects, images, styles, symbols, colors, music, or

ddueusanon ajesodio) | HEXT

characters, including cartoons, that appeal to children or adolescents).

. BISTEETARME AR S B LR

Guide retailers not to sell alcoholic beverages to minors.

BEEEEE o WEAEEMMFOEITATEREXAN LTS
Promoting Responsible Promote moderate and responsible drinking behaviors and a healthy, civilized lifestyle. =
Eumiend o HEBHEENESHRRTE  THRTOENEERR z
Print persuasive labels and messages to proactively highlight the potential risks of off
drinking. —
i
=
BEEBAL o ERAT  HEMESHEES(NEHEERRN BB S E 0K 5
Fair Promotion of Y REEREMEENE) o
Information Promote products through fair and truthful information (e.g., using accurate statements »
about carbohydrates, calories, or other nutrients in beer). %
o TMEARBESHMER(WN TR RANEEEEALGAERREER) (31,
Do not use misleading information to promote products (e.g., do not imply or claim that a—

beer has therapeutic or health benefits).
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g

Digital Transformation

EHRBRBRFCEBREERSRRZOBR . —  FARFCRERARFEELE S ?‘E%‘@%ﬁ?%ﬂf
PRAKAAS - WEBMBREAEERETE  BYUTENRELE2EERE  2HUREER °

BHERIEFREHFCZESAESIRBENEREE  AERERELRHEBINER - HF
TtEZEelERAEETS I FEME #ﬂﬁﬁﬂﬁﬁa%““Eﬁi%(%ﬂ:*ﬁ,ﬁ!%ﬁf“ﬁc CBRESRE  SERE-
HESEGIE - BT AFEZ BEEESTHE -

CR Beer regards digital transformation as one of the company’s core strategies and uses digitalization to
improve the company’s production and operation efficiency, improve operational processes and reduce
costs. It also strengthens personal information protection and establishes a complete data security
management system to ensure all-round information security.

<

We have established the CR Beer Digitalization Committee to assume the overall responsibility of leading
the transformation and provide a solid foundation for achieving low-carbon operations. The leader of
the Digitalization Committee is the chairman of the board of directors, and the executive team leader is
the director of the Intelligence and Digital Department. It focuses on topics such as smart procurement,
smart manufacturing, supply chain control tower, marketing digitalization, shared operations, and baijiu
empowerment.

HWFt=REAEE
Leadership Group of the
SAER Digitalization Committee

Leadership FHEHEEMNAE

Project Management
Office

[ ] L] L] L] L] [ ]
ERRE BReRE 1t 7 5 12 I 5 BT HEEY BB+
BEEEES HEZR® SEEEY BEZEY SHERY EYETL SHZEE®
. Smart Intelligent Supply Chain Marketing Shared Baijiu+
Special Purchasing Manufacturing  Control Tower Digitization Operations Special
Committee Special Special Special Special Special CarmliiEs
Committee Committee Committee Committee Committee

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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—EoNF - BPESERFCERRS RN

In 2024, we achieved good results around digital transformation:

guEBISO 20000mezess  smoxeesy
BN BEMITHEEEEEER

Successfully passed the 1SO 20000 system certification

audit, reflecting that the company has established an efficient and
stable IT service management system

mEEER [Falke BENED E2EE] 22dam
Z2ERBF¥AE

Build a food safety smart platform based on the concept of
“platform empowerment, data driven, smart operation”

aaugz2enzd308sx 8844,000 A %28

Organized more than 3 Odata security compliance training sessions,
with more than 44 5 O 0 O participants

AERTHESERIMEE RASECEARE BBEE
RBERWMSEEEERL

Equipped with an intelligent three dimensional warehouse for

Bengbu Plant, using intelligent unmanned operation, automatic
loading system and Warehouse Management System (WMS)

T F RIE - @ KREIAIRE | Environmental, Social and Governance Report 2024
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BEMNHENRE  BEEFERRAT :

Our systems and standards include but are not limited to the following:

s (BBEZ2EHREBIE)
“Data Security Compliance Management Measures”
o (BURAREEMWE)
“Data Compliance Management Measures”
s (EHBBERTBHEBENEINFTE)
“CR Beer Trade Confidential Data Classification and Grading List”
o (ERHMBEELZERINE)
“CR Beer Information Security Management Measures”
e (EHBBEAAGRREAMERIA)
"Explanation of Compliance Key Points for Personal Information Protection of CR Beer”
o (EAGEEBRERKTEH)
“Personal Information Protection Policy Demonstration”
s (BEIAAERREEEIE)
“Employee Personal Information Protection Management Measures”
o (EAEBREZETEL)
“Personal Information Protection Impact Assessment”
s (BIBAAERREARSE)
“Employee Personal Information Confidentiality Commitment”

Rl ZBAAMFBRRESREENTERRERRSR

Case: Baosteel Packaging - Snow Beer JIT Smart Conveyance System of Cans

WX
Through coordinated plant layout, a 740-meter fully enclosed intelligent corridor seamlessly connects the canning
output line and the beer filling line, realizing the entire empty can transportation process:
v ER{ERBEE
Just in time procurement and manufacturing
v ZE®EX
Fully automated conveying system
v OEREHEE MAIR R
Intelligent dynamic scheduling & real-time digital
monitoring
v THEE . TEW
Zero-transfer/zero-landing operations
v ORDERIREIRBE
Reduce carbon emissions in transportation

B 5 (42 8% ) B[R A & | China Resources Beer (Holdings) Company Limited
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BAREERE

Personal Information Protection

dnoip ayj 1noqy | B w4 E

BAPEBEOMAERRE  REISEREERER  BERFAEHE  LEFREREFBARKRREE
EER - BHPSREMH ABMARBARMIERBEHE  BERABLE - AR - BHAZREEFHES
ERER  REHEBERALNER LR -

_7_@¢ #FIHIE TCETEAREERE ”éﬁ%ﬁm%fl/\t:,_EEEEEWEXE\IM/\TE, REAGE
) E—FPHRBETRALRE - HATERHRBEBEL2MEAESRERRT G - LR INEE R
BRELBHS  REBABLZE -

WA EE KR
o RBELEHIINBILEST  HERE2FRABRSEHEFRRERIZEIO00%
. REZEEEHFALTE40.7% :

o E2FHMARPVBIERIXN - PRBESHEHERIX
e 2FHEMGLTZEARIOR KRTEFRB2R XHMXELSR ERLEZEHBEX
100% °

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

We follow the principle of hierarchical management, restrict viewing permissions at each level, hide
the complainant’s phone number, and delete consumer information when customer service provides
complaint details. We enhance network defense through firewall and intrusion detection technology to
ensure intranet security. At the same time, we require our suppliers to comply with laws and regulations
and protect consumer privacy and information security.

In 2024, we formulated the “"Employee Personal Information Protection Management Regulations”,
the “Personal Information Processing Confirmation”, and the “Employee Personal Information
Confidentiality Commitment” to further standardize employee privacy protection. We also conduct data
security and personal information protection risk assessments on a regular basis, and establish a joint
defense mechanism with external cloud service providers to protect personal privacy.

Our performance:

ddueusanon ajesodio) | HEXT

o Ensure that the closed-loop rate of risk events throughout the year reaches 100% through
optimizing mechanisms and strengthening supervision;

o The number of security alarms handled decreased by 40.7% compared with the previous year;
o A total of 4 phishing drills and 1 ransomware drill were conducted throughout the year;

. A total of 9 safety awareness trainings, 2 offline interactive experiences were organized throughout
the year, and 45 articles were published, achieving 100% safety education coverage.

SjuswalelS [eloueUly | 2k Sk
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FRE:

Information Security

HEESLZ2NE  BABET(EELRE2EEMWEXBEACELRESRED)  BEEE LE - H
ERAREBAGE  WEEERERRMCRA  2HURETPOHES -

HMEHETEIRZEZERRI BHIRAEIBRLE2ED  ARREPBLEABRE  #HEUZR

HETRE -

Regarding information security, we have formulated the “Information Security Management Measures”
and “Personal Information Protection Compliance Guidelines” to protect personal information in
compliance with the principles of legality, necessity, and good faith. We also follow the principle of
minimization when collecting information, and fully protect the rights and interests of customers.

We regularly conduct employee security awareness training and strive to improve employee network
security awareness. The content covers network security threat types, typical cases, threat prevention,
etc., and ensures that each person has no less than 5 anti-phishing email trainings. By formulating the

“Data Compliance Management Measures”, all employees are encouraged to learn online and offline.

“EOF  REBELERFPRARLREE
BEEMH  URITEELELITEENERL
BEPMEBARBR « INRAMERE P IR
HERFEEMERF

BREARRK

ERREHRT LAEPA/EINAL -
AEOCREFERRE - R [R+AER
BEIBEGE  BREERBRBIKRT
SHEEGERMLENR  ERBURES
ETHER EEFREREMNRE
BZPEBLEREEEEBRY - BBERE
B REREFAHMERREHEES
Ko EERERBERREEZTN &
—RBHRERY -

In 2024, no customer privacy violations or data leaks, and no
confirmed complaints about customer privacy violations, theft, leakage
and loss of customer data or important information.

OUTLOOK

CR Beer will adhere to our original aspiration of “customer-first,”
meticulously crafting product quality with artisan spirit, and deepening
the strategic layout of “Beer+Baijiu Dual Empowerment.” We will
construct a complete food safety defense system spanning from raw
material procurement to end markets, safeguarding every drop of fine
brew with ultimate standards. While solidifying our quality foundation,
we actively respond to healthy consumption trends by developing
innovative products featuring low-calorie and low-alcohol content
to meet consumer demands. We advocate responsible drinking and
healthy lifestyles, making every toast a splendid moment.

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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B—EABFAGE BS—WEATHER
VALUED PEOPLE, BRILLIANT BREWS

EREERKREIUART INBRED  BIEHEHR  BOIRNBETSE 22 RENIFRSE - RE
THEBREMAMENNRRTE  -BBEEIALHE  SIFE2FE INMANEREKE  RMAZFHITEUXEE
AEQNBBLAES  BEXBHERLBEEYE IS TNEEABEERER  HEBHRERRD

By R B o

CR Beer steadfastly upholds a people-oriented development philosophy, complies with labor regulations, and is
committed to establishing an equal, safe, and healthy working environment to create a warm and dynamic growth
platform for employees. By implementing the “Talent-Driven Transformation” HR strategy, we focus on cultivating a
business-led learning ecosystem, equally emphasizing operational empowerment and talent pipeline development,
supporting employees’ value creation and professional pursuit, and jointly forging CR Beer's excellence and prestige.

sI1apjoyaieys InQ 0] | 2 XM 6H L XN

AEFAHTEEANUNSDGS : GOODHEALTH GENDER
UNSDGs responded in this chapter: ANDELESENG A

wikd B

1 0 REDUCED
INEQUALITIES

A

(=)
- v
HOTRE

B P
REREEL B E

REFMEENESGEEMHHRE ! o BEIHMBEF
Material ESG issues Employee Remuneration and Benefits
responded in this chapter: o BIEEMBEMR

Labour Standards and Labour Relations
o BETRIIEER
Employee Training and Development
o BEIAM
Employee Communication
o AR ZT - RTMHAR
Human right, Diversity, Equality and Inclusion
e BERERELRE
Occupational Health and Safety

ddueusanon ajesodio) | HEXT

 REMPRNBRFAESGER : B1EME B3% & B IF 3l

ESG indicators of the Stock Exchange B1 Employment B3 Development and
covered in this chapter: o B2@FEER Training
B2 Health and o B4# T %R

Safety B4 Labour Standards

SjUBWele}S [eloURUIS | M 4

REFH R HGRIFEE :

GRI indicators covered in this chapter: b oS GRIAOAREIS

-
— R .
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AXER TALENT MANAGEMENT
Bl #MM e i Bz Unit 2025
IHEERAR BRHEAE EERR B2
UNSDGs Our Concept Our KPIs Target

and Objectives
GOOMEALH %Aﬁﬁn BEEREIX % 100%
People Oriented | ahour contract signing rate
—/\/\fv HERREER % 100%
=r Coverage of social insurance
L BREEX % 100%
GENDER Coverage of physical
S examination
g‘ EAZBIZRANONE B 0
Number of material labour Case
HBIFE dispute cases
Ig288 % 100%

1 U REDUGED
INEQUALITIES
V' N

(=)

Engagement in labour union

v
HWOTPE

100%

100%

100%

100%

2023 2022
100% 100%
100% 100%
100% 100%

0 1
100% 100%

BEMOBEMNRE  SFEFRRUT :

Our systems and standards include, but are not limited to, the following:

s (EHSIEHMBEEERTE)
“CRSB Recruitment Management System”
o (EHBBEZHARRERHE)
“CR Beer Attendance and Leave Management System”
o CEE RN BN E IR HIE D)
“CR Beer Remuneration Management System”
s (EHRBEBEHERERRIERS)
“CR Beer Operational Guidelines for Labour Contract Management”
s (IMIKEEFM
“Work Hour Control Manual for the Factory”
s (EHBIHWAS THME ITEES)
“CRSB Staff Care Guidelines”
s (EHBBETITREEREEIE)
“CR Beer Staff Career Development Management Regulations”

 (EHWAR TEAEEREEENE)

“CR Beer Management Measures for Protection of Employees’ Personal Information”

=R (42 % ) A R 2 &) | China Resources Beer (Holdings) Company Limited
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KREBBRBRAITHSOARENE - FHEEE  The Group strictly implements national laws and regulations,
BOEHREBREE. HFEEE. EITEA  establishes and improves internal human resources systems
EIEHE, EIB¥ERE. MEREFNIE  and guidelines from multiple dimensions such as recruitment
HIEETESSELHE  EY@2MA  management, attendance and leave management, salary
HEBANEEIERIES - HEBEILAHE  management, employee welfare management system, employee
REBER  AWRES T - career development, dismissal procedures and standard working

hours, continuously optimizes the human resources management

system, and effectively protects the rights and interests of employees.

dnoip ayj 1noqy | B w4 E

KREBANERSHE THEZMBBEIIER  The Human Resources Department of the Group is responsible for the

H o UWEHmBITESENEESESR - 8 work related to the staff’s rights and interests, and regularly reports to

B TR R E B e I8 [ B & il #h 8 o the Executive Directors and the Board. The relevant performance has
been linked to the compensation of the management team.

ERHEBHIB R A T BB ERENEBES  CR Beer consistently prioritizes talent pipeline development as

EERL T rBEER - HEEEE - a strategic imperative. By establishing a diversified recruitment

RIBAESE  BEEAERLAIE - 28  ecosystem encompassing management trainee programs, campus

BE  BmBRBMITIAFE - A - AF -3 recruitment initiatives, and university-industry partnerships, we

BE IR e R AT (5 A2 - #5488 A #Tt  actively drive employment promotion. By rigorously implementing

RERFTAEEALER - “fair, equitable, open, and transparent” recruitment and evaluation
protocols, we continue to infuse high-caliber talent into the evolving
landscape of the beer industry.

SI9p|oYaIRYS INQ O] | 26X GH L) X 4E

BRER

Compliance in employment

BHLEETHEHAE  RRFERHEEAIMNAEENESE  IRANBECGELLRGERER
AP REEBRERENERTARMNISARMAS  YTAERSHASROERETITARNE
ME2MTEsEH) -

BHEESHATRRERENERR  BAEEER - Ak  FEEE BRMEMUER - 2
YEEBSBHUHENDMBONGIE - REARICERT  HEDEAEAIRREE -

To prevent child or forced labour, and ensure employment compliance and quality in our recruitment
processes, we have adopted a recruitment information system which prohibits the recruitment and
employment of any person under the age of 18 in the recruitment and hiring criteria, and we ensure
that employees participate in work or labour on a voluntary basis during in-person interviews and other
stages.

ddueusanon ajesodio) | HEXT

We have built a whole-process prevention and control system for employment risks in order to prevent
such risks in advance through information monitoring, risk assessment and early warning responses. We
have also established an annual retrospective analysis system for labour dispute cases to form a closed-
loop improvement mechanism, allowing us to continuously and dynamically upgrade our employment risk
management.

sjuswaeles [eloueBULY | 8k I
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AIREEE

Employment risk management

BHEFHERREN XTI LEBEMN="ARIREEE BRASMWERBRZSZHT - BB
%ﬁ%léﬁmuiﬁﬂéﬁﬁlﬁ@kaﬁﬂr'ﬁiﬁﬂAiﬁM§ﬁ*%ﬁ*ﬁﬁﬁﬁﬁﬁﬁ
B BPERLUNERKSY  BFERSIUNRNT  REER REATIAR -

mEmS  RMSFHEHANBEREERNETE2ENAINBERFTM - &L HIE B RN ELE
i

Each year, we conduct a three-tiered employment inspection management process at the headquarters,
business departments, and business unit levels to ensure compliance with local regulatory requirements.
We strictly implement the reporting of employment disputes and the standardized management of labor
employment, and deal with any delayed, concealed, or omitted reporting of significant risk events with
serious consequences. We have also established a dispute review mechanism to review labour dispute
cases annually, thereby summing up lessons and reflecting on employment risks.

Overall, we conduct a systematic internal and external risk assessment of our human resources
management system on an annual basis and formulate corresponding response measures based on the
findings.

ARERE

Protection of human rights

BT E TER IR - BB - B BB  BATAERTERAKE -

We also have a zero-tolerance policy against discrimination, harassment, intimidation, threats and
violence at work.

¥EZn

Equality and diversity

KEFELZTORA - RARIRELRAF - FF - B5F -  BENTERR  BTRAESHOATREH
NFMERES  TXUR - F&  BEE Rk Bk SEEWN BEE  #5 PEAEHEEE

By 48R
rE°

BPEBETIZl BEXE  BERRARETE  REBEXFARUTINMERS -

Adhering to the principle of equality and diversity, we are committed to creating a fair, equal,
competitive, and merit-based working environment that offers equal development opportunities to
talents from diverse backgrounds, regardless of gender, age, nationality, ethnicity, race, religious belief,
skin colour, language, household registration location, etc.

We encourage diversity among our employees, care for women, advocate for equal employment
opportunities for people with disabilities, and provide ample job opportunities for veterans transitioning
to civilian life.

54 5 5 (42 8% ) B[R A & | China Resources Beer (Holdings) Company Limited



RE. #taREGHRG

Environmental, Social and Governance Report

Rk E

Integration of ethnic groups

dnoip ayj 1noqy | B w4 E

BPETILPERKRMENRESR R ERAAR - 58 - FERDO) - 6 HR=8PEMNSGAK
EEAESHELTY SRR ERENE  RESREIERIMAHR -
BMEREHMARIAMNE INEREE - RABETH2BIARARKORRAENK  BHPBEIETESS
eI

We have been mindful of the employment needs of ethnic minority regions. For example, we had
organised special recruitment activities for fresh graduates in Tibet, Qinghai, Xinjiang and Tibetan-related

prefectures and counties in Sichuan, Yunnan and Gansu provinces to promote interactions, exchanges
and integration among all ethnic groups by assisting the employment of ethnic minorities.

We are proud of our DNA of being “universal”, with a workforce of 42 nationalities coming from all over
China and featuring a wide range of industry backgrounds.

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

HRIFE

Gender equality

BPEGUERNFE  EEFH  AFRER  FEEXBHENEXHMENIE  BHEEZFENRA
EHRB LR TIRB -

FEBZAIAMRE - EERARANFEERERT SZHMEL(1:0.907) - BHREDAFITEXRE
BESLHFWMLOINRRZ — AEEHHEERZ S LFME ML ETESERGLERE - BF
BRELEENERFHLIEEAEZBEMNTERERE -

BREOEAXMEETIREZREY  ERHLSHREX1VENSOMILKRE  TAMIIHLEET
HELEE -

We pay great attention to gender equality and uphold the principle of equality between men and

women in salary determination, salary adjustment and promotion, appraisal of professional duties and
entitlements to other benefits in order to realise equal pay for equal work for both men and women.

ddueusanon ajesodio) | HEXT

During the year, adhering to the principle of equal pay for equal work between men and women, CR Beer
disclosed its male-to-female pay ratio (1:0.907) for the first time, making it one of the first companies to
disclose the male-to-female pay ratio in China’s alcoholic beverage industry. The Group will continue to track
this male-to-female pay ratio and the proportion of female employees at all levels in a bid to ensure that there
is no significant gap between the basic salaries of male and female employees and the equal employment.

We provide female employees with prenatal check-up leave, maternity leave and one hour per day per
child for breastfeeding in accordance with law, and reduce the workload of female employees during
their breastfeeding period.

SjuswalelS [eloueUly | 2k Sk
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R iR RE

Case: Women empowerment

BMREEIMEERNENESE - MIMUR - LB TEREF B
MEXZEMBINRN > &S BMM EEBLE -

BB EEMAEIAZEERMEBLEE THHEE - (FR
[ EIBEE KRR - 2R SR REREE20F - HAEAEEKEERRH
B COEERT BRnkd RWMESHFHIEREGT EBEMAR - $TES0
BIBBAE - QAZEANE_S-—FLRETFEETER LSNP
BEBEMAEENPEBERMIEE AT _=FKE2ED
IENEE A [PEEERRBE AT IR -
RFETDHEFSIRZE  HAKNZ [BAZEIMIEST ] AEER
MAAT B - HERMEF - SIBITEERFEES -

We firmly believe that employees shall be valued for their abilities and talents

rather than their genders. Female employees are shining in their respective
roles with their outstanding professionalism and perseverance.

Miss Liu Yueqin, beer product director of the CRB Institute of Technology, is a
role model of our outstanding female employees. As a “China’s Brew Master”,
Liu Yuegin has been dedicated to beer brewing for 29 years, leading the R&D team to achieve great results in
product development, quality improvement, food safety, technological advancement, etc., and winning more
than 50 awards. In 2021, Liu Yueqin was also honoured with the title of “China’s Brew Master”, which was jointly
awarded by the China National Light Industry Council and China Alcoholic Drinks Association. In 2023, she was
rewarded the titles of “National Women’s Meritorious Model” and “China’s Science and Technology Leading
Talent of the Winery Industry”.

In order to continue our leadership on the way of innovation, we have set up the “Liu Yuegin Innovation Studio”,
carrying on our efforts in cultivating a pipeline of technical talents, promoting technology innovations and leading the
development of the industry.

EERETEERTRZALNOIMET  EAZRMER e e

L

BB H LS B E R R - BB ERENE
YEE -

075 P TR 4 0 2 2 M A B K 7 PO BB [ A4
Lo BEDLRELRABRED - I [ THESB(L - 2
BT R BBARE - ARE TERMBE -

BMBEERERRALETMEASE - S BEIER I
- FERABRIEENERED  EHRALXEINE
ERHE - BN ERE G ELR

CR Beer has not just gathered many outstanding female

employees, but also built all-female teams, enabling women to write a unique, colourful chapter with their
marvelous talents and remarkable perseverance.

For example, an outstanding all-female team from the quality control department of our Jilin Plant won the
championship in the Company’s internal skills competition themed “taking craftsmanship as our original
aspiration”. With the concept of “learning and working at the same time”, they reinforced on-the-job trainings,
with 60% of the team members being awarded the title of technician.

We will continue to create favourable conditions for CR Beer’s female employees to develop their talents and
achieve their dreams, and regularly organise a series of empowerment and condolence activities to help them
enhance ideological awareness, competencies and enterprising spirit.

56 =R (42 % ) A R 2 &) | China Resources Beer (Holdings) Company Limited
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REBERE

Protection of leaves

dnoip ayj 1noqy | B w4 E

BB ERARMRPEERT ZZEBEBITNRALHELFFZRE  FRREEIFEZHFEER
B SHEFRR ER IBR BR BR BB FR FERETFLEEZRE - —T-0F -
AEEETEF ANEREXTHARBRAB(BEERR)ED 241K -

We have formulated the leave management rules of the Company and properly managed the
arrangement for and application process of employee leaves, effectively protecting employees’
equal rights to statutory leave, paid annual leave, maternity leave, work injury leave, marriage leave,
bereavement leave, sick leave, casual leave, parental leave, child care leave, etc. In 2024, the Group’s
average paid leave days taken by each employee (including statutory holidays) was 24.1 days.

BRRE

Protection of benefits

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

BRABBATHBERZER  REAREIRBAMEELERBRIEEAKS - ZFZWF - 1%
BERZEFTEI00% L ERBEZE100% °

BRMEE:HBEERENER [ =@s— | RAMNER BABRENMIN AR — R—EEET
BRRA - Tt T RN ERREKF ALY -

o BASEERETIRE  SFEMRBEIRH—R2EMNBRRELBERHBRERY - &
RitRBETZAHINIEREAR - HMAERTRHURERIGER  THSRIERFRREANZ T
BERR  EERERREURNTE  BIVEMEERERAALRRBRREGE  TZ=RARER

AEBTENYSETHHEMEHA B BE  £F  BRK R REBIHEKZEME -

We strictly comply with the relevant laws and regulations, ensuring full payment of social insurance and
housing provident fund contributions for all employees as required by law. In 2024, 100% of employees
signed labour contracts with us and 100% of employees were covered by social insurance.

ddueusanon ajesodio) | HEXT

We have implemented the benefit system of“three unifications” nationwide, which achieves the
uniformity among benefit items, benefit standards and payment methods to ensure unified management
of employee benefits, enhancing the level of basic welfare protection and internal fairness.

In addition, we attach great importance to the health of employees and provide them with an annual
comprehensive medical check-up and occupational disease prevention and check-up services on a regular
basis, with additional medical examinations offered to employees working in high-altitude regions. We
provide employees with diversified commercial insurance covering accidental injury insurance, term life
insurance and health insurance, and have established a flexible benefit platform of commercial insurance,
allowing employees to freely choose insurance upgrades and family insurance plans, which has improved
our benefits protection system.

The Group’s labour union also provides its members with regular condolence payments for festivals,
sickness, marriage, childbirth, retirement and funeral and as assistance to employees in difficulty.

SjuswalelS [eloueUly | 2k Sk
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FE AR

Remuneration and performance

BASEEC2EERERE  HRERREIFEANE  HUARLEEMUETERSABEF K
HsE  EURAABAFHEATSHFUENTMEREEER

We continuously optimize company-wide performance management, consistently implement annual
performance-based salary adjustments for employees, and supplement them with medium-to-long-
term incentives such as deferred cash incentives for core management positions. This establishes
a compensation and performance management system that balances internal fairness and market
competitiveness.

BERE

Career development

BASEREATEIBR T2 REABRTRERR CRBIMSEEOATEFHE  AMEBETRE
B - E—FREHERFN - (FRATHE—F)

“EUF - KEEHEFHE TEHIEHN4L,080 AKX ©

We continue to invest in our talent training system, improve and enhance the career development paths
for employees, so as to establish a comprehensive talent retention mechanism, motivate employees and
further strengthen our competitiveness in the market. (For details, please refer to the section headed
Talent-driven Management.)

In 2024, the Group has made 4,080 employee promotions.

BETEE

Communication with employees

BRPREZZTENBERRE  BRE—GEDED  AKERS BIME I8 RFEHEST RE
BTHMIGHE 2HE REENEE#Z -RF EAEIER MEARE  MEEIEH - THE
TERBE -

BHEHMERABIARAREG  HEEIHRF BUBT [TAH MU - YHBRERE  REEER
B e

We have established diversified communication channels, including visits to frontline activities, reception
by the general manager, employee questionnaires, labour union, and complaint mailbox to protect
employees’ rights to be informed, participate, express and supervise. In the meantime, we make use of
social media and WeChat official account to enhance employee interactions and understand their job
satisfaction.

By regularly convening employee representative meetings, we listen to employees’ appeals and establish
their “owner” status, open up feedback channels and make a rapid response to risks.
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ETHEE

Staff care
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. Provide employees with online doctors: Achieved online operation of the whole process
covering medical check-up booking, report viewing and online consultation. Provided employees
with online healthcare doctors who can provide 7 x 24 hours one-to-one services and answer
all kinds of inquiries. Up to now, there are 12,087 people who have signed up contracts with
healthcare doctors.

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

J Enhance protection for employees in highland areas: Raised the physical examination
standards for junior employees in highland areas, coordinated medical institutions in Chamdo,
Lhasa, Qinghai and Dali to cooperate in the implementation of the physical examination programs,
and implemented the lung CT and echocardiography programs.

. Create a comfortable and pleasant workspace for employees: Especially created convenient,
comfortable, intelligent and user-friendly offices and leisure areas, set up baby care rooms, and
equipped with AEDs and medicine boxes. In addition, other measures were adopted such as
building dormitories, improving safety equipment in recreation rooms, upgrading production
equipment, creating a shared gym, and enhancing the dining experience in cafeteria.

“EONE AEBEAMBETHEEEPOI0X  UHARENE T FRERSIEYHES -

In 2024, the Group organised approximately 350 employee care activities and provided Snow Breweries
stipend to the children of employees in need.

ddueusanon ajesodio) | HEXT
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Protection of employee privacy

EHWERZYETEAGERENE  HABKRECAEIBAACESERESENL FEK/IMCRA - BB
METEAGEEAEE REMBER THHREIBEAGESREGESEI - BABTEAE
Bzr BOARHETIEAGEERERE -

CR Beer has established a system for the protection of employees’ personal data, which explicitly states
the principles of rationalisation and minimisation of impact in the collection of employees’ personal data
and specifies the scope of use, process, and confidentiality requirements for employees’ personal data,
and demands regular trainings on personal data protection system for employees in order to enhance the
security of employees’ personal data and fulfill the Company’s obligations in respect of the protection of
employees’ personal data.
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REEH

Democratic management

BB SARMTIRRASERDEEER  REEABTI2TU ZERSHEMCERIEE  #H
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We promoted the full play of staff representative meetings at all levels to enhance the all-round and
multi-level participation of employees in democratic management, promote the cohesion as well as
discussion and negotiation between the Company and its employees, safeguard the legitimate rights
and interests of employees, thereby stimulating a strong endogenous driving force for the healthy
development of the Company.

We respect the rights of employees to join, form or not to join a trade union, striving to ensure that
the trade union is a qualified and exemplary home for employees. We had been in compliance with the
requirements under Section 11 of the “Trade Union Law of the People’s Republic of China” to form a
trade union with an employee registration rate of 100%.

ETREE

Employee Satisfaction

AEEBREFELEXMNRAEAMNLRERE RBEIXREER  THIFEMEE T -_IF
TA  BLOARERE-—H—SRENA  SHEFEBELRE  THEREE  BETHERKEHERRTH
Bt STRRABHEFT 114N - BEHTER  RBEEREITDIDNENETIH43% - BT EEH TIF
MEMEEERS @ HPTHEBERET S99 EH44% - TERFEMBEIN A L1568% °

Leveraging annual corporate culture recognition surveys and various other channels, the Group
encourages its employees to express their views for knowing their job satisfaction. In October 2024,
the CR Beer Ambassadors conducted a one-on-one interview with 114 employees on issues including
health and emotional status, job satisfaction, and staff care appeals. According to the survey, 43% of
the employees scored more than 9 points for their emotional status, and employees were generally quite
satisfied with their working status, of which 44% scored more than 9 points for their work competencies
and 68% scored more than 9 points for their work environment satisfaction.
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Mental Health Support
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We attached great importance to the mental health of employees. Relying on the Group’s brand
employee care programme “CR-EAP”, we have set up CR-EAP (Beer) and an internal team of “CR Beer
Ambassadors”. By offering on-site psychological counselling, caring for new employees and extending
care through employees’ whole career cycle, workplace problem counselling, etc., with the goal of
enhancing the sense of belonging and happiness of CR Beer employees, we kept on practicing the
“people-oriented” corporate culture concept.

RE ALY ] —BEREH# LHEE
Case: CR-EAP ([ 8035 1), spreading love along the way of companionship

RYBERHETINHEARARETERSNET  ERRENIEIAARAEERER [BLoy] - §&
AEETHORE AOEBEIHRREBRMMAMEENEE  DOATKE  BEIAASK]
BEe

EEHEEZAEEDEOKRE NS  HBEFEIREEH [ RRZENIRETLETH  SEE—
MEBTORFZRRBEREY - Rt KK R287/\E - IRABG61A -

In order to demonstrate the Group'’s care for its employees and its commitment to the concept of people-
oriented management, CRH has established CR-EAP ( [JE/:47] ), a long-term people-oriented management
programme, aiming to care for the physical and mental health of its employees by listening to their appeals and
solving their problems, thereby facilitating the growth of talents and promoting the “people-oriented” concept.

CR Beer has set up a team of 19 EAP Ambassadors ( [JE/.0A(#E ] ), who participated in a variety of service
practice activities such as online companionship for new employees, in-campus interviews for "Future Stars"
training camps, and interviews with frontline employees in various industries. The total interview time was 287
hours and the number of interviews was 561.

rd - PP pman., DM A

ZEMF  AEERFREMMEEZES  In 2024, no violation of human rights and labour rights were found
g RE - BMBRAREBEEKEAT  that had a material impact on the Group’s business operations, results,
B2HEAERS THEMNEBEZEERIT finandal condition and reputation.
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Rl EXEH BEBRRE
Case: Snow Day, bringing together the big family
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HEAMMERRDEEMRERENNRE  EHEEERAZ2EEIRARENESEREY  AIETRIETK
IS RERVEBTEN > RESHEANERET  BBTHWEERIER  ERBABRAKEHN —F—
BEAREES -

At the 30th anniversary of CR Beer, in order to improve the Company's cultural atmosphere, uphold the spirit of CR Beer,
allow all its employees to “be genuinely happy at CR Beer”, and eventually make all forces join together to open a new
chapter of even more prosperity and grandness for CR Beer, CR Beer organised its 4th Snow Day event for its employees
all over China, with the “Employee Edition” and “Family Edition” Snow Day as its two core organisational forms. The
event not only highlighted the warm attributes of the Snow Day but also added in local specialties, forming a grand
annual event with unique beer characteristics.
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Employees Data Breakdown
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HEFTNAERIRKRER

Management of Human Rights and Employment Risks of Relevant Parties

BHAWANEREBRAUNMERERMNOEBRHE  EXHEETNHERPITEALTSHESEE THARE
HER UHERAKRABI -

Our human resource management principles also extend to our business partners, which require relevant parties and
individuals employed in the supply chain to respect the human rights and dignity of their employees and to ensure
employment compliance.

REBE[HERARETAOTE  ERMEHERAEENREAENAR  REEXNEIRNIREIIE
% WERHERSE [ HERAR I RNEEER -

The Group has made an agreement in the “Undertakings by Suppliers” that all suppliers shall respect the human rights
of employees, protect their basic rights and working hours, etc., and suppliers shall read out the “Undertakings by
Suppliers” and confirm it with a seal.
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AFERD TALENT-DRIVEN DEVELOPMENT
Bl HMH ek By 2025 2024 2023 2022
IHEERAR BERHEAE EERR Unit B2
UNSDGs Our Concept Our KPIs Target
and Objectives
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The Group recognizes that the development of employees is the core
driving force for business progress. In this regard, the Group has
been adhering to the talent-driven development strategy, actively
offering diverse training and development opportunities to our staff.
Particularly, the Group has established a Learning and Innovation
Center. Guided by the “3+3+3" Strategy and based on the strategic
theme of “Excellent Development for Success in Premiumization”
and the human resources strategy of “Leading Change for Success in
Talents”, the center practices the learning concept of “From Business
to Business”, aiming to establish itself as a benchmark in the fast-
moving consumer goods industry and strive to become the leader of
learning-oriented organizations in the new consumer world.

The Group has a mature team of trainers, professional learning
design and training operation team, and innovatively refined the
organizational learning methodology and talent training mechanism
with the characteristics of CR Beer, to create outstanding talent
training programmes that are in line with the Group’s strategy and
business development.
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EARBEAAEERR CR Beer Talent Training System
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Digital Management System for the Entire Learning Chain
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The Group not only provided training to all employees, but also
offered targeted skills guidance and training courses according to their
job positions and qualifications to enhance their working ability and
performance, so as to support the Group’s strategic transformation
and promote high-quality business development.

The Group is committed to developing a solid talent development
system. We constantly optimize the talent promotion and training
system, continue to improve the manager management system and
daily supervision and performance assessment system under the
structure of the listed company CR Beer, actively implement the
three-year talent planning standards, and motivate and develop
management and leadership skills of employees at all levels through
well-designed training programs, with an aim to expand their
occupational development and ensure common prosperity between
the Group and its employees. We also provide career counseling to our
employees to help them develop their careers.

We actively build an echelon of elite management talents and recruit
management trainees and fresh graduates across the country. We
also improve talent standards and use assessment tools to promote
the evaluation system. In addition, we improve the management
measures for employee career development, promote the evaluation
and recruitment of professional directors, improve promotion paths,
strengthen dual channel for career development, and enhance the skill
level of talents.

Case: The second “Good Lecturer’ competition of CR Beer

2EISEERMN0UERTESE  BARGHK  AFTEH#A - A&
ARG - R EEBBEITA - 3

ARBEERRAEZEERUEREEME
BEH8TAR -

20 regional champions from 18 regions across the country from Beer
and Bajiu business lines participated in the competition and competed
for the top ten lecturers. This competition for the first time to use the
national live broadcast to empower a wider range of internal trainer
team, with more than 3,000 people learning online and more than

8,000 page views.
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Case: Award-winning learning organization
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We are dedicated to fostering organlzatlonal development and talent cultivation, achieving industry-leading standards
in both the quality and quantity of courses, as well as the caliber of trainers. Our talent development methodology has
been registered in the National Copyright Administration and recognized by professional organizations across various
fields.

“TOFEc AMEEER2IE  HARRKIZE  BE T _MFISPI-Chinal @R EREERAE
B [BASCEREER R ISFALBBRTHEEHE T _NFERBIHEXBHAETHEBFERER |
CSTDENERERFAAREXNIBELER  EFfEERRMIR=ZEBAFIKE [ T _NF2HMCEXEEIEE R

eRIE—EE -

In 2024, we were honored with 2 awards for organizational structure and 13 awards for projects. These accolades
included the “Exemplary Best Practice Award in Performance Improvement” and the “Best Practice Award in
Performance Improvement” from ISPI-China in 2024, the “Best Practice Project of Action Learning Empowered by
Business” from the International Society for Action Learning (ISFAL) in 2024, and the first place in the “Gold Award of
National Enterprise Learning Project Design for 2024" at the 9™ Session of the Learning Design Competition of CSTD
(Shenzhen state-owned enterprise division, Xiamen division and the three key areas of Beijing).
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BEEE

Talent development
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Projects Mid-to-Senior Trainees Promoted Promotion Rate Rotating

Va 521 48« 9.2% 234

ERiTE  EBLERE

Foundation building: Management Trainee Program

BR [ REER+EMTH+R LR TR TEEHRERRELTBNTERBAL

Through a combination of job rotations, mentorship, and online and offline training, we have been
developing a reserve of key talent and mid-level managers for critical positions at CR Beer.

ENEEHEREEREMR

Construction of the Snow Learning Map and course development
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We have been accelerating the growth of talent across various positions by implementing talent
standards and supporting employee career development. This includes planning and developing learning
pathways for key positions within each sequence, and establishing a targeted, scientific, and systematic
learning system for the cultivation of professionals at CRSB.

o We have completed the development of 80 courses across 10 positions, including brand
management, sales policy, information planning, logistics and warehousing, shared finance, and
business finance at CRSB. To date, learning maps for 18 positions have been constructed;

. We have prepared and published the “Operational Guidelines for Building a Whole-process
Learning Growth Map”
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Construction of the learning platform of “Runjiu Academy”
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In 2024, the Group’s information-based learning platform, “Runjiu Academy”, continued to update its
features, launching 24 series of courses and synchronizing over 500 online course resources from the
Group. The total duration of course resources increased by more than 1,400 hours, with the cumulative
number of learners exceeding 30,000. Over 1,000 outdated course resources were removed to ensure
that the platform’s learning content remains aligned with business knowledge.

EBEE ] B 2023 2022
“Runjiu Academy” Unit
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RE B A B A 925 705 822
Number of certified instructors People
TEFR1Z S 3,355 2,591 282
Online courseware Course
HE R R 2,848 1,548 923
Offline courseware Course
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In addition to continuously optimizing the management functions for m E m =

online learning data, the platform has introduced online management
for offline training project data, further enhancing the quality of
training and learning data.
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TS Our training system was awarded the
= * “Computer Software Copyright Registration Certificate”
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by the National Copyright Administration of China.
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Interaction among associations, enterprises, and prestigious institutions
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. In collaboration with the School of Economics, Sichuan University, we have jointly established a
practical training base to cultivate interdisciplinary talents and support the growth of young students.

J We have engaged with the China Alcoholic Drinks Association, held discussions with Fenjiu Group,
and exchanged ideas with Jiangnan University. Through the initiative of “Five Studies and One
Tour”, we promote the transformation of learning from “understanding — application — analysis
— evaluation — creation,” exploring the development principles of the baijiu industry in a new era.

. We have developed cases with international famous schools, and opened up a new dimension of
brand influence through application in teaching.

1] — = - - srm F
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BE:ENNEB TR AseE
Theme: M&A of Heineken Theme: Organizational Reform
(ERTE : TRRERBOE R ZE) {China Resource Beer :
(EABT ﬁ%i%m%m“é> Becoming Future Ready)
CERTI  [BEIERRE 2 HAmEHED China Resource Beer

Becoming Future Ready
CR Snow: High-End Development of A Mainstream FMCG Brand

CR Snow: Background of the M&A of Overseas Brands
CR Snow: Joint Business Plan of Alliance with International Brands

FEERR T2k LTIAREBEERRER
China Europe International Business School IMD Lausanne in Switzerland

BRABY

“Snow Lecture Hall”

[BWM=15 . BEAHR IRIESE
Book series with a theme of
"Paying Tribute to Thirty Years
Embracing the New World”
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EHR2 SAFETY MANAGEMENT
Bl #MM A By 2025 2023 2022
HAREER BREAR RERA Unit B2
UNSDGs Our Concept Our KPIs Target
and Objectives
GOODHEATH @1%% TEH FAGEZ (A %o <1.8 0.89 0.84 0.50
"Zerolmjur}f, zero mTEEHER) -
accident The injury rate per #
thousand employees' g
(Total Recordable ?}
Incident Rate) .
ITHHETIAR A 0 0 0 0 o
Number of work-related ~ People S
fatalities =
BEREH i 0 0 0 0 g
Occupational disease Times =
accident “
REEREIRER % 100% 100% 100% 100%

Safety management
training coverage rate
BEmhagRex % 100% 100% 100% 100%
Occupational disease-
related health check-up
rate
TIFGHRBERESAN % 100% 100% 100% 100%
ERRARER
Coverage rate of
occupational hazard
notification and
warning sign placement
in the workplace

ddueusanon ajesodio) | HEXT

1. KREBZREERBETAEZXR (AR08 1. The Group discloses the injury rate per thousand employees (recordable total lost-

TEEHRER)AQREBELSES 1,000 A time accident frequency rate) annually. The Lost-time accident frequency rate
(FFEETI  AEF - 2878 RGIEMER) (LTAFR) is the number of lost-time accidents (LTAs) per 1,000 people on site (all
SR TESHAS - employees, contractors, subcontractors and service providers).

2% REBLZ2AERBEIEENRTEES — 2. The statistical scope of the Group’s production safety-related performance
T oMERBEAZELBAANEET - indicators has been expanded since 2024 to include all employees, contractors,
O - HBEE - REREHET - subcontractors and service providers at operational locations.
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REEBRKRETERLEEENBEEER
MBEERER  2EEBECEFBEM -
ByRrEHRRT 2 AENABERES
BER -KMU 228 — BHAx -
REREBIATIERI  BETEEMTE
% BEERE - HAEEIIMRRIE G S
#l - MRBEAMNT  BERALZZE
IBIKIF o

AEBARMGET - BH - EEMAENAX
BRIEHED - kT - 25 BHFH -
THEXRFHR  BELEESFH - HERL
EW(AIATEL) - REFENH  Z2RE (W
AL ZRE - AL 2T RMERRE) N
REH

BMER TR ZTHEF] HLE2E
EERERSELSMANMARTL @ &
BE - 28R RBEHT -

AEBEHSZE@HEFQ@TIRERSR
B -REREEZ EFREHMAER
A BERZHEETEIE BETISEM
CEIBZEAEARTEEEF EEA
REZERTAERMCEMES -

The Group strictly complies with national laws and regulations
related to production safety and occupational health, fully
implements its primary corporate responsibilities, and has established
a comprehensive production safety and occupational health
management system for CR Beer. Our work policy is “safety first,
prevention foremost, comprehensive management”. Through
the improvement of mechanisms such as responsibility systems,
supervisory guarantees, education and training, and risk control, we
ensure effective implementation of policies and continuously enhance
safety management capabilities.

Eight categories of accidents, namely fatalities, serious injuries, minor
injuries, restricted work case, medical treatment case, simple aid case
(woundplast), attempted incidents, and safety hazards (e.g., unsafe
condition, unsafe behaviours, and management deficiencies), will
be collected, tracked, managed and called to account by the Group
internally.

‘ FET Fatalities

E 18 Serious injuries

S E# Minor injuries

TEZPRE Restricted work case

BREEEEMH Medical treatment case

B RBNE# (AITBY) Simple aid case (woundplast)

KRBEEH Attempted incidents

ZERE (TR2RETR2TH+ERHMB)
Safety hazards (unsafe condition + unsafe behaviours +
management deficiencies)

We strive for “zero incident, zero injury”. This safety management
objective is targeted for all employees, contractors, subcontractors,
and service providers of our operating sites.

The EHS Committee of the Group is under the direct leadership
of the Chairman of the Board, with members from the Party
committee, directors and heads of departments. It is responsible for
the management of safe production, with the key person in charge
of each of its units as the primarily responsible person for safe
production, so as to establish a safety production responsibility system
for all employees.

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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At the same time, the Group has included occupational health
and safety performance and performance of risk indicators as
one of the considerations in the formulation of remuneration and
bonuses for management and employees in order to strengthen
the management’s responsibility in improving the Company’s
occupational health and safety performance.

Safe Production

CR Beer upholds the principles of safety management centered on
“all staff, all-round, all-process, and highlighting the key points”,
focusing on full attention of all staff, all-process control, all-round
implementation, as well as the identification of dangerous sources
and the formulation of emergency plans. It is committed to building a
safety culture through four stages, namely natural instinctive reaction,
reliance on strict supervision, independent management, and mutual
assistance in team management, so as to promote comprehensive
safety management from passive to active and from individual to

group.

CR Beer has established a comprehensive system of safety production
and occupational health management in accordance with laws,
regulations and standards, covering key areas such as risk control,
potential risks identifications, management of major hazard sources,
management of related parties, emergency plans and management
of hazardous operation, to standardize the basic safety criteria to be
followed by all units of the Company in production and operation
activities, effectively preventing accidents and safeguarding safety
production.

T ——,

ZEME ORE
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AEEBNAEREEERLE2EERH
MERBR  BREAKENZTZEEK
FHABERRBRELREEERA - K
SEBBAIIREBNTREESAWAT -

Report

The Group is committed to improving our management systems
related to occupational health and safety management so that the
Group's safety management standards meet national certification
standards and are recognized internationally. The statistics of the
number of plants of the Group that have passed external certification
are as follows:

N

SERRRIEE B 2023 2022
External certifications Unit
BEERLELEREERRETENTIHEAE ER 62 61 59
Number of plants that passed the assessment and review by Plants
the National Production Safety Standardization
R BEI—REZEIREFNIHMEE x 29 29 24
Certification Number of plants that recognized as Plants
breakdown “the second-class enterprise”
BEI=REEIRZEIREUE = 33 32 35
Number of plants that recognized as Plants
“the third-class enterprise”
BRISO4500 1 BERELEEEBARENTIHEE ER 40 27 16
Number of plants that obtained ISO45001 occupational health  Plants

and safety management system certification

ERRELERSE AR TEE
BA - BE - BEFEREREMSESHE
MERIEE - HRERRTE  BREE
H@AEERNEERE  BREBESRE
SR 2 TR THRAT -

AEBREGHEESSREHSEEABRSE
EKFE  ULRHFAEMLE2ITREMER
MAELNEBHEIEN - —Z_UF -
SEMECXEEANZEZEEABHE
MISLE2EREREE  HF254 A EZF
BZ2EEAE 146 ABBERFMEE
Ti2R0 o 4N FTARBIEEAEHYRES
BHERES -

AEEFBRENEMRE  TEERE
BERIRE - — T _MF - FEEEER
MLERABRRNEL 2438 £ &
ARZE2HE DEEXBEH  REX
BR2RT - BRREEEREARSR
B 2AUREEIXEZHEERT -

In terms of hazardous operations management, the Group has
established safety guidelines covering scenarios such as hot work,
lifting operations, working at heights and confined spaces. A
comprehensive process has been developed, encompassing risk
assessment, process supervision, and review and summary, so as to
ensure that each of hazardous operation is conducted in a safe and
controlled environment.

The Group actively promotes the professional development of EHS
management personnel at all levels and arranges for those with
registered safety engineer qualification certificates to participate in
continuing education and training. In 2024, all corporate officers
and safety management personnel within the Group obtained
safety management certificates, 254 of them are dedicated security
management staff, and 146 of them are national registered safety
engineers. Besides, all specialties employees hold valid qualification
certificates.

The Group continues to invest in hardware facilities to create a
safer working environment. In 2024, CR Beer's routine safety
investment expenses totaled RMB42.43 million, primarily allocated
to safety education, protective equipment upgrades, intrinsic safety
enhancements for equipment, emergency equipment deployment,
and the rectification of major safety hazards, thereby ensuring
comprehensive protection of employee safety and production stability.

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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Safety Training and Emergency Dirills

In terms of emergency management, the Group adopts the principle
of “prevention-oriented and constant preparedness” to strengthen
the preparation, evaluation, training and drills of emergency plans
and the construction of emergency rescue teams, to ensure that
emergency equipment and supplies are in place, and to improve the
emergency management capability. By regularly organizing safety
training and emergency drills, the Group enhances employees’
safety awareness and emergency response skills, and strengthens
the defense line of work safety and occupational health. In 2024, CR

)O“ BB RESREMS S FE%  Beer organized a wide variety of emergency drills, covering the main
KERE M ETEELR - FiBELEE - ARE&E  risk points in production and operation. Multiple comprehensive and
I 2HAEALEEBKE - B %A special drills were carried out with a focus on high-risk scenarios such
BHEERE - as fires and hazardous chemical leaks. Through these measures, the
Group has comprehensively improved the level of safety management,
contributing to the sustainable development of the enterprise.
B 2023 2022
Unit
ZERERH R 3,313 3,070 1,053
Safety check-up times Times
ZEHERIRK B 588,160 425,700 442,400
Safety education and training hours Hours
BIREHIAR AR 73,520 53,215 55,304
Safety training times to employees Participants
S (HER - DEBREER) Z2IIAR AR 21,002 23,799 24,975
Safety training times to related parties Participants
(suppliers, subcontractors and contractors)
R 975 604 600
HBEREZER Times
Safety and emergency drills AR 22,794 11,683 11,800
Participants
ZEHERIEBEX % 100 100 100

Safety education training rate

—TNF RE - HERENR
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EELRGER

1)

AIBREEEZEG I &2 EERIT

ZENF - EHBRTES AAIER
BB ATETAIEEE] B8
IRERARIABERITANE
R o REEA20BAIE LR
BABHE L MEBAREANTE &
TEFE -  BAEZHA - RAERE
AEEs  KEEH - BE -
£ B B EREEEN
R BAETRIMPMPR EFR - IR
AEHSEFEBERE  RBRLERSE
HRHm - BERREE  #HHLTE
ERKFEEBILREA -

Construction of Information System

1)

Empowering Safety Management Advancement
with Al Intelligent Monitoring

In 2024, CR Beer introduced Al image recognition technology to
create a system of “Al security guard”, enabling the automatic
identification of major risks in the factory and employees’ non-
compliant behaviors. The system has integrated 20 types of Al
algorithms and developed 4 new algorithms, covering scenarios
such as not using the pedestrian path, making or answering
phone calls, identifying open flames and smoke, and recognizing
reflective vests, realizing closed-loop management for the whole
process including hazard identification, early warning, reporting,
rectification, and acceptance. Through real-time capturing and
rapid reporting, the system has helped to improve the efficiency
of handling EHS anomalies, reduce the underreporting of non-
compliance incidents, and strengthen risk monitoring, thereby
steadily promoting the safety management advancement.

=R (42 % ) A R 2 &) | China Resources Beer (Holdings) Company Limited
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EHS Dual Prevention Informatization Project

In 2024, the Group developed and launched the EHS Dual
Prevention Informatization Project, incorporating the concept of
grid-based management. This initiative enforced departmental
accountability within designated areas, standardized the control
points, assessment methods, and risk management measures
across the entire Group, ensuring the consistency in safety
management, execution, and statistics between headquarters
and regional offices. The project actively engaged all factory
employees to gradually raise their safety awareness and reduce
safety risks, contributing to the improvement of intrinsic safety.
In additional, the system includes build-in EHS policies and
regulation collection, allowing users to easily access information
and integrate them with practical application. The system
can also automatically analyze risk data and precisely identify
potential hazards, significantly improving the efficiency and
scientific rigor of safety management.

Hazardous Operations Management

In 2024, the Group developed and launched a hazardous
operations informatization system, innovatively integrating
hazardous work permit information. The system covers the
entire process, including application, approval, execution, and
supervision, enabling mobile handling of all procedures. Over
579 days of operation, the system processed 44,126 approvals
and generated 74,412 compliant work permits, providing
precise data support for decision-making.

WIEEE  ARAREREEREY
# o

=3
O
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BIEMINMREXR

Analysis and corrective actions for lost-time incidents

B 2023 2022
Unit
AITHHEIAH A (] 0 0
Number of work-related fatalities People
FAGEXR (AIRSFNETEEREX) %o 0.89 0.84 0.50
The injury rate per thousand employees’
(Total Recordable Incident Rate)
BIEWEEE i 29 30 11
Lost-time accidents? Cases
BIAH A 29 30 11
Number of work-related injuries People
BT XE = 556 906 436
Lost workdays Days
1. AEEFEZETAGEXR(AARENETIES 1. The injury rate per thousand employees (total Recordable Incident Rate) disclosed

HWHER) B ARIEEISMES1,000A(FTBEE
T &88 588 RER®EAF)FEHT
BEBALY -

2. AEERBEHR T EFREERB(LTA)BEIE
T Ef - BEER=FEEHG -

ZTEIMF - AEEREABERRELTS
ERWEIBFRFREIR  bARBEEET
WCKEEEW  EELTETELREE
4 -

“ENFE - AEEBISHMEIRY
WL BTFABEERREFREEAE L
Fo EBEFAFOEER  REES %%

NFTBEAE  BIEABEMREREER
ﬁ”w& _7_E¢$EIA%¥A1
EE0.89%  RIENRFHEE2.1%0 ©
_?_ﬁi AEEBTABERERE
—HEE1.8% @ REBEMIFERLELNL

2EEERZ -

EAFGNEBEISH BT  BREE
SHEMESR : —RHEHEIPABERE
/TEEX/RLF@ZE’HT%WX EN G ZREE
ZHPTRIEERS  a=EEEBEXE
o mEEEERUREE TGN -

by the Group represents the number of work-related injuries per 1,000 individuals
(including all employees, contractors, subcontractors, and service providers) at the
operational sites of the Company.

2. The lost-time accidents (LTAs) disclosed by the Group include three categories:
fatalities, severe injuries, and minor injuries.

In 2024, the Group received no complaints or fines from the
government for occupational health and safety violations, and no
employee fatalities or serious injuries occurred. We have kept the
bottom line of production safety for five consecutive years.

In 2024, the Group recorded a decrease in the number of lost-time
accidents and working days lost. However, the injury rate per thousand
employees increased slightly as compared with the corresponding
period of last year, mainly due to the expansion of the statistical scope
to cover all personnel in the operation premises, including contractors
and service providers. Despite this, the Group’s actual injury rate
per thousand employees in 2024 was 0.89%o, well below the target
of 2.1%. set at the beginning of the year. In 2025, the Group has
further reduced the target of injury rate per thousand employees to
1.8%o, reflecting our continuous enhancement of safety management
assessments.

According to the analysis of the monthly statistics of lost-time
accidents, risks were mainly concentrated in two scenarios: first, it was
the fall injury and traffic accident caused by complex road conditions
for outside sales force; second, the number of accidents falling from
heights increased due to an increase in the number of engineering
projects in the production system, and an increase in the frequency of
aerial work.

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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KEBRIERMENETGER - %4  Based on the results of the dynamic risk assessment, the Group has
ERBPIEER  SEEBNATEE: established a multi-dimensional risk prevention and control system,
with a focus on the implementation of the following measures:

dnolp ayj 1noqy | B s Y B

o BEmEEREIN:HEETIEE -
HURL KR - 5B B2 R B R it K 5
BFERE - HYERERABTER
BHEESEENESHE

Defensive driving training: In view of the risk of traffic
accidents for employees, a series of digital courses on defensive
driving techniques have been developed to improve employees’
dual capabilities of risk prediction and emergency response.

e REBEEBRMAM: WAZFHED -
EES  HAEERBETAEZR

Upgrading of safety production equipment: The Group has
invested special renovation funds to upgrade the intrinsic safety

FH - TREEEERHENE of production equipment, completed technical transformations
= % {’E XTeBERFEZIRIMN such as interlocking protection of transmission devices and
EoxEEARE a% % (Personal anti-fall systems for aerial work platforms, and improved the

Protectlve Equipment * PPE)ECE - configuration of Personal Protective Equipment (PPE) to ensure

BRIERZE -

REAMEBLEm®E - KB BT
EHSEERILEERA - WBE T &
R EHEER o HHEEFTE At AT
WiaH  BUERFE  BEER
IREBIRIE o

EMRFIET BABHMIEEL
EMER BHROIFERR X
BREBREE  2TRELGIE
EWiER BREEFREMENR
BERANETHE  WEERE Bt
RIREMHHREE -

operational safety.

Full-staff hazard reporting mechanism: Adopt the “Take-
a-photo-at-hand” EHS information management system to
encourage employees to identify and report potential hazards.
Relevant departments regularly conduct statistics and make
notifications, establish a rectification list to ensure the treatment
of hazards at their source.

Warning with accident cases: Report the accident situations
of subordinate units every month, issue case warning reminders,
and hold accident reflection meetings to analyze the causes,
formulate rectification measures, and urge grassroots units to
carry out restorative warning education on accidents. Use cases
to promote vigilance and prevent the recurrence of similar

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

incidents.
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MBI LR AEEE2NREEILE  BRZTEE TEHIEF -
Through the above measures, the Group has made all-out efforts to ensure the safety of employees and move
towards the goal of “zero injury, zero accident”.
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RO [RERBIZFTH
Case: The three-year action plan for tackling the root causes of production safety issues

“EOMF - EFEMBENLDRARRI=ZFTHNERRBAREANTF  RARREEHEIE BEMAL
EEM - BHISMMNERER BHRI100%REHEEE -

In 2024, CR Beer took three-year action plan for tackling the root causes of production safety issues and the governance
of major potential hazards as the starting points to carry out in-depth work on potential hazard investigation, covering
all production bases, marketing premises and construction projects, achieving 100% coverage of the inspection scope.

M HE

Time/Goals

BERAREEEMEE - BNRARNEL 2KF
Focus on enhancing the efficiency of safety management and striving
to improve the level of intrinsic safety

MEERAF

Year of Efficiency Improvement

RESER2EELR - 2EMNRBREER
Focus on consolidating the safety foundation and comprehensively
building a solid safety line of defense

REE A F
Year of Strengthening the Foundation

BEEEREAFURE  HEEARZAR
Focus on addressing major potential hazards and creating
an accident-free enterprise

BEREF
Year of Potential Hazard Tackling

o HBRREEMRE7IINRE
73 special fire safety inspections;
c BMERRIHEIFE230X:
230 special gas safety inspections;
° BRERLEBRIHERE286K
286 special inspections of hazardous chemicals;
o RBRERZEME865K
865 special inspections of dangerous operations;
e BERI(BERHFEB)RZ2IEME232R:
232 special safety inspections of construction projects (construction projects);
e B(B)EMREBEEEWRDE232)X:
232 special safety inspections of buildings (structures);
e XEEWMRRHEERE3I05K:
305 special transportation safety inspections;
o HRFEMRZEEBZEMET721X:
721 special safety production inspections of related parties’ units;
o EBHEFRIsIX -

189 compliance evaluations.
2FRFHERE7,8407HK - BHTHEFIEII.8% °

Throughout the year, a total of 17,840 potential hazards were investigated, and the rectification completion rate
reached as high as 99.8%.

=R (42 % ) A R 2 &) | China Resources Beer (Holdings) Company Limited
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=P HBEEEA
Case: Fire Prevention Publicity Month

HABIRBEARAEAKEEZBATHNESRER )  BATHRARENEEAED - BRETHIHEMD
ZEEBHMEHEMEN -

We are committed to enhancing the Company’s emergency response capabilities in emergency situations such as
fires. By regularly carrying out Fire Prevention Publicity Month activities, we aim to strengthen employees’ fire safety
awareness and their abilities to protect themselves and conduct self-rescue.

WEEEIBE2BEM R - BMETSEREMKINAEBZ74RZTENLEERREER - £651,923AR2H - @
BER BIBUABAKNEZREBENRETE  RAGUEBLERERNEERE  RREEIATL S
MARHERDEFER -

In celebration of the 33rd National Fire Prevention Day, all levels of units under the Company successfully organized 74
various fire accident simulation drills, with a total of 1,923 person-times participating. Through these drills, employees
were able to familiarize themselves with the fire emergency procedures and escape methods, and the Company was able
to optimize its emergency response plans and handling procedures, laying a solid foundation for ensuring the safety of
employees’ lives and the Company’s property.

RP EHBRRXRAEL BERAMAEERE

Case: Response to extreme weather changes and alert of natural risks

RHRFGAXENBHERRAR  FEEERERARBEE  MEHEXER  RSEFBHARNT2/N
BORBE ZEUKEREFHIERETR ARFEBANTEIMR - BHREE  HEFHRHERR
BRTITHNIMIEMABRMERE  TEZHMHREEES -

To prevent sudden natural disasters and the risks of extreme weather, the Group, based on the data from the National
Meteorological Administration, promptly pushes out 72-hour graded early warnings for extreme weather such as
rainstorms and blizzards. Each unit formulates response plans according to regional characteristics, conducts annual
emergency drills for natural disasters, simulates the entire process of factory sealing and personnel evacuation in extreme
weather scenarios like typhoons and floods, and improves the collaborative response mechanism among multiple
departments.
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HALTR2LEEER
AEENLREEEERZRERANEMEMG
fEi - R TEREAKBEREINRZE

B HEEmAM D a?ﬁﬂ’]ﬂ%&%&)ﬁ?i\
EE - HBARAAIFABNEEREER

EBEBEENRGCEFRL -

Safe Production Management of Related Party

The Group's safe production management requirements apply
throughout the entire supply chain. We not only ensure the safety of
our employees in the Group but also strengthen occupational health
and safety supervision over suppliers and subcontractors to safeguard
the health and safety of all workers, promoting systematic and

professional business management.

AREBEINERTAABDEMNBRESTEE  The Group also requires all contractors to strictly comply with the
ZTEEE - WEEIHERE T EE AR E  Group's safety systems and encourages related parties to reference
BZa2EETEGE IBAL2EIE/K  or adopt the Group’s safety production management system to

Fo ZT PO - REEKY EARART

ZE2EBRERCESR  BRMAMH2REE
B

enhance their safety management practices. In 2024, we successfully
launched an information management platform for safe production
management of related parties, enabling full process control over all
related parties.

BREX

Strict Review

EENRE - HAEEEEZEEE INREY BEREZEHERNOEEANEREE  RIEEHS - 1F
XEE  EmBMRERERBFEFRED

At the admission stage, we adhere to the principle of “whoever conducts the review assumes responsibility”
and strictly control various processes, including the prequalification of suppliers and subcontractors, service
preparation, operational supervision, product technical services, and performance evaluation.

REER

System Control

BFATERERE2EE  Z2BEXEBE BXER2BEIRA EXEBIBERETZ2TA
WEBFEGRUAFAFGEEEY  AXER SAXBEGHFERENE - KERAXEERSE -
Under the principles of “comprehensive contract management, comprehensive safety management, and
comprehensive accountability,” we require all related parties to strictly comply with safety regulations. In the event
of major incidents such as severe injuries or above, fire accidents, or serious on-site traffic injuries, timely reporting
to the Group is mandatory.

RREEEARATRZER

Systematic Management of Safety Information for Related Parties

—TMF HEAXEEEGRIEG LGET  BEABEHEESER - £AFRE
“ABHNDBE - AMEREELZE2RE  REZFIALARES  BEREEXRR -
In 2024, the safety management information system for related parties was launched, covering the entire process
of contractor qualification review, admission assessment, operational supervision and post-event evaluation. The
system enables real-time monitoring of safety performance, facilitates the rapid identification and resolution of
potential hazards, and significantly reduces operational risks.

EREBHE
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Environmental, Social and Governance Report

Occupational Health

The Group pays attention to the occupational health of employees,
promotes healthy activities and lifestyle and fosters proactive and
aggressive corporate culture, thereby bringing employee’s health and
corporate development together.

The Group has compiled relevant policies, set up occupational
health management institutions and allocated occupational health
management personnel to monitor occupational hazards in the
workplace. Meanwhile, the Group has also formulated occupational
disease prevention and control plans and implementation plans
accordingly, establishing and improving the occupational health
management system, operating procedures, files, evaluation system
and emergency rescue plan.

At the same time, the Group has improved the working environment,
implemented 5S on-site management, and created a comfortable
and pleasant working environment. In addition, the Group has
strengthened the management of occupational disease prevention
facilities, with scientific measures having been taken to strengthen the
treatment and control of occupational disease hazards such as noise
and dust, and effectively protected the health of employees.

In 2024, 3 plants were awarded the title of provincial health enterprise,
and 4 plants were awarded the title of municipal health enterprise.

| EEhmE: 4A258-5A18
| JE BT ;o R R B
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—EMEF - ARERRIESREME
SIEIEIER ARREEINESTHE -
BYERRE  RBMH TEABNER
T2 ERE AR ]IﬁthET%? BB

In 2024, the Group launched an ionizing radiation management
project in industrial scenarios, and effectively reduced the radiation
dose for employees. The Group also established management
standards, standardized the management and health monitoring

BRI - HBRR RS E R processes for radiation workers, provided cases of radiation device
protection renovation and upgraded devices accordingly to eliminate
the risk of accidental exposure.

B 2023 2022
Unit
BEATAERD A 32 6 0
Occupational health specialist People
BEREW e 0 0 0
Occupational disease accident Times
BERIaRREX % 100% 100% 100%
Occupational disease-related health
check-up rate
THESHBERCEEMANEREIERER % 100% 100% 100%
Coverage rate of occupational hazard
notification and warning sign placement in
the workplace
& 2 R R OUTLOOK

ﬁﬁ%@%%%%%ruA%$Jmﬁ

CBEmEZIASHE - SIBEE 8
VuﬁA HEANEREEEZNER
HER BHBIEREABESRASEE
ERH—  EATHEERKIH B
THEEE C BB E  MEBKE=KRES
25 %%u1@ﬂL%gmmﬁgmﬂ
B o BBIMAZEEA ~ Bl AL ERM
?“1% BLLERERE  B{tEXE2X(LE
BoORETA+EB+8H I = —E8
ﬁ%%@ﬁi =E [FBREH—FP T
Fl—BREE  NERBLTEERES
NERE [ZEE TEWIL2EER
%m%ﬁoﬁﬁﬁﬁﬁ%uAﬁ@%%%
ERED  UEBIEBEBIEGHEER -
FBmpkA DEEHHTRHES %Jmﬁ
iz |

CR Beer will uphold its people-centric approach, guided by "Talent-
Driven Transformation" to align employee growth with business goals.
We focus on three talent priorities: business empowerment, leadership
development, and knowledge management, building a value-driven
learning organization. Through continuous safety investments,
advanced technologies, and process optimization, we implement an
integrated 'human-tech-smart' safety management system, enhance
end-to-end safety management system with 'preventive measures,
real-time monitoring, and continuous improvement' processes to
achieve "Zero Harm, Zero Accidents." Leveraging talent as our
advantage, we advance toward “becoming the leader of the new
world of the alcoholic beverage industry”.

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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B-REBUTREK S—RBX[RIEH
GREEN HORIZONS FORGED,
LOW-CARBON CHAINS TRANSFORMED

EHREER(#E EF SENEEXRIANARTL  FHIREETTE Z2SNNEXEHER
BR BHMRABESOHEEER  MRETEMEHESGIMLER  BRANED2EXEERER -
B ZMRAHGELEES  THMERZRBERDE  HBABRENEEERE -

CR Beer assumes full responsibility as the “industry chain anchor”, driving enhanced resilience and competitiveness
of its supply chain while building a self-sufficient, secure, and high-efficiency alcoholic beverage supply chain
ecosystem. We are advancing the green supply chain development, accelerating the refinement of supplier ESG
evaluation system, and driving low-carbon transformation across the entire industrial chain. Simultaneously,
upholding the principle of integrity-driven operations, we are strengthening ethical procurement management to
foster a transparent and trustworthy business ecosystem.

REFFTEEMUNSDGS : tousremouron [ 40 RESPOISBL
; - + ANDINFRASTRUCTURE CONSUMPTION
UNSDGSs responded in this chapter:

B Al SEMEHN
2 HERLE

AEHFEENWESGEEMHRE : EmEENEMTE2ER
Material ESG issues Product Quality and Food Safety Management
1 responded in this chapter: BETA

Responsible Marketing

B R

Customer Service
HEBEZ2MEBLRE

Data Security and Privacy Protection
SR BEXER /Ol

Promotion of Rational Drinking
HrE e R

Supply Chain Management

oift 2% 21l %7
R&D and Innovation

REWMAHRNBZAESGER ! BoftfE B2
ESG indicators of the Stock Exchange B5 Supply Chain Management
covered in this chapter: B6E LB

B6 Product Responsibility

GRIEZ# :

OR| Standards: GRI2-25; GRI2-29; GRI416; GRI417; GRI418

— T F IRIB - @ K E AR | Environmental, Social and Governance Report 2024
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HeE ek #AH B 2025
IRERRER BREAR BERR Unit B2
UNSDGs Our Concept Our KPIs Target
and Objectives
HOLSTRIVAON ﬁ%%@@%ﬁ HERMERRABMEHER % 100% 100%
Supply chainrisk g R & s EBER
& management  pypjicity Coverage on suppliers
TN of centralized procurement
EilRiE and large-scale procurement
12 Frmsnic of materials
ANDPRODUCTION mRBRER(G AN % 100% 100%
O (HEm ) BEX
—_ Percentage of newly certified
BEEN : :
HEEALEE suppliers signed the
“Sunshine Undertaking”
and the "Supplier
Commitment”
BERELEAB(RRTE) % 100% 100%
FEX

Percentage of the onsite
certification personnel of
the suppliers signed the
“Code of Integrity”

2023 2022
100% 100%
100% 100%
100% 100%

EMOBEMEE  BEERBRRUT :

Our systems and standards include but are not limited to the following:

o (ERHRBRBEIRGE)
“CR Beer Procurement Management System”
s (EHBHERERAXHEREEIE)
“CRSB & CRWH Supplier Management Measures”
o (EHBIERERBEXRBEEETEINE)
“CRSB & CRWH Procurement Operation Management Measures”
s (EHSENERBRHERRELIERESD)
“Guidelines for Supplier Certification of CRSB & CRWH”
s (ERHBRBEHEBELEETIRES)
“CR Beer Supplier Blacklist Management Guidelines”
c K(EHSHENERBRRERAMRERERESTEHEMAD
“CRSB & CRWH Procurement Project Supplier Qualification Review Management Rules”
s (EHBREREREXRHEBRMNEENETM)
“CRSB & CRWH Industry Suppliers' Knowledge Manual”
s (EHSREREREXRHERBIEERIERSD
“Guidelines for the Supplier Process Assessment of CRSB & CRWH"
s (EHWBEREERTE)

“CR Beer Contract Management System”

=R (42 % ) A R 2 &) | China Resources Beer (Holdings) Company Limited
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HEFEE

Supplier Management

1 $tFERSESZE Supplier Screening

RE. #taREGHRG

Environmental, Social and Governance Report

CR Beer has developed a series of internal management systems for
supply chain risk management and supplier empowerment, covering
the bidding and procurement process, supplier screening and supplier
review, procurement operation execution, etc.

We adhere to the concept of honest management and strengthen
management in procurement management, work discipline,
sunshine commitment, bidding process and rules, prevent food
safety risks, ensure that purchased materials meet quality standards,
establish stability, controllability and safety, and support sustainable
development. In addition, we promote quality first, extend the
industrial chain and create together, and reach strategic cooperation
with powerful suppliers to achieve a win-win situation.

The CR Beer Procurement Committee is the highest decision-making
body for the Group’s procurement management. It is responsible for
making major decisions such as the unit’s procurement planning and
management and control model, and authorizing the approval of
relevant procurement matters. The Procurement Committee is chaired
by the Chairman of the Board of Directors and includes the President,
Vice President, Chief Financial Officer and General Counsel.

EEEEEHERERGE/L  BEL FERLEE-

AEBRBEESDLORBERLEHEERSR
HEETLETAR VIR EMARBESRAS

RELEITOR ©

EANEE  HEHEREENARL  FEL - &F
FIRFFESFIEF A BESRM R T H B & A

“ECNF ARUEREETARSTRARBEHENHEDNHIR

CR Beer implements institutionalized, standardized and professional management of suppliers.

SIap|oyaieys JnQ 0] | ¥ GH k) X 4E dnoip ayj 1noqy | B w4 E
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The Group's Procurement Management Center promotes the openness and standardization of
supplier selection by strengthening supplier sourcing and access management. The Group publishes
public solicitation and sourcing announcements on the CRH Integrity Electronic Bidding Platform and
at the same time publicizes supplier access standards on the CRH Integrity Electronic Bidding Platform
and the SRM (Supplier Relationship Management) system.

In 2024, there were 4 suppliers failed the screening process due to non-compliance with social
responsibility and other reasons.

SjuswalelS [eloueUly | 2k Sk
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2 {#FEMSEEE Supplier Auditing

BARDMELZRE REREMBEALETHERRE -RKEXEHNFIREBEERRBETERH
HEREE - %éﬁ%l&tﬁﬁﬁmf EEREHE HENYEE  BERRE AEmk: EEXES
BERHRERNREL  BRVEAZVELARBFARASRRE H RERB TR HEREE T6
18 A LR f//\um\ﬁTDT/\T%E’HiV\]Tﬁﬁﬁfﬁ%uﬂﬁ EEA

_7_@¢ EUHER NS BEHEBR_FEENMAERT  HXREEBNHEREIER
BRAMREEG RZMEEERAHES - ARFRBYWENESEERNERFEX -

There are two forms of qualification certification and on-site certification for supplier auditing.
The procurement department shall determine the scope of supplier certification based on
the characteristics of the actual category industry, supply and demand relationship, material
characteristics, etc., and conduct on-site certification for bulk materials or services such as raw
materials and packaging materials that have special requirements for the quality of the subject matter,
supply guarantee, food safety, asset security, etc. New suppliers that fail the on-site certification will
be given a 6-month rectification period. If the secondary certification is still unqualified, applications
for on-site certification will no longer be accepted within 2 years.

In 2024, a three-year supplier training and growth mechanism was initially established on this basis,
and a product suitability certification mechanism and delivery coordination testing mechanism were
established for certified suppliers to ensure the qualification rate and timely delivery rate of purchased
materials.

R RE Z5HRE
HEBZERRE HEERH HEMHE REEGHK RE KR
No. of No. of
Supplier Auditing Auditing Suppliers Audited Passed Failed
L 7 157 97 60
Beer Business
EVEE 3 214 112 106

Baijiu Business

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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3 #ERER Supplier Assessment

BAUEENHRERRETAEBRERNEERFERZ - ERATERREE XN KA R
BHERRE - 108ER - ARERNEE  INARE  FEFEHARK - RIS - BEZERE
ERBRER M EXF FEEZREREAERINRER ZEFEAE BXF  TE1EH
HEBTUREAFIORA  26FAELER - SFEETPHRRAAMMENEEHERLRILR
EAREBRRE RIS HFEHRSF -

“EOMFE AEHEHAMGEEEX100% HERFAETERER
RIEAENHERE27TR -

Monthly process assessments and annual cumulative assessments should be conducted on cooperative
suppliers. The assessment content includes four modules: quality, delivery, cost, and service, and 10
categories of indicators. The monthly assessment is mainly based on quality and delivery, and the
annual assessment is supplemented by cost and service. The application of process assessment results
includes warnings, interviews, rectification, etc.; the application of annual assessment results includes
deduction of supply, suspension of cooperation, elimination, etc.; unqualified suppliers will have their
cooperation frozen or eliminated, and their use will be prohibited within 2 years. Abnormal suppliers
who have principled problems during the cooperation process will be entered the supplier blacklist
after approval and will be prohibited from cooperation for 5 years.

dnoip ayj 1noqy | B w4 E
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In 2024, the performance evaluation coverage rate of cooperative suppliers was 100%, and 27
suppliers suspended supply, froze cooperation, or terminated cooperation due to unsatisfactory
performance evaluations and other reasons.

4 HERSRE Supplier Exits
ZEFE  BEMCEHRBMENEREEIRIES)  MAREAENRIREREHERERED
TRNEENE  WRBES(FRETSEERE -
—ToMF - AEEZEREROMERGSIENHRER3K  AM@EE M6 BmMEIARLE
HEFNBEA R  BFEEREREMEIARLEHRENHEMER/I14K -

In 2024, the "CR Beer Supplier Blacklist Management Guidelines" was released to strengthen the
management of suppliers' violations and breach of contract in the early, middle and late stages of
cooperation, and conduct reasonable management and control through information technology.

ddueusanon ajesodio) | HEXT

In 2024, 362 suppliers were restricted from cooperation due to triggering the management
regulations, 1 supplier was blacklisted due to unqualified social responsibility, and 14 suppliers were
blacklisted due to fraud and other reasons.

5 ENEEEMEMERESH Dynamically Supplier Catalog

BAREREFAMENDREERE(EREERHEEXTHEHREBREENXHEARGE)
(BABMEERBESXERARERBE) S  AETSIE  FE BABERFEREE -

Based on supplier performance evaluation and hierarchical management, we compile the “Qualified
Suppliers Catalog”, “Dishonest Suppliers Catalog”, “Supplier Blacklist”, “Associated Suppliers

Catalog”, "Star Suppliers Catalog”, etc., and implement dynamic cycle management of introduction,
evaluation and elimination.

SjuswalelS [eloueUly | 2k Sk
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HEHEERE B 2023 2022
Supplier Management Data Unit

AEHREREHAE ER 5,627 4,752 4,300
Total Number of Qualified Suppliers Plants
EEEHROEENEMHERD ES 573 547 347
Audited Core Production Material Suppliers Plants
AAA RS REABBHEOHERD R 1 177 19
Suppliers Rejected Due to Non-compliance Plants
AraRumR L EnEEREE X 116 44 19
Suppliers Terminated for Non-compliance Plants

ES 224 69 23

S8 [EAEE DAE O ER

Plants
Suppliers Participating in “Must-Know &
be petind AR >1,300 >400 >230
Must-Comply” Assessments .
Participants
RISEE  BERIEWRE e 224 118 118

(#11S045001/18001) Mt ER S 2
Suppliers with Environmental/Occupational Safety Plants
Certifications (e.g., ISO 45001/18001)

EREZRANERL RN  E8REAH ER 573 424 342
R (MHACCP ~ 1SO 9001 sk A E1Z %)
HHEHHE

Suppliers Holding Widely Recognized Plants

Product Safety & Quality Certifications
(e.g., HACCP, ISO 9001 or equivalent)

RZMN ERBE TRE,
__'LN" BREE
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ESGEH{fE =

ESG full chain management and control

dnolp ayj 1noqy | B s Y B
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AEEZXRMMARERRZIN(RERARE)  BRETRRATER:

e BRETHAERNBERMEBERER

REKRE:

e IFRRABLEHERELREER THOBERERE

e HEAR REEANEIRFNKEITEREK REFEHER:

e HEMEERBRET EAXMNAREERLK/NMCEHRBEXNTREE
REAERBEFRERET BRNEDERFRABORMES -

RAEDHERERRISGERLS  ASBELEHRPHHRPESGENESZ  FRABHERERE
AREER - STIMAR BERRELZE2 EREEVNRMALE UMBEERFRZOBENTAR
R o R RMGEGRSI BHERZRISO W EREVEEERERE  SXBHEHBBISO
T4001IREERBARE AL 2EBEAHBEENATHERRERKTY  BRLERXRERERDNEH

R— e
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CR Beer guides suppliers to make efforts in environmental protection, reduction of energy consumption,
full resource recycling and human rights assessment by formulating supplier selection standards, on-site
inspection standards and signing the "Supplier Commitment" by suppliers.

The Group requires all suppliers to sign the “Supplier Commitment” which includes but not limited to the
following requirements:

. Strictly complying with all applicable national laws and regulations;
o Ethical procurement;

o Adopting safety protection measures in the working environment to ensure the occupational health
of employees;

ddueusanon ajesodio) | HEXT

o Respecting the human rights, guaranteeing basic employee rights and working hours of employees,
and guaranteeing equal employment;

. Using effectively existing resources and minimizing negative effects on the environment in the
process of production and supply chain;

o Advocating to shoulder environmental protection responsibility, developing and promoting
environment-related technological application

In order to promote the integration of supply chain management and ESG concepts, the Group is
promoting regular ESG audits of suppliers and systematically standardizing suppliers' codes of conduct in
core areas such as environmental sustainability, labor and human rights, occupational health and safety,
product quality and food safety, and business ethics. At the same time, we will actively guide suppliers to
establish quality management systems in accordance with the requirements of ISO 9001, and encourage
suppliers to pass ISO 14001 environmental management system certification, so as to comprehensively
improve the sustainable development level of the supply chain and achieve the organic unity of economic
benefits and environmental benefits.

SjusWale)S [BloUBULY | MG I
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2R B PR H

Emergency risk response

HEmINHBEREH - Rm§§‘ﬁ@%ﬁ%‘ﬁiE/WM%W%$EK$W/$ﬁ£‘ﬁ%’
EENEBEIENMEEE BHRSEEEMNE —STAER  WHRABMRES - R2EIEBR
R EBRE  BALE®R -

SEMARBHEEE - ARARNELE ITHESBA0OTRBE  RUEZSETHRERRER
B EBEHR REXK BEZEIFHYHRRNTEHER -

If a supplier encounters a credit crisis, food safety, capital chain crisis, or a major accident/incident occurs
at its production/business site, the procurement department of each unit must report to the first person in
charge of the corresponding unit as soon as possible and report it to the unit’s procurement department.
A special report will be formed within 2 working days and submitted again.

Each unit must organize and carry out corresponding work according to the measure plan, and continue
to track and feedback the development process and subsequent trends of the emergency, optimize the
plan, and implement it until the impact of the emergency on the company is eliminated.

@R 2w

Supply chain security and controllability

EHWEEGERERRE  CRAEXRFIUENBEF HIRNECERSELE  FHNEETERES

A REGRHEEEHER -

$’§l ATAE (L IE R AR 325,627 K - iBiB99% K AT ESEA - EH AU BMGIMAER - M
S AR R b AT o

ﬁfﬁﬁ’]ﬁ%ﬁ@% :

e BEREE
BB EERNEHERENE L*/FHELLD@WE 1ol
B RN R e En R ER L R (F RBEERS

e BEEWBRRE
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MABEEREERENE  CREEERELZE - RBARMREORE - BREDER I
B - —Z_MF  RMERE2ZEARBEEBTCHHERR &’zﬂ%lé/@m%ﬁﬁﬁttk

TtE43% - HMERZBT  FME_Z_AFH IF/@ ERBOLIESEA5% A L -

e BEMBELLER
BREERAENREMETRERARENHEREDRY  EHERHEERERZ2HNRKIERT
[E\Fe BE 77 o 7N O ER B IR W] FR 3 PR KW R B 7N A8 ) IR B0 RO B BRI
CR Beer actively responded to the policy call and placed the enhancement of the resilience and
competitiveness of the industrial chain at a strategic position, striving to build an independent,
controllable, safe and efficient industrial and supply chain for Chinese beer.

The Group currently has a total of 5,627 selected suppliers, more than 99% of which are from China,
with only single-digit overseas suppliers. We believe that the current supply chain risks are controllable.

Our actions include:

. Domestic Barley Revitalization Plan
By enhancing the resilience of domestic barley supply chains, we are progressively reducing import
dependency and strengthening autonomous control over beer barley supply chains. This supports
building a secure and controllable supply chain ecosystem for the “New Beer World” (see Special
Report on Domestic Barley Revitalization for details).

o Domestic Hop Procurement
We are increasing procurement of domestic hops to ensure supply chain security and improve
raw material quality, while effectively reducing transportation distances and carbon emissions. In
2024, we established a complete supply system for multiple varieties of domestic hops, raising the
domestic hop procurement ratio to 43%. We have set a target to increase this ratio to over 45% by
2025.

J Localization of Packaging Materials
We are actively promoting the replacement of imported materials with domestic alternatives for beer
pull-tabs and crown caps. This enhances supply chain security while improving risk resistance. Local
procurement also significantly reduces logistics costs and transportation-related carbon emissions.

92 =B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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Rl eV EXASREEE S  ERHEERE > PHOBNIRE
Case: Guizhou Jinsha’s red sorghum planting base:
strengthening supply chain security and assisting rural revitalization

dnolp ayj 1noqy | B s Y B

AREAERNHEEATS  AEER -2 SFRRBASRTAGENE R ERFAERIBR
BRI - —BF  SYEREERBEAEEEAER - WE I EEETLSR - B R300084F
BE o RBIMEMEE  RMNTRGESE BYEEER BEREBXRA  AROEERERN - B8
A RERNL RREERN2RPRES  BREEQE - BREGEEEEN  ZEEEH RS RY
RRTEACENEEEERY -

In order to ensure the security of the baijiu raw material supply
chain, the Group launched a red sorghum planting project at the
end of 2023 and cooperated with the Jinsha County Government to
establish an exclusive red sorghum planting base. In 2024, Guizhou
Jinsha successfully expanded the planting area of 40,000 mu* of
sorghum for baijiu use and completed the purchase of 10,000
tonnes of sorghum, covering more than 3,000 farmers. We set strict
standards from seed selection to field management, limit the use of
pesticides, and pursue natural, organic, and healthy distilling raw
materials. Through localized procurement and end-to-end traceability
monitoring from farmland to glass, we ensure the premium quality of
sauce-aroma baijiu. In addition, the project also helps farmers increase
their income and become rich, demonstrating the social responsibility
of central enterprises.

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

* B REIEEEMN - A5 00.0667 N E
Mu, a Chinese unit of area, approx. 0.0667 hectares

ddueusanon ajesodio) | HEXT
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Case: Supplier star-rated laboratory promotion

BPEBEL B AF  FZNBFNFEHDEHERHREABERTER  EERBMEEH
EERYER=EERE  RAHEREELERES  AROBFLHEER B  ¥Hm EmE
EFRREY - REHEHIEVEEERE -

We organize 11 key material suppliers such as malt, syrup, cartons, and cans to carry out the construction
of star-rated laboratories, aiming to standardize and guide suppliers to establish laboratory management
systems, improve suppliers' quality control capabilities, give full play to their control role, control the
quality of incoming materials, semi-finished products, and products, and ensure that the quality of
materials delivered by suppliers is controlled.

SjusWale)S [BloUBULY | MG I
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4 P 7 R RE

Supplier empowerment

BPEHERETERNE  KARLZEBESFHE  AZdBEN  KFHEE - %LQMiA
BEBHEERS %%ﬁfﬁﬁAﬁmﬁ$ﬁ SAN - AAEEE SR RITRARM - FRE S
ERREEM - ARESEEI - 81 RAREEXAFADEDHERNE ﬁﬁﬁﬂﬁ*&mhﬂ

We conduct star ratings on suppliers, jointly establish strategic cooperation agreements, shared test
bases, shared databases, communication platforms, strategic partnerships, etc., to build a new model of
cooperation with suppliers. In addition, special meetings are organized to promote the timely application
of new technologies, new equipment, and new methods in the industry, and activities such as training,
benchmarking, and mutual exchanges are organized to help suppliers tackle key problems and improve
their skills.

=] 1’E/\BEL

Win-win cooperation

FHRBARERBETHAZHAABRNGERED  BIBERE RBRENEE(CHERE  BEHRSE
BHAOBEBERTELSZ  BRPROZEHMAABRNOEBRER
CR Beer actively practices the cooperation concept of sharing, creation and development, strives to build

a sustained and stable localized supply channel, and demonstrates the positive contribution of central
enterprises to expanding internal circulation through active communication and sharing with partners.

Rl EHBBEREE_ETEERMEEREEES
Case: CR Beer debuted at the 2nd China International Supply Chain Promotion Expo

EHWEBEETERSERERODERM2EREETERR  BREHBE DREEFTFORME
BEMH EHREHAFEEREZRR KEeUsE HEBLTEBRER= KVMI%WE 27

i ZHREHMRRNTERCEESEEAHBTHE - Ko  HEROGEXR -

CR Beer, along with its CRSB Beer and baijiu brands, appeared in the healthy life chain exhibition area,
and collaborated with nine supply chain partners including Baosteel Packaging and COFCO Malt to focus
on the three core themes of raw
material innovation and domestic
substitution, green sustainability,
and coordinated development of
upstream and downstream supply
chains, to comprehensively and
multi-dimensionally demonstrate
the fruitful results of CR Beer and
its partners to share, create, and
develop together.

94 =B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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Integrity Procurement

dnoip ayj 1noqy | B w4 E

B HERERE TERBER  HERBERAMLRFR -CASEHEREANEEL LES
TEERE REHNES - BBRHEFEROR  REALE  ERRREEI - REHEHEREDR
B 8EQY oM AL - ARHEAEEGG  #EQRNE - REXERR -

HEARRE(G AR AHAABEER  ZILRET 2B XHTR  MAaFEEHLBREX
b EERRIIERE -

FREEEEZE RKBASNTEAERTEZS(HETRIRETIAR)  RERBHNTAAEH
KERZEENRTE CUHHERETRSAETEFTETRETH  TEREESE(HRERAFZ)E
BLREEWER -

We have reinforced integrity building in supplier management, advancing anti-corruption initiatives
to achieve deeper implementation. We proactively communicate prohibited acts, work discipline,
and regulatory requirements that suppliers must know and comply with, and enhance suppliers’ self-
discipline, integrity in operations, and awareness of compliance risks, to improve transparency in supplier
management to ensure fairness, openness, and impartiality, and thus maintaining a clean supplier
management team to safeguard corporate interests and mitigate legal risks.

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

Suppliers must sign the “Sunshine Commitment,” pledging compliant business practices, prohibiting
entertainment, bribery solicitation, or acceptance, and promoting an ethical culture among partners.

During supplier audits, all procurement officers and evaluation personnel are required to sign the
“Integrity Commitment for Supplier Certification,” ensuring strict adherence to the Company’s
procurement integrity regulations. The integrity promotion must be conducted during supplier site
certification, and suppliers must read and confirm the “Supplier Commitment.”

BMERY -

Our Performance:

o BEEKRBLLEI100%
100% of responsible procurement
o HTRFHEE100%HEBS HAGE ) MCHERAE)
100% of newly certified suppliers signed the “Sunshine Commitment” and “Supplier Commitment”;
o HMEMBSRIABI00%EZ(HRATA)
100% of supplier site certification personnel signed the “Integrity Code”;
o IREEIEME100%HERAMABEBEZ
100% of procurement management processes were strictly reviewed by the legal compliance department;
s HERMERABEMEHERNRE SEEEBEXEF100% °
Achieved 100% anti-corruption coverage for centralized procurement and large-scale material suppliers.

ddueusanon ajesodio) | HEXT
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Collaboration to reduce carbon emissions

EREEESHEEERBEHRARR  ELHEEMHRAMEEERY RV ELIFEHMITES
BIEM - B

s GEHNHERE - RALFEINGER  MEAE HBREEKER [can-to-can |fER - FHH*%
IR L P B A SR ) S AL o

e AEWRBREE  ENREIBHRMEBESIE  FEIRA1B00BETARE MK EARERER
B REREMRERERE -

e HEEHMELEE EHUHERBAMEKAAR BEEEX FRHEBEEZHNBLENMNRRZEHE
P REH2-14% °

o TDEHERRAAERNALER BREWERETZSA FE50% -

e T ME AEEEOXRTHMEEBRLENHARSS% - HIFHHNINEEBESR
BRI

CR Beer actively promotes coordinated carbon reduction in the industrial chain and has achieved
remarkable results in the field of upstream packaging materials, demonstrating its R&D innovation
capabilities and industry leadership. include:

af
>§}

RO B

=
ST

o In the field of cans, we cooperate with upstream leading can manufacturers and aluminum material
manufacturers to promote the “can-to-can” cycle of beer packaging and develop cans with
different proportions of recycled aluminum.

. In the field of glass bottles, we cooperated with four major glass bottle suppliers and invested RMB
18 million in R&D to tackle technical problems to reduce bottle wall thickness, reduce bottle weight
and improve strength.

. In the field of plastic pallets, we work with suppliers to jointly develop low-cost, light-weight,
environmentally friendly plastic pallets that are recycled and modified using waste plastics, reducing
weight by about 2-14%.

. Encourage suppliers to use green aluminum or recycled aluminum, which can reduce the carbon
footprint of canned beer products by up to 50%.

. In 2024, the Group’s bulk transportation ratio of imported malt will be approximately 55%, and it
is expected to save a total of 9.32 million packaging bags, effectively reducing carbon emissions.

R B KRR OUTLOOK

Ec: Ui H%ékﬂ:f fESEAE X2 BIESGIE  CR Beer will deepen the integration of ESG principles into our supply
A4S  EEF A QBN JFESGE  chain system by developing procurement teams with both category
HEMBAEREE K - IR AIETRE D - M58 expertise and ESG specialization. We are enhancing innovation
HrEm A B R T EE A - U EEE  capabilities while strengthening supplier sustainability assessments and
By mEE - BIEElEMEREEATF  capacty building. Through a comprehensive approach encompassing
B S|lathBEREEEXEEEENSZEE  capability empowerment, performance incentives, data tracking,
gin B target setting, and resource alignment, we are leading the green
transformation of China's alcoholic beverage industry value chain.

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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B-XBRERE BT [WIEXK
EVERY BREW GREENS THE FUTURE,
EVERY STEP A LOW-CARBON QUEST

dnoug ayj 1noqy | &% VL El

EFRERFZ0ERER  FTESKBUIMNER  SUTHERRAERAELEE - HMBREEER
HEES BRENRENREEERR  ZZHEBEE  LHTHENNREEEREEHKS - 2 HRDEE
FOHFE - EFMERRIBERE - L [BEXFEE IRED  BMRISREK > @EMHIT -

Guided by "Green Development, Eco-Stewardship" principle, CR Beer has deeply embedded sustainability across our
operations. In strict compliance with national regulations, we implement comprehensive environmental management
systems—establishing sound policies, effective oversight mechanisms, and continuous improvement processes—to
minimize energy use, carbon emissions, and ecological impact. True to our "Brewing a Better Life" mission, we are actively
pursuing low-carbon innovation and driving company’s green transformation forward.

T S

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

& | L REFHAEEANUNSDGS : CLEAN WATER 1 RESPONSIBLE 13 CLIMATE
o : ; AND SANITATION CONSUMPTION ACTION
- ..« UNSDGSs responded in this chapter:

¥y

HERLE

| LIFE LIFE
\ 1 BELOW WATER 1 ON LAND

- 9
[ =
\ (=]
| o
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S
o
:
AEFEIEMNESGEEHHRA @ o RIEH o RERERE A
Material ESG issues Environmental Energy Management
responded in this chapter: Compliance . BEE%
o KERKEEKER Green Packaging

Water & Wastewater o HEEEESIEHEL
Management Mitigating or Adapting to

EREYMEZSEYE R
Waste & Hazardous
Materials Management

Climate Change
BE RN
GHG Emissions

‘ RERSRHOBERAESGER ! AVBERRY) ASIRIE R RARER
e 8 ity ESG indicators of the Stock Exchange A1 Emission A3 The Environment and
PR covered in this chapter: A2 Natural Resources
i A2 Use of Resources o AdETIREL

sjuswalels [BloUBUIS | 8k

A4 Climate Change
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REMRERTE CARBON FOOTPRINT AND ENERGY
MANAGEMENT
BaE e 4l e 4l Bfi 2025 2023 2022
THEZRAR BRRAR RERR Unit A
UNSDGs Our Concept Our KPIs Target
and Objectives
FRESUALRE - BUGAERAE 1,000 0.155 0.1639 0.1708 0.1584
RITEREEME  Energy consumption TRE/
Increase in renewable intensity per unit THES
energy and energy 1,000 kWh/
management kilolitre output
1 RET'%‘ITI[ efﬁciency EI@HﬁI@%{E 1 22 7 4 2
Number of rooftop plant
@ photovoltaic factory
_ ERtRBKHE kR 96.5 37.7 225 10
S Total installed capacity of MW
rooftop photovoltaic
ERUBEENGER % 50% 41.4%  12.38% 1.29%
22N
The proportion of renewable
energy electricity
consumption to total
electricity consumption
HEFEERAL  REREHNAE TH 825 731 806 850
BUREE(CAR (BE1+2) “afkikEe
Scientific assessment  Total green-house gas 1,000 tonnes of
and comprehensive emission (Scope 142) COse
response to climate  BUZ R ZREHNEE W_E(RE 0.075 0.066 0.074 0.075
change risk (&E1+2) g/ThES
Greenhouse gas emissions — Tonnes of COe/
intensity per unit kilolitre output
(Scope 142)
[ TH 3 3 2 0 0
"carbon-neutral” factories plant
Bl #EIR] BEZG e THIREE B >15 11 5 1
Construction of Number of National Green plant
Green Plant Plants built
ERTREIRIAREA" B 230 23 9 3
Number of Provincial Green plant
Plants built*

* AEEZEIHERRRBRIEHB(EET  ~ The construction of the Group'’s green plants strictly follows the requirements of
MEEEEREETITIE)ER  REMNE the Ministry of Industry and Information Technology's “Interim Measures for the
BRERGIR)EBEHRBEFZ(I5RK) - Gradient Cultivation and Management of Green Plants”, and the set provincial-

level target (30 plants) already includes the national-level target (15 plants).

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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TEEM  KBEAKEERREREEN
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BEHEREZESCEEEEFMEN - £
ERFXE2EELRBIBRREEREER
EEFEEMBER  HBRBERENIRK
BMBEBNEEEE -

BMERRREEBRARBETLE  UHRE
BIEFARNEBEEIEKT  BRENDEA
BERMOEZRIT - BBED 1SO 14001
IRBEEE XA ISO 50001 LR EFE A
RERMBELE -

BPIA TRERREM | B DE S - KR
ERE (2R BREREE  BEEER
2AEBBEHRNERELCEER -
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The EHS Committee of the Group is directly responsible for the
environmental protection and carbon management of CR Beer
and is under the direct leadership of the Chairman of the Board
who serves as the chairman of the committee. The EHS Committee
comprises Executive Directors and leaders from respective functional
departments, fully covering all levels of the Group. Under the
leadership of the EHS department, it coordinates the Production
Center and subordinate units to formulate annual assessment targets
based on the Company’s overall carbon emission intensity annual plan.
The assessment indicators related to carbon management have been
linked to the compensation of the management, and full assessment
mechanism for production systems ensures that environmental and
carbon management responsibilities are undertaken by all levels with
the Company, promoting the full achievement of environmental
protection and carbon emission targets.

We attach great importance to environmental management systems
certification, and actively promote the establishment and certification
of ISO 14001 Environment Management System and ISO 50001
Energy Management System.

With “led by energy efficiency” as its core philosophy, we closely
combine energy management with the target of “carbon neutrality
and carbon peak” to establish energy optimization systems that cover
the whole lifetime.

EMBRBREEERBRARBREAERCTIZTENRERECEFTERR - BFEETERRUT :

We strictly follow the national environmental protection policies and regulations and have established a complete

environmental protection management system, including but not limited to, the following:

o (EHWBERRRRELEEEE)

"CR Beer Measures for Supervision and Management of Ecological Environmental Protection”

s (ERMBRBERFEMHESEAR)

“CR Beer Emergency Response Plans for Environmental Emergencies”

o (EHMMAMZETIMERIEESD

“CR Beer Guidance for Green Plant Construction”

o (ERMBMIEMEEIE)

“CR Beer Measures for Management of Caron Emission”

o (ERWBHZETEHIIR)

“CR Beer Action Scheme for Carbon Peak”

c (ERWBRFEEANEEIE)

“CR Beer Measures for Management of Environmental Monitoring”

o (ERMIEANRSRIAEEMRE)

“CR Beer Measures for Management of Air Pollution Prevention and Control

o (EHMBEHSEREMHEEIE)

"

“CR Beer Measures for Management of EHS Accidents and Incidents

ZEME ORE

& R EIAFRE | Environmental, Social and Governance Report 2024
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BABRRFBIICERERE  EEIRESERA
AR - FADE TR BAERRNKE - 18
BB EERABEL - RN B LR
AP - to - HABEBLETE &
FERRERUIT - INRMABRAMA - ZEY
ZEE EREMTWMIBMZE LK
F o BRRE B E M) BEIR I 7 AR B
MEE  FHMRELEESREN

o BEALMTHmEBEEZER
BB IRR A TERIE -
EER T/E - AR R B AEHSE
AREERERE O - SERE
WEIE Tk -

e FIEBRMCERWBRZETEHT
%) AR BHIE TRKE S
R EFEREE T — - HERFRS
B URFERHEHTER -&BF
—ToNE DEBBEEKTEOR
PRERBR - BRI TKEETO% °

B EN

Our performance

We optimize the energy structure, improve efficiency, reduce non-
renewable energy reliance, and boost renewable energy use. In
addition, we continue to optimize processes, apply energy-saving
technologies, increase recycling of waste heat, and implement
benchmarking management as well as constructing low-carbon and
zero-carbon plants and green plants, effectively reducing energy
consumption and carbon emission intensity per unit of product and
systematically decreasing carbon footprint of manufacturing and
operation.

o Establish a top-down carbon management organizational
system: CR Beer has established a special task force for carbon
neutrality to promote dual-carbon work. It is clearly defined that
the EHS departments of units at all levels are the departments in
charge of carbon emission management, coordinating the work
of carbon emission management.

o Formulate and release the "CR Beer’s Action Plan on Carbon
Peak": Clear carbon reduction targets have been set in two
stages, and twenty-five carbon reduction measures have been
proposed from eight aspects, and the implementation status is
tracked quarterly. As of 2024, the phased targets of the action
plan have been exceeded, and the overall completion rate of the
measures has exceeded 70%.

o mrerA:59928x AR

Total investment in environmental protection: .

rveb 9,920,000

1ISO1400] meemezas -

Environmental Management System

o mgmsterA:3/9gTARE

Certification:

Bxwaz . #ddxaz

Total investment in energy conservation and

emission reduction: RMB3,790,000

2R [BPMIEIRERE

2 "Carbon Neutral Factories” with certification

BREEER:

Clean production review:

eSS RESVES S 3}

+H plants qualified, totaling 32 plants qualified

+13 plants newly certified, totaling 44 plants

certified

. 1SO5000] gepemex -

Energy Management System:

A8zxsne  #30xrsa
+18 plants newly certified, totaling 30 plants

certified

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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Environmental, Social and Governance Report

fran \A iﬁi

Establish an internal carbon emission accounting model and
information system: It enables the basic data of carbon emissions
of grassroots factories to be filled in the system, ensuring the
authenticity, integrity and accuracy of the data.

Establish a carbon management assessment and reward
incentive mechanism: CR Beer incorporates the carbon emission
intensity index into the performance assessment index system
of units at all levels and conducts regular evaluations. Special
bonuses will be awarded to units achieving first-time certification
as carbon-neutral factories or national/provincial green plants,
with associated construction costs excluded from production
cost assessments, while establishing a multidimensional
incentive system covering both organizational and individual
levels.

Establish a carbon neutral research and development center, CR
Beer carried out research and development projects in the "dual-
carbon" field. Up to now, 11 new research and development
innovation projects have been implemented, with an investment
of RMB4.199 million.

We standardize the whole-process management of green
factory construction, with a focus on key links such as green
design, green procurement, green production, green logistics,
green recycling, and green services, thereby promoting the
continuous optimization of production factories.

We actively introduce professional institutions to carry out pre-
evaluation and third-party evaluation, and ensure that green
factory performance indicators comply with national and
industry standards through technological innovation and system
optimization.

“E_PNF RE - (g REIAFRE | Environmental, Social and Governance Report 2024
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B o A TR

Carbon neutral factories

EREENIAETIRIRPMIEZRL - LNERSE  BRHEE  THIR  BFBEHRAER
JRAN - 2T A Fr 5 B B i A1 T4 o

CR Beer has established a special task force for carbon neutrality work in production factories. Guided
by the basic principles of overall planning by the headquarters, step-by-step promotion, demonstration
leadership, and innovation-driven development, CR Beer comprehensively promoted its carbon neutrality
work in an orderly manner.

AEEBE_T_NEFRNER2R [RANMIKITRGEGRE - ZRMERVEF  ERZT_1FR
TERERBE=F [P -

The Group has built 2 “carbon neutral factories” and obtained certifications in 2024. We have also set a
goal to build 1 new “carbon neutral factory” by 2025, achieving a total of 3 “carbon neutral factories”.

R T
Liangshan Factory

20241 2024 2024.2 20244

o o o o
BAvA HE AR TR hAvA
Bk AR AR AL =RABIH AEEE Bk AR A TR
AR BRPMAR BHEEt BRIEZEMN
Carried out research Developed carbon The pilot factories Set a dedicated
on setting up neutral plans for organized and task force for
carbon neutral three pilot factories implemented emission carbon neutral
R&D center pilot reduction plans factory construction

B 5 (42 8% ) B[R A & | China Resources Beer (Holdings) Company Limited
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FEIK

Green Plants

dnolp ayj 1noqy | B s yY B

e E_MF AEENEBITIRIBES [ZEIRIBR(EPERREOR  ERR) #HEZ
ZOOFRE ARERENRBERB[GEIHIFM2RER[EZETH] -
In 2024, a total of 17 plants of the Group were newly awarded the “Green Plant” title (6 national-level +
11 provincial-level) in 2024. By the end of year 2024, we maintained 11 national “Green Plant” and 12
provincial “Green Plant”.

o HMERXRVBEE ZERI-_ZF_AFHARISRERE [HZECTHRIFM30R [ZEITH] - WER
TR TEEIMI100%EBE - WRKEBAZEREL -
We have set a goal to build and certify 15 national “Green Plants” and 30 provincial “Green Plants” by
2025, with 100% coverage of municipal “Green Plant” to form a stepped development path.

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

R T K
Bengbu Factory

ddueusanon ajesodio) |

2025

20244 2024.6 2024.12 B 1% Target

E
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B
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5% 5% B BREZR 5

TR AL fixep 7 TR L GEIE S0 TR FI LR 5

ST TR 918 TR THHEERR Building the third »

BIRRE BIBRE Comprehensively promoted carbon neutral T

Liangshan Plant, Bengbu Plant, the construction of factory §

the first the second the dedicated | @
carbon neutral factory carbon neutral factory task force to adjust |
was certified was certified carbon neutrality ’
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ERRERREBEEERE

Environmental Data Management Process of CR Beer

F—% HERE
FESRUERBATE  RIREREELKENRS  SAFAREMNYBRAZIHES

EMEEFYS -

Step 1: Formulation of standards
Set pollutant emission detection standards, equip factories with online monitoring systems,
conduct daily monitoring, and share data in real-time to the local regulatory platform.

E-F  REBBERRG
REBEIREANNRRBBEERRS - BANMA - IH  ERAANABHEREF
BniE  MARBBEREMETENL  RREEEAREMRZE -

od

Step 2: system for direct reporting of environmental data

Establish a system for direct reporting of environmental data that covers factories and
reaches the headquarters. Through a four-level review process involving departments,
factories, regional companies, and the headquarters, ensure the accuracy and integrity of
the data, providing support for environmental management decision-making.

B=F B=T8Y
EHMEXE=FRBETEERDY  2RRAER  BEREHLEE -

Step 3: third-party tests
Regularly entrust third-party institutions to conduct special tests, disclose environmental
performance, and achieve transparent management.

ENS  RERE
EHEASTIHERASRE  SHABENRE  EL/EVHE  F=FRAERRABF
v BEANBE 2EAREBRBNEREYE  —HMENTEME-

Step 4: On-site checks

Regularly organize on-site inspections of factories. For internal monitoring data, online
monitoring data, the results of third-party testing, and data submitted to the government,
comprehensively verify the authenticity, consistency and integrity of the data.

104 = 79 18 7 (42 B% ) A BB A 7] | China Resources Beer (Holdings) Company Limited
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ERBHNSXRFA

Resource conservation and efficient utilization

dnolp ayj 1noqy | B s Y B

. BERERTS - AMBCAH R wmE - BB

. *?&:iﬁlﬁiaﬁﬁiﬂlﬁ LT EEaTBREGR
Eﬁﬁg;& ° EHREDIIZ—PEUEE -
o energy decod|ng,wh|ch is to meticulously calculate the theoretical values of energy

Improving energy

consumption, and identify the space for optimization;
consumption . implement the comprehensive utilization planning and layout of the thermal energy balance
for the whole plant in Grade-l and Grade-Il factories;

o all transmission devices are configured according to the first-level energy efficiency standard.

o AAERRE  BEATHEBD IR FARERRIE

. LR AE £379.458 7T  MMIBEDGHEK T (BER2B) XA LR KR ERER1,0716 5
WERRE B AL L 3E FI58% ©

o phase out high-energy-consuming and high-polluting equipment. The replacement of high- gL
energy-consuming equipment in all factories has basically been completed.

o with an investment of RMB3,794,500 in energy conservation, the number of newly added
high-efficiency and energy-saving motors that meet the energy-saving level (Grade 2 energy
efficiency) or above has reached 1,071, and the proportion of high-efficiency energy-saving

Equipment upgrade

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

motors has reached 58%.

. BBETRE  ERMEE  —SCBEKRAE  BRABRERS  SRELMALLRKEEGS A
TEE{L L£HE  BEWRELERERS -

o continuously promote the improvement of energy consumption through projects such as steam
Process : . ) o . S :
decoding, power consumption decoding, carbon dioxide recycling and utilization, enhancing

optimization biogas production for steam generation, high-efficiency refrigeration, and heat energy

recovery and comprehensive utilization.

. R SERINERE - (RERRRERNTE - BRTINE ALK -

ddueusanon ajesodio) | HEXT

o FHTRS EREBEOS.SEIE - & E W F A

o standardize the external procurement standards for carbon dioxide, promote the balance Carbon dioxide
between recycling and utilization, and achieve zero external procurement of carbon dioxide. recycling and

o can reduce the annual average carbon dioxide procurement volume by approximately 58,000 utilization

tonnes.

CIPE B553 . B CIPARE SN - 90% A ETHELE : FETERDHIEMEL1,9500 -
o employ the cold cleaning technology for brewing CIP, with more than 90% of the factories

CIP normal
temperature cleaning

equipped with it, which can reduce the carbon emissions by approximately 1,950 tonnes
annually when converted.

SjusWale)S [BloUBULY | MG I

. “ECNF - RMSERESRCIBARIRE  EDRERTHEETERN LRET  BERRENEY
AR REE B —E - ATRA B TRER(EREELES - BRELREIR

o In 2024, we continued to promote the upgrading project of intelligent factories, and EEER
facilitated the online operation of the intelligent energy management system. This system can |nte||igent Energy

collect key energy consumption data in real time and conduct intelligent analysis. It is expected Management System
that the intelligent energy management will cover all factories by 2026.

T F RIE - @ KREIAIRE | Environmental, Social and Governance Report 2024 105
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AEEBE TS FRHREC2EEHRMEZT  Since 2021, the Group has completely achieved zero consumption of
SEHIE - BRI - Sh C RARZETR  coal, and is committed to reducing the consumption of non-renewable
A BHANRAERNERMEE - HFFEMR  natural resources such as gasoline, diesel, and natural gas. We actively
HRETBASH 275248208 - AIEA  purchase renewable electricity and increase the proportion of clean
BERE R LB - LA D ARBERR o and renewable energy usage to reduce carbon emission.

AEEED
Renewable electricity

CRKBREEE  REFUBLENNPRABRRE  RNHEHRABREL

&

BMEERFHERSE - KT
o

We are steadily advancing the medium- and long-term strategic procurement of renewable electricity sources such as
wind power, hydropower, solar power, and nuclear power, and adjusting the procurement proportions in accordance
with local conditions.

&

HANTBESIER
OUR JOURNEY OF RENEWABLE ELECTRICITY

—E_RFRUE
AHAEENELERS0% A

By 2025 and beyond

@ The proportion of renewable
electricity will reach more than 50% .

—E-EF )

50 RIMKBAIBAEE 24,4168 T RLE -

ERRAEE2LEHRI0%

In 2024

50 factories procured 244.16 million kWh
of renewable electricity, accounting for over
40% of the total electricity consumption.

\

—E_=FES
QTR IR BE O BEE 16,892 T B
Since 2023

21 factories procured 6,892 kWh of
renewable electricity.

=R (42 % ) A R 2 &) | China Resources Beer (Holdings) Company Limited
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TREEH-ARKRE

Renewable electricity — photovoltaic power (“PV") generation

dnoug ayj 1noqy | &% VL El

ZENFE  RPIRIFEIR IR AFEARE L REE -
In 2024, we successfully promoted the commissioning of on-site photovoltaic power generation in 3 more Plants.

HE-_Z-_MFE  AETRIHRACAMELREE  EREETE37.7KE -
By the end of 2024, a total of 7 plants were utilizing on-site PV power generation, with a total installed capacity of
37.7 MW.

PENRRNELEAEEED2,289. 68T AR ARNEEREELEAIBEENNERLLLABER9.38% -
The annual self-generated and self-consumed electricity from PV reached 22,896,000 kWh, and the proportion of PV
electricity use in total renewable electricity use reached 9.38%.

sIap|oyaieys inQ 0] | 2 XM 6H L) X
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ddueusanon ajesodio) |

BMERIZER  FME_Z-AFAAEBRIMIKANNRES  QERESIEII.7KR -
We have set a target to implement photovoltaic power generation across 23 plants by 2026, with a total installed
capacity reaching 99.7 megawatts.

sjuswalels [BloUBUIS | 8k
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TREEN-BENR

Renewable electricity — Procurement of green electricity

—EmME ﬁﬁ‘l— LESORTHAEBRBEGEREERAST - 2FEEREE22,126 08 TRF - (h42H
EBH37.5%(ZZE_=FRH : 12%) - BAITK(MEETHAR) S _AFMEAF -

In 2024, a total of 50 factories under the Group replaced traditional thermal power with purchased green electricity.

The annual procurement volume of green electricity reached 221.26 million kWh, accounting for 37.5% of the total

electricity consumption (compared with 12% in the same period of 2023), surpassing the established target in the

Carbon Peak Action Plan for 2025.

He
Among them:
e ORI ERZECER - HE Tt BEABNEIRIBEEZFE Rl |
e EBB1,0008 FTRE e
A total of 7 plants in Liangshan, Wuhan, Shenyang, Bengbu, Hebei, Qiannan -
and Wenzhou have cumulatively used more than 10 million kWh of green #;&ﬁnﬁ?ﬁﬂ_ﬁﬂf
electricity annually; oo o
o EEEAE R EMMEAHSRIBERGENLLAEIB0% 7 8 Ommm
BAE ke - g
. . . . R PR ey
A total of 5 plants in Wuhan, Guangxi, Liangshan, Wenzhou and Yantai have pe g
a proportion of green electricity usage exceeding 80%; i
. RZETHREAATBAE NN AIEIEI2.9% ° E

The proportion of new energy electricity usage in the Wuhan factory is as
high as 92.9%.

e PABBENAERESEI,52908TEN  HEAEEM19.5% -
The purchase volume of green electricity with green certificates reached 115.29 million kWh, accounting for
19.5% of the total electricity consumption.

—ZE_mF o RMEXIRESE - 4k®F  In 2024, due to photovoltaic power generation and the procurement

NHEBRFFERTBE Egjj24,416$§:F of green electricity, we cumulatively used 244.16 million kWh of

B IR O EE 213 588 - 2 renewable electricity, successfully reducing carbon emissions by

o RT3 EME - 4B HMER 135,000 tonnes. Among them, photovoltaic power generation

Bx12.28 MW - reduced carbon emissions by 13,000 tonnes, and the procurement of
green electricity from external sources reduced carbon emissions by
122,000 tonnes.

KMEEHMEIZE  ERB —_ZF_FAFH ©  We will continue advancing green and low-carbon development by
FATEAES NEARAEE 2tk EES|  setting new targets, aiming to increase renewable electricity usage
50%A k- 2 hEBGZE ERER - to over 50% of total electricity consumption by 2025, while fully

committing to sustainable growth initiatives.

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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Biogas thermal energy recycling

BEOMEFELHMAREBE  RABANINIINBEAEENRERESRS - HRBERREN 44% -
b AEESZBEETIREENERERIE  BUOTKREBREEZR TR BRBELE - WWETESR
BORADRERBEN - BEEREIINEZRT  BIORRFTLEMERER -

By analyzing our operational carbon emission data, we identified that imported steam accounts for the largest
proportion of emissions, constituting 44% of total carbon emissions. In response, the Group encourages production
plants to install and utilize biogas boilers, which recover biogas generated from anaerobic wastewater treatment to
produce steam for brewing operations. This initiative not only effectively reduces greenhouse gas emissions but also
significantly cuts reliance on purchased steam, thereby lowering environmental pollution and energy consumption.

—ECMF - AREAAHIBEEBRMAE - DMUPOARED,6068 5K - EEFK U528 - 5K
EARBRAKI3,880B T AR - MAMBEE12. 580 -

In 2024, the Group had 36 factories equipped with biogas boilers, recovering 16.06 million cubic meters of biogas and
generating 152,000 tonnes of steam. This initiative saved approximately RMB38.8 million in steam procurement costs
while reducing carbon emissions by 125,000 tonnes.

52 A

R&D innovation:

o BEPILAZRE " BEEBRSFNERERKARELXTZE NARER @ BAGKAREX -
In collaboration with Sun Yat-sen University, we launched a research project titled “The Influence of Adding Beer
Spent Yeast on the Biogas Yield Rate of the Anaerobic System” to enhance the biogas yield rate of wastewater
treatment.

o BERARERE EVEREFHREEMRMOER -
We are exploring the application of green and low-carbon technologies such as electric boilers and biomass boilers
in breweries.

ERXEEBRKENERR

Project of replacing diesel forklifts with electric forklifts

“ECWE ZMNREERRARENESCAR B LI RISIHEATREBHXELHLEHX
HERNZEER - Bmlt - 2FRHEESEETIFT6.2% -

In 2024, we accelerated the electrification upgrade of forklifts within our industrial parks, with factories in Yichang,
Leshan, and Neijiang taking the lead in completing the full replacement of diesel forklifts with electric ones. As a result,
diesel consumption continued to decline by 76.2% throughout the year.

HE_Z_NFE  EM3XIHEAME - BMERUKHEKX  EXZ_ZT=ZF7MEIHEZETKE
NEWEE  BERTHEONE  HAZEEREE -

By the end of 2024, only three factories still own diesel-powered forklifts. We have established a timeline requiring all
factories to fully equipped electric forklifts by 2030, achieving zero diesel-powered forklifts and contributing to green
and low-carbon development.

“E_PNF RE - (g REIAFRE | Environmental, Social and Governance Report 2024
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BE=ZF  AEERBLERRIRNER
BERHEREIEREIE30% - BBERE
REBMIRTTERNARE  FMHE-F
“HEFEER TIRBENAEENRE TRE - &
TR -FMHEETRETI.3% 0 RPN
WA EBSERER

Over the past three years, the direct energy consumption from
renewable energy sources within the Group has increased by more
than 30%. By optimizing our energy structure and improving
energy efficiency, we achieved a significant reduction in total carbon
emissions in 2024, with a decrease of 9.3% compared to 2023,
marking positive progress in carbon emission reduction.

R A =¥iva
Energy consumption data Unit 2023 2022
BFARRTE 1,000F E &~ 0.1639 0.1708 0.1584
Consolidated energy consumption intensity THES

per unit 1,000 kWh/

kilolitre output

BRI REREE 1,000F FL B 1,820,297 1,848,696 1,804,685
Total Energy Consumption 1,000 kWh
BEEERHAE-IER BAERREIR 1,000 F FL B 310,805 358,313 410,293
Direct Energy Consumption — Non-renewable 1,000 kWh

energy sources
BERERERE-F BERRIR 1,000 F ELB / 8,466 7,318
Direct Energy Consumption — Renewable 1,000 kWh

energy sources
R RBRE-IMNBEE 1,000 F FLE 578,013 551,235 565,551
Indirect Energy Consumption — Electricity 1,000 kWh

purchased
EZ L IRHREE-INB R 1,000 F KB 931,479 930,683 821,523
Indirect Energy Consumption — Imported steam 1,000 kWh

* BE-ZT-_MFR IREEAREEHIEE * Starting from 2024, the rooftop photovoltaic power generation has been shifted

BRIARR [HARE] - LeelRBFERRIA
Rt [ EZEREFRE-A BARIRRIRIAE
I HRERERESBEN] -

from “self-generation and self-consumption” to “contractual procurement,”
with its energy consumption category accordingly reclassified from “Direct Energy
Consumption — Renewable energy sources” to “Indirect Energy Consumption —
Electricity purchased”.

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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Air Pollutant Management

Our exhaust emissions mainly come from the fuel combustion when
providing thermal energy during the beer production process. We have
established and implemented a comprehensive management system
for air pollutant emissions, which includes hierarchical management,
source control, clean production, and the treatment of both organized
and unorganized exhaust gases, effectively reducing pollutant
emissions.

We promote the use of natural gas boilers and photovoltaic power
generation to reduce dust and volatile organic compound (VOCs)
emissions. We strictly implement dust control measures and
strengthen monitoring data management to ensure that treatment
facilities operate efficiently and stably.

In 2024, the Group included the statistics and disclosure of volatile
organic compounds (VOCs) emissions and particulate matter
(PM) emissions of atmospheric pollutants, enhancing the refined
management of atmospheric pollutants.

BEFHAFEENRERBINER
BFEE (@E1+2)
Greenhouse gas emissions and
emission intensity of self-owned operations in previous years (Scope 1+2)

@ 0.075

950 0.100
914
[ ] 0.095
= 900 n‘;'ﬂ%[
3, o
= . 008 850 0.090 NQEE
> X - x e
°r %0 THREREAR 0.085 ) B
[ ] - 2
g \306 Objectives of =
2 g 800 [ ] the 14th 0.080 e }
s Five-Year Plan S\
=] o
2 < Mt

700

750 0.075 0.075
. 731 0.070

=
=

®0.066 0,065

2020 2022 2023 2024

(E2E) (base)

O RERBHMEE(EE 1+2) O BEREHNEE(EE 1+2)
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ZEME ORE

GHG Emissions Intensity Per Unit
(Scope 1+2)
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Fx 1P B9 B BE AR OUR GHG EMISSIONS
ZE_HNEE
2024
ENERERBEHRGL (BE1+2)
Percentage of greenhouse gas emissions
by type (Scope 1+2)
9.4%
’ 3.1%
51.0% 10.3%
26.2%
@ (LA BRRHR I E £ A B TERLEEBEELS P EENELE
BERBHNESE Output of industrial processes Output of outsourced electricity
Total greenhouse gas emission
from fossil fuel combustion @ EkRERERRZELS B INERNELSE
Output of anaerobic Output of outsourced heat
treatment of wastewater
WHEMIRR A T EE Wk E T EE

Statistical diagram of
carbon emission sources

3.0%
11.0%

10.0% '
MEER

Beer Business

Statistical diagram of
carbon emission sources

0.1% 7.5%

0.2% \\‘ﬁ.

BEXRYE

Baijiu Business

85.0%

@ sHAEh @ kERmR @ sEAEh @ TsEeR

Net purchased electricity Treatment of wastewater Net purchased electricity Industrial processes
@ FEAss @ TxiEBmR @ FEAss @ kEEmE

Net purchased heat Industrial processes Net purchased heat Treatment of wastewater
@ (LERERE @ (LERERE

Fossil fuel combustion

Fossil fuel combustion
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KEFRERSE WATER RESOURCES PROTECTION

dnolp ayj 1noqy | B s Y B

BAE 43l e 4l By 2025% 2023 2022
IHERRAER BLHAR RERR AR
UNSDGs Our Concept Our KPIs Unit 2025
and Objectives Target
CLEAN WATER BhKER BEEHRAKE Fupk 31,722 31,662 29,970 30,923
(O Save water resources Fresh water consumption 1,000 cubic
E of beer business metres i
B0 E f ok IRR/ 2.79 2.86 277 272 #
§TER =]
Water consumption intensity ~ Cubic metres/ =
per unit of beer business  kilolitre output At
HE@KSEREE kLS 4 20,352,300 21,685,607 19,719,807 18,901,871 -
s Total sewage discharge Tonnes .
Prevent water KEFENERERER il 0 0 0 1 5
pollution incident ~ Accidental Over-discharge o~ Incidents =1
Polluted Water =
=3
&

BMNFIEREESEERRANTEE :
Our system and standards include but are not limited to the following policies:

o (EEBIEVEAERKRIMHAE)

“CRSB Technical Specifications for Water Use in the Production”
o (EFEMBEHSOK)FAERMIE)

“CR Beer Measures for Management of Permitting of Pollutant (Sewage) Discharges”
o (EHEMEXKZRIIEEERIDE)

“CR Beer Management Measures for Water Pollution Prevention and Control”
o (EHEBEHISOK)FAEEMIE)

“CRWH Measures for Management of Permitting of Pollutant (Sewage) Discharges”
o (ERBEXNKGRIIGERINE)

“CRWH Management Measures for Water Pollution Prevention and Control”
o (IRKEEBEIEEITEZE)

“Sewage Treatment Process Control Standards”

ddueusanon ajesodio) |

SjusWale)S [BloUBULY | MG I

FREZBERERRAAERTHTKEEE — R

Chairman Mr. Hou Xiaohai Inspects Wastewater Treatment Operations at Changdu Plant
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ﬁﬁﬁﬁ VKB IR & e 1A 1E R A

CRBBIRIRERIE - RIKEK - BB
Fﬁi%ﬂ REBBUEFHEIE - DK
B RSAKKE-

CEMESEERKTEBRAEHRE
ﬁ ET:.ZTLR%EHZ MATESKE
WM. FHEBRNEE  BRMEZR 5K
MEHER @ BREKERTSITEREH
%\$T/§o

REBENBBRARE BRI - #
RAKERNOBEANAMEZKERN SR

Mo IBHEBREBNE S HAE  NEBEK
BREEEBEENCHAERAEREED
DEEABENGE  YEHAARAEM

BIAREE RAR -

KERER

BRETREKER

We are committed to the efficient management and recycling of
water resources, formulating a series of policies based on national
standards, and reducing water consumption and improving water
efficiency through measures such as lean production and equipment
transformation.

At the same time, we attach great importance to water pollution
prevention and compliance management and strictly implement
environmental protection requirements. By improving sewage
treatment facilities and continuous monitoring and control, we
have achieved full compliance with wastewater discharge standards
and ensured that wastewater discharge complies with industry and
national standards.

The Group’s President and Vice Presidents oversee relevant
departments to ensure the efficient utilization of water resources
and compliance in wastewater management. Following a phased
organizational restructuring, the Group’s water resource management
strategy and performance are now centrally overseen and managed by
the Headquarters Production Center, which holds direct responsibility
for implementation and submits regular progress reports to the
President and Vice President.

Water Resources Management

Green factory water saving management

R CE R AAGE TMERTE(2023-2025))  SAKEIEY| ABRIEEL -
T EE

B K5 HAEER
I FE B KA B ©

—E-OF o BT
—E-=F

RIE CRIKEL 1B

ZRHE T TRRER AR B <F

BI)FAREIKFE  BEMCIUKTEMNITEESRE I

-1
<

EFBERM [KRERE ]
HETHENBERR [KEEBE ]

BB =F -

Under the CR Beer Green Factory Construction Plan (2023-2025), water management has been identified
as a key component, mandating all affiliated plants to strictly comply with national and local regulations,
conduct water conservation evaluations in accordance with the Guidelines for Water-Efficient Enterprise
Evaluation, ensure alignment with industry standards for water intake quotas, and develop targeted

water-savi Ng measures.

In 2024, the Guangzhou plant was recognized as a National Water Efficiency Leader;

In 2023, the Wuhan plant was recognized as a National Water Efficiency Leader, valid for a three-year

period.

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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Bk B A

Water-saving science and technology innovation

dnolp ayj 1noqy | B s Y B

BMHEEEH KBMARNER  E_ZTZFRKY AR EREMBHEMEMN - AE2IRTES
R+ RIEREFEKELIRARKEIE -

BMBIEREEE  EHBEMKERS  BITHUE HESEEER  BEES - HMEKEES
FEETRRA :

We are continuously advancing research and application of water-saving technologies. In the 2000s,

we pioneered the single-end bottle washing intermittent spray technology—a global industry first—
significantly reducing water consumption and enhancing water-use efficiency.

We establish water consumption targets, publish regular water usage reports, foster a performance
benchmarking culture, and promote best practices to drive sustained progress. Additional water
conservation measures include:

BHEEERDCIPHERKE

Lean production is used to reduce the consumption of CIP cleaning

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

HELFEKRE (MRS BREHR) ETKkTE REHIOE
Implementing transformation of water/thermal balance for major water consuming
equipment used in the packaging process (i.e. bottle washing machine, sterilizer)

B W R AL ZIRE R

Recycling steam in the saccharification process

EFEERAAMSHSUBD LA KFE

Air cooling in winter in the north to reduce cooling water consumption

ddueusanon ajesodio) | HEXT

MARRKETERERIHATR

Utilizing condensed water for heat exchange of packaging machines

KERBERF A

Water resources recycling

BHERRIZEMEMEENAIET  ANETKERBERANA - BRAKERERAREH LT -~
EANBERE  RERMLEER -

—EOMF - AEEBRKEREEET39,4998W - BIRAKEN R EKEEN12.3F -

We rigorously advance water recycling initiatives while maintaining uncompromised process and product
quality. Post-treatment recycled water is allocated to auxiliary processes, deliberately excluded from
brewing operations, to uphold stringent food safety protocols.

SjuUSWaleIS [BlOUBULY | MG I

In 2024, the Group's total recycled water consumption reached 394.99 million tonnes, with recycled
water volume approximating to 12.3 times of fresh water consumption.
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BEEZERREIMRK

Strictly prohibiting illegal extraction of surface water

SN BVRE R MEVE A ROK BT - B
o KFHAR

o GAEREHE

- BREEERDE

o BRERHFTZEHABRKE
—ERERRABRBESRFER -

We have established a monitoring mechanism to prevent non-compliant extraction and use of surface
water, which includes:

. water balance analysis,

o video surveillance inspections,

o on-site audits, and

. whistleblower reward programs etc.

Strict accountability measures will be enforced upon verifying misconduct.

AXRKFEHE Eiva
Water use and water consumption data Unit 2023 2022

RAK@EE FIZH A 32,008 30,337 30,923
Total water consumption 1,000 cubic
metres

KB RES S 11,102,973 10,825,134 11,385,064
Total output of finished products Kilolitre

FaFKS
B 7 7 K BTHES 2.88 2.80 2.72
Water consumption intensity per unit Cubic metres/

kiloliter output

—F= IT_EI¢ $%@7}<ﬁ§ﬂ§ EBEES  In 2024, fluctuations in the Group’s water consumption metrics were
—TAFE  —ERNELIBENEEFS  primarily driven by three factors. First, during the adjusting and testing
5 EX - KFEKFRANES : —fMBEEM phase of newly established plants, water consumption showed short-

Tﬁaﬂ% WIHMA B &M/ - EHME  term variability. Second, the beer product portfolio encountered
?’*E& RIRETFAKIEIN : =2 &ETE  adjustments, shifting toward smaller, customized glass bottle, which
FHEE o ﬁZTFﬁEﬂHﬂQXEI%%EﬂE%% increased water usage in packaging processes. Third, production
EMATRT AEEMEMERKEEN  technologies were modified. We anticipate that with stabilized
S22 o processes and production capacity, the Group will achieve measurable

improvements in water consumption intensity per unit.

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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FKRERE Wastewater Management

S5 BERR

dnoip ayj 1noqy | B w4 E

Wastewater discharge

BPIBRERITE - BEAMISKERRE - YRESNERBROARZERAETERR -
83

BMZETRESKEFEZAKEN IR  ERT BN TRABSBCESKINEER - BRI
DR ORMAIEKER c RFMEBRR T _RFH  TRAALIBRSOREM00%EEE

Etﬁ_ z _@ﬁf AEEERPEXHMARXRIBMABEESOI X IRSKEREARRFEABA
KE - DRIRARZ=MEDAMEEHTREN - SEABARKEHISKEEETKERBEEN3% -

TECHE BTARIBEMRSKEEARIE  REN2,766BTARYE TSR IMERM
A RMBIE  REK,M6BTARE -

REESKBEHERRR - RAE :

o BEIUSTKFHERZRES  NERSKERKRENEREZEMNBEBEE
o HIEHESINRBBERBBEETNRE - BEMONRRE

o EXRIHEHEABBILEFHRED —REZER

—EoNF - RMELTAEERRERENSKEERGEBAMEE(FE  25RIKE ERX L&
BT o

#

o

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

We strictly adhere to industry-specific standards for beer and baijiu production, national and local
wastewater discharge standards and have set internal control indicators that exceed compliance
requirements to manage and control risks.

We have gradually shut down factories that discharge wastewater directly into natural water bodies, or,
with the support of local governments, invested in the renovation of wastewater discharge pipelines and
implemented rainwater and wastewater separation to reduce direct discharge. Our goal is to achieve
100% coverage of rainwater and wastewater separation networks in all factories by 2025.

By the end of 2024, only one factory for the beer business and one factory for the baijiu business treated
wastewater according to law and discharged it into natural water bodies, namely the Huangsha River in
Dongguan and the Nongli River in Bijie. The amount of wastewater discharged into natural water bodies
accounted for only 3% of the total wastewater discharged.

ddueusanon ajesodio) | HEXT

In 2024, we upgraded wastewater treatment at 14 factories, investing approximately RMB27.66 million,
and implemented rainwater and wastewater separation renovations at 5 factories, investing about
RMB14.46 million.

To reduce the risk of non-compliant wastewater discharge, we have:

J Established a wastewater evaluation indicator system to achieve real-time early warning and
interception of exceedances in online monitoring;

. Developed guidelines to standardize the reporting, handling, and analysis processes for exceedances
and data anomalies;

. Require factories to organize relevant training regularly and conduct at least one emergency drill
annually.

SjuswalelS [eloueUly | 2k Sk

In 2024, we established a wastewater early warning indicator system and information platform unique to
CR Beer, and officially launched such system and platform in 25 plants.
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SSKTEARES IR

Online wastewater monitoring

1. BERESKERKER
c FMAIMARENGERBENENREG BREERERTET
c HBRRFRELATELERE:

o FIEKESKENMARRRBCEBETE TR IMARRER -

2. H£EMABRY

o HELAEMBOTRFBUAINESR  TEEISRA - UKEETRSKETIRORMIBE ER
BMIERIERERKIE |

o HIEKEFEBEEREATARFREARN TR BEEREXEFE -

3. BFAREEREASEI
o MHHEBEIREIEWEI EREE. ERERET A LEBIRE
o BEJBEITLIRNEFHBRBHE -

/
/

1.  Strictly regulate online wastewater monitoring:

o All factories must be equipped with monitoring equipment that meets national standards and
implement strict daily management of facilities;

o Standardizing environmental protection information management;

o Incorporating online wastewater monitoring into our environmental protection
standardization index evaluations, requiring non-compliant factories to rectify within a
specified timeframe.

2. Production arrangements

o Adhere to the principle of “No production without compliance” when formulating production
arrangements and plans, using the operational status of factory wastewater treatment and the
stability of compliant discharge as key criteria;

o Implement production restrictions or shutdowns for factories at risk of exceeding discharge
standards or non-compliance

3. Training for personnel responsible for wastewater treatment

o Relevant staff shall undergo theoretical training and practical internships, and can only
operate independently after passing assessments;

o Annual factory-level re-education of at least 12 hours is required.

118 R 5 (42 8% ) B[R A & | China Resources Beer (Holdings) Company Limited
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BkERESEE

Emergency response to wastewater risks

dnoip ayj 1noqy | B w4 E

BPEIESKESEERIERS  EEYEREETHMBI K TRESS TG SENTHRRE
SORMR IRAEEEEBRES -

—ToF - AEEEKEYELERN RIZE AR TRAET -

KRFMBER - - HER - BEAEBERE RS KBERIZEZRMRERABCIEHERER - I 4&
FrBEEIMET -

We have developed operational guidelines for handling wastewater anomalies to guide and assist
production factories in refining their water pollution emergency control measures. Each unit conducts
regular emergency drills to enhance response capabilities.

In 2024, the Group completed the establishment of early warning models and standards, and organized
pilot factories for trial operations.

Our goal is to establish a wastewater early warning indicator system and an environmental
standardization index model unique to CR Beer by 2025, and operate them in all production factories.

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

e SE BE K B R 7 A

Wastewater-to-resource

BEEERBKTERMREERS  AE(CURYE  BETEESAEVE  AERET T KERRY
[BREER EBEARIR  BAETERARERE  FAERDFiim  BREXEKERIER
PR AR OB HE 9 & R

“EOMF - AEEBET16REEIHSKIT [HERE B -

The organic matter concentration in wastewater from beer production is very high, with excellent
biodegradability and no toxic or harmful substances.It can serve as a “liquid nutrient” for urban
wastewater treatment plants and help them supplement carbon sources. Without anaerobic treatment
processes, methane emissions have been reduced indirectly, achieving a win-win situation for
wastewater-to-resource and carbon reduction.

ddueusanon ajesodio) | HEXT

In 2024, 16 production factories within the Group executed “negotiated limit” disposal for their
wastewater.

SjuswalelS [eloueUly | 2k Sk
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FIKBERR BB =X (v2

Wastewater discharge data Unit m 2023 2022
AR AR E A 21,685,607 19,719,807 18,901,871
Total wastewater discharged Tonnes

KR E (EATHE®) Mg 21,028,675 19,166,471 18,673,132
Wastewater discharged Tonnes

(into municipal sewer system)

EKEERE (BEA B AKER) 7 656,932 553,336 228,739
Wastewater discharged Tonnes

(into natural water bodies)

—E_MEF - AEBESKEERAEEBIRK
BIBXESREAIKRENNTZE - 8
BER T - = FRMRKBREETK
Fat —THNERSORDEREX
RIGFRERBEHERAERZRER

KT R RBE

Water pollutant emission data

In 2024, the total wastewater discharge data of the Group fluctuated
primarily due to increased production and higher water consumption.
In the baijiu business, rainwater was included in the wastewater
statistics for 2023. However, with the completion of rainwater and
wastewater separation in 2024, future wastewater discharge data will
more accurately reflect actual operations.

BAL
Unit

{LEFEFZE(COD)
Chemical oxygen demand (COD)
tEZFTQE(BHEATHESN)

COD (discharged into municipal sewer system)

LEFELE(HABAKE)

COD (discharged into natural water bodies)

AP MAZE (NH,-N)
Total ammonia nitrogen emissions (NH,-N)
[AYRE(FEATHRES)
Ammonia nitrogen emissions

(into municipal sewer system)
[RBEME (A B AKE
Ammonia nitrogen emissions

(into natural water bodies)

2023 2022
L7 849 789 892
Tonnes
i} 827 765 886
Tonnes
7 22 25 6
Tonnes
L7 82 82 90
Tonnes
L7 80 82 89.9
Tonnes
L7 1.39 0.17 0.20
Tonnes

ZEF  REEKES MBI
BIZREDENE - EF  (LEFEE
(COD)RJ5KEERERESMAS © BHER
BERTRBE - SANH-NEFREE
ARiFF ARREIBIEFEITE -
SEAKEPEATRE B EERE B RKE
EHRREWAE (NH;-N)BEA B A7k
2 RMBHPARERFIZBER
RERREIHENRRT « AEBESKEE
E AKX EE S5 LY EBIE IR IFIBT -

In 2024, most of the Group’s water pollutant emission data indicators
showed improvement. The Chemical Oxygen Demand (COD) increased
due to higher wastewater discharge volumes, but the emission
concentration showed a downward trend. The ammonia nitrogen
(NH,-N) emissions remained relatively stable. Due to government
planning, the Dongguan factory shifted its wastewater discharge from
the municipal sewer system to natural water bodies, resulting in a
slight increase in total ammonia nitrogen emissions (NH,-N) discharged
into natural water bodies. We anticipate that, with stable processes
and planned production capacity, the Group’s wastewater discharge
and water pollutant emission data will remain stable in the future.

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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Surface water
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OUR WATER FOOTPRINT

“E_NFE

2024

Bk (HERESE)

Water Withdrawal
(by Source)

89.4%

® Tk

Groundwater

2.6%

——

l\ 8.0%

@ =58k

(BHOKFZAE)
Third-party supplied water
(municipal tap water, steam, etc.)

RAXk (BRRAESH)
Water Usage
(by Purpose)

52.2%

47.8%

@ EEmTeRnKEL

Process water

@ HRRERMKEL

Product-embedded water

ZEME ORE

Bk (BREMBAE)

Water Discharge
(by Destination)

3.0%

97.0%

@ HATEHER
Municipal sewage networks

@ HAmskeE

Natural water bodies

H& K EAE | Environmental, Social and Governance Report 2024
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Besk

BEMNGERRERFETRRUTEHE :

GREEN PACKAGING

Our system and standards include but are not limited to the following policies:

s (ERBBAKERKTE)

“CR Beer Sustainable Packaging Initiative”

o (EEEEA B YORA R ®E BRURIRE)

“CR Beer Quality Inspection Standards for Returned Bottles”

EHBRERGERTZERERS - N
[4RIDIBEXRA @ HEZEBEW
7 BEERNY HRENRE N
eEEmBRNARERREE -

RERZEEBRBBENEUNER  AKHE
REE - R  Emdd £EEE
FLBEFIRRSF - HEEEEE A
BRETY -

ZHERSEERKBFENEXBRETE
EME T % B - BB & AE R B
A - KRBTAFEERAE -

LS (4 EEER

Reduce Reuse

BEBRKERELE BRBZRAEHIATIA
REE(L  BMOER MR EER

E , ,
Packaging containers

Achieve lightweight can be used

and reduce resource repeatedly in their

usage through original form.

packaging structure

optimization.

CR Beer actively practices the concept of green packaging and use
“4R1D" as the basic principle to carry out green packaging research,
aiming to achieve sustainable development management of the entire
life cycle of packaging from “source to end”.

In order to ensure the effective implementation of the green
packaging strategy, the Group’s purchasing department, technology
research institute, product department, and production quality center
work together across departments to promote CR Beer’s sustainable
packaging actions.

We have linked the achievement of green packaging goals with the
remuneration of management and employees to encourage relevant
units and individuals to jointly fulfill our commitment to sustainable
development.

GRS B R ] F& iR
Recycle Redesign Degradable

BEAETREE R BIBEE - MEHE FIEEET A BB Y i

BEIRBEERTE A AT A LR ERBERA 5F - ZRBENEER
MAREIR - SR MR
Packaging can Achieve packaging Develop new
become a usable sustainability through material packaging
resource again after optimized design of that is non-toxic to
completing its use structure and humans and
function. materials. organisms and easily

degrades naturally.

122 R 5 (42 8% ) B[R A & | China Resources Beer (Holdings) Company Limited
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WIBREBEL
Glass Bottles Lightweighting

dnolp ayj 1noqy | B s Y B

BEE BERNN

Current Progress Potential Impact

o NI ESHENEEMN  REREIE6.1%- o IWIEIME S(LIRE AIRHXHE20,000MF/4F
16.3% : o EBIRBEFEERGRBEFUTE AIBEE16% ©
o [FERES002 F X590 F %% iR £ & ff * Lightening glass bottles is expected to reduce

3t o carbon emissions by 20,000 tonnes/year;

e Successfully developed 5 Heineken lightweight e Energy consumption and carbon emissions of
glass beer bottle designs, achieving weight a single bottle is expected to be reduced by
reductions of 6.1% to 16.3%; 16%.

e Currently researching weight reduction for
standard 500ml and 590ml bottle designs.

ECHERSE

Crown caps Thinning

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

BNy E ETERL

Current Progress Potential Impact

o SERCRARRCE BRI, - W EHAEERAR o 2EMERCETEE AIRAKHE9,000ME/ 5 ©
e HER®R : MEABEEH23ZKFEHEE e Crown caps thinning is expected to reduce
0.202K/0.182 K : carbon emissions by 9,000 tonnes/year.

e BER-Z_NHFERREEMNERM  WHESD
BliEGB/T1352 &84T »

e Completed two thinning trials and
production line filling tests;

e Targeting reduction of base iron thickness
from 0.23mm to 0.20mm/0.18mm;

e Planning mass production by 2025 and
promoting revision of national standard GB/
T13521.

ddueusanon ajesodio) |

A REE(L
Cans Lightweighting

Bln BTERL

Current Progress Potential Impact §
o BB REnEE BR-T_0F o EEEE(CIEF ARIRK38,000ME/F ; fé
BN EITIRE - o R FE (TR AIREK60,000HE/F -
e JHE B :S00ZEAZNEEE ZEAET e Lightweight caps are expected to reduce 3
0.2552K ;: 3302 B NREE &KIEKAZE5 carbon emissions by 38,000 tonnes annually; 3
0.250Z K ° e Lightweight can bodies are expected to ?72
e Completed performance testing and reduce carbon emissions by 60,000 tonnes g
sample production, aiming to establish trial annually. 3
standards by 2025. 2

e Target specifications: 0.255mm for 500ml
cans; 0.250mm for 330ml cans.

T F RIE - @ KREIAIRE | Environmental, Social and Governance Report 2024 123
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38 3 R[] 1 75 F
Glass Bottle Recycling

BEE

Current Progress

“ECF - BMEES S EBUS MK E R
7R #3485 KA S PR A FE AR M AR 4T
WHERBEHE R —RYREERE - AEYKHE
B %E81% » RiBA3MEE 5 E -
BMERLBEE M -RFATAEAERD
ERER  BERREMI EKE - EEED ] -
In 2024, we have eliminated sack-based
returns nationwide, adding 3,485 dealers to
our pallet-return system while standardizing
national quality controls. An 81% bottle
return rate was achieved (+3% YoY).

We plan to complete the construction of the
bottle recycling system by 2025, establishing
a closed-loop bottle return supply chain

BRI

Recycled aluminium cans

B EE

Current Progress

BARERIEBRENRBIMERERE RN
T811.3%  BETEERASHRE BENSE
s

B K T 7 2 081 5 R 3B 30 % B A B 8 N L 51 /Y
il L o

The carbon emissions from producing
recycled aluminum ingots are only 11.3%
of those from primary aluminum processing,
and the process does not generate toxic

red mud, offering significant environmental
benefits;

Successfully developing aluminum cans with
30% recycled aluminum content and passing
tests.

BER

Potential Impact

T MFRFTEKIKIERIS 68X - IRILHE
B SACRAEEBREIA4,025,1678 -
BERHEESHRMBENEL4L,107,965M °
In 2024, a total of 9.86 billion used glass
bottles were recycled, leading to savings of
4,025,167 tonnes of glass raw materials,
equivalent to reducing carbon emissions in
glass production by 4,107,965 tonnes.

BTERN

Potential Impact

B30% B A iar S BT RIR20% A F
#9EH% 3,200k g/ME SR
HPERREL T HBRREET  ZRW
WHERIE -

The 30% recycled aluminum ratio is expected
to reduce carbon emissions by over 20%,
equivalent to approximately 3,200 kg of
carbon per ton of aluminum;

Publishing industry standards and research
papers.

=R (42 % ) A R 2 &) | China Resources Beer (Holdings) Company Limited
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RO CBEEE+HNIFRLY  ERREARKARREAFERNER
Case: The new national barley brewing product [Ken 14] has been launched with biodegradable and
recyclable packaging materials, which embodies a low-carbon philosophy.

dnoip ayj 1noqy | B 4 E

B+ ReERERABE  C2RAAREBEASN A RKF KA - WESFSCHRMRBE - ATEARER
MERBLE - HEEEZABRERMBENIKEERS  bAREREERM—MDIHE -

Brewing beauty together: “Ken 14" new product packaging has a unique
design. The gift box uses degradable recycled paper boxes and recyclable kraft
paper. It has obtained FSC forest certification and can be naturally degraded
and recycled. When consumers enjoy delicious beer brewed with domestic raw
materials, they also contribute to protecting the environment.

SI9P|OYaIRYS INQ O] | 2 X GH L) X 4E

RO EBHEEERUABHE [ HBERBSHHEP ] ‘
Case: Joint development of Joint Glass Packaging R&D Center by @ & n T A '%

CR Beer and Yanshan University YAMSHAN UNIVERSITY

REABEARBRTERMESBE  FERIHR  SHEFTHE  WITHEIMIMELR - FRRBTTE
BEE FERERREDTEENEML  BEEAKUARZRBES  HZRBEEEBAWMEHL]  HH
BEMNAER RAGTFEER  RACKMUEEASEN  TREEI WM -

In response to the national strategy of industry-university-
research collaboration, CR Beer Technology Research
Institute has partnered with Yanshan University to establish a
demonstration base integrating industry, university and research.
Together, they have founded the “Joint Glass Packaging R&D
Center”. With Yanshan University’s deep expertise in glass
material research, the collaboration aims to tackle key scientific
research projects, advance the development of a glass bottle
simulation design and evaluation platform, and enhance
packaging performance and sustainability.

ddueusanon ajesodio) | HEXT
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ZE_PNF RE - (g REIAFRE | Environmental, Social and Governance Report 2024 125



126

RE. #t8REGES

Environmental, Social and Governance Report

RO [SE=1TBF EREMAKE

Case: “30th Anniversary of Snow Breweries” Packaging Technology White Paper

REVEBSEKI0BF  RACEEESIEI0FNERER  SEEEZEREMK - KEBEREERM
FHNRZEELRBEAFAR  BRIBEXNANE | AREREEBHSERERMERIEE]  BE
BERM REEMBENEFAR XD ARBEBERAARMERE  RTERHESE - HHEERN
BT ER -

To celebrate the 30th anniversary of CRSB, we have reviewed the 30-
year development journey of CRSB, summarizing valuable experiences and
innovative achievements in the fields of packaging materials, equipment and
2024 2024 2024 2074 ) manufacturing technologies. We have compiled the Packaging Technology
WIRNME SRENE WAEN apmEoRK White Paper, which organizes our “treasury” of packaging technology
- experiences. The white paper covers innovations in packaging technologies,
equipment and materials, while analyzing future trends and emerging
technologies to serve as an industry reference and drive innovation in
packaging technology.

RH|:[RAIKRR - SRRNE | REXHEAIFRIE
Case: “Aluminum Creates the Future - The Power of Snow Breweries"”
— Aluminum Industry Chain Innovation Forum

EREBRMARRB S EREBRPMARDL BRI EREXREERRENFLEARRNERBE
EITRA - RINFTORUBERLE - ARSETMER—SHANREXBRAHNBERNES  EEEFWE
BISERRESNARTY  BRTEEREFELABREXNEERST -

CR Beer Technology Research Institute, in collaboration with
the CR Beer Carbon Neutrality R&D Center, hosted an in-depth
discussion on “Carbon Reduction Strategies in the Aluminum
Packaging Industry Chain and the Future Development of
Recycled Aluminum”. More than 70 internal and external experts
attended the event. This forum was not only a grand gathering
for focused on the innovative development of the aluminum
industry chain but also a concrete action by CR Beer to practice
green development principles. It demonstrated the responsibility
and commitment of CR Beer as a leading enterprise.

=R (42 % ) A R 2 &) | China Resources Beer (Holdings) Company Limited
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RO ZRBBRBE_RBEMETRANFE-FRER © AR

Case: CR Beer Won the New Leaf Award - Innovative Material Award at the Bio-based 2024 Forum

(i Bl 1 6 f
tmmmﬁ?

FHWERE RAUEBEEEO KL BER - aa"
HEREREK  ERAKE"ZELEYWEMH " HBENEEK
EREIEMERECMNABEINEARE - BRABZERK
MIE  EEPRDNEQEEY  AELABERRR -
PR B ADEAERERMR - RN B B AEEMEHE
BEOBIFMH  BERAMSHAREBREMHOFR -
AR AEEBHERMCEBAENSANAHRE - SRS
TEAKBEEZREMEFTNHE -

CR Beer has been honored for its project of “Food-Contactable
Wheat Residue Protein-based Waterborne QOil-resistant Coating

and Oil-resistant Paper”. This is a major breakthrough achieved by the research team of the Group’s “Wheat Residue
Biomass Material” project in the field of resource utilization of beer by-products. Through green and low-carbon
processes, the project extracts protein components from wheat residues and develops innovative materials that are
fluorine-free and environmentally friendly, have significant cost-effectiveness, are compostable and degradable,
recyclable, and do not produce micro-plastics. These features precisely meet the market demand for sustainable
packaging materials. In the future, the Group will continue to deepen the research on the comprehensive utilization of
beer by-products and contribute innovative forces to the sustainable development of the food industry.

BRMHZEERS
Packaging materials by weight

0.2%
5.9%

0.6%

,2.4%

BERY

Beer Business

@ "“TIEMA Beer glass bottle @ 21 Plastic film
@ i Aluminum can
@ 48 Carton

@ /i Bottle cap
1% Label

ZEME ORE

90.6%

“E_MEE
2024

BRMHZEERS
Packaging materials by weight

0.0%
20.0%

BEXH
m Baijiu Business
9.4%
4.8%

2.0%

~ 37.9%.
@ P& B Ceramic bottle
B ¥z Gift box

@ FiR% Tote bag

B #&7%8 Carton

@ ZHURE Plastic bottle cap
3B Glass bottle

@ %5 - =78 Decorations

H& K EAE | Environmental, Social and Governance Report 2024
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BEMBBE

Packaging materials

B 2023
Unit

ABXEHBEMEREE

Total packaging materials consumption for baijiu business

REEXBEEMEERAE

Total packaging materials consumption for beer business

BEMBEREE
Total packaging materials consumption

T g 14.7 18.7
1,000 tonnes

T g 6,140.8 6,347.5
1,000 tonnes

T g 6,155.5 6,366.2

1,000 tonnes

AERHFRKBERENREOL - 3
MEMERREEMFNEBRDEE - &
MEEEREER  MER @6 S50
WA MRMEMREERRME B
RHRE - HIE - RS RE B WA -
BRMGEBERRSRBRER -

—E_MF - AREEMERBERLT
B RBBRERETIEKRR -

“Tome  ARERBEBEE(EX
B)BE81%  RETRMAIEAA
IRt - BB E R RRAEAE
BIRT -

During the year, we have adopted a more precise data framework to
reassess the packaging material data of two segments over the past
two years. Our primary packaging materials include glass bottles,
ceramic bottles, aluminum cans, cartons, paper bags and plastic films.
Among them, bottle caps, aluminum cans, and cartons are recyclable
materials. Glass bottles are reused after being cleaned and disinfected.

In 2024, the total packaging material usage of the Group decreased
year-on-year, reflecting the achievements of our weight and volume
reduction efforts.

In 2024, the Group's recycling rate of glass bottles (by bottle) reached
81%, increased by 3% as compared to the previous year, which
was benefited by the development of the bottle recycler system and
improvements in quality recycled bottles.

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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—T_NF - AEEBERERES/RELE  In 2024, the proportion of canned products in our total production
36.7% FFE40.4% @ WL RIZFAEE)  increased from 36.7% to 40.4%. This rise in the canning rate led to
SHEFHEERLIEEI11.6%  MEE  an 11.6% year-on-year increase in aluminum can usage, while glass
MERERL TS 1% © bottle usage decreased by 4.1% year-on-year.

dnoip ayj 1noqy | B w4 E

R EL=

Increasing the Canning Rate

HEFE : —E500mIEKEREAL25% - MBRTENZNUEREER15.672 ° BERLDI6% °

Lighter Weight: A 500ml glass bottle weighs 425g, while an aluminum can of the same volume weighs only 15.6g,

reducing weight by 96%.

o ERRERIR : BEAEGISUBEESR —EARER  FIREERBERMEEERBNIREN - QR
41% -
Energy and Carbon Reduction: Replacing a glass bottle with an aluminum can can lower carbon emissions from
both transportation and material production by approximately 41%.

o HUKKE  EBRERSHTP BEEFEANREMIMIFAKERESNHE  HEMCHEKEE
SRRRAEA L - SRA SR ES R A AR &R EEKE -
Water-saving Benefits: In the packaging process, the sterilization and washing of a single glass bottle require
significantly more water than an aluminum can, with unit water consumption more than four times higher.
Switching to aluminum cans can effectively reduce water usage in production.

o WEHR: PETISHLLEETIS TH65%A EH @K - DABKRETZEM o 378 5 i 5 %% i

EFFU2%-5%BEBELR -

Market Demand: Compared to the UK and US markets, where the average canning rate exceeds 65%, there is still

significant growth potential in the Chinese market. We expect canned beer sales to grow steadily by 2% to 5%

annually.

SI9p|oYaIRYS INQ O] | 26X GH L) X 4E

ERHEHDRIEE £ =Z45]E CR Beer has committed that all packaging materials will achieve
MEAAEBEME100% A AT EY - ATE  at least one environmental attribute — recyclability, reusability,
FA - Ai Ak EEP SR> —I8IREE  renewability, or biodegradability — by 2030.

o

ddueusanon ajesodio) | HEXT
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EEDEHR WASTE MANAGEMENT
HEE HMH #MM 2025 2023 2022
IHEERAR BELHAE EERR Bfi B2
Our Concept Target
UNSDGs and Objectives Our KPIs Unit
2 HEl BRlE —REBEDESHEX % >98% 99.9% 99.9% 99.6%
B L] =1 General solid waste
m Reduction, integrated utilization rate
T resourcefulness  ERENAHEER % 100% 100% 100% 100%
HEEEE and harmlessness  Hazardous waste
compliance disposal rate
LAl e % 100% 100% 100% 100%
Recycling rate of
dried spent grains
ZREESONE % 100% 100% 100% 100%
Recycling rate of
dried spent yeast
BHEDgE % 100% 100% 100% 100%

Recycling rate of
spent yeast grass

BANGERRERFEETRRUTEE

Our systems and standards include, but are not limited to, the following policies:

(EBEBEREYERSE)

“CR Beer Solid Waste Management System”

(EBBXEREYMERSIE)

"CRWH Solid Waste Management System”

S P 22 0 0 R B 0 R AR

“CRSB Regulations on the Management of By-products and Waste Materials”

(EBREBREYERHK)

"CR Beer Hazardous Waste Transportation Policy”

AEENRREEEBREREEEBEDY
MEREYER  BESRERESR
Bl - HMEREREL  BRlL EBF
1L R A - 38 38 ) E A B 1T BR A B & 22 5
frF  MREEERRE -
BER-RIXEREY  hRED L&
W RBENFHNERERECERE -

€ - REUE

The Group’s environmental management system covers solid
waste and hazardous waste management to ensure compliance
with discharge and pollution control. We follow the principles of
“reduction, resource utilization, and harmlessness” and achieve
full-process standardized management of general industrial solid
waste, hazardous waste, domestic waste, and construction waste
by formulating and implementing strict management systems
and standardizing the collection, storage, utilization, and disposal
processes.

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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REBEEHSHAHKERLBRBEEEZEY  The EHS Department and Procurement Center are responsible for
B HHERERAMA R EYES  waste management, promoting resource recycling and reducing waste
MERRE - generation and resource waste.

dnoip ayj 1noqy | B w4 E

ﬁﬁ%ﬁ*l%l’%f?@iﬁ/—\frlj% KK We aim to achieve a comprehensive utilization rate of industrial solid
98.0% * WIAR BRBHREWIZERIZ  waste of not less than 98.0%, and always require 100% compliance
HEEZRKI100%EREE ° with national standards for hazardous waste disposal.

EEENER

Solid waste management

HMEHETEEEEYEESNE  2EHEESEEEEYNEEER - HMIZERNFFE TR
Y BBYEEMELRK - 28 EE - FF - 1%@. CEENRESERZETHLRE - EE
2R BImAK R B SRR =B iR o

AEBEZEBHAIGSESEES ENMEEEYEKRFE  BEE TR ISR ITEEEREDES
A ENER98.0% °

|

K

sI1ap|oyaieys inQ o] | 2 XM 6H L) XE0E

We have developed a solid waste management system that comprehensively covers the management
requirements of all types of solid waste. We store different solid wastes by category. Through the detailed
regulation for the whole process of recycling, classification, identification, storage, maintenance, sale,
and treatment of waste materials, we can meet with the three prevention standards, that is, leakage
prevention, loss prevention and scattering prevention.

The Group aims to achieve a comprehensive utilization rate of industrial solid waste of not less than
98.0% during the “14th Five- Year Plan” period by reducing the amount of sludge and other landfills and
increasing the recycling of solid waste.

fERENERE

Hazardous waste management

ddueusanon ajesodio) | HEXT

AEBEBRBERBEZIOERER  REBETEFHINEANNEREYBERIMOBEEER  HRLE
hiERENSEHEEER CREVEEH DEERRMNERES  B—eREVEEGK  R&E
EREYEEREEERE -

AEEZXRZEMNRERCREVZACEEENELHEZTILRE  BRECEREDHNBRENS
BRFEER - K HMHE’ETEEMEJJ:TE)@K CRARRORE  TNSEEEA - ER - RE - ERGREY -

In strict compliance with the requirements of national laws and regulations and according to the
characteristics of the industry, the Group has formulated the hazardous waste checklist guidelines and
classified management requirements, prepared and released management requirements of hazardous
waste labels, guidelines on construction and management of hazardous waste storage sites and stations,
unified hazardous waste management ledgers, and standardized the whole process management
standards of hazardous waste.

The Group requires all units to entrust hazardous waste to qualified units for harmless disposal, so as to
ensure that the process of transferring hazardous waste meets the requirements of national standards.
The Group also requires all units to take relevant measures to prevent proliferation, loss and leakage, and
shall not allow to dump, pile, discard or scatter hazardous waste without authorization.

SjuswalelS [eloueUly | 2k Sk
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BAL 2023 2022
Unit

—RERBENELS I 1A 1,505.7 1,482.5 1,525.2
General solid 1,000 tonnes

waste production
EREmEaNBE T 1A 1,503.8 1,480.3 1,519.8
Integrated utilization of 1,000 tonnes

solid waste
—R BB EGRS N A X % 99.9% 99.9% 99.6%

General solid waste
integrated utilization rate

EREMELE T g 0.403 0.239 0.229
Hazardous waste production 1,000 tonnes
ERENESHREEX % 100% 100% 100%

Hazardous waste
compliance disposal rate

“ECONF —REBEVELAEREBEER  TZRAABEEBEEIZREEY -
ME

—T_MFE - Bk @#@Fiiﬂhbﬁ’“ﬁi‘ﬁ TERARFDIHMARGERAGELRERK - BT
B BAREWEENFER ﬁﬁf&iiﬁé@%ﬁﬁﬁﬁqllﬁﬁ FREMKE -

In 2024, the amount of general solid waste generated increased slightly year-on-year, mainly due to the
adjustment of the production process of the Baijiu business.

In 2024, there was a slight year-on-year increase in hazardous waste generation, mainly due to the fact that
some factories carried out projects such as maintenance of ammonia systems that generated waste ammonia
water, replacement of desulfurizer and phase-out of waste lead-acid batteries, etc., resulting in fluctuations in
hazardous waste generation due to project development during the period under review.

BRmE

Compliance check

AEEEXRZEMNHCRENIENERES RECEBEBAFAREHRE

“EoME BATECERE T INREREMAREEYHRESHSTIENRMN) RAKERS
REBEMVEH E!Tfuxm.:%E\E&Efi‘*ﬁ%%ﬁﬁuliﬁﬁ% BREREDNFESREERZIONY °

The Group requires all units to carry out regular inspections of the actual transportation, treatment, and
disposal process of hazardous waste contractors.

In 2024, we issued the “Notice on Further Strengthening the Compliance Management of Solid

Waste and Carrying Out Re-Investigations”, which focuses on thoroughly investigating and addressing
issues related to the qualification of the disposal unit, the compliance of storage facilities and the
standardization of management ledgers, ensuring that the annual compliance disposal rate of hazardous
waste reaches 100%.
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The Group requires reusing 100% of the waste generated in the production process of beer and baijiu.
This not only reduced waste generation, but also created economic value.

BEERREESH VEEEENERE VHLIAERAER VEMRD B %K
EREIEAREASR HERNEHNER LENERBRES i3
T EENBREREHE

i

Spent grains and
dried spent yeasts
were mainly used for
the feed industry

—7—IE$ ﬁ:ﬁﬁlﬂ/\@qy

100%4RA FIHE -

4

slo Reduce the
demand for feed and
fertilizer in
agriculture and
animal husbandry

IR BB RE 49242 0 F A

)

.], Reduce greenhouse
gas emissions
generated during the
production and use
of feed and fertilizer

 BER ) 4916.6 T8 -

REHRE 492.7 TR -

)

JEffectively reduce
the agricultural
carbon footprint

WER

In 2024, a total of approximately 242,000 tonnes of spent grains, approximately 16,600 tonnes of
spent yeasts and approximately 2,700 tonnes of spent yeast grass were recycled and treated, and the
comprehensive utilization rate reached 100%.

B 2023 2022

Fo B T g 242.0 215.3 225.2
Dried spent grains 1,000 tonnes
TR A MR X % 100% 100% 100%
Integrated utilization rate

of dried spent grains
FRERL T g 16.6 17.0 16.6
Dried spent yeasts 1,000 tonnes
FRER R A MR R % 100% 100% 100%
Integrated utilization rate

of dried spent yeasts
R E T g 2.7 5.5 2.2
Spent yeast grass 1,000 tonnes
R EAR A F A X % 100% 100% 100%

Integrated utilization rat
of spent yeast grass

REEBRFPFEARRENTEES
H100%HAMEEENE=

CBEARAE C REIERR - BREEAR
77 BT R

BERERLEBRRSERYE  BE
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Waste materials such as glass slags, waste cartons, waste pallets, waste plastic boxes, waste woven bags
and waste plastic buckets used in production process and scrapped were 100% recycled by local qualified
third-party recyclers.
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HEELERRAGENENSHEMY PROTECTION OF ECOSYSTEM AND BIODIVERSITY
HaE 4]0 el 2025 2023 2022
HAREER BRHEAR BERE B B2

Our Concept Target
UNSDGs and Objectives Our KPIs Unit
{1/ - MERE  XUFR ARENSHEERERT f 0 0 0 0
Harmonious B AHIR
coexistenceina  Plants located in priority areas  Plants
beautiful home for diversity conservation
MR MEABEREATR % 100% 100% 100% 100%
155 REFENH(BEENS
rUeye)
Completion of environmental
impact assessments
(including biodiversity
impacts) for new,
reconstruction or
expansion projects
EEBRTAHRE % 100% 100% 100% 100%
@%ﬂ% i
Commitment to protecting
biodiversity in operations
ARERR EERECREASEN i 20,000 16,200 6,000 -
Sustainable Pilot base for standardized Mu
agriculture planting of domestic barley
BEALREAL % 45% 43% - -

Procurement percentage
of domestic hops

HMWEENEE  GEEFRRUT :

We adopt a series of institutional systems and standards include, but are not limited to, the following:

o (EHMBERRRRELEEEINE)
“CR Beer Measures for Supervision and Management of Ecological Environmental Protection”
s (EHBEELRRERELEEEINE)
“CRWH Measures for Supervision and Management of Ecological Environmental Protection”
o (ERREREREIRE)
“Inspection Standards for Ecological Environmental Protection”
o (REEREBIE)
“Management Measures for Environmental Monitoring”
o (BREIFANAEBIVE)
“Management Measures for Noise Pollution Prevention and Control”
o (ERRIRBEREIARNES]
“Six Prohibitions for Ecological Environmental Protection”

=R (42 % ) A R 2 &) | China Resources Beer (Holdings) Company Limited
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HMEEEBSEEELSRYEEITRE  We are committed to fulfilling our environmental management
EIERE  RAEREREEEEESFT  responsibilities in daily production and operations and minimizing the
TEIRHIRIE R A c EHAEKLIREERK  environmental impact caused by our own production and operations.
WERRGREMSZEMMIBE - 9%  If the ecosystem and biodiversity are damaged during production
EITHRAEEER - and operation, we are committed to carrying out remediation and

restoration projects.

dnoip ayj 1noqy | B w4 E

RPSBETSEMRE IRERLERE  We encourage all member units and employees to actively participate
R ERRELREE o in ecological conservation volunteer activities in their communities.

ERBERARIRSBER

Hierarchical and classified management of ecological environment risks

o —T-MF FHEESAMARRRIEEHREL74R - KBEHR5,809AR B L EK -
e REARRERRIMEZELENLEFIESE  HIBNEERR  CXEERBRETELF

A WETOREE -

sI1ap|oyaieys inQ o] | 2 XM 6H L) XE0E

* In 2024, units at all levels of CR Beer carried out 874 special investigations on environmental
protection, with a total of 5,809 hidden dangers being identified and rectified.

* Based on the evaluation criteria for hierarchical control and quantifiable metrics in respect of
ecological environment risks, we quantify and rate the inherent risks of plants and enterprise
management risks, and implement hierarchical supervision.

FBEE

Watershed collaborative governance

e ZTE_ME WRISEAMKELARRBEFRERIELAITHNMEEIBET [QEF] L - BR
A HART R B 2 B L o

e BE_ZT_HNFE AKEESRUAETOIXIBMMBERBHXIRSKEREARRIEA
BAKE  DRIRAREMEDAMELHTRET - RABRRICAEREE - HERERRE -

ddueusanon ajesodio) | HEXT

* In 2024, follow-up inspections were conducted on factories involved in the ecological and
environmental protection initiatives for the Yangtze River and Yellow River basins to ensure the
effective resolution of previously identified issues.

e As of the end of 2024, only one brewery and one Baijiu distillery under the Group discharge treated
wastewater into natural water bodies, with effluents entering Dongguan’s Huangsha River and Bijie’s
Nongli River respectively. We have taken corresponding measures to prevent environmental risks.

SjuswalelS [eloueUly | 2k Sk
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TRt

Site selection process for factory

B

N

o HAEVMSZSHEMEREMATHEAEERBRE  BXOSRMBN  REE  BESRE  EEX
ELHTEESR  BRRRAERR L EBFREERIM -

o HE/AERBEREERATRI(FEVESHEEREN L)  ETLERFREAR RREAARBE
FHREESR B TR -

o BFIERETHE IR MR TEKRELTEERE - HNIRCHEEYZ K REE TR
B)EEMISEEN S HEMEREREELA

* Incorporate biodiversity protection into factory location and capacity planning, establish multi-
dimensional assessment indicators for pollutant emissions, carbon intensity, environmental
sensitivity, capacity benefits, etc., and prioritize the application of eco-friendly and clean production
technologies.

e Strict implementation of EIA (including special biodiversity assessment) for new construction/
expansion projects, compliance with binding requirements such as red line for ecological protection
and negative list for environmental access, driving green upgrading of factories.

* We confirm that all our factories are located within urban built-up areas or industrial parks and and
none of our plants are located in the 35 priority areas for biodiversity conservation identified in the
Biodiversity Conservation Priority Areas of China.

[ B 5T

Risk assessment

B EEMRLEATNFDE AEBEV KIBEOLEAPT A (AL « 51k - FTHIARER) AR B2 B 1248
A (SBTN)HI$ES| » BRI EHMEAEBOEE & BRARKE  E—F 7 REZ AR
BEZURFERENBAKBENZE  WHEERMELEMSHEERETT EHKE -

We are researching a combination of TNFD (The Taskforce on Nature-related Financial Disclosures)’s
LEAP (Locate, Evaluate, Assess, and Prepare) methodology for nature-related financial disclosure and
guidance from the Science Based Targets Network (SBTN). This initiative aims to identify and assess our
dependencies, impacts, risks, and opportunities related to nature. By deepening our understanding of
how to mitigate the natural dependencies and impacts of our operations and supply chain to further
refine our biodiversity conservation strategy.
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GESY (T

Sustainable agriculture

dnoip ayj 1noqy | B w4 E

REREERBERENBLERETS > BERMHER  RE2EE  RERFEBHEIEERNERE(E
HER  #HPIRBHUBERENAHEERTRE  TERARRERZRIN  EPERVUSHE
BELERE  BANRENRERNEFRLERF -

REREEAEBENAFEN  ERAEENRERMMNRRER - BAERERRS - BERG
EMEMERERE  ARERSKERNMAYE - RAAREHNEYIDAEREER - B REM
EENERE  REDBNAYSHRNE  BRERFNELL -

o “E_MF - RANAERECBREEMAEARSE  IHMERE=EMNEE16,200M" - HFtEHD
RE7,0006:0 - 2H2RRIFRERB(GAP) EEXHEE ©

o BMERYABRZ  FM_T_RAFEM20,0000*BEAERE(EE  — T RFREHEELERE
REFELEE -

Explore and promote climate-friendly regenerative agriculture plans, promote domestic barley
standardized planting projects with technology research institutes, agricultural reclamation groups,
farmers and other relevant parties, and promote the procurement of raw materials and auxiliary materials
from regenerative agriculture and sustainable resources. This not only improves the resilience of the
agricultural ecosystem and promotes the construction of a sustainable agricultural production system, but
also effectively protects and improves rural livelihoods and social equity.

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

To ensure the sustainability of malting barley cultivation, advanced agricultural techniques and
environmentally friendly measures are also used. The intelligent irrigation system is applied to accurately
control the irrigation amount and irrigation time, effectively improving the utilization efficiency of water
resources. Use environmentally friendly measures such as organic fertilizers and biological control to
reduce the use of pesticides and chemical fertilizers, protect soil biodiversity, and achieve harmonious
symbiosis with the environment.

e In 2024, our standardized barley cultivation bases in Inner Mongolia, Jiangsu, and Gansu provinces covered
an area of 16,200 mu”, yielding over 7,000 tonnes of high-quality barley. All operations were gradually
implemented in accordance with Good Agricultural Practices (GAP).

ddueusanon ajesodio) | HEXT

* We have set targets to expand standardized domestic barley planting to 20,000 mu* by 2025 and further
advance the standardized cultivation of domestic barley in 2026.

* W RBIEEEL - 495 500.0667AE ©

Mu, a Chinese Unit of area, approximately 0.0667 hectares.

ZENF o REFHBRKFERIFEENIRE  In 2024, the Group maintained a clean environmental record with:
ES R

o TEARGLEWIELE e Zero major pollution incidents occurring;

o RBELERAERBRREZREZHEHRH o No economic penalties incurred for violations of environmental
1T BE &1 sk £ S 51 laws and regulations;

SjuswalelS [eloueUly | 2k Sk

o REEY %# ’IE&EFZ%%”E?&FEZEI *  No significant impacts on biodiversity or ecosystems.
EtHAETE
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RREEBHAE EDUCATION OF ENVIRONMENTAL PROTECTION
—ENFE > EHEBESAMARIRASE In 2024, CR Beer conducted a total of 470 environmental protection
SINFEETF4700K8 - 2EEEEI21,660 AKX ° training sessions at various levels, with 21,660 participants.

R RETEE-EHSHIERAE

Case: Environmental Guardians - Special Empowerment for EHS
RAEHEE(PEEE)+RUBE(RERBE)NES SR —XFXESGATHML - AL HERRE
A o

The model of short-term empowerment (learning projects) + long-term training (standard courses) has been
adopted to create a team of ESG professionals and escort for safe production and excellent development

TR R RAR - RIS - WiiEWm - MTH

Project Highlights: Improving cognition, promoting change, making up for shortcomings and taking actions.

c REBERER[MRCHE]: 2CRRREREREGEES)  WOCESEEER
Casting a “wall of defense” for environmental management: The training aims to strengthen company’s
environmental risk management and defense capabilities, supporting the high-quality development.

o WBRERESGHRE : EHRERABEZXRES  MeEKEEER B ERTERE
Cultivating a professional ESG team: The training aims to improve the professional competence of environmental
protection personnel by empowering best practices and establishing selection and evaluation criteria.

e BIUBKRNRER S BEHFREEHE

Establish an Environmental Knowledge System to standardize Environmental Management Practices.

o ROAVB-EBHRE RABAMRMERED

Case-Based teaching combined with practical exercises to improve problem-solving abilities.

RIRR B 2B 09 pg 5RF1EE 3|
HERE : FEHI10E 1B (B AN 1608 FF
Project Outputs: MDSEE R e o 9 subjects of courses 5 sessions of training
environmental protection 160 hours

1 set of evaluation system

facilities optimization per capita of learning
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RO [HERARK  BEXHFETINRRERARIED

Case: “In Harmony with Nature, Journey with Beauty” Environmental Month Campaign Series

BEMERPEHLERERESER  FE—ELFBRR MARIRETFFED - SIEEHLBE2LE TH
TAMBITAKBURRZS ILRLNES  EH2EABUEIS5,931TAR o

CR Beer released an ecological and environmental protection promotional video, and organized campaigns including
‘Top Executives Talk About Environmental Protection” and ‘Be a Low-Carbon Youth’ to guide all employees in
establishing and practicing the concept that ‘lucid waters and lush mountains are invaluable assets’. These initiatives

achieved a participation of 15,931 person-times.

I, AAFREGARE. BNERA
[ 1]

ANEE-0. A

RERRK

mE &k BEEsRERREK -
TN TS R B RLESGEIBS B e - BRI
B[R -4E-YR-EE|Z2EBEH
MIREHZEEEE  BREEREEEL
Mag BB EEHMEP - SIBITEZCER -
BREBEZER_ZE_RAFa HERABEZ
BERIEEL ES50% A £ Bl 1I5K AR &K
[ E TR ISR [P IE]  R=F
—EFEREREMNEMRENE (HE—
+HE D )R-_ZE-_AFEFENR25% ' A
FR BB AR T ) Al I B B R A AL ATIRAT o

ZEME ORE

OUTLOOK

CR Beer remains committed to China’s dual-carbon objectives and
high-quality development agenda by advancing its ESG strategy. We
are implementing comprehensive carbon footprint verification and
management across the entire value chain - from raw materials to
production, logistics and consumption - while spearheading industry-
wide green transformation through energy mix optimization and
sustainable packaging initiatives. We have set clear targets that by
2025, we shall increase the proportion of clean energy to more
than 50%, build 15 national “green plants” and 3 “carbon-neutral
factories”; by 2030, we will achieve a further 25% reduction in carbon
emissions (Scope 1 + Scope 2) intensity per unit compared with 2025,
setting a new benchmark for the sustainable development of China’s
alcohol industry.

H& K EAE | Environmental, Social and Governance Report 2024
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REEEERSE

“TONE+ R F29EHA BRIE
L XE(COP29)HKERHE)HEER
MRARKTAETTRARY - E—F 8
T 2RERERBF - PEELAKRE
FRETHEFNRIRTHRRE EH T
A_Z=FERMPFBEE 3 -FTX
TEERB T M EGE o

RTEAEREREREBLEHERNZE &
P92 & RAR AR B 75 B8 T 1E/NE(TCFD)
R - i SRR 2 U AR B A L B
B ZEREDRMERBAETEXTD
RIRERERER IS - X HARPIER R
EEERERMEENT I - RERK
AP 5 B 9 8 <7 B B B T 3R S R R AT A5 AR
HRBEBEEES2GRIRABEBEEN
MIE °

AT 2RTCFDE M B E R AR
DRIRER - KEE - BBRER - A RIES
HEREE -

25 3
(==

BRPERR/ESCHNERTE  THT=S
NEEEE ST % FERSRESL
RENERE BMABRETHESE &
MEBRE SBEIM - 2RABEAR
RAZAE BB AE 3PP M ith 5 A BIAY B/ MR
HERNRREZELEREE HESZAER
BREM  URESEEISPIEEERKE
EEHWIE-

RIFEEESD REIEE AN - £
R Z EERG 2 BERARIEEZE L
BIRKFIR A E 2 J B A AR A AN E A
EITRERE  BREBRABITAN K
15 48 FE & 2 AR 2E 0 AE Bl /= B B S 4
B e

REPORT ON CLIMATE CHANGE

In November 2024, the 29th Conference of the Parties (COP29)
conducted an in-depth discussion on the implementation of the
Paris Agreement and its future direction, further strengthening the
global goal of low-carbon development. At the conference, China
put forward the latest climate action roadmap and reaffirmed its
commitment to achieving carbon peak by 2030 and carbon neutrality
by 2060.

In order to minimize the impacts brought about by climate change as
much as possible, we communicate the risks and opportunities related
to climate change with reference to the recommendations of the Task
Force on Climate-related Financial Disclosures (TCFD). This framework
helps us consider the climate-related risks and opportunities that may
affect our business, and explains how we identify and manage such
risks and opportunities. Looking ahead, we will study and comply with
the new regulations of Sustainability Disclosure Standards of IFRS S2
Climate-related Disclosures Sustainability Disclosure Standards.

The following is compiled with reference to the recommendations
of the TCFD in four categories, namely governance, strategy, risk
management, and metrics and targets.

GOVERNANCE

We attach great importance to the governance of climate change,
continuously improve our internal management mechanism and
approach, and keep enhancing the effectiveness of climate change
governance. We have established a climate change governance
framework consisting of the board of directors, senior management,
various functional departments, heads of branches, as well as working
groups from climate-related functional departments and local
companies. The board of directors bears the ultimate responsibility and
authorizes the leaders of relevant departments to be in charge of the
management work.

Climate-related performance has been linked to the compensation
of the management team. Organizations and individuals that have
achieved outstanding performance in climate change and made
significant contributions to the improvement of climate change
management will be commended and rewarded. In case of dereliction
of duty, punitive measures will be taken in accordance with the
corresponding assessment standards and relevant systems.

R R (2% ) A fR A & | China Resources Beer (Holdings) Company Limited
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The Board

To supervise the assessment related to climate change

To ensure the continuous implementation of policies and
objectives

To review and monitor the guidelines and strategies related to
climate change

To have the chairperson of the Board be responsible for the
management of issues related to climate change

The senior management

To discuss and formulate the management guidelines for climate
change and its future development

To explore and identify the risks related to climate change

To ensure the effective operation of the internal monitoring
system

To drive from top to bottom the work that helps to promote the
response to climate change, and assign relevant responsibilities
to various functional departments and branches

Responsible persons from various functional departments
and branches

To implement resolutions related to climate change and report
the work situation to the decision-making level

To complete the implementation work related to climate change

To put forward improvement suggestions for the relevant work
in the next year to the decision-making level

Working groups of various functional departments and
regional companies

To complete the work related to climate change within the scope
of functions according to the guidance of the supervisory level

To regularly collect, sort out and report climate change risk
events and carbon emission data

To promptly give feedback on the actual work situation and
make suggestions on the implementation of the actual work

To assume the responsibility for internal information
dissemination

A ¥R %5 | Environmental, Social and Governance Report 2024
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We have formulated the CRB Carbon Peak Action Plan. All
departments work in coordination to promote our carbon
management work and enhance our ability to respond to risks related
to climate change.

o We have established a leading group for carbon peak and
carbon neutrality work to comprehensively plan and promote
the work of carbon peak and carbon neutrality, and all
departments provide corresponding cooperation.

o Our EHS department will promptly issue emergency response
plans for sudden environmental incidents to its subordinate
factories, which cover measures to address risks related to
climate change.

o Professional carbon emission management personnel will be
cultivated to strengthen the professional capacity for climate
governance.

STRATEGIES

We recognize that climate change poses long-term and significant
impacts and risks to our corporate operations. Therefore, we are
actively formulating strategies to mitigate its potential negative
impacts on our business. At the Board level, the audit committee
convenes a meeting every six months to assess the ESG-related
business risks with senior management and the internal audit
department. At the business level, the audit and EHS departments
regularly review and supervise the Company’s assessment, changes
and response measures for major risks, including climate-related risks.

Short-term strategy (1-3 years)

For the short term, we conduct annual risk assessments and financial
forecasts to plan our management strategies for the next 1 to 2 years,
which include formulating measures to address climate change, so as
to ensure that we can effectively reduce greenhouse gas emissions
in the short term and adapt to the impacts brought about by climate
change.

Medium-term strategy (3-10 years)

For the medium term, we review, analyze and update our climate
management strategy by taking into account factors such as the
achievement of our goals, policy trends, market development and
customer needs, so as to ensure the consistency between our medium-
term strategy and our long-term management strategy, thereby
enabling us to continuously improve and adapt to the changing
environment.

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited
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Long-term strategy (over 10 years)

For the long term, we have established a comprehensive management
strategy, including the overall direction and goals for addressing
climate change. We analyze and improve our long-term carbon
reduction strategies such as the deployment of renewable energy and
value chain cooperation to achieve our long-term environmental goals
and commitment to sustainable development.

We have updated “CR Beer Risk Classification Framework” to address
environmental risks related to pollutant emission management and
pay attention to the dual carbon management risks with a focus on
carbon emission data and compliance with carbon quotas.

In assessing the physical climate risks associated with water scarcity,
we assess the overall risk of water scarcity under low-emission
(RCP2.6) and high-emission (RCP8.5) scenarios with the years of 2030,
2050, and 2080 as the short, medium, and long-term forecast time
frames by adopting the World Resources Institute (WRI) Aqueduct
Water Risk Atlas as an assessment tool. We found that the plants
located in Central China, North China, East China, and Northwest
China were at an extremely high risk of water scarcity. In 2024, one
plant in Henan Province had been shut down for optimization.

In assessing the physical climate risks associated with extreme heat,
we assess the overall risk of extreme heat under low-emission (RCP2.6)
and high-emission (RCP8.5) scenarios with the year of 2041-2060 as
the forecast time frame by adopting the IPCC WGI Interactive Atlas of
the United Nations as an assessment tool. We found that the plants
located in North China and Northwest China were at a high risk due to
extreme heat.

“E_PNF RE - (g REIAFRE | Environmental, Social and Governance Report 2024
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RpEER R
¢ Risk
category

EERE

BEMBERE
Potential
financial impact

RRER
Mitigation
strategies

Potential
impact

WERR KER AREEBSIENRE o KELDREMELHTE OB R ERIE) -
Physical R RREUEELE N s BATEREE KA RELHK
risk Water scarcity ~ REHEERAEED Increased operational costs By
B due to rising water prices; Establish the Management
Long-term drought o EREEKEMEKER Measures for Water Pollution
caused by climate 2o Prevention and Control,
change, making it Investment required for implement clean production
impossible to produce, water-saving technologies practices, and adopt advanced
and leading to an or water recycling systems; water-saving technologies;
unstable supply of o BUKFEBERH{ER BR2EREHRAE  #E
brewing raw materials TREZHRA LA KRHER
ETSl B = TRE - Actively participate in watershed
The lack of water affects collaborative governance
the stability of the and promote water footprint
supply chain of brewing management;
raw materials, resulting BRUBERE Tﬁﬁﬂilp‘
in increased costs or RERBAE RISEER M o
disruptions, which lead to Develop sustainable agriculture
production losses. and revitalize the domestic
barley, research drought-
resistant barley and precise
irrigation technology.
WERR B =R AYHReAENER o RELARKLA: ROBIREER ,Emﬁ
Physical Extreme heat BEENHERTRKE Increased cooling costs for BEMES - REERRR
risk I UREBHERRM equipment; RHAE

f/\}l_l‘;\ I%
Rising average
temperatures and

o BIRERESMEM
Increased health care costs
for employees;

Closely monitor weather
forecasts, coordinate with
local authorities to obtain

increasing number of o SABRRENERET timely information on extreme
hot days, leading to P weather;

factory shutdowns and
an unstable supply of
brewing raw materials

Equipment failures or
production losses due to
extreme heat;

o BinEARTERERHH
ERNREEBRAK A
FPESIEFIRX -
High temperature affects
the stability of the
supply chain of brewing
raw materials, resulting
in increased costs or
disruptions, which lead to
production losses.

HTERARESER
Develop emergency response
plans for extreme weather;
EEIRER RHREME
W& B &z

Install air conditioning in
employee operation areas

and raw material and product
storage areas;

BERRE REZMHEER
XBmARECHTE
Purchase insurance to protect
our assets from the impacts of
extreme weather changes;

FRAFERE  REFZE
MANFAL RREEREM -

Develop sustainable agriculture
and revitalize the domestic
barley, research drought-
resistant barley and precise
irrigation technology.
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BEMBERE
Potential
financial impact

RRER
Mitigation
strategies

RpEER R
¢ Risk
category

EERE

Potential
impact

BHER % A HEEHRARE(E ERERBRETER BREDLBEEERRFHER
Transition  Market risk BRI R - A B EREEANS  BERRA
risks BYHERRITERE Changes in demand for B BETRER  ESMER
HEEHRA low-carbon products could &A1 o
SRR E M Consumers’ awareness affect revenue streams; By actively promoting the adoption
Consumers are  of climate change HERRERSEHME  of low-carbon raw materials w
increasingly issues and carbon BRLH: for beer production, we have &
prioritizing emissions, driving a The development of low- completed simulated production ?.;
low-carbon shift in preferences carbon products could lead  tests, simulated distribution tests, =
products toward low-carbon to higher research and summarised evaluation experiences, o
products development costs; conducted supplier visits, and -
SRR ER T AL B B summarised analyses. o
RRE 2
Low-carbon packaging E
transition may cause cost c
volatility; e
RERBDEHEREER &
B T
Fluctuations in carbon
prices may increase the
costs of trading carbon
allowances; B
M
ERER R RER W%T%Eﬂ&aﬁ%@l EARSBEUREHRE  BMEFAREEZAZEREBHNE i
Transition  Policy and EEEHRERRH 2 Eﬂﬁussm%uﬁuE@ﬁuﬁ_ﬁm il
risks Regulation HE Equipment upgrades may CBEBENREEERITEHE A
Regulators require be required to meet new %‘J o s
HEEER disclosure of Scope 3 environmental standards; We have initiated Scope 3 E
BHMZER  GHG emissions across B A RKAREM o greenhouse gas emissions =
HEHEEE  the value chain Compliance costs for verification and carbon footprint 2
il carbon verification may be  assessments for 35 types of s
Increased increased. core products, with subsequent 5
scrutiny of updates to emission reduction E
Scope 3 GHG targets and action plans to
emissions follow.
accounting

and reporting
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RMBER T -RF  BAESDBRIER
BE(SHE—+8#EBE - )R- _ZTFT[E
20% ' HMEERBEMH L TEN25% + 5
ZE=FF  REREEBR25% 0
BEEREEMLLIEAE50% - HMBBEE

KEHRERE - HENXINFHEER - ST
EEEREEG  ZRMEREIINBENM

*ﬂjﬂﬂﬁuﬂtﬁ_m% HYRR HE DOR ) © [

XERREIE  BFERMATERL
T?iig'\i{%ﬁ‘a DEIBBRIELERR
L%F*DfﬂJ TERBHEEBS - B

REBEFRICEEEERRAR
ERRBALLEBEHBRER -

FER %

HVRE R BERE IR IE) ~ (REETT
@Jﬁx>ﬂ(EHS%E&$1¢ﬁfiﬂ#/ﬁ>g—
RINEBEBRE  REREREYRIEZ

R ERBNIEENAE - ARME
2024¢*ﬁxﬁzrﬁ°%ﬁﬂﬂzﬁwmxaﬁ > BEIR
HTRENEY  WREBEPTBEMRR
MBE - #e T AR ENIKE
95 °

We are committed to reducing the carbon emission intensity per unit
of product (Scope 1 + Scope 2) by 20% by 2025 compared to that in
2020, with the proportion of new-energy electricity consumption no
less than 25%. We aim to further reduce carbon emission intensity
by an additional 25% and increase the proportion of new-energy
electricity consumption to 50% by 2030. To achieve these goals, we
are systematically reducing our reliance on purchased electricity and
heat (currently accounting for over 70% of our total carbon emissions)
by eliminating high-carbon capacity, advancing photovoltaic energy
storage projects, and piloting hydrogen applications. Simultaneously,
we prioritize risk prevention and control, ensuring a balance between
technical feasibility and economic sustainability. Our approach involves
phased and categorized targets to avoid a one-size-fits-all strategy.
Additionally, we address carbon risks across the value chain through
supply chain integration and circular economy practices, ensuring
synergetic development of safe carbon reduction efforts and steady
operation.

We ensure clear guidelines and regulations in addressing climate
change risks by adhering to a series of management regulations,
including the “Measures for Management of Carbon Emissions”, the
“Carbon Peak Action Plan”, and the “Measures on EHS Accident
and Incident Management”. These regulations provided a solid
foundation for effectively responding to the impacts of climate change
in 2024 while ensuring financial stability throughout the process and
preventing financial losses caused by climate change.

R R (2% ) A fR A & | China Resources Beer (Holdings) Company Limited
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[ B & 3R RISK MANAGEMENT
RSB TEEEMASH AR - 57 We adopt a combination of quantitative and qualitative approaches to

il 0 8 1 R 1< 48 B L B

identify, assess and respond to climate-related risks:

[, B 78 5l e Risk Identification
E 5 - FAHE R Ik #40 AE B R b & First, we define the scope of climate change-related risks by

R TBERAKESFHIMAEHSE
E&%FF DR BREERRE KK ®
BEGHHAREM - AR - X fﬁﬁ
PERE M DRETRBEMBURER -
BABNEERFYEREELE
MR o BIBIRFEER TE%(TE%
A BRREREERTERBED
- BRI R BE B SRR E ML 5l B AL

Bz o analysis, we identify potential risks arising from climate change.
SrEBBREE SR ¢ EHIR M External Policy and Regulatory Analysis: We regularly
K K 5 B B Bk BE RO track national and local government’s regulations on
B RBERBWEBCR - ST EEE carbon emissions and environmental tax policies to assess
EMEEENTE o their impact on production and supply chains.
THEBBRAR : oM EEEY Market Trend Research: We analyze changes in
ERER SERENFRE consumer demand for low-carbon products and green ;;
1t BAEEMERR - packaging to adjust our product strategy accordingly. s
B
HESTME - TRV Supply Chain Assessment: We conduct regular E
HEMNIKED - HEZEH evaluations of raw material suppliers’ carbon footprints to =
FEEERR o promote the development of a green supply chain. z
m
)
2 B R HE o Risk Prioritization s
BROERBRETELERER - A We conduct risk prioritization to identify and address the most 5
2

FIMEERERMERENAR - &
MEMHBEIRLEEXERBSREE
BRSO ERE - RSN 28 50
HRABEERREE-—BEHERES
REFZENE—RER -

ERREREE  RRELBRE
BMMELEZER  BRMOERS
BUHERKEARESTESR @ 87
MIEEEE - ABEGHK  WEHKE

incorporating “natural disaster events” into the EHS incident
classification system. This includes extreme weather events such
as typhoons, floods and heatwaves. Additionally, we define
“carbon emission incidents” to cover risks that directly impact
climate change management, such as falsification of carbon
emission data and failure to meet carbon quota obligations. By
leveraging environmental monitoring, historical data analysis,
government’s early warning information, and industry trend

relevant and severe risks. Our focus lies on risks with high
potential impact and likelihood of occurrence, while remaining
vigilant against low-probability but high-consequence single-
event risks.

As an fast moving consumer goods enterprise, weather
fluctuations directly impact our operations. We mandate
all units to develop extreme weather contingency plans,
specifying procedures for early warning response, personnel

ERE UHBESMEHSETA H‘E‘% evacuation, and emergency resource stockpiling. At the same
Bl ImEaF ASHERE time, responsibilities of EHS responsible persons at all levels are
Mo ° clearly defined, such as factory managers need to ensure flood

prevention infrastructure are in place.
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. AREZEEL .
EERE RN HTRSENE
B SRENES PR 3R - 7224/ UIE
T HHE - SANRRABRE -

Risk Monitoring and Integration

Real-time reporting and tracking: Immediate reporting is
required for all recordable incidents, with preliminary reports
submitted within 24 hours and investigation reports finalized

within 5 days.

B EEE - RREMFEEB
EHSEEEBL ZRE R RIKE R
BENREREEDIT - BPHEEE
BREEIR - R RIRFER -

BHBREE (M _-SRHE
B/ THER) BRTAK
B R BE B AR o

KRBEHE (MWK THE
B) ELKEREE &S
IKERMAE -

HERIBEN R RMH
(IRZ - KA - dntk) ER
B AR RE - BREERRR Y
REORE -

. EBREYHEIE .
1P B BRER — 2% B % Bt B 165 %
(LHERIRR

RFERMEL R B
BRELEBRETHERLA -
A E B RRHKFE

BEfERITE : EHHER
AP - BIE R RHREE
RE - RERKESCEFHERE

e -

EETEEL 2 ABHEAN
Bl - R R - A
ERERRS - ABEERE
B -

BEABHH 0T BE
B - REE(CEEE 18
S A E IR B AR -

BRAE: HERRRAEMH
(oK~ BEAE) Bl E £ EM
MIREST R BERGERE
i o

Digital management: We plan to collect and analyse climate risk
data online through the EHS management information system,
and dynamically monitor carbon emissions, equipment status
and environmental indicators.

Carbon emission intensity (tonnes of CO,e/kilolitre
output), to ensure compliance with the government
carbon reduction targets.

Water consumption (tonnes of water/kilolitre
output), to optimise the water management and to
improve water utilisation.

Supply chain stability, to monitor price and supply
fluctuations of raw materials (e.g. barley, glass bottles,
aluminium cans) and reduce the impact of extreme
weather on purchasing.

Risk Mitigation Measures

We have implemented a series of measures to mitigate risks
associated with climate change:

Optimization of Energy Structure: Increasing the
proportion of renewable energy in production processes to
reduce reliance on fossil fuels.

Green Supply Chain Management: Encouraging
suppliers to reduce carbon emissions, optimizing raw
material procurement channels, and minimizing the
impact of climate change on the supply chain.

Production Process Optimization: Introducing energy-
saving and emission-reduction technologies, such as waste
heat recovery systems and intelligent energy management
systems, to lower carbon footprints.

Innovative Eco-friendly Packaging: Reducing the use
of plastic packaging and promoting lightweight, recyclable
materials such as glass bottles and aluminum cans.

Contingency Plans: Developing emergency response
plans for production and logistics in the event of extreme
weather conditions (e.g., floods, typhoons) to ensure
supply chain stability.

R R (2% ) A fR A & | China Resources Beer (Holdings) Company Limited
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In 2024, in response to the super typhoon “Yagi”, we implemented
comprehensive risk management measures, including compliance with
government emergency directives, preparation of emergency relief
supplies, adjustment of production schedules, reinforcement of facility
protections, prohibition of high-risk operations during severe weather,
development of contingency plans for power and communication
disruptions, and enhanced duty shifts. These actions were taken
to ensure personnel safety and business continuity, mitigating the
potential impacts of the typhoon. Through proactive anticipation and
response, we successfully avoided financial losses that could have
resulted from the extreme weather conditions.

We have adopted a series of risk mitigation measures to mitigate and
adapt to the challenges posed by climate change. These measures
include promoting electric forklifts to achieve 100% coverage by
2030, at least 90% of factories will adopt cold cleaning technology
to improve the cleaning level by 2025, and advancing biogas recovery
projects to guarantee that 100% of base factories are equipped with
biogas boilers by 2025. The adaptation measures involve establishing
emergency raw material reserve mechanisms to address climate
disasters and strengthening public opinion monitoring to reduce
reputational risks arising from environmental compliance issues.
The transfer measures include researching carbon asset trading and
green financial instruments to hedge against policy and market risks,
while reducing carbon emissions, improving energy efficiency, and
enhancing the Company'’s resilience to climate change.

METRICS AND TARGETS

We are actively responding to climate change through a systematic
climate action framework, its target system closely aligns with the
TCFD suggestions. Focusing on the emission reduction of the entire
value chain, the Company has developed a phased carbon reduction
path. In the short term, we will focus on reducing the carbon emission
intensity of Scope 1+2 and increasing the proportion of renewable
energy, and target to maintain a comprehensive utilization rate of
industrial solid waste of no less than 98% by 2025. In the medium-
and long-term, we will strive to deepen the extent of emission
reduction, shift towards the production model of zero waste to landfill
and establish a packaging recycling system with high recycling rate.
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2030F RPRMEE

Objectives for
2030 and medium-
and long-term goals

EE 2024 BER

Indicators Achievements in 2024

20255 B
Objectives for 2025
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B HE B &E1:167,0000 =4 BALE MR E R R_ZE_hEHFTE
Carbon EiREE R _TFTRE20% ° 25% o
emission Scope 1: 167,000 Reduce carbon emission Further reduce by 25%

tonnes CO,e intensity per unit compared with 2025.

&1[E2 : 564,0000F — 4 of product by 20%

fLIRE & compared with 2020.

Scope 2: 564,000

tonnes CO,e

#HE(1+2) B T

9.3%

Scope (1+2) decreased

by 9.3% year-on-year

TR _E-_=FEEE

HERFNEZE

The accounting of Scope

3 carbon emission along

the value chain in 2023

was completed
A BE IR HEiB40% A BEEN ABAEENERENL RHBEFRES100%7A]
Renewable The proportion of TMER50% BASEN
energy renewable electricity The utilisation of The long-term goal is to

exceeded 40% renewable electricity reach 100% renewable

accounts for no less electricity
than 50%

BREE TREEERERRE TEEREGEMAXRR PTEBEME100%A
Circular WM % B M B 8% FF MR 98% © AR - AT A
economy & o The solid waste ARAESAERRED

The carbon verification integrated utilization —AREBME -

—EUF - AEEBHAXRSERERSEE
ZEEREERZEIE ERCE ﬁ
ZEE ?>>(GHG Protocol ) fEZR{Z %

1F'EJ EE%E‘JIEHZT
/Djlj TEFRETIEERARERER
EE&W%E’\JT}FB@EE\@M@ P H R A1E
HAEEE I EGKEE

i
£54

BRI B TER

for the value chain was
completed, covering
aluminum cans, glass
bottles and other
packaging materials.

rate maintains at no less
than 98%.

100% of all packaging
materials have at least
one environmental
attribute, i.e. recyclable,
reusable, renewable or
degradable.

|3151I%3F5517*£
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=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited

In 2024, the Group conducted its first systematic Scope 3 GHG
emissions verification in full compliance with the Greenhouse Gas
Protocol (GHG Protocol) framework. We comprehensively identified
and quantified all 15 emission categories, disclosing complete data for
the 11 categories directly relevant to our core business operations. The
remaining 4 categories were rigorously verified as non-applicable to
the Group'’s current operational scope, thus exempt from disclosure.
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B ENRERLE S—MREERERIF
CO-NURTURING COMMUNITY HARMONY,
CO-SHARING SOCIAL RESPONSIBILITY
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As a central state-owned enterprise, CR Beer actively fulfills its social responsibilities by leveraging its industry expertise to
address critical societal issues. We channel resources into five pivotal areas: supporting the disadvantaged and disabled,
enhancing foundational education, driving rural revitalization, promoting urban-industrial integration, and delivering
grassroots care programs. With unwavering compassion, we give back to society through meaningful actions while
bringing warmth to local communities, living up to our founding mission of "brewing a better life".
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The ESG materiality issues Human right, Diversity, Equality and Inclusion
responded to in this chapter: o (BEAMIME  AERINE

Advocating Local Sourcing, Production and Sales

| EERYROBERESGIER : B EIRE
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covered in this chapter:
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BEE 45l A5l B 2025 2023 2022
IRERRER BRRER BERS Unit A
UNSDGs Our Concept Our KPIs Target
and Objectives
- q ROEEEE - HenakAEe  BTAR® >2200,000 2,700,000 2,665,000 -
b S LEEE (4BERWENE)
Assuming Investment in social RMB0'000
responsibility of a welfare (including
GOOD HEALTH QUALITY
ADMELEEENG EDLGATON central enterprise donations and

Ul to jointly build a material discounts)

mEE harmonious society

DECENT WORK AND 10 REDUCED
ECONOMIC GROWTH INEQUALITIES

PN
o | =

e HOTFE

17 PARTNERSHIPS
FORTHE GOALS

@

e BRI
FAEBIHR

ZENF  BMEdEAREEIEK
AECREE2IOETARE  WERBE
RYENE - R RMEERRESHE
R 2F R EEREREEKS3 658/
BF - 28 NRET,34600 0 MEREEA
2151,213A °

FE/NE

Hope Town

In 2024, we invested a total of RMB2.7 million in social welfare
projects, including donations and material discounts. Meanwhile, we
actively carried out volunteer activities, with a total of 3,658 hours of
volunteer service, 1,346 participants and 1,213 registered volunteers
throughout the year.

EEWER _FT__FRPEERFL/NDENGHERER - KT RETFASEREIHERNUIN -
BEEFRE008TARE —T_MFRERBI2ANER/NEERRGEHEEL  EXER  RIRN
= HEHH  ATHENXELEGEEHSE -

In 2022, CR Beer initiated a paired assistance project with Zunyi Hope Town. In addition to dispatching

staff for key support initiatives, it also donates RMB200,000 annually. In 2024, the donated funds were
mainly used to the maintenance of infrastructure, industrial development, environmental improvements,
preschool education, personnel training and cultural publicity activities.
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TEEERRES BNV SEESTEARD

Empowering Disables: Guizhou Jinsha “Golden Silkworm Fund” Officially Launched
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The Golden Silkworm Fund is a joint initiative launched by Guizhou Jinsha and the Guizhou Disabled
Persons’ Welfare Foundation. By providing financial support, platforms, and technical assistance, the
fund aims to empower persons with disabilities through entrepreneurship and employment opportunities,
educational support, and key public welfare projects, facilitating their social integration and achieving
a triple-win outcome—social good, corporate value, and benefits for the disabled community.

SEESRMTISHE
(EEFEEABEE - 2008-1,0008 T B#)

Golden Silkworm Fund - Sustainable Support Mechanism
(Annual Donation Range: RMB 2M-10M)

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

B E iR HERE
(EF2008 7T B#) (RBLEBBRIET - FFRETHEES00EBTARKE)

Fixed Donation Consumption-Based Donation

(RMB 2 million annually) (Up to RMB 8 million annually, based on actual sales performance)
BERESMEAEE SVEDH (&L SENRERFHER
BREES2008TARE i?ﬁé’%%ﬁﬂlﬂﬁ?ﬁ%’ﬂitb%ﬁﬂi HRRAE L BIREY
A guaranteed annual Portion of annual sales Portion of annual sales
injection of RMB2 million from Jinsha Huisha Baijiu from Golden Silkworm
into the fund. (Classic Edition) Charity Products

« ZEoNERERKEAECRERTE200B TARY
First fixed donation of RMB2 million completed by end of 2024

o HEIEIB00A K - BRI E

Plan to train 300 individuals and assist in job creation/entrepreneurship
o HEIHEDOZEERAAZERE

Aim to recommend 50 outstanding disabled to take live-stream hosts

o ETEIHKBISHI [Beet A BBEIER M3 [ME s EIATERER
Fund 5 “Smart Bionic Prosthetics” cases and 3 “Lion’s Love” cochlear implant cases

o AR ANBERENBHARSIBER  THEAENARENEREZELH
Support for Children with Autism with online tutoring, intervention therapy,
and public art exhibitions
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Empower agriculture, enrich lives

HEBREEZHEEEREE  REEBERERTA

(EEY TR R ERERAT) I ROE=E [0 HEE L

pEEmED iAo srn AR 0 kst

FOERBERIRIE HBHEPROERE  HEHE
BEROCEHERBENEYOXERBERER  EHWER
BIREEERN S ERERRE £ TAPHMEEIRES
EBEEHP]  EBEBARIEREHPLERREER -
REEREMUSG RBEEERPS -

Guided by the Bureau of Social Responsibility of SASAC and

hosted by the Central SOEs E-commerce Platform for Poverty Alleviation (State Grid Digital Technology
Holding Co.,LTD.), the third Central SOEs Consumption-driven Poverty Alleviation and Rural Revitalization
Week (R{>5HEE KB EFEEH) successfully concluded in Beijing. Centered on the theme “State-
Owned Enterprises Unite to Empower Agriculture and Enrich Lives”, the Rural Revitalization Week this
year mobilized central enterprises to procure and promote premium agricultural products from SASAC-
designated assistance counties and paired support regions. As an active participant, CR Beer followed the
Group’s lead in advancing rural revitalization efforts. During the offline events, the Company organized
employees from functional departments, affiliated institutions, and its Beijing marketing center to attend
the exhibition, where they showcased premium agricultural products and bolstered consumption-driven
poverty alleviation initiatives.

EEHE

Patriotic Education

TEOMELA EEWEEEEI2EAEEEE
AEn [t IE2RAN28E8  EFWEEIR
%&E?k/AT“%ﬂf&ﬁ HEBHERE
LD [BRRT ITERE  RBRTINBMARES
RET - SIBETRATHRERERES MERESE
METIIE BEEHHEEREIRBE -

In July 2024, CR Beer’s staff in Hong Kong participated
in the “1st July” military camp open house organised
by CRH. Employee representatives of CR Beer and their
children participated in the flag-raising ceremony, the
“Dreaming of the East” themed exhibition at the PLA
Hong Kong Garrison Exhibition Center, the equipment
display and the battle show, etc., which guided the staff to gain a deeper understanding of the China’s
military history and the work of the People’s Liberation Army Hong Kong Garrison, and to cultivate
patriotism in national defence education.
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Junior care

dnolp ayj 1noqy | B s Y B

ARELREEREEBHHITREMA27VAF 2K - FEREBARENMELIIART]  BRAE
BEERE BEREAR [EBLRRMEt—IRKERIED - XAXEHHERF1,0000ER  B2RA
o EEEFLEYE  AFEERE B IZRTIBRRAAKEMRERRSKE  RERSREMNETH
e e

EEREE _T-—FHOEBRXETFILIRES  UTHXEESAREIRKRDEFTESEF
F o

ERHEREE T — Ei?ﬂ%iﬁmainbow Foundation CBRTBREE  TREREB2IMEBRNEAESTSITE
B LTSS RESRESHELENRERETLF -

On the occasion of the 27th anniversary of the return of Hong Kong to the motherland and the
establishment of the Hong Kong Special Administrative Region, CR Beer, in collaboration with a local
social enterprise “Beihe Tongxing” (AL [Al1T), organised the activity “Grassroots Lucky Bags Distribution
on 1st July” (EEZ&RiE+ —IK{EL) for grass-roots families and single elders in Hong Kong. A total
of 1,000 lucky bags, including cooking oil, canned food and other daily necessities, were prepared and
distributed to Shamshuipo residents by CR Beer’s volunteer team “Runxue” (HZ). This demonstrated the
responsibility and mission of the central state-owned enterprises in Hong Kong.
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Since 2013, CR Beer has donated to the Music for Our Young Foundation to support the Fund’s public
welfare activities and help underprivileged young people in Hong Kong.

Since 2014, CR Beer has been supporting Rainbow Foundation. In addition to monetary donations, we
also actively participated in the charity walk activities organized by the Rainbow Foundation to support it
and the underprivileged children and teenagers in Hong Kong.

BEHER

Contribute to public welfare and education

ERRELBREMRMNRNBRERSLE  —_T_NFAA  EFFRBEEIARKINIEERTE
BAFR[BEYPSRXEE  EFRENALIDELY  HRAIXPRELBHER  ZBXBHELR
B EniE  BERXBRERBHREA -

CR Beer cares about difficult families and students in remote areas. In September 2024, employee
representatives of the CR Beer demonstrated their commitment to underprivileged families and students
in remote areas by organizing a charitable event titled “Donating for Education, Spreading Warmth, and
Sowing New Hope” (fBEBNE XA - BB ERFH2) in Fengtong Township, Wanyuan City, Sichuan
Province. The representatives visited the assisted families, donated funds, and encouraged the students to
change their destinies through knowledge, while helping the families overcome their difficulties.
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Industry-city integration to build a beer town

ZECNFK  EEMEEKY30BF 2 - DU AEERBREWTOWNE R/ NEIEX Z4E - 2
ERmMANEIFHE - ZBERBAEERENE(LNE  TETEBE - REER - BB RN —
BEOTEREHR  —STESHENRERABRER  Z— T ARERCERAKBABEES KN ALE
M SEEARERTRTERES  RHOPRENEREHIERBRECBETHLGETEE -

At the end of 2024, coinciding with the 30th anniversary of CR Beer’s establishment, we formally
launched BREWTOWN, which is themed around beer culture and is an innovative model of the integration
of industry and city. By revitalizing and upgrading the old factory area, the project creates a themed
commercial block integrating beer culture, quality catering and creative entertainment. On the one
hand, it promotes local employment and community development, and on the other hand, it builds a
public space to meet the leisure consumption needs of residents, and organically combines industrial
upgrading with urban rejuvenation. This fully demonstrates CR Beer’s commitment to social responsibility
in promoting the integration of industry and city development.

R
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APPENDIX I: SUSTAINABILITY DATA SUMMARY

By Iy & g2 ke Sk
Unit 024 2023 2022
EmREFRE
Product and Customer service
BETRBRRFUE w 17,588 22,058 20,607
Number of complaint received Cases
EmTREBREFUE B 3,455 4,580 4,992
Number of complaints about defective product Cases
RIETRERRFHUE = 14,133 17,478 15,615 wl
Number of complaints about poor service Cases &
BPRFEERERRE % 97.5% 97.0% 96.0% =
Customer complaint settlement rate g
BPRFE X % 92.1% 89.8% 90.0% o
Re-visit rate of customer complaints .
BRI BB % 99.7% 99.7% 99.6% 3
Effective communication rate of call center o
EISHREBEELE % 99.6% 99.6% 99.5% =
Proportion of phone calls answered within §
15 seconds =
BREIR =8 @E R HiE 3008 A 3073 $BIAN 30778 A 3
Responsive time after receiving complaint Minutes Within Within Within &
30 minutes 30 minutes 30 minutes @
BRFREEPMEEHAEED vl 86.5 87.0 87.0
Survey score of customer satisfaction Points
on complaints handling
HEHER
Supplier management e
NE B EREHE £ 5,627 4,752 4,300 i
Total selected suppliers Suppliers gﬂﬁ
BHEHA AREERS -
Selected suppliers by geographical location e
B i % 99.9% 99.9% 99.7% E
Mainland China S
Hii R % 0.1% 0.1% 0.3% ®
Other regions g‘
o
pEEERDEEE s
Circulation dynamics management of suppliers =
BEENHEBHHE ER 573 547 347 2
Number of suppliers reviewed Suppliers
BFAREELAENRERRE S 116 44 19
Number of suppliers whose cooperation Suppliers
was terminated due to non-compliance
ARERRERNEEHERHE X 119 92 0 }
Number of potential suppliers rejected Suppliers g
due to non-compliance ﬁ
pEERRER o
Supplier risk management -
SEENREEAFA N HER X 224 69 23 =
Number of suppliers participated in the test Suppliers 3
regarding what should be understood ~
and followed' »
BEEROHRER K 224 69 23 )
Number of suppliers passed the test Suppliers ‘BD
S
(2]

dnolp ayj 1noqy | B s Y B
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In 2023, we conducted a test regarding “What Should Be Understood and
Followed” for newly-joint suppliers only, so the number presented above does not
include suppliers who had previously completed relevant tests.
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B =4 —E-=F —E -
Unit 024 2023 2022
£ER2
Safe Production
TABEX %o 0.89 0.84 0.50
The injury rate per thousand employees
ICHHEIAY N 0 0 0
Number of work-related fatalities People
BIEWMEEY i 29 30 11
Lost-time accidents (LTASs) Case
BIAE A 29 30 11
Number of work-related injuries People
BIXH A 556 906 436
Lost workdays Days
BIERE
Employee Management
BT A 26,059 27,232 24,027
Total number of employees? People
B A 18,870 19,490 17,456
Male People
Tt A 7,189 7,742 6,571
Female People
RERAREINETHEY
Total number of employees by age group
295 TET A 7,298 7,266 5,457
Employees with age 29 or below People
St A 5,598 5,472 /
Male People
Eegia A 1,700 1,793 /
Female People
30-39% 8T A 10,208 10,815 10,473
Employees with age between 30 and 39 People
S A 7,042 7,413 /
Male People
Zit A 3,166 3,402 /
Female People
40-49 8T A 6,546 6,874 6,189
Employees with age between 40 and 49 People
St IN 4,288 4,511 /
Male People
egid A 2,258 2,363 /
Female People
50 A EET A 2,007 2,277 1,908
Employees with age 50 or above People
ExRea A 1,942 2,094 /
Male People
Eegia A 65 183 /
Female People
REFEAINETEY
Total number of employees by grade
=SEET A 517 514 809
Senior management People
S A 467 466 687
Male People
Zit A 50 48 122
Female People
FEET A 2,337 2,365 2,379
Middle-level employees People
Bt A 1,925 1,961 1,970
Male People
Eegia A 412 404 409
Female People
2 —E_NMER_E_=ZFHEBEREEMNEY = 2 The data for 2024 and 2023 includes Guizhou Jinsha, but the data for 2022 does
S__FERERBEEMNESY  SBHFALERE not, resulting in fluctuations in year-on-year changes. The data for 2022 has been
HBRKEE  c —T-—FEREBSIE - THNM corrected and is no longer presented with rounding.
BAAZH -
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Unit 024
EEET A 23,205
Junior employees People
S A 16,478
Male People
g3 A 6,727
Female People
RHBEINETAY
Total number of employees by region
L A 3 A 26,007
Mainland China People
hEER A 52
Hong Kong, China People
%n - AFHEER
Diversity, Equity & Inclusion
B/ LHMLL / 1:0.907
Male-to-female pay ratio
EFeLMAl % 8.3
Percentage of female directors
BTRMHMANY % 27.6
Percentage of female employees
RFREBABLIEEL % 17.6
Percentage of female mid-level employees
RREEABLMMAY % 9.7
Percentage of female senior management
FARE T hLL % 19.2
Percentage of female new hires
BEIRENRKHE f& 42
Number of ethnic groups represented in workforce ~ Types
BEET A 43
Employees with disabilities People
BIRK
Employee Turnover
BIXgnkks % 10.2
Voluntary turnover rate of employees?
RUERESNEITERAE
Voluntary turnover rate of employees by gender
S % 10.8
Male
o % 8.6
Female
RERAEINETITHRAE
Voluntary turnover rate of employees by age group
29I N TET % 24.8
Employees with age 29 or below
30-39m BT % 5.5
Employees with age between 30 and 39
40-495 BT % 23
Employees with age between 40 and 49
S0mEA BT % 7.1
Employees with age 50 or above
RpBEINBEIETHRAE
Voluntary turnover rate of employees by region
B A AEE % 10.2
Mainland China and Hong Kong, China
ETEINYE
Employee training data
RAEIAY A 25,521
Total number of employees trained People
ETRIIBEX % 97.9%
Training coverage rate of employees

RE. #t8REGES

Environmental, Social and Governance Report

—EC=F —EoCF
2023 2022
24,353 20,839
17,063 14,799
7,290 6,040

27,179 23,984 -

o

53 43 =

=

=]

5

1:0.879 / =

o

16.7 9.1 s

wv

)

28.4 7.3 3

=

=8

17.1 17.9 =
9.3 15
183 18.2
41 /

R

s

55 83 -

B

g

10.0 8.2 =

(=]

B

5

o

o

1.5 93 =

2

6.4 5.3 5

>
26.9 26.4

5.5 42 .

&

2.1 13 ﬁ

o

1.8 0.5 —

Ml

o

)

>

@

10.0 8.2 =

(%]

5

o

3

()

27,232 24,027 =
100% 100%
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Voluntary turnover rate = Number of employees in that category who voluntarily
propose to leave (resignation, contract expiration, etc.) + Number of employees in

that category
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B o ZF-=F —To o
Unit 024 2023 2022
RUERIE D HENEER
Training coverage rate by gender*
S % 98.4% 100% 100%
Male
g3 % 96.8% 100% 100%
Female
REHEINENBER
Training coverage rate by grade*
BEET % 97.5% 100% 100%
Senior management
REET % 98% 100% 100%
Middle-level employees
AEBT % 97.9% 100% 100%
Junior employees
FINRA
Training cost
BTHEIBRA ARETT 29,203,114 24,222,603 15,736,000
Total training cost of employees RMB
BT AGEIRA AEET 1,121 890 655
Average training cost per employee RMB
Y
Training hours
EIEIEARE AN 1,203,360 966,066 761,500
Total training hours of employees Hours
BT ABEIIRE N 46.18 35.5 31.7
Average training hours per employee Hours
BT AGEIER - RUBFDS
Average training hours by gender®
S AN 46.88 357 32.0
Male Hours
i AN 44.32 34.9 30.7
Female Hours
BT AGEIER - REBFDS
Average training hours by grade®
=mEET N 47.49 376 28.4
Senior management Hours
REET N 65.98 36.8 30.2
Middle-level employees Hours
HEEST NS 44.16 35.3 32.0
Junior employees Hours
RRERYE
Energy consumption data
BUFaATmE 1,000F BB,/ 0.1639 0.1708 0.1584
THE=
Consolidated energy consumption intensity per unit 1,000 kWh/
kilolitre output
BEERARE 1,000 F FL &5 1,820,297 1,848,696 1,804,685
Total Energy Consumption 1,000 kWh
BERERARE-FFBLERRIR 1,000F BB 310,805 358,313 410,293
Direct Energy Consumption — Non-renewable energy 1,000 kWh
sources
BERGRERE-IBEERRRR 1,000 F FLFs / 8,466 7,318
Direct Energy Consumption — Renewable energy 1,000 kWh
sources
MR ERE-INEE 1,000 F B 578,013 551,235 565,551
Indirect Energy Consumption - Electricity purchased 1,000 kWh
e RERE-INEE R 1,000 F R B 931,479 930,683 821,523
Indirect Energy Consumption — Imported steam 1,000 kWh
4 EINBER=ZERZINE LA -—ZERE 4 Training coverage rate = Number of employees trained in that category + Number
TAE- of employees in that category.
5 BT ABEIIRR=28FE8 TEIJaR - E Average training time per employee = Total training time for employees in that
ZIARI BT AE - category + Number of employees in that category.
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Unit
BRERNYE
Data of air emissions
:iftﬁm(SO i
Sulphur dioxide (SO,) Tonnes
[ELMINO,) W
Nitrogen oxides (NO,) Tonnes
B (PM) i
Particulate Matter (PM) Tonnes
BERUERLEEM(VOCO) g
Volatile organic compounds (VOC) Tonnes
REREEREE

Data of greenhouse gas emissions
RERBHRES (BEN)
Total green-house gas emission (Scope 1)

BERBHNEE (BE2)

Total green- house gas emission (Scope 2)
BEREBHAEE(BE1+2)

Total green- house gas emission (Scope 1+2)

BUOREREBHRAE(HBET)
Greenhouse gas emissions intensity
per unit (Scope 1)

BRRERBEREE ($E2)
Greenhouse gas emissions intensity
per unit (Scope 2)

ii/m:ﬁ:# HAEHE&M V(%ﬁ )
Greenhouse gas emissions |nten5|ty
per unit (Scope 1+2)

AARBUKEE

Data of water consumption

BRI ok
Water consumption intensity per unit

BUKE
Water withdrawal

HUKE—H &K

Water withdrawal from surface water

BUKE—# T K
Water withdrawal from underground water

BUK 8 — BUK

Water withdrawal from municipal water plants

EREREE
Data of sewage discharge
AKER e E
Total amount of sewage discharge
FKHERE (HEATRES)
Amount of sewage discharged into municipal
sewers

ARG E (BEABARKE)

TH_SREE
1 000 tonnes COze
—SREE
1 OOO tonnes CO,e
TH-a{pEs
1,000 tonnes CO.e
W= a1k
2E/THEE
Tonnes of CO,e/
kilolitre output
g = &bk
HE/THEE
Tonnes of CO,e/
kilolitre output
=g
HE/THEE
Tonnes of CO,e/
kilolitre output

THR/
S5THER

Cubic metres/
kiloliter output

TRk

1,000 cubic metres

TR

1,000 cubic metres

%

FILAk

1,000 cubic metres

%

FaK

1,000 cubic metres

%

i
Tonnes
i

Tonnes

WA

Amount of sewage discharged into natural waters Tonnes

61
29

0.0124

167
564
731

0.015

0.051

0.066

2.88

32,008
836

2.6%
2,551

8.0%
28,621

89.4%

21,685,607

21,028,675

656,932

—E-=F —E-F2
2023 2022

9 9

60 67

25 24

0.0158 /
177 202

629 648

806 850

0.016 0.018
0.058 0.057
0.074 0.075

2.80 2.72
30,337 30,923
948 865

3.1% 2.8%
2,260 3,130
7.4% 10.1%
27,128 26,928
89.4% 87.1%
19,719,807 18,901,871
19,166,471 18,673,132
553,336 228,739
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B
Unit
KEEEMEE
Data of water pollutant
LEZAE(COD) i
Chemical Oxygen Demand (COD) Tonnes
LEEAE(HATHES) g
COD (discharged into municipal sewers) Tonnes
tEFaE (FABAKE) W
COD (discharged into natural waters) Tonnes
AngHaE M
Total ammonia nitrogen emissions Tonnes
SAHNE (HEATHES) [
Ammonia nitrogen emissions Tonnes
(discharged into municipal sewers)
ARHERE (FEABRKE) W
Ammonia nitrogen emissions Tonnes
(discharged into natural waters)
BUNELE
Waste production
—REBENELS T g
General solid waste production 1,000 tonnes
GAatIPERENNAE T

Integrated use of solid waste utilization
—REBEDGSFIAE
General solid waste integrated utilization rate
BuER—REBENELTE
General solid waste production intensity

per unit
ERENELS

Hazardous waste production

EKEENHE

Data of recyclable waste
LBEELER

Output of dried spent grains
FBRE X

Recycling rate of dried spent grains
NEBEEAS

Output of dried spent yeasts
ER-diasaullies

Recycling rate of dried spent yeasts
BHEELE

Output of spent yeast grass

Je& h 5 [B] i 3

Recycling rate of spent yeast grass

BENYE
Packaging materials data
BEMEERES
Total consumption of packaging materials
ABEBBEMEERER
Total consumption of packaging materials in
baijiu business
BEXBAEMHERES
Total consumption of packaging materials in
beer business

1,0(50 tonnes
%

W/ BTHES

tonnes/kilolitre
output

T

1,000 tonnes

T
1,000 tonnes
%

Tz
1,000 tonnes
%

F g
1,000 tonnes
%

F i
1,000 tonnes
F g
1,000 tonnes

F g
1,000 tonnes

849
827
22
82

80

1.39

1,505.7
1,503.8
99.9%

0.14

0.403

242.0
100%
16.6
100%
2.7

100%

6,155.5

14.7

6,140.8

—T-=f S 2
2023 2022
789 892
765 886

25 6

82 90

82 89.9
0.17 0.2
1,482.5 1,525.2
1,480.3 1,519.8
99.9% 99.6%
0.14 0.13
0.239 0.229
215.3 225.2
100% 100%
17.0 16.6
100% 100%
5.5 2.2
100% 100%
6,366.2 /
18.7 /
6,347.5 /
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figg— : TEBAHERMEBZ APPENDIXII: LIST OF MAJOR APPLICABLE LAWS AND
BE REGULATIONS
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EiR

Governance

(REARAMBEIEZE) (RFEARALMBRTEEBF L)
(REARATMBEZE) (PREEESBREEINE)

(hzE A\RAETBIF EEFAE) (BRBELEEREABED KA

(pEE A RAMBIROERE)

Constitution of the People’s Republic of China

Supervision Law of the People’s Republic of China

Criminal Procedure Law of the People’s Republic of China

Anti-Money Laundering Law of the People’s Republic of China

Anti-Unfair Competition Law of the People’s Republic of China

Compliance Management Measures for Central Enterprises

Regulations on Disciplinary Actions Against Managers of State-Owned Enterprises

Products

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

(hEARAMBEERESE) (EHEESEREITIVE)

(PEARAMNBRBELEE) (RTPIESEFHEFE)

(hEARAMBBEEERSREE) CEBEREaREER)

(EmEHEERRTE) (REDEZ TR JBEREEER)
(RREEEREEX2EEBERETIVE) (RE ANRAMBIEAEESREE) >
GEHPRRZE2ERIVE) (PEARAMBBEZ L EE) e
(EGRMREETERE) (hEE ARAMBEEL 2E) i
(BEmz 2R FERBEREMEHBER) (REARAMBIERE) >
(EmEEFAMBREEIE) (G YNEE S ISR 57 i 3D =
(BEmEEREEEREEEINE) (hEE AR AR HFE) S
(CEZRERMTEIRECTEEETERT) (PREARAMBENEZE AR 2
(EmEEFAMBRERINE) (R EE N RAMBIZE EREE) 2
(hEEANRAMBEEEE) (3 AR MBI Z A B IR o
Product Quality Law of the People’s Republic of China e
Food Safety Law of the People’s Republic of China 2
Consumer Rights Protection Law of the People’s Republic of China E
Administrative Provisions on Food Labeling =

Interim Measures for the Supervision and Administration of Product Quality and Safety Related to Food
Measures for the Administration of Import and Export Food Safety

Administrative Measures for Product Anti-Counterfeiting Supervision

General Standard for the Labeling of Prepackaged Food (National Food Safety Standard)

Measures for the Administration of Food Business Licensing and Filing

Measures for the Supervision and Inspection of Food Production and Operation

Regulations on the Supervision and Administration of Enterprises’ Implementation of Food Safety Responsibilities
Measures for the Administration of Food Business Licensing and Filing

Advertising Law of the People’s Republic of China

Interim Measures for the Administration of Internet Advertising

Anti-Unfair Competition Law

Consumer Rights Protection Law

Guiding Opinions on the Development of China’s Alcohol Industry During the “14th Five-Year Plan” Period
Personal Information Protection Law of the People’s Republic of China

Cybersecurity Law of the People’s Republic of China

Data Security Law of the People’s Republic of China

Trademark Law of the People’s Republic of China

Implementing Regulations of the Trademark Law of the People’s Republic of China

Patent Law of the People’s Republic of China

Implementing Regulations of the Patent Law of the People’s Republic of China

Copyright Law of the People’s Republic of China

Implementing Regulations of the Copyright Law of the People’s Republic of China

SjuswalelS [eloueUly | 2k Sk
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BRI

Employees

(hEARKMBELEHE) (hE AR JMBUBRE)
(hEARKANMBELEHARE) (hEARMBEEZERRE)
(P EARLMBIM SRR (EERLEMZ 2IFIIRE)
(B REBER) (EEX2EWERREMEEINE)
(hE AR AMBER LR REE) (EIEREIRE)
(hEARANMBEREREEHERRERE) (R EARKIMBARKF AREZE)
(REARKNMBALZ 2 EEE) (REARAMBEI®X)

Labor Law of the People’s Republic of China

Labor Contract Law of the People’s Republic of China

Social Insurance Law of the People’s Republic of China

Regulations on Work-Related Injury Insurance

Law of the People’s Republic of China on the Protection of Women's Rights and Interests
Basic Healthcare and Health Promotion Law of the People’s Republic of China
Work Safety Law of the People’s Republic of China

Fire Protection Law of the People’s Republic of China

Occupational Disease Prevention and Control Law of the People’s Republic of China
Regulations on Safety Training for Production and Business Entities

Measures for the Reporting and Handling of Work Safety Accident Information
Prohibition of Child Labor Regulations

Law of the People’s Republic of China on the Protection of Minors

Trade Union Law of the People’s Republic of China

B

Environment

(pEE AR EMBIRIBREE) CRROE T 3855 2 M HE BUS 2E)
(REARKFMBARRISEBEED CBEBEBRBNBEITEKSEMERIZAE)

(FRE ARKRBKSRGAZE) <<fﬁh%7<ﬁﬁx¢m3£bﬁ$ >

(R EE AR KRB E 88 RE )5 R IRIBFIEE) (C—BRIXEBEYITT  EESH5REGITE)
(R EE AR KRB L85 200605 <<T3Fﬁu¢—h’§$ BEZ B RMREE - RBRETE)
OKFRRIERER RF L E LB H ) CHEVS B AL /TR BT mDE ~ SRR EBIE)
(REARKMBERIREE) (REARKMBIREBZENEE)

(R E AR KB &0 REE) (RBIBBIRFREEZED)

CBES PRI B 1B 1R M)

Environmental Protection Law of the People’s Republic of China

Air Pollution Prevention and Control Law of the People’s Republic of China

Water Pollution Prevention and Control Law of the People’s Republic of China

Solid Waste Pollution Prevention and Control Law of the People’s Republic of China

Soil Pollution Prevention and Control Law of the People’s Republic of China

Technical Specifications for the Installation and Acceptance of Online Monitoring Systems for Water Pollution Sources
Yangtze River Protection Law of the People’s Republic of China

Yellow River Protection Law of the People’s Republic of China

Regulations on the Management of Pollutant Discharge Permits

Emission Standards for Pollutants in the Beer Industry

Emission Standards for Water Pollutants in the Fermented Alcohol and Distilled Spirits Industry

Emission Standards for Air Pollutants from Boilers

Pollution Control Standards for General Industrial Solid Waste Storage and Disposal Sites

Technical Specifications for the Application and Issuance of Pollutant Discharge Permits for the Alcohol and Beverage
Manufacturing Industry

Guidelines for Self-Monitoring by Pollutant Discharge Entities in the Alcohol and Beverage Manufacturing Industry
Environmental Impact Assessment Law of the People’s Republic of China

Regulations on the Environmental Protection Management of Construction Projects
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Environmental, Social and Governance Report

APPENDIX IIl: ABOUT THIS REPORT
OVERVIEW OF THE REPORT

This report is the annual environmental, social and governance report
(the “Report”) published by CR Beer (Holdings) Company Limited
(the “Company” or “CR Beer”, and together with its subsidiaries, the
“Group” and “We") for the disclosure of relevant information of the
Group from 1 January 2024 to 31 December 2024 (the “reporting
period”, “FY2024", or “2024"). For more information relating to the
Group's business and its corporate governance practices, please refer
to the Group’s 2024 Annual Report.

BASIS OF PREPARATION

The Report is prepared in accordance with the “Environmental,
Social and Governance Reporting Guide” under Appendix C2 to
the Main Board Listing Rules of The Stock Exchange of Hong Kong
Limited (the”Listing Rules”) and with reference to the Sustainable
Development Report Guide of Global Reporting Initiative (GRI) (the
"“GRI standards 2021"). The Report is prepared in accordance with the

eELrmBAMIEER] [k [F
] DAR [ —BuM | A B = fR Al AR 2L i
A

ERM

Materiality l
AEBEEHREHHMAREZ NG BERE ) EE
MRNZHBED AR ERZERE - UWEEARE

MEEANRRSZENFAANDS - AEECBHEE L
%’EEEFﬁl%Tﬁﬁﬁé%ﬁﬁﬁéy MERBNK BE
EENHIBEREFENINTERE2INIEE
m%%usk%luzxﬁﬁqﬂ
The Group has commenced materiality assessment during
the reporting period, under which our report preparation
team works with key stakeholders to identify material issues
so as to confirm the disclosable information and details of
each issue. The Group has engaged an independent team
of third party consultants to assist in reviewing the list of
material issues. The identification process and updated
analysis results have been presented in the section headed
“Identification of Material Issues”.

P

Balance

B |

REBALERE  FELRFTOREHMTHEZE &
BAEEEREARANEIEREEES ﬁﬁﬁlﬁ?
FEMEEAEESE S BT AEENERBER

The Group describes each issue in an accurate, objective
and fair manner and discloses both positive and negative
information of the Group during the reporting period
to ensure balance of the content and help readers to
reasonably assess the overall performance of the Group.

reporting principles of “materiality”, “quantitative”, “balance” and
“consistency” of the Listing Rules:
Bt
Quantitative .
AREBEESHMPIGIERETRBIR R R SHBEREE  FLEB

PETEBEBUARRAEENRE I SHREMERPHRA -
*M’ﬁth“ﬁéﬁiﬁﬁiﬁuE’J%(?ET%H”B’] ERARVIEE - Iﬁﬁ}ﬁ'J

§MJ§%§IE}%£)K CEESLEERARIGBEMEE - EEMNE
T ZEn BREFZAMARBRZ100% - HABBREE - nﬁ%

%Eiﬁﬁiuﬁ%ﬁnffﬁiﬁﬁﬁﬁ °

Each department of the Group coordinates to collect and record the
key performance data regarding the environment and the society in
hope of presenting the Group's performance in the environmental and
social key KPIs (“KPIs”) through quantified data. Part of the year-on-
year changes may not be equal to the results of direct calculation of
the figures presented, as the figures presented are rounded, but the
percentage changes are calculated based on the raw data. In individual
cases, the sum of these percentage changes may not be 100%. Please
refer to the related sections for the relevant scope, measurement
standards and methods.

— ]
Consistency l
BRIESENRA  AREFRENRBEIARBEASEMECHR—=
Llﬁzmmiﬂlf’ﬂ%%llﬁ_ﬁ REr - BUAABOBERS T ANRE
#&iﬁqﬁﬂ’ﬁﬂ’ﬂﬁ FHRFE—B - UEREBRAMERF LR -

Unless stated otherwise, the data disclosed in the Report has been
under statistical analysis based on the Group's standardized information
collection process and working mechanism, thereby the relevant data
statistical approach remains consistent with the assumptions made during
preparation of the Report, to ensure year-to-year comparison of the data.
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SCOPE OF THE REPORT

Unless otherwise specified, the policies, cases and data of the
Report mainly involve in the Group’s headquarters as well as holding
companies and subsidiaries ultimately controlled by its subordinates.
This year’s ESG report covers the period from 1 January to 31
December 2024.

On 10 January 2023 (the “Completion Date”), the Group completed
the acquisition of Guizhou Jinsha Jiaojiu Winery Industry Co., Ltd.* (&
MEDEBBZEAFRAE], “Guizhou Jinsha”), and Guizhou Jinsha has
become an indirect non-wholly owned subsidiary of the Group since
the Completion Date and was under the management of CRWH's
baijiu business segment. As a result, the information of Guizhou
Jinsha in 2024 and 2023 has been collected, reviewed and included
in the reporting scope of this year’'s ESG report in accordance with
the relevant systems, but the information for the same period in 2022
cannot be collected and disclosed since Guizhou Jinsha had not yet
joined as a subsidiary of the Group.

PURPOSE OF THE REPORT

This is the ninth annual Environmental, Social and Governance (“ESG")
report officially published by CR Beer (Holdings) Company Limited.
The purpose of our Report is to communicate transparently with
stakeholders about the Company’s commitment to fulfill its social
responsibilities, and focuses on disclosing the relevant content of the
Group's performance on sustainable ESG development in 2024 in
responses to material issues concerned by stakeholders.

PROCESS OF PREPARATION

The Report has established systematic reporting procedures with
reference to the Listing Rules. We identify and assess the materiality of
the ESG topics related to the Group through regular communication
with our major stakeholders, on the basis of which the scope of the
Report is defined. Relevant information is then collected and reviewed
from various departments. All information comes from formal
documents, statistical reports, financial reports and Shared Service
Centers of the Company for statistical analysis and preparation of the
Report.

VERSIONS OF THE REPORT

The Report is available in Traditional Chinese, Simplified Chinese and
English versions on our website www.crbeer.com.hk. If there is any
inconsistency among these versions, the Traditional Chinese version
shall prevail.

FEEDBACK

If you have any questions or suggestions on the Report and its
contents, please feel free to contact us via the following.

CONTACT

Address: Room 2301 & 2310, 23/F, China Resources Building,
No. 26 Harbour Road, Wanchai, Hong Kong

Tel.: (852)23609722
Fax: (852)28740280
Email:  info@crb.cn

Website: www.crbeer.com.hk

INVESTOR RELATIONS ENQUIRIES
Email: ir@crb.cn

=B E (42 % ) B R A &) | China Resources Beer (Holdings) Company Limited



RE. #t8REGES

Environmental, Social and Governance Report

figgm : (IRIE - MERER APPENDIX IV: INDEX OF ESG REPORTING GUIDE
&£35]) %5

dnolp ayj 1noqy | B s Y B

. (HEE5) . BB R
GRIZER] Reporting (|55 RGRIEA AR Page number

GRI Indicators Guide Reporting Guide or GRI Indicators or remark

REE

Environmental

INRE ¢

A1: Emission Emission Emission

GRI3-3 — MR BRARER &/E* BER  MARLIBNES  AEREEEEVNELSN 161-162,
GRI305 General (a) HE 175-176,
GRI307 Disclosure (b) kﬂ‘ﬁﬁ*ﬁ)\ﬁik CEMBBERERBBIMER - 192-193, 226

Information on:

the policies; and

compliance with relevant laws and regulations that have a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land, and generation of hazardous and non-hazardous

o

sI1ap|oyaieys inQ o] | 2 XM 6H [ X 0E

waste.

GRI305-1 AT BRER AR RS - 173-174, 182,

GRI305-2 The types of emissions and respective emissions information. 194, 223-224

GRI305-3

GRI305-6

GRI305-7

82@82; A1.2 %ﬁ‘( DREREE(EE)REREHRE UG E) R(NER) HE(NUSESEN §ERE  173-174, 223

5 ).

GRI305-4 Direct (Scope 1) and indirect (Scope 2) greenhouse gas emissions in total (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

GRI306-3 A13 FELABEEENAENEHE) R (MER) BE(MAGEREN - BARKHE) - 194, 224 B
Totaf\ hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of production volume, 3
per facility).

I

GRI306-3 Al.4 EARZRENAS (M E) R(NER)BE (IMUBESEM - BERMEHE) 194,224 i
Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of —
production volume, per facility). o

S

GRI3-3 A1.5 AT AR EE R R REIEL ERREMA LR 160-183, 2

GRI305-5 Description of the emissions target(s) set and steps taken to achieve them. 192-195 =)

(¢
s o Er s NN 443 p Ce T A ) T2 Y 3 L1 5 o [

GRI3-3 A1.6 HEREEREERRNNT L - RERMTVARERRRAEIELARARRNSRE - 192-195 )

GRI306-4 Description of how hazardous and nonhazardous wastes are handled, and description of reduction target(s) set =

GRI306-5 and steps taken to achieve them. =

A2 : BIRER o

A2: Use of resources

GRI3-3 —REE BAERER(BEER  KREMRME)OBE - ‘ 161,175, 184

GRI301 General Policies on the efficient use of resources, including energy, water and other raw materials.

GRI302 Disclosure

GRI303

gggg%; A2.1 iﬁ*ﬁ’?‘iiw) PRERER/XBZER(NE S0 BEE(UTETERAE) REE(MASESEN - §37 172,222

- E

B
Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in '000s) and intensity
(e.g. per unit of production volume, per facility).

E
ks
o
<94
Iff
M
GRI303-5 A2.2 BRKEREE(MABEREN SEREHE) - 175,223 =1
Water consumption in total and intensity (e.g. per unit of production volume, per facility). =
o
GRI3-3 A2.3 BT UM ERERN R EERAZIELBEMERNSH - 160-172 2
GRI302-4 Description of the energy use efficiency target(s )set and steps taken to achieve them. ()
GRI302-5 o
g
GRI3-3 A2.4 BASKEVERKR LA A ERIRERE - AR R KM AR R ARG L BRFRRRN SR - 175-183 5]
GRI303 Description of whether there is any issue in sourcing water that is fit for purpose, water efficiency target(s) set and =1
steps taken to achieve them. »
GRI301-1 A25 SEmAReEMBNEE AR E) R (NER)§EEEMEE - 189-190, 224
Total packaging material used for finished products (in tonnes) and, if applicable, with reference to per unit

produced.
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A3: RERRARER
A3: The environment and natural resources

GRI3-3 —REE HERT AR RARERENE AT RAOHR - 200-201,
General Policies on minimising the issuer’s significant impact on the environment and natural resources. 196-199
Disclosure

GRI3-3 A31 EREBEHURERARERNEAYERERMELFALENTY - i 200-201,

GRI303 Description of the significant impacts of activities on the environment and natural resources and the actions taken 196-199

GRI304 to manage them.

GRI306

Al FJIRE(

A4: Climate Change

GRI3-3 —RBE BYREH AR TR AR TABEYENEARBEREENRE , o mam
General Policies on identification and mitigation of significant climate-related issues which have impacted, and those which
Disclosure may impact, the issuer.

GRI201-2 A4.1 EREERAEEHETAELYENEARGREEEE - REHTE - 202-212

Description of the significant climate-related issues which have impacted, and those which may impact, the issuer,
and the actions taken to manage them.

HEEE
Social
B1ENE
B1 Employment
GRI3-3 — R B M&QHE BEREA  IERE - BRY TSR Sl REBURAGFBREND : 114-125, 226
GRI401-2 General (a) Eﬁz%
GRI405 Disclosure (b) h#ﬂ%*ﬂ)\ﬁiﬁ?&‘i”E@*EE&%%&%%UE@QM
GRI406 Information on:
(a) the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact on the issuer relating to
compensation and dismissal, recruitment and promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
GRI2-6 B1.1 ZUER - BRER(N2BHRER)  FRANRMEEHNERAY - 124-125,
GRI2-7 Total workforce by gender, employment type (for example, full-time or part-time), age group and geographical 220-221
region.
GRI405-1h / GEBIMAMBT AR - BOLF SR A (23] i FHH - 305PAT » 30-508% - S0FEM L 124125, 220
il K EEN S TR (DI SR EAHEEE) -
The percentage of employees in each employee category, classified by the following diversity categories: i. gender,
ii. age group: under 30, 30-50, over 50; iii. other relevant diversity indicators (e.g., minority or vulnerable groups).
GRI401-1b B1.2 RIER] FRABMLEREANERRALE - _ 21
Emp\oyee tumover rate by gender age group and geographical region.
GRI401-1a / BREDNRFRET] AT EEDHER THBHAMLI o 221
The total number and proportion of new hires during the Reporting Period, categorized by age group, gender, and
region.
GRI406-1 / BEEHRFROAETE - 116
Discrimination incidents and corrective actions taken.
B2RREAZ D
B2 Health and Safety
GRI3-3 —RRE BRRAZETHERERREREEREBENEEN 133-146, 226
GRI403 General (@) HE: R

Disclosure () EFHRTABEAFENERZRTBIMNER -
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the issuer relating to
providing a safe working environment and protecting employees from occupational hazards.

GRI403-5 / FJTHI EERENEIABEREZ2E)  OEERSINRYARTHRERRS REAYAAEFAMNE 136-143
/DAny occupational health and safety training provided to workers, including general training and training on
specific job-related hazards, hazardous activities, or hazardous situations.
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GRI403-6a / ABNARETEEESEREBRRERY  ARRENREHE - _ 133,140,220
Explanation of how the organization facilitates workers" access to non-occupational healthcare services and the
scope of services provided.

dnoip ayj 1noqy | B w4 E

GRI403-9 B2.1 BEZF(BRERFR)SFATTURMABRRILE - 121,145-146
Number and rate of work-related fatalities occurred in each of the past three years including the reporting year.

GRI403-9 B2.2 FAIBBEATERE - 140,220
Lost days due to work injury.

i
GRI3-3 B23 HHARANRERRET 2R - ARBERITRERNE - 133-146 i
Description of occupational health and safety measures adopted, and how they are implemented and monitored. §
- =
BI%E R N i
B3 Development and Training o
)
GRI3-3 — MR E EURAEERTIEBENMBRKAENRR - WUFIES < ) _ 126-132 =
GRI404 General Policies on improving employees’ knowledge and skills for discharging duties at work. Description of training c
Disclosure activities. =
3
/ B3.1 RURIRERRR(NRRERE T REREZ)UINTINEREAL - , ‘ 221222 o
The percentage of employees trained by gender and employee category (e.g. senior management, middle o
management). o
a
GRI404-1 B32 BEARESERE D BRESTKIINTHRY 126,222
The average training hours completed per employee by gender and employee category.
B4& T8
B4 Labour Standards
GRI33 ~BBE  AEBLETSEHETH: 114115, 226 e
GRI408 General (@) HE:E . .
GRI409 Disclosure (b) EFUHTAEBAYENAWERRANOER - m
Information on: b
(a) the policies; and _
(b) compliance with relevant laws and regulations that have a significant impact on the issuer relating to -
preventing child and forced labour. )
E
GRI3-3 B4.1 BT REEANERABRETIRARSET o o 115 Py
GRI408-1c Description of measures to review employment practices to avoid child and forced labour. =
o
GRI3-3 B4.2 HAEEREABARERABNERFAERGSE . 115 2
GRI409-1b Description of steps taken to eliminate such practices when discovered. o
5
BSELEEEE a

B5 Supply Chain Management

GRI3-3 —RBE EERERNRERLERRUE 147-158
GRI308 General Policies on managing environmental and social risks of the supply chain.

GRI414 Disclosure

GRI2-6 B5.1 RGBSR EBHA - 154

Number of suppliers by geographical region.

GRI3-3 B5.2 HAAREERMREEHEN  EATABEMINEEREE - ARABRITRER L - 147-158
Description of practices relating to engaging suppliers, number of suppliers where the practices are being
implemented, and how they are implemented and monitored.

GRI3-3 B5.3 EREBANHEASERFNRE I ERARNEN  ARABRTRERE - ) 153
Description of practises used to identify environmental and social risks along the supply chain, and how they are
implemented and monitored.

GRI3-3 B5.4 HRAREHERNREZBRRERRRENEDN - URBERTRERSE - _ _ 153
Description of practices used to promote environmentally preferable products and services when selecting
suppliers, and how they are implemented and monitored.
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BoEmATE

B6 Product responsibility

(GBEBO% G*]‘&T? (ﬁfﬂﬁﬁﬁ% tERMRENRRERS  BS  SRRLBEEARBREN 97-112
enera

GRI416 Disclosure (b) ETHBITAREAZEMNEBEEZEZLRONER -

GRI417 Information on:

GRI418 (a) the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating to products and services provided and methods of redress.

/ B6.1 CEACERERBBPRL 2 BRFEMMADRNED L - 100
Percentage of total products sold or shipped subject to recalls for safety and health reasons.

GRI2-29 B6.2 BEBNE R LRBARFEE ARG TE o 104-105

GRI3-3 Number of products and service-related complaints received and how they are dealt with.

GRI418

/ B6.3 FREEERRENEEESEOE - 103
Descnptlon of pract\ces relating to observing and protecting intellectual property rights.

/ B6.4 il EEREBRRERDRER - 100-101
Descrlptlon of quality assurance process and recall procedures.

GRI3-3 B6.5 BRHEEERRERIBEE - UREBRTRER L ) 11-112
Description of consumer data protection and privacy policies, how they are implemented and monitored.

GRI418-1 / BELEPRANEXEFPEANEHNEIENRF - 112
Substantiated complaints concerning breaches of customer privacy and losses of customer data.

GRI206-1 / HHTERETA  RAANNRENEROEAF - , %
Legal actions for anti-competitive behavior, anti-trust, and monopoly practices.

BIRE)S

B7 Anti-corruption

GRI2-27 —REE BRILBE 9% RERAEREN 9295

GRI3-3 General () BE:E . )

GRI205-3 Disclosure (b) BTFHETABERYEMNHEMEERADINER -
Information on:
(a) the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact on the issuer relating to bribery,

extortion, fraud and money laundering.

GRI205-3 B7.1 REZANGETAREEERITEELENESFARMGNHE RFDER ) 9
Number of concluded legal cases regarding corrupt practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.

GRI2-2 6GRI3-3  B7.2 R RRER  ARBBRIRERSE 92-94

GRI205 Description of preventive measures and whistleblowing procedures, how they are implemented and monitored.

GRI205-2 B7.3 MR ESR 8 TREMRETHE - 95
Description of anticorruption training provided to directors and staff.

BSUERE

B8 Community investment

GRI3-3 GRI413 —BBE BRANME2ERTREEMEMRRENRRELREHEZBUENENUE 213-218

General Policies on community engagement to understand the needs of the communities where the operation is located
Disclosure and to ensure its activities take into consideration the communities' interests.
GRI203-1 BS.1 EIEMEE (WHUE  BEEE AIFK BR L #E)- 213-218

Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, culture, sport).

GRI201-1 B8.2 EEIHBHHAER(MEEIARHMA) - 213-218
Resources contributed (e.g. money or time) to the focus area.

GRI413-1 / BEWHELE  FEFENBRIENES 213-218
Operations with local community engagement, |mpact assessments, and development programs.

EASE

Economic Topics:

GRI201-2 / RIRBLTRNS BT EAREMRBRANEE - 204-207
Financial impacts and other risks and opportunities of climate change
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APPENDIX V: VERIFICATION STATEMENT

SCOPE AND OBJECTIVE

Hong Kong Quality Assurance Agency (“HKQAA") was commissioned
by China Resources Beer (Holdings) Company Limited (“CR Beer”) to
conduct an independent verification for its sustainability disclosures
(the “Selected Disclosures”) stated in its Environmental, Social and
Governance Report 2024 (“the Report”). The Selected Disclosures
covered the period from 1 January 2024 to 31 December 2024 and
represented the sustainability performance of CR Beer.

The objective of this verification is to provide an independent opinion
with a limited level of assurance on whether the Selected Disclosures
are prepared in accordance with the following reporting criteria:

o the Environmental, Social and Governance Reporting Guide
("ESG Guide") set out in Appendix C2 of the Listing Rules of The
Stock Exchange of Hong Kong Limited (version effective from 31
December 2023, which remains applicable to annual reports for
financial years commencing before 1 January 2025).

The verification team also review the disclosures in the Report by
making reference to the following disclosure frameworks, as the
Report has been prepared with references to:

J the Global Reporting Initiative Standards 2021 (“GRI Standards
2021") for the selected standards

LEVEL OF ASSURANCE AND METHODOLOGY

HKQAA's verification procedure has been conducted with reference to
the International Standard on Assurance Engagements 3000 (Revised),
Assurance Engagements Other than Audits or Reviews of Historical
Financial Information (“ISAE 3000") issued by the International
Auditing and Assurance Standards Board. The evidence gathering
process was designed to obtain a limited level of assurance as set out
in the ISAE 3000 by using a risk-based approach.

Our verification procedure included, but not limited to:

o Sampling the sustainability information stated in the Report, e.g.
claims and performance data for detail verification;

o Verifying the raw data and supporting information of the
selected samples of the sustainability information;

o Interviewing responsible personnel; and

o Checking the internal control mechanism.

ROLES AND RESPONSIBILITIES

CR Beer is responsible for the organization’s information system,
the development and maintenance of records and reporting
procedures in accordance with the system, including the calculation
and determination of sustainability information and performance.
HKQAA verification team is responsible for providing an independent
verification opinion on the Selected Disclosures provided by CR Beer
for the reporting period. The verification was based on the verification
scope, objectives and criteria as agreed between CR Beer and HKQAA.
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INDEPENDENCE

HKQAA did not involve in collecting and calculating data or compiling
the reporting contents. Our verification activities were entirely
independent and there was no relationship between HKQAA and CR
Beer that would affect the impartiality of the verification.

LIMITATION AND EXCLUSION

The following limitations and exclusions were applied to this
verification due to the service scope, nature of verification criteria, and
characteristics of the verification methodology.

Our verification scope is limited to examining the raw data
or information for the selected disclosures, e.g., Claims
and Performance Data stated in the Report. The identified
sustainability information may be subject to inherent uncertainty
because of incomplete scientific and technical knowledge.

i.  Evaluating the quality of execution and implementation
effectiveness of the ESG practices, the appropriateness of the
assumptions made, and the estimation techniques applied are
outside the scope of our verification.

ii.  The verification of raw data or information is based on the use of
a sampling approach and reliance on the client’s representation.
As a result, errors or irregularities may occur and remain
undetected.

iv.  Any information outside the established verification period has
been excluded.

CONCLUSION

Based on the evidence obtained and the results of the verification
process, it is the opinion of the verification team that, with a limited
level of assurance, nothing has come to the verification team’s
attention that, the report has not prepared, in all material respects, in
accordance with the ESG Guide set out in Appendix C2 of the Listing
Rules of The Stock Exchange of Hong Kong Limited (version effective
from 31 December 2023, which remains applicable to annual reports
for financial years commencing before 1 January 2025).

In addition, the verification team considered that the Report has been
prepared by making reference to the contents or parts of the contents
of the GRI Standards 2021 disclosure frameworks.

Signed on behalf of Hong Kong Quality Assurance Agency

Couct)

Connie Sham
Head of Audit
April 2025
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Address: Room 2301 & 2310, 23/F., China Resources Building,
No. 26 Harbour Road, Wanchai, Hong Kong

Tel: 852-2360-9722 Fax: 852-2874-0280
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